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Standing Committee on Parliamentary Privilege and Ethics
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31 May 2025
Dear Committee

| respond to the invitation to make a submission to the inquiry into relevant
recommendations of the Broderick Report.

Firstly, | am an Electorate Officer for the Member for Sydney. | also have a
background in public law, parliamentary procedure (inc. internationally) and women’s
issues.

| have read the Broderick Report and Commonwealth Parliamentary Association’s
Standards for Conduct for Members of Parliament and the Parliamentary Workplace,
and my submissions are below to each recommendation in the form of a draft
addition to the Code of Conduct.

Thank you for this opportunity.
Kind regards

Annie McCall

Recommendation 2.2: The Parliamentary Privilege and Ethics Committee (LA),
and the Privileges Committee (LC) should clarify the conduct of an MP that can
be investigated as a potential breach of the Code of Conduct (page 76 of the
Broderick report)

The Code applies to Members in all aspects of their public life, including
conduct occurring:

(i) Within the precincts of Parliament

(i) In electorate offices

(i)  During official travel or events

(iv)  Ininteractions with staff, colleagues, constituents, and members of the
public.

Members have a duty to uphold this Code and to actively promote a culture of
integrity, respect, and safety in all parliamentary workplaces.

A breach of this Code includes:

(i) Engaging in bullying, harassment, or sexual misconduct

(i) Failing to take reasonable steps to prevent such conduct in their
workplace

(i) Failing to cooperate with investigations or remedial processes.

The House may impose proportionate sanctions, including but not limited to:
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(1) Formal apology

(i) Mandatory training or counselling

(i)  Suspension from parliamentary duties
(iv)  Referral to an external investigative body.

A substantial breach of this Code may constitute corrupt conduct for the
purposes of the Independent Commission Against Corruption Act 1988.

Recommendation 3.1: The Parliamentary Privilege and Ethics Committee (LA),
and the Privileges Committee (LC) should review and strengthen the Members’
Code of Conduct in each House to address bullying, sexual harassment and
sexual misconduct more explicitly. This should include both explicitly
prohibiting these behaviours; stronger accountability arrangements;
proportional penalties for breach of the Code; and noting the positive
obligation on MPs to create and uphold a safe workplace culture (page 77 of
the Broderick report)

Conduct that may constitute a breach of this Code includes, but is not limited
to:

(i) Bullying, harassment, or sexual misconduct

(i) Abuse of power or position

(i)  Retaliation against complainants or withesses

(iv)  Failure to uphold a safe and respectful workplace.

Recommendation 5.5: The Parliamentary Privilege and Ethics Committee, and
Privileges Committee, should ensure that revisions to Codes of Conduct
include provisions that protect survivors and witnesses from retribution for
making a report (page 81 of the Broderick report)

No Member shall intimidate, retaliate against, or otherwise disadvantage any
person for:

(i) Making a complaint under this Code

(ii) Participating in an investigation or inquiry

(i)  Acting as a witness or support person.

Retaliation includes, but is not limited to:
(i) Dismissal or demotion

(i) Threats or intimidation

(i)  Reputational harm

(iv)  Discrimination or exclusion.

Breaches of this section shall be treated as a substantial breach.

Recommendation 6.2: The Parliamentary Privilege and Ethics Committee (LA)
and Privileges Committee (LC) should develop indicators to support an annual
audit of the actions taken by MPs to create safe work environments, with an
annual report produced and tabled in the Parliament (page 82 of the Broderick
report)



Each Member shall submit an annual declaration to the Clerk of the House
confirming that they have:

(i) Read and understood the Code of Conduct

(i) Completed any required ethics or conduct training

(i)  Taken reasonable steps to ensure a safe and respectful workplace.

The Clerk shall compile a summary report of compliance and table it in the
House annually.



