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Recommendations

Conduct a root and branch review of post-Year 10
education and training in NSW

The Chamber believes that there should be no sacred
cows when it comes to improving outcomes for school
leavers. Accordingly, we renew our previous calls for a
wide ranging, high level review into post-Year 10 education
and training arrangements in NSW. Such a review should
include consideration of the following:

* The expansion of the number and capacity of senior
colleges, senior high schools and similar arrangements
so that they are able to accommodate the great majority
of students after Year 10

* The adequacy of the NSW Higher Schogl Certificate in
meeting the needs of students who do not enter
university after leaving school, and options either for
changing it to better meet their needs or for developing
an alternative certificate

Create clearer pathways from upper secondary-level
vocational education to post-school VET courses

* The adequacy of funding arrangernents across schools,
TAFE and other VET providers after Year 10 in supporting
pathways to employment and vocational training, and
proposals for improving these arrangements

Raise the bar on VET delivered to secondary students

One strategy to improve the options availzble to a broader
group of young people involves the delivery of VET {o
secondary students. This repert argues that school-based
programs including VET need 1o be more coherently
aligned with core academic subjects; the resource
implications for schools delivering VET to secondary
students should be recognised; and that the status and
effectiveness of school based vocaticnal education can be
improved if businesses and other key players take on a
greater role.

It is imperative that schools prioritise VET in the allocation
of staff and physical resources. Integrated vocational
programs, not piecemeal approaches consisting of
unconnected subjects.

Strategies to increase the number of school based
apprenticeships need to be considered. This repert shows
that it is particularly important to improve access to
apprenticeships for young women. The NSW Government
should work in partnership with industry to identify
opportunities for growth. This will involve addressing
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“The Chamber believes that the best way for
government to reduce youth unemployment is
to focus on economic growth to boost demand
for entry leve! positions. Additionally, labour
market outcomes for young unemployed should
be further improved through targeted programs
that make them "job ready” and create clear
pathways to employment.”

negative community perceptions about VET and gender
stereotypes about certain occupations.

Increasing school based apprenticeships can only happen
if there are new school models or at least flexible
timetabling. School based apprenticeships will only be
effective if the conditions for delivery are right.

To ensure that students can follow a meaningful vocational
pathway that leads to the attainment of qualifications it's
essential that principals and other decision makers are
better informed about the courses they chocse 10 make
available for students and where those courses lead to.

New provider standards for VET agreed to by COAG
require more industry engagement. This may present
a chalienge to some schools. Support for a structured
approach for industry engagement with schools needs
to be a priority.

Importantly, both the level of qualification and VET courses
delivered to school students needs to ensure that the
standard of competency can be achieved in the time
available under the conditions of learning.

Give young people robust “real world” careers advice

High quality careers advice and guidance is vital to support
young people make the best decisions about education
and employment. The Chamber recommends that the
NSW Government implement an external model of career
advice and guidance that maintains strong finks with
relevant school curriculum. Under this approach, external
providers would work in partnership with schools to:

* Provide career information, particularly information
about the labour market and about vocational pathways;
elther on an individual or group basis, by arrangement or
on demand

* Provide professional learning on the above for school
based staff :

= Encourage entrepreneurial thinking and ideas about
starting businesses



* Explore career options, career suitability and align the
interests of young people with potential occupations

This partnership model, in which schools are responsible
for some areas of career development, but partner with
external agencies for other elements of provision, has the
capacity 1o deliver more optimal services for young people.

A more comprehensive approach to career development is
needed. This approach should be systematic, start in the
early years and promote a broad range of options including
VET, entrepreneurial skills and students’ capacities to
develop their own business.

Provide more opportunities for learning
in the workplace

One of the strengths of NSW VET in Schools
arrangements is the compulsory structured workplace
learning arrangements for students undertaking VET in
Schools as part of their HSC. Research shows that in
addition to building self-confidence in young people, work
placernents can promote pathways to employment and
further study, improve work readiness of young people
and have a positive effect on school completion.

Each year, approximately 30,000 employers demonstrate
their goodwill in providing 60,000 young people the
opportunity to contextualise their classroom learning in a
waorkplace though Industry Curriculum Framework VET
courses. Many of these employers provide multiple
placements throughout the year. These smployers
provided approximately 2.2 million hours of work
placement in 2014. This represents a significant
investment from the business community.

The existing framework which utilises external contracted
providers who coordinate work placement arrangements
with employers has ensured that employers are not being
overwhelmed by requests from individual students or
schools, and help ensure the provision of quality
structured work placements that benefit students.

The Department of Education and Communities has
identified funding for 2015 but the future of the program is
uncertain. Government needs to commit to this important
program with additional funding for further promotional
activities to engage more employers to participate, and
some form of recognition for those employers who make
a commitment to host students a priority.

In the longer term, the coordination of structured waork
placements could be incorporated inte the responsibilities
of external careers advice providers, as ouilined in the
previous section. This model has been used successiully
overseas.

Explore and implement mechanisms to boost
school leavers language, literacy and numeracy

Successful transitions into sustainable employment are
almost impossible for young people with very poor literacy
and numeracy skills. Mandating minimurm exit standards
has been proposed as a way of raising literacy and
numeracy achieverent levels by concentrating school
resources on the teaching of these skills, particularly for
those at highest risk.

Waestern Australia has recently introduced major reforms
10 raise the literacy and numeracy standards for secondary
school students through the introduction of externally
developed on-line assessments at year 10. In addition to
early intervention initiatives, from 2016 minimum literacy
and numeracy standard requirements must be met by
students sitting the Western Australia Certificate of
Education. The NSW Government should closely monitor
the impacts of these changes in WA with a view to
implementing simitar changes if the reform is shown tc be
successful.

As this report shows, the implementation of minimum
standards in and of itself will do little to improve cutcomes
without strategies to support students where standards
are not being met.

It is clear that intervention is required in the earlier years
of schooling if we are to better equip early school leavers
with the minimum levels of literacy and numeracy
required to successfully function in society. There are
many individualised programs that have been effective in
raising literacy and numeracy levels. Early interventions
should follow the key principles underpinning successful
programs:

* Interventions are embedded in a whole school approach
to enhance learning

* Early diagnosis and intervention for literacy and
numeracy difficulties

» Effective diagnostic assessment
¢ An individualised approach to intervention

» The incorperation of evidence-based principles of
effective teaching in literacy and numeracy interventions

Interventions are clearly focused on key aspects of literacy
and numeracy development. There is a need for longer
term commitment to effective early intervention literacy
and numeracy programs. Continuity of program delivery is
not only important for students but also has implications
for teachers’ professional development and application of
best practice pedagogy.
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Allocate resources on the basis of need with a focus
on students in regional areas

This report shows that socio-economic status, regional
location and gender have a clear impact en pest-school
destinations in NSW, as Is the case across Australia.

Outcomes are particularly poor for early school leavers.

Rates of transition to university and to post-school VET are
much lower for young people attending school in rural and
regional NSW than in Sydney. While the higher rate of
transition to apprenticeships is one positive for regional
NSW school completers, it does not compensate for the
lower rates of transition to tertiary education there.

The Chamber supports needs based school funding
allocation models as an important means of improving
outcomes for all young people in NSW. Implementing
more effective funding models is critical for improving
student ouicomes across the board. This will require
state/territory and federal governmenis to work together
to coordinate funding more effectively. The Chamber
recommends that the NSW Government work in
partnership with the Commonwealth to ensure a
long-term commitment to efiective needs based
funding models.

Better help young people earmn and learn

This repori shows that numbers of young people who
transition directly intc the workforce follewing school find
themsetves in pari-time, casual and low-skilled positions.
These young people can find it difficult to secure full-time
work. The Chamber believes it is important that more
entry level roles involve formal nationally accredited
training to ensure these young people can access genuine
career progression opportunities.

Traineeships that provide opportunities for career
progressicn play an important role in young people
successfully fransitioning into sustainable employment.
The Chamber recommends that the NSW Government
work closely with the Commonwealth to explore the
re-introduction of financial incentives for businesses that
employ new entrant trainees, or provide traineeships to
existing workers.
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Commit to a longer term strategy to support young
people transition from school to work

The removal of funding for youth transition programs,
without adequate replacement programs, is of great
concern to industry. The continual chop and change of
government programs in this area, including a long list of
previous pilot programs, undermines important progress
made in supporting young people. Strong, bi-partisan
commitments fraom the Commonwealth and NSW
Government to ensure the continuity of program delivery
in this area is absolutely critical in addressing the
challenges faced by youth.

The Chamber recommends the establishment of a
co-ordinated and overarching youth employment strategy.
Such a strategy should include policies to bring the
education system closer to the labour market, programs
to help disadvantaged young pecple find a job or
participate in a training course, and initiatives that help
facilitate the hiring of young people by businesses. More
needs to be done to ensure a coordinated approach that
covers education and training, labour market programs,
industrial relations, employment services, human
services, economic development and other key areas that
impact on youth employment. A co-ordinated approach
wili help to create greater efficiency of service delivery,
reduce duplication and build on best practice models to
improve empioyment outcomes for young people. The
strategy would be developed by state and territory
governments and the Commenwealth, in partnership with
industry, employers, unions, and relevant community
organisations.

The Chamber believes that the best way for government
to reduce youth unemployment is to focus on economic
growth to boost demand for entry level positions.
Additionally, labour market outcomes for young
unemployed should be further improved through targeted
programs that make them “job ready” and create clear
pathways to employment, Programs that provide these
services to young unemployed can increase their
opportunities to mave into work when extra jobs

become available.
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relationship between the fragmented educational
pathways and segmenied labour market pathways. Strong
pathways are possibie but are more likely in the regulated
professions such as nursing. According to Wheelahan,
Moodie and Buchanan {2012 pp.7-8) achieving ‘a more
orderly flow of people into more desirable educational and
labour market trajectories’ requires adjustments in the
labour market as well as in the education sector. This wvill
be achieved by involving employers, unions and
government as social partners {Moodie et al. 2013 p. 9).

Although relatively few students move between VET and
higher education gualifications, educational pathways can
have a transformative impact on individuals. They can

“The challenge of choosing a future career
is made easier if young people can first
identify the broad field within which they
wish to be employed (Wheelahan, Leahy
et al. 2012). Rather than prepare for a
specific job, young people will develop the
knowledge, skiils and atiributes that will
enable them to develop a career within a
vocational stream.”

provide an opportunity for students to build their skills,
confidence and aspirations therefore expanding their
opportunities for longerterm sustainable employment
(Wheelahan, Leahy et al., 2012).

Some of the problems with fragmented educational
pathways and segmented labour market pathways can be
addressed by drawing on the concept of vocational
streams (Moodie et al. 2013; Wheelahan, Moodie &
Buchanan, 2012):

Viocational streams consist of linked occupations that
relate to the core underpinning cencept and set of
practices; for example, care and care work. Preparation
for a vocational stream implies that education will have a
breader focus because it is preparation for a number of
linked occupations rather than being specific preparation
for specific jobs. In preparing students for vocational
streams the focus will need to move beyond specific
tasks and roles within jobs, to broad fields of practice,
where the focus is on the development of the person, the
attribuies they need and the knowledge and skills they
require to work within a broadly defined field of practice,
in which educational and occupational progression is
combined (Moodie et al. 2013, p. 32)

....

The challenge of choosing a future career is made easier if
young people can first identify the broad field within
which they wish 1o be employed (Wheelahan, Leahy et al.
2012). Rather than prepare for a specific job, young people
will develop the knowledge, skills and attributes that will
enable them to develop a career within 2 vocational
strearn (Moodie et al. 2013):

Preparation for vocational streams fosters identification
with the field of practice rather than with a specific
employer, enterprise, job or occupation. Preparation for
vocational streams requires education in related clusters
of knowledge and skills, which allows individuals to
progress and/or specialise within a field of practice, or to
move laterally into related occupations. Preparation for
work would need to be based on a continuum of
knowledge and skill that links work, vocational and higher
education and inciude the capacity to accrue skills
coherently and cumulatively. {(Moodie et al. 2013, p. 32}.

This type of education is not narrowly tied to a pariicular
job, the nature of which is likely to change. Instead it can
support educational progression as well as an individual's
capacity to develop a career within their chosen vocational
stream.

However, industry and employers have an important role
to play and need to be more active social partners. It is no
accident that countries like Gerrnany and Austria have
effective VET systems and low youth unemployment. In
these countries there is a strong cooperative effort by
government, employers and educators to design and
deliver the kind of education and training which provides
mutual benefits to industry and young people. The market
will not do this on its own.

It is timely to remember that schools do not create
unemployment and alone they cannot fix it. Schools do
not create skills shortages and alone they cannot fix
them. It is clear that 2 streng cocperative effort between
government, schools, industry and the community is
needed in order to improve outcomes for young people in
NSW.
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1. Introduction

Over the last decade, the three largest Austraiian states -
New South Wales, Victoria and Queensland - have
commissioned major studies investigating the study and
labour market destinations of school leavers. These
studies, curiously, have attracted relatively little attention
in the media, despite revealing some disturbing trends.
All these surveys have found that a majority in each of the
three states’ cohorts make & relatively successful
transition from school into university, vocational education
and training, apprenticeships, traineeships and, to an
extent, directly into the labour market. However, the
transitions for the remainder — about one guarter of the
school completer cohort in New South Wales — are more
proplematic. This group of young people finds itself
roving to mainly part-time, casual work in low-skilled and
low-paid jobs, predominantly in hospitality and retail
(Polesel et al. 20n3). Young people employed during a gap
' year or while they are students can develop important
work skills through their part-time and casual jobs.
However the longer term outcomes for a significant
minority are much weaker. They are at risk of churning
through different low skilled precarious jobs,
unemployment and periods out of the labour market

(Yu et al 2012h). This has serious implications for the
well-being of individuals and their families {Stanley et al
2005; Pocock et al. 2011; Pocock & Buchanan 2006;
Standing 2011). '

This pattern of transitions found in NSW and repeated in
other Australian states largely reflects the nature of the
labour market for young people {(DEECD 2013, DETE
2013). Castles et al (2010} have described the decline of
secure, full-iime jobs for young people in many OECD
nations, with those affected being characterised as an
emerging ‘precariat’ (Castel 2003; Standing 2011), made
up of employees in short-term contracts, dealing with job
insecurity and poor conditions, and receiving little training.
The social and economic costs of precarious employment
not only impact on the individuals directly affected
(Masterman-Smith & Pocock 2008}, they have a corrosive
effect on the whole society (Wilkinson & Pickett 2008;
Nussbaum 2011; Sen 2009).

it is important to draw attention to the nature of the
labour market for young people in Australia but schools
cannot be held responsible for economic conditions.
Howaever we need to ask what schools can do to more
effectively prepare young people for these conditions.
Individuals are most vulnerable at the peint of transition
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"“For young people the most critical transitions

are between stages of education, including
school to tertiary study or from a lower to
higher level of tertiary study, and between
education and employment.”

from one phase of employment or education to another
{Schmid & Schémann, 2003). For young people the most
critical transitions are between stages of education,
including school to tertiary study or from a lower to higher
level of tertiary study, and between education and
employment. Schmid and his colleagues highlight the
importance of supporting people through these
transitions, particularly those young people most at risk of
becoming disengaged from education and employment.

The purpose of this report is to examine the transitions
NSW youth make from schools to further study and
employment and discuss the key issues impacting on the
success of those transitions. The next section carefully
analyses the data regarding transitions from schoo! in
NSW for both school completers and early leavers. It asks
whether these transitions vary for young men and young
women, for those living in Sydney and those living in rural
and regional NSW and for those from different social
backgrounds.

One strategy to improve the opportunities available to a
broader group of young people involves the delivery of
vocational programs in schools. Section 3 of this report
considers the role of school based vocational education
and training (VET) in preparing young people to meet the
challenging circumstances they face upon leaving school.
It asks whether these programs could be better adapted
to meet these conditions.

Section 4 examines the role of careers advice and
guidance in assisting young peoplé to plan and make
choices regarding their study and work. Individuals need
to be literate and numerate to engage in the workplace
and as active members of society. Section 5 outlines the
principles commeon to effective initiatives introduced into
NSW schools to raise literacy and numeracy levels. It also
examines debates about literacy and numeracy standards
for school leavers. Section 6 considers the structure of
schooling, including the role of alternative providers and
alternative approaches to provision. It asks whether these
providers and approaches can assist us to better prepare
the range of young people now completing school in
NSW. The final section draws together the discussions
and debates cavered in the report and to make some
recommendations regarding a way forward.

"




2. Transitions: what are the problem areas?

This section draws on a major survey of young people in
NSW, their parents and teachers, examining post-school
destinations of year 12 completers and early school
leavers (Polesel et al. 2013). It should be noted that the
post-school destinations of young people need to be
cansidered in the context of an overall apparent retention
rate from year 7 10 year 12 of 76.7 per cent (Australian
Bureau of Statistics (ABS) 2013). The retention rate is
higher for female students (81.2 per cent} than for male
students (72.4 per cent), and higher for Cathoelic school
students (80.4 per cent) and Independent school students
(875 per cent), compared with government school
students (72.7 per cent). In other words, a significant
propoartion of the age cohort does not even reach the
point of graduating from school, and its members are
unevenly distribuied across the population. It can also be
noted that the NSW school completion rate is lower than
the national average (81.6 per cent) and lower than all
other states and territories except Tasmania and the
Northern Territory {Polesel et al. 2013).

Australia’s schocl retention raies are relatively low by
international standards and have increased only a little
over past two decades (ABS 2011). This is concerning
given the strong evidence that non-completion of school
is associated with poorer labour market cutcomes and
poorer health and wellbeing outcomes for individuals
{Balfield & Levin 2007; Leigh and Ryan 2008; OECD 2010,
Rumberger 2004, Creopoulos 2003; Rouse 2005 cited in
Rumberger 2011). Young people who do not complete
year 12 are less likely to participate in the labour market,
are less likely to find work, are more likely to obtain
intermittent and insecure work when they do find a job
and earn significantly less than school completers over a
lifetime (Rumberger, 2011). Society also pays a price for
school non-completion, which has been found to carry
broader consequences in the form of lower productivity,
lower tax revenue for governments, higher health costs,
weaker social cohesion and increased crime and welfare
costs (Rumberger 2011; Belfieid and Levin 2007).

Figure 1 reports the main destinations in 2013 of school
completers from the 2012 cohort in NSW. It utilises data
collected from the siudents regarding both their study
and labour market destinations, combining these to report
a “main" destination which gives priority to the study. For
example, those studying at university or in VET but also
working part-time are classified as students. By way of
contrast, those working (full-time or part-time), looking for
work or NILFET {not in the labour force or education or
training) are not in any form of study or training
Apprentices and trainees are clearly both in paid work
and in training.

nswhbusinesschamber.com.au

Figure 1
Destinations of Year 12 completers, NSW, 2013 (n=1656).

NILFET 1.1%
Locking for work 5.0%

PT Work 12.1%

F/T Wark 6.4%

Traingeship 3.1%

Apprenticeship 4.6%

VET Cert HH 8.8%

VET Cert IV+ 8.4%

Source: Polesal et al. {2013).

Figure 1 shows that university study was the most

common destination for school completers in NSW in

2013, accounting for just over helf the cohort. It should be

noted that the study did not distinguish between different

types of degrees (Polesel et al. 2013). The potential

employment outcornes and lifetime earnings of graduates

vary, depending on facters which include the type of }
degree and the staius of the university (e.g. Guthrie 2014).

A further 9.4 per cent of the cohort entered VET programs
at Certificate IV, Diploma and Advanced Diploma level,
mostly in Technical and Further Education {TAFE)
Institutes. A slightly smaller proportion (6.8 per cent)
entered VET at more basic levels — Certificates |, Il and 1.
Apprentices and trainees accounted for 4.6 per cent and
3.1 per cent of the cohort respectively. The final group of
destinations covers those who were not in education or
training. Most entered the labour market, with 6.4 per
cent in full-time work (classified as 35 hours per week or
more}, 12.1 per cent in part-time work and 5.0 per cent
unemployed. The transition for this group of young people
can be problematic. Only a minority find full-time work,
with nearly two-thirds of thern working part-time or
unemployed. Moreover, those working are predominantly
in low-skilled and low-paid jobs in the casualised sectors of
personal services, hospitality and sales. There is also a
final category, comprising a small proportion of school
completers (1.1 per cent) who were neither in education
or training nor in the labour market (i.e. not working but
not looking for work either). This category includes those
who might have been caring for a child or relative at home,
or unable to work due to a disahility (Polesel et al. 2013).
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Figure 2
Destinations of Year 12 completers, NSW, 2013 by SES
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Highest Upper Lewver Lowest
Middle Middel

Source: Polesel ot al. [2013).

Data collected in the study also allowed the destinations
to be broken out by sacio-economic status (SES). Figure 2
shows that the most common destination for year 12
completers from each of the SES quartiles was university.
However, destinations varied considerably according to
SES. It can be seen that the proportion of year 12
completers going to university increases with SES.
Almost three quarters of year 12 completers from the
highest SES quartile went into this destination {73.5 per
cent). This destination accounted for 56.1 per cent of the
upper middle guartile respondents, 40.7 per cent of the
lower middle quartile respondents and just over one third
of those from the lowest SES quartile (34.0 per cent)
{Polesel et al. 2013).

For those destinations other than university, participation
tends to increase as SES decreases. For example 4.9 per
cent of year 12 completers from the highest SES group
compared with 13.3 per cent of the lowest SES group
went into higher level VET courses. Similarly, one in ten
year 12 completers from the lowest SES guartile was
iooking for work (10.6 per cent). This is double the
propertion from the lower middle quartile (5.3 per cent)
and significantly higher than the proportion from the
highest and upper middle quartiles (1.5 and 3.3 per cent
respectively). The proportions of schoo! leavers entering
the labour market also rose as the levei of SES fell. SES
has & clear impact on destinations in NSW, as it does
slsewhere in Australia. Year 12 completers from the
highest SES quartile are more likely to go to university

and the least likely to be not in education or training and
not in the labour force. A much smaller proportion of Year
12 completers from the lowest SES quartile go to
university and relatively higher proportions of this same
group are unemployed or not in education or training or
the labour force (Polesel et al. 2013).

Figure 3
Destinations of Year 12 completers, NSW, 2013 by region

%

100
M nILFET

80 Locking for work
ES PIT Work

80 B8 7 wiork
B3 Traineeship

49 B Apprenticeship

VET Cert -1
20 VET Cart 1V +

B Bachelor degree

Source: Polesel et al. {2013).

Figure 3 reports destinations by region. It shows that
students living in Sydney are much more likely to enter
university than those in the Hunter and lllawarra regions
and that the Hunter and lllawarra students are much more
likely to do so than those in the remaining rural regions of
NSW. Students in North and East Sydney were in fact
twice as likely to get into university as those from
Remainder NSW. The regional impact remains even after
controiling for SES (Polesel et al. 2013).

The destinations of early leavers in NSW are even more
problematic (see Figure 4). While a significant proportion
of young male early leavers is able to enter the refatively
secure pathway offered by apprenticeships, the
destinations for the remaining early leavers are not so
positive. Seme enter post-school vocational programs
{mainly in TAFE) but these are predominantly low-level
programs at Certificate | and It lavel. Over one third of
boys and nearly four in ten girls enter the labour market,
with the majority either in part-time work or unemployed
(Polesel et al., 2013),
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Figure 4
Early lsaver destinations in NSW, 2013
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Source: Polasel et al. {(2013).

In surmmary, then, university is the destination attracting
the largest proportion of school completers in NSW — over
five in ten — and approximately one-quarter of the school
completers are entering vocational programs (mainly in
TAFE, but also increasingly in fee-paying private providers)
and apprenticeships and traineeships. The transitions for
the remainder are, as we have seen, more problematic.

Moreover these patterns of transition affect different
groups of students in different ways. While young women
are more likely than their male counterparts to make a
transition into university, they are less likely to access
apprenticeships. For those making a transition directly
into the labour market, part-time casual work with its
associated insecurities is much more likely to await them
than fuli-time jobs, in comparison with their male peers.
Similarly, patterns of transitions are affectsd by SES, with
those students from higher SES backgrounds more likely
to enter university and less likely to move into part-time
work and unemployment than their poorer peers.

There is also evidence of regicnal disadvantage. Rates of
transition to university and to post-school VET are much
lower for young people attending school in rural and
regional NSW than in Sydney. While the higher rate of
transition to apprenticeships is one positive for regional
NSW school completers, it does not compensate for the
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B8 male

BE Fermale

"While young women are more likely than
their male counterparts to make a transition
into university, they are less likely to access
apprenticeships. For those making a transition
directly into the labour market, part-time casuai
work with its associated insecurities is much
more likely to await them than full-time jobs, in
comparison with their male peers”

lower rates of transition to tertiary education there.
Regional students are also more likely to enter the job
market directly out of school and consequently are more
likely to find themselves in part-time work or unemploved
(Polesel et al. 2013). Data from Victoria suggests that
regionat school completers are twice as likely to defer a
university offer, citing costs, distance and the challenge of
relocating to a big city as major barriers (Freemen ot al.
2014).

For most early leavers, the situation is even worse. Some,
mainly boys, obtain apprenticeships, and some gointo
entry level courses (Certificate f and 11} in TAFE, but for
most the reality is a cycle of underemployment and
unemployment.
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work placements are provided by Industry Partners {mainly
businesses) to 65,000 students. In 2013, there were more
than 20,000 placement providers registered in NSW,
including major naticnal organisations such as the retailer
Kmart, ANZ Bank and several large hotels.

The structured work placements are organised through
Work Placement Service Providers, funded by the State
and Commonwealth governments. The Work Placement
Service Providers, operating since 2011, coordinate
mandatory work placements for Higher School Certificate
(HSC) vocational education and training courses. Many of
these providers were alse contracted as School Business
Community Partnership Brokers by the Australian
Government. The total value of their contract with NSW
can reach AUS$8M per annum (NSW BVET 2013).
Although Work Placement Service Providers coordinate
the work placements in NSW, the schools and TAFEs are
stili heavily involved in this process through reviewing the
suitability of proposed placements, preparing students,
making supervisory visits with the host employer, and
communicating with the employers to provide infermation
that they need to optimise the safety and success of the
placement. The role of business partners is even more
important in rural and regional Australia.

National research currently being conducted at the
University of Melbourne, which is still in the process of
being analysed and reported, suggests the ceniralised
and comprehensive approach to VETIS evident in NSW is
relatively efficient and effective. Nevertheless schools
need the financial resources and staff capacity to
successfully manage partnerships with business. Almost
three guarters of a total of 85 respondents from the
survey conducted among NSW schoels claimed that
teachers were overloaded which significantly affected the
effective implementation of the partnerships. Additionally,
about 80% of respondents pointed that the limited human
rescurces as well as limited financial resources were
other very significant factors. The challenges of forming
and maintaining effective partnerships appear to vary by
school location.

The third issue concerns the status of VETIS programs. A
recently published Education Council report {2014) on VET
for secondary students recommends the removal of the
VETIS labe!, arguing that it creates a false and damaging
distinction between VET gualifications offered in schools
and those offered in adult sector providers. Although VET
qualifications are not supposed to be differentiated by
training provider, persistent concerns about quality of
training delivery is undermining this core aspect of the
national reform agenda (e.g. Branley & Hermant 2014).

The Education Council (2014) recommended better links
between schools, other providers and employers. Strong
links are evident in the apprenticeship systems of

~Germany and Denmark which depend on businesses,

unions and government acting as social partners. There is
some debate on the extent to which the German and
Danish model can be implemented in a country like
Australia. lannelli and Raffe (2007) describe the Australian
system as being governed by an "education logic” On the
other hand apprenticeship systems such as Germany
have an "employment logic” According to Hall and Soskice
(2008), countries like Australia rely on market mechanisms
rather than training systems to select and train skilled
warkers. In turn, this has led to a reluctance by industry
and trade unions to engage in the design of vocational
studies, little commitment to providing training places
{outside the traditional trade apprenticeships) and reduced
interest in the gqualifications which the VET sector
supplies. The international evidence suggests that skills

“The international evidence suggests that skilis
development is stronger if businesses operate
as social partners, contributing to the design
and availability of quality training. ”

development is stronger if businesses operate as social
partners, contributing to the design and availability of
quality training. However, given the structure of the
Australian system and its "education logic” determining
ways of strengthening business engagement in vocational
education and training is essential. In systems such as
Germany and Denmark, this involves a requirement from
all employers to offer training places, with some
subsidised and tax benefits provided in return.
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4. Career development

The provision of quality cateer development is
increasingly recognised as important for both individuals
and societies (OECD 2004a, 2004b; CICA 2014). Quality
provision increases the capacity of individuals to make
successful transitions between school and work, and
reduces the costs to both individuals and society of poor
career choices (OECD 2004a; Sweet et al. 2009). Such
costs can include poor productivity for an individual
working in a job to which they are not suited, employer
hiring costs, course delivery costs and fees, and time
spent in an inappropriate course (OECD 2004a).

Quality career developrment provision can improve labour
market efficiency by creating a greater degree of
alignment between the needs of the economy and the
profile of the workforce (Access Economics 2008; Swest
et al. 2009). Where students are provided with timely and
accurate information about the labour market and
potential career options, they have the opportunity to alter
their choices and trajectories, for example, by electing to
study for a role in which there is a shortage of qualified
staff rather than one in which there is an oversupply; that
is, they increase the alignment between supply and
demand (Bimrose, Barnes & Hughes 2008). Carger
development is usually seen as having three interrelated
compenents: careers education, careers advice and
guidance, and work-related learning (Hutchison 2013).

1. Careers education has been defined as "“a series of
activities and engagements that help young people to
understand themselves and the influences upon them
(self-development), investigate cpportunities in learning
and work (career exploration) and make and adjust plans
to manage change and transition (career managemeni}”
{Hutchinson 2013, p.3). Careers education is usually
delivered in one of three ways: as a separate subject in
the school curriculum, as a core cecmponent in another
subject {such as Health) cr through infusion acress all
subjects. Careers education includes exploration of
one's own needs, interests and abilities, the
development of skills to support lifelong transitions
through various forms of work, and the provision of
information about careers and the labour market,
together with opportunities to explore this information.

2.Careers advice and guidance comprises one-on-one
discussions that support a person to identify career
needs, potentially suitable career pathways, and
appropriate responses. Typically these will be provided
by & careers counsellor.

3. Work-related learning is often delivered as a separate
sub-stream within career development in schools. It
incorporates learning for work to develop employability
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skills {for example, through activities focusing on time
management skills), learning about work {for example,
through vocational courses) and learning through work
{for example, through work experience}.

The Education Council {2014, p. 6} has emphasised the
distinction between vocational learmning and VET:

Vocational learning includes career education programs,
through which secondary students explore the world of
work, identify career options and pathways, and build
career development skil's... Vocational education and
training (VET) enabies students to acquire workplace
skills through nationaily recognised training described
within an industry developed training package or an
accredited course.

Delivery of career development services to school-aged
students can be carried out;

1. Whelly through the school;

2. Wholly through external providers (either funded
separately by the government or through funding
provided fo the school, which then subcontracts); or

3.As a corbination of the two, with schocls and external
providers working in partnership.

Traditionally, the bulk of provision of career development
services for school students in Australia has been carried
out by the school (OECD 2004a). This has a number of
strengths and weaknesses.

“Where students are provided with timely
and accurate information about the labour
market and potential career options, they
have the opportunity to alter their choices
and trajectories..”

The strengths of school-based career development for
school students are that:

* School-based provision allows for developmentally-
appropriate activities that support students across a
number of years. Provision of the careers education
component of career development is often commenced
in early secondary school, and allows students to build
their skills and knowledge gradually as they mature.

* Career education delivered as a subject, oras a
component within a subject, has the capacity to
increase substantially students’ knowledge and skills
around the world of work for a fraction of the cost of
cne-on-one counselling as it is delivered to an entire
class simultaneously.
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* School-based provisicn allows for the integration of
career knowledge with the broader school curriculurn.
So, for example, students may be able to build a better
understanding of, for example, how mathematics is
needad in managing finances for a business, or how the
knowledge they are studying on cells might be used by
a pathologist. These connections not only support better
guality decision making for students, but also increase
student engagement and achievement in school (Hooley
et al. 2011; Lapan, Gysbers and Sun 1997; Lapan, Gysbers
and Petroski 2001; Lapan, Gysbers and Kayson 2007).

School-based careers staff often have backgrounds in
teaching or may concurrently hold a teaching role, which
means they usually have detailed first-hand knowledge
of the compilexities of the senior secondary curriculum,
and how the various subjects relate to course entry
requirements ai the post-secondary level.

* School staff usually have a broad, long-term knowledge
of students, their backgrounds and their levels of
achievement spanning the student’s time at the school
that can allow them to tailor their delivery. Frameworks
of best practice in career development usually stipulate
that additicnal support be provided to students most at
risk of poor outcomes (Miles Morgan 2011; ACEG 2012;
The Gatsby Foundation 2014; CICA 2014), and schools
are in the strongest position to identify these students.

¢ |ocation of careers services on site at their school may
facilitate student access. Students, for example, can
easily come to a careers centre at lunchtime and locate
information or organise a time to speak with a counsellor.

Weaknesses of school-based career development for
school students have also been ideniified. These include
the following:

¢ Several studies of school-based provision find that the
provision of information to students tends to be
skewed towards information about university courses,
with less information provided around vocational
education, training courses and work-related options
(OECD 2004a, 2004b). Sweet et al. (2009) found that
school provisicn of senior secondary course-related
information in Victorian secondzry schools was
strongest for the Victorian Certificate of Education
(which articulates with university study), weaker for
VET in schools options, and weaker still for the
Victorian Certificate in Applied Learning. The OECD
(2004a) notes that schools’ efforts are often focused
on ensuring that those aspiring to a university
education are fully aware of the subjects, options and
processes involved, taking staff time away from those
considering vocational training or workplace
destinations (OECD 2004b}.

* School guidance staff are often teachers who have
taken on the role (with or without additional

~ gualifications} and have therefore usually entered the

workforce through a university-based pathway. Their

knowledge of other types of pathways may
conseguently be weak (OECD 2004b).

¢ School-based provision can be underpinned by the
assumption that students will be an employee as
opposed to starting up their own business. As such,
there is often little emphasis on entrepreneurial skills
and students’ capacities tc develop their own business
(CECD 2004a).

+ A number of researchers have raised questions around
the impartiality of schookbased career development
provision. They note that funding and accountability
mechanisms for schools may subtly influence the
advice and guidance provided by school-based staff, so
that this advice may not necessarily be in students’ best
interests. Where school funding is tied to student
numbers, and where schools are judged on the extent
to which they have retained students across the senior
secondary years, there may be pressures to keep
students at the school, even when a student might be
better served by maoving to a different school, a
vocational course or apprenticeship, or a job (Morris
2004; QECD 2004a).

* School-based career development provision has often

"..where there are weak links with local
industry, there is the potential for the
careers advice and information provided
to students to be poorly aligned with local
industry needs”

traditionatly foeused on decisions {such as subject-
choice decisions) at key points, rather than on the

development of skills and knowledge to manage a
career acrogs the lifetime (OECD 2004a).

* Where the career counselling role is combined with a
maore general counselling role in schools, there are
considerable risks to quality delivery. Sweet et al. (2009}
note the body of research evidence that finds that,
"attention 1o the career guidance needs of all students
tends to get squeezed by organisational pressures to
attend to the personal and social needs of the few,
particularly those leading to behavioural problems
within the school; such attention as there is to the
needs of all tends to be on course choices, with little
attention to their longerterm career implications.”

(p. 27).

As we have noted, where provision is done entirely
through the school, there is often a lack of information and
support for students who are considering vocational
training or a direct path to employment, and the knowledge
of school-based staff about current labour market
conditions may be limited. There may be hidden incentives
to provide students with counselling advice that meets the
needs of the school, rather than the student. Finally, where
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there'are weak links with local industry, there is the
potential for the careers advice and information provided to
students to be poorly aligned with local industry needs.

Provision wholly by external providers, however, also has
its limitations. The OECD (2004a, p. 43) notes that:

Services based outside the school can considerahly
strengthen careers programmes in schools, There is,
though, a risk that too much dependence on such
agencies will reinforce the concept of career guidance as
a service and weaken links with the curriculum.

The capacity for such services to provide cost-effective,
broad-based careers education {in addition to one-on-one
counselling) may not be strong, such services may lack
the detailed information schools have about individual
students, and there may be little integration with the
broader school curriculum.

For these reasons, the CECD recommends that
externally-based services, “should reinforce, not replace,
school-based programmes” {20043, p.43). A partnership
model, in which schools are responsible for some areas of
career development, but partner with external agencies
for other elements of provision, may have the capacity to
provide the best of both worlds. Sweet et al. {2009)
define best practice in careers development in schools as
providing “structured links to external resources and
programs, including state and area based and local or
community resources and programs, and the integration
of these resources and programs into the career
development curriculum™ (p. vii).

Potential roles for external providers could include:

* Provision of career information, particularly information
about the labour market and about vocational pathways,
either on an individual or a group basis, by arrangement
or on demand,;

* Provision of professional learning on the above for
schook-based staff; and

* Brokerage and/for coordination of work experience
placements for students.

A number of overseas jurisdictions have moved to a
partnership model involving both external providers and
schools. This includes New Zealand (Careers New Zealand
2014} and Wales (Gyrfa Cymru Careers Wales 2014),

Careers New Zealand was established as a national
external careers provider in 1989. It provides a “one-stop
shop” online that incorporates careers information,
interactive career planning tools, a job database,
information about courses, information about the career
outlook for various jobs, and resources for schools and
tertiary providers. It also provides one on one careers
counselling by telephone and through online chat.
Materials and services are provided to support career
development across the life course, so the service is
accessed by both youth and aduits.
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“A partnership model, in which schools
are responsible for some areas of career

development, but partner with external agencies
for other elements of provision, may have the

capacity to provide the best of both worlds”

In addition, Careers New Zealand has established four
Career Capable Communities centres in areas of high
need. These centres waork extensively in partnership with
local education institutions, community, employer and iwi
groups to link career planning with local needs.

Responsibility for careers education for school students is
shared between Careers New Zealand and schools.
Careers New Zealand has developed a broad range of
resources that support schools in providing careers
education, including teaching and learning materials, a
television series and a set of tools that allows schools to
benchmark the guality of their provision. Careers New
Zealand also has career consultants, across 17 local
offices, who are able o deliver workshops and tailored
activities to local schools. Schools continue to have
careers advisers, who will often lead careers education
within the school.

Careers New Zealand provides support for schools on a
number of levels. In-depth support is provided {o targeted
schools, most of which are in disadvantaged settings.
Additional suppert is provided to some schools to help
them review their careers education programs. Finally,
professicnal learning for staff is available to all schools
through Careers Education (Careers New Zealand 2014)

Gyrfa Cymru Careers Wales similarly offers a “whole-of-
lifespan” approach to career development. Like Careers
New Zealand, it provides extensive website career
planning tools and information and a telephone careers
counselling service. In addition, there is a network of
drop-in centres across Wales, and targeted support for the
most at-risk youth. Gyrfa Cymiru Careers Wales works in
partnership to broker links between employers and
schools, and provides curriculum resources and training to
schools to support them in providing careers education.
Gyrfa Cymru Careers Wales also coordinates a national
work experience database {Gyrfa Cymru Careers Wales
2014).

While an empirical research base that demonstrates these
models are more effective than school-based provision is
vet to be established, there are certainly indications that
these types of models can address some of the known
shertcomings of providing career development solely
through schools. Providing a centralised, whole-of-life
service promotes ease of access, and such services are
able to work as resource centres, broker partnerships that
strengthen the links between schools and workplaces,
and develop a stronger alignment between the jobs
market and the ¢areer choices made by students.
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5. Literacy and numeracy for young people

Raising literacy and numeracy levels is a priority for all
Australian governments. It has also been identified as an
issue by business groups. Students with low levels of
literacy and numeracy have very poor lengerterm
employment prospects and this has serious implications
for their well-being and capacity to engage as social
citizens. For example, low literacy achievement has been
found to be strongly associated with the decision to leave
school early (Rumberger 2004), lower earnings, greater
likelihood of unemployment (OECD 2009} and weaker
capacity 1o successfully transitien from unemployment 1o
employment (OECD 2009). It has also been found that
those with lower levels of literacy when leaving school
have less access 1o formal and non-formal learning
opportunities that would help improve their literacy levels
{OECD 2009).

At a national level, the achievement of NSW students in
the National Assessment Program Literacy and Numeracy
(NAPLAN) tests is relatively strong. NSW Year 9 student
NAPLAN achievement in the 2013 tests in compariscn
with students in other Australian jurisdictions is

summarised in the Table 1 below (based on ACARA, 2014);

In addition, ACARA data indicates that at the Year 9 level,

the achievement of NSW siudents in the reading and
numeracy domains has not significantly changed across
the period 2008-2014 (ACARA, 2014).

However, at an international level, Australian students’
performance in the OECD Programme for International
Student Assessment {PISA) has slipped in both maths and
reading in recent years. In maths, Australia’s performance
ranked below 16 countries, equal with 7 others, and above
67 countries (ACER, 2014). In reading, Australia ranked
below 9 countries, equal with 11 others, and above 67
countries. Across lurisdictions, NSV students’
performance in the maths compcenent was above the
OECD average (along with that of students from ACT, WA
and Queensland), and in reading, NSW was also sbove the
OECD average (together with WA, ACT, Victoria and
Queensland). Overzall, Australia's drop in performance was
driven by a drop in the proportion of students achieving at
the very top level in the tests, and an increase in the
proportion achieving at the lowest level. 1t is not clear why
student performance appears to have dropped in PISA, but
not in NAPLAN tests, although this may be related to either
the nature of the tests, or differences in test samples
(NAPLAN is a population test covering all students, while
PISA utilises a stratified sample for the test).

Table 1: NSWYear 9 student achievement in NAPLAN compared to other jurisdictions

| Ata

Achieving 'at.)_(_we NSW

Reading _

!
|
!
|
%

WA Victoria

Ac_hie\n:ng b'eIoW_NSW_ :

iOueensIand .
| South Australia

Tasmania
i Northern Territory

Spelling ACT
Victoria

Tasmania
Northern Territory
WA

Queensland
South Australia

ACT .
Victoria
WA

Numeracy

|
|

Scuth Australia
Tasmania
Northern Territory
Queensland

NQTE: States were classified as achieving at a similar level to NSW where the average NAPLAN score was 5 points above or below that of NSW.
Those classified as achieving above NSW had average scores more than 5 peints above, and those below had average scores mere than 5 points lower.
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While the national and international data provide some
evidence that students in NSW are achieving relatively
well, these levels of achievement need to be set within
the particular context, and considered in the light of the
potential consequences for both individuals and society.
First, as the Australian economy continues to have a
strong knowledge focus, and as a growing range of jobs
{including manual work) draws on increasingly
sophisticated literacy and numeracy knowledge and skills,
previously acceptable skill levels are no longer sufficient.
Evidence from employers supports this, with many
employers indicating that the current skill levels of many
workers are not sufficient to meet the demands of
industry. Second, there is sound evidence that at a
national level, the capacity to grow an economy is linked
to increases in skill levels within the population (Hanushek
and WoéRmann 2007}, so across Australia and within NSW,
improving literacy and numeracy skills would be likely to
strengthen economic capacity and growth. Finally,
Australia does not exist in a vacuum. In & globalised
business environment, many busingsses compete
internationally, and their capacity to succeed will depend
on the intellectual capital of their workforces. For all these
reasons, lifting student achievement in literacy and
numeracy is imperative.

in the state of NSW rmany programs aimed at improving
literacy and numeracy skills were introduced under the
banner of NSW Smarter Schools National Partnerships
{2009 to 2012). Most of these initiatives targeted primary
students, seeking to prepare them for high school. A 2013
review of literacy and numeracy interventions, most of
which were implemented in NSW, identifiad the following
key principles underpinning effective programs:

e |nterventions are embedded in a whole school aporoach
to enhance learning

* Farly diagnosis and intervention for literacy and
numeracy difficulties

+ Fffective diagnostic assessment
« An individualised approach to intervention

» The Incorporation of evidence-based principles of
effective teaching in literacy and numeracy interventions

» |nterventions are clearly focused on key aspects of
literacy and numeracy development (ACER 2013, p. xiii)

Reports documenting and evaluating specific initiatives
provide a weaith of information about programs,
resources and teacher practices that can help address the
challenges facing local communities {see ACER 2013). A
sustained effort is vital 10 ensure that programs become
embedded into the school curriculum and building the
capacity of teachers.

In addition io developing programs to improve the literacy

_.and numeracy skills of young people while they are still at

school, there is strong interest in measuring their
performance when they leave school.

NSW students who leave school before completing years
11 or 12 may obtain a Record of School Achievement
{RoSA). Early leavers also have the option of sitting a
literacy test and a numeracy test with the results provided
in an additional report. These tests are based on the
Australian Core Skills Framework (ACSF) developed and
endorsed by the Australian Government Department of
Education and Training. This framewark also underpins
TAFE NSW Foundation Level Programs and the
Foundation Skills Training Package (BOSTES 2014).

These tests are not compulsory. Mandating minimum exit
standards has been proposed as a way of raising literacy
and numeracy achievement levels by concentrating school
resources on the teaching of these skills, particularly for
those at highest risk. For example, in 2013, the WA
Education Minister Peter Collier announced that every
senior student would need to meet a minimum literacy
and numeracy standard in order to graduate from high
school, or achieve their WA Certificate of Education
(WACE). The intention is to provide students who do not
meet the minimum standard, with extra support through
targeted programs. They will be required to re-sit the
assessment until they have met the minimum standard.

Although compulsory exit standards have political currency,
the research evidence on their effectiveness is mixed (Rice
et.al. 2010}. For example, Bishop, Mafie & Bishop (2001}
found that exit requirements did raise achievement
standards whilst Gredsky and colleagues found no effect
{Grodsky, Warren & Kalogrides 2008). The conflicting
evidence is partly due to the methodological difficulties of
measuring and isolating the impact of standards given the
multitude of variables (Rice et al. 2012).

Rice and colleagues (2012} did identify a number of
perceived benefits of intreducing exit literacy and
numeracy standards. These include:

¢ 3 clearer articulation of the minimum levels of
attainment students are required 1o reach;

* increased employer and parent confidence in the school
sector;

* greater accountability for schools to ensure students
meet minimum literacy and numeracy standards;

» explicit reporting of students’ level of literacy and
numeracy when exiting the schocl system that could be
used to better inform potential employers, and/or octher
educational providers, of students’ capabilities;

* identification of the areas in which the student needs
further education and/for training to improve their
literacy and numeracy.

However, the introduction of minimum literacy and
numeracy standards alone will not necessarily lead to
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such benefits. There is a risk of diverting resources from
programs ihat develop literacy and numeracy skills. There
is also a risk that the curriculum will be further narrowed
{see, for example, Polessl el al. {2012) on the impact of
NAPLAN on schools). There are still questions about how
the standards should be developed as well as the most
appropriate method of assessing students against them.

There are a number of options for setting minimum
standards for literacy and numeracy within the school
. sector. The main options are:

* the selection of compulsory units within existing
curricuium based units that form the NSW HSC and
have been mapped against existing literacy and
numeracy standards {such as NAPLAN or the Australian
Core Skills Frarnework {see DIISRTE 2012)

* utilise existing standard referenced framework for
literacy and numeracy tc set minimum standards such
as:

—~ NAPLAN (e.g. year 9 results in reading, writing and
numeracy} andfor

— The Australian Core Skills Framewaork in reading,
writing and numeracy.

It should be noted that using subjects and units within the
existing senior secondary education curriculum {such as
English and Mathematics units) as the benchmark for
literacy and nurneracy narrows the definition of literacy
and numeracy. There is widespread agreement within the
international educational community that literacy and
numeracy is more than “reading and writing” and
“numbers and measurement’ respactively. For example,
UNESCO defines literacy as the:

...ability to identify, understand, interpret, create,
communicate, compute and use printed and written
materials associated with varying contexts. Literacy
involves a continuum of learning in enabling individuals to
achieve their goals, to develop their knowledge and
potential, and to participate fully in their community and
wider scciety. (UNESCO 2005}

The NSW Department of Education and Communities
takes a similarly broad view of the notion of numeracy:

! In New South Wales, we understand numeracy 1o involve
using mathematical ideas efficiently to make sense of the
world. White it necessarily invelves understanding some
mathematical ideas, notations and techniques, it also
involves drawing on knowledge of particular contexts and
circumstances in deciding when to use mathematics,
choosing the mathematics to use and critically evaluating
its use. Each individua!l’s interpretation of the world draws
on understandings of number, measurement, probability,
data and spatial sense combined with critical
mathematical thinking. (NSW DEC 2011}
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"There is widespread agreement within the
international educational community that
literacy and numeracy is more than ‘reading
and writing” and ‘numbers and measurement.’”

Once a decision has been made as to what will form

the minimum standerds in literacy and numeracy, it is
necessary to consider how such standards should be

best assessed if they are not embedded within existing
curriculum based units. Options include the introduction of:

1. A standardised, externally set examination which is
externally administered and scored and designed to
measure student development against an existing
framework such as NAPLAN or the ACSF;

2.School -based assessments where teachers have the
autonomy to design, administer and judge student
performance against the standards;

3. A combination of the two.

Each of the three options prasented has its advantages
and disadvantages. For example, the introduction of a
standardised, externally set examination that measured
students’ performance against literacy and numeracy
standards {for example, the Australian Core Skilis
Framework) would help ensure rigour and uniformity
across schools within the state and avoid duplication at
the school level. It is also has minimal marking and
administration costs although there are considerable
costs associated with maintaining a highly secure, valid
and reliable examination and item bank, as has been the
experience with the NAPLAN testing program at years 3,
5, 7&9.

The alternative is to introduce school based assessments
in which teachers have the autonomy to design and
administer their own assessments against the standards
to meet local needs, improving the face validity of the
assessments 0 meet workplace requirements. There are
however professional development implications for
teachers if they were required to develop assessments
against the standards, as was the case for teachers
delivering VETIS and conducting competency based
assessments for purposes of issuing nationally i
recognised qualifications.

A third option is to combine school based assessments
with an external examination. This option has the capacity
to incorporate some of the strengths of the external exam
— greater uniformity of standards, ensuring minimum
competency standards for students exiting school, and
generating greater community/industry confidence in
school qualifications. At the same time, it provides some
flexibility to cater for local requirements and tailor
assessment to local contexts.
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decision to introduce a formal standardised assessment
in year 10, as oppesed to an exit examination, has been
argued by the educational minister's office to be an
opportunity for the school to provide targeted intervention
strategies and ongoing formative assessment to address
any shortfalls throughout the rest of the students’

While establishing exit level standards in literacy and
numeracy for students complating their senior secondary
certificate of education is one way to atternpt to raise the
literacy and numeracy levels of students, it will not
address the needs of early school leavers, who are at
most risk. Intervention is required in the earlier years of
schooling if we are to better equip early school leavers
with the minimum levels of literacy and numeracy
required to successfully function in society. One may
argue that NAPLAN results in years 7 and 9 could serve
this purpose and that there is no further need to introduce
another standard referenced assessment system inte the
school sector in the middle years if minimum benchmarks
are reached. If however, minimum NAPLAN standards are
not met in year 9, then there may be a need and benefit
of introducing an external assessment in year 10 as

6. Senior colleges, adult VET providers and other alternatives

Section 2 described the poor transitions made by some
groups of students. The majority of young people now
complete senior secondary education. COAG agreements
have resulted in specific interventions designed to
increase retention. Nevertheless, persistent inequalities
of educational outcomes remain, especially for young
people from low socio-economic and Indigenous
backgrocunds {(COAG Reform Council 2012). For some
groups of senior secondary studants, the experience of
education is characterised by dissatisfaction, low
achievement, and poor transition outcomes.

vocational providers aimed at young people such as Trade
Training Centres; forays into the schooling market by adult
sector VET institutions such as Bradfield College in
Sydney; and innovative general education structures such
as senior colleges and collegiates in NSW. There are also
adult education sector providers, such as Neighbourhood
Houses, TAFE and Aduit and Community Ecucation that
increasingly are used by young people to gain Year 10-12
equivalent general education qualifications (e.g. the
Tertiary Preparstion Certificate) or specific vocational
quelifications. These providers make important

“While establishing exit level standards in
literacy and numeracy for students completing
their senior secondary certificate of education -
is one way to attempt to raise the literacy and
numeracy levels of students, it will not address |
the needs of early school leavers, who are at
most risk. Intervention is required in the earlier
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planned inWestern Australia.

In other jurisdictions, Queensland and South Austraiia
have both introduced minimum standards of literacy and
numeracy requirements within their senior secondary
certificates of education. In Queensland, there is an
assumption that attainment in certain English and
Mathematics subjects offered within the QCE and/or VET
qualifications {e.g. Certificate | or Il in Core Skills for
Employment and Training) satisfies the literacy and
numeracy requirements set by the Board of Studies.
Hence, literacy and numeracy are not assessed or
reported separately as part of the QCE. In South Australia,
the SACE Board has endorsed the Australian Core Skills
Framework level 3 descriptions in reading, writing and
numeracy as a reference point for the SACE literacy and
numeracy. However, as in Queensland, the SACE Board
has specified that students must complete a certain
number of credit points in literacy and numeracy through
the completion of subjects within an approved listing (e.g.
English, Mathematics, Literacy for Work and Community).
The assumption is that successful completion of such
credit points aligns to at least level 3 on the ACSF in
reading, writing and numeracy.

In both examples, there is no stand alone, externally
administered exit examination for determining minimum
levels of literacy and numeracy of school leavers— the
standards are embedded within the existing senior
secondary curriculum. Yet, as previously noted, without the
introduction of a stand-alone assessment system that
directly measures literacy and numeracy, the benefits are
limited.

Western Australia however has recently introduced major
reforms to raise the literacy and numeracy standards for
secondary school students through the intreduction of
externally developed on-line assessments at year 10. The

years of schooling if we are to better equip

early school leavers with the minimum levels of
literacy and numeracy required to successfully

function in society.”

schooling. In addition to the early intervention, the WA
government has alsa intreduced minimum literacy and
numeracy standard reguiremsents that must be met by
students if they are to be eligible to graduate from the
WACE in 2016 and beyond. There will be two ways in
which students can demonstrate the minimum standard;
prequalification through performance on Year 9 NAPLAN
{i.e., Band level 8 or above in Reading, Writing or
Numeracey) scores or through successfui completion of
the on-line examination which will be available to be sat
each semester from year 10 onwards {note that students
are only required to pass the on-line test once and would
only sit the assessment in a later semester if
unsuccessful in previous attempt following targeted
intervention}.

The research considered in this section suggests some
caution is required before moving towards the
introduction of minimum exit literacy and numeracy
standards in NSW, given the lack of clear evidence that
such a strategy will raise student achieverment levels.
Standards in isolation may send a signal to schools of the
importance of literacy and numeracy, but do not provide
the resources to address shortfalls in student learning. For
this reason, it is essential 1o ensure that funding for
interventions that successfully address low achievement
in literacy and nurmeracy is provided to schools. If
compulsory hurdle literacy and numeracy reguirerments
are put in place for senior students, additional resourcing
must be given to secondary schools so they can support
the students who struggle to meet the requirements.
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There is a persistent focus on the needs of those
students whose trajectory is towards university studies at
the expense of the broader cohort. The difficulties faced
by specific groups of boys and girls {(Karmel & Liu 2071;
Polesel & Volkoff 2009} add further urgency to the debate
over the appropriateness of the ‘one size fits all’ model of
Years 7-12 schooling.

Mainstream schooling (despite a broadening of curriculum
1o include vocational subjects in most schools} does not
seem to be catering for the full range of young people.
Durkheim {1901) argued over one hundred years ago that
secondary schooling has never had z vocational geal, and
Ringer {1969) has elucidated the process by which the
“guardians of orthodoxy” have protected schools from
the need to modernise their curriculum. More recently,
Keating et al. {2012) have argued that both the way that
school completion targets are formulated and current
notions of equivalency have shielded schools from the
need to cater for the learning, welfare and pathways
needs of a broad range of young pecple. Schools tend to
remain locked within traditional structures that limit the
kinds of pedagogy and curriculum that schools can offer
and their ability to enabie al! young people to be
successful learners.

This raises a number of important questions. What then
are the kinds of schooling structures that we need to
support the broad range of students to achieve success?
What is the role of schoois, of adult education providers
such as TAFE and what, if any, role should be played by
other types of providers?

A wide variety of non-traditicnal schooling structures has
sprung up across Australia (Te Riele 2007). Many of these
structures demonstrate a blurring of boundaries between
general and vocational providers of senior secondary
aducation for Australian youth. These include specialist
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contributions to educating young Australians.

“Mainstream schooling (despite a broadening
of curriculum to include vocational subjects in
most schools) does not seem to be catering for

the full range of young people”

Well over 35 years ago MacFarlane (1978) questioned the
appropriateness of eighteen year olds forming
relationships with, and being required to conform with
rules applicable to, children four years younger within the
same schooling sites in Britain. He stressed the petential
for damage to the younger group, as well as the limitation
placed on growth and development in the older group.
This suggest that a more adult setting is more appropriate
for many students, but particularly for those who are
marginalised and disenfranchised in mainstream schools
{Mills & McGregor 2010; Polesel 2002: Te Riele 2006). The
most widely established adult provigers in Australia are
TAFE Institutes, but past research has suggested that
TAFE struggles to meet the needs of a younger cohort
{Wyn et al, 2004), with reasons including the absence of
clear duty of care relationships involving students, parents
and staff and the inadequacy of courses for a younger
clientele. Research also suggests that some TAFE
lecturers question their own ability to cater for the
iearning needs of this younger clientele (Polesel &t al.
2004) while research by Te Riele {2003} has pointed to
concerns ahout the lack of pastoral care for students and
insecurity of employment for staff in some adult learning
environments. General education courses may also be
seen as tangential to the core business of TAFE institutes
of providing vocational and trade training.

A further issue with post-school VET is the lack of
alignment between qualifications and occupations.
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Although VET qualifications are designed to prepare
graduates for specific jobs, the alignment between
qualifications and occupational outcomes is poor. The
majority of VET graduates are not employed in a job that
matches their qualification (Karmel, Mlotkowski &
Awodeyi 2008; Winbrow 2014). A recent study found that
only 37 per cent of graduates are working in the same
field as their qualification, although the extent of
alignment varies by level of qualification and field of study
{Moodie et al. 2013}. The proportion of Certificate |
graduates employed in the same fieid (55%) was more
than double that of graduates of diplomas and above
(26%). The proportion of VET graduates working in the
same field as their qualification varies even maore by field
of education, with the proportion for nursing (72%) and
electrical and electronic engineering and technology

{64 %) being two to three times that for creative arts
{10%} and information technology (25%}. In many fields
the proportion of graduates working in the same field
differs significantly by qualification level. For example, in
electrical and electronic engineering and technology, 84%
of Certificate lll, but only 30% of diploma and above,
graduates worked in the same field, whereas in
agriculture only 34% of certificate Ill, but 52% of diploma
and above, graduates worked in the same fieid as their
quatification {(Moodie et al. 2013, p. 7).

The drop-out from VET programs is also relatively high
(NCVER 2014) and there are challenges in the emerging
training market. Australian governments have established
a market for vocational education and training. The
intention is to create conditions that encourage providers
te be more responsive to industry needs. The overall aim
is to increase productivity and social inclusion through
increasing qualification levels. As a result young people
are facing an increasingly complex tertiary education
sector with a diverse range of organisations offering
courses ranging from certificates to degree level
programs. The implementation of demand driven
vocational education and training has varied across the
states. Underpinning the training market is the idea that
consumers will make informed choices to select the
qualifications in their best interests. Not only do they
need to be able to assess the quality, cost and potential
benefit of undertaking a qualification, young people need
to assess the quality, standing and the stability of the
training provider. This requires the capacity to evaluate the
claims made by course recruiters (Australian Skills Quality
Authority (ASQA) 2013; Montague 2014; Leahy 2014},
There is evidence that providers are targeting the most
disadvantaged communities, promoting expensive
courses and do little or nothing to expand the
employment opportunities available to young people and
there are concerns about the quality of some courses
{Skills Australia 2011} with employers losing faith in

qualifications issued by seme providers (e.g. Bita 2014,
Branley & Hermant 2014},

The emergence of vocational programs for young psople
both within school and in adult and alternative providers
has reflected efforts to address these issues and
accommodate the broader range of young people now
staying on in education, but as we have seen these
efforts have met with limited success.

“For some groups of senior secondary students,
the experience of education is characterised
by dissatisfaction, low achievement, and poor
transition outcomes.”

In the UK, Further Educaticn {FE) colleges now cater for
over half a million young people under the age of 19, and
in most continental Eurcpean countries the separation
between academic and vocational education at upper
secondary level has become the norm, with vocational
and technical schools located in separate settings.
However, these approaches are not without their
problems. Tracked secondary systems tend to reproduce
existing social divisions (Benadusi 2007) and the process
of social selection in Angiophone countries has reinforced
the failure of many vocational programs to impart the
types of knowledge required for secure employment and
longer term social engagement (Wheelahan 2010).

The main alternative fo adult sector providers consists of
those school sector providers focussing on the upper
secondary aged cohort — senior schools, senior colleges
and collegiate. Research carried out for the NSW
government a decade ago (Polesel 2002; Polesel, Teese
and O'Brien 2001} suggests that these models of delivery
have much to recommend them. Ameong their benefits are
the facilitation of a broad and relevant curricutum (beyond
the university-preparatory studies which dominate the
HSC), a more appropriate schooling environment for young
adults (especially those showing signs of disengagement)
and an environment which allows teachers at both the
junior sites and the senior sites to focus on the respective
needs of their student clientele. Having said this, the
number of senior secendary sites remains small. One
concern is that junior sites provide potentially
disadvantagecus or limited career and promotion
opporiunities for teachers who no longer have
"prestigious” opportunities to teach and coordinate at the
HSC level. There is the potential to address these concerns
by focussing on the significance of teaching practice at the
junior and middle secondary level. There is also the
potiential to provide additional professional development
opportunities through partnership arrangements between
junior and senior secondary schools.
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NSW Business Chamber

Tracing our heritage back to 1825, NSW Business Chamber's mission is to create
a better Australia by helping businesses maximise thelr potential. The Chamber
is a passionate advocate for business in the public arena: whether standing up to
government and decision makers when business interests are neglected or
working together to craate positive change.

.On a one-to-one basis, the Chamber helps all businesses from smal! enterprises to
large corporations. Cur commercial services division, Australian Business, delivers
a range of business services to both member and non-member clients throughout
Australia, with the operating surplus going back to supporting Chamber initiatives.
In all, we believe it's important for Australia’s business community to succeed,
because prosperity creates new jobs, social wealth, and better communities in
which to live.

* Local, regional, state and national coverage

* Public policy and advocacy.

* Reducing complexity to manage risk

* Empowering business through connections, knowledge and expertise.

Let the NSW Business Chamber team be an extension of your business
50 you can concentrate on what you do best — growing your business.
For more information: nswhusinesschamber.com.au

NSW Business Chamber Head Office
Street Address

140 Arthur Street

North Sydney NSW 2060

Postal Address
Locked Bag 938,
North Sydney NSW 2059

132696
1300 655 277
businesshotline@nswbc.com.au
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