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David Rodwell 
Principal Council Officer 
Committee Office 
Legislative Council 
Parliament of New South Wales 
6 Macquarie Street 
SYDNEY NSW 2000 
By email:  

Dear Mr Rodwell 

RE: Responses to supplementary questions for the University of Technology Sydney from the 
Legislative Council Portfolio Committee No. 5 – Justice and Communities 

Thank you for the opportunity to appear before the Legislative Council Committee on 16 June 2025 in 
relation to the inquiry into antisemitism in New South Wales.  

The University of Technology Sydney (UTS) has no corrections for the transcript. 

Attached to this letter are answers to the Supplementary Questions and Question on Notice. 

Should you require further information please do not hesitate to contact Danielle Woolley, Head of 
Government Relations  

Yours sincerely 

Professor Kylie Readman 
Deputy Vice-Chancellor and Vice-President (Education and 
Students) 



 

 

ATTACHMENT A: INQUIRY INTO ANTISEMITISM IN NEW SOUTH WALES 
ANSWERS TO SUPPLEMENTARY QUESTIONS  
 
Definition of antisemitism 
 
(1) (a-k) 

UTS response:  
 
In February 2025, the UTS Vice-Chancellor joined with Vice-Chancellors across the country to 
endorse a uniform definition of antisemitism, tailored for the Australian academic context. The 
working definition was the result of extensive work by the Group of Eight universities, informed by 
a range of experts. It has been deliberatively crafted for a university context to try to make sure 
academic freedom of speech and freedom of expression is protected. UTS is aware of a range of 
views on the UA definition and considers it a useful starting point for consultation with students 
and staff. 
 
We also await the Australian Government’s response to the Plan to Combat Antisemitism from the 
Special Envoy to Combat Antisemitism, and the outcome of the review of racism at universities by 
the Australian Human Rights Commission due in October, to inform our next steps. 

 
Antisemitism on Campus 
 
(2) How many complaints of “antisemitism” have been upheld and found to have occurred under 

University policies at the University of Technology since 7 October 2023? 
 
UTS response:  
 
UTS has received a number of concerns from Jewish staff and students who have felt unsafe or 
unwelcome on our campus. UTS works diligently to resolve all concerns as early as possible, 
starting with relationship management before commencing formal complaints action available 
under our policies. Working with our students and staff to resolve concerns relies on us actively 
building trust in our ability to act, and trust in the systems we have developed to manage issues 
that are brought to our attention. 
 
Since 7 October 2023, three formal complaints of antisemitism were proven. 
 

(3) Can the University of Technology provide a brief summary and description of each proved 
instance of antisemitism found to have occurred at the University since 7 October 2023? Can this 
be done in a way that communicates the substance of the proved conduct and an explanation of 
why it was found to be antisemitic with reference to University policy or applicable standard. (The 
committee would not expect names or identifying information to be included and has the capacity 
to not publish questions and answers on request so please feel free to make such a request). 

UTS response:  
 
Incident 1 
 
A student complained to the Student Complaints Resolution Office about content taught in 
October 2023 about current affairs. Although there was no formal determination of antisemtic 
behaviour, a sincere apology was offered for the choice of article and an undertaking to select 
material more sensitively in future. The apology was accepted by the student. 
 
Incident 2 
 
The conduct complained about occurred in the chat function of an online class. The matter was 
referred to UTS’s Student Misconduct and Appeals and the student who posted the offending 
content was found to have breached the Student Misconduct Rules of discrimination and 
inappropriate behaviour. The student received a letter of formal warning from the University and 
was counselled by the Faculty. 
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Incident 3 
 
The conduct complained about occurred in the chat function of an online class. The matter was 
referred to UTS’s Student Misconduct and Appeals and the student who posted the offending 
content was found to have breached the Student Misconduct Rules of discrimination and 
inappropriate behaviour. The student received a letter of reprimand from the University and a 
suspension from the University for a period of three months with the operation of the penalty to be 
suspended for two years from the date of the imposing of the penalty. If there is a further act of 
misconduct during this period, the suspension will be imposed immediately. 
 

(4) Does the University prohibit political communication including posters, leaflets etc) that feature 
Nazi imagery and symbols such as the swastika, and regard them as antisemitic, even when the 
Nazi imagery or symbols is being used to convey a negative view of Nazism? For example, when 
the communication uses Nazi imagery or symbols to suggest Israel is in some way equivalent to 
the Nazis and therefore to criticise Israel? 

UTS response:  
 
Public displays of Nazi symbols such as the swastika without a reasonable excuse have been 
banned in NSW since August 2022.  

 

(5) How many of the proved instances of antisemitism have involved such a use of Nazi symbols or 
imagery? 

UTS response:  
 
One. 
 

(6) How many complaints of antisemitism have been made which have not been upheld? 

UTS response:   
 
Three formal complaints of antisemitism referred to UTS’s Student Misconduct and Appeals could 

not be resolved because the alleged perpetrator could not be identified (stickers, graffiti and 

unidentifiable individual) 

 
The University received 12 complaints raising antisemitism from staff, students and external 
parties following a March 2025 protest on campus. These complaints are currently under 
investigation. 
 

(7) How many different individuals have those complaints come from? 

UTS response:  
 
In relation to the 3 formal complaints that were not proven, there were 3 complainants.  
 

 
 
 

 

 



 

 

ATTACHMENT B: INQUIRY INTO ANTISEMITISM IN NEW SOUTH WALES 
ANSWERS TO QUESTION ON NOTICE 
 
Question on notice from Dr Amanda Cohn, MLC:  
 

“Could you please disclose to the Committee what investments or partnerships you have with 
any weapons manufacturers that work with the Israel Defence Forces? 

 
UTS’s answer to the question on notice on 16 June 2025:  
 

“I don’t have an exact number but UTS has no direct – we have a defence-related 
partnerships website page so that we can make sure that our relationships are transparent to 
our community. That was established about 12 months ago. I’m happy to provide details about 
that.”  

 
Further information is detailed on our website (https://www.uts.edu.au/for-industry/how-to-partner-with-
uts/defence-related-partnerships) and reproduced here for the convenience of the Committee:  

 
Defence-related partnerships 
When selecting partners, UTS evaluates each potential collaboration against its unwavering 
core values — excellence, innovation, entrepreneurship and social justice — alongside our 
commitment to academic freedom and adherence to regulatory and internally imposed 
standards. Each partnership is evaluated based on its unique context, weighing risks, benefits 
and potential impacts on UTS's reputation and values. 
  
Defence-related partnerships at UTS are focused on advancing knowledge in the context of 
national security. UTS has no direct research or investment link to any military conflict. We do 
not work in areas related to weapons manufacturing, and those partnerships we have with 
companies in the defence sector have a national focus on delivering on our responsibilities as 
a public institution to support national security. 
 
UTS has a history of making the world safer and more just through research, teaching, and 
outreach. Scholars collaborate with academics, communities, and organisations globally, 
confident in their academic freedom, which is a key foundation of democracy. They must work 
within relevant legislation and research ethics guidelines. In this context, UTS seeks to make 
its partnerships more transparent to potential staff, students and members of our community. 
 
As well as its commitments as a public university to research, teaching and outreach, UTS is 
also a community of staff, students and alumni, who have a diversity of views and should be 
able to respectfully discuss ideas and views, even when strongly held or contentious in 
nature. This right to freedom of speech should not impact upon the safety and wellbeing of our 
community. Everyone should feel welcome at UTS, and there is no place for racism, hate 
speech or discrimination of any kind at the university. 
 
UTS works with external organisations, staff and student partners to ensure that UTS activities 
are inclusive of people of all faiths and ethnicities and that UTS is a safe place for learning.  
 
UTS reports annually on its commitment to Humanitarian Scholarships and Scholars at 
Risk programs, focusing on networking with like-minded universities and supporting students 
and staff from war-affected communities. 

 
Current strategic and research partnerships 
UTS has current strategic and research partnerships with the following third-party entities that 
engage in activities related to national defence and security. 
 

Third-party Partnership 
type 

More information 

Navantia Australia Pty Ltd Research1 Research project overview  

Department of Defence Research Research project overview 
Research project overview 
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Third-party Partnership 
type 

More information 

Department of Home Affairs Research Research project overview  

Defence Science and 
Technology Group of the 
Department of Defence 

Research Research project overview  

Thales Strategic2 Partnership overview (opens external page) 

Thales Mentoring Lucy Mentoring Program (opens external 
page) 

Thales Scholarships • Paving the way for more women in 
engineering (opens external page) 

• Thales Galuwa Indigenous 
Engineering Scholarship (opens 
external page) 

• Thales Senior Cooperative 
Scholarship 

1 A research partnership, for the purpose of this page, is defined as having an active research 
project ongoing at the time the page is published. 
2 An industry strategic partnership should work in a multi-faceted and multi-disciplinary manner 
on shared problems and projects that are inherent to both parties’ future success. 
Relationships should exist across multiple levels of both organisations. Partners may operate 
in the government, corporate, cultural or community sector (this is a draft definition and is 
currently being reviewed for approval). 
 
Authorisation and enquiries 
This information is released under authorised practice release provisions of the NSW 
Government Information (Public Access) Act 2009 (s.7) on the authorisation of Deputy Vice-
Chancellor (Education and Students). For any enquiries regarding defence-related 
partnerships, please get in touch. 

 




