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| Leke Wyangan Public School P&C

287 Fabruary 2005
Adrian Piccoll MP
Member for Murrumbidgee
104 Banna Avenus
Griffith NSW 2680

Dear Mr Ficcoli,

Thank you for your letter regarding 2 call from the NSW Legislatlve Council for submissions into the
Recruitment and Training of Teachers. Seme thoughte discussed by our commitiee have been
highlighted below. We thank you for extending the deadline for us and hops these suggestons are of
asslstance.

1. Attracting 'quality’ teachers: What is a ‘quality’ teacher. Currently there are no guideiines dsfining
‘quality’. We suggest guidelines be compiled to establish these points.

We recommend that meaningful incentives are introduced to encourage teachers who have grown

up in rural NSW to retum. Some of these incentives might include:

a) via transfer poinis (these may need to be reviewed e.g. Griffith schools are twe point schools as
compared to Hiliston which is a six point school). Yot many Griffith schools remain ‘hard to staff’

b) Substantial financial and point incentlves should be put in place particularly for gxperienced
staff to do a term of service in the country

¢) Housing and rental assistance made avallable to all rural teachers

d) To reduce the number of translent teachers in rural schools, teachers who stay fouerms of
more than five years should be rewarded in some way

2a Griffith has a high proportion of newly appointed teachers, This leads to an imbalance of
ingxparsnced teachers in our schools and may lead to grsater discipline Issues.
Griffith High and Wade High schools both have teacher mentors appeinted to address
this need. However this problem is not belng solved and more importantly, does not encourage
experienced teachers into the area.

K A high proportion of overseas-trained staff are employed In remote areas such as
Griffith. Issues of languags barriers and understanding as well as cultural

differunces and expectations of students can create tenslon in the schools. Programs
to assist with these cultural barriers should be created and supported.

2b Career change teachers are a poslitive asset to schools and do offer a different perspective
that students can relate to as real life experiences. Programs to support the training
and employment of such teachers should be extended and encouraged.

4a Existing Incentives: There Is a need to review the current system of transfer points. lL.e.
providing Incentives for experlenced teachers from cities to come to rural areas - see
above incentive suggestions.

4b Scholarships are provided for people in designated subjects that are ‘hard to staff’
a.g. Industrial Arts, Scignce - but this scheme does not encourage quality teachers to come to rural
NSW and needs to be reviewed. Other incentives need to be put in place.

Yours sincerely, .

Lake Wyangan P&C Committes
P O Box 78. Lake Wyangan, NSW 2680

TOTHL P.BZ
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FACSIMILE TRANSMITTAL SHEET

To: Legislative Council Standing Comumitiee on Social Issues

From: Lyn Spatks ~ Elccrorate Officer

22/03/2005

Re: Following submission from Lake Wyangan Public School

Inquiry into Recruitment and Training of Teachers

You may recall I spoke with your office regarding the closing date for submissions for the above Inquicy

The following subrmussion has been received and 1 have been asked if you would accepr it for
considerauon.

FORWARDED FOR YOUR INFORMATION FROM

ADRIAN PICCOLI, MP

Member for Murrumbidgee

NSW Government Offices,
104 Banna Avenue. Griffith NSW 2630
Fax: 02 6962 7725 __ Phone: 02 6962 6644




