
STANDING COMMITTEE ON SOCIAL ISSUES REVIEW OF THE HERITAGE ACT 1977  - ADDITIONAL 
INFORMATION PROVIDED BY ELIZABETH VINES OAM, BROKEN HILL HERITAGE ADVISOR  

Hearing – 24 August 2021 – additional information to be submitted by Monday 27th September   

Supplementary questions to Ms Elizabeth Vines, Heritage Adviser, Broken Hill Council  

1. Ms Elizabeth Vines, I noted your recommendations “for ongoing and increased financial support for all 
aspects of heritage management are requested including:  

Skills training (practical workshops on heritage) 
Boost support for heritage advisory services, and annual skills training workshops (can be remote or in 
Sydney)”  

1. (a) With regards to training could TAFE NSW tailor programs that would suit your needs?  

ANSWER – In theory, yes this sounds like a good idea.  However, it is very important that it is actual 
tradesmen who do the training, ie really practical hands on builders.  There is a very good training 
model which exists in South Australia, which I think could and should be rolled out across the 
country.  A Heritage Cert III Stonemasonry has been developed in SA as part of the CITB 
(Construction Industry Training Board) in collaboration with the Dept of Environment and Water 
(DEW) .  The curriculum has been developed in collaboration with a training provider, ABCT 
(Applied Building Conservation Training) which was established in 2009 to provide a range of 
conservation training services.  These courses use the CITB training levy to assist with the delivery 
of these programs, so that building tradies in fact have access to a subsidised course, making it 
more financially accessible.  The ABCT training is also anchored in the Burra Charter process, so 
that conservation is seen as a holistic process which retains the unique heritage values of a place.   

I am very hopeful that the newly created Certificate III in Heritage Trades skills will generate more 
localised skills in younger tradesmen here in South Australia, and that this model can be extended 
further into NSW and other states.   We have seen a lot of great project outcomes in South 
Australia, where government owned buildings are physically worked on as part of the training 
program with the costs of materials supplied by Government and the labour and training teaching 
met through the existing CITB training levy.  This then makes conservation really achievable within 
modest budgets.  The need for heritage skills qualifications is urgent to address the current skills 
shortages for conservation and adaptive reuse projects.  The traditional trades required to do these 
projects, particularly stonemasonry, heritage bricklaying, carpentry, solid plastering, painting and 
other skills are now in short supply.  This is a key in Broken Hill, an outback city, now with National 
Heritage Listing.   We need to undertake heritage conservation to the highest quality and standard, 
and training up local tradesmen makes sense, and is less expensive than bringing in tradies from 
the capital cities (Adelaide, Sydney or Melbourne)  

Included at the end of this document is an example of a recent training program in South Australia 
at a government owned heritage building, Martindale Hall.  Also attached is an expression of 
interest by ABCT which shows the approach to training provided in South Australia by ABCT 
 
(b) TAFE NSW have government funding for businesses, maybe there should be specific funding for 
the training you outline?  

ANSWER - Yes I believe there should be specific funding and it needs to be directed to really 
practical training programs.  I provide the SA example to show how a program already exists in that 
state.  I know that ABCT company also operates in Victoria and NSW – I am not promoting them as 
the only provider at all, but they could assist in setting up a coordinated program in NSW (they have 





 




