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SUPPLEMENTARY QUESTIONS and ANSWERS

Question (1)

In your written submission you state 'The organisation’s reach includes activities in
education, academic advice and peer support, combating anti-Israeli and BDS activity"
5A website states that 5A works 'In collaboration with academics in Israel and globally".
What are 5A’s source(s) of funding?

Answer (1)

5Ais funded entirely by memberships fees and donations from members.

Question (2)

Do you receive any donations or other sources of income from the State of Israel,
through organisations affiliated to Israel who receive their funding directly or indirectly
from the government of Israel, or any other foreign organisations?

Answer (2)

5A does not receive donations or other sources of income from the State of Israel,
through organisations affiliated to Israel who receive their funding directly or indirectly
from the government of Israel, or any other foreign organisations.
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Question (3)

How many professional and academic staff members does 5A have at each university in
NSW?

Answer (3)

Please see table below.

University Number of members

Australian Catholic University 1

Macquarie University 5
Southern Cross University 3
The University of New England 1
The University of Notre Dame 3

The University of Sydney 40

University of New South Wales (UNSW) 19

University of Technology Sydney 5

University of Wollongong 2

Western Sydney University 1

Totalin NSW 80
Question (4)

Your submission states that 5A makes and supports complaints made against students
and staff at universities. Since November 2023 to April 2025, how many complaints
against staff and students has the 5A (including its directors, managers and/or
members) directly or indirectly contributed to, either by helping draft, craft, and submit,
either through formal university disciplinary processes, or via informal complaints
through academic and non-academic line managers? Are you able to please provide
details for each month and for each university in NSW?

Answer (4)

Itis difficult to respond to this question, because there was no systematic keeping of
records. Each university has its own 5A coordinator. These coordinators often address
localissues without involving the national Directors. Additionally, itis common for 5A
members to send individual complaints not registered anywhere.

In response our email asking the coordinators to collate the information, we received
the following response from the coordinator of the University of Sydney:
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Statement re the University of Sydney

For the period under discussion, | was Coordinator for 5A at the University of Sydney. In
my regular role | am an historian and linguist and Chair of the Discipline of Hebrew,
Biblical and Jewish Studies, where | teach Jewish history, including the Arab-Israeli-
Palestinian conflict. | mention this because | am no stranger to the difficulties of this
space. | am also recognised internationally as a scholar who can teach this subject with
balance and in an interdisciplinary manner.

For the period under review, | acted on many fronts. | coordinated 5A, which assisted
countless staff and students. | also worked and still continue to work intensively with all
Jewish and Israeli staff and non-Jewish staff impacted by the events following 7 October
2023, with Deans and the university executive, and with both the Chancellor and Vice
Chancellor-all on a personal basis.

During the course of the period, | have had extensive contact with between 70-80 Jewish
and Israeli staff and dozens of Jewish and Israeli students. | have also had extensive
contact with approximately 30-50 non-Jewish staff impacted by events at this university.
The majority of the Jewish and Israeli staff members were fearful, anxious and reluctant
to come forward and speak out and / or lodge complaints. The afore-mentioned group
represent the majority at this campus and felt and still feel rejected, isolated, silenced
and fearful. Whilst this atmosphere remains it does not compare to the daily crisis
situation, we all experienced in 2024, particularly during events such as protests, rallies,
speaking events and, of course, the ‘encampment’— all anti-Israel and the majority
antisemitic. It was owing to these situations that staff and students felt compelled
to lodge complaints owing to their concerns over safety and wellbeing, quite aside
from the hijacking of the role of public debate at this university.

Our complaints number in the 100s, for too many to list and at peak periods of
crisis on campus, they occurred daily. Not all complaints were logged with us. Many
complaints were also anonymous and many emanated from staff who did not want to
be identified with 5A, or anything Jewish or Israeli. Significant numbers of complaints
also went through the Executive Council of Australian Jewry, NSW Jewish Board of
Deputies, Australasian Union of Jewish Students and the Community Security Group.
Various reports and surveys list numerous examples over the past period, the most
relevant being our submission to the Hodgkinson Review and the actual review findings
themselves.
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DR MICHAEL ABRAHAMS-SPROD, Roth Senior Lecturer in Jewish Civilisation, Education
and Israel Studies (Education Focused) and Chair of Discipline | Discipline of Hebrew,
Biblical and Jewish Studies,

Faculty of Arts and Social Sciences, School of Languages and Cultures

The University of Sydney

Michael’s report reflects the situation in other universities as well. It was difficult to
obtain accurate numbers.

In the table below we list conservative numbers. The numbers do not include
complaints by individual 5A members, but rather complaints that were lodged through
the central 5A system.

University Numbe.r of Months
complaints

. . . >5 May 2024; September, 24; December

Macquarie University
2024,

The University of Sydney >100 Since November 2023
University of New South >5 October 2024; November 2024;
Wales (UNSW) February, 2025; May 2025
University of Technology >5 August 2024; February 2025; March
Sydney 2025; May 2025;
Western Sydney University >1 September 2024

Question (5)

You’ve conducted one of the most comprehensive surveys on antisemitism in
universities. Can you detail how antisemitism on campuses has affected the mental
health and education outcomes of Jewish students?

Answer (5)

Concerning the question “how antisemitism on campuses has affected the mental
health and education outcomes of Jewish students?” —this specific question was not
directly investigated in the study.

However, our survey report (attached) provides compelling evidence of what may be
described as a socio-emotional “earthquake”—an unprecedented impact on Jewish
students and staff, unparalleled since the Holocaust. Similar to the metaphor of an
earthquake, the aftermath of 7 October has led to the breakdown of social
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relationships, networks, and sense of belonging. Jewish people no longer know who
their friends are, nor whether they have a place within the university community or the
broader Australian society. Students and staff on campus no longer feel safe expressing
their Jewish or Israeli identities, due to fear of being targeted and harassed.

While we invite you to read the complete report, to illustrate the extent of this impact,
we refer you to the following pages of the report:

Section Heading Pages / Paragraphs
4.1 Impactful Experience of Antisemitism Statements PP. 15-17; P. 19, par. 1-4
4.2 Critical Implications of the Thematic Frequency P. 20, par. 2
Distribution
5.1 The Physical and Virtual Environment P. 24. Par. 1 (summary)
5.2 Personal Experiences P. 26, par. 3 (summary)
5.3 Relationship Changes PP. 27-31
5.4. Personal Behaviours PP. 32-34
5.6 Sense of Safety PP. 36-37
6.1 Qualitative Findings PP. 50-51; Par. 1-7
6.2 Quantitative Findings PP. 52-55
7. Summary Of Key Findings and Recommendations PP. 59-60; Sections 7.3-7.6
Appendix C PP. 67-77
(We recommend reading the Appendix in its entirety as
it provides powerful testimonies of Jewish experience
on campus)

Additionally, our cluster analysis (pp. 45-49) provides a more fine-grained analysis of the
impacts of antisemitism among sub-groups within the universities’ Jewish
communities.

How have university administrations responded - have they fallen short?

Our survey examined multiple aspects related to this question. Here again we refer you
to the survey report for detailed explanations.

. . Pages /
Section Headings Paragraphs

5.7 Perceptions of Universities’ Policies and Procedures PP. 38-45
6.1 Qualitative Findings P.51; Par. 2-4
6.2 Quantitative Findings PP. 56-57
7.7 Jewish staff and students Lack Confidence in the P.60
Universities’ Disciplinary Systems
Appendix C PP. 78-79
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Sincerely,
On behalf of 5A
Professor Gregory Rose, Director

Adjunct Associate Professor David Knoll AM, Director

Page 6 of 6



