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OFFICIAL 

Questions from Ms Cate Faehrmann MLC 

 

Gambling Harm Reduction 

1 What evidence did you rely on to determine the cashless gaming trial 

was ineffective and did not result in gambling harm reduction, as you 

stated on 17 June and again in response to questions in budget 

estimates on Wednesday 20 August?  

(a) Please provide details of all reports or other evidence used to 

inform this position. 

ANSWER:  

I am advised: 

Details about the work of the Independent Panel on Gaming Reform can be found 
here: 

https://www.liquorandgaming.nsw.gov.au/community-and-
stakeholders/independent-panel-on-gaming-reform 
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OFFICIAL 

Questions from Ms Cate Faehrmann MLC 

 

Lead poisoning and contamination in Broken Hill 

2 The Broken Hill Environmental Lead Program (BHELP) was funded $13 
million over 5 years for the EPA and Health to address lead poisoning and 
contamination in Broken Hill. This funding ended in 2020 and the BHELP 
was replaced by the Broken Hill Environmental Lead Response Group 
(BHELRG). Since its establishment, how much funding has been allocated to 
the BHELRG?  

(a) Please provide a breakdown of funding to date year on year, and over 
the forward estimates.  

(b) Please provide a breakdown of funding by portfolio. 

ANSWER:  

I am advised: 

The Broken Hill Environmental Lead Program (BHELP) continues to be delivered 
through the NSW Environment Protection Authority (EPA). The Response Group 
does not hold funding. 
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OFFICIAL 

Questions from Ms Cate Faehrmann MLC 

 

Lead poisoning and contamination in Broken Hill 

3 You were first notified of the serious funding shortfalls for addressing lead 
poisoning and contamination in Broken Hill in June 2023 when your 
government first came to power. What new funding commitments have you 
made to address lead poisoning and contamination in Broken Hill since this 
time? 

ANSWER:  

I am advised: 

The Premier’s Department took on responsibility for the Broken Hill 
Environmental Lead Response Group in late 2024 and maintains this function. The 
Response Group coordinates a strategic, long-term, whole-of-government 
approach to reducing the community, health, and societal impact of 
environmental lead in Broken Hill, particularly for children, and to manage any 
ongoing impacts on children.   

The 2025-26 budget remains consistent with the previous year's budget to ensure 
the sustained delivery of these critical services.   

This includes:  

• Funding for the continuation of the Broken Hill Environmental Lead 
Program, which encompasses ongoing home remediation, community 
dust monitoring, education and awareness activities, and policy 
development to address childhood lead exposure in Broken Hill.  

• Funding provided by the NSW Environment Protection Authority to Maari 
Ma Health Aboriginal Corporation to undertake blood lead level testing, 
deliver health services to impacted community members, and support 
home remediation.  

• Funding for the continuation of health services in Broken Hill to undertake 
testing for and treatment of elevated blood lead levels.  
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OFFICIAL 

 

Questions from Ms Cate Faehrmann MLC 

 

Lead poisoning and contamination in Broken Hill 

4 Underfunding is preventing the Broken Hill Environmental Lead Response 
Group from analysing air monitoring. Will you commit to allocating funding 
for the establishment of an integrated air quality monitoring and response 
system for Broken Hill? 

ANSWER:  

I am advised: 

The NSW Environment Protection Authority continues to monitor air quality 
within the Broken Hill Environmental Lead Program (BHELP). 
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OFFICIAL 

Questions from Ms Cate Faehrmann MLC 

 

Lead poisoning and contamination in Broken Hill 

5 Documents released through SO52 indicate that equipment used by health 
practitioners for lead testing are likely to now be obsolete. Will you commit 
to funding the replacement of all obsolete lead testing equipment? 

ANSWER:  

I am advised: 

The LeadCare II point of care (finger prick) blood lead device continues to be used 
through the Authorised Prescriber Scheme. This scheme allows authorised 
medical practitioners to prescribe medicines, medical devices, or biologicals that 
are not included in the Australian Register of Therapeutic Goods to a class of 
patients with a particular medical condition. 
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OFFICIAL 

Questions from Ms Abigail Boyd MLC 

 

Sexual harassment policies 

6 Has the Public Service Commission (PSC) made any progress in relation to 
reviewing public sector agencies’ sexual harassment policies?  

(a) Can you advise whether any agencies are yet to provide a policy?  

(b) How many meet the minimum standards in the direction?  

(c) Can you break down how each agency is ranking against the minimum 
standards? 

ANSWER:  

I am advised: 
 

This question is best directed to the Office of the Public Service Commissioner. 
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OFFICIAL 

Questions from Ms Abigail Boyd MLC 

 

Inclusive employment in the public sector 

7 What is the status of the Premier’s Department’s work in adopting a 
consistent definition of disability across the sector based on the social model 
and providing guidance to the sector regarding this? 

ANSWER:  

I am advised:  
 
A consistent definition of disability for the NSW public sector was endorsed by the 
Secretaries Board: 

 
‘Disability includes long-term physical, mental health, intellectual, neurological, or 
sensory differences which, in interaction with various attitudinal and 
environmental barriers, may hinder full and effective participation in society on an 
equal basis with others.’ 

 
The definition is based on the social model rather than the medical model of 
disability and recognises that people are disabled by physical and environmental 
barriers in society. 
 
The Premier’s Department has conducted consultations across the sector to 
understand any barriers to embedding the definition into business systems and 
processes, and to develop an implementation plan and timeline, along with 
guidance document outlining the actions Departments are required to take to 
embed the definition within their respective business systems and processes. 
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OFFICIAL 

Questions from Ms Abigail Boyd MLC 

 

Inclusive employment in the public sector 

8 Is there any work being done to improve fair employment opportunities for 
people with intellectual disability in the public sector, for example adjusting 
capability frameworks and job classification systems by adapting job 
descriptions and levels instead of having fixed capabilities and roles?  

(a) Is the PSC or the Premier’s Department looking at addressing issues with 
inaccessible entry points and recruitment processes for people with 
intellectual disability? 

ANSWER:  

I am advised: 
This question is best directed to the Office of the Public Service Commissioner. 
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OFFICIAL 

Questions from Ms Abigail Boyd MLC 

 

Inclusive employment in the public sector 

9 Has the PSC made any progress in coordinating tailored actions for the 
larger portfolios of Health, Education and Stronger Communities to deliver 
the greatest contributions to disability workforce targets? 

ANSWER:  

I am advised: 

This question is best directed to the Department of Communities and Justice. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Letter from President of Israel 

10 On 6 May 2025, you accepted a letter from the President of Israel, which 
effectively recognised NSW as a Friend of Israel. How does accepting a 
letter from the President of a State which has massacred tens of thousands 
of innocent Palestinians, including family members of NSW residents, align 
with your stated goal of improving social cohesion in NSW? 

ANSWER:  

I am advised: 

The NSW Government’s main focus is to ensure social cohesion is maintained. 

Antisemitism and racism have no place in our society, and the NSW Government 
will continue to take strong action to protect the community from them. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 
 

Letter from President of Israel 

11 On 6 May 2025, when you accepted the letter from the President of Israel, 
the Israeli Government airstruck an UNRWA school-turned-shelter in Gaza. 
30 people were killed, including babies, women and children. Do you 
condemn that action as a war crime? 

ANSWER:  

I am advised: 

Questions relating to foreign affairs may be directed to the Australian Minister for 
Foreign Affairs: https://www.foreignminister.gov.au/contact-foreign-minister  
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Letter from President of Israel 

12 Israeli president Izaac Herzog said that every single person in Palestine is 
responsible for the October 7th attacks - “It’s an entire nation out there 
that is responsible” - and that justifies a genocide against innocent people. 
Why did you accept a signed letter from him? 

ANSWER:  

I am advised: 

I refer to the answer given in evidence at pages 22-23 of the uncorrected 
transcript. 

The Ministers' correspondence policy is publicly available at 
https://www.nsw.gov.au/nsw-government/ministers/ministers-correspondence-
policy 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Letter from President of Israel 

13 If the President of Israel offered you another letter today for being a friend 
of the State of Israel, would you accept it? 

ANSWER:  

I am advised: 

The Ministers' correspondence policy is publicly available at 
https://www.nsw.gov.au/nsw-government/ministers/ministers-correspondence-
policy 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Letter from President of Israel 

14 Will you write back to the President of Israel expressing the NSW 
Government’s desire for Israel’s immediate withdrawal from Gaza and the 
recognition of a Palestinian State? 

ANSWER:  

I am advised: 

The Ministers' correspondence policy is publicly available at 
https://www.nsw.gov.au/nsw-government/ministers/ministers-correspondence-
policy 

Questions relating to foreign affairs may be directed to the Australian Minister for 
Foreign Affairs: https://www.foreignminister.gov.au/contact-foreign-minister 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Protest 

15 Given no individuals have yet been charged under your anti-protest laws, 
the Crimes Amendment (Places of Worship) Bill 2025 and the Crimes 
Legislation Amendment (Racial and Religious Hatred) Bill 2025, but 
references have been made to them by police in seeking to shut down 
peaceful protests, does this not prove the laws are not having the effect of 
protecting communities, and are instead simply giving impunity to police to 
shut down peaceful protests? 

ANSWER:  

I am advised: 

We have seen disgusting acts of racial hatred and antisemitism in NSW. 

The laws passed by the NSW Parliament earlier this year were needed because 
these attacks had to stop. 

The freedom to protest and freedom to worship are important. 

NSW is a multicultural state. Acts designed to intimidate and divide will not work. 

People who commit such acts face severe penalties, and I make no apologies for 
that. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Protest 

16 Premier, given you said you could not support the Harbour Bridge March 
even though it is not within your power to approve or disapprove of 
peaceful protests, and you have repeatedly said you do not support pro-
Palestine protests, have there been any pro-Israel protests, gatherings or 
events that you have ever not supported or been opposed to? 

ANSWER:  

I am advised: 

I reject the premise of the member’s question. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Protest 

17 Can you please elucidate your understanding of your own statutory role in 
New South Wales, specifically that Premiers don’t have any authority to 
approve or prohibit protests? 

ANSWER:  

I am advised: 

The Member is referred to Part 4 of the Summary Offences Act 1988 which relates 
to public assemblies. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Protest 

18 Are your anti-protest laws disproportionately being used to reinforce your 
own ideology? Doesn’t that set a dangerous precedent? 

ANSWER:  

I am advised: 

I reject the premise of the question.  

The NSW Government respects the right to peaceful protest — but public safety is 
of paramount concern. 

The Government has a responsibility to keep public order and safety in NSW and 
is entitled to raise concerns around the location and nature of protests that may 
carry risks to safety or cause disruption. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Palestine 

19 Will you join United Nations human rights experts and international lawyers 
in conceding that Israel’s actions in Gaza constitute the crime of genocide, 
following your stance in calling out the war crimes of Russia? 

ANSWER:  

I am advised: 

Questions relating to foreign affairs may be directed to the Australian Minister for 
Foreign Affairs: https://www.foreignminister.gov.au/contact-foreign-minister 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Palestine 

20 What additional actions do you support the Australian Government taking 
to stop Israel’s genocide in Gaza?  

(a) Do you support sanctions?  

(b) Do you support an end to the two-way arms trade? 

ANSWER:  

I am advised: 

Questions relating to foreign affairs may be directed to the Australian Minister for 
Foreign Affairs: https://www.foreignminister.gov.au/contact-foreign-minister 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Palestine 

21 Is there anything specific you’ve learnt as a result of the March for 
Humanity across the Harbour Bridge, where over 200,000 people defied 
you to march for Palestine, including several of your own Ministers? 

ANSWER:  

I am advised: 

I refer to evidence given in the uncorrected transcript, including at pages 33-34. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Palestine 

22 Benjamin Netanyahu is a war criminal wanted by the International Court of 
Justice, will you direct NSW Police to assist the Federal Police to arrest him 
if he comes to this State in accordance with international law? 

ANSWER:  

I am advised: 

Questions relating to foreign affairs may be directed to the Australian Minister for 
Foreign Affairs: https://www.foreignminister.gov.au/contact-foreign-minister 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

23 Could you please describe your understanding of how ex-gratia payments 
work? 

ANSWER:  

I am advised: 

Information about ex gratia payments may be found here: 
https://dcj.nsw.gov.au/legal-and-justice/laws-and-legislation/legal-assistance-
and-applications/statutory-costs-ex-gratia-payments/ex-gratia-payments.html 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

24 Do you believe what the State did to Kathleen Folbigg was wrong?  

(a) Can you please describe your understanding of injustice perpetrated by 
wrongful imprisonment? 

ANSWER:  

I am advised: 

The member may refer to the statement at https://dcj.nsw.gov.au/news-and-
media/media-releases/2023/kathleen-folbigg-pardoned.html  
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

25 Recognising that it was the responsibility of the Attorney General who 
determined the payment, on behalf of NSW how do you justify an offer of 
just $2m to Kathleen Folbigg, a woman who was wrongly imprisoned for 20 
years, when a man gets $7 million for 19 years of wrongful imprisonment? 

(a) Does this not reflect a misogynistic double-standard on the part of the 
Minns Labor Government? 

ANSWER:  

I am advised: 

The member may refer to the statement at https://www.nsw.gov.au/ministerial-
releases/update-regarding-kathleen-folbigg 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

26 Are you satisfied that the ex-gratia payment process, in which one man has 
sole discretion over one of the only methods of redress for injustice, is 
sufficient for victims of injustice?  

(a) Will you support an independent financial accounting process for ex-
gratia payments going forward? 

ANSWER:  

I am advised: 

Information about ex gratia payments may be found here: 
https://dcj.nsw.gov.au/legal-and-justice/laws-and-legislation/legal-assistance-
and-applications/statutory-costs-ex-gratia-payments/ex-gratia-payments.html 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

27 Do you seriously want to drag Kathleen Folbigg, a mother who has lost four 
children through the courts?  

(a) Do you understand that financially dispossessed women cannot take 
governments to courts, and that the ex-gratia payment is therefore Ms 
Folbigg’s only means of justice? 

ANSWER:  

I am advised: 

The member may refer to the statement at https://www.nsw.gov.au/ministerial-
releases/update-regarding-kathleen-folbigg 

Information about ex gratia payments may be found here: 
https://dcj.nsw.gov.au/legal-and-justice/laws-and-legislation/legal-assistance-
and-applications/statutory-costs-ex-gratia-payments/ex-gratia-payments.html 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

28 Why have you refused to meet with Kathleen Folbigg? Will you meet with 
Ms Folbigg? 

ANSWER:  

I am advised: 

I receive a range of meeting invitations. 

The Premier’s Diary is published in line with Premier’s Memorandum 2015-05 and 
is published on the NSW Government website. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

29 What specific trauma-informed communication training have you 
undertaken as Premier?  

(a) What specific trauma-informed communication have you undertaken 
since your election as Member for Kogarah in 2015?  

(b) Do you instruct communications officers to undertake trauma-informed 
communication training?  

i. If so, how often? 

ANSWER:  

I am advised: 

Ministers have undertaken a program of Ministerial induction training.  

Ministers have undertaken training on the NSW Ministerial Offices Respectful 
Workplace Policy.  

Members of Parliament are provided with a Skills Development Allowance that 
may be used in a manner consistent with the Parliamentary Remuneration 
Tribunal Annual Determination. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

30 How do you justify $7.9 million of taxpayers money for the Minns Labor 
Government’s political deal with the Shooters Party to pass the Game and 
Feral Animal Legislation Amendment (Conservation Hunting) Bill 2025?  

(a) Given this budget allocation, how can you say that you cannot justify 
more than $2 million for Kathleen Folbigg? 

ANSWER:  

I am advised: 

I refer to evidence given in the uncorrected transcript, including at pages 29-30. 
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OFFICIAL 

 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

31 Did you, or anyone from your Department to your knowledge, discuss the 
ex-gratia payment to Ms Folbigg, or ex-gratia payments in general, with the 
Attorney General or anyone from his office? 

ANSWER:  

I am advised: 

I refer to evidence given in the uncorrected transcript, including at pages 29-30. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Kathleen Folbigg 

32 How many approaches did Ms Folbigg’s lawyers make for a meeting with 
either yourself or the Attorney General since 2023?  

(a) How many direct responses were provided to Ms Folbigg’s 
representatives? 

ANSWER:  

I am advised: 

The Premier’s Diary is published in line with Premier’s Memorandum 2015-05 and 
is published on the NSW Government website. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Community Flood Restoration Fund 

33 Exactly how much of the $150m Community Flood Restoration Fund was 
spent on buybacks, raises and retrofits in the Northern Rivers? 

ANSWER:  

I am advised: 

$90 million of the $150 million Community Restoration Flood Fund was allocated 
to the Northern Rivers Resilient Homes Program (RHP) in 2024 by the NSW 
Government. This funding was matched by the Australian Government. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Community Flood Restoration Fund 

34 If none, why did a government media release identify that this Fund would 
be a “second installment” of the Resilient Homes Program? 

ANSWER:  

I am advised: 

$90 million of the $150 million Community Restoration Flood Fund was allocated 
to the Northern Rivers Resilient Homes Program (RHP) in 2024 by the NSW 
Government. This funding was matched by the Australian Government. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Environment 

35 At your meeting with Timber NSW representatives on 18 July 2025, was any 
reduction in the size of the proposed 176,000 hectare Great Koala National 
Park discussed?  

(a) Was a proposed moratorium on logging in the Great Koala National Park 
assessment area discussed? 

ANSWER:  

I am advised: 

The NSW Government has announced the proposed boundary for the Great Koala 
National Park and an immediate temporary moratorium on timber harvesting 
within this boundary. Further information can be found at 
www.nsw.gov.au/environment-land-and-water/great-koala-national-park 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Environment 

36 Can you rule out a Great Koala National Park announcement that is smaller 
than your implied promise of 760,000 hectares? 

ANSWER:  

I am advised: 

The NSW Government has announced the proposed boundary for the Great Koala 
National Park. Further information can be found at 
www.nsw.gov.au/environment-land-and-water/great-koala-national-park 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Environment 

37 NSW Labor’s 2023 platform stated that “Labor will prevent broadacre 
clearing and clearing of endangered and threatened regional ecosystems 
and ecologically sensitive areas.”  

(a) How is the 40% jump in land clearing recorded by SLATs data consistent 
with this election commitment?  

(b) What specific steps have you taken as Premier to reduce land clearing in 
New South Wales? 

ANSWER:  

I am advised: 

The NSW Government is delivering a range of reforms aimed at halting and 
reversing biodiversity loss and restoring our natural ecosystems.  

The Government passed laws to improve the Biodiversity Offsets Scheme. Priority 
reforms for 2025 include strengthening the Biodiversity Conservation Act 2016 
(BC Act) and developing a statutory Nature Strategy. 

The NSW Government has requested independent advice from the Natural 
Resources Commission and a panel of experts represented by farmers, 
environmentalists and scientists.  

This is critical work to get broad agreement from key stakeholders on what a 
modern land management framework should look like.  
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Environment 

38 Given you voted against the Liberals and National’s Biodiversity 
Conservation Bill 2016 and Local Land Services Amendment Bill 2016 while 
in opposition, will the Government commit to repealing those pieces of 
legislation in full now you are in Government? 

ANSWER:  

I am advised: 

The NSW Government is delivering a range of reforms aimed at halting and 
reversing biodiversity loss and restoring our natural ecosystems.  

The Government passed laws to improve the Biodiversity Offsets Scheme. Priority 
reforms for 2025 include strengthening the Biodiversity Conservation Act 2016 
(BC Act) and developing a statutory Nature Strategy. 

The NSW Government has requested independent advice from the Natural 
Resources Commission and a panel of experts represented by farmers, 
environmentalists and scientists.  

This is critical work to get broad agreement from key stakeholders on what a 
modern land management framework should look like.  
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Climate Action 

39 Is the Premier concerned his government is failing to keep on track with its 
legislated 2030 emissions reductions targets? 

ANSWER:  

I am advised: 

• Latest updates from the emissions projections tracking show an 
improvement to the state’s reductions, with NSW estimated to reduce 
emissions by 46% in 2030 and 62% in 2035.  

• A new Net Zero Plan will be designed to ensure NSW can meet the 2030 and 
2035 targets.  

• The plan will take a sector-by-sector approach to decarbonisation and for the 
first time bring together all the relevant portfolio Ministers to provide 
guidance and input.  
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Climate Action 

40 Will the Premier issue a direction or memorandum as a whole of 
Government message that reducing emissions and mitigating and adapting 
to climate change impacts is a priority for the NSW Government? 

ANSWER:  

I am advised: 

Climate change action is a priority for the NSW Government.  

In November 2023, the NSW Parliament passed the Climate Change (Net Zero 
Future) Act, enshrining in law for the first time NSW’s emissions reduction targets.  

A new Net Zero Plan is being designed to ensure NSW can meet the 2030 and 
2035 targets.  

The Plan will take a sector-by-sector approach to decarbonisation and for the first 
time bring together all the relevant portfolio Ministers to provide guidance and 
input.  

NSW’s first Climate Change Adaptation Plan was released in 2024 and identifies 
actions across government over the next five years.  

A Climate Change Network has also been established to share data and insights, 
align climate change policies, and drive this priority across all NSW Government 
agencies.  
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

Hannah Thomas 

41 You blamed Hannah Thomas in the aftermath of her assault for not giving a 
statement to police, and you said “It’s very difficult for police, even though 
they’ve got body-worn video camera footage, to make a determination 
about what happened”  

(a) Did you review the body-worn camera footage before making this 
statement?  

(b) Did you seek advice from NSW Police on what the body-camera footage 
contained?  

(c) Were you aware when you made this statement that the body-camera 
footage showed Ms Thomas being punched in the face? 

ANSWER:  

I am advised: 

As the matter is subject to a critical incident investigation oversighted by the Law 
Enforcement Conduct Commission, I am unable to comment further. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

  Resilient Homes Program 

42 On what date did you sign off on the decision to slash $100m in funding for 
house-raises and retrofits from the Resilient Homes Program? 

ANSWER:  

I am advised: 

The Government continues to monitor the implementation of the Resilient 
Homes Program, seek feedback from community, and align the program funding 
to recovery needs. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

  Resilient Homes Program 

43 How can you justify putting at least 1000 homes at risk of further damage 
from flood impacts in the middle of a housing crisis, by cutting funding for 
raises and retrofits? 

ANSWER:  

I am advised: 

The Resilient Homes Program prioritised buybacks for those homes identified as 
having the highest risk to life. During Ex Tropical Cyclone Alfred this meant that 
over 600 properties in high-risk areas were not required to be evacuated because 
they had been bought back by the NSW Government. 

The Government has engaged extensively with the community and through the 
Northern Rivers Community Leaders Forum throughout the implementation of 
the Resilient Homes Program and will continue to do so.  
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

  Resilient Homes Program 

44 Did you make a formal request from the Commonwealth Government to 
allocate an additional $100m funding for buybacks before seeking to 
withdraw support?  

(a) If so, why did Labor MP Justine Elliott tell the Guardian on October 20 
2023 that “In relation to additional recovery support, I’m advised that the 
federal government hasn’t received a formal request from the NSW state 
government…We stand ready to assist and work with them.” 

ANSWER:  

I am advised: 

The Government continues to monitor the implementation of the Resilient 
Homes Program, seek feedback from community, and align the program funding 
to recovery needs. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

  Resilient Homes Program 

45 On exactly what date was a formal request made by the state government 
to the commonwealth government for the additional contribution of 
$180m in funding for the Resilient Homes Program?  

(a) What was the exact dollar amount requested by the state government 
from the Commonwealth?  

(b) What was the exact dollar amount proposed to be spent from the state 
government on the Resilient Homes Program? 

ANSWER:  

I am advised: 

The State discusses a range of matters with the Commonwealth Government. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

  Resilient Homes Program 

46 The Prime Minister had previously instructed you to “consider the range of 
approved programs agreed by the Commonwealth under Category D of the 
DRFA relating to the February-March 2022 and July 2022 flood events, and 
write to me with options to use savings in the first instance.”  

(a) Have you made any written representations to the Prime Minister 
identifying savings from approved programs under Category D of the DRFA 
relating to the February-March 2022 and July 2022 flood events?  

(b) If so, which savings were identified? Please include a list of which 
programs were proposed to have a reduction in funding. 

ANSWER:  

I am advised: 

The Government is in constant contact with the Commonwealth Government and 
the National Emergency Management Agency regarding the management of 
Category C and D programs, including those relating to the Northern Rivers 
floods. 
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OFFICIAL 

Questions from Ms Sue Higginson MLC 

 

  Resilient Homes Program 

47 Why have you sought to make public statements criticizing squatters when, 
under your government, just 1% of the 4000 raises and retrofits that were 
promised to flooded homes have been delivered? 

ANSWER:  

I am advised: 

The NSW Sheriff’s Office [with the assistance of NSW Police] lawfully removed a 
number of illegal occupants from flood buyback properties in Lismore and 
Mullumbimby on Wednesday 6 August.  

Any illegal occupants who requested housing support after these evictions have 
been referred to Homes NSW. 

The RA has worked respectfully with the illegal occupants for almost a year to find 
a peaceful resolution. This includes working with Homes NSW and other 
organisations to find alternate housing options.  

The houses are currently being assessed to determine whether they can be 
relocated or will need to be demolished.    

Properties are bought back under the Resilient Homes Program because they are 
in an area most at risk to current and future floods. Many buyback properties are 
unsafe for people to occupy, with structural issues or potential hazardous 
material exposed due to flood damage.  

Illegal occupation not only puts illegal occupants at risk, but also presents a 
broader community safety risk such as the recent house fires on Union Street.  

It also delays critical recovery work, like relocation and demolition, and diverts 
funding and resources away from the Resilient Homes Program core purpose to 
help flood-affected communities recover. 
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Questions from Ms Sue Higginson MLC 

 

  Resilient Homes Program 

48 Given that you told parliament on 19 September 2023 that “we have $350 
million for tranche one of the Northern Rivers Reconstruction Program. We 
have allocated, on top of all of those funds, an additional $150 million for 
tranche two.”  

(a) Why did answers to Questions on Notice from the Hon Janelle Saffin MP 
claim that only an additional $90 million had been allocated by the Minns 
Labor Government, when you claimed you had allocated “$150m for 
tranche 2”? 

ANSWER:  

I am advised: 

The Government announced the $150 million Community Restoration Flood 
Fund in 2024 to support recovery programs in the Northern Rivers and Central 
West which were matched by the Australian Government. 

$90 million of the $150 million Community Restoration Flood Fund was allocated 
to the Northern Rivers Resilient Homes Program (RHP) in 2024 by the NSW 
Government. This funding was matched by the Australian Government. 

The combined contributions of the NSW and Commonwealth Governments 
resulted in an additional $180 million being provided to the Northern Rivers 
Resilient Homes Program. 
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Questions from Ms Sue Higginson MLC 

 

Youth Bail Laws 

49 Can the Premier name one expert, or one peer-reviewed study, who agrees 
that the Bail and Crimes Amendment Act 2024 has the effect of reducing 
crime rates in New South Wales? 

ANSWER:  

I am advised: 

The Second Reading speech for the Bail and Crimes Amendment Bill 2024 cited 
NSW Bureau of Crime Statistics and Research data showing specific increases in 
offending by young people under the age of 18 for motor vehicle theft and break 
and enter offences. 

The additional bail test was intended as a circuit breaker, offering an immediate 
response to keep the community safe by preventing reoffending on bail, while 
broader community-based programs are implemented to minimise young 
people's contact with the criminal justice system over the longer term. 

The latest NSW Bureau of Crime Statistics and Research quarterly update showed 
that: 

• Property-related offences in regional NSW have dropped by 8.9 per cent 
over the past two years to July 2025 

• Across Regional NSW, crimes like break and enters, robbery, stealing from 
cars and malicious damage have all decreased by at least 7 per cent. 

• Far West, Orana, and Central West have recorded significant drops in break 
and enters, motor vehicle thefts and stealing from cars, with some 
reductions exceeding 30 per cent. 
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Questions from Ms Sue Higginson MLC 

 

Youth Bail Laws 

50 Given over 500 experts in the fields of law, criminology, social sciences and 
Indigenous studies told the Premier that his bail laws “do not make 
communities safer and in fact exacerbate the social drivers of young 
people’s contact with the justice system”, why have these laws not been 
reviewed? 

ANSWER:  

I am advised: 

I reject the premise of the question. The Government makes no apologies for 
taking legislative action to make the community safer. 

The latest NSW Bureau of Crime Statistics and Research quarterly update showed 
that: 

• Property-related offences in regional NSW have dropped by 8.9 per cent 
over the past two years to July 2025 

• Across Regional NSW, crimes like break and enters, robbery, stealing from 
cars and malicious damage have all decreased by at least 7 per cent. 

• Far West, Orana, and Central West have recorded significant drops in break 
and enters, motor vehicle thefts and stealing from cars, with some 
reductions exceeding 30 per cent. 

I further refer the Member to Section 22D of the Bail Act 2013. 
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Questions from Ms Sue Higginson MLC 

 

Youth Bail Laws 

51 Since these laws were introduced, youth crime overall is going up: instances 
of kids stealing from retail stores are up, break and enter offences are up, 
robbery offences are up, property damages are up, driving offences are up, 
weapons offences are up, and there are more First Nations kids in prison - 
which is exactly what 500 experts told you would happen. Given that 
Labor’s laws are making crime worse, is it not now time to repeal them? 

ANSWER:  

I am advised: 

I reject the premise of the question. The Government makes no apologies for 
taking legislative action to make the community safer. 

The latest NSW Bureau of Crime Statistics and Research quarterly update showed 
that: 

• Property-related offences in regional NSW have dropped by 8.9 per cent 
over the past two years to July 2025 

• Across Regional NSW, crimes like break and enters, robbery, stealing from 
cars and malicious damage have all decreased by at least 7 per cent. 

• Far West, Orana, and Central West have recorded significant drops in break 
and enters, motor vehicle thefts and stealing from cars, with some 
reductions exceeding 30 per cent. 
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Questions from Ms Sue Higginson MLC 

 

Youth Bail Laws 

52 Crime is down compared with ten years ago, but your bail laws are clearly 
resulting in more kids reoffending because they’ve been traumatised by a 
criminal justice system that you’ve put them in deliberately. Will you 
concede your approach is motivated by a political desire to appease shock 
jocks and that you don’t actually care about community safety? 

ANSWER:  

I am advised: 

I reject the premise of the question. The Government makes no apologies for 
taking legislative action to make the community safer. 
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Questions from Ms Sue Higginson MLC 

 

Youth Bail Laws 

53 How can the Premier justify spending over $1 million to imprison just one 
child per year, and the resultant massive expense to the community of an 
increased prison population of children and no tangible decrease in crime? 

ANSWER:  

I am advised: 

I reject the premise of the question. The Government makes no apologies for 
taking legislative action to make the community safer. 

The latest NSW Bureau of Crime Statistics and Research quarterly update showed 
that: 

• Property-related offences in regional NSW have dropped by 8.9 per cent 
over the past two years to July 2025 

• Across Regional NSW, crimes like break and enters, robbery, stealing from 
cars and malicious damage have all decreased by at least 7 per cent. 

• Far West, Orana, and Central West have recorded significant drops in break 
and enters, motor vehicle thefts and stealing from cars, with some 
reductions exceeding 30 per cent. 
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Questions from Ms Sue Higginson MLC 

 

Trauma-informed communication 

54 What trauma-informed communications training has the Premier 
undertaken since coming to office?  

(a) How many times has the Premier undertaken this training?  

ANSWER:  

I am advised: 

Ministers have undertaken a program of Ministerial induction training.  

Ministers have undertaken NSW Ministerial Offices Respectful Workplace Policy 
training.  
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Questions from Ms Sue Higginson MLC 

 

Trauma-informed communication 

55 How often do communications staff in the Premier's department undertake 
trauma informed communications training?  

(a) Can you please describe the subject matter in these training sessions? 

ANSWER:  

I am advised: 

Information concerning training available to staff in the Premier’s Department is 
published annually in the Annual Report as available on the NSW Government’s 
website. 
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Questions from Ms Sue Higginson MLC 

 

Trauma-informed communication 

56 Was any advice provided to the Premier on his communications with regard 
to the wrongful imprisonment of Kathleen Folbigg, a mother who has lost 
four children? 

ANSWER:  

I am advised: 

I refer to evidence given in the uncorrected transcript, including at pages 29-30. 

The member may refer to the statement at https://dcj.nsw.gov.au/news-and-
media/media-releases/2023/kathleen-folbigg-pardoned.html  

 

  

https://dcj.nsw.gov.au/news-and-media/media-releases/2023/kathleen-folbigg-pardoned.html
https://dcj.nsw.gov.au/news-and-media/media-releases/2023/kathleen-folbigg-pardoned.html
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Questions from Ms Sue Higginson MLC 

 

Trauma-informed communication 

57 What steps does the Premier’s Department take to avoid unconscious 
misogyny, or any other form of bigotry or microaggression, in 
communications made by the Premier? 

ANSWER:  

I am advised: 

Information concerning training available to staff in the Premier’s Department is 
published annually in the Annual Report as available on the NSW Government’s 
website. 

Ministers have undertaken a program of Ministerial induction training.  

Ministers have undertaken NSW Ministerial Offices Respectful Workplace Policy 
training. 
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Questions from Ms Sue Higginson MLC 

 

Trauma-informed communication 

58 On Monday the 14th of July, the Premier said with regard to a request to 
meet with Ms Folbigg “There's a lot of difficult calls for me to make as 
premier — this isn't one of them.” Is this style of communication consistent 
with trauma informed communications principles?  

ANSWER:  

I am advised:  

I reject the premise of the question. 

The member may refer to the statement at https://www.nsw.gov.au/ministerial-
releases/update-regarding-kathleen-folbigg 
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Questions from Ms Sue Higginson MLC 

 

Trauma-informed communication 

59 What training do staff in the Premier’s department who handle meeting 
requests from vulnerable people like Ms Folbigg receive? 

ANSWER:  

I am advised: 

Information concerning training available to staff in the Premier’s Department is 
published annually in the Annual Report as available on the NSW Government’s 
website.  
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Questions from Ms Sue Higginson MLC 

 

Meetings with Muslim community members 

60 Exactly how many invitations to events from Palestinian community groups 
have you received in your time as Premier?  

(a) How many events have you attended?  

(b) Can the Premier please provide a breakdown of the dates you received 
each of these invitations? 

ANSWER:  

I am advised: 

I receive a range of meeting invitations.  

The Premier’s Diary is published in line with Premier’s Memorandum 2015-05 and 
is published on the NSW Government website. 
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Questions from Ms Sue Higginson MLC 

 

Meetings with Muslim community members 

61 Exactly how many invitations to events from Muslim community groups 
have you received in your time as Premier?  

(a) How many events have you attended?  

(b) Can the Premier please provide a breakdown of the dates you received 
each of these invitations? 

ANSWER:  

I am advised: 

I receive a range of meeting invitations.  

The Premier’s Diary is published in line with Premier’s Memorandum 2015-05 and 
is published on the NSW Government website. 
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Questions from Ms Sue Higginson MLC 

 

Meetings with Muslim community members 

62 Exactly how many invitations to events from Zionist community groups 
have you received in your time as Premier?  

(a) How many events have you attended?  

(b) Can the Premier please provide a breakdown of the dates you received 
each of these invitations? 

ANSWER:  

I am advised: 

I receive a range of meeting invitations.  

The Premier’s Diary is published in line with Premier’s Memorandum 2015-05 and 
is published on the NSW Government website. 
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Questions from Ms Sue Higginson MLC 

 

Fossil fuel donations 

63 Given you promised in your bid for Labor leadership in 2019 to ban all fossil 
fuel donations in New South Wales, what steps have you taken to ensure 
this occurs? 

ANSWER:  

I am advised: 

Climate change action is a priority for the NSW Government.  

In November 2023, the NSW Parliament passed the Climate Change (Net Zero 
Future) Act, enshrining in law for the first time NSW’s emissions reduction targets.  

A new Net Zero Plan is being designed to ensure NSW can meet the 2030 and 
2035 targets.  

The Plan will take a sector-by-sector approach to decarbonisation and for the first 
time bring together all the relevant portfolio Ministers to provide guidance and 
input.  

NSW’s first Climate Change Adaptation Plan was released in 2024 and identifies 
actions across government over the next five years.  

A Climate Change Network has also been established to share data and insights, 
align climate change policies, and drive this priority across all NSW Government 
agencies. 

Lobbying of NSW Government officials is regulated under the Lobbying of 
Government Officials Act 2011, the NSW Lobbyists Code of Conduct and Premier’s 
Memorandum M2019-02 NSW Lobbyists Code of Conduct. 

Premier’s Memorandum M2015-05 Publication of Ministerial Diaries and Release 
of Overseas Travel Information requires Ministers to publish summaries of 
scheduled meetings with stakeholders, external organisations, individuals and 
third-party lobbyists. 
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Disclosures are available on the NSW Government website at 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/ministers-diary-disclosures 
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Questions from Ms Sue Higginson MLC 

 

Fossil fuel donations 

64 Is the Minns Labor Government still committed to banning all fossil fuel 
donations to political parties in New South Wales?  

(a) Will you introduce legislation to ensure this occurs? 

ANSWER:  

I am advised: 

Climate change action is a priority for the NSW Government.  

In November 2023, the NSW Parliament passed the Climate Change (Net Zero 
Future) Act, enshrining in law for the first time NSW’s emissions reduction targets.  

A new Net Zero Plan is being designed to ensure NSW can meet the 2030 and 
2035 targets.  

The Plan will take a sector-by-sector approach to decarbonisation and for the first 
time bring together all the relevant portfolio Ministers to provide guidance and 
input.  

NSW’s first Climate Change Adaptation Plan was released in 2024 and identifies 
actions across government over the next five years.  

A Climate Change Network has also been established to share data and insights, 
align climate change policies, and drive this priority across all NSW Government 
agencies. 

Lobbying of NSW Government officials is regulated under the Lobbying of 
Government Officials Act 2011, the NSW Lobbyists Code of Conduct and Premier’s 
Memorandum M2019-02 NSW Lobbyists Code of Conduct. 

Premier’s Memorandum M2015-05 Publication of Ministerial Diaries and Release 
of Overseas Travel Information requires Ministers to publish summaries of 
scheduled meetings with stakeholders, external organisations, individuals and 
third-party lobbyists. 
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Disclosures are available on the NSW Government website at 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/ministers-diary-disclosures 
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Questions from Ms Sue Higginson MLC 

 

Fossil fuel donations 

65 Will you personally support ensuring that the Australian Labor Party refuses 
all political donations from fossil fuel companies? 

ANSWER:  

I am advised: 

Climate change action is a priority for the NSW Government.  

In December 2023, the NSW Government passed the Climate Change (Net Zero 
Future) Act, enshrining in law for the first time NSW’s emissions reduction targets.  

A new Net Zero Plan is being designed to ensure NSW can meet the 2030 and 
2035 targets.  

The Plan will take a sector-by-sector approach to decarbonisation and for the first 
time bring together all the relevant portfolio Ministers to provide guidance and 
input.  

NSW’s first Climate Change Adaptation Plan was released in 2024 and identifies 
actions across government over the next five years.  

A Climate Change Network has also been established to share data and insights, 
align climate change policies, and drive this priority across all NSW Government 
agencies. 

Lobbying of NSW Government officials is regulated under the Lobbying of 
Government Officials Act 2011, the NSW Lobbyists Code of Conduct and Premier’s 
Memorandum M2019-02 NSW Lobbyists Code of Conduct. 

Premier’s Memorandum M2015-05 Publication of Ministerial Diaries and Release 
of Overseas Travel Information requires Ministers to publish summaries of 
scheduled meetings with stakeholders, external organisations, individuals and 
third-party lobbyists. 
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Disclosures are available on the NSW Government website at 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/ministers-diary-disclosures 
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Questions from the Opposition  

 

Moore Park Golf Course 

ANSWER TO QUESTIONS 66-83: 

I am advised: 

Details about the future of Moore Park South can be found here 
https://www.nsw.gov.au/ministerial-releases/community-to-guide-future-of-
moore-park-south 

The Government makes budgetary information available through the budget 
papers, as well as agency annual reports and other public reporting mechanisms. 

The details of consultants engaged at a cost of $50,000 or more are required to 
be published in the annual reports of Government departments, in accordance 
with section 7.11 of the Government Sector Finance Act 2018 and TPG25-10a 
Group 1 Annual Reports. For consultants engaged at a cost of less than $50,000, 
the total number of engagements and cost must be included in the relevant 
annual report. 

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au). 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. The Premier's Memorandum M2006-
08 provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 
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Stakeholder groups are often consulted in relation to policy proposals. 

Lobbying of NSW Government officials is regulated under the Lobbying of 
Government Officials Act 2011, the NSW Lobbyists Code of Conduct and Premier’s 
Memorandum M2019-02 NSW Lobbyists Code of Conduct. 

Premier’s Memorandum M2015-05 Publication of Ministerial Diaries and Release 
of Overseas Travel Information requires Ministers to publish summaries of 
scheduled meetings with stakeholders, external organisations, individuals and 
third-party lobbyists. 

Disclosures are available on the NSW Government website at 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/ministers-diary-disclosures 

The confidential communications between a legal advisor and client for the 
dominant purpose of giving or receiving legal advice are privileged. 
Communications that contain information for the purpose of enabling the advice 
to be given are also subject to legal professional privilege. 

A Minister must not knowingly issue any direction or make any request that 
would require a public service agency or any other person to act contrary to the 
law. A Minister who seeks advice from a public service agency that is subject to 
the Minister’s direction must not direct that agency to provide advice with which 
the agency does not agree. This does not prevent Ministers discussing or 
disagreeing with the advice of a public service agency, making a decision contrary 
to agency advice or directing an agency to implement the Minister’s decision 
(whether or not the agency agrees with it). Nor does it prevent an agency 
changing its advice if its own view changes, including following discussions with 
the Minister. 
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Questions from the Opposition  

 

Bullying and Sexual Harassment Allegations 

ANSWER TO QUESTIONS 84-109:  

I am advised: 

The NSW Government has zero tolerance for bullying, harassment, discrimination, 
and sexual misconduct. All workplaces must be places of safety and respect, 
including the workplaces of staff employed by Ministers. 

Bullying and sexual harassment allegations are handled in line with the 
procedures established under the NSW Ministerial Offices Respectful Workplace 
Policy. 

The Premier, Ministers and all staff undertake training on the NSW Ministerial 
Offices Respectful Workplace Policy. 

A core principle of the policy is confidentiality. All complaints are handled in a way 
that respects the confidentiality and privacy of all parties involved.  

A copy of the policy is available online: 
https://www.nsw.gov.au/sites/default/files/2023-06/Respectful-Workplace-
Policy-May-2022-v2.pdf 

Premier and minister's staff numbers are published proactively on the NSW 
Government website. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
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uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 
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Questions from the Opposition  

 

NSW Labor Party 

ANSWER TO QUESTIONS 110-124:  

I am advised: 

All NSW government sector employees are required and expected to act ethically, 
lawfully and in the public interest.  

The NSW Office Holder’s Staff Code of Conduct, which is Attachment B to the 

Ministers' Office Handbook, provides that all office holder staff must use State 

resources for the effective conduct of public business in a proper manner. Office 

holder staff must be economical and efficient in the use and management of 

public resources. The Handbook can be found here: 

https://www.nsw.gov.au/sites/default/files/noindex/2025-
02/Ministers%20Office%20Handbook.pdf 
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Questions from the Opposition  

 

Intoxication on Ministerial and Parliamentary Premises 

ANSWER TO QUESTION 125-138:  

I am advised: 

Ministers are expected to comply with the NSW Ministerial Code of Conduct. A 
copy of the code is available online here: 
https://legislation.nsw.gov.au/view/whole/html/inforce/current/sl-2017-
0479#app 

Staff are expected to comply with the NSW Office’s Holders’ Staff Code of 
Conduct. A copy of the code is available online here: 
https://www.nsw.gov.au/sites/default/files/noindex/2025-
02/Ministers%20Office%20Handbook.pdf 

Use of Uber/Ride Share Services may only be used for business purposes as per 
the Ministers’ Office Handbook. 
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Questions from the Opposition  

 

Staff Holding Local Council Roles 

ANSWER TO QUESTIONS 139-173:  

I am advised: 

The NSW Office Holder’s Staff Code of Conduct provides that all office holder staff 
must take reasonable steps to avoid, and in all cases disclose, any actual or 
potential conflicts of interests (real or apparent), noting that staff are required to 
provide their office holder with a statement of private interests and update 
accordingly.  

All NSW government sector employees are required and expected to act ethically, 
lawfully and in the public interest. 

Political office holders’ staff must provide details of any other paid employment 
or business activity that they undertake outside of the employment in the political 
office holder’s office. 

Ministerial staff are employed by Ministers under Part 2 of the Members of 
Parliament Staff Act 2013. 

The NSW Office Holder’s Staff Code of Conduct requires staff to declare and 
manage actual or perceived conflicts of interest using the Personal Interest 
Declaration for Office Holder Staff. 

The NSW Office Holder’s Staff Code of Conduct, which is Attachment B to the 

Ministers' Office Handbook, provides that all office holder staff must use State 

resources for the effective conduct of public business in a proper manner. Office 

holder staff must be economical and efficient in the use and management of 

public resources. The Handbook can be found here: 

https://www.nsw.gov.au/sites/default/files/noindex/2025-
02/Ministers%20Office%20Handbook.pdf 
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Questions from the Opposition  

 

Political Appointments 

ANSWER TO QUESTIONS 174-177:  

I am advised: 

Appointments are made in accordance with the Public Service Commissioner’s 
Appointment Standards: Boards and Committees in the NSW Public Sector and 
Premier’s Memorandum M2021-07. 
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Questions from the Opposition  

 

Conflicts of Interest & Integrity 

ANSWER TO QUESTIONS 178-182:  

I am advised: 

The NSW Office Holder’s Staff Code of Conduct requires staff to declare and 
manage actual or perceived conflicts of interest using the Personal Interest 
Declaration for Office Holder Staff. 

https://www.nsw.gov.au/sites/default/files/noindex/2025-
02/Ministers%20Office%20Handbook.pdf  

Like the former Coalition Government, the NSW Government uses a range of 
digital systems and communications that have been approved for use and may be 
utilised where there is a valid business requirement. This has been established 
practice under successive governments.  

State records are a vital public asset, and access to Government information is 
essential to maintaining public trust in government. Ministers are expected to 
comply with their obligations under the State Records Act 1998. 

The Government Information (Public Access) Act 2009 provides that agencies are 
not subject to the direction or control of any Minister in the exercise of the 
agency's functions in dealing with a particular access application under the Act 
(subsection 9(2)). The Act also contains offences prohibiting agency officers from 
acting unlawfully, and prohibiting persons from directing agencies to make an 
unlawful decision in relation to an access application (sections 116 and 117 of the 
Act). It is, however, generally appropriate for agencies to inform the responsible 
Minister where documents are to be released under the Act, for the Minister’s 
information. 

All Ministers are expected to comply with their obligations under the NSW 
Ministerial Code of Conduct (Ministerial Code) at all times. The Ministerial Code 
sets the ethical standards of behaviour required of Ministers and establishes 
practices and procedures to assist with compliance. Among other matters, the 
Ministerial Code requires Ministers to:  



 

78 
 

OFFICIAL 

• disclose their pecuniary interests and those of their immediate family members 
to the Premier  

• seek rulings from the Premier if they wish to hold shares, directorships, other 
business interests or engage in secondary employment (known as ‘prohibited 
interests’)  

• identify, avoid, disclose and manage conflicts of interest  

• disclose gifts and hospitality with a market value over $500.  

A substantial breach of the Ministerial Code (including a knowing breach of any 
provision of the Schedule) may constitute corrupt conduct for the purposes of the 
Independent Commission Against Corruption Act 1988. 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. Premier's Memorandum M2006-08 
provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 
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Questions from the Opposition  

 

Ministerial Staff and Event disclosures 

ANSWER TO QUESTIONS 183-197:  

I am advised: 

The Gifts, Hospitality and Benefits Policy is available online as part of the 
Ministers’ Office Handbook. All staff are expected to comply with the policy.  

Each staff member has a personal responsibility for ensuring that any gifts or 
benefits they accept do not give rise to any actual or perceived conflict of interest 
or other ethical concerns.  

Use of Uber/Ride Share Services may only be used for business purposes as per 
the Ministers’ Office Handbook. 

All Ministers’ Office staff are expected to comply with the NSW Office Holder’s 
Staff Code of Conduct. 
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Questions from the Opposition  

 

Woollahra Train Station announcement 

ANSWER TO 198-206:  

I am advised: 

Details about the Woollahra Train Station announcement can be found here 
https://www.nsw.gov.au/ministerial-releases/next-stop-woollahra-train-station-
delivering-up-to-ten-thousand-new-homes-heart-of-sydney 

The Government makes budgetary information available through the budget 
papers, as well as agency annual reports and other public reporting mechanisms. 

The details of consultants engaged at a cost of $50,000 or more are required to 
be published in the annual reports of Government departments, in accordance 
with section 7.11 of the Government Sector Finance Act 2018 and TPG25-10a 
Group 1 Annual Reports. For consultants engaged at a cost of less than $50,000, 
the total number of engagements and cost must be included in the relevant 
annual report. 

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au). 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. Premier's Memorandum M2006-08 
provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 

Stakeholder groups are often consulted in relation to policy proposals. 
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Lobbying of NSW Government officials is regulated under the Lobbying of 
Government Officials Act 2011, the NSW Lobbyists Code of Conduct and Premier’s 
Memorandum M2019-02 NSW Lobbyists Code of Conduct. 

Premier’s Memorandum M2015-05 Publication of Ministerial Diaries and Release 
of Overseas Travel Information requires Ministers to publish summaries of 
scheduled meetings with stakeholders, external organisations, individuals and 
third-party lobbyists. 

Disclosures are available on the NSW Government website at 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/ministers-diary-disclosures 
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Questions from the Opposition  

 

Complaints from Departmental Staff 

ANSWER TO QUESTIONS 207-221:  

I am advised: 

The NSW Government has zero tolerance for bullying, harassment, discrimination, 
and sexual misconduct. All workplaces must be places of safety and respect, 
including the workplaces of staff employed by Ministers. 

Bullying and sexual harassment allegations are handled in line with the 
procedures established under the NSW Ministerial Offices Respectful Workplace 
Policy. 

The Premier, Ministers and staff undertake training on the NSW Ministerial 
Offices Respectful Workplace Policy. 

A core principle of the policy is confidentiality. All complaints are handled in a way 
that respects the confidentiality and privacy of all parties involved.  

A copy of the policy is available online: 
https://www.nsw.gov.au/sites/default/files/2023-06/Respectful-Workplace-
Policy-May-2022-v2.pdf 

Employees in The Cabinet Office and Premier’s Department can raise complaints 
or concerns about any issue under the Internal Complaints Handling Policy 
ensuring that every voice is heard, and every issue is addressed with fairness and 
confidentiality. 

Premier and minister's staff numbers are published proactively on the NSW 
Government website. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 
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Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 
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Questions from the Opposition  

 

For the Premier’s Department 

ANSWER TO QUESTIONS 222-231:  

I am advised: 

The number of senior executives is publicly reported within Annual Reports. 

All NSW government sector employees are required and expected to act ethically, 
lawfully and in the public interest. Role descriptions are developed in line with the 
Role Description Development Guidelines, which are available on the NSW 
Government website. 

The employer functions of the Government for Public Service employees are 
generally exercised by Secretaries of departments, and the heads of executive 
agencies related to departments and separate Public Service agencies in 
accordance with employment processes set out in the Government Sector 
Employment Act 2013, the Government Sector Employment Regulation 2014 and 
the Government Sector Employment (General) Rules 2014. 

The NSW public sector takes its responsibility of upholding the core values of 
integrity, trust, service and accountability extremely seriously. This includes with 
the recruitment and promotion of employees.  

Section 39(4)(d) of the GSE Act provides that the total remuneration package of a 
senior executive is comprised of monetary remuneration and employment 
benefits. See also the definition of ‘remuneration package’ in section 24M of the 
Statutory and Other Offices Remuneration Act 1975. 

https://www.psc.nsw.gov.au/assets/psc/documents/2024-2025-NSW-Public-
Service-Senior-Executive-Remuneration-Framework.pdf 

The details of consultants engaged at a cost of $50,000 or more are required to 
be published in the annual reports of Government departments, in accordance 
with section 7.11 of the Government Sector Finance Act 2018 and TPG25-10a 
Group 1 Annual Reports. For consultants engaged at a cost of less than $50,000, 
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the total number of engagements and cost must be included in the relevant 
annual report. 

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au). 
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Questions from the Opposition  
 

For the Premier’s Department - Conflicts of Interest and Conduct 

ANSWER TO QUESTIONS 232-241:  

I am advised: 

The Code of Ethics and Conduct for NSW Government Sector Employees (the 
Code) issued by the NSW Public Service Commissioner under the Government 
Sector Employment Act 2013 requires senior executives to make a written 
declaration of private financial, business, personal or other interests or 
relationships that have the potential to influence, or could reasonably be 
perceived to influence, the senior executive’s duties, including decisions made, or 
advice given by the senior executive. Further information is available in Public 
Service Commissioner Circular PSCC 2024-03 Declaration of private interests – 
supplementary information.   

The Code identifies mandatory requirements for all government sector 
employees that are consistent with Part 2 of the GSE Act (the Ethical Framework 
for the government sector). The Code requires conflicts of interest to be declared 
and managed in a way that resolves the conflicts of interest in the public interest. 
Failing to disclose and manage a conflict appropriately may amount to 
misconduct and/or serious wrongdoing. 
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Questions from the Opposition  

For the Premier’s Department - Gifts, Hospitality and Event Access 

ANSWER TO QUESTIONS 242-251: 

I am advised: 

The Premier’s Department gifts and hospitality register is available at: 
https://www.nsw.gov.au/departments-and-agencies/premiers-
department/access-to-information/gifts-and-hospitality-register  

The Cabinet Office gifts and hospitality register is available at: 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/gifts-and-hospitality-
register#:~:text=The%20Cabinet%20Office%20publishes%20its,Gifts%20and%20B  

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 
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The NSW Government Travel and Transport Policy provides a framework for NSW 
Government travelling employees and covers official air and land travel by public 
officials using public money. Further information in relation to the Policy can be 
found here: https://www.info.buy.nsw.gov.au/policy-library/policies/travel-and-
transport-policy 
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Questions from the Opposition  
 

For the Premier’s Department - Procurement and Tendering 

ANSWER TO QUESTIONS 252-261:  

I am advised:  

Government buyers must comply with a range of legislative and policy 
requirements to ensure taxpayer money is spent fairly and efficiently, and for the 
long-term benefit of everyone in NSW. 

All procurement is expected to be carried out in line with the NSW Government’s 
Procurement Policy Framework. 

The Procurement Policy Framework outlines that staff must keep appropriate 
records of procurement planning, management and decision making.  

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au).  

Procurement records are auditable documents and are regularly requested by 
internal and external audit reviews. A copy of the Independent Auditor’s report is 
available in the Department’s Annual Report.  

All Premier’s Department expenditure is reported annually in the Department’s 
Annual Report.  

The Code of Ethics and Conduct for NSW government sector employees (the Code) 
issued by the NSW Public Service Commissioner under the Government Sector 
Employment Act 2013 requires senior executives to make a written declaration of 
private financial, business, personal or other interests or relationships that have 
the potential to influence, or could reasonably be perceived to influence, 
the senior executive’s duties, including decisions made, or advice given by the 
senior executive. Further information is available in Public Service Commissioner 
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Circular PSCC 2024-03 Declaration of private interests – supplementary 
information.   

The Code identifies mandatory requirements for all government sector 
employees that are consistent with Part 2 of the GSE Act (the Ethical Framework 
for the government sector). The Code requires conflicts of interest to be declared 
and managed in a way that resolves the conflicts of interest in the public interest. 
Failing to disclose and manage a conflict appropriately may amount to 
misconduct and/or serious wrongdoing. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

91 
 

OFFICIAL 

Questions from the Opposition  
 

For the Premier’s Department - Financial Management and Budget Practices 

ANSWER TO QUESTIONS 262-271:  

I am advised: 

The Government makes budgetary information available through the budget 
papers, as well as agency annual reports and other public reporting mechanisms. 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. The Premier's Memorandum M2006-
08 provides that the unauthorised and/or premature disclosure of Cabinet 
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documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 

 



 

93 
 

OFFICIAL 

Questions from the Opposition 

 

For the Premier’s Department - Handling of Media Inquiries 

ANSWER TO QUESTIONS 272-280:  

I am advised: 

The Community Engagement Branch provides media, communications, logistical 
and delivery support for the Premier’s engagement with the community and 
international dignitaries, formal and ceremonial occasions, and significant events 
such as memorials.  

Department and agency staff may contribute factual information for a range of 
materials as part of their duties in line with longstanding practices in place under 
successive governments. 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 
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• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

A Minister must not knowingly issue any direction or make any request that 
would require a public service agency or any other person to act contrary to the 
law. A Minister who seeks advice from a public service agency that is subject to 
the Minister’s direction must not direct that agency to provide advice with which 
the agency does not agree. This does not prevent Ministers discussing or 
disagreeing with the advice of a public service agency, making a decision contrary 
to agency advice or directing an agency to implement the Minister’s decision 
(whether or not the agency agrees with it). Nor does it prevent an agency 
changing its advice if its own view changes, including following discussions with 
the Minister. 

It would not be appropriate to disclose information that is commercial in 
confidence. 
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Questions from the Opposition  

 

For the Premier’s Department - Media Strategy 

ANSWER TO QUESTIONS 281-290:  

I am advised: 

The Community Engagement Branch provides media, communications, logistical 
and delivery support for the Premier’s engagement with the community and 
international dignitaries, formal and ceremonial occasions, and significant events 
such as memorials.  

Department and agency staff may contribute factual information for a range of 
materials as part of their duties in line with longstanding practices in place under 
successive governments. 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 
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• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

A Minister must not knowingly issue any direction or make any request that 
would require a public service agency or any other person to act contrary to the 
law. A Minister who seeks advice from a public service agency that is subject to 
the Minister’s direction must not direct that agency to provide advice with which 
the agency does not agree. This does not prevent Ministers discussing or 
disagreeing with the advice of a public service agency, making a decision contrary 
to agency advice or directing an agency to implement the Minister’s decision 
(whether or not the agency agrees with it). Nor does it prevent an agency 
changing its advice if its own view changes, including following discussions with 
the Minister. 

It would not be appropriate to disclose information that is commercial in 
confidence. 

The details of consultants engaged at a cost of $50,000 or more are required to 
be published in the annual reports of Government departments, in accordance 
with section 7.11 of the Government Sector Finance Act 2018 and TPG25-10a 
Group 1 Annual Reports. For consultants engaged at a cost of less than $50,000, 
the total number of engagements and cost must be included in the relevant 
annual report. 

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au). 
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Questions from the Opposition  

 

For the Premier’s Department - Transparency and Records 

ANSWER TO QUESTIONS 291-300:  

I am advised: 

Government sector employees are required to perform their duties in an apolitical 
and impartial manner, in accordance with the Code of Ethics and Conduct for NSW 
government sector employees and the Ethical Framework for the Government 
Sector under the Government Sector Employment Act 2013. 

State records are a vital public asset, and access to Government information is 
essential to maintaining public trust in government. Ministers, Ministerial staff and 
departmental staff are expected to comply with their obligations under the State 
Records Act 1998.  

The Ministers' Office Handbook provides guidance in relation to recordkeeping 
obligations under the State Records Act 1998. Departmental staff are required to 
manage and store records in line with the State Records Act 1998 and supporting 
policies, including the Acceptable Use of Digital Technology Policy, the Records 
Management Policy, and the Official Use of Social Media Policy. 

The Cabinet Office also provide guidance, advice, training and support on these 
obligations for Ministers' offices.  

Further information is available on State Records NSW’s website 
(www.nsw.gov.au/departments-and-agencies/dciths/state-records-nsw)  

All government sector employees are expected to comply with their obligations 
under the State Records Act 1998. 

Agencies are subject to the Government Information (Public Access) Act 2009. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
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uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

A Minister must not knowingly issue any direction or make any request that would 
require a public service agency or any other person to act contrary to the law. A 
Minister who seeks advice from a public service agency that is subject to the 
Minister’s direction must not direct that agency to provide advice with which the 
agency does not agree. This does not prevent Ministers discussing or disagreeing 
with the advice of a public service agency, making a decision contrary to agency 
advice or directing an agency to implement the Minister’s decision (whether or 
not the agency agrees with it). Nor does it prevent an agency changing its advice if 
its own view changes, including following discussions with the Minister. 
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Questions from the Opposition  

 

For the Premier’s Department – Resourcing and Independence 

ANSWER TO QUESTIONS 301-309:  

I am advised: 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

Ministerial staff numbers, and salary bands, are published biannually on the 
Department’s website. Department staff numbers are captured as part of regular 
reporting in the annual report, in line with requirements under TPG25-10.  

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 
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The cost of training and staff development is available in the Premier’s 
Department Annual Reports.  

I expect all Ministers’ Office staff to comply with the NSW Office Holder’s Staff 
Code of Conduct and act with honesty and integrity and treat all stakeholders and 
colleagues with respect and courtesy.  

The details of consultants engaged at a cost of $50,000 or more are required to 
be published in the annual reports of Government departments, in accordance 
with section 7.11 of the Government Sector Finance Act 2018 and TPG25-10a 
Group 1 Annual Reports. For consultants engaged at a cost of less than $50,000, 
the total number of engagements and cost must be included in the relevant 
annual report. 

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au). 

The Code of Ethics and Conduct for NSW government sector employees (the Code) 
issued by the NSW Public Service Commissioner under the Government Sector 
Employment Act 2013 requires senior executives to make a written declaration of 
private financial, business, personal or other interests or relationships that have 
the potential to influence, or could reasonably be perceived to influence, 
the senior executive’s duties, including decisions made, or advice given by the 
senior executive. Further information is available in Public Service Commissioner 
Circular PSCC 2024-03 Declaration of private interests – supplementary 
information.   

The Code identifies mandatory requirements for all government sector 
employees that are consistent with Part 2 of the GSE Act (the Ethical Framework 
for the government sector). The Code requires conflicts of interest to be declared 
and managed in a way that resolves the conflicts of interest in the public interest. 
Failing to disclose and manage a conflict appropriately may amount to 
misconduct and/or serious wrongdoing. 

Premier’s Department Circular C2024- 04 Department Liaison Officers (DLOs) 
relates to the assignment of DLOs to Ministerial Offices. 

http://www.tenders.nsw.gov.au/
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Questions from the Opposition  

 

For the Premier’s Department – Complaints of Interference 

ANSWER TO QUESTION 310 to 317:  

I am advised: 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

A Minister must not knowingly issue any direction or make any request that 
would require a public service agency or any other person to act contrary to the 
law. A Minister who seeks advice from a public service agency that is subject to 
the Minister’s direction must not direct that agency to provide advice with which 
the agency does not agree. This does not prevent Ministers discussing or 
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disagreeing with the advice of a public service agency, making a decision contrary 
to agency advice or directing an agency to implement the Minister’s decision 
(whether or not the agency agrees with it). Nor does it prevent an agency 
changing its advice if its own view changes, including following discussions with 
the Minister. 

The Community Engagement Branch provides media, communications, logistical 
and delivery support for the Premier’s engagement with the community and 
international dignitaries, formal and ceremonial occasions, and significant events 
such as memorials.  

Department and agency staff may contribute factual information for a range of 
materials as part of their duties in line with longstanding practices in place under 
successive governments. 

All procurement is expected to be carried out in line with the NSW Government’s 
Procurement Policy Framework. 

The Procurement Policy Framework outlines that staff must keep appropriate 
records of procurement planning, management and decision making.  

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au).  

Procurement records are auditable documents and are regularly requested by 
internal and external audit reviews. A copy of the Independent Auditor’s report is 
available in the Department’s Annual Report.  

All Premier’s Department expenditure is reported annually in the Department’s 
Annual Report.  
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Questions from the Opposition  

 

For the Premier’s Department – Immigration 

ANSWER TO QUESTIONS 318-326: 

I am advised: 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 

Government sector employees are required to perform their duties in an apolitical 
and impartial manner, in accordance with the Code of Ethics and Conduct for NSW 
government sector employees and the Ethical Framework for the Government 
Sector under the Government Sector Employment Act 2013. 

Government agencies frequently consult stakeholders.  

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

A Minister must not knowingly issue any direction or make any request that would 
require a public service agency or any other person to act contrary to the law. A 
Minister who seeks advice from a public service agency that is subject to the 
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Minister’s direction must not direct that agency to provide advice with which the 
agency does not agree. This does not prevent Ministers discussing or disagreeing 
with the advice of a public service agency, making a decision contrary to agency 
advice or directing an agency to implement the Minister’s decision (whether or 
not the agency agrees with it). Nor does it prevent an agency changing its advice if 
its own view changes, including following discussions with the Minister.  

The State discusses a range of matters with the Commonwealth Government.  
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Questions from the Opposition  

 

For the Premier’s Department – SAP / myWorkZone ERP Project Oversight 

ANSWER TO QUESTIONS 327-346:  

I am advised: 

Government buyers must comply with a range of legislative and policy 
requirements to ensure taxpayer money is spent fairly and efficiently, and for the 
long-term benefit of everyone in NSW. 

All procurement is expected to be carried out in line with the NSW Government’s 
Procurement Policy Framework.  

The Procurement Policy Framework outlines that staff must keep appropriate 
records of procurement planning, management and decision making.  

Procurement records are auditable documents and are regularly requested by 
internal and external audit reviews. A copy of the Independent Auditor’s report is 
available in the Department’s Annual Report.  

Annual reports should be prepared in accordance with the NSW Treasury Policy 
and Guidelines – Framework for Financial and Annual Reporting (TPG25-10). All 
Premier’s Department expenditure is reported annually in the Department’s 
Annual Report. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. The Premier's Memorandum M2006-
08 provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 
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Government sector employees are required to perform their duties in an apolitical 
and impartial manner, in accordance with the Code of Ethics and Conduct for NSW 
government sector employees and the Ethical Framework for the Government 
Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

A group 1 agency must include the following information in its annual reporting 
information: 

• number of employees and officers in full-time equivalent (FTE), with a 
breakdown by classification of employment, compared to the previous year. 

• number of employees and officers in headcount with a breakdown by 
classification of employment, compared to the previous year. 

(https://arp.nsw.gov.au/assets/ars/attachments/TPG25-10a-group-1-annual-
report.pdf) 

The details of consultants engaged at a cost of $50,000 or more are required to be 
published in the annual reports of Government departments, in accordance with 
section 7.11 of the Government Sector Finance Act 2018 and TPG25-10a Group 1 
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Annual Reports. For consultants engaged at a cost of less than $50,000, the total 
number of engagements and cost must be included in the relevant annual report. 
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Questions from the Opposition  

 

For the Premier’s Department – Poker Machine Policy Oversight 

ANSWER TO QUESTIONS 347-405:  

I am advised: 

The Government has implemented a range of reforms since coming into office 
including: 

• Reducing the cash input limit from $5,000 to $500 for all new gaming 
machines in pubs and clubs from 1 July 2023 

• Continuing to reduce the state-wide cap on gaming machine 
entitlements, so that every year the number of gaming machines 
reduces based on forfeiture rates from June 2023 

• Banning external gaming-related signage and internal gaming-related 
signage that can be seen from outside the venue from 1 September 
2023 

• Introducing Responsible Gambling Officers in venues with more than 
20 gaming machine entitlements from 1 July 2024 

• Mandating that all venues with gaming machines must keep a Gaming 
Plan of Management and a Gambling Incident Register from 1 
September 2024 

• Announcing a ban on gambling advertising on public transport and 
terminals  

• Investing $100 million into the Gambling Harm Minimisation Fund from 
the fine imposed on the Star Casino by the NSW Independent Casino 
Commission 

• Consulting with the community on a third-party exclusion scheme and 
use of mandatory facial recognition technology to support a statewide 
exclusion register for NSW hotels and clubs with gaming machines 

• Banning political donations from clubs with electronic gaming 
machines, effective from 1 July 2023 
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The Government announced the establishment of the 16-member independent 
panel to oversee the gaming reform roadmap, including the cashless gaming trial, 
on 13 July 2023. A copy of the announcement can be found here: 
https://www.nsw.gov.au/media-releases/gaming-reform-roadmap  

The terms of reference for the Panel can be found here: 
https://www.liquorandgaming.nsw.gov.au/community-and-
stakeholders/independent-panel-on-gaming-reform/terms-of-reference-for-the-
independent-panel-on-gaming-reform  

The Roadmap for Gaming Reform Report from the Independent Panel on Gaming 
Reform was published in December 2024. 

The recommendations set out in the Independent Panel’s 3-volume, 530-page 
Roadmap for Gaming Reform report flagged the significant complexities involved 
with reform in this area. 

The Government is closely considering the Roadmap report and will respond in 
due course. 

The Government received the NSW Auditor General’s Performance Audit into 
regulation of gaming machines in June 2025. A copy of the report can be found 
here: https://www.audit.nsw.gov.au/our-work/reports/regulation-of-gaming-
machines  

The Minister for Gaming and Racing issued a ministerial direction making clear 
the government’s expectations of the statutory decision maker. 
https://www.liquorandgaming.nsw.gov.au/__data/assets/pdf_file/0009/1375659
/Ministerial-directions-to-ILGA.pdf  

The Government makes budgetary information available through the budget 
papers, as well as agency annual reports and other public reporting mechanisms. 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. The Premier's Memorandum M2006-
08 provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 

https://www.nsw.gov.au/media-releases/gaming-reform-roadmap
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documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 

Stakeholder groups are often consulted in relation to policy proposals. 

Lobbying of NSW Government officials is regulated under the Lobbying of 
Government Officials Act 2011, the NSW Lobbyists Code of Conduct and Premier’s 
Memorandum M2019-02 NSW Lobbyists Code of Conduct. 

Premier’s Memorandum M2015-05 Publication of Ministerial Diaries and Release 
of Overseas Travel Information requires Ministers to publish summaries of 
scheduled meetings with stakeholders, external organisations, individuals and 
third-party lobbyists. 

Disclosures are available on the NSW Government website at 
https://www.nsw.gov.au/departments-and-agencies/the-cabinet-office/access-
to-information/ministers-diary-disclosures 

A Minister must not knowingly issue any direction or make any request that 
would require a public service agency or any other person to act contrary to the 
law. A Minister who seeks advice from a public service agency that is subject to 
the Minister’s direction must not direct that agency to provide advice with which 
the agency does not agree. This does not prevent Ministers discussing or 
disagreeing with the advice of a public service agency, making a decision contrary 
to agency advice or directing an agency to implement the Minister’s decision 
(whether or not the agency agrees with it). Nor does it prevent an agency 
changing its advice if its own view changes, including following discussions with 
the Minister. 

Ministers and their agencies are expected to comply with their obligations under 
the State Records Act 1998. 

All Ministers are expected to comply with their obligations under the NSW 
Ministerial Code of Conduct (Ministerial Code) at all times. The Ministerial Code 
sets the ethical standards of behaviour required of Ministers and establishes 
practices and procedures to assist with compliance. Among other matters, the 
Ministerial Code requires Ministers to:  
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• disclose their pecuniary interests and those of their immediate family 
members to the Premier  

• seek rulings from the Premier if they wish to hold shares, directorships, 
other business interests or engage in secondary employment (known as 
‘prohibited interests’)  

• identify, avoid, disclose and manage conflicts of interest  

• disclose gifts and hospitality with a market value over $500. A substantial 
breach of the Ministerial Code (including a knowing breach of any provision 
of the Schedule) may constitute corrupt conduct for the purposes of the 
Independent Commission Against Corruption Act 1988. 

Government sector employees are required to perform their duties in an apolitical 
and impartial manner, in accordance with the Code of Ethics and Conduct for NSW 
Government Sector Employees and the Ethical Framework for the Government 
Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

Annual reports for the Premier’s Department are published online: 
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https://www.nsw.gov.au/departments-and-agencies/premiers-
department/access-to-information/annual-reports 

The NSW Electoral Commission is required by law to publish details of political 
donations and electoral expenditure disclosed by political parties, elected 
members, candidates, political donors and others. 
https://elections.nsw.gov.au/electoral-funding/disclosures/view-disclosures 
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Questions from the Opposition  

 

For the Premier’s Department - Local Small Commitments Allocation 

ANSWER TO QUESTIONS 406-494:  

I am advised: 

Information about the Local Small Commitments Allocation program is available 
at the website https://www.nsw.gov.au/grants-and-funding/lsca 

The Auditor-General’s report Local Small Commitments Allocation was published 
26 June 2025. The report assessed the compliance of the Local Small 
Commitments Allocation Program with the NSW Grants Administration Guide and 
the Government Sector Finance Act 2018. 

Many thousands of documents have been returned to the Legislative Council 
under Standing Order 52 across multiple orders for papers, including Order for 
papers – Local and community grants decisions 
https://www.parliament.nsw.gov.au/lc/ordersforpapers/Pages/orders-for-
papers-details.aspx?pk=186733, Order for papers – Local Small Commitments 
Allocation https://www.parliament.nsw.gov.au/lc/ordersforpapers/Pages/orders-
for-papers-details.aspx?pk=190020, Order for papers – Local Small Commitments 
Allocation – Further order 
https://www.parliament.nsw.gov.au/lc/ordersforpapers/Pages/orders-for-
papers-details.aspx?pk=190893, and Order for papers – Local Small Commitments 
Allocation Order – Further order (6 August 2025) 
https://www.parliament.nsw.gov.au/lc/ordersforpapers/Pages/orders-for-
papers-details.aspx?pk=191526 

The Public Accountability and Works Committee’s Integrity, efficacy, and value for 
money of the Local Small Commitments Allocation process inquiry was self-
referred on 21 November 2024. It has held four hearings thus far, on 14 February 
2025, 24 March 2025, 28 March 2025, and 27 June 2025. These hearings have 
included extensive evidence by Cherie Burton and Premier’s Department officials. 
These hearings included questions on notice and supplementary questions asked 
by members. Further information can be found at 
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https://www.parliament.nsw.gov.au/committees/inquiries/Pages/inquiry-
details.aspx?pk=3082#tab-otherdocuments 

The LSCA grant program keeps records of advice to, and decisions made by, the 
Special Minister of State. This information is released to the public to support 
transparency for the LSCA program. https://www.nsw.gov.au/departments-and-
agencies/premiers-department/access-to-information/local-small-commitments-
allocation-advice-and-decisions 

Many questions without notice and questions on notice on the subject of the 
Local Small Commitments Allocation program have been answered by the 
Premier and the Special Minister of State in the NSW Parliament. In addition, the 
Premier and the Special Minister of State have provided evidence at multiple 
Budget Estimates hearings.  
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Questions from the Opposition  

 

For the Premier’s Department - Illegal Tobacco 

ANSWER TO QUESTIONS 495-509:  

I am advised: 

Details about the NSW Government’s new illicit tobacco reforms can be found 
here https://www.nsw.gov.au/ministerial-releases/tough-new-illicit-tobacco-
reforms-enter-parliament and here https://www.nsw.gov.au/ministerial-
releases/consultation-to-begin-on-illegal-tobacco-offences-for-landlords   

The reforms represent the NSW Government's commitment to reducing the 
scourge of illegal tobacco trade in this State. The Government has long recognised 
the importance of strong tobacco control laws to reduce the prevalence of 
smoking and tobacco use and protect the health and wellbeing of the people of 
New South Wales, particularly young people. Tobacco use imposes a substantial 
burden on the New South Wales health system, with hospitalisations and deaths 
attributable to smoking unacceptably high. Daily smoking rates have more than 
halved over the past 20 years among adults, from 17.5 per cent in 2004 to, 
incredibly, just 6.9 per cent in 2024. The Government wants those rates to 
continue to decline. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. The Premier's Memorandum M2006-
08 provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 

Stakeholder groups are often consulted in relation to policy proposals. 
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Questions from the Opposition 

 

For the Premier’s Department - Sydney New Years Eve fireworks 

 ANSWER TO QUESTIONS 510-568:   

I am advised: 

A Government review of the port is currently underway and is yet to finalise the 
plan for the future of Glebe Island Port. 

The Government will have more to say when the review is complete.  

Any decisions on the future of the site will be underpinned by robust and detailed 
analysis on any flow-on impacts. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 

The Government makes budgetary information available through the budget 
papers, as well as agency annual reports and other public reporting mechanisms. 

The details of consultants engaged at a cost of $50,000 or more are required to 
be published in the annual reports of Government departments, in accordance 
with section 7.11 of the Government Sector Finance Act 2018 and TPG25-10a 
Group 1 Annual Reports. For consultants engaged at a cost of less than $50,000, 
the total number of engagements and cost must be included in the relevant 
annual report. 

Information about government contracts with the private sector valued at 
$150,000 (including GST) or more is required to be kept on a publicly available 
register in accordance with section 27 of the Government Information (Public 
Access) Act 2009 (GIPA Act). This register is available on the NSW Government 
eTendering website (www.tenders.nsw.gov.au). 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. The Premier's Memorandum M2006-
08 provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
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Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 

Stakeholder groups are often consulted in relation to policy proposals. 

Lobbying of NSW Government officials is regulated under the Lobbying of 
Government Officials Act 2011, the NSW Lobbyists Code of Conduct and Premier’s 
Memorandum M2019-02 NSW Lobbyists Code of Conduct. 

Premier’s Memorandum M2015-05 Publication of Ministerial Diaries and Release 
of Overseas Travel Information requires Ministers to publish summaries of 
scheduled meetings with stakeholders, external organisations, individuals and 
third-party lobbyists. 

Disclosures are available on the NSW Government website at 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/ministers-diary-disclosures 

The confidential communications between a legal advisor and client for the 
dominant purpose of giving or receiving legal advice are privileged. 
Communications that contain information for the purpose of enabling the advice 
to be given are also subject to legal professional privilege. 

Government sector employees are required to perform their duties in an 
apolitical and impartial manner, in accordance with the Code of Ethics and 
Conduct for NSW government sector employees and the Ethical Framework for 
the Government Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 
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• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 

A Minister must not knowingly issue any direction or make any request that 
would require a public service agency or any other person to act contrary to the 
law. A Minister who seeks advice from a public service agency that is subject to 
the Minister’s direction must not direct that agency to provide advice with which 
the agency does not agree. This does not prevent Ministers discussing or 
disagreeing with the advice of a public service agency, making a decision contrary 
to agency advice or directing an agency to implement the Minister’s decision 
(whether or not the agency agrees with it). Nor does it prevent an agency 
changing its advice if its own view changes, including following discussions with 
the Minister. 

It would not be appropriate to disclose information that is commercial in 
confidence. 
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Questions from the Opposition 

 

For the Premier’s Department – Working from Home policy 

ANSWER TO QUESTIONS 569-628:  

I am advised: 

C2024-03 NSW Government Sector workplace presence is available online: 
https://arp.nsw.gov.au/c2024-03-nsw-government-sector-workplace-presence  

Employees in The Cabinet Office and Premier’s Department can raise complaints 
or concerns about any issue under the Internal Complaints Handling Policy 
ensuring that every voice is heard, and every issue is addressed with fairness and 
confidentiality. 

NSW Government departments have developed Gender Equality Action Plans to 
actively champion gender equality when crafting and implementing policies, 
programs, services, and laws. Further information can be found below: 

https://www.nsw.gov.au/departments-and-agencies/women-nsw/nsw-gender-
equality-action-plans 

Annual reports for the Premier’s Department are published online: 

https://www.nsw.gov.au/departments-and-agencies/premiers-
department/access-to-information/annual-reports 

Most of the more than 450,000 people who work for the NSW Public Service are 
paramedics, police officers, teachers, nurses and firefighters. Working from home 
is not an option for them.  

While not mandating a pattern of attendance, the workplace circular’s starting 
position across the sector is that work is principally done in an approved 
workplace in NSW.   

All NSW public service government bodies and their employees are legally and 
ethically expected to comply with work health and safety (WHS) laws and policies. 

The Cabinet Office and the Premier’s Department give the Premier advice on a 
range of matters. 
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Stakeholder groups are often consulted in relation to policy proposals. 

It would not be appropriate to disclose information that is commercial in 
confidence. 

The conventions and practice for access to Cabinet documents are outlined in 
Premier's Memorandum M2006-08 - Maintaining Confidentiality of Cabinet 
Documents and Other Cabinet Conventions. The Premier's Memorandum M2006-
08 provides that the unauthorised and/or premature disclosure of Cabinet 
documents undermines collective ministerial responsibility and the convention of 
Cabinet confidentiality. It is essential that the confidentiality of Cabinet 
documents is maintained to enable full and frank discussions to be had prior to 
Cabinet making decisions. 

Climate change action is a priority for the NSW Government.  

In December 2023, the NSW Government passed the Climate Change (Net Zero 
Future) Act, enshrining in law for the first time NSW’s emissions reduction targets.  

A new Net Zero Plan is being designed to ensure NSW can meet the 2030 and 
2035 targets.  

The Plan will take a sector-by-sector approach to decarbonisation and for the first 
time bring together all the relevant portfolio Ministers to provide guidance and 
input.  

NSW’s first Climate Change Adaptation Plan was released in 2024 and identifies 
actions across government over the next five years.  

A Climate Change Network has also been established to share data and insights, 
align climate change policies, and drive this priority across all NSW Government 
agencies. 

Annual reports should be prepared in accordance with the Treasury Policy and 
Guidelines – Framework for Financial and Annual Reporting (TPG25-10). 

A group 1 agency must include the following information in its annual reporting 
information: 

• number of employees and officers in full-time equivalent (FTE), with a 
breakdown by classification of employment, compared to the previous year. 
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• number of employees and officers in headcount with a breakdown by 
classification of employment, compared to the previous year. 

(https://arp.nsw.gov.au/assets/ars/attachments/TPG25-10a-group-1-annual-
report.pdf) 

Government sector employees are required to perform their duties in an apolitical 
and impartial manner, in accordance with the Code of Ethics and Conduct for NSW 
government sector employees and the Ethical Framework for the Government 
Sector under the Government Sector Employment Act 2013. 

Part 2 of the Government Sector Employment Act 2013 establishes the Ethical 
Framework for a merit-based, apolitical and professional government sector that 
implements the decisions of the Government of the day. Principles that guide the 
implementation of the core value of trust requires the government sector to 
uphold the law, institutions of government and democratic principles, and to 
provide apolitical and non-partisan advice. 

Staff employed by Ministers under Part 2 of the Members of Parliament Staff Act 
2013 are required by the NSW Office Holder’s Staff Code of Conduct to: 

• make themselves aware of the Ethical Framework for the Government 
Sector 

• not knowingly encourage or induce a public official to breach the law, 
parliamentary obligations, or duties under an applicable code of conduct 

• acknowledge that staff do not have the power to direct public service 
employees in their own right and that public service employees are not 
subject to their direction. 
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Questions from the Opposition 

 

Premiers Department - Bunting on NSW Government Sites  

ANSWER TO QUESTIONS 629-633:  

I am advised: 

The Brand Framework sets the branding principles and categories for all NSW 
Government agencies, statutory bodies and other government entities. 

https://www.nsw.gov.au/branding/nsw-government-brand-framework  

It applies to: 

• all government agencies under the Government Sector Employment Act 2013. 

• statutory and other government bodies including 

o cultural institutions 

o parks and venue trusts 

o independent regulatory bodies with judicial or quasi-judicial functions 

o industry boards 

o professional registration organisations or superannuation and 
insurance entities 

o other independent bodies. 

Budget Paper No. 3 Infrastructure Statement provides information on the 
Government’s infrastructure investment program. 
https://www.budget.nsw.gov.au/sites/default/files/2025-06/bp3-infrastructure-
statement-nsw-budget-2025-26.pdf 
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Questions from the Opposition 

 

Premier – Moree place-based package 

634 $700,000 was allocated to the Premier’s Department to co-ordinate 

delivery of the place-based package in Moree, as part of the targeted 

response to youth crime in Moree. This funding included delivery of 

the Action Plan. Can you advise how much of the $700,000 has been 

spent?  

(a) If any funds are unspent, what is the intended time line for these 

funds to be spent?  

(b) How has the money to date been spent?  

(c) Have any ACCO’s or other community groups (including the Moree 

Plains Shire Council) been the recipient of any of this funding?  

i. If yes, how much was allocated to each group, over what time 

period, and for what purpose?  

(d) When was the Action Plan delivered?  

i. Please provide a copy of the Action Plan  

ii. If undelivered, when will it be delivered?  

(e) What evaluations have been done of the place based package?  

i. Please provide copies  

(f) What evaluations have been done of the Action Plan?  



 

124 
 

OFFICIAL 

i. Please provide a copy. 

ANSWER:  

I am advised: 

$620,000 of the $700,000 allocated to Premier’s Department to coordinate 
delivery of the place-based package in Moree has been spent. 

The remaining $80,000, set aside for evaluation, is projected to be spent by end 
2025. 

Funding expended to date has been allocated to community engagement services 
and advice, resourcing the coordination team and service review. 

The process to develop the Action Plan will be incorporated into the external 
evaluation of the Moree place-based work.  
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Questions from the Opposition 

 

Premier – Moree place-based package 

635 The Premier’s Department conducted listening sessions with more 

than 100 community members in the Moree area in 2024. What were 

the key findings of these listening sessions?  

ANSWER:  

I am advised: 

Issues and challenges were identified in six areas through these listening sessions 
– employment, social and justice, education, culture and land, health, and 
housing, with the following potential solutions highlighted by the community, 
including but not limited to: 

• Improved training, micro-credentials and stronger links with employers. 
• More recreational activities, mentoring and holistic case work support for 

young people who are getting into trouble. 
• Alternative learning structures, a homework centre and support for 

suspended students. 
• Cultural activities like fishing and camping, truth telling and cultural safety. 
• More allied health staff, youth rehabilitation and trauma-informed activities 

that include families. 

Community members also provided feedback on the Moree service system and 
the role of Government in addressing youth crime. 
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Questions from the Opposition 

 

Premier – Moree place-based package  

636 Who is responsible for determining the recipients of the $1million 

available to fund afterhours activities in Moree?  

(a) What are the criteria for making grants under this program?  

ANSWER: 

I am advised: 

Proposals are assessed by an evaluation panel using non-price and price criteria, 
including alignment with project objectives, organisational expertise and 
experience, and capability and capacity to deliver the activities. 
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Questions from the Opposition 

 

Premier – Moree place-based package  

637 In February 2025, when announcing an additional $2million funding 

for Moree the Premier said: “These measures will help make the 

community safer and help young people stay on the right track”. 

Please provide a breakdown of how this additional $2million will be 

spent, and over what time period.  

(a) Who is responsible for the allocation of these funds?  

(b) What evaluation is proposed with respect to the expenditure of 

these funds? 

ANSWER:  

I am advised: 

This funding has been allocated over four years (FY25-26 to FY28-29). This funding 
will support continued development of local ‘backbone’ capacity to drive 
community-led responses, including activities outlined in the agreed Action Plan, 
through service coordination, data collection and analysis, community 
engagement, and local capability building and leadership.  

a) Premier’s Department is responsible for the allocation of these funds to local 
partner organisations. 

b) The development and impact of the ‘backbone’ capacity will be incorporated 
into the evaluation of the Moree place-based work more broadly. 
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Questions from the Opposition 

 

CFMEU meetings  

638 Since 28 March 2023, have you met with the Construction, Forestry 

and Maritime Employees Union (CFMEU) that was not disclosed in 

accordance with the Premier’s Memorandum M2015-05 Publication 

of Ministerial Diaries and Release of Overseas Travel Information?  

ANSWER:  

I am advised: 

In accordance with the Premier’s Memorandum M2015-05 Publication of 
Ministerial Diaries and Release of Overseas Travel Information, all Ministers 
publish extracts from their diaries, summarising details of scheduled meetings 
held with stakeholders, external organisations, third-party lobbyists and 
individuals. Ministers are not required to disclose details of the following 
meetings:  

• meetings involving Ministers, ministerial staff, parliamentarians or 
government officials (whether from NSW or other jurisdictions)  

• meetings that are strictly personal, electorate or party political 

• social or public functions or events  

• meetings held overseas (which must be disclosed in accordance with 
regulation 6(1)(b) of the Government Information (Public Access) Regulation 
2018 and Attachment B to the Premier’s Memorandum), and  

• matters for which there is an overriding public interest against disclosure.  

Ministers’ diary disclosures are published quarterly on The Cabinet Office’s 
website (https://www.nsw.gov.au/departments-and-agencies/cabinet-
office/access-to-information/ministers-diary-disclosures) 
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Questions from the Opposition 

 

ETU meetings  

639 Since 28 March 2023, have you met with the Electrical Trades Union 

(ETU) that was not disclosed in accordance with the Premier’s 

Memorandum M2015-05 Publication of Ministerial Diaries and 

Release of Overseas Travel Information?  

ANSWER:  

I am advised: 

In accordance with the Premier’s Memorandum M2015-05 Publication of 
Ministerial Diaries and Release of Overseas Travel Information, all Ministers 
publish extracts from their diaries, summarising details of scheduled meetings 
held with stakeholders, external organisations, third-party lobbyists and 
individuals. Ministers are not required to disclose details of the following 
meetings:  

• meetings involving Ministers, ministerial staff, parliamentarians or 
government officials (whether from NSW or other jurisdictions)  

• meetings that are strictly personal, electorate or party political 

• social or public functions or events  

• meetings held overseas (which must be disclosed in accordance with 
regulation 6(1)(b) of the Government Information (Public Access) Regulation 
2018 and Attachment B to the Premier’s Memorandum), and  

• matters for which there is an overriding public interest against disclosure.  

Ministers’ diary disclosures are published quarterly on The Cabinet Office’s 
website (https://www.nsw.gov.au/departments-and-agencies/cabinet-
office/access-to-information/ministers-diary-disclosures) 
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Questions from the Opposition 

 

Ministerial disclosures to The Cabinet Office 

640 On what date did you last update/make a ministerial disclosure to the 

Premier and the Secretary of The Cabinet Office?  

ANSWER:  

I am advised: 

The Ministerial Code of Conduct (Ministerial Code) requires Ministers to make 
certain disclosures to the Premier and the Secretary of The Cabinet Office. I 
comply with my obligations under the Ministerial Code. 
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Questions from the Opposition 

 

Department(s)/Agency(s) Employees 

641 In relation to redundancies, will this be made available in your respective 
Department(s)/Agency(s) Annual Reports? 

ANSWER:  

I am advised: 

Information about any redundancies within agencies is published in the agency 
annual reports. Published annual reports can be accessed on agency websites. 
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Questions from the Opposition 

 

Department(s)/Agency(s) Annual Reports 

642 Do you have plans to print the 2024-25 annual report(s) for each 

department / agency in your portfolio?  

(a) If yes, what is the budgeted expenditure for printing for each 

department / agency? 

ANSWER:  

I am advised: 

Annual reports should be prepared in accordance with the Treasury Policy and 
Guidelines – Framework for Financial and Annual Reporting (TPG25-10). 
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Questions from the Opposition 

 

State Records Act  

643 Have you and your ministerial office had training and/or a briefing 

about the State Records Act from State Records NSW and/or The 

Cabinet Office and/or Premier’s Department?  

(a) If yes, when? 

ANSWER:  

I am advised: 

The Ministers' Office Handbook provides guidance in relation to recordkeeping 
obligations under the State Records Act 1998.  

The Cabinet Office also provide guidance, advice, training and support on these 
obligations for Ministers' offices.  

Further information is available on State Records NSW’s website 
(www.nsw.gov.au/departments-and-agencies/dciths/state-records-nsw). 

All Ministers' offices are expected to comply with their obligations under the 
State Records Act 1998. 
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Questions from the Opposition 

 

Department(s)/Agency(s) Gifts and Hospitality Register  

644 Does your portfolio department(s)/agency(s) have a gifts and/or 

hospitality register?  

(a) If yes, is it available online?  

i. If yes, what is the website URL?  

ANSWER:  

I am advised 

The Premier’s Department gifts and hospitality register is available at: 
https://www.nsw.gov.au/departments-and-agencies/premiers-
department/access-to-information/gifts-and-hospitality-register  

The Cabinet Office gifts and hospitality register is available at: 
https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/gifts-and-hospitality-
register#:~:text=The%20Cabinet%20Office%20publishes%20its,Gifts%20and%20B 
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Questions from the Opposition 

 

Ministerial staff disclosure of gifts and/or hospitality 

645 Does your ministerial office keep a register of gifts and/or hospitality 

for staff to make disclosures?  

(a) If yes, what is the website URL? 

ANSWER:  

I am advised: 

All Ministerial staff are required to comply with the Gifts, Hospitality and Benefits 
Policy for Office Holder Staff attached to the Ministers' Office Handbook and 
available on the NSW Government website. 
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Questions from the Opposition 

 

Ministerial staff disclosure of gifts and/or hospitality  

646 Have any staff members in your office been the recipient of any free 

hospitality?  

(a) What was the total value of the hospitality received?  

(b) Are these gifts of hospitality declared? 

ANSWER:  

I am advised: 

All Ministerial staff are required to comply with their disclosure obligations under 
the Gifts, Hospitality and Benefits Policy for Office Holder Staff and I expect them 
to do so.  

A breach of the Policy may be a breach of the Office Holder’s Staff Code of 
Conduct.  

The Policy includes disclosure obligations for Ministerial staff in respect of gifts, 
hospitality and benefits over $150.  

If a Ministerial staff member is required by their role to accompany their Office 
Holder at an event that the Office Holder is attending as the State’s 
representative, or where the Office Holder has asked the staff member to attend, 
then attendance at that event would not constitute a gift or benefit for the 
purposes of the Policy.  
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Questions from the Opposition 

 

Ministerial Code of Conduct  

647 Since 28 March 2023, have you breached the Ministerial Code of 

Conduct?  

(a) If yes, what was the breach 

ANSWER:  

I am advised: 

All Ministers are expected to comply with their obligations under the NSW 
Ministerial Code of Conduct (Ministerial Code) at all times.  

The Ministerial Code sets the ethical standards of behaviour required of Ministers 
and establishes practices and procedures to assist with compliance.  

Among other matters, the Ministerial Code requires Ministers to:  

• disclose their pecuniary interests and those of their immediate family members 
to the Premier  

• seek rulings from the Premier if they wish to hold shares, directorships, other 
business interests or engage in secondary employment (known as ‘prohibited 
interests’)  

• identify, avoid, disclose and manage conflicts of interest  

• disclose gifts and hospitality with a market value over $500.  

A substantial breach of the Ministerial Code (including a knowing breach of any 
provision of the Schedule) may constitute corrupt conduct for the purposes of the 
Independent Commission Against Corruption Act 1988. 
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Questions from the Opposition 

 

Senior Executive Drivers  

648 As at 1 August 2025, how many senior executives in your portfolio 

department(s) / agency(s) have a driver? 

ANSWER:  

I am advised: 

No senior executives employed by the Premier’s Department or The Cabinet 
Office have a driver. 
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Questions from the Opposition 

 

GIPA Act - Disclosure Log & Ministerial Offices 

649 Does your Ministerial Office have a disclosure log in accordance with the 
Government Information (Public Access Act) 2009?  

(a) If yes, what is the URL?  

ANSWER:  

I am advised: 

The Premier’s Office disclosure log is available on the Premier’s Department 
website. 
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Questions from the Opposition 

 

GIPA Act - Disclosure Log & Departments/Agencies 

650 What is the website URL for the Government Information (Public 

Access Act) 2009 disclosure log each of your portfolio department(s) / 

agency(s)? 

ANSWER:  

I am advised: 

https://www.nsw.gov.au/departments-and-agencies/cabinet-office/access-to-
information/disclosure-log  

https://www.nsw.gov.au/departments-and-agencies/premiers-
department/access-to-information/premiers-department-disclosure-log 
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Questions from the Opposition 

 

TikTok  

651 Are you on TikTok?  

(a) If yes, do you access TikTok from a NSW Government device? 

ANSWER:  

I am advised: 

The Circular DCS-2025-01 Cyber Security NSW Directive - Restricted Applications 
List advises how NSW Government agencies are required to appropriately 
manage risks to NSW Government information on government-issued devices, or 
personal devices that are used for government business. 
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Questions from the Opposition 

 

Signal 

652 Are you on Signal?  

(a) If yes, do you access Signal from a NSW Government device?  

(b) If yes, does Signal comply with the State Records Act?  

ANSWER:  

I am advised: 

Like the former Coalition Government, the NSW Government uses a range of 
digital systems and communications that have been approved for use and may be 
utilised where there is a valid business requirement. This has been established 
practice under successive governments.  

State records are a vital public asset, and access to Government information is 
essential to maintaining public trust in government. I comply with my obligations 
under the State Records Act 1998. 
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Questions from the Opposition 

 

Training  

653 Since 28 March 2023, have you had training from an external stakeholder 
that included an invoice and payment paid for using your ministerial 
budget?  

(a) If yes, what is the description of training?  

(b) If yes, how much?  

ANSWER:  

I am advised: 

Ministers have undertaken a program of Ministerial induction training.  

Ministers have undertaken training on the Respectful Workplace Policy.  

Members of Parliament are provided with a Skills Development Allowance that 
may be used in a manner consistent with the Parliamentary Renumeration 
Tribunal Annual Determination. 

Ministerial Office Budgets are managed in accordance with the Ministers’ Office 
Handbook. 
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Questions from the Opposition 

 

Parliamentary Secretary & Ministerial Vehicle 

654 Has your Parliamentary Secretary ever used a Ministerial driver from the 
pool?  

(a) If yes, why?  

ANSWER:  

I am advised: 

The Ministers’ Office Handbook provides that the Premier’s Department transport 
services may be used by Parliamentary Secretaries for official business trips in 
connection with their duties as Parliamentary Secretaries, with costs paid from 
the Ministers’ office budget. 
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Questions from the Opposition 

 

Media releases and statements  

655 Are all the ministerial media releases and statements issued by you 
publicly available at  

https://www.nsw.gov.au/media-releases?  

(a) If no, why? 

ANSWER:  

I am advised: 

The Department of Customer Service is responsible for managing 
www.nsw.gov.au/media-releases and the publication of media releases. 
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Questions from the Opposition 

 

Overseas Travel 

656 As Minister, do you approve overseas travel for public servants from your 
portfolio department(s)/agency(s)?  

ANSWER:  

I am advised: 

The NSW Government Travel and Transport Policy provides a framework for NSW 
Government travelling employees and covers official air and land travel by public 
officials using public money. Section 2.1 of that Policy sets out approvals required 
in relation to overseas travel. Further information in relation to the Policy can be 
found here: https://www.info.buy.nsw.gov.au/policy-library/policies/travel-and-
transport-policy 

Treasury Policy and Guidelines – Framework for Financial and Annual Reporting 
(TPG25-10) requires agencies to include information on overseas visits by officers 
and employees in agency annual reports. 
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Questions from the Opposition 

Data Breaches 

657 Does your portfolio department(s)/agency(s) keep a register of data 
breaches in accordance with the Privacy and Personal Information 
Protection (PPIP) Act?  

(a) If yes, what is the website?  

ANSWER:  

I am advised: 

The Cabinet Office and Premier's Department each keep an internal register of 
eligible data breaches as required by section 59ZE, Part 6A of the Privacy and 
Personal Information Protection Act 1998 (PPIP Act).  

Agencies are required by section 59ZD to prepare, publish and make publicly 
available a data breach policy. The PPIP Act does not provide for the internal 
register to be made public.  

Under clause 17, of Schedule 1 to the Government Information (Public Access) Act 
2009, it is conclusively presumed that there is an overriding public interest against 
disclosure of information contained in a document prepared for the assessment 
of an eligible data breach under the PPIP Act, Part 6A, if the information could 
worsen a public sector agency’s cyber security or lead to further data breaches. 
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Questions from the Opposition 

 

Discretionary Fund  

658 As Minister, so you have a discretionary fund?  

(a) If yes, what department(s) / agency(s) administer it?  

(b) If yes, what is the website URL detailing expenditure? 

 

ANSWER:  

I am advised: 

Information about NSW Government grants can be found online. 
https://www.nsw.gov.au/grants-and-funding 
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Questions from the Opposition 

 

Airline Lounges 

659 Are you a member of the Qantas Chairmans Lounge? 

ANSWER:  

I am advised: 

The Constitution (Disclosures by Members) Regulation 1983 (Regulation) sets out 
Members’ obligations to disclose relevant pecuniary and other interests in 
periodic returns to Parliament.  

The Legislative Assembly Standing Committee on Parliamentary Privilege and 
Ethics Report on Review of the Code of Conduct, Aspects of Disclosure of 
Interests, and Related Issues (December 2010) notes that:  

“Advice has been received from the Crown Solicitor that use of the Chairman's 
Lounge by invitation is not a "gift" for the purposes of clause 10 of the Regulation, 
as it does not involve disposition of property. However, when the membership 
leads to an upgrade valued at more than $250, it becomes disclosable as a 
contribution to travel, and should be reported under clause 11 of the Regulation.”  

Clause 16 of the Regulation allows a Member to, at their discretion, disclose any 
direct or indirect benefit, advantage or liability, whether pecuniary or not.  

Relevant disclosures have been made to The Cabinet Office and to the NSW 
Parliament. 
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Questions from the Opposition 

 

Airline Lounges 

660 Are you a member of the Virgin Beyond Lounge?  

ANSWER:  

I am advised: 

The Constitution (Disclosures by Members) Regulation 1983 (Regulation) sets out 
Members’ obligations to disclose relevant pecuniary and other interests in 
periodic returns to Parliament.  

The Legislative Assembly Standing Committee on Parliamentary Privilege and 
Ethics Report on Review of the Code of Conduct, Aspects of Disclosure of 
Interests, and Related Issues (December 2010) notes that:  

“Advice has been received from the Crown Solicitor that use of the Chairman's 
Lounge by invitation is not a "gift" for the purposes of clause 10 of the Regulation, 
as it does not involve disposition of property. However, when the membership 
leads to an upgrade valued at more than $250, it becomes disclosable as a 
contribution to travel, and should be reported under clause 11 of the Regulation.”  

Clause 16 of the Regulation allows a Member to, at their discretion, disclose any 
direct or indirect benefit, advantage or liability, whether pecuniary or not.  

Relevant disclosures have been made to The Cabinet Office and to the NSW 
Parliament. 
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Questions from the Opposition 

 

Ministerial Overseas Travel  

661 Since 28 March 2023, have you formally applied to the Premier to 

travel overseas?  

(a) If yes, was this application accepted?  

ANSWER:  

I am advised: 

Ministerial overseas travel information is published online. 
https://www.nsw.gov.au/departments-and-agencies/premiers-
department/access-to-information/ministerial-overseas-travel-information 
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Questions from the Opposition  

 

Private Jet Charter  

662 Have you travelled on a private jet charter in your Ministerial 

capacity?  

(a) If yes, was this value for money for taxpayers? 

ANSWER:  

I am advised: 

Premier and Ministers’ domestic travel information is published on the Premier’s 
Department’s website at: https://www.nsw.gov.au/departments-and-
agencies/premiers-department/access-to-information/premier-and-ministers-
domestic-travel 

 

  



 

153 
 

OFFICIAL 

Questions from the Opposition  

 

Ministerial Office renovations 

663 Since 28 March 2023, has your Ministerial Office at 52 Martin Place 

been renovated?  

(a) If yes, how much was the expenditure?  

ANSWER:  

I am advised:  

Leasehold improvements for Ministerial Offices are reported within the Premier’s 
Department annual reports. 
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Questions from the Opposition  

 

Conflict of Interest 

664 Since 28 March 2023, have you formally disclosed a conflict of 

interest?  

(a) If yes, why? 

ANSWER:  

I am advised: 

All Ministers are expected to comply with their obligations under the NSW 
Ministerial Code of Conduct (Ministerial Code) at all times. The Ministerial Code 
sets the ethical standards of behaviour required of Ministers and establishes 
practices and procedures to assist with compliance.  

Among other matters, the Ministerial Code requires Ministers to: 

• disclose their pecuniary interests and those of their immediate family 
members to the Premier  

• seek rulings from the Premier if they wish to hold shares, directorships, 
other business interests or engage in secondary employment (known as 
‘prohibited interests’)  

• identify, avoid, disclose and manage conflicts of interest  

• disclose gifts and hospitality with a market value over $500.  

A substantial breach of the Ministerial Code (including a knowing breach of any 
provision of the Schedule) may constitute corrupt conduct for the purposes of the 
Independent Commission Against Corruption Act 1988. 

 


