


Overcoming lndigenous Disadvantage Inquiry: Questions on Notice 
Department of Aboriginal Affairs 

TWO WAYS TOGETHER 
Provide copies of W Evaluation Frarnework/Targets and 2007 Indicators 
Report 
How does each government department ensure their minimum data collection 
sets and definitions are consistent with all other government departments? Do 
they have concerns that other government departments may be measuring, 
collecting and analysing data utilising different definitions and dafa collection 
processes? For example, what is the disability definitions utilised by each 
government department and how do they collect information regarding 
Aboriginal people with a disability? 

RESPONSE 
The Department of Aboriginal Affairs complies with NSW Government policy 
in the collection of data, for example, in relation to the identification of 
employees as Aboriginal, or as disabled. 

The Two Ways Together Coordinating Committee, the committee leading the 
implementation of the NSW Government's Two Ways Together Aboriginal 
Affairs Plan, has approved a framework of agreed indicators across the seven 
priority areas of importance to Aboriginal people that are reported on in the 
Two Ways Together Report on Indicators (health, education, families and 
young people, justice, housing and infrastructure, culture and heritage, 
economic development). These were developed by a sub-committee of the 
Two Ways Together Coordinating Committee, the Two Ways Together Data 
Working Group. 

This indicator framework has been developed within the broader context of 
the Productivity Commission's Overcoming lndigenous Disadvantage 
framework. 

Within this framework, individual agencies supply data for the relevant 
indicator. The data supplied by agencies is based on that agency's data 
standards. There is no whole of government approach to data standards. 
There is scope at the State level to improve measurement of population 
outcome measures (such as community resilience) and at the program level 
to improve performance indicators to build an evidence base of what works. 
The Two Ways Together Data Working Group will address a data 
development agenda over the next 12 months. 

The Two Ways Together Indicator report is due for release on 22 April. 

The Two Ways Together Evaluation Framework is yet to be finalised. 



ACDP HOUSING 
What was the available housing stock prior to the commencement of ACDP? 

RESPONSE 
Information about the location of Aboriginal community owned housing was 
not held centrally by any NSW government agency when the ACDP 
commenced. Consequently there is no reliable information about the available 
housing stock prior to the commencement of ACDP. 

What improvement in housing stock numbers has occurred over the duration 
of ACDP? 
What was the total housing stock available at the start of the Aboriginal 
Development Program? What was the total available housing stock figure at 
the end of each financial year after the commencement of the programme? 
How does this figure compare to the available stock as at end January 2008 

RESPONSE 
It is not possible to answer the questions as there was no reliable information 
about the available housing stock prior to the commencement of the ACDP. 

Using the figures as at end of January 2008, in regards to the 671 house 
refurbishments, 159 new houses, 60 replacement houses and 90 house 
replacements, where are these properties located? What are their addresses? 

Of the new houses constructed, identify: 
The cost of each house constructed; 
The contractor who constructed each house; 
The date or practical completion or each such house. 

Of the house refurbishments undertaken, identify: 
The cost of each house constructed; 
The contractor who constructed each house; 
The date or practical completion or each such house. 

Of the house replacements: 
The cost of each house constructed; 
The contractor who constructed each house; 
The date orpractical completion or each such house. 

RESPONSE 
Refer Tab A details the location and cost of all new, replacement and spot 
purchased houses. 

Tab B details the location and date of Practical Completion for all new, 
replacement and spot purchased houses. 

Tab C details the location and cost of all house refurbishments. 

Tab D details the contractors who have worked in each community 



The Department is unable to provide the actual addresses of priorities as the 
tenants privacy needs to be maintained. Similarly contractors have been 
assigned at a community level for reasons of commercial confidence. The 
dates of Practical Completion for new and replacement houses has been 
assigned by financial year and it has not been done for house refurbishments 
as this information is across a large number of data bases and could not be 
amalgamated in time. 

It is the first time that this information has been provided at a statewide level 
and the Committee is asked to please ensure that this information not be 
circulated. 

What are the locations of the 77 water and sewerage projects funded by the 
Aboriginal Development Program and what was the actual cost of each of the 
projects? Are there any projects currently underway and if so, what are the 
projected costs of each these projects? 

RESPONSE 
Refer Tab E 

RTA DRIVERS' PROGRAM 
Provide information on RTA Drivers' Licensing Programs, their availability in 
regional areas, and how long they have been operating for. Were the 
programs in place prior to the change in licensing requirements whereby 
learner drivers must complete 120, as opposed to 50, practice driving hours? 
Was DAA invited to make a submission to the RTA with respect to this 
increase? 
Please provide more detail into the pilot driver's license program undertaken 
in Tamworth in cooperation with the Roads and Traffic Authority (RTA). Who 
funds it? How many Indigenous participants have there been (by location)? 
What was the start date of each programme, (by location)? What was the cost 
of each programme (by location)? What was the outcome of the pilot? What is 
your agencies role in assisting the RTA in the further implementation of the 
program? 
Did your department make any submission to the RTA regarding the change 
in licensing regulations requiring a learner driver to have more hours behind 
the wheel before getting their probationary licence? If so please provide 
details of the submission made, including details of the recommendations 
made to the RTA. 

RESPONSE 
Two Drivers' Licensing programs have been run in the Tamworth Region and 
both were led by the Ministry of Transport (Armidale Office) and involved a 
range of government and non government stakeholders. 

The first program was based in Armidale during 2006 and assisted Aboriginal 
people to obtain their licences and trained others to become trainers for future 
programs. The Department of Aboriginal Affairs was not involved in this 
program. 



The second program was run across 6 sites in the Tamworth Region in 
communities with a large Aboriginal population. The 6 s~tes were: Boggabilla, 
Moree, Tamworth, Inverell, Tenterfield and Gunnedah a total of 49 people 
from across all sites were trained. This second program focused on training 
up to 60 persons (Aboriginal and non Aborigrnal) as trainers who could be 
used by job network providers and other agencies to run future Drivers' 
Licensing programs. 

The Department of Aboriginal Affairs contributed $5,000 to the program which 
cost approximately $40,000 or around $6,000 per site. The main cost was 
hiring a consultani with the relevant accreditation and resource materials. The 
program was auspiced by an lnverell community organisation and it was 
rolled out over the latter half of 2007, commencing in July. 49 people 
completed the training and with the 8 graduates from the Armidale program, 
there are now 57 people across the region able to deliver the program. The 
most common utilisation of these trainers is through Job Network Providers 
who hire the trainers and run the programs through their job seeker training 
and development allowances. 

The graduates from both programs have now delivered Drivers' Licensing 
programs in Armidale, Narrabri, Inverell, Wee Waa, Moree and Boggabilla 
with another program about to get underway in Tenterfield. The program has 
been run several times in both Armidale and lnverell. 130 Aboriginal people 
have obtained or regained their licences through these programs. 

Further details regarding the program could be sought from the Ministry of 
Transport and the Roads and Traffic Authority. 

ACSAT INTERAGENCEY PLAN RECOMMENDATIONS 
Provide specific information on how each of the recommendations are going 
to be financed. 
What is the make up of the Ministerial Advisory Panels established by the 
NSW Department of Aboriginal Affairs, who are its members. 
How many agencies have provided reports to the Ministerial Advisory panel 
on their progress in implementing the 88 actions in the interagency plan. 
Identify by date and name the reports provided to the Ministerial advisory 
panel. 
How many recommendations made by previous inquiries, including previous 
social issues inquiries, have been implemented within your department? What 
were those recommendations and how did you implement them? 

RESPONSE 
Progress in implementing the actions of the Interagency Plan to Tackle Child 
Sexual Assault is centrally monitored through six-monthly reports from 
agencies to the Minister for Aboriginal Affairs against specific milestones. 

In addition, outcomes (that is, the impact that the Plan is having on child 
sexual assault and related matters) will be monitored through collection by 
DAA of data on specific indicators. Impact will also be measured through 
evaluations of specific programs and projects where data is not available. 



Inputs, such as staffing numbers and dollars spent, are not centrally 
monitored. Each agency is responsible for allocating resources for its own 
lead-actions. 

The Ministerial Advisory Panel on Child Sexual Assault in Aboriginal 
communities was appointed by the Minister for Aboriginal Affairs, not the 
Department. The members (and their positions) are as follows: 

Ms Sandra Bailey (CHAIR) CEO Aboriginal Health and 
Medical Research Council 

Ms Gillian Calvert (DEPUTY CHAIR) Commissioner Children and 
Young People 

Ms Beverley Manton 

Ms Wendy Fernando 

Ms Glendra Stubbs 

Ms Marcia Ella-Duncan 

Ms Joan Dickson 

Mr Greg Telford 

Ms Melva Kennedy 

Professor Chris Cunneen 

Mr Brendan Thomas 

NSW Aboriginal Land Council 

Women's Legal Services NSW 

LINK-UP (NSW) Aboriginal 
Corporation 

former Chair, NSW Aboriginal 
Child Sexual Assault Taskforce 
former Member, NSW Aboriginal 
Child Sexual Assault Taskforce 

former Member, NSW Aboriginal 
Child Sexual Assault Taskforce 

former Member, NSW Aboriginal 
Child Sexual Assault Taskforce 

former Member, NSW Aboriginal 
Child Sexual Assault Taskforce 

Assistant Director General, Attorney 
General's Department. 

All agencies with lead responsibility for actions in the Interagency Plan are 
required to report on progress to the Minister for Aboriginal Affairs each six 
months, and have done so. There are nine lead agencies: Aboriginal Affairs, 
Attorney General's, Community Services, Corrective Services, Education and 
Training, Health, Juvenile Justice, Premier and Cabinet and Police. 

The first progress meeting with CEOs and the Minister for Aboriginal Affairs 
took place in July 2007, with verbal and written reports provided by all 
agencies. 



At the second progress meeting, in October 2007, all agencies provided 
verbal reports. All agencies except Education and Training provided written 
reports. 

In September 2007 the Panel received a summary document, "NSW 
lnteragency Plan To Tackle Child Sexual Assault in Aboriginal 
Communities Implementation Status September 2007" which was 
prepared by DAA and provided a brief update on each agencies' progress on 
~mplementing its recommendations. 

The Panel received a single document "NSW Interagency Plan To Tackle 
Child Sexual Assault In Aboriginal Communities Ministerial Advisory 
Panel Meeting 14 December 2007" which was a cut-and-pasted collation of 
all the agency reports received in October 2007 (plus the July progress 
information for DET). 

In addition, on 25 February 2008, the Panel received a verbal report from the 
Commissioner for Corrective Services on progress made by his agency. 

Information regarding departmental responses to previous Social Issues 
Committee inquiries can be found at (TAB F). 

JOB COMPACTS 
Provide further detailed information on the Job Compacts Program. What 
sectors are involved and what sectors have entered into compacts to date? 

RESPONSE 
Job Compacts are written agreements between the Government, local 
businesses, relevant Aboriginal organisations and decision-making bodies, 
such as chambers of commerce to increase local Aboriginal employment. 

The agreements identify how industry groups, chambers of commerce, NSW 
Government agencies, key Aboriginal organisations and local governments 
can work together to increase the employment of Aboriginal people locally. 

There are twelve Job Compacts currently being developed, with all to be 
finalised by the end of June 2008. 

In November 2008 an Overarching Job Compact MOU was launched. The 
signatories to this MOU are: 

NSW Government 
NSW Business Chamber 

a Local Government and Shires Association 
Unions NSW 
NSW Aboriginal Land Council 

Through this Job Compact signatories are supporting the development 
location or industrv based Job Comoacts as thev are develooed. Sianatories 
have also agreed to undertake specific actions to imprbve employment 



outcomes for Aboriginal people in the private sector across NSW. For 
example, the NSW Business Chamber has agreed to convene a forum with 
construction industry groups to promote the employment of Aboriginal people 
in the construction industry. 

Mining is one specific industry being targeted under Job Compacts. In 
relation the location specific Job Compacts in Redfern, Tamworth, Dubbo, 
Wagga Wagga, the lllawarra, Tweed Heads, NewcastlelHunter, south western 
Sydney, western Sydney and eastern Sydney, the majority of which are still 
under development, varying industries are being targeted depending on local 
opportunities. For instance employers being involved in these Job Compacts 
include those in the construction, retail, hospitality, aged care and equine 
industr~es 

In addition, depending on local opportunities, Job Compacts involve the 
following sectors: 

Local employment and training service providers 
State Government Departments and Authorities 
Relevant ~ommonwe~lth Departments and agencies 
Unions 
Aboriginal Land Councils 
Aboriginal community organisations and community representatives 
Local councils and 
Employer groups (including Chambers of Commerce). 

GOVERNANCE MODELS 
What types of governance models are used in non-government organisations 
in NSW and which ones gender the greatest confidence from the Aboriginal 
community? 
Does DAA provide governance training for non-government organisations? 
Does DAA provide submission writing training for non-government 
organisations? 
I f  yes to 2 and 3 above then how often and how many participants in the past 
year? 

RESPONSE 
Three hundred and twenty three Aboriginal organisations in NSW may be 
incorporated under either NSW or Commonwealth legislation. The 
Commonwealth Corporations (Aboriginal and Torres Strait Islander) Act 2006 
(CATSI) is administered by the Office of the Registrar of Aboriginal and Torres 
Strait Islander Corporations. The Office of the Registrar indicates that at least 
as many Aboriginal organisations again are incorporated under a range of 
other legislations. 

These include 121 Local Aboriginal Land Councils which are statutory 
corporations constituted under the NSW Aboriginal Land Rights Act 1983. 
Additionally an unknown number of Aboriginal organisations are incorporated 
under the NSW Associations Incorporations Act 1994; the Co-operatives Act 
1992 and the Corporations (New South Wales) Act 1990. 



Each of these pieces of legislation establishes differing governance models. 
It is not possible to say which legislation engenders the greatest confidence 
from the Aboriginal community. 

The Department of Aboriginal Affairs does not provide governance training for 
non-government organisations as there are a number of organisations with 
specific expertise in this arena already offering this support. These include: 
Tranby Aboriginal College; the NSW Aboriginal Land Council (NSWALC); the 
NSW Aboriginal Housing Office and various TAFEs and private providers 
across NSW which offer various courses including the Indigenous Certificate 
IV Governance Training. 

The Department of Aboriginal Affairs does not provide submission writing 
training for non-government organisations. However support is provided 
through the DAA Regional Offices and the Aboriginal Languages Research 
and Resource Centre, where appropriate, for organisations making 
submissions to the Department. This support involves advice on appropriate 
content and structure as well as feedback. 

GOVERNMENT CONTRACTS 
How many Aboriginal non-government organisations have applied for 
government contractsAicences/programmes in the past three years? How 
many of these have been successful in obtaining government contracts. How 
many of these have applied for "mainstream" funding and how many of these 
have been successful? 

RESPONSE 
The requested information is not available as no data is kept across the whole 
of government on all applications, contracts and funding. These are 
maintained by individual contracting agencies and in many cases there is no 
facility to determine the Aboriginality of the non government organisation 
applying or being awarded contracts or funding. 

The NSW Government is promoting Aboriginal enterprises and employment 
through two programs, the Aboriginal Participation in Construction Guidelines 
(APICG) and Job Compacts. Information on Job Compacts has been provided 
above. 

The APICG were adopted in January 2001, and simplified in December 2006, 
were introduced to expand opportunities for Aboriginal people and businesses 
to be engaged in NSW Government construction. The Guidelines are 
voluntary and agencies are encouraged to apply the Guidelines to: 

determine which projects are priorities for Aboriginal participation; 
categorise such projects according to the extent to which Aboriginal pe 
will benefit from the completed project; 
include in tender documents specifications for both contractors 
subcontractors regarding Aboriginal participation; 

ople 

and 



include Aboriginal participation as a criterion for assessing the merit of tender 
proposals; and 
monitor and collect data on actual participation. 

The Department of Aboriginal Affairs used the Guidelines to promote Aboriginal 
employment and training outcomes through the Aboriginal Communities 
Development Program (ACDP). The ACDP, a $240 million housing and 
infrastructure program, contributed to the creation of 11 Aboriginal owned and 
operated construction companies and the employment of 222 apprentices and 
trainees. 

Through the State Plan the Department of Aboriginal Affairs and the Department of 
Commerce is working with 5 key agencies (Departments of Housing, Health, 
Corrective Services, Education and Training and the Roads and Traffic Authority) to 
promote greater use of the Guidelines. (15 projects requiring Aboriginal employment 
as a tender requirement will be tendered in the next 18 months - may not be public). 
Recent changes to several key procurement documents will enable the 
measurement of hours worked by Aboriginal people of targeted contracts so that it 
will be possible to measure Aboriginal employment outcomes across a broad range 
of contracts. 



ACDP SCHEDULE OF NEW, REPLACEMENT 
AND SPOT PURCHASE HOUSES 

SHOWING 
LOCATION AND COST 



ACDP SCHEDULE OF PROPERTIES 



ACDP SCHEDULE OF PROPERTIES 



ACDP SCHEDULE OF PROPERTIES 



ACDP SCHEDULE OF PROPERTIES 

1 - 1  Final Cost 



ACDP SCHEDULE OF PROPERTIES 



ACDP SCHEDULE OF NEW, REPLACEMENT AND SPOT 
PURCHASE HOUSES SHOWING YEAR OF PRACTICAL 

COMPLETION 





ACDP SCHEDULE OF PROPERTIES 



ACDP SCHEDULE OF PROPERTIES 



ACDP SCHEDULE OF REFURBISHMENTS 
SHOWING COMMUNITY, 

HOUSING PROVIDER 
AND COST 







%ontract still currsnt 

%ontract sill1 current 
%ontract still current 
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'Coonchi was deregistered, but property is still in its name, 
LALC have been paying rates since that time is attempting to prove ownership 











ACDP CONTRACTORS FOR BOTH 
NEW CONSTRUCTION AND REFURBISHMENTS 



Aboriginal Communities Development Program 
Contractors 

Armidale 
All work was done by Armidale Building Aboriginal Corporation 

Bnggabilla Toomelab 
4 R&M done by Bannister Corp, balance of work done by Wild Geese Building and Maintenance Pty 
Ltd. 

Brewarrina 
Six elders units constructed by OBIC Constructions. David Payne Constructions did all the R&M and 
the balance ofthe work was done by Northern Star Aboriginal Corporation. 

Bourke 
4 new houses by Itha Mari Pty Ltd, 2 new homes by Starjest Pty Ltd. 2 new homes by Bannister 
Corporaty Pty Ltd. 2 New houses by Classic Homes Pty Ltd. 6 R&M by Les Ney Builder. 7 R&M by 
Bany Kelly Building. 2 R&M and 2 New houses by Northern Star Aboriginal Corporation. Balance by 
Kurru Aboriginal Corporation. 

Cabbage Tree Island 
All work done by Bunjum Aboriginal Corporation. 

Collarenebri 
3 R&M by Mark Swain Building Construction. 3 R&M by David Barker trading as Barker Goondee 
Constructions. 18 R&M by David Payne Constructions. Balance O f  work by Murdi Paaki Regional 
Enterprises Corporation. 

Condobolin 
Ten emergency repairs done by Condobolin CDEP. Current 14 are being done by Alliance Network 
International Pty Ltd. 

Coonamble 
All work done by Halsara Pty Ltd. 

Dareton 
All work done by Itha Mari Pty Ltd. 

Enngonia 
All work done by L Crawford Constructions Pty Ltd. 

Goodooga 
All work done by Pulkum Building Company. 

Gnlargambone 
All work done by Halsara Pty Ltd. 

Kempsey 
72 R&M by IB Britt Building, 4 replacement homes by Greg Murrells Builder and balance by 
Aboriginal Connections Building Company. 

Lightning Ridge 
All work done by Barreakneil Aboriginal Corporation. 

Menindee 
No work done to date. 



Moree 
All R&M done by OBIC Constructions. Four new houses by N i  Constructions Pty Ltd. Five 
replacement homes by Bannister Carp. Balanoe of work by Li-Warrama Ply Lrd. 

Muli Muli 
5 R&M by John Douglas Building. Balance by Bunjum Aboriginal Corporation. 

M u m n  Bridge 
4 new homes by Phillips Building Company Pty Ltd and balance by Kal-Linga Enterprises Aboriginal 
Corporation. 

Tabulam 
All work done by GN Constructions. 

Weilmoriugle 
All work done by Barry Kelly Building. 

Walgett 
5 new or replacement homes by Dubbo Terrazzo Pty Ltd and balance of works by OBIC Constructions. 

Wilcannia 
7 R&M by Gary Barlow Building and balance by OBIC Constructions. 



ACDP WATER AND SEWERAGE SUMMARY 

What are the locations of the 77 water and sewerage projects funded by the Aboriginal 
Development Program and what was the actual cost of each of the projects? Are there 
any projects currently underway and if so, what are the projected costs of each these 
projects? 



ACDP Water and Sewerage Summary 
Table D l  

Water and Sewerage Appmvak October 200T.x~ July 2003 



ACDP Water and Sewerage Summary 
Table D l  

Water and Sewerage Approvals October 2007 xls July 2003 



RecommendationlDepartment response 

81. That the Minister for Aboriginal Affairs urges his federal counterpart to encourage ATSlC to 
fund a series of ongoing workshops for Aboriginal women on legal issues and their legal rights. The 
workshops are 

To be under the direct control of the Aboriginal women in their communities; 

To be presented by a female lawyer, preferable Aboriginal; 

To cover issues including family law, domestic violence, adult and child sexual abuse and 
care and protection matters. 

DEPARTMENT RESPONSE 
DAA records don't go back that far 
However, can confirm that Wirringa Baiya Aboriginal Women's Legal 
Centre and the Women's Legal Sewice activities over the years have 
included legal workshops that provide information on these issues. Both 
these organisations are funded through Community Legal Centres 
funding. 

85. The Office of Aboriginal Affairs and the Department for Women coordinate the production of a 
series of brochures and other information aimed at informing Aboriginal women of their legal rights 
and access to the legal system. The brochures are to be designed and presented in a manner that 
is culturally appropriate and accessible to Aboriginal women including those with literacy difficulties. 

Strategies are to be put in place to ensure the effective dissemination of the material. 

DEPARTMENT RESPONSE 
DAA records don't go back that far 
However, aware that AGD has funded brochures - a series of 13 Fact 
sheets - through Wirringa-Baiya Aboriginal Womens Legal Centre 
AGD's resources are distributed to local community organisations and 
relevant gov't agencies statewide 
Little Black Book for Strong Black Women. 

88. That the Office of Aboriginal Affairs and the Victims Compensation Tribunal design and develop 
a set of brochures informing Aboriginal women of their entitlements to victims' compensation and 
the procedure to make claims. 

DEPARTMENT RESPONSE 

Report 
Number 

9 

9 

9 

TitlelDate tabled 

Sexual Offences in NSW: Sexual 
Violence: addressing the crime 

1 April 1996 

Sexual Offences in NSW: Sexual 
Violence: addressing the crime 

1 April 1996 

Sexual Offences in NSW: Sexual 
Violence: addressing the crime 

1 April 1996 



:hildren's Advocacy 

I September 1996 

DAA records do not go back this far 

However, VCT has an Aboriginal-specific brochure, entitled Charter of 
Victims' Rights for Indigenous Clients. Contains this info in culturally 
relevant way. It was widely distributed. 

Victims Services also does outreach work that reaches Aboriginal 
communities 

Campaign on Koori Radio 2 years ago - re: compensation and 
counselling 

Victims Services promote their Courtwise website through ALSs 

AGD's Wirriga-Baiya Fact Sheets include one on Victims Comp 

Also note - Action in Interagency Plan has led to enhanced access to 
counselling for victims through the removal of the 22 hour cap on 
Victims of Crime counselling for Aboriginal victims of crime (Action 
88); 

16. That the Minister for Health and Aboriginal Affairs establish an Aboriginal Children Health Unit 
~ i th in the Department of Health as one means of addressing the unacceptable health status of 
4boriginal children. (As a priority that unit should examine and implement strategies to overcome 
:he problems associated with poor nutrition and otitis media). 

DEPARTMENT RESPONSE 
State Plan priority F1 Improved health, education and social outcomes 
for Aboriginal people is implemented by NSW agencies in conjunction 
with key peak Aboriginal organisations and Commonwealth 
Government agencies. 

State Plan Objective Fl(c) Environmental health -will ensure that all 
Aboriginal communities have equitable access to environmental 
healthsystems (including water.and sewerage, and waste 
management). 



Inhancing Aboriginal political 
,epresentation 

13 November 1998 

a Two Ways Together (TWT) has seven priorities areas for action. Health 
and Families and Young People are a priority areas. These ensure 
that the health of Aboriginal children remains a significant focus. An 
example of the achievements under this umbrella is the Otitis Media 
screening program for Aboriginal children. 41,845 children have been 
screened since the 2004105. 
Further questions should be referred to NSW Health 

I. The Committee did not make any recommendations in this report. Instead, the Committee made 
he following conclusions: 

:onelusion One 

The Committee considers that the following steps must be taken before dedicated seats could be 
ntroduced: 

further consultation with Aboriginal people about how dedicated seats would operate; 

the conduct of an education campaign about dedicated Aboriginal seats, which involves 
individual Members of Parliament, political parties and the community; 

an assessment of the level of support for dedicated seats in the existing political parties and 
the community; and . the development of a proposal for dedicated seats and its adoption be the people of NSW 
at a referendum. 

These steps pose formidable challengers to the advocates of dedicated seats. The Committee is 
i n l y  convinced that Aboriginal people should formulate the initiatives to improve Aboriginal 
.epresentation and believes that the establishment of an Aboriginal Assembly should be considered, 
3s an interim measure, by the Aboriginal community. 

DEPARTMENT RESPONSE 

B It should be noted that with this item that no recommendations were 
made. 

B In relation to the conclusions the DAA plays a key role in building 
Aboriginal representation at local, regional and state levels. Following the 



fnhancing Aboriginal political 
.epresentation 

23 November 1998 

abolition of ATSIC the DAA hosted a summit entitled 'Our Future, Our 
Voice to identify representative models for Aboriginal people. 

B DAA has further continued this work through supporting the Aboriginal 
Land Rights Act (ALRA) amendments relating to governance. There has 
been work progressed with peak bodies through the TWT Cabinet 
Committee on this issue and through the Regional Engagement Groups. 
Other representative structures in the wider Aboriginal communities 
which DAA has supported are the Community Working Parties and the 
TWT partnership communities. 

5. Conclusion Five 

The Committee urges the Minister for Aboriginal Affairs to request the federal Special Minister of 
State to reconsider funding an information and education program for indigenous people about the 
slectoral systems. 

DEPARTMENT RESPONSE 

D The NSW Electoral Commission has developed a policy known as the 
Aboriginal Electors Strategy. The practical application of this policy is 
demonstrated at events such as Yabun. The Electoral commission has a 
stall at Aboriginal festivals and events and they distribute information on 
voting, how to enrol to vote, and how to run as a candidate in their local 
electorate. 

The Commission also provides information on how to get casual work in 
various areas when local and state elections are held. A broader policy 
titled 'Equal access to democracy' is being developed to complement the 
Strategy. This policy will be in a train the trainer format and distributed to 
local councils particularly in regional centres where there are high 
Indigenous populations. It will be in a power point presentation format 
and will outline electoral systems, enrolling to vote and how elections 
operate at the Local, State and Federal level. 

s A pilot program is planned in mid 2008 for Walgett Shire Council. 



Idoption Practices in NSW 

3 December 2000 

Following the delivery of the program, the Electoral Commission will 
employ Aboriginal consultants to review the pilot and will incorporate any 
suggested changes before the program is delivered to councils or other 
interested organisations across NSW. 

10. The NSW government should review the current arrangements for Link-Up (NSW) to ensure 
:hat current funding levels for support, counselling and reunion assistance for indigenous people 
affected by past adoption practices are sufficient. 

DEPARTMENT RESPONSE - The Family Records Unit of the NSW Department of Aboriginal Affairs 
assists Link Up (NSW) staff working with clients researching their family 
history, by facilitating access to the records of the NSW Aborigines 
Protection (later Welfare) Board, 1883 - 1969. - The Minister for Aboriginal Affairs hosted a Reception at Parliament 
House on 31 May 2007 to celebrate the 25th Anniversary of Link Up 
(NSW). 

m Link Up (NSW) is primarily funded by The Link Up Program, which is 
administered by the Office for Aboriginal and Torres Strait Islander Health 
in the Federal Department of Health and Ageing. The program funds 11 
Link Up Services across the country to provide support, guidance and 
assistance to Aboriginal and Torres Strait Islander people forcibly 
removed from their families and communities as a result of past 
governments' laws, policies and practices, to trace, locate and reunite 
with their families. 
The NSW Government, through the Department of Community Services, 
provides some additional funding to Link Up (NSW). 



Issues relating to 
RedfernMaterloo: lnterim 
Report 

2 August 2004 

Issues relating to 
RedfernMlaterloo: lnterim 
Report 

16 December 2004 

3. That the RedfernMlaterloo Partnership Project develops and implements a comprehensive strategy to 
ensure there is effective consultation and communication with the Redfern and Waterloo communities. In 
addition, to improve its relationship with the local community, particularly the Aboriginal community, the 
RedfernMlaterloo Partnership Project should establish mechanisms to facilitate capacity building with 
Aboriginal community. 

DEPARTMENT RESPONSE 

The Redfern-Waterloo Partnership Project ceased operation on June 30, 
2005. 

On July 1, The Redfern-Waterloo Authority assumed responsibility for the 
coordination of human services policy for the Redfern-Waterloo area. 

A human services reform team has been established within the RWA to 
develop a Human Services Plan for Redfern and Waterloo. 

The plan aims to improve the delivery of human services to the people of the 
area. 

The team is working with government funded organisations, community 
groups and government agencies to ensure the plan delivers practical 
outcomes for the community. 

Further detail is attached at the back of this table. 

38. That the NSW Government take the lead in encouraging all political parties and independents to adopt 
an ongoing commitment to Indigenous issues and work cooperatively with Aboriginal community to address 
the serious social disadvantage affecting Aboriginal people. 

DEPARTMENT RESPONSE 

This is a question more appropriately responded to by the Minister. 

Under Two Ways Together the Department of Aboriginal Affairs has established 
successful partnerships and provides support Aboriginal community 
governance structures at a regional, local and state levels to improve the 
capacity of communities to work with government. 



REDFERN WATERLOO- ADDITIONAL INFORMATION 

The Human Services Plan is part of a 10 year Redfern-Waterloo Plan. 

The main features of the Human Services Plan include: 

A focus on better outcomes for people; . Making access to services easier; 
Improving service delivery; . Cutting red tape for government and non government organisations; 
Setting up "one stop shops" for youth services, family violence and health 
services; . 10 priority areas and more than 60 specific actions for change; and . Greater accountability to the community. 

The Redfern-Waterloo Human Sewices Plan is being developed in phases. 

PHASE ONE 

. Families and children; 
Young people; 
Aboriginal services; and 
Health services. 

PHASE TWO 

Homeless people; 
People with disabilities; . The aged; and 
Migrant communities 

At the Community Forum held on 24 to 25 July 2006, the RWA commenced discussions 
with government agencies, service providers and community members to identify 
priorities and actions required to improve service delivery in the Phase 2 key areas. The 
RWA invited service providers, relevant government agencies and community 
representatives on the basis of the contribution each individual could make to the 
discussion. The forum saw the active participation of those invited. 

Community input was a key factor in developing Phase One. This successful approach 
has been continuing for Phase Two to ensure an ongoing partnership between the 
community, government and non-government service providers. 

Issues papers on the key areas were prepared to generate discussion and assist in 
developing priorities and actions. 

The draft Phase Two Human Services Plan was on exhibition from 3 October 2006 to 7 
November 2006 inclusive, and incorporates a number of key ideas and suggestions 
made during the Community Forum, held on 24 - 25 July 2006. 



It is anticipated that the final Phase 2 Human Services Plan will be completed by the 
end of the year. 

Implementing change 

The RWA proposes to implement the actions in Human Services Plan gradually over the 
next three years. A four stage process is proposed for implementation: 

Negotiating change; 
Delivering the actions; . Integrating human services; and . Evaluating results. 

Partnerships with the private sector 

A key role for the RWA will be to broker partnerships with the private sector to provide 
support for local initiatives including: 

Cultural programs for youth; . Sporting activities; 
Literacy campaigns for preschool children; and 
Micro-enterprise development. 


