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1. Gig Economy Reference Group 

 

ANSWER 

The relevant documents are attached (tab A): 

• Gig Economy Roundtable Participants November 2017 

• Gig Economy Stakeholder Reference Group (GESRG) Terms of Reference 

• Meeting Minutes: 

o 1 March 2018 

o 20 July 2018 

o 8 November 2018 

• GESRG List of Members 

 

  



SIRA responses to Questions taken on Notice at the Future of Work 

hearing 

2 | P a g e  

2. The deemed worker provision 

 

ANSWER 

As indicated at the hearing, SIRA requires further time to respond to this question. SIRA 

expects to provide a response in February 2021. 
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3. The deemed worker provision 

 

ANSWER 

SIRA requires additional time to respond to this question. It is expected that an update will 

be provided in in February 2021 (to the extent possible given Cabinet confidentiality). 
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5. Cost of claim by claim assessments and investigations 

 

ANSWER 

SIRA requires additional time to respond to this question. As indicated at the hearing, a 

response will require analysis.  It is expected that an update will be provided in in February 

2021. 
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6. Making flexible work help people returning to work 

 

ANSWER 

Flexible work arrangements can directly benefit workers with a permanent or temporary 
disability, including people who are returning to work or recovering at work after injury.  
 
There is clear evidence that options such as flexibility in working hours, work location, job 
design, and work practices improve return to work outcomes1. These approaches can 
promote safe work participation recovery through earlier return to work.   
 
Increasing awareness and uptake of flexible work practices is an important strategy in 
driving better work results for people with an acquired injury.   
 
Technology has enabled managers to focus on outputs rather than presence in the 
workplace (e.g. COVID-19 work from home). 
 
As flexible work adaptations are normalised, employers and supervisors may be more 
likely to implement them.  

 
Flexible working hours – e.g. reduced hours, compressed working weeks, split shifts 
and autonomy in start and finish times.  
 
Benefits of flexible working hours 
 

• work during the periods they may be most productive and in least pain 

• attend medical appointments 

• work additional hours to make up for time taken off 

• take longer or more frequent breaks  

• engage in employment that fits around their activities of daily living and need for 
attendant care assistance. 

 
Flexible work locations – e.g. working from home, working from another location, and 
use of technology to work while moving. 
 

 
1 Best practice for vocational programs: rapid review, John Walsh Centre for Rehabilitation research 

[https://www.sira.nsw.gov.au/__data/assets/pdf_file/0006/869568/Best-practice-for-vocational-

programs.pdf]  

2 Costa-Black, K., Core components of Return-to-Work Interventions, in Handbook of Work Disability: 
Prevention and Management, P. Loisel and J.R. Anema, Editors. 2013, Springer: University of Toronto, Toronto, 
ON, Canada. 
3 Frank, A., Vocational Rehabilitation: Supporting Ill or Disabled Individuals in (to) Work: A UK Perspective. 
Healthcare (Basel), 2016. 4(3). 

 
Some examples of flexible work options that can support injured people in 
returning to work are outlined below.2,3  
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Benefits of flexible locations:  

• remove or reduce the amount of time they need to commute to work,  

• exercise choice and only work in settings with appropriate workplace adjustments 
to work environments that promote well-being, mobility, comfort and safety. 

 
Flexible job design and working practices – e.g. including purchased leave, phased 
retirement, job-sharing, job rotation or transfers and annualised hours. 
 
Benefits of flexible job design and working practices:  
 

• redistribution of some duties where a person with injury or disability can 
undertake most of the duties of the role 

• adjustment of traditional role design to remove barriers for people with temporary 
or permanent physical, cognitive or psychological injury or disability.  
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7. McMaster pool proposal 

 

ANSWER 

SIRA will require further time to respond to this question. SIRA expects to provide an update 

(to the extent possible considering Cabinet confidentiality) in February 2021. 
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10. Comparison with New Zealand's Accident Compensation Corporation scheme 

 

ANSWER 

SIRA will require further time to respond to this question. SIRA expects to provide an update 

(to the extent possible considering Cabinet confidentiality) in February 2021. 

 

 

 


