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Overtime, mis-management

Whilst the executive were given a pay rise of over 17k in the award they were required to work
afternoon shifts and 2 weekends. However in reality the executive either went sick or did not
work, forcing lower ranks to move up, thereby paying the person extra money for the shifts, and
acting up. There was nothing to deter them to do so like overtime ban or swap etc (there was no
sanction on them. '

Whilst there are beds available in correctional centre, why are places like the court cell Surry
Hills, Penrith and Parramatta count cell housing inmates and paying officer on overtime (in
excess) to house them, in poor conditions

How many small units like OCMU, CCG etc were created and what type of workload do they
justify their existence? For the exorbitant amount of money or grades given to them places like
the transitional centre at long bay have staff with no inmates?



