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The Hon. Greg Piper MP
Speaker of the NSW Legislative Assembly
Member for Lake Macquarie

12 June 2025

Mr Alex Greenwich MP 
Chair, Standing Committee on Parliamentary Privilege and Ethics
Parliament House
6 Macquarie Street
Sydney 2000 NSW
via email: Ethics.Committee@parliament.nsw.gov.au

Dear Mr Greenwich,

Thank you for the opportunity to make a submission to the Committee's inquiry into Relevant 
Recommendations of the Broderick Report. In my capacity as Speaker, I aim to advocate for 
and model the standards of behaviour which fully support a safe, respectful and inclusive 
workplace. 

I wish to advise the Committee of the actions taken in response to recommendations of the 
Independent Review of Bullying, Sexual Harassment and Sexual Misconduct in NSW 
Parliamentary Workplaces 2022 (the 'Broderick report'), since my election as Speaker in 2023.

Speaker's Guideline
On Thursday, 19 September 2024, I issued a Guideline pursuant to Standing Order 9(2) in 
relation to the use of offensive or disorderly words, and unparliamentary language. The full 
text of the Guideline is attached at Appendix 1.

Inclusion and Diversity
The Parliament recognises the importance of fostering a safe, inclusive and respectful 
workplace for the whole parliamentary community. A number of changes in line with 
recommendations have included:

• Parliament's new framework, the Inclusion and Diversity Strategy 2025-2027, which is 
due for review at the end of the 58th Parliament.

•  a customised training program, Respectful, Inclusive, Safe and Effective workplaces 
(RISE) launched in 2023 to address recommendations within the Broderick Report. 
Delivered by a diversity and inclusion consultant, the two-part program for both staff 
and Members of Parliament, aims to promote awareness and education on 
identifying, reporting and preventing inappropriate and harmful behaviours.  
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RISE part 1 focuses on workplace inclusion and diversity, while part 2 focuses on 
equipping leaders with the necessary skills to respond to complaints in a trauma-
informed manner. 

•  the establishment of a LGBTIQA+ taskforce, comprising representatives from across 
the parliamentary community to examine the specific vulnerabilities for LGBTIQA+ 
people in the workplace. 
 

Parliamentary Advisory Group 
The Parliamentary Advisory Group on Bullying, Sexual Harassment and Serious Misconduct 
(PAG) comprises representatives from across the parliamentary community including 
Members and Members' staff, electoral offices and departmental staff. The PAG was first 
constituted in the 57th Parliament and while the group existed prior to the Broderick Review, 
they have provided strategic advice on the implementation of the recommendations from the 
review report. The Parliamentary Executive Group (PEG), of which I am a member, has met 
with PAG on a quarterly basis.  
 
Policy review 
Parliament identified four key policies for initiation and review as a result of the Broderick 
report, including: 

•  the introduction of a new, Prevention of Bullying, Harassment and Sexual Harassment 
Policy in September 2024 to replace the previous Anti-Bullying and Harassment-Free 
Workplace policies. 

•  an interim Alcohol and Other Drugs Policy Statement and Guidelines (December 2024) 
that addresses alcohol accessibility and consumption in parliamentary workplaces. 

•  the existing Closed-Circuit Television and Security Access Control Systems Policy to 
strengthen security in parliamentary workplaces. 

•   an updated Grievance Policy to outline the process for work-related dispute handling. 

 
Members’ staff conditions of employment and code of conduct  
The Parliament commissioned and completed a substantial review of the Members of 
Parliament Staff (MoPS) Conditions of Employment to assess the appropriateness and 
sustainability of the current working conditions for staff. This included extensive and 
independent consultation, with the final determination published on the parliamentary 
intranet in April 2025. 
 
Employee Assistance Programs 
Parliament has enhanced its external support for Members and staff with three confidential 
and trauma-informed counselling services. In 2024, Converge International was appointed as 
the Employee Assistance Program (EAP) provider. For more specialised support, ACON's Pride 
EAP launched in 2022 and Yamurrah in 2023, provides tailored support to LGBTIQA+ and 
Aboriginal and Torres Strait Islander employees, respectively. 
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Please reach out to my office at speaker@parliament.nsw.gov.au if you wish to discuss this 
further. 
 
 
 
Sincerely yours, 
 

The Hon. Greg Piper MP 
Speaker of the Legislative Assembly 
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APPENDIX 1 – SPEAKER'S GUIDELINE ISSUED 19 SEPTEMBER 2024  

 

Members are not to use language, make gestures, or behave in any way in the Chamber 

that is sexist, racist, homophobic or otherwise exclusionary or discriminatory. Such conduct 

may be considered offensive and disorderly, in accordance with Standing Order 74. 

 

Where a Member has used such language, taking into account the context, tone and 

manner of the Member speaking, the Speaker may intervene and direct the Member to 

withdraw the remark, resume their seat or discontinue the behaviour concerned.  

 

Under the authority of the relevant Standing Orders, it is the role and responsibility of the 

Speaker to deal with any such conduct as matters of disorder. Where a Member refuses to 

comply with a direction of the Speaker, further action may be taken, including directing the 

removal of the Member from the House under Standing Order 249 or 249A.  

 

I also note that Standing Order 250(3) provides that a Member may be named by the 

Speaker for using offensive words, and refusing to withdraw them, with the potential 

consequence of suspension from the service of the House. 




