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Dear Mr Greenwich, 
 
I’m writing to you in my capacity as Chief Executive of the Department of Parliamentary 
Services. I hope you will accept this submission after the due date. 
 
The Department of Parliamentary Services has been closely involved in the response of the 
Parliament of New South Wales to the Independent Review of Bullying, Sexual Harassment 
and Sexual Misconduct in NSW Parliamentary Workplaces 2022 (the 'Broderick report').  
 
While the Department didn’t work on the recommendations assigned to the Privilege and 
Ethics Committee specifically, I would like to draw the Committee’s attention to a few of the 
things that have been implemented by the Parliament in regards to the matters you raise 
below, as they relate specifically to Members of Parliament.  
 

• Across 2023-2025, Parliament invested significantly in a new, customised training 
program called Respectful, Inclusive, Safe and Effective (RISE) training, which was 
delivered by an external provider and aimed to educate staff and Members of 
Parliament on how to recognise, report and prevent inappropriate, harmful 
behaviours. From later this year, the Parliament is moving to an internally provided 
training program that will cover very similar topics to the RISE training, which will be 
provided to staff annually. 

• Parliament established the Members’ Development Series to further support 
Members of Parliament and senior staff, to strengthen their leadership and 
professional skills.  

• Parliament established a new Prevention of Bullying, Harassment and Sexual 
Harassment policy which outlined expected standards of behaviour for everyone 
working in parliamentary workplaces. 

• Parliament has updated and expanded reporting pathways to strengthen its capacity 
to respond to allegations of harmful behaviour and support all those who make a 
report. The new, improved suite of systems ensures that complainants and those 
who have witnessed harmful behaviours can report safely and confidentially.  

• Parliament has created an independent body to receive and manage complaints 
involving Members of Parliament – the Independent Complaints Officer – and 
complainants have the flexibility of reporting anonymously through an alternative 
pathway. Importantly, everyone who makes a report can access immediate support. 

• Parliament has expanded the services of its Workplace Relations and Support team 
to provide support resources for Members, to ensure they meet their workplace 
responsibilities under the relevant legislation, and for Members’ staff as needed. 

 
Please reach out to me if the Committee would like any further information in regard to any 
matters raised above or more generally regarding the Parliament’s overall response to the 
Broderick report. 
 
Regards, 
 
Mark 
 


