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Dear Mr Greenwich, 

Thank you for the opportunity to contribute to the Standing Committee on Parliamentary 

Privilege and Ethics’ inquiry into the four recommendations that directly relate to the 

Committee in the Elizabeth Broderick & Co 2022 report. 

I make this contribution on behalf myself and my Greens colleagues in the Legislative 

Assembly, the Member for Ballina Ms Tamara Smith, and the Member for Newtown Ms 

Jenny Leong. 

My responses to the four recommendations in the Broderick Report are as follows: 

 

• Recommendation 2.2: The Parliamentary Privilege and Ethics Committee should 

clarify the conduct of an MP that can be investigated as a potential breach of the 

Code of Conduct 

The Code of Conduct takes a principles approach rather than setting out specific matters 

that Members of Parliament should be mindful of. This is appropriate. While there is scope 

to address interpersonal matters such as relationships with other MPs and staff within the 

Code, as per recommendation 3.1, we do not advise that the Code be adjusted to categorise 

or codify specific behaviour that could or could not be considered a breach by a Member of 

Parliament. There should be broad scope for referrals to be made under the Code, and for 

each referral to be considered on its merit. 

 

• Recommendation 3.1: The Parliamentary Privilege and Ethics Committee should 

review and strengthen the Members’ Code of Conduct in each House to address 

bullying, sexual harassment and sexual misconduct more explicitly. This should 

include both explicitly prohibiting these behaviours; stronger accountability 
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arrangements; proportional penalties for breach of the Code; and noting the positive 

obligation on MPs to create and uphold a safe workplace culture 

This recommendation must be supported. As noted above, there is indeed scope to address 

interpersonal matters such as relationships with other MPs and staff within the Code. I note 

the report addresses this directly where it says:1 

“This could be addressed through strengthening the Members’ Codes of Conduct to explicitly 

address bullying, sexual harassment and sexual misconduct, including a stated commitment 

to zero tolerance of these harmful behaviours and a high-level outline of compliance 

arrangements.” 

Determining specific arrangements around accountability and applicable penalties will be 

challenging. I note there is a complex policy framework that already operates in relation to 

these matters, which is outlined in some detail within Chapter 5 of the report. I encourage 

the Committee to carefully consider how oversight and compliance with the Code of 

Conduct could be improved. 

 

• Recommendation 5.5: The Parliamentary Privilege and Ethics Committee should 

ensure that revisions to Codes of Conduct include provisions that protect survivors 

and witnesses from retribution for making a report 

This recommendation must also be supported, noting that it will be difficult to achieve in 

practise. The complicated nature of reporting issues within the Parliamentary workplace is 

explored at length in chapter 6 of the report and it is unlikely that many of the stated 

challenges will be resolved simply by including some additional words in the Code of 

Conduct. It will require considerations of how the facts of such matters are to be 

established, and how any disagreements will be resolved. Implementing this change without 

getting the protections right could in fact take us backwards. The matter warrants a further 

detailed inquiry of its own, to help determine the best way to support this recommendation. 

 

• Recommendation 6.2: The Parliamentary Privilege and Ethics Committee should 

develop indicators to support an annual audit of the actions taken by MPs to create 

safe work environments, with an annual report produced and tabled in the Parliament 

This recommendation must be supported. I note the Broderick Report itself sets out a useful 

framework of potential indicators and established benchmarks in Chapter 4.2 This, coupled 

with the opportunity for any departing staff member to participate in an independent exit 

interview, as well as ongoing annual staff surveys could help inform such a report. Members 

of Parliament should also be routinely surveyed or interviewed, confidentially, about the 

steps they employ to ensure they are fostering a safe work environment. I encourage the 

Committee to consider how the establishment of an external body, entirely independent of 

 
1 Independent Broderick Report, page 54 
2 And see page 13 of the report which says, “The most important and meaningful comparative data 

for the NSW Parliament will therefore be to compare future longitudinal data against the baseline data 

presented in this report.” 



the Parliament, could assist in supporting this recommendation. I refer the Committee to the 

Parliamentary Remuneration Tribunal as an example of such a body. 

Thank you again for the opportunity to contribute to this inquiry. If my office can be of any 

further assistance, please don’t hesitate to let me know. 

 

Kind regards, 

Kobi Shetty MP 

Member for Balmain 

 




