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This submission is made on my behalf in regards to the privatisation of Cessnock and
Parklea Correctional Centres. Most of the details in this submission have been
forwarded to Mr, Terenzini MP for Maitland on the 15th December 2008.

ldo nbt believe that privatisation acts in the best interest of our communities and the
reasons for such are as follows in this document.

. Research to date has revealed that the question of privatisation is inconclusive and, at
worst, there is no difference in cost-effectiveness.

On the 17th November 2008 Mr Kerry Hickey addressed the parliament and was quoted
as saying

“| draw to the attention of the House the proposal that has been put forward by the
Minister for Justice about the market testing of the Cessnock Correctional Centre. The
issue first raised its head in the Public Accounts Committee, which published.a report
entitled "Value for Money from NSW Correctional Centres" in September 2005. The
report looked at the feasibility of privatising some centres, among other
recommendations. But there was no representation from a major stakeholder in the
process, the Prison Officers Association. The report contains some misleading and
inaccurate statements that were untested by representatives of those who work in the
New South Wales prison system. Therefore, | am not surprlsed by some of the
olutcomes.”

The Honourable Minister Mr. Kerry Hickey opposes any privatisation of Cessnock
Correctional Centre and supports staff at the centre.

As an ALP voter [ am amazed that any NSW correctional centre is under threat.

Privatising gaols is against long standing ALP policy, ie Under section 11.2 of the NSW
ALP policy 2006-2008 book. In short it reads .

“LABOUR OPPQOSES THE PRIVATE MANAGEMENT CONTRACT OF PRISONS”
My life in the Hunter area.

My background in this community is one of honour and distinction. | moved to the Hunter
region from Sydney in 2001, and by the end of 2002 had ebbed my way into.a
respectable position of this community. This was achieved through my involvement as a
Martial Arts instructor working voluntarily within the organisation of Body & Soul
Healthworks at Maitland.



| have achieved much through out these years and proud of my respected position. |
currently instruct in excess of 100 students of various ages from 4 yrs to 65 years of age.
All of whom have expressed concern and disgust about the suggestion of

Privatisation of Cessnock Correctional Centre and losing their instructor.

| have also furthered my standing within the community by opening another discipline of
Martial arts (Kombatan Arnis) with a further 12 to 14 students and growing.

What does this have to do with. privatising Cessnock Correctional Centre?

| do not want to leave the Hunter area nor do | want to Ieave the Department Of
Corrective Services.

| am proud of my position of Senior Cdrrec’c]onal Officer at Cessnock Correctional Centre
- and | have made several contributions to this community and the Department.

My wife is also employed at Cessnock Correctional Centre and holds the rank of
Assistant Superintendent. has been employed with the Department since May
- 1988 and lived in this region since September 1988.

We have 8 children between us and have 4 living at Home. Without going into too much

detail all are held in high regard within the community and do not want to move away

from the Maitland area. All 4 children living at home are students of the Martial Arts at
Body & Soul Maitland and have a good support base.

. Samantha was recently appointed to Apprentice Chef at the Bradford Hotel at
Rutherford and is involved in teaching Martial Arts to younger students as stated in the
Lower Hunter Star on Thursday 10 July 2008. Annexure A

. Colby has received praise from the Maitland Mercury on Wednesday 2 July 2008
for raising the alarm to a fire hazard in the area. Annexure B

. Blade is the 2008 School Captain at Gillieston Heights PS. Annexure C

. Jett has just started Primary school at Gillieston Heights Public School.

For these reasons and many more | and my family do not want to [eave the area.
No words can justify the impact of privatisation of Cessnock Correctional Centre means
to my family and friends.

My In-Laws live at Metford NSW and have five members of the family working within the
Department of Corrective Services.

Three of whom are working at Cessnock Correctional Centre and One working at
Newcastle Court cells. My father in Law retired from full time employment with the
Department several years ago and is currently employed on a casual basis within the
Department. Qur family base will be destroyed by these changes in that we will be
forced to move around NSW Qur family have a long hlstory working within the
Depariment.

| have been employed by this Department since June 2000 and since joining, gained
promotion twice to Senior Correctional Officer at St Heliers and Cessnock Correctional
" Centres through a competitive merit based promotional process.



In 2007 | applied for and won through a competitive merit based process a position in
the Departments Career Development Program. | have achieved much during this
program and | am proud of the fact that [ am the first participant to have passed the full
requirements for Certificate IV in Training & Assessment TAA40104 on the 25th
November 2008.

Our Commissioner Ron Woodham is quoted as stating that

“NSW correctional officers are highly-trained motivated and vigilant”

| and others like me are all this and more. | know of numerous other officers whom are
dedicated voluntary Fire fighters, SES workers, Teachers etc working at Cessnock CC.

Please help to save our positions at Cessnhock Correctional Centre.

For the record | understand the bad press in regards to officers rorting the overtime.
| find this disgusting and ask if this was true Why is there not an ICAC inquiry about it?

And why were Officers Ordered back to work after imposing an Overtime Band in recent
months?

| have attached a record of my overtime record from the 1st January 2008 til the 14th
December 2008. It shows | worked a total of 7 overtlme shifts during that time. How is -
that rorting?? Annexure D

After researching the reading the Departments annual reports from 2002 to 2007 the
Department has continual improved productivity savings by considerable amounts.
Source: hitp://www.dcs.nsw.gov.au/Information/Annual_Reporis/index.asp

| have read these annual report and ask Why, Does the Department need to privatise
Correctional centres when it is continual being praised for productivity savings.

Why are staff at Cessnock Correctional Centre fold that changes to their work practices
and conditions are brought about by the departments “The Way forward” restructure to
improve efficiency when it was reported in the Department of Corrective Services annual
report for 2006/2007 to Parliament that :

. “The Department continued to implement Efficiency Improvement Plan which
achieved savings, including increases in productivity, totalling $48 million”?

.. Commissioner Woodham received remuneration of $348,600 per annum.

. Deputy Commissioner Offender Management & Operations lan McLean received
remuneration of $ 278,000 per annum.

. Deputy Commissioner Corporate Services Gerry Shipp received remuneratlon of
$ 247,300 per annum.

Source:

hitp:/fwww.des.nsw.gov.aufinfermation/annual_reports/Annual_Report_2006-
2007/annrep07web.pdf '

Why are staff at Cessnock Correctional Centre told that changes to their work practices
and conditions are brought about by the departments “The Way forward” restructure to
improve efficiency when it was reported in the Depariment of Corrective Services annual
report for 2005/2006 to Parliament that ;



. The Department achieved a productivity savings target of $27.6 million.

. Commissioner Woodham received remuneration of $335,200 per annum.

. Deputy Commissioner Offender Management & Operations lan MclLean received
" remuneration of $ 252,801 per annum.

. Deputy Commissioner Corporate Services Gerry Shipp received remuneration of

$ 221,101 per annum.
Source: http:fiwww.dcs.nsw.gov.au/information/annual_reports/Annual_Report_2005-
2006/AnnualReport2006. pdf

Why are staff at Cessnock Correctional Centre told that changes to their work practices
and conditions are brought about by the departments “The Way forward” restructure to
improve efficiency when it was reported in the Department of Corrective Services annual
report for 2004/2005 to Parliament that :

. The Department achieved the productivity saving target of $27.45m for:
2004/2005 financial year. Following additional funding for the increased inmate
population the Department achieved a balanced budget.

. The commissioner continues to support staff training initiatives with an emphasis
on career development programs for all staff.

= - Commissioner Woodham received remuneration of $322,300 per annum. (Since
1 October 2004)

. Deputy Commissioner Offender Management & Operations lan McLean.received
remuneration of $ 228,650 per annum.

Source: http:/iwww.dcs.nsw.gov.au/information/annual_reports/Annual Report 2004-
2005/a00_complete_report.pdf

Why are staff at Cessnock Correctional Centre told that changes to their work practices
and conditions are brought about by the departments “The Way forward” restructure to
improve efficiency when it was reported in the Department of Corrective Services annual -
report for 2003/2004 fo Parliament that :

. In 2003/04, The Department exceeded it's productivity saving target of $10.6
million, delivering savings of $11.62 million within the Departments balanced budget.

. Commissioner Woodham received remuneration of $309,900 per annum. (Since
1 October 2003)

. Deputy Commissioner Offender Management & Operations lan McLean received

remuneration of $ 219,850 per annum.
Source: http://www.dcs.nsw.gov.au/information/annual_reports/Annual_| Report 2004-
2005/a00_complete_report.pdf

If changes to work practices and conditions are brought about by the depariments “The
Way forward” restructure to improve efficiency are there 15 Members sitting on the
board of Management in 2008 as opposed to 3 members in previous years?

Source: htip.//www.dcs.nsw.gov.au/about_us/Board_of_Management.asp

What is their total remuneration package costing the Department of Corrective
Services and the people of NSW?

And how does it promote efficiency and effectiveness in the workplace’? i.e Are these
costs factored into the daily cost per inmate?



Has the NSW Government considered the financial impact on the local economy if
Cessnock Correctional Centre was privatised and, if so, what are the impacts?

For all the above reasons | ask for your support against privatising any NSW
Correctional Centre.

Yours Sincerely

PS.

Recently | have relocated with my family and wife (who also works at Cessnock
correctional centre) to Kempsey to take up a position at the Mid North Coast
Correctional Centre at our substantive rank.

While we both agreed on this move we both felt threatened and concerned about the
changes to our employment with the Department of Corrective Services. While the
Department wasted no time in relocating us to Kempsey from Cessnock, Our major
concern was for our children. Our son started High school this year and we felt it in his
best interest to relocate early in the year as opposed to later. This was to give him the
best chance to adjust to high school in another area.



Annexure A

STEALTH: Stacey Mutron, Samantha McMurrugh and Biade Gay are ready 1o pounce al the mariial arts workshops next waek.

By Katia Smith

Wit beiter way for kids to learn
dizcipline, teamwork and focus than
a1 the martial arts workshops being
held these school holidays at Body
and Soul Health Works in High
Street. Maitlind.

The workshops will be run aver
Ihe wesk ol July 1410 18 from [Dam
to 1 2pm and are simed at childien
aged fram 8 o 17 years old,

Body and Soul Heallh Works
owner and workshop convenor, Bill
Johnson, said (he workshops are run
every year and are popular withbaith
Kkids and parents.

“It's w grea wary for parenis 1o get
their kids involved in manial ans.”
b sabd.

“We try to do something differem
every day so ope day we will do
vickboxing. then the neat day box-
ing skille and drifls "

“We will have wo gymnaitics
instructons from the PCYC cotne in
ane day ax guesd instructors.”

Jobnson sxid the most populic day
by far In the workshop wis on the
Friday which was Weapoas day,

*The kids arc shown weapons
such as asword and a staff,” he said.

“They love n.”

Johnson said children of any
level of skill nnd development were

" encouraged 10 join the workshop.

“ltdocsn'l ke long 1o get every-

Lo

Learn discipline and teamwork through martial arts

Wa Iry 1o do
somathing dif-
ferent avery day
50 one day we
will do kickbox-
Ing. then the
next day boxing
shilts and drills,

BILL JOHNSON
Workshop
convenor

ane ap o the same speal.”

Johnson sald the ehildren wer
et goad of the marof the workshop
to compicie 1000 push vpsand 1000
it o by the end of the woek

“They start at 200 per duy and
work theirway ep toil,” he said

“The kide gefio keop fit ae well as
have fun”™

Children who complote 1he
whole workshop receive a centifi
cate and t-shin

Johnson is s Sih dan black bell
who has becn  interaationally
trained and qualificd

Severalblackbelt Instructors will
b on hand during the workshop o
supervise and ensure activities are
carried oul xafety.

To find ot morc or 1o make
booking phone 4936 6766,
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_va THE LOWER HUNTER STAR, THURSDAY, JULY 10, 2008
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mercury news

memorabilia collected for the school’s 150th anniversary celebrations. i

Old-fashioned fete to celebrate 150 years

The sesquicentennial celebrations of
Gillieston Public School will continue
at the weekend with an old-fashioned
country fete.

Principal Louise Blakemore said the
school would return to tradition for the
special event, even inviting back former
Maitland MP Milton Morris to perform
the official opening ceremony.

The school had replaced the fete with
a garage sale and market day since
2000, but Ms Blakemore said it was
more appropriate to revert to the termi-
nology popular in the 1960s and 1970s
to mark the school’s 150th year.

A jumping castle, children’s activi-
ties, a car display, barbecue and a cake

stall would be among the attractions at
the fete. :

. There would also be a display of
memorabilia and artefacts document-
ing the school during its one-and-a-half
centuries of operation, including a
series of drawings by a descendant of
the school’s first pupils detailing what
the schoolhouse looked like when it
opened in 1858.

The fete will run from 8am until
noon, with the official opening at 10am.

“During his time as the minister for
transport, Mr Morris regularly opened
our fetes,” Ms Blakemore said.

"Maitland Mayor Peter Blackmore
will also be here.

MEMORABILIA: Gillieston Public School vice-captain Sky Fitzsimmons and captain Blade Gay with some of the

“It will be a special day because
we're hoping the school’s oldest living
pupil and the wife of the school’s
longest serving principal will also be
able to come.”

The school’s 96 students have been
involved in an array of events to cele-
brate its 150 years, including a musical
and a specially-organised Colonial Day
last term, _

They also opened a time capsule that -
was buried in [978. ;

And there are more planned, includ-
ing a visit from ex-pupils during
Education Week. The students will also
bury their own time capsule at the end of
the year.
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