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Publication of Questions Answer to be lodged by 

Q & A No. 669 (Including Question Nos 8135 to 8137) 18 February 2022 

Q & A No. 670 (Including Question Nos 8138 to 8172) 21 February 2022 

Q & A No. 671 (Including Question Nos 8173 to 8182) 22 February 2022 

Q & A No. 672 (Including Question Nos 8183 to 8187) 23 February 2022 

Q & A No. 673 (Including Question Nos 8188 to 8197) 24 February 2022 

Q & A No. 674 (Including Question Nos 8198 to 8223) 25 February 2022 

Q & A No. 675 (Including Question Nos 8224 to 8228) 28 February 2022 

Q & A No. 676 (Including Question Nos 8229 to 8253) 1 March 2022 

Q & A No. 677 (Including Question Nos 8254 to 8262) 2 March 2022 

Q & A No. 678 (Including Question Nos 8263 to 8297) 3 March 2022 

Q & A No. 679 (Including Question Nos 8298 to 8300) 4 March 2022 

Q & A No. 680 (Including Question Nos 8301 to 8310) 7 March 2022 

Q & A No. 681 (Including Question Nos 8311 to 8316) 8 March 2022 

Q & A No. 682 (Including Question Nos 8317 to 8321) 9 March 2022 

Q & A No. 683 (Including Question Nos 8322 to 8322) 10 March 2022 

Q & A No. 684 (Including Question Nos 8323 to 8325) 11 March 2022 

  



8407 

Legislative Council Questions and Answers No. 684—Friday 18 February 2022 

 

 

28 JANUARY 2022 

(Paper No. 669) 

*  8137 HEALTH—EMPLOYEE DATA—The Hon. Daniel Mookhey to ask the Minister for Women, Minister 

for Regional Health, and Minister for Mental Health representing the Minister for Health— 

(1) Can the Minister please provide information of the number of employees, median weekly salary 

and average weekly overtime payment for each occupation listed in the following table? 

Job title Number of 
employees in 

this occupation 

Median weekly 
salary for this 

occupation 

Average weekly 
Overtime 

Payment for this 
occupation 

Assistant in Nursing/Midwifery    

1st Year    

2nd Year    

3rd Year    

4th Year and Thereafter    

Enrolled Nurse without medication 
qualification 

   

1st Year    

2nd Year    

3rd Year    

4th Year    

5th Year and Thereafter    

Special Grade >08.12.99    

Enrolled Nurse    

1st Year    

2nd Year    

3rd Year    

4th Year    

5th Year and Thereafter    

Special Grade    

Registered Nurse/Midwife    

1st Year    

2nd Year    

3rd Year    

4th Year    

5th Year    

6th Year    

7th Year    

8th Year and Thereafter    

Clinical Nurse/Midwife Specialist    

Grade 1 - 1st Year and Thereafter    

Grade 2 - 1st Year    

Grade 2 - 2nd Year and Thereafter    

Clinical Nurse/Midwife Consultant    

Appointed prior to 31.12.99    

Grade 1 - 1st Year >31.12.99    

Grade 1 - 2nd Year >31.12.99    

Grade 2 - 1st Year >31.12.99    

Grade 2 - 2nd Year >31.12.99    
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Grade 3 - 1st Year >31.12.99    

Grade 3 - 2nd Year >31.12.99    

Clinical Nurse/Midwife Educator    

Year 1    

Year 2 and Thereafter    

Medical / Technical Group    

Aides    

1st Year    

2nd Year    

Thereafter    

Technical Assistant Grade 1    

1st Year    

2nd Year    

Thereafter    

Technical Assistant Grade 2    

1st Year    

2nd Year    

Thereafter    

Cytology Scanner    

Trainee Cytology Scanner    

1st Year    

Cytology Scanner    

1st Year    

2nd Year    

Thereafter    

Pharmacy    

Pharmacy Assistant    

Grade 1    

1st Year    

2nd Year    

3rd Year    

4th Year and Thereafter    

Grade 2    

1st Year    

2nd Year and Thereafter    

3rd Year    

4th Year and Thereafter    

Grade 2    

1st Year    

2nd Year and Thereafter    

Pharmacy Technician    

Grade 1    

1st Year    

2nd Year    

3rd Year    

4th Year and Thereafter    

Grade 2    

1st Year    

2nd Year    

3rd Year    
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4th Year and Thereafter    

Grade 3    

1st Year    

2nd Year and Thereafter    

Grade 4    

1st Year    

2nd Year and Thereafter    

Sterilisation Technician    

Grade 1    

1st Year    

2nd Year    

3rd Year and Thereafter    

Grade 2    

1st Year    

2nd Year    

3rd Year and Thereafter    

Grade 3    

1st Year    

2nd Year and Thereafter    

Post Mortem Assistant 200 Post 
Mortems p.a. 

   

1st Year    

2nd Year    

3rd Year and Thereafter    

Senior - Westmead    

Senior Post Mortem Assistant 
(Westmead) 

   

Forensic Mortuary Technician    

1st Year    

2nd Year    

3rd Year    

4th Year and Thereafter    

Senior Forensic Mortuary Technician    

1st Year    

2nd Year    

3rd Year and Thereafter    

Museum Technician    

1st Year    

2nd Year    

3rd Year    

4th Year and Thereafter    

Animal Technician    

1st Year    

2nd Year    

3rd Year    

4th Year    

Animal Attendant    

One Salary Rate    

Operations Assistants    

Trainee    
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Operations Assistant    

Others - First 3 Years    

Other Subsequent years    

Senior    

Chief    

Anaesthetic and Operating Theatre 

Technician 

   

Without Diploma    

With Diploma    

Senior Anaesthetic Technician    

Senior Anaesthetic Technician (Royal 
Prince Alfred Hospital) 

   

Institute of Tropical Medicine - 

Prince Henry 

   

Attendant    

Attendant In Charge    

Surgical Instrument Repairer    

One Salary Rate    

Patient Support Assistant    

Central Coast Area Health Service    

1st Year    

Thereafter    

Patient Services Assistant    

Western Sydney Area Health Service    

Grade 1    

Grade 2 and Thereafter    

Support Services Officer    

Northern Sydney and Western 

Sydney Area Health Service 

   

One Salary Rate    

Wardsperson    

1st Year    

Thereafter    

Chief Wardsperson    

1st Year    

Thereafter    

Senior Chief Wardsperson    

1st Year    

Thereafter    

Surgical Dresser    

1st Year    

2nd Year    

Thereafter    

Surgical Dresser S.T.D. Clinic    

1st Year    

Thereafter    

Surgical Dresser Royal North Shore 

Hospital 

   

1st Year    

2nd Year    

Thereafter    

Chief Surgical Dresser    
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1st Year    

2nd Year    

Thereafter    

Chief Surgical Dresser Royal North 
Shore Hospital 

   

1st Year    

2nd Year    

Thereafter    

Senior Chief Surgical Dresser    

1st Year    

2nd Year    

Thereafter    

Senior Chief Surgical Dresser Royal 
North Shore Hospital 

   

1st Year    

2nd Year    

Thereafter    

Heart / Lung Assistant    

Heart / Lung Technician    

Cardiac Technician    

Year 1    

Year 2    

Year 3    

Year 4 and Thereafter    

Cardiac Technologists    

Grade 1    

Year 1    

Year 2    

Year 3    

Year 4    

Year 5    

Year 6    

Year 7    

Year 8 and Thereafter    

Grade 2 - (Sonographer or EPS)    

Year 1    

Year 2    

Year 3 and Thereafter    

Senior    

Year 1    

Year 2 and Thereafter    

Chief    

Year 1    

Year 2 and Thereafter    

Neurophysiological Technician    

Trainee    

Trainee Neurophysiological Technician    

Technician    

1st Year    

2nd Year    
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3rd Year and Thereafter    

Senior    

In Charge of 2 or more employees    

St George, New Childrens, RNSH, 
Royal Newcastle 

   

RPAH, POW, PHH, Westmead    

Domestic Group    

Surgical Bootmaker    

In-Charge of Other 

Bootmakers/Repairers 

   

Otherwise    

Surgical Boot Repairer    

One Salary Rate    

Care Service Employee    

New Entrant    

Grade 1    

Grade 2 and Thereafter    

Hospital Assistant    

Grade 1    

Grade 2    

Grade 3 and Thereafter    

Housekeeper / Domestic Supervisor - 

Not including Food Services 

   

Under 100 beds    

100 beds but less than 200 beds    

200 beds but less than 300 beds    

300 beds but less than 400 beds    

400 beds but less than 500 beds    

500 beds and over    

Home Supervisor    

100 beds but less than 200 beds    

200 beds but less than 300 beds    

300 beds but less than 400 beds    

400 beds but less than 500 beds    

500 beds and over    

Linen    

Assistant Foreperson    

One Salary Rate    

Supply Officer    

Linen Supply Officer <300 Bed    

Linen Supply Officer 300-499 Bed    

Linen Supply Officer 500+ Bed    

Team Leader - Central Linen Service    

Team Leader Central Linen    

Sewing Room Supervisor    

Sewing 

Room 

Supervisor in 

charge of 2-6 

Dressmakers/

Seamstresses 

   

Sewing Room    
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Supervisor in 

charge of 7-11 

Dressmakers/

Seamstresses 

Sewing Room 

Supervisor in charge 

of 12 or more 

Dressmakers/Seamst

resses 

   

Trainee Catering Officer    

1st Year    

2nd Year    

Thereafter    

Cook    

Apprentice    

1st Six Months    

2nd Six Months    

3rd Six Months    

4th Six Months    

5th Six Months    

6th Six Months    

Cook    

Cook - Grade A    

Cook - Grade B    

Centralised Food Production Unit    

CFPU Cook - Level 1    

CFPU Cook - Level 2    

Chef    

Chef - Grade A    

Chef - Grade B    

Chef - Grade C    

Centralised Food Production Unit    

CFPU Chef - Level 1    

CFPU Chef - Level 2    

CFPU Chef - Level 3    

Maintenance/General Group    

Maintenance Supervisor    

Maintenance Supervisor (Non Trades) 
In charge of staff 

   

Maintenance Supervisor (Non Trades) 
Otherwise 

   

Boiler Attendant    

Boiler Attendant Maintenance of Plant    

Boiler Attendant Other    

Fireman    

Fireman    

Fire Safety Officers    

Fire Safety Officer - Level 1 - Over 700 

beds 

   

Fire Safety Officer - Level 2 - 300-700 

beds 

   

Fire Safety Officer - Level 3 - Less than 
300 beds 
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Motor Vehicle    

Motor Vehicle Driver <2950 Kilograms    

Motor Vehicle Driver 2951 Kg and up 
to 4650 Kg 

   

Motor Vehicle Driver 4651 Kg and up 

to 6250 Kg 

   

Motor Vehicle Driver 6251 Kg and up 

to 7700 Kg 

   

Motor Vehicle Driver 7701 Kg and up 
to 9200 Kg 

   

Motor Vehicle Driver 9201 Kg and up 
to 10800 Kg 

   

Motor Vehicle Driver 10801 Kg and up 
to 12350 Kg 

   

Motor Vehicle Driver 12351 Kg and up 
to 13950 Kg 

   

Motor Vehicle Driver 13951 Kg and up 

to 15500 Kg 

   

Motor Vehicle Driver 15501 Kg and up 

to 16950 Kg 

   

Motor Vehicle Driver 16951 Kg and up 
to 18400 Kg 

   

Motor Vehicle Driver 18401 Kg and up 

to 19750 Kg 

   

Motor Vehicle Driver 19751 Kg and up 

to 21100 Kg 

   

Motor Vehicle Driver 21101 Kg and up 

to 22450 Kg 

   

Tyre Fitter    

One Salary Rate    

Ambulance Support Officer    

One Salary Rate    

Patient Transport Officer (Non 

HealthShare) 

   

Trainee Patient Transport Officer    

Patient Transport Officer    

Gardening    

Apprentice    

1st Year    

2nd Year    

3rd Year    

4th Year    

Gardeners    

Gardener Without Certificate    

Gardener With Certificate    

Head Gardener Without Certificate    

Head Gardener With Certificate    

Vocational    

Instructor - Rehabilitation 
(Tradesman) 

   

1st Year    

2nd Year    

3rd Year and Thereafter    

Training Officer (Non-Trade)    

1st Year    
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Answer— 

This question seeks data on over 400 nominated workforce groups concerning three types of information 

and involves over 1,200 data points. To seek such a detailed response when much of the requested 

information is accessible through the public domain would be to unreasonably divert resources away from 

core Health functions at the present time.  

31 JANUARY 2022 

(Paper No. 670) 

*  8138 FAIR TRADING—RECENT EVALUATION OF THE ENFORCEABLE UNDERTAKINGS 

PROGRAM—The Hon. Anthony D'Adam to ask the Minister for Regional Transport and Roads 

representing the Minister for Small Business, and Minister for Fair Trading— 

(1) A SafeWork media release on 28 January refers to a recent evaluation of the Enforceable 

Undertakings program. When was the referred to 'recent evaluation of the Safework Enforceable 

Undertakings program' completed? 

(a) Who undertook the evaluation? 

2nd Year    

3rd Year and Thereafter    

Health and Security Assistant    

One Salary Rate    

Security    

One Salary Rate    

Senior    

1st Year    

2nd Year and Thereafter    

Printing Operators    

1st Year    

2nd Year    

3rd Year and Thereafter    

Child Care Worker    

1st Year    

2nd Year    

3rd Year    

4th year    

5th Year    

6th Year    

7th Year and Thereafter    

Diversional Therapist with Diploma    

1st Year    

2nd Year    

3rd Year    

4th year    

5th Year and Thereafter    

Residential Services Assistant    

1st Year of Service    

2nd Year of Service    

3rd Year of Service    

4th Year of Service    

5th Year of Service and Thereafter    
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(b) Is the evaluation report a public document? 

(i) If so, Where is it published? 

(ii) If not, why is the report not a public document? 

Answer— 

(1) The evaluation was completed in June 2020. 

(a) An independent consultant, Nexus Management Consulting, was commissioned to undertake 

an evaluation of SafeWork NSW's enforceable undertakings program.  

(b) No. 

(i) N/A  

(ii) The provision of the evaluation of SafeWork's enforceable undertakings program 

(Program) is part of a continuous improvement practice. The evaluation report 

(Report) is intended to be used by SafeWork for deliberation, and to aid the best 

practice application of the program's guidelines. 

18 FEBRUARY 2022 

(Paper No. 684) 

8323 TRANSPORT—SCHOOL CROSSING SUPERVISORS APPLICATIONS—The Hon. Courtney 

Houssos to ask the Minister for Metropolitan Roads, and Minister for Women's Safety and the Prevention 

of Domestic and Sexual Violence representing the Minister for Transport, and Minister for Veterans— 

(1) Could the Minister please provide a list of all schools which have submitted applications for school 

crossing supervisors that are yet to have their application approved? 

(a) Broken down by: 

(i) School? 

(ii) Date of application submission? 

(iii) The number of crossing guards requested at each school? 

8324 TRANSPORT—SCHOOL CROSSING SUPERVISORS LIST—The Hon. Courtney Houssos to ask the 

Minister for Metropolitan Roads, and Minister for Women's Safety and the Prevention of Domestic and 

Sexual Violence representing the Minister for Transport, and Minister for Veterans— 

(1) Could the Minister please provide a list of schools which currently have school crossing 

supervisors? 

(a) Broken down by: 

(i) School? 

(ii) Electorate? 

(iii) Date of commencement for the school crossing supervisor? 

8325 FAIR TRADING—INVESTIGATION OF REAL ESTATE AGENTS FOR UNDER QUOTING—The 

Hon. Rod Roberts to ask the Minister for Regional Transport and Roads representing the Minister for Small 

Business, and Minister for Fair Trading— 

(1) How many complaints were received in the 2021 calendar year for under quoting by Real Estate 

Agents in New South Wales? 

(a) How many of those complaints were investigated? 

(b) How many prosecutions commenced as a result? 
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David Blunt 

Clerk of the Parliament 

 

 

A Authorised by the Parliament of New South Wales E  


