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2 June 2025. 
Dear Mr Greenwich, 

 
Inquiry into relevant recommendations of the Broderick Report 

 
Thank you for the opportunity to submit to this Inquiry. 

 
The Public Service Association (PSA) represents state public servants from across all 
government Clusters, Departments and State-Owned Corporations, inclusive of the 
tertiary education sector within NSW. In total we represent some 40,000 public 
servants in New South Wales, including employees within the Department of 
Parliamentary Services (DPS) and Members of Parliament staff. 

 
The Broderick report recommended that best practice training be implemented 
around: bullying; sexual harassment and sexual misconduct. The clear intention of this 
training being to adopt best practice to create a safer reporting environment which is 
both human-centric and trauma-informed. It is the position of the PSA what such a 
programme must be adequately resourced if it is to provide ongoing and sustainable 
support, training, and guidance for DPS staff to enable trauma-informed and human- 
centric responses to inquiries and reports. 

 
After consulting with relevant PSA members, we would like to make the following 
observations regarding the recommendations contained in the Broderick Report: 

 
• Given the ongoing and historic low level of job security of electoral staff, there 

is little appetite to engage with the Respectful, Inclusive, Safe and Effective 
(RISE) training programme. The benefits of 'buy in' are perceived to be minimal. 

• We feel that a breakdown of those who have engaged with the RISE training 
would illustrate the significant discrepancies between different groups entitled 
and encouraged to engage. 

• A fundamental weakness of the RISE programme is that it is accessed online. 
This effectively means that large elements of the Parliaments workforce - such 
as those involved in roles such as catering, cleaning and security have neither 
time nor the physical capability to access a DPS computer to engage with the 
training. Alongside this, there is the issue of these groups in particular having 
short term, insecure employment. As with electoral staff, there is little to be 
gained by engaging with the programme. 



• If the recommendations are to have any chance of being effective - then not 
only must the training be compulsory for everyone in Parliament - both 
politicians and those employed by DPS - but clear steps must be made to 
facilitate easy access to the training for all stakeholders. 

• We have great concerns that the DPS human resource staff have the 
capabilities and numbers to actively police the RISE training to ensure 
compliance. Rather, given the lack of compulsion, the whole process tends to 
be viewed as little more than a 'tick and flick' exercise. This is far from 
reassuring given the findings of the Broderick Report. 

• All of Parliament's staff should have equal access to the protections of the NSW 
Industrial Relations Commission. Here our concerns revolve principally around: 
bullying; termination of employment; and work health and safety. 

 
Going forwards, we would like to know whether the Standing Committee on 
Parliamentary Privilege and Ethics considers the RISE training is (a) adequate, and 
(b) has it been effective. Moreover, it is the position of the PSA that all issues 
addressed by this Committee are amplified by the Member of Parliament Staff Act 
2013 and the removal of fundamental industrial rights for staff covered by this piece of 
legislation. 

 
Please do not hesitate to contact Mr Dylan Smith, Manager Industrial Support, on  

 should you wish to follow up on this submission. 
 
 
 
 
 

 
General Secretary. 




