Our Expertise

In delivering our services to Indigenous
Communities, Government and the Private Sector the
NSW Indigenous Chamber of Commerce relies on the
combined capability of the NSWICC Board, Staff,
Volunteers and Strategic Partners.

The NSWICC is governed by a Board of twelve (12) Indigenous Professionals
with impressive qualifications and extensive backgrounds in the areas of
Indigenous Business, Employment, Education, Training, Law, Finance,
Corporate and Cultural Governance.

Board members are targeted by the NSWICC for their experience and ability
to contribute value to the Organisations vision. In recruiting Directors the
Chamber seeks to ensure the Board is representative of Urban, Regional and
Remote NSW Indigenous communities.

All Directors of the NSW Indigenous Chamber of Commerce are experienced
Business Owners and high contributors to the Indigenous Economic
Development Agenda. This is evidenced by the recruitment of Board
members by Federal and State Government Ministers and Departments to
provide input on Advisory Boards, Program reviews and Policy reform,

The following Individual Profile Summaries represent some of the
Professional and Cultural Talent that supports NSWICC in the delivery of our
Projects and Programs.

Adding to the expertise of the following individuals is the NSWICC’s ability to
subcontract with its members including 248 Indigenous Companies operating
in NSW and our Corporaté partners such as KPMG.
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Deb Barwick

Chairperson New South Wales
Indigenous Chamber of Commerce
Chair NSW Indigenous Chamber of
Commerce and the First Australians

Chamber of Commerce and Industry

Deb Barwick is a Kamilaroi Woman from Bora Crossing NSW who has spent the past 15 years working to support Economic Development in NSW
Indigenous Communities. Her grass roots understanding of the barriers faced by Indigenous Australians in the areas of education, employment and
business is key to her successes in this field. Throughout her extensive career Debbie’s governance and strategic abilities have become highly valued by
Indigenous and non-Indigenous Communities and by Government and Corporate Australia,

With formal qualifications in business, and many years experience leading Indigenous employment and business programs, Debbie has worked
alongside NSW Government to develop a number of key Policies and initiatives aimed at increasing quality education, employment and business
opportunities. Recent Policies and Initiatives include:

The 2013 NSW Government Indigenous Procurement Board Directive

The 2014 NSW Government and Minerals Council Industry Based Agreement

The 2014 NSW Government and NSW Indigenous Chamber of Commerce Memorandum of Understanding

The 2014 Shared Vision Agreement Between the NSWICC and Aboriginal Learning Circles across five Institutes of TAFE.

The 2015 NSW Government Indigenous Participation on Construction Policy

The 2015 NSW Department of Education and Communities and NSW Indigenous Chamber of Commerce Memorandum of Understanding

The 2015 Commonwealth Indigenous Procurement Policy (IPP)

The 2015 Commonwealth Indigenous Enterprise Development Fund (IED)

The 2015 NSW Law Society Pro bono Legal Scheme for New Indigenous Enterprises

Debbie’s experience relating to Indigenous Economic Development includes:

. 10 years as a consultant for Indigenous Business Australia providing business services to Indigenous Business Operators 7 years as a consultant
for the Founded the First Indigenous Chamber of Commerce in Australia & the NSW Indigenous Chamber of Commerce (NSWICC)

. Winner of the NSW Premiers Award for Excellence, for work in Aboriginal Communities creating employment and business opportunities

. MC for the World Indigenous Business Forum in Australia

. Advisor to State and Federal Government on Legislation for Aboriginal Employment and Procurement participation on Government Contracts

. Advisor to Corporate Sector in the development of policies to increase trade with Indigenous Companies

. Led an Australian Delegation to the National Minority Supplier Development Council Conference 2015 in San Diego endorsement by federal
Minister for Indigenous Affairs, Minister for Small Business, Minister for Trade and Investment. Delegation Members included the Australian Small
Business Commissioner, leaders in Corporate Supplier Diversity and Export Ready Indigenous and Women owned businesses.

. Mentoring Programs for the Department of Aging Disabilities and Homecare overseeing 180 Indigenous Traineeships

. Job services Australia Provider resulting in the employment of over 300 Indigenous Men and Women,

. Indigenous Mentoring Program to BHP Billiton Iron Ore which resulted in 18 Indigenous Workforce Mentors

. Training to NSW Aboriginal Land Council Board, Zone Staff and Local Aboriginal Lands Councils

. Programs to develop the capacity of Indigenous controlled organisations to establish and grow their own income streams

. Mentor to Year 11 and Year 12 Indigenous Women to determine their career pathways

. Mentor to Indigenous Practice Firms giving Indigenous students the opportunity trial what it is like to establish and separate a business




Sharlene Leroy Dyer
Consultant New South Wales

Indigenous Chamber of Commerce

Sharlene Leroy Dyer is a descendent of the Wirajuri and Dhurag peoples, born in Sydney,
NSW. Sharlene is currently undertaking a PhD in the degree: Doctor of Philosophy (Management).
Her thesis is entitled: "What policies and strategies have private sector organisations adopted to
redress Labour market disadvantage for Indigenous Australians? How successful are these strategies
{(what works and what doesn’t])?”

Sharlene completed her Honours thesis in 2006, entitled “Is mentoring an effective Human Resource
strateqgy to redress labour market disadvantage for Indigenous Australians: A qualitative study of
mentoring outcomes for Indigenous trainees at the University of Newcastle”.

Sharlene’s passion is breaking welfare dependency and fostering Indigenous economic
independence. Her own past experiences in the workplace inspired her to study.

Her ultimate goal is to impart the knowledge and experience she has gained around Indigenous
employment issues to non-Indigenous people/organizations and to empower Indigenous
employees in reaching their full potential.

Qualifications:

- Bachelor of Business (Honours)

- Bachelor of Business, majoring in Employment Relations - University of Newcastle
- PhD Management (Enrolled)

- Indigenous Research Methodologies Master class

- Professional Certificate in Indigenous Research & Training Practice

- Certificate IV, Workplace training and assessment

- Certificate in MYOB Bookkeeping and Payroll management.

- Certificate I1I Aboriginal Mentoring

- Certificate in Indigencus Leadership

- Accredited Targeted Selection Training

- Awards & Achievements:

- Recipient of an Australia Day Award - Council of Women NSW, Office of Women, NSW
- Department of Premier and Cabinet



Trevor Satour
Board Member & Consultant
New South Wales

Indigenous Chamber of Commerce

- B. Economics {honours)

- Diploma in Coaching

- Cert 4 Training & Assessment

- Diploma in Community
Develgpment

- informal qualifications inchude:

- Leadership

- Smalf business

- Team-building

- Strategic pfanning

- Workforce Development
- Culture change

Trevor Satour was born in Alice Springs of mixed Arrernte and Gurindji heritage. He holds an Honours
degree in Economics from Murdoch University in WA, and has completed a Coaching Diploma from the
Newfield Institute. More recently he trained in the Tribal Leadership Intensive with Cufture Sync, and

with the Boston-based Sol group's Leading for Sustainability program led by the acclaimed Peter Senge.

Trevor is a Director of the NSW Indigenous Chamber of Commerce. Trevor is also a founder of Building
Indigenous Capabiiity P/L (BIC) a 100% Indigenous Company with products and services across 3
business lines: consulting, facilitation and training services. BIC is based at Wyong on the NSW Central
Coast just north of Sydney, and is an accredited Supply Nation supplier.

Trevor was born in Alice Springs of mixed Arrernte and Gurindji heritage. He holds an Honours degree in
Economics from Murdoch University in WA, and has completed a Coaching Diploma from the Newfield
Institute. More recently he trained in the Tribal Leadership Intensive with Cufture Sync, and with the
Boston-based Sol group's Leading for Sustainability program led by the acclaimed Peter Senge.

Experience:

Trevor has operated in business for 16 years. He recently delivered IBA business workshops in Victoria,
and in South and Central Australia. Prior to being in business he had stints as: Director of the Centre for
Aboriginal Studies at Curtin University (Perth, WA), CEO of the NSW Aboriginal Land Council (Sydney,
NSW), and posts in both the Australian and Queensland public sectors.

Whilst at Curtin University, he was a member of a select group responsible for developing a Bachelor's
degree program in Aberiginal Community Development and Management at Curtin University - a
program that still operates there within the Centre for Aboriginal Studies some 3 decades later. He was
also a member of the WA Aboriginal Education Advisory Group a peak body advising the WA and
Federal Government on priorities in Abeoriginal Education.

Trevor is passionate about global diversity and sustainability and helping Aboriginal and Torres Strait
Islander peoples develop an economic base by leveraging the power of business through regional,
national and global supply chains.



Dennis Foley

Board Member & Consultant
New South Wales

Indigenous Chamber of Commerce

Professor Dennis Foley is a Gadigal Man and highly respected Elder valued for his intrinsic knowledge of his Mothers Country. Dennis is
another highly valued member of the Chamber's team providing knowledge and guidance in the delivery of all projects.

Dennis researches and teaches across numerous academic fields related to Indigenous Australians. His main research focus is towards the
emerging discipline of Indigenous enterprise and entrepreneurship. Dennis’ career within the tertiary education sector began researching an
Indigenous Career and Employment strategy followed by the establishment of the first Australian Indigenous Degree program in
Contemporary Australian Indigenous Art.

Several teaching appointments followed including teaching MBA, Indigenous Land-Use Management Practice at the University of
Queensland, Business and Management courses at the Australian Catholic University, and teaching Humanities, Education and the Arts at the
Universities of Queensland, Sydney, Queensland University of Technology and the University of Hawaii, as well as Financial and Strategic
Management at Swinburne University.

Prior to joining the tertiary education sector, Dennis held middle to senior management positions within the banking and finance sector.
Dennis has written units of study at Undergraduate and Postgraduate levels, including Indigenous Politics, L.and and Culture, Aboriginal
Literature, and Language and Culture.

In line with his key research focus, Dennis wrote the first Australian university course in Indigenous Entrepreneurship.

Professor Foley is a Fulbright Scholar and dual Endeavour Fellow. His publications focus on social inclusion and cross disciples such as
Indigenous Literature, Indigenous History, Indigenous Studies, Business Management {Entrepreneurship) and Indigenous Epistemology and
Pedagogy. In a recent successful Australian Research Grant rejoinder Dr Foley was described by his examiners:

“... Foley holds much credibility in this fleld. His contribution to the field of Australian Indigenous business and economic engagement is
significant, and his personal knowledge of the field is very strong”.

“Outstanding: Of the highest quality and at the forefront of research activity in this space. Prof. Foley leads research in the space of Indigenous
entrepreneurship and enterprise development in Australia”.
“Professor Foley has done more than any other Australian researcher to develop the study of Indigenous businesses.”

Dennis identifies as Koori. His matrilineal connection is Gai-mariagal of northern Sydney, and his patrilineal connection is to the Wiradjuri
people of the Turon River region. He is active within the Indigenous community and Indigencus business associations within Darug circles
and the NSW Indigenous Chamber of Commerce. He has also received several ministerial appointments to state and federal Advisory
Committees and currently researches in Canada, Ireland and Aboriginal Australia.




Josephine Cashman
Consultant
New South Wales

Indigenous Chamber of Commerce

Josephine Cashman, is a Worimi entrepreneur from New South Wales. She holds two decades of experience working in legal,
business and philanthropic contexts to create rapid social and economic change within Indigenous communities around Australia.
Josephine is a thought leader and innovator with exceptional business, negotiation and engagement skills. She is committed to delivering
practical outcomes that meet the diverse needs of Indigenous communities.

Josephine Cashman is a lawyer, business woman and social entrepreneur with more than 17 years of experience working to create rapid
business, social and economic growth for Indigenous communities around Australia,

In 2013, Josephine was appointed by the Prime Minister to the Indigenous Advisory Council and serves as Chair of its Safe Communities
Committee. She also sits on the Board of the Sydney Harbour Federation Trust. As a lawyer with a Graduate Diploma in Legal Practice,
and a Bachelor of Laws and Communications (Journalism) from UTS, Josephine worked for more than nine years in the Australian courts,
and has worked in consultancy and voluntary roles for a variety of private, public and non-profit sector organisations.

Josephine identifies and nurtures key relationships that attract and drive economic opportunities into Indigenous communities as a
means of creating a better Australia for all. Josephine is a Iateral thinker. She is an innovator who focusses her expertise in business,
negotiation and engagement on real outcomes that meet the diverse practical needs of Indigenous communities. She is passionate about
encouraging the Indigenous youth of Australia to become future leaders.

Core competencies

. Thought leadership in redressing Indigenous disadvantage

. Business and public secter consulting and policy advice

. Reconciliation action plans

. Indigencus procurement and impact investment strategies

. Indigenous executive recruitment strategies

. Indigenous sector introductions and relationship brokerage

. Communications, community engagement, and media strategies

. Troubleshooting, mediation, and cultural competency coaching



Elizabeth Mc Entyre is a Wanarua Woman with extensive experience working with Grass Roots
Communities. She is passionate about empowering Aboriginal employees to develop in their
potential to achieve highly successful careers in any area of their choice.

Qualifications:

- Bachelor of Secial Work (Honours Class I)

- Certificate IV Workplace Assessment and Training

- Certificate IV Aboriginal Family Health

- PhD Candidate Australian Postgraduate Award Industry

- Diploma of Management
Elizabeth Mc Entyre - M:sters of lndigeious Health
Consultant New South Wales - Certificate 1V in Indigenous Leadership Justice of the Peace (130482)

- Member Australian Association of Social Workers [AASW Accredited 200574)
Indigenous Chamber of Commerce - Accredited Mental Health Social Worker (AASW Accredited)

- Medicare Australia Allied Health Provider (4380291Y)

Awards & Achievements:

- Arts & Social Science Dean’s Medal

- Jack Doherty Undergraduate Scholarship for Aboriginal and Torres Strait Islander Students
- Australian Government Rural and Remote Health Professionals Scholarships Scheme

- PhD Candidate Australian Postgraduate Award Industry

- Diploma of Management

- Masters of Indigenous Health

- 2012 Certificate 1V in Indigenous Leadership




Lani Blanco-Francis

Board Member & Consultant
New South Wales

Indigenous Chamber of Commerce

Lani Blanco - Francis began her working life as an Indigenous employment and training specialist, has worked in that profession on a broad
range of projects in various industries, and worked in various upper management positions. Lani is the inaugural winner and proud recipient
of the Neville Bonner Award ‘Most outstanding person to influence Indigenous Employment and Program initiatives’.

Lani has worked directly with clients such as Staples, Salmat, Wesfarmers, Reconciliation Australia, Unique Force Enterprise, Marpuna
Community Aboriginal Corporation and the Australian College of Health Services Executives (ACHSE)} NSW Branch to name a few.

Lani Blanco-Francis, Board positions held:

« Supply Nation - Board Director 2008 to 2013
*» Indigenous Women’'s Business Network (IWBN) 2008 - current
* Minister Collins Economic Advisory Board - 2012

As a Consultant Lani has experience in managing projects that focus on continuous improvement of diverse workforce issues in the public and
private sector. She has Managed, developed and coordinated Indigenous programming initiatives related to employment, learning capability
and community social responsibility on Government projects, provided specialist support to business unit managers, human resource
managers, business partners, consultants, line managers and employees during process.

Lani has established strategic alliances, cooperative partnerships and external networks with Federal, State and Local government agencies,
business, trade unions and community organisations on key diversity objectives, especially those relating to Indigenous Program initiatives.
She has provided specialist support to business unit managers, human resource managers, business partners, consultants, line managers and
employees during implementation of Indigenous employment initiatives.

Brief summary of professional achievements to date:

* Cultural awareness training to Qantas, [AG, ABC, Aboriginal Health Management Training Programs and Broadlex Services.

+ Indigenous Workplace Participation strategies for IAG, QANTAS, John Holland Group & Broadlex Services.

= Certificate IV in Business (Governance) to 100 Aboriginal people across Dubbo, Wellington, Wagga Wagga, Lismore (Tabulam & Casino),
Tamworth (Caroona & Qurindi) and Sydney (Leichhardt & Redfern) communities in NSW.

+ Employment development/generation capacity plan and STEPERS Implementation plan within the Redfern Aboriginal Corporation,

* Employment development/generation capacity plan for Ngunnawal Aboriginal Corporation.

= Strategy planning day and developed a business plan for the Medicare Aboriginal staff network and the Department of Commerce.

= In-kind support for the re-establishment of Mapoon Aboriginal Corporation, in Cape York.



Jeremy Yongurra’ Donovan

Board Member & Consultant
New South Wales

Indigenous Chamber of Commerce

When you meet Jeremy Donovan, a man with an open heart meets you.

Willing to share the truth of all that he represents. Based in Sydney, but Descending from both of far Northern Queensland.

Gumbainngirr and Kuku-Yalanji tribe Jeremy Donovan Is one of Australia’s most celebrated keynote speakers and performers, With YouTube videos
being viewed by over 2 million viewers, Jeremy is one of Australia’s most celebrated Aboriginal Didgeridoo players.

Jeremy’s exceptional skill with the didgeridoo, and extensive knowledge of his cultural heritage has earned hirn the recognition of his peers as a master
storyteller, performer and influencer.

Jeremy joined GenerationOne in 2011 and became the Company’s CEQ.

Jeremy started his career with GenerationOne as a voice for awareness and championing the movement to end Indigenous disparity by bringing all
Australians together, with a focus on education, training, mentoring and sustainable employment. Jeremy's role evolved significantly over the past five
years to include high-level strategic engagement and delivery of business objectives through leadership, advocacy and ambassadorship. Jeremy’s high-
level competencies in campaign development, project management and political awareness were the foundations of Jeremy's role as Chief Executive of
GenerationOne from 2012 to late 2015. He continues to be an active contributor and consultant to state and federal Governments Aboriginal affairs and
policy.

Through a number of projects Jeremy continues to make case for employer-directed training to fill the balance of jobs through the Australian Employment
Covenant, working on connecting Indigenous students with careers through the Pathway Program, and building community support for a united Australia.

"1 am excited by the challenges and what can be achieved in this space with the NSW Indigenous Chamber of Commerce and the Australian public. As
a Consultant for the NSWICC | am ready to walk with the next generation of leaders.”

Jeremy brings with him a wealth of personal experience, knowledge and understanding of the opportunities now available to Indigenous Australians, and
a deep personal commitment to ensuring every Australian has the opportunity to have a dream, and to pursue it. This builds on his previous role as the
National spokesperson and Ambassador for GenerationOne.

Jeremy shares the sacredness of his culture to break down the barriers of ignorance that create stereotypes. He makes it his job to educate people from
all corners of the world about the beauty that exists within the sacred and traditional Aboriginal culture.

Jeremy uses his traditional knowledge and aptitude for leadership, negotiation and innovation to help the disparity between Indigenous and non-
Indigenous Australians in one generation — this generation.

“The message is clear, if we are going to end the disparity we need to work together,” said Jeremy.




Kate Kelleher
Board Member & Consultant New Scuth Wales

Indigenous Chamber of Commerce

Kate Kelleher is a proud Palawan Trowunna woman originating from the Cape Portland (Trawlwoelway) Tribe,
Pyemairrenner Nation, in north eastern Tasmania.

Kate worked mainstream until 2011 when an opportunity arose to undertake an Interim CEQ role in Canberra for the National
Aboriginal Community Control Health Sector (NACCHO) representing one hundred and fifty Aboriginal Community Controlled
Health Services around the nation.

This experience and exposure led to engagement in various areas of Aboriginal & Torres Strait Island health.

A major part of Kate's working life consisted of a long standing career in the public sector, working up through the ranks to
serve as a Regional Manager in Australia’s social security system for six years in two states.

This was followed by twelve years in the private sector as a practitioner in the Internatienal Education Export Industry. Kate
has interfaced with overseas students and stakeholders from across the Globe, involving on and off-shore experiences and
extensive travel throughout the Asian-Pacific region.

Drawing on the diversity and richness of these experiences, Kate demonstrates a firm understanding of workplace challenges.

She has a unique ability to relate to people from all walks of life bringing a richness of connection with people from diverse
backgrounds and cultures, resulting in a highly valued skill set in cross-cultural intelligence.

A summary of Kate’s Diverse experience:

* Interim CEQ at NACCHO

+ Cultural safety facilitator conducting forums and workshops around the nation on behalf of Lowitja Institute and Menzies

« NT remote community leader over the past 18 months supporting Wadeye (Port Keats); Wudapuli; Pepperminarti; Daly
Waters

+ traditional owners with issues associated with Native title, remoteness and disadvantage

* Evaluation of Toronto (NSW) Aboriginal Child & Family Centre (Nikinba)

+ Regional Manager in what was the Department of Social Security responsible for implementation of Government programs,
policies and procedures

* Director of the International Student Program in a private school for 12 years where responsible for overseas student
recruitment and support, marketing, and community integration.

+ Contractor to Symmetra International & Diversity Inclusion
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include the NSW Government,

Department of Education and
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Fot mora informatt
‘www.aboriginalad

+ irerersc the aumber of Abariginal pecple
emolboyed; and

= incroass the tumiber of Abargiel cuned
busneszes.

Aborginal A saqogrises hal convibiting o

mpraved emmﬂhccpommmcn Tor Aborigrinal

admwe mfmmmnndwppmm

Faszmble
Onpesmipiry. Chelpe, Hesling. and Agency policy can ek
. FOCHREL, tha NSW pina wittirtives thad contribute toﬂwnahal wone:m-c
for Aboriging) eiizits, iacludes e Blowe it and itgrroved e, This
dwelopment aims (pIB] Dglizy cretes 10 lawtur the

use of Abarigieal supptisrs wham possible, whist alsc
achieving kay objectvirs of the Depurimest of
Education and Cormnitou focurement Policy’,
indusing:
*  Momiining stmdards 6f Irnspanengy, protiy.
aihios and intogeity;
= Driving vahes lor menay, eazuring quality goods
and services:

fowosk with

" ricrepse their confidencs, na:momraml Eparimity

2 detesrrine their oum lutoros: These isunizpped

euapatznce and cuburel shengibs, Aboriginel
enteipiises Gan B & koy criver of Abodgingl
coonomic dovelopment,

. B
= Gommit foir and otfect; tEon: and
- i e i

TIECOINTTAN SCltianL.

Pioy Statermeat

Abarigina Affairs will procure its
requirements wherever possible from
recognised Aboriginal businesses
and suppleers.

T Abotighl Affales wil Kentfy sactom whaza thsre
sre coportunies o incmiase the proportion ot

through

The eurrent kdentiind Sectvs are:

- flesearch, evaluaten a0t coosulizion
contraciors:

~ Catering;

- Sfationery

~ Ciraphec darign and sublishing, and

- Dffics fariliies serices.

In izderaifind ceciors, Akorginat Alfaire wil iitéala

o projoctsin with

the:

of goods and services sucnled oy Aberigingl

2. Far general procurement, Aboriginat Affairs will meet
the respiremants of the Depariments [

community consistent with the Department’s
biective of identilving secilly responsible

Folicy stated in the Preamble section of this

document ang;
* Where passible porchase geads and services
o tecogmised Aborgingl businesses, takang
into account the wider tenefits to the Aboriginal
commundy consigtent with the Depariment’s
ohjsctiva of idantifying socially responsible
procurement solutions,
» Whete no recognised Ahoigingl suppliers are
identified or are nef sslected:
~ the Absriginal employment policies and
praciices of suppliers may be taken into
account when assessing lenders; and

- joint veniures between Aboriginal and
ron-Aberiginal businessas will be encouraged
through tender specifications of contracls
rnanaged by Aboriginal Affairs,

procursment sofutions.

& Whete to recognised Aburiginal suppliers are
ideatified or are: not selected for procurements
that serve a pramarly Aboriginal poputation,
Aberigirel Aftairs may take inte account:
~ the Aboriginal employment palicies and
practices of suppliers:

- any jeint venture anangements betweers the
company and Aboriginal suppliars;

~ benefts 1o the wider Aborigina! comenunity
tom the prestterment spends and

~ any contracting arrengemnents thet would
e olfsted by the supplier to Alrigina!
basineszes of rasid it the employment of
Abonginal workers on 2 value for monoy
basie,

tforss including Supply Nation and the NSW
0 identfy

3. Forp 15 that servs & ity Aberiginal 4. Abongna]kﬂmmwﬂmrkpmwfym&npmk
populamn Aborigina) ARairs will; I 5 Charmber of &
» Develop commuricati t t ised Aboriginat busi and provide

Aboriginal communiies m‘id the ageﬂcY!O
ensyre Abangmal community awareness of
related b

os:pmunmesz

= Furchase goods and services where possilile
Tren rcognised Aborginal busnesses, taking
ine acgount therwider batelits to the Aboriginal

information about procurerent oppostunities for
Aboriginal businesses.

Aborigina) Aflairs will collect available data on the
agency’s spending rough recognised Aborigingl
businesses to snable reporting and poticy review.

Befiniton

A ised Ahwriginal b

* s certilied as an Indigencus brminess by Supply
Nationt (Forrerly the Australian Indiopnous Minarity
Supplier Council), ar

» 35 certifind &% an Indi b by the NSW
lndmeharrﬂmrofCamerceor

' is ene which:

*

rneets the defintion of an Indigenous bus;rsess
anger the definition used inthe A
Govaments Indigenous Qppertunity Palicy (the
Indgemmcpmﬁmm qu:y defines an

i as 8 besi that has an
ARK ang 5! per cant Indigenous cwnership),




Hemorandum of Understanding 2014

xﬂTlns Memorandum of Understand‘mg (ol sets dut Indigénons Chamber of Commerse

- {NSWICC) and Aboriginal Attairs, Dépariine!
o supportmedeveiopmt of Aboriginal husmesses and emp!

: 4 Suppoﬂﬂuhmlccfcengagawﬂhm :
peaks through'Indiistry Based Agreements. .

o v, Waork in partnorship vath NSWICC 1o strengthien

Mmbmmmkmhmhﬂageolemm o the connertion betensn education, framing,

MEMORANDUM OF R e o Rocroma s St

E mbymmandbusmsmﬁaommnmamf“z
. i y " o emerging Hdushies: L
déveloped anind.a o belietin foatering b} Sus1mnedem'|urn daveiapmmahrmghmfgmd S
syicj opoctunitiss andl promating . o A gind i ‘sinport in o v. i\dvmalefursuppoﬂia!:iSWlCCpnm!}esm
fesponsibiliy. The busitess Sommeniy has 2 key rola . training, research, WMWMW : A;;ag:na!bumnmes w
--mmammﬂmmwmmm T
“Uniter DOHRE, Rboriginal Affairs is leaciing the &) Sirengthéned colldboration mﬂzhingin i
deuetopment of anAboriginal Foanonmic. Development mpact of their respective resources. -
. Framework (AEDF) that 78 foctsed on making Abotiginal . Rote e
- peoplk te drivers of their own econoriic development ™ - Stﬂemems.. R
= Wﬂmﬁﬁmm”dm“mmw?m 8) NSWICG Wl o : The NSW
- activities across govertrrent to improve .
i rCoordnmefeedbad(frmAbongmaibusmm : .
ailgm’nmt.addmsdupbcatmmandndenhﬁ;gaps 2o inform e ongoing developeent and Indlgen()us
o ’ implementation of the"AEDF and Diber cioss B f
gevernment economis deveiopment activites, | -
ii. Contibule support, expetience. knowledge and Chamber 0
T connestions to Sleedng Commitieas for (BAS to - =
b : provide easier pathways 1o ergagement will Commerce ].S a
. m:mdchSth'ﬁgm%aﬂmd Aborigical emplovessiand businesses, F l P t
Oonmmhmbmhas&mgmamhammm it. Advocate as an ambassads 6 e AEDF and ner
) : c : o goals to et ; Isedu-mughihw other relovant NSW Govednment iniidiives as orma ar
TWEEN A iginal peopk th = row fortal s . appropriste through invbiverment in committess,
seTween  NSW Government , Memorandum of Uiderstanding (Mol - .+ boardsand forume. to NSW
The Barfies I this Mol} agres towark withinterested © © - v, Gontribute expertise in lorming strateigic affences -
Asifiginal usinesses io realise poteniial opportunities in - -ang networks t6 Opporunity Hub service Government 1n
targethd Hithiglny Sectors i NEW. The projects fo be - .providers 2nd provide access fo relationships
explbred under this Mol may include but are notfitsiied formed from wirtk in Industry Based Agreements. the delive Of
. : o othe developmoft of the AEDE, and the implementation . v. ‘Suppon Aboriginal communities participating in I}
New South Waies ndig_en_ous - "o other Qivemment iMifidtives (in padiéularinlier .~ - | Loeal Decision Making and related. initiatives to
i ocms;wnhagnalao.mrmseﬁ.bmgmmmm - moetdiverse needs il managerment and OCHRE and the

Chamber of Commeice

govermnance; YEifing and finks to pmgmms and
networks,

NSW Aboriginal

i Wk with' Aboriginal Affaifs to a.chleve a

2. Term

. colinborative and consistent approathio .
This Mot will cemmence on ihe defe 1 lssrgnadbyihe Abcriginal econamic de“mﬂimu" ECOI]OI’HIC
" “last party and shalfbe reviewed annually, .. L Gevernment agencies. D l
il Cotrdinate connections with resoarch faﬂmes ;
;h:anmu Wﬂ:me{r?nﬁmm oarzmenoement - “and Umveml‘n?s forthe E?enef:t af projects where evelo p m ent
it ofes, ™ the pparuries may afe. Framework
." . N _ Bl:Abariginal Affairs {on behal fof- ﬂ:e NSW
& 3. Objectives ST Govemment) wil -

New South Walas ! w» the Parties aim to achigve: - promote the NE};‘»WILCC ash?":wn&
SdigeRmis ENERbT oF Camimrie Nsw 8) Increased ergagesnent with Abariginal people, : P ;”::‘”b:g_‘::mwf

GONERNMENT - sormminiies and orgarisalions to promote -
i e & Work with the NSWICC to support Busibeides o
) omommzesfammm-andwgmmamum drive the e I nmfl N




NSW ABORIGINAL BUSIH "s's"indnfga
the growih'of Aborig!
Seeking To
Engage with
Aboriginal
Suppliers?

The NSW
Aboriginal
Business
Portal was
launched in
2015 to
provide you
with easy
access to
Aboriginal : . ; . ;
Companies in o ; e \
NSW L

Ve AE Eh it : RATEPRARE ¥ RaRH:

“"" ‘ New South Wales . ’ B ., New South Wales




e

NSW Finance

& Services

NSW Government Policy on
Abaoriginal Participation in
Construction

1 May 2015

NSW Procuresnent Sord Secrebanal
. NSW Office of Finihes & Services
T 28R THE

2 9372 8177
osehiy@Ainante nsv.gov.ae

This policy applies to all govermnment construction projects that meet the criteria sot out
below. Construdtion includes building maintenance and civil engineering. Construction
refated support activities, such as financial, advisory, architectural and professional
services may also be included where it is considered appropriate to achieve the policy
goals.

Construction projects that are being undertaken jointly with the private sector are

included in this policy, as are projects undertaken on land not owned by the

govemment or where the built asset will be owned by a non-government enfity.

There are three categonies of projects that are impacted by this poficy:

Category 1 Projects nominated by an agency thatare primarily direcled to
one of more Aboriginal communities. This includes projects
where an Aboriginal community is the sole or predominant
beneficiary, is a key user group or a predominant siakeholder.

Category 2 Al other construction projects where the estimated value is over
$10 milfion:.

Category 3 All other construction projects where the estimated value is over
$1 million.

Expenses relating to the Engagement of the
NSW Indigenous Chamber of Commerce under
this policy are considered a direct spend!




The NSWICC
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the delivery of
Industry
Based
Agreements
and has a
formal MOU
with Mining
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during 2015
on the
following
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Aboriginal engagement:
move to forge stronger links
with mining mdustry

8,-*. fil 215§ As pubiished by Co f ce fiie

Coal ond Altled smypioyns Pater Lockwood

On Thursday, March 19, thousands of people across the country pledged their
support to continue “Closing the Gap™ between Indigenous and non.
Indigerars Austrafians in the areas of kealth and welibeing.

But just twoe weeks parlier, the NSW mining industry had taken is own significant
slep in the jouriey 1o help close the employment gap, co-hosting an industey forum
in the Hunter with the NSW indigancus Chamber of Cotmmerce. The packed event
brought logether major players in the mining dusiry with 2 range of Aboriginal
businesses to discuss opporunifies for procurement and supporting focal Aboriginal
employment.

OF course, this wasn't just a token gesture by the industry - it was pari of the
ongoing commitment made through a Iandmark industry-based agreemsnt between
the NSW Minerals Council and the Stale Govemment in 2013,

Falling under the NSW Govermnment's plan for Aborigingl affairs (OCHRE -
Oppontunity, Choice, Healing, Responsibiity and Empowernent), the incustry-based
agreement commiis the govemment and the mining sector (o working together to
help boost Aboriginal empfoyment and increase the engagement of Aboriginal
businesses by the industry. It will focus on developing initiatives in NSW mining
regfions such as the Hunter Valiey (Muswelibrock, Singleton, Mailland, Cessnock
and Upper Hunter}, North WestiGunnedah, Tamworth, Armidale;, Hawama
(Wollbagong, Bulli, Bapto, Tahmoor}, Central West {Parkes, Qrange, Lithgew) and
Far'west (Dubbo, Broker: Hill, Cobar).

The mining sector was the first indusiry to siep up and sign one of these agreemenis
with the government. A Memorandum of Understanding {(MOU) was also signed with
the NSW Indigenous Chamber of Commerce (NSW ICC) to assist in engagement
with Ahoriginal people and businesses. At the fime both agreements were signed,
NSW Minerats Council CEQ Stephen Gailles said the industry had been working for
3 long time 1o develop Aboriginal employment and economic development
opportunities acrass the state.

it is important that the NSW mining industry and NSW Government keep working
tiosely together to secure some real outcomes in this important area,” he said.
“Econgmic participation lies at the hearl of improving the lives of Aboriginat pecple in
NSW and we want to ensure that they share in the jong term benefits that Sow from
responsibie minerals development.”

Since signing the Agreement, 3 Steering Committee (with representatives from the
NSW Minerais Council, Aboriginal Affairs, Trade and Investment NSW, NSW ICC,

N8W Abcriginal Land Corporation and Aboriginal Employment Strategy) has been
working to devalop an Action Plan to defiver the targetad sutcomes.

But while increasing Aboriginal employment levels is a well-dntentioned =im, just how
tices the industry achieve that at a ime when fough economic conditions are forging
companies fo cut back employees rather than take on addiional ones.

NSW Minerais Council Policy Cirector Greg Sullivan said the Action Plan was
‘eognisant of the difficult seonomie and employment environment currently facing the
NSW minerals seclor. Few companies are cunrently seeking to expand their
worklorce and mahy are downsizing, making employment creation a greater
challenge in the shott term, as a result the Action Plan pursues a mediom o long
ferm approzch that implemenis key programs 1o build enterprise capacity and
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suppott Aboriginal employment and enterprise development to provide opportunities

when the indusiry cycle improves again. At the same time, shorti-term employment

and entemsise opporfunities will be identified and pursued with any companies that

are in & position 0 assist, particaiarly these with new or sxpandirg mining projects.”

The ptan has four key Totus afeas:

» Industry capacity building and knowledge documentafion;

»  Supporting Aberiginal chidren in schoot;

- Developing Aboriginat employment opportunities; and

« Epcouraging Aboriginal enterprise development opportunities.

And this is where the Mining Forum, held on March 4 in Pokolbin, comes in.

i was the second such event to be conducted by the steering cominittee (the other,
an intemaily-focused indusiry forum in Singleton guring June, 2014).

NSW ICC Chairperson Debbie Barwick said while direct Aboriginal employment may
be more difficull in the current climate; companies ¢ould still contribule to the overall
aim by focusing on procurementi opportunities.

The Mining Forum — and the invoivement of nine Aboriginal businesses and the
NSW ICC in the Hunter Mining Show trade exhibition from March 12-14 « weTte key
items on the Action Plan designed to ingrease sgwareness of the cppacity of
Aboriginal husinesses to suppty the mining indusiry.

Wis Barwick said “One of the things tiat we've been advocaling for many years now
through the chamber network is the need fo invest in economic development in
Aboriginal cormnmunities 2s a solution to the high unemployment and all of the socio-
economic disadvantages that exist in many communities including in mining-affected
areas, the industry-based agreement jooks at two things — empicyment opporfutfities
and career pathways, and then also procuremend. One of the things we fingd is that
as Abotiginal companies grow and they win a contract, they'll tend to emplioy a
majority Indigenous workforge, So it makes sense, espedially in the dowvmiumn period
when thesa mining companies aren't necessardly employing, to focus on regular
procurement activities — are there cpporiunities for Aboriginal companies to tender
and potentially win contragts in mining, There are a lot of stereotypes, a lot of things
to still break down, and that's one of the big bariers, ‘what do Aboriginal peopie do
in business? Well, we do everylhing. | think hoth of the events were a really great
opportunity o showcase the diversity and the capacity of Aboriginal businesses.
‘What we'il like fo See now is more engagement and suppont purely because of what
happens Fom the growth of those businesses, for owr communities. It obviously

gives people jobs and by running successiul businesses and creating employment it
creates betier life choices for Aporiginal psople.”

Mr Sullivan agreed.

“Improving education, work and health outcomes for Indigenous Australians is one of
our great national chailenges,” he said. *Owing 1o its operations in regionat and
remote Australia, the mining industry is well piaced to make a significant contribution
1o closing the gap that carrently exists in terms of appontunities for Indigenous
Australians. Geffing people info meaningful work is the best way to tackle social
disadvaniage. The NSW Minerals Council will be working with #s membars to
identify other opportunities to assist Aboriginal people to enter the mining workforce
and provide opportuniiies for Aboriginal business to win contracts within the mining
supply chain. The NSW Minezals Council will be promoting the recently released
NSW Aboriginal Business Portal (htipiinswice hostmodem.com.auidirectony/) — an
initiative of the NSW Government and the NSWICC, which provides a convenient
way access a wide range of Indigencus businesses supplying diverse fields who
have been quality assured by the NSWICC. At a practical ievel, ong of the most
beneficial things that mining related companies <an do o help increase Aboriginal
employment and engage with Aboriginal business is to ensure thelr procurement
paolicies require consideration of any suitably qualifiad Aboriginal businesses in any
tender”

Of course there are 3 number of mining and mining-refated businesses already
working hard to help increase Aboriginal empioyment and opporiunities for
Aboriginal husinesses,
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Hunter forum to focus on
industry engagement with
Aboriginal businesses

As published by Coalface Magazine

Generaton Cor CEO Yeramy Donevsn.

Creating more finks between Aboriginel companies and the mining industry will be the
focus of 8n event in the Hunter next week.

The NSW Mining Forum is being hosted by the NSW Minerals Councif and the NSW
indigenous Chamber of Commerce at the Sehel Kirkton Park on Wednesday, March 4 from
Tiam to 1.30pm. twill focus on ways to increase prorurement for Aboriginal busimesses
and in doing $0 increase Aboriginat employment within the mining industry.

Mining magnate Andrew Forrest - founder of the Fortescue Metals Group - will provide an
opening address via video link. Aside from his mining interests, Mr Forrest is well-known for
hits passion for phifanthropy and community. He and his wife Nicola established the
Minderoo Foundation in 2002 with the aim of asststing all Australizns, particularly children
and {ndigenous Australians, 1o Ydream way beyond what their current circumstances and
expectations might allow”.




Intlifrl‘mu' [hamlwr lll‘ Lommeree

GOVERNMENT

Aboriginal suppliers to have major presence at
Hunter Mining Show

NSW Aberiginal-owaed companies looking for oppertumines ity the sinie’s mining
industry will have a sigmificant presence at the Hunter Mining Show 2015 in
Singleton next month,

The Hunter Mining Show, whick is the trade ¢sbibition element of the Hunter Coal
Festival, will be held at the Singleton Civic Ceatre from March 12-14.

The show will featare exhibits fom the NSW Indigenous Chimber of Commerce
(NSWICT). and nine mentber companies offering products and services to the mining
industry.

According to Debbie Barwick, chair of the NSWICC, the Hunter Mining Show
pressnts an ideal oppertunity for Aborigmal businesses to proiote themselves fo the
mining industry, and the local trusiness ¢ community.

“The Chamber has partnered with the NSW Goverrment and Minerals Council NSW
under an industry Based Agreement (IBA} to identify key initiatives to support the
growth of Aboriginal employrent and businesses in the state, and we see the Show 25
providing a great platform for this,” she said.

The NSWICC has around 200 members, and works to develop Aboriginal-owned
businesses, helping them get established, mentoring them and supporting their growth
across diverse industriss aroumd the state.

“An important part of cur charter is to build capacity within Aboriginal-owned
businesses, providing their . then involving thety in procurement processes,
so they can become part of ihe supply chain to industry and government,” she said.
“iWe've done a 2ot of wark with the NSW Government and the Minerals Council to
develop initiatives that mean more oppoertunities for Aboriginal companies, who
employ Aboriginal people and contribute to breaking the cycle of welfare

Ms Barwick said the timing of the Humter Coal Festival and Mining Show were
opportune for the organisation.

“Together, the Minerals Council, NSWICC and NSW Government were planning a
trade show and forum aimad at the mining industry, then we became aware of the
Hunter Mining Show, and saw it a5 the logical thing to become a part of it.”

The NSWICC's participation in the Hunter Mining Show comes 10 days after an

inaugnral miring industry forar the Chamber is supporting in the Huster Valley.

This forum, on March 4, will be opened by Fortesene's Andrew ~Twiggy” Fourest via
<deo it

avhte
New South Wales M

It will feature a keynote address and panel discussion hosted by Jeremy Donovan,
CEOQ of Generation One, 2 national movement for all Australians, Indigenous and
non-Indigenous, and whose mission is 1o end the disparity between Indigenouns and
non-Indigencus Australians in one generation through employment.

“The aim of this forom is fo inform the mining industry that there are very clear
opportunities for them to engage with Aboriginal Companies in NSW for the
procurement of goods and services through the NSWICC and other key inftiatives™
said Ms Barwick.

“Initiatives such as the very new NSW Aboriginal Business Portal provide exposure
to Aboriginal Companies that are ready to Do Business with Industry and
Govemment. It is not difficult to engage Aberiginal Suppliers, you just need to know
where to find ther and where to get the right information and assistance. Indigenous
Chambers of Commerce provide 2 Tange of valuable suppost services to Government
Agencies and Private Sector Companies seeking to engage Aboriginal Suppliers and
to grow their Aboriginal Workforce.”

“This foram. and the Hunfer Mining Show 10 days later are intended to give
Companies a clear pathway to engazement with Abonginal companies into the supply
chains of mining and related industries,” she said.

kyvleemnywice.com au; 02 403

Further information: mwye.nswice. Com. a1 27732
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KENJARHY ABORIGINAL SERVICES

As published by Rockface

Rockface caughtup with Brad Draper from Kenjarhy at the NSWICC and NSW
‘WMinerals Council Mining Forum fo find oul more aboufl how his company is working
with the mining indusiry 1o improve the fives of Aboriginal people through
employment.

Beneath the Kenjarhy Aboriginal Services' logo reads the words “change fives and
create futures™

But at Kenjarhy it's more than just 2 slogan, these words underpin evetything the
company is trying o achieve jor Aboriginal people through the vehicle of
employment.

It a1l started one night at the dinner table where Brad Draper and his wife, who wera
both employed in mainstream labour hire companies placing people in the coal
mining industry, discussed why tompanies weren't placing Aboriginal people.

So in 2012 ey launched Kendarhy — 2 100 per cent owned and cperated Aboriginal
Company that provides secvites 1o the mining and civil industries across NSW and
Queensland. Mr Draper s3id the business was created as a vehicle for Aboriginal
people fo achieve their uitimate cutcomes of employment.

“Employment changes people's lives,” he said, “Our catchphrase is *change fves
create futures” and what that does is by giving peaple a job these people go home
with their salaries and then their kids see what if takes to have a nice ¢ar and boat
and then that starts building the right culture. We have been forfunate fo give our kids
opportunities so we are passionale about giving other parents the same opportunities
to do that for their famiies through weatth generation.”

Since being established, Kenjarhy has builf up #s5 capacify to deliver a whole raft of
services, providing is emnployees with a range of skills, such as fericing, fandscaping,
painting, earthworks and erosion control, rehabiiitation, raffic controf, building
maintenance, horiculure, water management, painting and much more.

W Drapes, a proud Wiradjusi descendent, said being an Aboriginal camparty bas
heen assential to #s success.

New szth w. ﬂee

| fken: it to a foothall feam, where an Abotiginal player is proud to wear their
Aboriginal jersey and be a part of that team,” he said. “We wanled to build that
culiure where Aboriginal pecple want to he part of an Aboriginal team and therefore
veant to work for an Aboriginal company. And that's what we have done within our
teams whare eider people mentor young people and that creates peer pressure
wihin their commmunity o Go well.”

in addition to s mining services division, Kenjarhy also offer training opporfunities
through its registered training organisation, Train356. Train365 defivers naticnally
accredited fraineeships in Cerdificate [ and [l in surface extraction and underground
mining, plus a number of Statement of Altainment / Workcaver Compliant Courses.
This includes White Card, inductions, glevated work platform, working at heights,
light vehicie permil, confined space, isolalion, scafoiding and rigging/dogging.

Then there are also epporiunities for aon-Aboriginal people through 365Labour, 3
mainsiream lahour hirg division that competes with the Bkes of SKLLED and
Chandler Macleod.

"“We believe we are a one-stop-shop,” Mr Draper said. "Kenjarhy does a broad range
of things and that's the key {o our sustainabifity. You can't be one-dimensional and
we've looked at a range of revenue streams. Mining has dropped off at the moment
but we have training and that ¢an push across into 2 range of iIndustiies, like
consiruction or white ceflar. What we are doing Is trying to change the perception of
whiat pecple see as an Aboriginal business. We're a company that has quite a large
capacity, but in the areas we don't have capacily we're parnering with other
organisations to ensure we ge! the bast ouicomes Tor Aboriginat people.”

Kenjarhy's Derrick Talbot worbing 3 Wikitehies Sous



Keniarhy has joint ventures with TAFE colleges who use them as their contracted
mining and civil frainer. The Orange-based company has also worked closely with
Whitehaven Coal in the Gunnedah region.

“Jamie Frankham [of Whitehaven Coal] was passionate al:out having an Indigenous
Employment Strategy for thelr construction work,” Mr Draper said, “We were asked io
engage eight people, train and menior them for a period of fime with the view of
fransifioning them into Whitehaven directly, which they have. They came from
various labour markets like Moree and Narrabri, which are quite (economicalhy)
depressed areas so that's a real success forus”™

Kenjarhy has also worked with organisations like Alkane Resources, Sita and
Finders Resources, to name a few.

They have recenily parinered with a solar company and can now do power purchase
agreements and assist mines with their carbon foolprint.

Bui with the curreni conlraction in mining, Kenjarhy is aiso focusing on major
infrastructure projects and has recently parinered with a Newcastie-based business
o a major civil projeet in Sydney.

ocyee Wk iNW‘“*

PyOTIATIVT

REERIE

“They came fo us looking at an Aboriginat Employment Strateqy in their organisation
because one they're smari, because they nead io meest certain requiremenis in their
contracts apd because i's cost effective for them fo do it,” Mr Draper said. “We want
{o work with companies that have that vision and want t6 do something, not those
who arg doing it because others are. We don’t want to challenge corporate Australia,
we want to pariner with them.”

¥r Draper said he believes many companies want o empioy Aboriginal people, but
they don't know how. He said they shouid give an Abaoriginal business the
opportunity, whether Kenjarhy or somaone else.

“We will win business on commercial terms, but it's about getting the opportunity and
lcoking at the innovative partnerships we can bring {0 table,” he explained. “it's not
about handing hese opportunities out on a silver platter. You sl need to pedorm.
That hand cut mentality has to stop. The best way {o support Aboriginal communities
is to create commercial opportunities for Aboriginal organisations to be self-
sustainable.”

While success isn't always best measured in numbers, Kenjarhy have achieved
fantastic results, continually exceeding their Aboriginal targetis. In the first year of
operation Kenjarhy sef ot to engage between 23-30 per cent of Aboriginal peapla
across the workforce, but are proud 10 have achieved 92 per cent. Today the
company employs around 35 people and trains approximately &0 people 2 month,
although that number fuctuates.

Mr Draper said he getls 3 ot of salisfaction from placing people in ipbs.

“Wany of them [employees] are just gratefit!) tn have been given the opportunity,” he
said. One guy came up 10 me in the street and thanked me for giving him a job. He
said he was heading on 2 path to nowhere and this changed his ife. Thatthere is
worth more to me than any amount of money and my wife and | are proud that we
are helping open some doors. We believe we are going to build something to really
make a difference to the lives of Aboriginal people. And if the big companies support
us and work with us, together we ¢an do some massive things.”
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Indigenous and industry -
working together to make a
difference

16 Antil 20157 As published by LCoalisce Magazine

Brad Draper used ¢ Huner Mining Show = sheweazse the servites provided by Kenjarhy Abarginal
Services.

West Austratian mining magnate Andrew “Twiggy™ Forrest is on a mission ~ to
find 5800 jobs for Indigenous people and help close the gap between
Abuoriginal and non-Aboriginal Austratians.

Through his own iron ore company Forfescue Metals Group Mr Farrest is certainly
talking the taik and watking the walk, with his most profitable mitce — Chrisimas Creek
- recording 2 current indigencus employment rate of arpund 20 per cent, which will
rise 10 26 per cent Tollowing their next inlake of recnyis,

The gther Forlescue pperations average around 12 per cent Indigenous employees,
with plans for this to increase to 15 per cerit across the company. But Mr Forrest is
{ar from alone in mining dreles when it comes 10 pursuing opportuniies for
Indigenous workess and businesses.

New South W 1!
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The NSW Minerals Councii signed an industry-based agresment with the State
Government arount iwo years ago, committing to work with the NSW Indigencus
Chamber of Commerce lo further these aims.

During March all of these panlies came together 1o promote this goal at the inaugural
Mining Forum, hosted by the NSW Minerals Councl and the NSWICC in the Hunter
Valiey.

Mr Formrest provided an spening address via video at the forum, which brought a
range of Abarigitat businesses together with representatives from mines and
suppliers seross NSW.

“Employing Aboriginal people, geing the extra miles for them is immensaly fulfilling,
it's great for the culture of yeur companies, your hisinesses and it's great Tor your
own growth, but in the process, we change Australia™ he said. “In 2l of this, nothing
will happen unless you are personzlly dedicated. As leaders, without you, it's
moribund. Government can't empioy people, government can't create training, that's
what you do, that's what we do; that's what | nead us o do together in emploving
Atboriginal people. Coming on this march now means that we wili change Australia
forever, We'll take a pivotal, crifical step in removing e indigenous disparity for all
time.”

Pangl discisssion at the MEning Forum.
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Turning a new leaf on
indigenous employment

2 Hlarch 2014 7 As published by Coalisee Magazine

Mt Arthur Coalf's Aboriginat apprentices are laying the foundations for more
indigensus people to gain employment in the mining seclor.

Logan Edwards and Maddie Taggart are two very different people on different
joumeys, but one thing in common is the success they have had throughout their
training.

Maddie, 20, recently started a full-ime posilion af Mt Arthur Coal as a qualified
electrician, having completed the fourth and final year of her electrical
apprenticeship.

As well as being Abeoriginal, Maddie was also ihe first female apprentice at Mt Arthur
Coal, making her a great mie mode! for other young women and indigenous pecple
considering a {rade career.

Logan meanwhile has just started the third year of his plant mechanic apprenticeship.
From the start, the 18-year-old showed signs he was destined o be a high achiever,
receiving the 2012 dux award at the TAFE Mining Skills program he compieted in {he
first year of his apprenticeship.

*That has definttely been one of the highlights of my apprenticeship so far,” he said,
have also enjoyed the fact that we do something different evary day, you never know
what's next”

OC.%/? £ s ! iNew outh Wales

INITIATIVE GO R ENT

This month Mt Arthur Coal wit welcome #S new intake of first-year apprentices, which
includes two additionat Aborigina! starters — Cameron French and Daniel Eflis.

BHP Billiton NSW Energy Coal Asset President Pefer Shame said Mt Arthur Coal
launched its inaugural Aboriginal Employment and Development Stategy in 2012
and set out a number of ohjectives, including the chvious goal of increasing the
nummber of Aboriginal people working in the mine.

“& strong focus of that strategy is facilitating more opporfunities for more young
Aboriginal peopie to undertake vocational education pathways into mining with a
particular emphasis on our apprenticeship program,” he said.

*Cur target was 1o recruit at least one or more Abariginal apprentices and we have
achieved that goal, bul # is an ongoing process and there will always be room for

improvement.

“Maving high achieving apprentices like Maddie and Logan definttely helps because
they can act as good role models for other aspiring apprentices,

“With 4 bit of hard work, good traming and ambiion you can go anywhere and
Maddie and Logan are living proof of the value of apprenticeships.

“We hope their success will inspire mote local Alorigingl pecple o apply for
opporiunities in the mining secior and that our newest Aboriginal apprentices,
Cameron and Daniel, can follow in their feotsteps ™
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Official opening marks
start of new era for
Whitehaven Coal

7 September 2013 7/ As published Sy Coatface Magazne

A $767 mitlion Greenfield mine degged by controversy and
environmental activism has officially opened taday, ahead of schedule
and under budget.

The apening ceremoeny harks a midesione moment for Whitehaven Coal's
Maules Creek open cut cogl project, lecated near Boggabr in the NSW
Gunnedah Basim.

The mine has been the centre of a concerted campaign by environmental
groups since well before construetion commenced it January 2014, But
despite the blackades, protests and intidents where activists, including former
Wallahy captain David Pocock, broke into the site and chained themselves io
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equipment, wozk progressed so quickty that the first railing of cozl ocoumed in
December 2014, three months ahead of scheduis.

Commercial operations began at Maytes Cresk on July 1 [His year.

Federal Minister for industry and Science lan Macfadane 8F was on hand to
carry ot the official duties today, along with Federal Parkes MP Mark
Couiton, State Member for Barwan Kevin Humphrie senior representatives
from Whitehaven’s joint venture partners tochu and J-Power and other
dignitaries and guests.

Whilehaven Coal CES Paul Fiynn said the opening marked an “important
milestong in Whitehaven Coal's growth and transition as a company” and was
“a testament {0 the performance of our people who have worked firelessly to
deliver this project ahead of fime, and under budgel.”

Naules Creek will create nearly 560 new focal jobs, inject an additional $68
miliion in wages into the fuca) econgmy each year, and deliver $13 million in
Toeal infrasinuctire investment as part of Whitehaven's Yolunlary Planning
Agreements with local councils.

*Over the past three years ajlone Whitehaven has spent nearly hail a bilfion
doiars locally and it's the locak cornmunity that wiil contiove 1o reap the benefit
of projects such as Maules Creek for decades ta come,” Mr Fiynn said.

“Today is a day where we acknowledyge and cefebrate the achievernents of
the past few years, bul the real story of Maules Creek and the economic
opportunily it is bringing Yo this area is only just starting.”

Al of Whitelizven Ceal's operational sifes are in the North Wes!t of NBW, with
the company now the farges! single empioyer in the Gunnedah Basm.

The Maules Creek Mine is also setting new standards in terms of iis
commitment to supparting the Jocal Indiganous community,

Whitehaven Coal will officially launch ifs first Recenciliation Action Pian in
Gunnedah tomomrow as par? of the company’s wider commilment o angaging
proactively and pasiively with the tocal Aborigirat and Torres Strait Isfander
communiy.

Among its aims is the company’s well-publicised target of 10 per cent
Aboetigingl and Tarres Strait Isiander employment at the Maules Creek Mine
by 2017.
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This figure is already above 15 per cent, with 37 Aboriginal and Torres Strait
Islanders employed at the mine.

FACTS AND FIGURES

Singe receiving the finat approvatl to commence construstion work on this
S767 million praject, Whitehaven staff and contractors have:

= Worked about 1.2 millon man-hours, with 2 peak workiorce of arund
50 people.

= Delivered 22 000 individual items of equipment, piping and steel
components to site from construction yards in nearby Narrabi.

= Built around 10km of construciion access roads, 12ken of sealed mine
access roads, and upgraded abott 4k of lotzd roads as part of our
Voluntary Planning Agresments with Council.

- Developed an 18km-fong water distribution network; including an intake
pumg siation, two booster pump stations, and five gistribution and truck
{ifl pumping stations.

« ‘Worked wiih 105 Registerec Aboriginai Parties to survey 38 registered
sites within the Application Area and recovar over 7000 Abatiginal
ariefacts for safe-keeping.

= Successhully instalted over 30km of rail in under 30 cays 1o ransport gur
production trains.

Whitehaven's total aconomic conteibution inciuges:

+  $215 million spent with local suppliers in the Gunnedah, Narrabri,
Tamwerth and | iverpool Plains shites over the last financial year,
bringing the tokal spend with focal businesses to $572.7 million over the
past three financiat years.

«  Localwages in exeess of $125.6 million this financial yvear. With over
T5% of Whitehaven’s 779 FTE emplayees living i1 the northwest NSW
region this money wil stay in the local community.

= Donations and spongsorships of inca) communiy organisations worth
$182,G00.

«  Commiting more than $26.7 million to ioeal councils via our Volentary
Planning Agreements.

+ Royaities and 1axes paid to the NSW Government worth nearly 5130
million.
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Northparkes invests in Indigenous
education

As published by Coaltace Magazine

North Truf i winmers

The pathway to empicyment stards with education and fraining. So to suppon fulure
employment prospecis for focai indigenoas people, CMOC's Northparkes Mines is
inyasting in their sducationat purstits threugh its indigenous Schojarship Program.

This year, Northparkes have supporied another two kcal Indigenous university
students who have sach received $5000 o asgist them with their respective degrees.
Early kst moenth Northparkes awarded the 2015 scholarships 10 Jes'Se Rushby frem
Forbes and Regan Thorpe from Condobolin,

in addition to the 35000 financial suppert, which they will receive each year of their
degree, ey will also receive a laplop and work placement opportunities at
NMorthparkes and other areas o gain on-the-job experience ang mentoring and
coaching support from existing employees.

Jes'Se s studying 3 Bacheler of Intemational Studies and a Bacheler of
Communication in Media and Public Affairs at the University of Canbetta, while fellow

*AIATSIS Appoints Professor

. ‘Vennls Foley as @ new member of
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New South Wales

Iindigenous Chamber of Commerce

Save the Date For A 2016 Premium Event!

“Indigenous Engagement at its Best”

“Education &

The NSW Indigenous Chamber of Commerce supported by NSW Mining invites you to join us for
an exciting day in the 2016 NSW Mining Calendar. Hear from some of Australia’s leading experts and best speakers on
Indigenous Economic Development. Listen to Best Practice Case Studies on Supply Chain modelling that encourages
and enables the inclusion of Aboriginal Business as valued suppliers to large corporations.

EVENT: 2016 NSW Indigenous Procurement & Economic Development Forum
DATE: . Wednesday 6 April 2016
TIME: 9.00 am —4.00 pm
VENUE: Woests Leagues Club, New Lambton
"A light lunch will be included”

National Key Note Speakers from State and Federal Government, the Mining Sector, Academia and Indigenous
Entrepreneurs will provide the audience with practical insight into achieving realistic quality outcomes in Indigenous
emplayment and procurement.

Our Expert Panels will interact with the audience to share their experiences and knowledge on the topic and to assist
Companies represented to breakdown any existing or perceived barriers they have in engaging Aboriginal Suppliers.

This is a must attend event for Companies seeking to include Aboriginal businesses in their supply chain, or Abariginal
businesses ready to break into the mining sector.

For Further Advice or to discuss our Event Partnership Opportunities Please Contact the
NSWICC on 02 49327722 or via email kylee.walters@nswicc.com.au,

Awareness

Supplier-Diversi{y&- o
Indigenous Procurement =

|



DIFROIMERTAL SCAN: HSW ICCS ALIGHMENT WITH GOVERNMENT POUCY

NSW ICC’S ALIGNMENT WITH GOVERNMENT POLICY

The assistance NSW ICC provides Indigenous businesses aligns with the Australlan Govetnment's indigenous Fconomic feveiopment Strategy

2011-2018.

The Indigenous Econamic Development Strategy was develcped to provide a pathwey for
{ndlgenous Amstrakans that ‘cfoses the gap’ with next-ndigenous Australian's, In regards
to education, employmant, start-up businesses, home ownerstip and to provide for thelr
faméles.

The sirateqy focuses on five key areas for improving the prosperity of Indigenous
Australians:

1. Strengthening foundztions ¥ create an envirannent that supports aconomic deviiopment;
2. Edueation;

3, Skilis development and jobs;

4. Sugporting business development and entreprencurship; and

5. Helping people achieve financial securiy and Independenca.

The Indigenous Econcenie Developemunt Strategy creates ob opportunities for Indigenous
Austratians, throagh job readiness tools, skills developmennt, the sirengthening of links
between training and jobs, Improving employment services, and deiving demand for
Indigenous employment.

NSW ICC educates iis membars on o Govemment's ndigennis progams,
nitiatives and the JOP to Increass Indiganous people's economic aUtcomes
and epieyment. RSWICE fustors the lovolvemsit of Indigenaus Businesses
#1the supply chain snd procuroment process for Covarnment contiacts.

Irddigenous programs and inftlatives to assist Indigenous people
In employment and businesses:

* The Indigencus Employment Program alms to fcrease ecoromic eotoomes
and participation by encourating empoyers 1o provide sustainable employment
opportunities for Indigencus Australins, and to suppoert indigenous Australlans
in the developmant of their skills and businesses.

* The Community Bevelopment Employment Profects program supports Indigences
Aystralians in remole areas theough communily development and partieipation in
opportunities that devetop sidlls, Emprove capacity, work reaciness and employnent.

* ‘Tha Indigenous Opportunitias Poficy (108), implemented on 1 July 2011, Under the
0P, suppiers to the Austraian Govarnment who win contracts valued over $5 miBion

(48 mition for constraction), In regions with a significant indigenous pepulation, are

restdred to develop and implament sn Indigenoos Traiing, Employment and Supplier plan.
The pians include steatories 1o ufiise supplisrs that are Ircigenous owmed businesses.

* A complementary Commemwealth Procurement Guidelines (CPG) exemption was
introduead on 19 May 2011, {0 reduca ostacies for Commomyeaith Covemment
agencies fo contrazt direety with small-tlo-medium indigenous businesses. This
will make it easier for indigenous businessos to compate for govemment contrasts,
a5 the procurement process is simpler and administrefive costs are reduced,

Providing Indigenous Australians with the education, skills and
support to find and keep meaningful work, and to build financial
self-reliance, is a crucial part of the Australian Govemment’s
long-term vision for closing the gap in Indigenous disadvantage.

Source:

Auntralian Government s Inigenous
Eranesl: Dovalpment Syztogy 2H11-2018,

foatralian Goverarhodl




NSW Indigenous Chamber of Commerce & TAFE NSW Historical Strategic
Operations Agreement |

The NSW Indigenous Chamber of Commerce and TAFE NSW have aligned their combined expertise to service the
educational and learning needs of a growing Indigenous business sector in NSW.

The initiative was first proposed by the NSW ICC as the Peak Body for Indigenous businesses in NSW during the
development of the organisations Strategic Plan.

Working at the grass roots level to build the capacity of Indigenous Operators and their employees, the NSW ICC
confirmed a significant absence in formal qualifications amongst Indigenous Business Owners particularly in the
area of Business and Management. The NSW ICC understands that in the absence of formal qualifications
Indigenous Businesses are disadvantaged in growing their business because they have not had the privilege of a
relevant tertiary education.

Having worked with TAFE on several capacity building initiatives in the past the NSW ICC approached TAFE to
discuss the opportunity to work together more strategically to develop programs to meet the very unique needs of
the Indigenous Business sector, specifically members of the NSW ICC and Managers and CEO’s of Local Aboriginal
lands Councils and other not for profit organisations engaged in economic development initiatives,

Factors to be considered in programs to be delivered under the Alliance include:

» Barriers to learning (General Numeracy and Literacy, Computer Literacy, Ecommerce Literacy etc)

> Location (Need to ensure Flexible Delivery Options, and Geographical Choices}

» Cost (Most Indigenous businesses are micro at this point and the affordability of tertiary education is a
consideration)

» Recognised prior Learning from Running a Business and or organisation

» Time (Indigenous businesses owners are relatively time poor as they are often the most hands on person in
their business)

The NSW ICC also recognises the importance of skilling up the Indigenous workforce within Indigenous Businesses,
LALC's and Not For Profits to best support the economic visions and goals of each.
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S PRI Indigenous Business... “In
ral %2
Getting on Business with NSW

* with Business. [aSuutestey

“The NSWindigenous Chamber of Commerce (NSWICC) celebrates annotincement by
the NSW Procurement Board which provides for potentio) widespread Procurcment
opportunities to members of the NSW ICC and Certified Suppiiers.”

The NSW ICC advocates on behalf of the Indigensus business sector in NSW for improved access
to diredt procurement opportunities. ~It is pleasing that many of our members are growingly exposed
to sub confracting opportunities on targe contracts. Unfortunalety however these opportunities are
often net viable. Stil; Indigencus Businesses pursue the opportunities 1o keep their business afios
and or to establish a refationship with a targe Client in the hope that they may compete for direct
contract work at some stage. Aithough second liefing can work well, it is the opportumity to
participate as the tead en-contract werk which provides greater growth opportunities for
Indigenous business.

As stated often by NSWICC Chairperson Deb Barwick “Several Smail contracts ¢an mean Big
Business for Smatl Business, Steady, Sustainable Business Growth leads ta & stronger
indigenous business Sector and uitimately more jobs in our communities”,

The NSW Depariment of Finance and Services has been corsuiting with the NSW Indigenous
Chamber of Commerce (NSWICC) and other relevant stakehalders during the last 6 months to belter
understand the capacity of Indigenous businesses to participate in govemment procurement. Deb
Barwick and long temm feflow advocate for the Indigencus Business Seclor and Beard member
Professor Dennis Foley welcomes this very pracical etfeciive policy. Professor Foley is recognised
as a leading contributor to research onr Indigenous Entrepreneurism Globally,

This policy is clearly the resull of "Government Agencies Iead by forward thinking Staff, Beards,
Executive Fersonnet and Ministers who really listen to the needs of o Memiers and our Sector.”

What does the Announcement Mean for Existing and Future NSW ICC Members?

indigencus Businesses as members of the NSW ICC and affifiated Regional Chambers have
an oppontunity fo participate in business transachions with NSW governnient agencies.
under the new procurement guidelines, NSW agericies have the capacity to purchase
directly from an indigenous fusiness. Afler a written quole has been obtained, comtracts up
to the vaive 0f $T50,000 may be awarded. The board direction was approved by the
Procurement Leadership Group on 20th September and togk effect from 1 Qotober 20713 for
2 period of two years.

TFhe NSV Indigenous Chamber of Commerce (NSW ICC) Beard were consulted wiih by the
Department of Finance and Setvices as part of the NSW govemment's Aboriginat Affairs Plan,
entitled Opponunity, Choice, Healing, Responsibiity, Emp L {CCHRE), rel i earfier this
yeRr,

*The policy demonstrates a means by which this government can effectively support the growth of
existing Indigenous Businesses, s practical and suits the needs of a supply chain which is
felatively young In Australia. Direct contracts of this size: and scale enable our businesses to defiver
wel and grow comfortably.” for more information please call the NSW ICC on 0Z 49327722,

NSW Government Supports the
Vision and Work of the NSW
Indigenous Chamber of
Commerce.

The NSW Government
Procurement Board supports
the NSW ICC and NSW
Government Relationship by

releasing a new Procurement
Policy applicable to all NSW
Government Agencies.

The NSWICC is already fielding
many enquiries from State
Government Agencies about
their up and coming
Procurement Needs!




Keeg FREE Work Health
SmallBusiress  and Safety WorkCover
i o

= Workshops NSW WorkCover

To assist Businesses, industry and workers prepare for the new laws, Mandurah
Hunter Indigenous Business Chamber in conjunction with the NSW Indigenous
Chamber of Commerca and WorkCaver is conducting FREE  workshops for Aboriginal
Business Owners, Employers of Abariginal people, including community organisations
and Govt. Agencles and their Aboriginal employees.

When & Where:
Employers/Managers workshops:
&th November—Wollongonp
19¢h November—Sydney
28th November~-Dubbo
4th December—Coffs Harbour
29th January—Newcastle

Sth February—CGunnedah

Employees Worksheps:
‘7th November—Wollongong
20th November — Sydney
25th November—Dubbo
5th December—Cofis Harbour
30th Japuary—Newcastle
6th February—Gunnedah

Benefils:
- . Receive crificaf infermation about Work, Health & Safely L egislation - what you need
1o ¥mow and how it appliesto yolF Husiness
+  Gettheinformation you need to en5ue you are up 1o date and aware of your legat
, o your staff, 3PS and cusiomers.
Bring as many staff o the workshops as you feel appropriate
Receive a full package of infermstion from WorkCover

For Enquires: Phone Mandurch on 0249327722

To Register for the workshops please email:
Sharlene.leroy-Dyer@mandurabhibe.com.au with the following detuils
Nume of Drgenisation

No of attendess for emplayers/ kshap

Ho of altendees for emp!cyoes workslmp

Dale attending

HSW GG and Mancurah HIBE in parrership with Warkcover HSW are providing
3 sanes of mﬂfsbnpe o Indig small businesszes and not-1pr-paofit
Hons in NSW on nevs Workegver legisiation. The primary pumose of this
o develop and geliver a culturally considerate trainkg program to
loyees of these orgranisations. The aim is tor participants to
} derstanding of and therefore comply vatly the key requirements
anising from the neay swork hegith and safely legislation and it applicaton toa
small business wo

Participams receive a com :
with opgoing compiiance in their w

Two separate workshops are held:
1. The Employer Workshop:
Aimed ot empl of Indigencus people inchuding Indigencusibusiness

orgasisations, Government agencies and the private sactor,
2. The Empigyes Workshop:
Aimed gt Indiganous employess




NSW ICC Engaging With Industry through our Formal Partners & Sponsors
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