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Questions for the Sydney Anglican Schools Corporation 
1. You refer to 'Smart and Skilled' as a 'closed shop' and seem to be calling for fewer restrictions 
on providers allowed to enter the market for entitlements: 
 
a. Please provide details what you see as a sensible regulation on entry to the market. 
 

The Sydney Anglican Schools Corporation is broadly experienced at offering education and training services in 
New South Wales. The requirement for offering any of these services should be compliance and accreditation 
provided by the relevant regulating authority. In the case of school education BOSTES occupies that position 
and for trade training the equivalent would be ASQA. 
 
There is no reason to prevent accreditation authorities from assessing both the quality of programs offered and 
the success of delivery that might be reflected in completion rates and other relevant markers such as 
employment outcomes or transition to other appropriate programs. In the case of school based apprenticeship 
participants, there is often a ‘drop out’ rate for students who transition to full time apprenticeships without 
completing their HSC qualification. 

 
b. Please give details of what you see as the limit of contestability in terms of how much of 
the total vocational education and training budget should be allocated through market 
mechanisms? 
 

We understand ‘market mechanisms’ to be essentially represented by student demand or choice. That is, we 
expect that any public contribution to training should be attached to eligible students. There must be some 
requirement for delivery of services in regional areas or ‘thin’ markets which is ordinarily reflected in the rates 
of subsidy as described by IPART. Similar provisions would also apply for students with disabilities. 

 
School Based Apprenticeships are currently regarded as something of a ‘niche’ market reflecting their low level 
of supply since few institutions have successfully integrated this program with more mainstream school 
education. Nonetheless, they are an important pathway for many students who do not experience success in 
the comprehensive system. This is sufficient justification for specifically funding this approach within Smart 
and Skilled. 

 
c. Do you support 'open slather' polices of not imposing limits on the size of the market? 
 

Some limitations should also be applied according to the industry demand for courses. We note that there 
continues to be an undersupply in the marketplace for what we refer to as the ‘hard skills’ qualifications. 
These include Carpentry and Electro Technology as well as Automotive. These are courses that we are 
specifically resourced to supply. 
 
The current market restrictions prevent our group from supplying this training. Instead we must source it 
from suppliers with Smart and Skilled contracts who each seem to be over supplied with training places that 
they are not currently able to fill. Fulfilling the trade training needs of our students through these third party 
suppliers also adds unnecessary costs that are added to deficit operations that all Stage 6 programs tend to be 
or a proportion of the costs. 

 
 
 



 
 
d. What do you see as the future of TAFE? 
 

TAFE enjoys market dominance in terms of accessibility, course offerings and market positioning. Their 
capacity to deliver a quantum of training outcomes is unequalled by any other provider. This has also had the 
effect of distorting the market for training. 
 
Since TAFE has won the ‘lion’s share’ of Smart and Skilled contracts as might be expected given their size, 
their future should be certain. However since TAFE has been allowed to operate with uncompetitive overhead 
costs structures, we understand their difficulty transitioning to a new paradigm.  
 
Niche providers such as ourselves should be able to work alongside TAFE since we are of a size, scale and 
market orientation to be able to directly respond to the specific needs of students as well as the needs of 
industry with whom we closely partner. This dynamic also provides some incentive for TAFE to become 
attuned to changing market trends. 
 
Requiring TAFE to service the students of private providers as a recipient of Smart and Skilled contracts is 
a potential source of tension due to disparate cost structures and the need for flexible arrangements. 

 
2. You applied for a cap under Smart and Skilled, yet the Committee received the following 
testimony from the Catholic Schools Office – Diocese of Lismore and the Association of 
Independent Schools: 

The Hon. DANIEL MOOKHEY: Presumably your RTO has got some element of 
funding under the Smart and Skilled program or some of the contracts? 

Mrs WATTS: No. 

The Hon. DANIEL MOOKHEY: Did they apply? 

Mrs WATTS: No. 

Dr NEWCOMBE: They were not eligible. 

The Hon. DANIEL MOOKHEY: It is not the school-based apprenticeship aspect to 
the policy? 

Mrs WATTS: Students go to school and the schools are paid for them to be at 
school; so it would be double-dipping. 
 
a. What is the Commonwealth per capita recurrent funding for students at Trades 
Norwest Anglican Senior College? 
 

 Commonwealth Govt. (YTD to September ie 75% rec’d) - $7,590.24; 
 
This funding is contributed toward BOSTES accredited courses. School Based Apprenticeship or Traineeship 
trade training towards a Certificate III qualification is not funded under this provision. 

 
b. What is the state per capita recurrent funding for students at Trades Norwest Anglican 
Senior College? 
 

 State Govt. Secondary Category 9 - $2,574.02 after the second half installment; 
 

 State Govt. Secondary Disabled Category 12 - $3,257.22 after the second half installment. 
 



This funding is contributed toward BOSTES accredited courses. School Based Apprenticeship or Traineeship 
trade training towards a Certificate III qualification is not funded under this provision. 
 
c. Why would have receipt of government subsidies under Smart and Skilled for students 
at Trades Norwest Anglican Senior College not have been double dipping. 
 

The application for Smart and Skilled Funding was made by ATC Western Sydney Limited trading as 
TechWest Sydney. This is the RTO which operates alongside Trades Norwest Anglican Senior College. 
It is a stand-alone entity and provides training to students at Trades Norwest Anglican Senior College 
as well as to students who are not in Year 11 and Year 12 at Trades Norwest Anglican Senior College. 
 
TechWest Sydney provides training to students to the completion of Stage 3 of their courses in Carpentry 
and Electrotechnology after they have completed Year 12 either at Trades Norwest or at any other school 
or institution. Therefore, Trades Norwest Anglican Senior College has never and would not be double-
dipping. 
 
From a student perspective, it is important to note that HSC and trade training qualifications commence 
concurrently but complete at different times. It is the continuity of learning that allows for higher 
completion rates by participants in school based apprenticeship programs. 
 
This arrangement was recognised through the provision of User Choice funding supporting the very same 
functioning of the TechWest Sydney RTO. While the HSC course is funded through state and federal 
funding and importantly in our case through the payment of tuition fees by parents from after tax salary, 
the trade training course provided through the TechWest Sydney RTO is no longer funded under Smart 
and Skilled. 
 
In this respect it is important to draw the distinction between School Based Apprenticeships, Vet in 
Schools and TVET programs that are each quite different in nature and lead to correspondingly different 
employment outcomes for young people. 
 
Our preference as an organisation is to focus on School Based Apprenticeships since the transition from 
school to work is better managed and more manageable for students. The training distinctive of this 
approach is that Trade Training is directed toward a Certificate III outcome which is recognised by 
employers as a work ready qualification. We regularly hear employers express the frustration with 
students’ at Certificate II level coming from a VET in Schools or even a TVET pathway that suggests 
the students are yet to be work ready. 
 
Were the State Government to withdraw from funding School Based Apprenticeships through Smart and 
Skilled, this would instead represent cost shifting back to the Commonwealth and onto the families of 
students who require this training. Any suggestion of ‘double dipping’ comes either from a 
misunderstanding of the different forms of trade training as it may be delivered in a school context or from 
an ideological disposition that objects to independent schools wishing to deliver services to students who 
wish to pursue a trades future. 
































