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Increase in work load adding pressure to perform unreasonable duties on your shift,
resulting in working past your finishing time to complete patient notes and not getting paid
to stay back, missed morning teas and lunch breaks due to patient work loads, overtime due
to staff calling in sick and staff leaving the service due to burn out and not getting replaced,
bullying from senior management is rife, medication errors due to over worked and high
stress levels all caused by management, staff are being put on performance management
programs due to, not being able to perform duties on shift, due to patient work loads,
morale is at its lowest, nurses victimised for complaining or putting in an imms, lack of
recruitment and the process being very complex and sometimes taking over 3 months to
recruit a single nurse, our patients deserve much better from the health system which is
broken and putting nurses registration at risk, with no support from management



