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This PusrLic Biun originated in the LEGISLATIVE ASSEMBLY,
and, having this day passed, is now ready for presentation to the
Lecisvative CouNcrn for its concurrence.

W. R. McCOURT,
Clerk of the Legistative Assembly.

Legislative Assembly Chamber,
Sydney, 12 March, 1931.

The LEGISLATIVE CoUNCIL has this day agreed to this Bill with
Amendments.

W. L. 8. COOPER,
Clerk of the Parliaments.

Legislative Council Chamber,
Sydney, 16th March, 1932.
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Act No. -5.193%,

An Act to provide for the regulation of the con-
ditions of industries in certain particulars by
means of industrial conciliation and arbitra-
tion; to cstablish and define the powers,
jurisdiction, and procedure of an industrial
commission, conciliation committees, and
certain other tribunals; to——amend—-the

Supreme—Court—and—Cirenit—Courts—Aet—1900;
and-——eertain——other——-Aetss 1o repeal the
Industrial Arbitration Act, 1912, the Indus-
trial Arbitration (Amendment) Act, 1926,
and certain other Acts; and for purposes
connected therewith.
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Act No. , 1932.

Industrial Conciliation and A}bitration.

E it enacted by the King’s Most Excellent Majesty,
by and with the advice and consent of the Legis-
lative Council and Legislative Assembly of New South
Wales in Parliament assembled, and by the authority of
the same, as follows :—

PART 1.
PRELIMINARY.

1. This Act may be cited as the “ Industrial Con-
ciliation and Arbitration Act, 393% 1932.”

2. This Act shall commence upon a date to be
appointed by the Governor and notified by proclamation
published in the Gazette.

3. This Act is divided into Parts as follows :—
PART I.—PRELIMINARY—ss. 1-6.
PART TI.—INDUSTRIAL UNIOoNS—ss. 7-12 13.

PART III.—THE INDUSTRIAL COMMISSION AND
THE COMMITTEES—ss. 13 14-16 18.

PART IV.—JurispicrioN orF COMMITTEES AND
oF THE COMMISSION—ss. 19-39 87.

PART V.—PROCEDURE OF CoMMITTEES—Sss, 40 38—
48 47.

PART VI.—BREACHES OF AWARDS AND OTHER
OFFENCES—ss. 49 48-53 52.

PART VII.—TrapE UNIONS— 8. 54 53.

PART VIII.—GENERAL AND SUPPLEMENTAL—SS.
H5 b4-79 T75.

PART IX.—THE ORGANIZATION OF THE LABOUR
MARKET—ss. 80 76-85 95.

PART X.— REGULATIONS — ss. 86 92-3% 93.

4. (1) The Acts mentioned in Schedule One to this Repeals and
Act are, to the extent {herein expressed, hereby ®vings

repealed.
(2) All awards, orders, determinations, industrial
agreements, living wage declarations, and permits made,
filed,
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filed, or issued under the authority of any Act hereby
repealed and in force at the ecommencement of this Act
shall, until rescinded, revoked, or cancellel under this
Act, continue in force for the respective periods fixed by
such awards, orders, determinations, industrial agree-
ments, declarations, or permits, and shall be deemed
to have been made, filed, and issued under this Act.

(3) All summonses issued at such commencement
under the Acts repealed by this Act shall continue in
force, and shall be heard and determined as if they had
been issued under this Act.

(4) All matters pending before the Industrial
Commission of New South Wales and conciliation com-
mittees at the commencement of this Act shall be heard
and determined respectively by the Industrial Commis-
sion of New South Wales constituted by this Act and
the conciliation committees established or deemed to
have been established by or under this Act.

(5) The registrar, industrial magistrates, and
inspectors appointed under the repealed Acts and
holding office at the commencement of this Act shall
be deemed to have been appointed hercunder.

(6) All regulations made under the repealed Acts
and in force at the commencement of this Aect shall,
to the extent to which they are not inconsistent with
this Act, continue in force as if made under this Act
until amended or repealed by regulations made under
this Act.

(7) The registry of the Industiial Commission
established under the Acts repealed by this Aect shall be
the registry of the Industrial Commission constituted by
this Act, and the industrial 1egistrar shall have such
duties with respect to the commission and the concilia-
tion committees established by this Act as may be
prescribed.

(8) From and after the commencement of this
Act the powers and duties conferred upon the New
South Wales Board of Trade by the Monopolies Act.
1923, or any other Act, shall be exercised by the
Industrial Commission of New South Wales constituted
by this Act.

(©)
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(9) Where in any Act, or in any regulation, or
in any form or document used after the commencement
of this Act, reference is made to the provisions of any
Act repealed by this Act, such reference shall be deemed
to be to the corresponding provisions (if any) of this Act.

Definitions.

5. In this Act, unless the context otherwise indi- pefinitions;
cates :—

‘““ Apprentice ” means an employee under twenty-
one years of age who is serving a period of
training under an indenture or other written
contract for the purpose of rendering him fit
to be a qualified worker in an industry.

“Award” means award made or deemed to have
been made under this Act, and includes a
variation of such award.

“Calling ”” means craft or other occupation.

“Commission” means the Industrial Commission
of New South Wales established by this Act.

‘““Conmmissioner’ —means—the—Industrial-Commissioner
apponted—under—this-Aet:

“ Committee ” means a conciliation committee
established or deemed to have been established
under this Act.

“Employee” means | person employed in any
industry, whether jon salary or wages or piece-
work rates, or asjf member of a butty gang,
and shall include Jan outworker, an insurance
agent, canvasser, ofr collector, and a commercial
traveller.

“Employee ” sbiall also include any person
other than the emjployer who does any work
of a similar natufre to the work done by an
employee, but shafll not include a member of a
family in the empjloyment of a parent.

The fact that a persjon—

(a) 1s working lunder a contract for labour

only, or su|bstantially for labour only;
o

(k)




Act No. , 1932.

Industrial Conciliation and Arbitration.

(b) is working] with any tools or other
implement|sof produetion or trade which
have been [leased or hired to him ; or

(¢) is working Jwith any vehicle which has
been leased| or hired to him and which
is used by [him in the delivery of goods
or conveyalnce of passengers for hire or
reward,

shall not in itsel|f prevent such person being
held to be an empjloyee.

“ Employee ”” means a person employed in any

industry, whether on salary or wages or piece-
work rates, or as a member of a butty gang,
and shall include an outworker, an insurance
agent, insurance collector, or insurance ecan-
vasser solely employed in the business of
insurance, but shall not include a member
of a family in the employment of a parent,
nor a director, manager, or an executive
officer of any company, corporation, or firm,
and the faet that a person is working under
a contract for labour only or substantially for
labour only, or as lessee of any tools or
other implements of production or trade,
including a barber’s chair, or any vehicle
used in the delivery of goods, shall not in
itself prevent such person being held to be an
employee.

Where any person (hereinafter referred to as
the principal) in the course of or for the
purposes of his trade or business, advertises
or signifies in any way whatever that he
will accept sleepers, piles, poles, girders, logs,
or other timber supplied to him or his agent
or any person on his behalf, and any person
(hereinafter referred to as the contractor)
has in pursuance thereof supplied to such
principal, agent, or  other person on his
behalf any of such sleepers, piles, poles,
girders, logs, or other timber, such con-
tractor, whilst engaged in falling, cutting,

sawing

)
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sawing, obtaining, preparing, or doing
any work whatever in connection with any
sleepers, piles, poles, girders, logs, or other
timber supplied to or intended to be supplied
to such principal, agent, or other person, or
whilst engaged in delivering the same to such
principal, agent, or other person shall, for the
purposes of this Act, be deemed to be an
employee in the employ of such principal,
agent, or other person.

Where a person who is or who claims to be a
member of a firm or partnership which is re-
quired tobe registered under the Registration of
Firms Act, 1902, and is not so registered, is
working in an industry which is carried on or
conducted by such firm or partnership he shail
for the purposes of this Act be deemed to be an
employee, whether other persons are employan
by such firm or partnership or not.

“ Employees of the Crown ™ includes employees of

any person or corporation employing persons
on behalf of the Government of the State.
1mneans

“ Employer

corporation engag
whether on behal
other person,or on
the State, and, wi
of the above defi
(except as to any
the Police Regula
passed in substit
of the same), th
for New South
Transport Trust,
Transport Trust,
Commissioners,

Sewerage, and D
District Water §
the Main Roads
the Watr Conser
mission,the Comm

person, firm, company, or
ing or employing e ployces,
of himself or itself or any
hehalf of the Government of
thout limiting the generality
nition, includes the Crown
employees employed under
tion Act,1899, or any statute
ation for or amendment

Railway Commissioners
Wales, the Metropolitan
the Newcastle and District
the Sydney llarbour Trust
the Metropolitan Water,
rainage Board, the Hunter
upply and Sewerage Board,
Board of New South Wales,
vation and Irrigation Com-
issioners of the Government
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Savings Bank off New South Wales, the
Metropolitan Mealt Industry Board, the Board
of Trustees of thle Australian Museum, the
Board of Fire Cofmmissioners of New South
Wales, the Hosplital Commission, and any
council of a municipality or shire, and includes
for the purpose of] establishing a committee,
a director, managler, or superintendent of an
employer as aforefsaid.

‘“ Employer > means person, firm, company, or
corporation employing persons working in
any industry, whether on behalf of himself or
itself or any other person, or on behalf of
the Government of the State, and includes
the Crown, the Railway Commissioners for
New South Wales, the Sydney Harbour Trust
Commissioners, the Metropolitan Water,
Sewerage, and Drainage Board, the Hunter
District Water Supply and Sewerage Board,
and any council of a municipality or shire,
and includes, for the purpose of establishing
a committee, a director, manager, or super-
intendent of an employer as aforesaid.

“ Improver >’ means an employee under twenty-two
years of age who is serving for the purpose of
rendering him fit to be a qualified worker in
any industry or special section of an industry.

“ Industrial agreement” means industrial agree-
ment made and filed, or deemed to have been
made and filed, under this Act.

¢ [ndustrial magistrate ” means industrial magis-
trate appointed, or deemed to have been ap-
pointed, under this Act.

“ Industrial matters’’ | means matters or things
affecting or relatinfg to work done or to be done,
or the product of |such work, or the privileges,
rights, or duties of lemployers or employees, or of

persons
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(n)

the office of
ployees;

(m) the engagemjent of labour at or through

an industrial union of em-

the lighting bly natural or artificial means

of any workrjoom or factory,including the
power, inten|sity, distribution, situation,

shading, and

maintenance of lighting to

meet the re|quirements of work done in,

and preserve
industry or

the sight of employees in any
division of an industry ;

(0) the ventilatiojn by any means whatsoever

of any workrolom or factory, including the

erectionandm
device, or a

aintenance of any structure,
ppurtenance in connection

therewith, to] meet the requirements of

work done i
and well-bei
dustry or div

any workroom

n, and preserve the health
ng of employees in any in-
ision of an industry ;

’ 1 . 2 S r o
{(p) the cleaning bly any means whatsoever of

or factory, including clean-

ing by sucticjn or by any mechanical
device to mee|t the requirements of and

preserve the
employees in

health and well-being of
any industry or division of

an industry ;

(q) any other maltter which the commission
or a committjee may determine to be an
industrial maftter.

“Industrial matters > means matters or things
affeeting or relating to work done or to be done,
or the privileges, or rights, or duties of em-
ployers or employees in any industry, not
involving questions which are or may be the
subject of proeeedings for an indictable offence,
and, without limiting the ordinary meaning
of the above definition, includes all or any
matters relating to—

(a) the wages, allowanees, or remuneration
of any persons employed or to be em-
ployed in any industry, or the piece-
work, contract, or other prices paid or

to

10
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to be paid therein in respect of such
employment, and the question whether
piece-work or contract work or any
other system of payment by results shall
be allowed, forbidden, or exelusively
preseribed in and for an industry or
calling, and whether monetary allow-
ance shall be made by employers in
respeet of standing back or waiting
time ;

(b) the hours of employment, sex, age,
qualification, or status of employees,
and the mode, terms, and conditions of
employment ;

(c) the employment of children or young
persons, or of any persons or class of
persons in any industry ; but not so as
to give preference of employment to
members of industrial unions, exeept in
accordance with the provisicns of seetion
twenty-two of this Act;

(d) any established custom or usage of any
industry, either general or in any par-
ticular locality ;

(e) the interpretation of an industrial agree-
ment or award ;

(f) any shop, factory, craft, or industry
dispute or any matter which may be a
contributory cause of such a dispute.

¢ Industrial union” means industrial union regis-
tered, or deemed to have been registered, as an
industrial union under this Act.

 Industry ” means craft, occupation, or calling
in which persons of either sex are employed
for hire or reward, and unless otherwise
indicated by the context or any provisions of
this Act any division of an industry or
combination, arrangement, or grouping of
industries, but does not include denomina-
tional schools.

Without in anly way limiting the above

definition, the tlerm “industry” includes
domestic service. “ Justice”’
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“ Justice” means justice of the peace, and includes
a magistrate.

“ Magistrate ”” means stipendiary or police magis-
trate.

““ Managerial position >’ means the position of an
employee who is principaily engaged in the
direction and control of other employees, but
does not include the position of a shopwalker,
ganger, or foreman stevedore, or other person
having supervision over wharf labourers or
wharf storemen.

“ Metropolitan District Court” means district court
of the metropolitan district, holden at Sydney.

“ Prescribed ” means preseribed by this Aect or by
regulations made thereunder.

“Registrar”” means industrial registrar appointed
or deemed to have been appointed, under this
Act.

“Trade union ” means trade union registered under
The Trade Union Act, 1881, and includes a
branch so registered.

6. (1) The Industrial Arbitration (Eight Hours) operation of
Amendment Act, 1930, as amended by the Industrial {‘;}"l"‘jnfl‘f:;“i“g
Arbitration (Eight Hours) Further Amendment Act, :
1930, is amended by omitting sections cleven and
thirteen.

(2) The Industrial Arbitration (Eight Hours)
Amendment Act, 1930, as amended by the Industrial
Arbitration (Eight Hours) Further Amendment Act,

1930, shall not apply to employees who are employed
in rural industries, that is to say—
(a) upon farms, orchards, vineyards, or agricui-
tural or pastoral holdings in connection with
dairying, poultry farming, or bee farming, or
the sowing, raising, harvesting, or treating of
grain, fodder, fruit, or other farm produce,
or the management, rearing, or grazing of
horses, cattle, sheep, or other live-stock, or the
shearing or crutching of sheep, or the classing,
secouring, sorting, or pressing of wool, upon
any farm or station, or at other farm or station

work ;
(b)
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(b) in fiower or vegetable market gardens or
nurseries ; or

(c) at fencing, trenching, draining, or otherwise

preparing land for any of the abovementioned

purposes, or at clearing land for such purposes

where the timber is not to be marketed or sold.

(8) The Industrial | Arbitration (Eight Hours)

Amendment Act, 1930, as| amended by the Industrial

Arbitration (Eight Hours)] Further Amendment Act,

1930, shall not apply to em|ployees in domestic service

who are so employed otherw|ise than for the purposes of
the employer’s trade or bus|iness.

(4 3) In the construction of the Industrial Arbi-
tration (Eight Hours) Amendment Aect, 1930, as
amended by the Industrial Arbitration (Eight Hours)
Further Amendment Act, 1930, —

(a) a reference to the ¢ Principal” Act shall be
construed as a reference to this Act;

(b) a reference to the “ court” shall be construed

as a reference to the commission ;

13

(¢) a reference to a ‘““board’ shall be construed.

as a reference to a committee.

PART I1.
InpUsTRIAL UNIONS,

application made as herein-
der this Act as an industrial
assoclation of persons, or

7. The registrar may, on
after provided, register un
union of employers any

association of incorporated
the aggregatethroughout th
the date of the application
on an average, taken per
employees.

Such application shall be

companies, which has in
e six months next preceding
for registration employed
month, not less than fifty

made as prescribed.

7.

Industrial
union of
employers.
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7 . The registrar may, on application made as herein-
after provided, register under this Aet as an industrial
union of employers any person or association of persons,
or any incorporated company, or association of incor-
porated companies, who or which has in the aggregate
throughout the six months next preceding the date of
the application for registration employed on an average,
taken per month, not less than fifty employees.

Such application shall be made as preseribed, and, if
made by an assoeiation or company, shall be signed by
a majority in number of the governing body thereof.

8. (1) The registration of the industrial unions
specified in Schedule Two to this Act is hereby
cancelled.

(2) Every industrial union other than the indus-
trial unions specified in Schedule Two to this Act,
whose registration under the Acts repealed by this Act
is in force at the commencement of this Act, shall,
unless and until such registration is cancelled be deemed
to be an industrial union for the purposes of this Act,
and to have been registered under this Act.

9. (1) The registrar may, on application made as
hereinafter provided, register under this Act as an
industrial union of employees any trade union of em-
ployees. On such registration the trade union shall
be an industrial union until such registration is duly
cancelled.

(2) Such application shall be made in writing as
preseribed by the committee of management of the
trade union, and shall be signed by a majority in
number of the members of such committee. Notice of
any such application shall be published as preseribed.

The registrar may require such proof as he thinks
necessary of the authority of the said members to make
the said application,

(3) Any such application may shall be refused by
the registrar if he is of opinion that the organisation
applying is not a bona-fide trade union, or if registered
under this Act would not be a bona-fide industrial union,
ar-to-the-extent-to-which-in-his-opinion-the—interosts—under
this—Aet--of—persons—represented—by-the—applieant—union

HiGy
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mwbe—pwteeted—ba—-a—pi-eﬂeagl& wa}atef@d—mdmnial—mﬂeﬂ,
or if there is a bona-fide industrial union registered in
connection with the industry in which the members of
the applicant organisation are employed.

(4) The registrar shall fix a day for considering
any objections on the above ground to the granting of
the application, and shall notlfv the same as prescrlbed

(5) No branch shall be registered unless it is
bona-fide branch of sufficient importance to be registered
separately.

(6) When any trade
trial union has changed its
trade unions all of which
unions have amalgamated, t
cation in the preseribed ma
or industrial unions, and up
scribed particulars, record
amalgamation in the regist
such record shall be deeme
applicant union or unions
so amalgamated as the case
such change of name or a
any rights of any such un
that the registrar may at his
cation, require the applica
the procedure hereinbefore

union registered as an indus-
name, or when two or more
are registered as industrial
he registrar may upon appli-
nner by any industrial union
on the production of the pre-
any such change of name or
er of industrial unions. Any
d to be a registration of the
in such changed name or as
may be : Provided that any
malgamation shall not affect
ion or unions: Provided also
discretion, upon such appli-
nt union or unions to follow
set out in respect of applica-

tions for the registration of
(6) When any trade

industrial unions.
union registered as an in-

dustrial union has changed its name, or when two or
more trade unions, one of whieh is registered as an
industrial union, have amalgamated, the registrar may,
upon application in the prescribed manner by any in-
dustrial union or industrial unions, and upon the
production of the preseribed particulars, record any
such change of name or amalgamation in the register
of industrial unions, and vary any rule or rules of the
applicant union to permit such amalgamation being
fully effective and to enable the applicant industrial
union to protect the interests of the trade union. Any
such record shall be deemed to be a re-registration of the
applicant union or unions in such changed name or as
so amalgamated, as the case may he :

Provided
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Provided that any such change of name or amalga-
mation shall not affect any rights or liabilities of any
such union or unions: Provided also that the registrar
may at his diseretion, upon any such application,
require the applicant union or unions to follow the
procedure hereinbefore set out in respeet of appli-
cations for the registration of industrial unions.

(7) Any decision of the registrar under this sec-
tion in respect of an objection taken as aforesaid, or on
refusal of registration, shall be subject to appeal to the
Commission as prescribed.

(8) Where the Commission is satisfied that an
industrial union has ceased to exist or has had its
registration as a trade union cancelled under the Trade
Union Aect of 1881, it may cancel the registration of
such industrial union and order the removal of its name
from the Register of Industrial Unions.

10. (1) An-officer-of an industrial union of employees
may, by notice in writing sighed—hy—him: require an
employer to terminate the employment of any employee
specified in the notice who, by the nature of his occupa-
tion cr employment, is of the class of which the industrial
union is constituted, and who is not a member of such
union or of any other union specified in the award
covering his occupation or calling.

The notice may be served on the employer either
personally or by post.

If at the expiration of three days in the case of a
seasonal or easual employee and fourteen days in the
case of all other employees after the service of the
notice such employee has not become a member of the
industrial union the employer shall forthwith terminate
the employment of such employee.

An employer who fails to comply with the provisions
of this subsection shall be liable to a penalty of five
pounds and to an additional penalty of five one pounds
for each day during which such failure continues.

This clause shall not apply to any person who has

bona fide conscientious religious objections to becoming
a member of an industrial or trade union.
b)
2)
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(2) An officer of
employees may at any time
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(2) All persons who are, by the nature of their
occupation or employment of the class of which a
trade union or industrial union is constituted, whether
they be in employment or not, shall be deemed to be
members of such trade union or industrial union after
they have applied in writing for membership and paid
or tendered payment of the prescribed entrance fee.
And such persons shall be entitled to remain members
of the said union and enjoy all advantages of member-
ship so long as they shall comply with the rules of the
union.

(3) Any persen being a member of a union
who shall be aggrieved by any penalty imposed upon
him by the union shall be entitled to appeal to the

, Industrial Commission against such penalty, and the
Industrial Commission shall be empowered to make such
order in the matter appealed against as it deems fit.
11. Any industrial union of employees may make power to
. an agreement in writing with an employer or any other make

: . p . % s industrial
industrial union relating to any industrial matter. agreements,

Any such agreement, if made for a term specified <1:f7 1;&;1&21‘?0
therein not exceeding five years from the making ;")

thereof,
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thereof, and, if filed at the office of the registrar, shall
be an industrial agreement within the meaning of this
Act, and shall be binding on the parties and on all
persons for the time being members of such unions, but
may be rescinded or varied in writing by the parties.
Any variation of any such agreement, if filed as afore-
said, shall be binding as part of the agreement.

Any such industrial agreement may be enforced under
this Act.

12. If after the commencement of this Aet any trade
union of employees, not being an industrial union,
enters into and executes in the manner prescribed by
the rules of such union any agreement relating to any
industrial matters with an employer or an industrial
union of employers, either party to such agreement may
file the same in the office of the registrar. Any such
agreement, if made for a term specified therein not
exceeding five years from the making thereof, shall,
in so far as it relates to industrial matters, be binding on
the parties, and on all persons for the time being members
of such unions, and shall be enforceable in the same
manner as an industrial agreement made under this Act.
Such agreements may be rescinded or varied by the
parties, and any such variation if filed as aforesaid shall
be binding as part of the agreement.

Whenever a declaration as to the living wage shall
be made under this Act during the currency of any
industrial agreement, the registrar may (subject to
appeal to the commission) upon the application of any
party to the industrial agreement vary the wage pro-
visions contained in such agreement.

18

l213. After‘ the expiration of the term specified gontinuance
therein, an industrial agreement, together with any after expiry

variation made thereto, whether such variation be made
within or after the specified period, shall continue in
force until a new agreement is made, or until notice of
termination shall have been given in writing by a party
thereto to the other party or parties and to the registrar.

PART
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PART III.

Toe INDUSTRIAL COMMISSION AND THE COMMITTEES.

Constilution of the Commission.

13. (1) There shall be
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ho at the commencement of
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the Industrial Arbitration
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an Industrial Commission rpqustrial
h shall be constituted by an Commissioner
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ho shall be appointed from South Wales.
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New South Wales constituted by the appointment by the Commission.

Governor of three members, one of whom shall be by his
commission appointed president.

The commission shall be a superior court of record,
and its seal shall be judicially noticed.

(2) A person to be qualified for appointment as a
member shall be a puisne judge of the Supreme Court,
a Distriet Court judge, a barrister of not less than five
years’ standing, or a solicitor of not less than seven
years’ standing.

Each member shall, subjeet to this section, hold office
during good behaviour, shall have the same rank, title,
status, and precedence and the same salary, pension, and
other rights as a puisne judge of the Supreme Court, and
shall be removable from office in the same manner only
as a judge of the Supreme Court is by law liable to be
removed from his office. Such
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Such salary and pension shall be charged upon and be
payable out of the Consolidated Revenue Fund.

Each member shall retire on the day on which he
attains the age of seventy years, unless he is granted
retiring leave, in which case he shall retire on the expira-
tion of such leave.

A member of the commission shall not be capable of
accepting or holding any other office or any other place
of profit within the State, except any such judicial office
as may be conferred upon him by or under any law of the
State.

(3) If a member of the commission is prevented
by any cause from attending to his duties as such, the
Governor may appoint some person qualified to be
appointed a member to act temporarily as a member of
the commission, and such person shall, while so acting,
have all the powers of a member of the commission.

(4) The members of the commission holding Present
office immediately before the commencement of this d¢cupants of
Act shall continue to hold such office in all
respects as if they were appointed under this seetion.

The person who immediately before such commence- president.
ment holds office as president shall continue to hold
such office of president as if he were appointed under this
section.

(5) On appointment the members of the com-
mission shall take the oath of allegiance and the judicial
oath.

This subsection extends to a person appointed to act
temporarily as a member.

Constitution of (lhe committees.

1415. (1) Each committee established under thie Acts Conciliation
repealed by this Act and in existence at the commence- committees.
ment of this Act shall be deemed to have been established
under this Act.

(2) The members of each such committee other
than the chairman shall, subject to this Act, continue in
office with the exception of the members of the com-
mittees mentioned in Schedule Three to this Aect.

(3) The members of the committees mentioned
in Schedule Three to this Act who held office on the
twenty-fourth day of October, one thousand nine hun-
dred and thirty-one, shall be deemed to be the members
of such committees at the commencement of this Aect
notwithstanding anything to the contrary: Provided
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Provided that a member shall not so continue in office
unless he was appointed upon the nomination of an
industrial union which is registered or deemed to have
been registered under this Act.

(3) Where a vacancy occurs upon a committee
by the operation of subsection two of this section the
vacancy shall be filled in the same manner as if the
committee were established under this Act.

(4) Conciliation committees shall, on the recom- cf. Act No.
mendation of the commission, be established by the {} %1% *?
Minister for any industry or division of any industry, or
any combination, arrangement, or grouping of indus-
tries; —as—the—Minister—on—the—recommendation—of—the
conumission-may-direet: Within fourteen days after such
recommendation has been made.

(5 The industry or division of any industry or
the combination,arrangement, or grouping of industries,
for which a committee has been established may be varied
by the—Minister—on—the—recommendation—of the com-
mission, made upon application to it in the prescribed
manner, and the committee may thereupon exercise
jurisdiction with respect to such industry or such divi-
sion of any industry, or such combination, arrangement,
or grouping of industries as so varied.

(6) The Governor may appoint a number of
persons not exceeding ten to act as chairmen of
conciliation committees.

Each person so appointed shall, unless he sooner
resigns, hold office for a period of seven years and shall .
receive such salary and allowances as the Governor may
direct.

Such salary and allowances shall be charged upon and
payable out of the Consolidated Revenue Fund. One
of the chairmen so appointed shall in and by his appoint-
ment be the senior chairman.

(7) Each committee shall consist of such an
equal number of representatives of employers and em-
ployees respectively as are determined by the Minister
commission and appointed upon nomination as pre-
scribed, and in the case of employees by the indus-
trial union covering the industry, together with a

chairman,
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chairman. Deputy or alternate members shall be
nominated and appointed as—preseribed; in the same
manner as ordinary members, and shall be competent
to discharge the duties of the regular members.

(8) Where the nominations for appointment to
a committee exceed the number of representatives to be
appointed, the-Minister-shallrefer-such-nomination—+to the
commission for-a-recommendation-as—to shall decide who
should be appointed to the committee.

(9) If within twenty-one days after nominations
have been called for, the employers or employees have
not made any nomination or have made an insufficient
number of nominations, the Minister commission shall
appoint such and so many persons as may be necessary
to represent the employers or employees on the com-
mittee.

(10) The commission shall allot a chairman for
a committee.

(11) The members of a committee other than
the chairman shall not receive remuneration by way of
salaries or fees, but all members may be reimbursed
such fares and out-of-pocket expenses as are approved
by the Minister.

(12) The Minister commission may at any time
dissolve a committee, and subject thereto a member
of a committee shall, unless he sooner resigns his office,
hold office until he is withdrawn from the committee
in the manner prescribed by the person who or body
which nominated him.

(13) A new committee may be established to take
the place of a committee that has been dissolved or the
members of which have resigned or have ceased to hold
office.

(14) Where from any cause a member of a com-
mittee ceases to hold office, the Minister commission
may appoint a duly nominated person to his office.

(15) Where a person is appointed to any vacancy
on a committee, the committee may continue the hearing

of and may determine any part heard case.
(16)

24
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(16) Upon the allotment of a chairman and
nominations of members having been called for, a
committee shall be deemed to be established.

25

(17) Each member of a committee shall, upon oath tobe

his appointment, take an oath not to disclose any matter

taken by
members,

or evidence before the committee or the commission

relating to—

trade secrets ;

the profits or losses or the receipts and outgoings
of any employer ;

the books of an employer or witness produced
before the committee or the commission ; or

the financial position of any employer or of any
witness ;

and if he violates his oath he shall be liable to a penalty
not exceeding five hundred pounds, and, on conviction
of such offence, he shall cease to hold office.

451 6. Where it appears to the commission that a
question has arisen as to the right of employees in
specified callings to do certain work in any industry to
the exclusion of the employees in other callings, the
commission may, on application made by an industrial
union of employees, constitute a special committee to
determine such question.

Such committee shall consist of a chairman and such
number of other members as the commission fixes, but
so that —

(a) one-half in number of such other members
shall be employers and the other half em-
ployees, each of whom has been or is actually
and bona-fide engaged in one of the said
callings ;

(b) such of the callings as the commission con-
siders to be directly interested in the question
shall be represented on the committee by an
employer or employers, and by an employee or
an equal number of employees.

The chairman and other members of any such com-
mittee shall be appointed by the commission.

The determination shall have effect as an award of a
committee,

17.

Demarcation
of callings.
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17. Every appointment

of a member of a com- Gazettalof

mittee shall be published in the Gazette, and a copy of *rpointments.

a Gazette containing a notice of such appointment
purporting to have been published in pursuance of this

Act shall be coneclusive evidence that the person named
in such notice was legally appointed to the office named,
and had power and jurisdiction to act in such office, and

such appointment shall not

be challenged for any eause.

161 8. If any member of a committee, without reason- Failure of

able excuse, neglects on

0 member to

two successive occasions t SHsGa

attend meetings of the committee duly convened, or to
vote when present at any such meeting on any question
duly submitted to the committee, he shall be liable to a
penalty not exceeding five pounds, and the Minister
may declare his office vacant, and thereupon such

member shall cease to hold

1%7. Each member of a
appointment, take an oath
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relating to—

trade secrets ;
the profits or losses or
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the books of an emp
before the commit
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not exceeding five hundred
of such offence, he shall ce

18. Every appointmen|t of a member of a com- Gazjttal of
mittee shall be published i|n the Gazette, and a copy of T‘
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committee shall, upon his O;Lth o be
sy taken |by
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the receipts and outgoings

loyer or witness produced
tee or the commission ; or
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pounds, and, on conviction
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appofint
men

3.

a Gazette containing a notice of such appointment pur-

porting to have been publisjhed in pursuance of this Act

shall be conclusive evidencle that the person named in
such notice was legally applointed to the office named,
and had power and jurisdicltion toact in such office, and
such appointment shall not |be challenged for any cause.

PART
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PART IV.

JURISDICTION OF COMMITTEES AND OF THE COMMISSION,

19. (1) A committee shall have cognisance of and
power to inquire into any industrial matter in the in-
dustry for which it is established and in respect thereof
or on any reference or application to it, may in relation
to such industry make an award or order—

(a)

(b)

fixing the lowest prices for work done by em-
ployees, and the lowest rates of wages payable
to employees, other than aged, ex infirm, or
slow workers :

Provided that no award shall be made for
the payment of wages or remuneration in
excess of fifteen pounds per week, or (where
salaries are paid on an annual basis) any
salary in excess of seven hundred and fifty
pounds per annum :

Provided further that no award shall be
made for the payment of wages or remunera-
tion of persons oceupying managerial positions
unless such persons are execlusively employed
by the Railway Commissioners for New South
Wales, the Metropolitan Meat Industry Board,
the Sydney Harbour Trust Commissioners, the
Metropolitan Water, Sewerage, and Drainage
Board, the Water Conservation and Irrigation
Commission, the Board of Fire Commissioners
of New South Wales, or the Hunter District
Water Supply and Sewerage Board, or are
employees of any ecity, shire, or municipal
couneil ;
fixing the number of hours and the times to b
worked in order to entitle employees to the
wages so fixed ;
fixing the lowest rates for overtime and holidays
and other special work, including allowances as
compensation for overtime, for-timetost-due—to
siekness—or—aecident;—for holidays, or for other
special work ; or prohibiting, or restricting any
person doing any specified work outside the
specified hours ; (d)

27

Pow ers of
conciliation
committees.,
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(d) fixing the number or proportionate number of
apprentices and/or minors and the lowest prices
and rates payable to them ;

(e) determining any mdustrml matter ;

J

(f) rescinding or varying any award made in
respect of any of ‘the industries for which it
has been constituted : :

(g) requiring that em|ployers shall engage labour
only at or througjh the office of an industrial
union of employeefs ;

(b g) declaring what (luluctmn may be made from the
wages ot employees for hoard or residence or
board and residence, and for any customary
privileges or payments in kind conceded to such
employees ;

(h) fixing the number of hours that may be
worked and the wages to be paid in hair-
dressing and/or barbers’ colleges.

(2) Where an institution carried on wholly or
partly for charitable purposes provides for the food,
clothing, lodging, or maintenance of any of its employees,
or any of its inmates who are deemed to be employees, the
committee in its award as to the wages of such mnplovvos
or inmates, shall make due allowance therefor. The
committee may exempt such institution from all or any
terms of the award, where the food, clothing, lodging,
and maintenance prov1ded by the mstltutmn f()frvthvr
with the money (if any) paid by the institution to such
employees or inmates as wages, are at least equal in

value to the value of the labour of such employees or
inmates.

20. (1) Notwithstanding the provisions of the
Apprentices Act, 1901, the Apprentices (Amendmeiit)
Act, 1915, and this Act, and notwithstanding the effect
of any custom of or against apprenticeship, a com-
mittee in respect of any industry for which it is
established shall—

(a) determine whether apprenticeship shall be a
condition of employment of minors;
(b)

Powers in

relation to
apprentices
and minors
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(b)

(c)

(@

(e)

prescribe the hours of employment, wages, and
conditions of apprenticeship ;

determine whether and to what extent there
shall be a limitation of the number of appren-
tices indentured in any trade or calling ;
determine to what extent technical education
if procurable shall be obligatory upon appren-
tices and their masters ;

co-operate with the Department of Education
in encouraging young persons to attend
technical, trade, and continuation schools
during working or other hours;

protect the contracts and interests of appren-
tices and all workers of minor age who are
learners, and ensure the attendance of appren-
tices and learners at technical or trade schools;
prescribe standard forms of apprenticeship for
different trades and callings, and the manner
in which and the persons by whom the making,
carrying out, and transfer of indentures or
other contracts of apprenticeship shall be
supervised ;

control and direct the conditions in all respects
of apprenticeship in any industry ;

determine whether a contract of apprenticeship
made before or after the commencement of this
Act shall be cancelled or varied, and preseribe
the conditions precedent to or consequential
upon such cancellation or variation.

(2) The apprenticeship register established
under the Acts repealed by this Act shall be continued
by the industrial registrar.

(38) Nothing in this seetion shall abrogate
indentures of apprenticeship made under the repealed
Acts or this Act, or relieve any master from carrying
out the
entered into by him, whether engaged in the industry
or not, unless and until the said indenture is assigned to
another master in the industry to which the indenture
applies.

terms of any indenture of apprenticeship

21.

29
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21. (1) Upon the application of an industrial union
of employees the commission or committee shalt may in
writing authorise any officer of such union nominated by
it to exercise in respect of an industry in which members
of the union or persens employees in the same calling as
such members are engaged the powers conferred by
subsection two of this section.

Such powers shall be exercisable whether or not the
industry is covered by an award or industrial agreement.

(2) An officer so authorised may at any reason-
able time—

(a) inspect any premises of any employer upon
which any such industry as aforesaid is carried
on and any work being done therein ;

(b) require the employer in such industry to
produce for his examination and may examine
and take copies of any time sheets and pay
sheets of the employees in such industry ;

(c) examine any employee in such industry either
alone or in the presence of his employer on any
matter relating to his conditions of employment
or Work ;

(d) hold meetings of the employees on or adjacent
to the premises of the employer during non-
working time.

(3) An officer so authorised shall not have any
authority under this Act to enter a private dwelling-
house or the land used in connection therewith unless
some manufacture or trade in which labour is employed
is carried on therein, er—unless-he-has—reasonable—ground
tor—-helieving—that-sueh—vork—is—heing—earried—on—therein:
in which case he may enter the part of the dwelling-
house in which the manufacture or trade is earried on.

(4) If any person obstructs any officer so
authorised in the exercise of his powers under this Act
or fails when duly required as aforesaid to produce any
time sheets or pay sheets, he shall be liable to a penalty
not exceeding ten pounds for the first offence and
twenty-five pounds for any subsequent offence. s

2.

30
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22. (1) Notwithstanding anything to the contrary Preference
contained in this Act or in any other Act a committee ' financial
shall on an application or reference to it in that behalf
prescribe by award that absolute preference of employ-
ment shall be given to the #finaneial members of the
industrial union or unions specified in the award.

The manner in which such preference shall operate

shall be determined by the committee.

(2) A committee shall on application or refer-
ence to it in that behalf prescribe by award that an
officer of an industrial union may at any time by notice
in writing signed by him require an employer to
terminate the employment of an employee who is not a
finaneisl member of the industrial union covering his
trade or calling.

The notice may be served personally or by post. If
at the expiration of three days in the case of seasonal
or casual employees and fourteen days in the case of
all other employees after the service of the notice such
employee has not become a finanetal member of the
industrial union, the employer shall forthwith terminate
the employment of such employee.

An employer who fails to comply with the provisions
of this subsection shall be liable to a penalty of five
pounds, and to an additional penalty of five one pounds
for each day during which such failure continues.

23. A committee shall upon anapplication for a new poyer to

award, or the renewal of an award, and notwithstanding review

previous
any previous inquiry under the repealed Acts, or this inquiries.
Act, review the conditions of the industry or calling,
together with the wages payable in such industry or
calling if either party so apply.

24. (3) A committec or the commission may insti- Committee or
tute any inquiry and avail itself of such expert medical f,?;"y"ﬂ:ff "
or technical advice or assistance as may be thought expert
necessary for the proper discharge of its powers and **"*
duties.
any industrial matter is inco[nsistent with any provisions Xef' o
relating to such industrial mjatter contained in any Act,

the

(2) Where an ordei| or award made in respect of Awa;ld to
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the order or award shall prfevail, and the provisions of
such Act shall to the extlent of the inconsistency be
suspended during the perifod in which such order or
award is in force.

25. (1) Where an award fixes minimum Wwages yales and
hicher than the living wage for the time being in force, females doing
the amount of the excess of such minimum wages above fi‘(‘f:i_“l“s ¥
the living wage shall be not less in the case of females
doing the same class of work as males.

(2) The commission or a committee shall not
award rates of pay or other conditions of employment for
females doing the same class of work as males so as to
result in females being employed in preference to males.

26. The commission or a committee shall not award wages of
any conditions nor fix rates of wages or other payments Government
for employees of the Crown, including employees of the 5 i)
Railway Commissioners for New South Wales,the Metro-
politan Transport Trust, the Newcastle and District
Transport Trust, the Sydney Harbour Trust Commis-
sioners, the Metropolitan Water, Sewerage and Drainage
Board, the Water Conservation and Irrigation Commis-
sion, the Board of Fire Commissioners of New South
Wales, the Commissioners of the Government Savings
Bank of New South Wales, the Metropolitan Meat
Industry Board, the Main Roads Board of New South
Wales, the 1Tunter District Water Supply and Sewerage
Board, the Board of Trustees of the Australian Museum,
and the Hospital Commission, less favourable than
the conditions granted or the wages paid or other pay-
ments made to other employees not employed by the
Government or its departments doing substantially the
same class of work, but the fact that employment is
permanent or that additional privileges are allowed in
the service of the Government or its departments shall
not of itself be regarded as a substantial difference in the
nature of the work.

27. (1) Any aged, siow, or infirm worker who may permits for
deem himself unable to earn the minimum wage pre- g or infirm
scribed by any award, may apply to any-industrial-union 5
oi-employees—which-is-a-party-to-such—award the registrar
for a permit in writing to work for less than the wage so
prescribed. The
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The industrial union for the industry in which the
applicant desires to be employed shall have the right to
be heard on such application.

(2) Sueh-union The registrar shall, swhjeet—to

S subseetion-four-of-this-seetion; be the authority to deter-
mine whether and on what wages and conditions such
permit shall be granted, and shall have power to revoke
or cancel any permit whether granted under this Act
or under any Act repealed by this Act.

10 (3) The wnien registrar shall forthwith notify
the chairman of the committee established for the
industry in which such applicant desires to be em-
ployed of the grant of such permit and of the ;wages
and conditions on which it has been granted, and

15 the chairman shall thereupon issued a permit in terms
of the wniew’s registrar’s determination.

(4) An appeal against any such determination
of a union shall lie to the committee for the industry
concerned, and upon such appeal the committee shall

20 make such determination as it thinks just.

28. Notwithstanding tjhe provisions of any other Engagement

Act, the commission or a [conciliation committee shall
have power to prescribe by| award, the places at which
and the times during which| employers in any particular

25 industry shall engage all tlhe employees that they mdy
require for carrying on thelir business.

of empljoyees .

2928. Notwithstanding any provisions in the Factories gygienic
and Shops Act, 1912, or in any other Act relating to conditions.

the installation of protective appliances, the supplying
30 of proper clothing, hot or cold water, sanitary or bathing
accommodation for the use of employees, or the fixing
of standards of normal temperatures and atmospheric
purity in any working place, either above or below
ground, or the provision for proper hygienic conditions,
35 the commission or committee may prescribe by award
what appliances shall be installed, or clothing supplied,
what sanitary or bathing accommodation, or whether
hot or cold water shall be provided for the use of
employees, and may prescrihe the standards of normal
4() temperatures or atmospheric purity in any working placc
either above or below ground, and also prescribe the
84—C hours,
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hours, wages, or other conditions of employment for any
employee working under what in the opinion of the
commission or committee are abnormal conditions or
abnormal working places, and may determine what are
5abnormal conditions or abnormal working places.

3029. (1) Any award or order of a committee shall, Award or
after settlement by the registrar in manner prescribed °""
by the regulations, be signed by the chairman.

The registrar shall publish the award or order, when
10 signed, in the Gazette, and shall notify the parties in the
prescribed manner.

(2) A committee may, in its discretion, deter-
mine that an award shall take effect from such day
subsequent to the lodging of the application therefor

15 with the registrar as the committee may determine.

(3) From any order, determination, or award of

a committee or upon any refusal of a committee to make

an order or award an appeal shall lie in the prescribed

manner, to the commission, on which appeal the commis-

20 sion may make such order or award as in its opinion the
committee should have made.

Upon any such appeal the commission shall have
regard only to the records of the proceedings before such
committee.

25 The pendency of an appeal shall not suspend the
operation of an order or award appealed from unless
the parties commission otherwise agree direets.

(4) The Crown may intervene in any proceedings crown may
before the commission or a committee or appeal from intervene.
30an award of a committee and make such representations
as it thinks necessary in order to safeguard the public
interests.

(4 5) Subject to the right of appeal under this Act, ci. At No.
and to such conditions and exemptions as the committee !7, 191%
35 may, and is, hereby authorised to determine and direct, an
award shall be binding on any or all persons engaged in
the industries or callings and within thelocality, and for
the period not greater than three yearsspecified thefrein.
: After
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After the expiration of the period so specified, the
award, together with any variation made thereto,
whether such variation be made within or after the
specified perind shall continue in force until rescinded

§ by the eommission or committee.

(5 8) Where the commission or a committee makes
an award to take effect from some day prior to its pub-
lication in the Gazette, no employer shall be bound to pay
any wages fixed by such award until seven days after

10 publication of the award as aforesaid, but the first pay-
ment of wages under any such award shall include all
arrears which have accrued due from the date wupon
which the award is directed to take effect.

cf. Aet No

3130. (1) No award or industrial agreement shall be No wage le

15 made for a wage lower than the declared current living
wage.

(2) Upon a declaration as to the living wage * 264

duringthe currency of any award or industrial agreement,
the terms of such award or indusfrial agreement affecting

9 rates of pay may be varied to accord with such de-
claration by the registrar upon application to him as
prescribed by any party whose appearance is recorded
on the making of the award, and upon notice to the
other parties whose names are so recorded, and a

9p variation of the award or industrial agreement shall,
upon publication in the Gaszette, have effect as an award
from the date of the declaration.

An appeal may be made in the manner prescribed
to the commission against any determination of the
() registrar under this subsection.

(3) Neither subsection one nor subsection two
of this section shall extend to an award or industrial
agreement made in respect of any of the employees
referred to in subsection two er—subseetien—three of

35 section six of this Act.

32. Thecommission orajcommittee in respect of the Overjtime

than declared
living wage.

industry for which it is efstablished shall by award PPt

prohibit the working of ove|rtime except for emergency
purposes or with the consenit of the industrial union of
40 employces named in the award.

Fhiia
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This section shall not exte|ad to the employees referred
to in subsection two and sujbsection three of section six
of this Act.
3331. (1) The commission or a committee shall by Piece-work
p award prohibit piece-work, contract work, bonus work,jndpeyment
or any other system of payment by results unless the ) )
industrial union or unions of employees concerned in
the industry covered by the award consents or consent
thereto.
10 (2) Where it is provided by an award that piece-
work shall be permitted, the subletting of such work
to any other employee or person shall be prohibited by
the award.

2432. (1) The powers and functions of the commission Powers and

15 shall include the following:— T o

(a) to inquire into and determine any industrial commission,
matter referred to it by the Minister ;

(b) not more frequently than once in every six
months but at least once in every twelve months

9) to determine after public inquiry a standard
of living, and to declare what shall, for the
purpose of this Act, be the living wage based
upon such standard for adult male employees
in the State.

25 The commission shall declare the amountci. Act No.
of the living wage for adult female employees 0 1929 . 4.
at such percentage of the living wage for adult
male employees as it deems proper.

A declaration of a living wage for adult male

30 employees or of a living wage for adult female
employees shall not be deemed to be completed
nor shall it have any force or effect whatsoever
for the purposes of this Act unless and until it
is notified by the Governor by proclamation

55 published in the Gazette.

The commission may declare what deductions
may be made from such wages for board or resi-
dence, or board and residence, and for any
customary privileges or payments in kind con-

40 ceded to or made to such employees ;

(e) to hear and determine appeals under this Act;
(d)
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(d) to confer with any persons or industrial unions
as to anything affecting the settlement of an
industrial matter ;

(e) to summon any person before the commission

b for the purpose of conference or of giving
evidence. Such summons shall be smned as
prescribed ;

(f) to refer to the senior chairman for inquiry and
report any matter not within the jurisdiction
10 of a committee.

(2) The commission in the exercise of any of its
powers under this Act shall have the powers conferred
by the Royal Commissions Act, 1923, on a commissioner
appointed under Division 1 of Part IT of that Act and

15 the said Act, section thirteen and Division 2 of Part I1
excepted, shall, mutatis mutandis, apply to any witness
or person summoned by or appearing before the
commission.

(3) At sittings of the eommission all members

20 shall be present, and any question shall be decided
according to the decision of the majority :

Provided, however, that the commission may in any
particular matter delegate any of its powers or functions
to any one member. From any order or award made by

25 such member an appeal shall lie to the commission, and
on the appeal the commission may vary any such order
or award in such manner as it thinks just.

3533. The commission is further empowered to exer- Further
cise the following functions and perform the following powers and
30 duties :— the com-
(a) to encourage and create councils for the pur. mission:
pose of encouraging the proper apprenticeship §; e
of all minors and provxde for the welfare of s.82.
juvenile labor ;
35 (b) to inquire and disseminate knowledge on all
matters connected with industrial occupations
with a view to improving the industrial
relationship between employers and workers
and to combat the evils of unemployment ;
40 {e) to collect and publish information relating to or
affecting industrial conditions ;
(d) to propound schemes for welfare work, and
report to the Governor on all matters relating
to such work and to the insurance of employees
45 against loss or injury caused by unemployment,
sickness, or accident, or industrial diseases ;
(e
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(g)

10
(h)

15
(i)

20
i)

925
(k)
(1)

30
(m 1)

35

to report on any matter referred to it as to the
prices of commodities, and as to whether or not
monopolies or trade rings exist for the purpose
of unfairly keeping up the prices of commodi-
ties;

to investigate and report on the existence of
sweating in an industry ;

to report upon the productivity of industries,
the number of employees in any industry, and
the effect or probable efiect of the regulation
of the conditions of any industry upon such
productivity ;

to consider and report upon the industrial
efficiency of the community, the organization of
the labour market and opportunities of employ-
ment, and all questions relating to unemploy-
ment ;

to collect and publish from time to time statis-
tics of vital, social and industrial matters, and
on labour employment and unemployment in
specific industries, and on other prescribed
matters ;

to encourage and assist in the establishment of
hostels for women workers and workmen’s
clubs and libraries;

to report and advise on schemes for the better
housing of the people ;

to conduct any in|vestigation into the finaucial
position, business |transactions and/or working
conditions of any femploycr or group of em-
ployers as the com]mission may deem necessary
or desirable for the| determination of any indus-
trial matter; |

to consider and report upon any other matter
referred to it by the Minister.

3634, (1) Yor the purpose of enabling the statistics

referred

to in this Act to be collected, all persons

shall correctly and fully when required by the com-
mission so to do fill up and supply in accordance

40 with the

instructions contained in or accompanying the

prescribed form, the particulars specified in that form.
(2) Every person shall to the best of his know-
ledge and belief answer all questions asked him hy the
commission, or by its duly authorised officers, necessary
45 to obtain any information required for the purpose of
any statistics authorised by this Act to be collected.

3+35.

Collection of
statistics.
cf. Act No.
17, 1912;

ss. 84, 85.
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3%¥35. Upon the establishment of a committee, the Certain
commission shall not hear or determine any industrial ljrisdiction
matter or make an award relating to the industry for exclusive.
which the committee has been established, except pur-
5 suant to section twenty-nine of this Act.

3836. Except as provided in section thirty-five of this commission
Act, the commission, in addition to the jurisdiction ;‘;V“‘,‘gfof
and powers conferred on it by this Aect, shall have the committee.
powers and may exercise the jurisdiction hereby con-

10 ferred on committees and the chairman thereof, and
on the industrial registrar and an industrial magistrate.
8837. In proceedings before the commission, if the Appearance
matter is an industrial matter no party shall be repre- " “"™*"
sented by counsel or a solicitor except by the consent of

16 the commission and of all parties, and in proceedings
before a committee, no party shall (except by consent
of the committee, and all the parties) be represented by
counsel or a solicitor.

PART V.
20 PROCEDURE oF COMMITTEES.

4038. (1) Proceedings before a committee shall be
commenced by —
(a) veference to the committee by the commission
or tiie Minister; or
(b) application to the committee by an industrial
union of employers or of employees in the
industries or callings for which the committee
has been established.
(2) Any such application shall be in the form
30 and shall contain the particulars preseribed, and shall be
signed by an officer of an industrial union whose mem-
bers are employers or whose members are employees
in any such industry or calling.
4639. (1) Sittings of a committee shall be convened by Commence-
3B the chairman by notice to each member whenever he™e:of
thinks fit, or within three days of a request by the
Minister, or by two members of the committee.

25

41.
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41. A committee may]make rulesforthe order and
conduct of its business and Jproceedings.

414 0. Subject to the regulations as to matters of pro= rules.
cedure, a committee may make rules for the order and v
5 conduct of its business and proceedings.

424 1. The chairman of a committee shall keep a record Record.
of the proceedings before such committee, which record

shall be forwarded to the registrar with the committee’s
award, order, or determination,

104342, In every case where an application or reference Inquiry by
to a committee is made, it shall be the duty of the chair- """ ee:
man to endeavour to bring the parties to an agreement j7 jo1o,
with respect to the matters referred to in such applica- s 32
tion or reference, and to this end the committee shall,

15in such manner as it thinks fit, expeditiously and care-
fully inquire into such matters and anything affecting
the merits thereof.

In the course of such inquiry, the chairman may make

all such suggestions and do all such things as he deems

20 right and proper for inducing the parties to come to a
fair and amicable settlement of such matters.

4443. A committee, or any two or more members Inspection of
thereof authorised by the committee under the hand of """
its chairman, may enter and inspect any premises used

25in any industry to which a reference or application to
the committee relates, and any work being carried on
there.

If any person hinders or obstructs a committee or any
member thereof in the exercise of the powers conferred
30 by this section, or hinders or obstructs the commission
in the exercise of like powers, he shall be liable to a
penalty of ten pounds.

4544, A committee may confer with any persons or Persons

industrial unions as to anything affecting the settlement ™’ =
35 of an industrial matter and may summon any person

before it for the purpose of couference or of giving

evidence. Such summons shall be signed by the

chairman or by the registrar.

46.
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4645, A committee may—
(a) conduct its proceedings in public or private as and power as

(b)
(c)

it may think fit;

adjourn the proceedings to any time or place ;

exercise in respect
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(e)

(d)

exereise in respect of witnesses and documents
and persons summoned or giving evidence
before it, or on affidavit, the same powers as
are by section one hundred and thirty-six of
the Parliamentary Electorates and Elections
Act, 1902, conferred on a committee of
elections and qualifications, and the provisions
of the said section shall apply in respect of
the proceedings of the committee: Provided
that unless a person raises the objection that
the profits of an industry are not sufficient
to enable him to pay the wages or grant the
conditions claimed, no person shall be required
without his consent to produce his books, or
to give evidence with regard to the trade
secrets, profits, losses, receipts, and outgoings
of his business, or his financial position.
Where a person raises such objection he
may be required, on the order of the chairman,
to produce the books used in connection with
the carrying on of the industry in respeet of
which the claim is made, and to give evidence
with regard to the profits, losses, receipts, and
outgoings in connection with such industry,
but he shall not be required to give evidence
regarding any trade secret, or, saving as here-
inbefore provided, his financial position. No
such evidence shall be given without his econ-
sent except in the presence of the members of
the committee alone, and no person shall
inspect such books except the chairman or an
accountant appointed by the committee, who
may report to the committee whether or not his
examination of such books supports the
evidence so given, but shall not otherwise
disclose the contents of such books. Such
accountant shall, before acting under this para-
graph, take the oath preseribed in respeet of
members of a committee by section fifteen of
this Aect;
admit or dispense with advocates and admit or
call for such evidence as in| good conscience it
thinks to be the best available whether strictly
legal evidence or not. 47.

2
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4746. (1) The chairman shall require any perscn, in- Evidence to
cluding a member of the committee, to give his evidence be on oath.
on oath, and may, on behalf of the committee, issue any
summons requiring the attendance of witnesses ; if any

5 person so summoned does not attend, he shall be liable
to a penalty not exceeding fifty pounds.

(2) Any question as to the admissibility of evi-
dence shall be decided by the chairman alone, and his
decision shall be final.

10 (3) Where during the hearing of any matter
before a committee its jurisdiction is disputed, the
chairman shall decide the question of jurisdiction sub-
ject to appeal to the commission, Or may submit it to
the commission for decision.

15 4847, At any meeting of a committee— Proceedings
: I at meetings.
(a) the chairman shall preside ;

(b) each member except the chairman shall have
one vote; and where the votes for and against
any matter are equal, the chairman shall

20 decide the question;

(¢) any member of the committee may call,
oxamine, or cross-examine witnesses.

PART
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PART VI.
BREACHES or AWARDS AND OTHER OFFENCES.

Payment of wages awarded.

4948. (1) Where an employer employs any person to Recovery of

b do any work for which the price or rate has been fixed hy *aees.

an award, or by an industrial agreement, whether made
under this Act, or under any Act repealed by this Act,
or by permit issuel under section twenty-seven of
this Act, he shall be liable to pay in full in money to

10 such person the price or rate so fixed without any
deduction except such as may be authorised by any
award or industrial agreement.

(2) Such person, or an officer of any industrial
union covering his trade er calling may, within six years
15 montbhs after such money has become due, apply in the
manner prescribed to the registrar or to an industrial
magistrate for an order directing the employer or--any
sHeeessor-assignees-or-transferee-of-the-employer’s—business
to pay the full amount of any balance due in respect of
20 such price or rate. Such order may be so made not-
withstanding any smaller payment or any express or
implied agreement to the contrary;, er—any—swritten
acknowledgment by such plerson that wages have been
paid at the full price or rajte, and notwithstanding the
26 fact that a lesser amount is Jclaimed by the complainant.
The registrar or magistrate may make such order as to
amount as he thinks just, and may award costs to either
party, and assess the amount of such costs.

(8) Such person or officer may, within the said
30 period of six years; months, in lieu of applying for
an order under the last preceding subsection, sue for any
balance due as aforesaid in any district court or court
of petty sessions: Provided that any person feeling
himself aggrieved by a judgment or order of such court
35 given or made under this subsection may appeal there-
from to the commission as prescribed.
Upon such appeal the commission may affirm, vary, or
rescind the judgment or order appealed from and may
make
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make such order as the court appealed from should have
made, including an order as to costs of the judgment or
order appealed from or of the appeal.
(4) Such person or officer may take any such
b proceedings, and may recover any such balance due,
and costs, notwithstanding that the person may not be
of full age either at the time of doing such work or
at the time of taking such proceedings.
(5) Any person who| enters into a contract with a
10 contractor for the carrying Jout by the contractor of any
work involving the paymen|t of wages shall be liable for
the payment of such wages.
(5) Any person who enters into a contract with
a contractor for the carrying out by the contractor of
15 any work involving the payment of wages shall be liable
for the payment of such wages unless upon final payment
made by him to the contractor in relation to the contract
he receives a statement in writing signed by the con-
tractor that no wages are due and owing by the contractor
90 in respect of the work at the time of such payment.
Any person who knowingly makes or signs a false
statement that no wages are due or owing by him in
respect of any work shall be liable to a penalty of one
hundred pounds or to imprisonment for not more than
95 Six months.

Breach of award or industrial agreement.

50. (1) If any person ¢

ommits a breach of an award

or a breach of an industrial
travening or failing to oberv
30 shall be liable upon convicti
dustrial magistrate to pay
hundred pounds.
Where such breach is a {
fixed by award or industrial
35 not be less than ten pounds
than twenty-five pounds for
offence ; in the case of any
trial agreemsnt other than
penalty shall not be less
40 offence and not less than te
subsequent offence.

agreement, whether by con-
e the same, or otherwise, he
on by the registrar or an in-
a penalty not exceeding one

ailure to pay the rate of wage
agreement, the penalty shall
for a first offence and not less
a second or any subsequent
breach of an award or indus-

with respect to wages the
than two pounds for a first
n pounds for a second or any

(2)

Penalty for
breach of
award,
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(2 Where on ma
that the breach complained
defendant to pay in full any
overtime) due to an employ

5 hy the award or agreement,
shall, if the complainant so
order with respect to such

made in proceedings take|n under section forty-nine. -
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10 be a bar to proceedings
respect of such wages.

king such order it appears
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under the said section in

(3) Where an ordefr is made under subsection

one of this section against

any person, and the regis-

trar or magistrate is of ofpinion that the breach was
15 committed by the wilful aclt or default of such person,

he may on motion or with
to any order made, grant a
such person from committi
of the award or industrial a
20 If any person disobeys
shall be guilty of misdemea

out motion, and in addition
writ of injunction to restrain
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greement.
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offence by any justice orv
5 pursuance of the Justices
amending the same.

Lo
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justices acting under and in
Act, 1902, and any Acte

5049. (1) If any person commits a breach of an award

or a breach of an indust
contravening or failing to

rial agreement, whether by
observe the same, or other-

2() wise, the registrar or an industrial magistrate may order
him to pay a penalty not exceeding fifty pounds.

(2) Where on making such order it appears that

the breach complained of

relates to the failure of the

defendant to pay in full any wages (including wages for
35 overtime) due to an employee at the price or rate fixed
by the award or agreement, the registrar or magistrate
may also make such an order with respeet to such wages

as might have been made
section forty-eight. Such

in proceedings taken under
order may be made without

40 motion, and shall be a bar to proceedings under the
said section in respect of such wages.

(8)

46
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(3) Where an order is made under subsection
one of this seetion against any person, and the registrar
or magistrate is of opinion that the breach was com-
mitted by the wilful act or default of such person, he may

5 on motion or without motion, and in addition to any
order made, grant a writ of injunction to restrain such
person from committing further or other breaches of
the award or industrial agreement.

If any person disobeys such writ of injunetion he
10 shall be guilty of a misdemeanour and shall be liable
to imprisonment for any period not exceeding six months.

Such person may be committed for trial for such
offence by any justice or justices acting under and in
pursuance of the Justices Act, 1902, and any Acts

15 amending the same, or by the court. For the purposes
of such committal the eourt shall have the powers of a
justice or justices under the said Acts.

(4) Proceedings for a breach of an award or an

industrial agreement may be taken and prosecuted within

90 a period of six yesrs months by the Minister, or an

employer, or an officer of an industrial union concerned

in the industry covered by such award or industrial
agreement.

The costs of any such proceedings shall be paid by the

25 complainant if the order is not made, and by the

defendant if the order is made. Such costs shall be
according to a scale to be prescribed.

47

5150. If the secretary of an industrial union of Secretary of

employees or any person acting or purporting to act
80 on behalf of any such industrial union receives any
money paid in respect of any act constituting a
breach of an award or industrial agreement otherwise
than in pursuance of the order or with the knowledge of
the registrar or an industrial magistrate, he shall be
85 liable to a penalty not exceeding twenty pounds. Pro-
vided that no offence against the section shall be
deemed to have been committed if the secretary or any
such person within seven days of the receipt of such
aroney reports the fact of such receipt to the registrar.
Unlawful

union receiv-
ing money for
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Unlawful
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5251. If an employer dismisses an employee or injures Penalty for

15 him in his employment or alters his position to his
prejudice by reason of the fact that the employee —

(a) is an officer, delegate, or member of a trade

or industrial union or of a conciliation com-

mittee established

under the Industrial Ar-

bitration (Amendment) Act, 1926 ; or

(b) elaims some benefi

t of an industrial agreement

or an award to which he is entitled ; or
(c) has appeared as a witness, or has given evidence
in a proeeeding in relation to an industrial

matter ; or

(d)

after applying to his employer for leave without

pay for the purpose, and after the employer

has unreasonably

refused leave has absented

himself from work through being engaged in
other duties as a member of an industrial
union in respect of any matter affecting the
industry in which he is working or as a member

of such a coneciliati

on committee,

the commission or an industrial magistrate may order

35 him to pay a penalty not exceeding fifty pounds.

The commission or magistrate may further order that
the employee be reimbursed the wages lost by him and the
commission may also direet his reinstatement in his

old or a similar position.

In any proceeding for an offence against this section,
if all the faets and circumstances constituting the offence,

84—D
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other than the reason for the defendant’s action are
proved, it shall lie upon the defendant to prove that he
was not actuated by the reason alleged in the charge.
In a proceeding for an offence in respect of paragraph ~
5 (d) of this section it shall not be necessary for the
prosecution to prove among the facts and eircumstances
constituting the offence that the employer unreasonably
refused leave.
A prosecution under this section may be taken before
10 the commission or an industrial magistrate by the
secretary of the industrial union concerned in the
industry in which the employee alleged to have been so
dismissed, injured, or prejudiced was employed: Pro-
vided always that if any party feels aggrieved by any
15 decision of a magistrate, he may appeal in the pre-
seribed manner to the commission.
No prosecution for an offence under this section shall
be commenced except by leave of the commission.

5352. Anemployer shall not terminate the employment Notice ot

20 of an employee who is also a delegate, shop steward, ‘erminstion
member of a shop committee, or representative of an ent of shop
industrial union unless he shall have given seven days’ stevard &
notice thereof to the industrial union of which such
employee is a member. The industrial union may within

25 the time prescribed if it so desires refer the matter of
such termination of employment to the committee
established for the industry in which the employee is .
working and the committee may make any award as to
it seems just including an award that the employment

80 of the employee shall not be terminated, or if terminated
that he be reinstated in his old position and reimbursed
any wages lost by him.

If any employer contravenes the provisions of this

section-he-shat-be-liable-te the Commission or Industrial

35 Magistrate may order him to pay a penalty of ten *
pounds.

PART
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directly, by means of a rate.

5453. (1) A trade union shall have power to apply and
use the moneys and other property of the union for or
in connection with any lawful objeet or purpose for the
time being authorised by its rules, and without limiting
15 the generality of this provision may—

(a) acquire, purchase, take on lease, hold, sell,

fvw
o)

lease, mortgage, exchange, and otherwise own,
possess, and deal with in the names of the
trustees for the time being of sueh wunion
any real or personal property (including shares
in any registered company, whether registered
in New South Wales or not), and no purchaser,
assignee, mortgagee, or tenant shall be bound
to inquire whether the trustees have authority
for any sale, exchange, mortgage, or letting,
and the receipt of the trustees shall be a
discharge for the money arising therefrom ;

subject to the provisions of the next succeeding
subsection hereof apply to the commission or
to any distriet court or court of petty sessions
having jurisdiction in the locality for and
obtain an order directing the payment by
any of its members of any fine, levy, penalty,
call, or subseription in pursuance of the rules
of the union;

(c) provide for the application of its money and

property to the furtherance of political objects
S0
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so long as rules of the union are in force
providing—

(i) that any payments in the furtherance
of such objects are to be made out of a

D separate fund;

(ii) that contribution to such separate fund
shall not be a condition of admission
to or membership of the said union;

(iii) that a member who does not contribute

10 to such separate fund shall not be
excluded from any benefits of the union
or placed under any disability or at any
disadvantage as compared with other
members of the union by reason of his

15 failure to so contribute.

(2) The expression ¢ political objects ” in the
last preceding subsection means the payment of any
expenses incurred either direetly or indireetly by a
candidate or prospective candidate for election to Par-

90 liament or to any public office, before, during, or after
the election in connection with his eandidature or
election ; or the holding of any meeting or the distribu-
tion of any literature or documents in support of any
such candidate or prospective candidate ; or the main-

?5tenance of any person who is a member of Parliament
or who holds a public office; or the registration of
electors, or the selection of a candidate for Parliament
or any public office ; or the holding of political meetings
of any Kkind, or the distribution of political literature

apor political documents of any kind, unless the main
purpose of the meeting or of the distribution of the
literature or documents is the furtherance of the objects
set out in the definition of ¢ trade union ” in section
thirty-one of the Trade Union Act of 1881, or the

g5 maintenance and publication of a newspaper other than
a non-political trade journal.

(3) The expression ¢ public office ”’ in the last
preceding subsection means the office of member of any
shire or muniecipal eouncil, or the Municipal Council of

40 Sydney, or of any public body which has power to raise
money, either direetly or indirectly, by means of a rate.
The
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The provisions of this section shall apply to a union
which is in whole or in part an assoeiation or combina-
tion of other unions, as if the individual members of
the component unions were the members of that

5 union and not the unions.

If any member of a trade union alleges that he is
aggrieved by a breach of any rule relating to any of the
matters mentioned in subsection (2) (b) of this seetion,
he may complain to the commission, which eommission,

10 after giving the complainant and any representative of
the union the opportunity of being heard, may, if it
considers that such a breach has been committed, make
such an order for remedying the breach as it thinks
just under the circumstances, and any such order shall

15 be binding and conclusive on all parties without appeal.

PART VIIL
(GENERAL AND SUPPLEMENTAL,
Fines and subscriptions payalle to unions.

B55. The registrar or an| industrial magistrate may

20 prder the payment by any mjember of an industrial union

of any fine, levy, penalty, cjontribution, or subscription

which has become payable |in pursuance of the rules of

the union during a period njot excecding six years prior

to the commencement of thje proceedings to obtain such
order:

5554. The registrar or an indusirial magistrate may
order the payment by any member of an industrial
union of any fine, levy, penalty, or subsecription payable
in pursuance of the rules of the union.

55.

b4

Fines and
subscriptions
payable to

union.
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55. (1) Any industrial union of employees may by
notice in writing require any member of such union
to pay any contribution or subseription which has
become payable in pursuance of the rules of the union

5 during a period not exceeding six months prior to the
giving of such notice.

(2) Each member shall within fourteen days
after the receipt of such notice pay the amount due
to the union, and if such amount is not paid in accord-

10 ance with this section such union may by notice in
writing require the employer of such member to deduct
from any salary, wages, or remuneration of any Kkind
due to the member by the employer an amount not
exceeding ten per centum of the salary, wages, or remune-

15 ration payable to the employee from week to week and
to pay such amount so deducted in liquidation of the
amount of contribution or subscription due and owing
to the union. Within fourteen days after receipt of
such notice by the employer the member or the employer

20 may apply to the commission, the industrial registrar,
or industrial magistrate to set aside such notice, and on
such application the notice may be set aside or such
further or other order made as the commission, indus-
trial registrar, or industrial magistrate think reasonable

26 in the circumstances either covering the payment of
the amount due, the reasonableness of any rule or rules
of the union or otherwise.

(3) If no applieation is made under this section
after receipt of the notice by the employer, or if an
30 application is made and the notice is not set aside, the
employer shall made the deduetions from the salary,
wages, or remuneration of the employee and make
payments thereof to the union as provided by this seetion.
Any payments made by an employer to a union under
35 this section shall for the purpose of this Act be considered
as payments to the employee.

56, After the commencement of this Act the entrance
fee of any industrial union of employees shall not exceed
in the ease of males two pounds and in the case of females

40 ten shillings, and the annual subseription due or payable
by

56
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by any member, whether such subscription is payable
annually or otherwise, together with the levies imposed
during any year, shall not exceed in the case of males
four pounds and in the case of females one pound,

b provided that any industrial union of employees may
apply to the industrial registrar for exemption from
the provisions of this section.

57. (1) An industrial union of employees shall not
impose a penalty or fine on any of its members for a
10 breach or non-observance of any resolution of the union
unless the terms of the resolution are clearly set out in
the ruies of the union.

(2) Anindustrial union of employees may impose

a penalty or fine not exceeding five pounds on any of its

6 members for a breach of its rules, provided that no fine

or penalty shall be imposed by any industrial union on

any member except for a breach of the rules of the

union. Any member may appeal as preseribed to

an industrial magistrate or the industrial registrar

20 from any fine or penalty imposed by an industrial union.

(3) Where any member is indebted to an indus-

trial union for subseriptions or contributions any pay-

ment made by or on behalf of such member shall be

credited to the subscriptions or contributions owing by
25 the member.

Linforcement of orders.

5658. (1) Where an order is made under sections forty-
nine—fitty, fiftytwo,—fiftythree—or—fifty-five forty-eight,
forty-nine, fifty-one, fifty-two, or fifty-four that any

30 person shall pay the amount of any money due or any
penalty, such order shall have the effect of a judgment for
the amount of such money or of such penalty in the
district court or court of petty sessions named in such
order or if mo such court is so named in the metro-

35 politan district court at the suit of the person or union
respectively against the person against whom such order
has been made; and such amount may be recovered
and such recovery may be enforced by process of such
court as in pursuance of such judgmwent.

(2)

56

Enforcement
of certain
orders.
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(2) Any property of a union, whether in the
hands of trustees or not, shall be available to answer
any order made as aforesaid.

Appeal to commission.

8 6759. (1) From any order of the registrar, or any sp el m
industrial or other magistrate or justices under this Act, resstrar or
imposing a penalty or ordering the payment of any sum ™*#*rete
of money or any penalty, an appeal shall lie to the
commission.

10 On any such appeal the commission may either affirm
the order appealed from or reverse the said order or
reduce the amount so ordered to be paid or the amount
of the penalty ; and, in any case, the commission may
make such order as to the costs of theappeal, and of the

15 proceedings before the registrar, magistrate, or justices,
as it thinks just.

(2) The registrar or any industrial or other
magistrate, or justices, may on the application made by
any party to any proc (‘edmﬂ‘s for the payment of money

90 or a penalty under this Act state a case for the opinion
of the commission, setting forth the facts and the
grounds for any order or conviction made by him or
them.

(3) The provisions of the Justices Act, 1902, and
95 any Act amending the same, which relate to appm]s to
a court of quarter sessions and to the stating of cases by
iustices for the opinion of the Supreme (‘ourt, and the
decision of any such court thereon, and the carrying out
of such (ecision shall. mutatis mutandis, and subject to
© 80 any regulations made under this Act, apply to and in
relation to appeals to and cases stated for the opinion of
the commission under this section. The recognizance
referred to in subsection one of section one hundred
5 and two of the Justices Act, 1902, shall be entered
g5 into within eight days after the determination under
that subsection of the sum referred to therein.

(4)
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(4) No other proceedings in the nature of an
appeal from any such order or by prohibition shall be
allowed.

Procedure and decisions of commission and committees.

55860. The commission or a committee exercising the Rules to
Jurisdiction conferred hy this Act shall be governed in 8™ con-
1ts procedure and in its decisions by equity and good committees.
conscience, and shall not be bound to ohserve the rules

of law governing the admissibility of evidence.

105961. Where the commission is unable to attend at agjourn-
the time and on the day appointed for the hearing of any ment of . -
matter by the commission, the registrar, or, in his X
absence from the commission, the chief clerk shall

_adjourn the commission, and also adjourn the hearing of

15 any cases set down for that day to such day as he may

deem convenient.

6062. (1) Any decision of the commission shall be Decision of
final ; no award, and no order or proceeding of the com- g pe fimal.
mission shall be vitiated by reason only of any

20 informality or want of form or be liable to be challenged,
appealed against, reviewed, quashed, or called in
question by any court of judicature on any account
whatsoever.

(2) No writ of prohibition or certiorari shall lie

25 in respect of any award, order, proceeding, or direction

of the commission relating to any industrial matter or

any other matter which on the face of the proceedings
appears to be or to relate to an industrial matter.

(3) The validity of any proceeding or decision
30 of the committee or of a chairman of a committee shall
not be challenged except as provided by this Act.

6163. In any proceeding before the commission it may court

reserve its decision. reserving
ite decision,

‘Where
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Where a decision has been so reserved it may be given
at any continuation or adjournment of the commission,
or at any subsequent holding thereof, or the commis-
sion may draw up such decision in writing, and,

8 having duly signed the same, forward it to the registrar.
Whereupon the registrar shall notify the parties of his
intention to proceed at some convenient time and place
by him specified to read the same, and he shall read the
same accordingly, and thereupon such decision shall be

10 of the same force and effect as if given by the com-
mission.

Evidence of award and wts validity.

6264. (1) Evidence of any award, industrial agreement, g idence and

order, proclamation, notification, rule, or regulation publication.
15 made under the authority of this Act or any of the

repealed Acts, may be given by the production of any

document purporting to be a eopy thereof and purporting

to be printed by the Government Printer or by the

authority of the Minister.

20 (2) All awards, industrial agreements, orders,
proclamations or other notifications excepting rules or
regulations required or directed by this Act to be pub-
lished in the Gazette, may be published either in the
Gazette or in the New South Wales Industrial Gazette.

26 Denalties| and costs.

65. Any penalty imposjed by or under this Actor the Recovfery of
regulations may, except wlhere otherwise provided, be P!
recovered upon summary cofnvictionbeforea stipendiary,
police, or industrial magisjtrate, or any two justices in

30 petty sessions.

66. The amount of any [penalty recovered under this Appli liat,ion
Act shall be paid into the [Ireasury and carried to the * P pres:
Consolidated Revenue Fun|d except when such penalty
has been recovered upon thef complaint or information of

35 an officer of an industrial junion when the amount of
such penalty shall be paid [to the union.
6
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Penalties and costs.

6665. (1) Any penalty imposed by or under this Act Recovery of
or the regulations may, except where otherwise provided, P*"*!%"

be recovered upon summary conviction before a stipen-
diary, police, or industrial magistrate, or any two

justices in petty sessions.

60
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The amount of any penalty recovered under this Act Application of

shall be paid into the Treasury and carried to the

Consolidated Revenue Fund.
(2) Except where otherwise in this Act provided, Orders ior

the commission or the registrar, or any industrial or °**

other magistrate or justices, may in any proceedings

for

penalties.
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for a penalty or prosecutlon under this Act and in any
proceedings under section fifty-four or for a writ of
injunetion, make such order as to the payment o:
” costs as may be thought just, and may assess the
5 amount of such costs.

(3) Every order for the payment of costs made by
the commission or the registrar or the industrial magis-
trate shall have the effect of and be deemed to be a judg-
ment for such amount in the distriect court or court of

10 petty sessions named in the order, or if no such court is so
named, then in the metropolitan distriet court, at the
suit of the person in whose favour such order is made,
against the person so ordered to pay costs.

Such amount may be recovered, and such reecovery

15 may be enforced by process of such court as in pur-
suance of such judgment.

6¥66. Whosoever, before a committec or the commis-
sion, wilfully makes on oath any false statement knowing
ing the same to be false shall be guilty of perjury.

©0686'7. Where any statement on oath has been made by
a person in any proceeding before the commission, com=
mittee, or an industrial magistrate the commission or
magistrate before whom the same was so made,
may, if rcasonable cause appears for so doing, direct such

25 person to be prosecuted for perjury in respect thereof,
and may thereupon require him forthwith to enter
into a recognizance, with one or more surety or
sureties, to take his trial for that offence at the
next, or nearest practicable, sitting of the

30 Supreme Court, or court of quarter sessions,
and may also require any persons then present to
enter into recognizances to prosecute, and give
evidence, respectively, against the accused, and
may commit any person in default of his

- by entering into such recognizance.

The registrar, industrial magistrate, and inspectors.

6968. (1) The Governor may, subject to the Public
Service Act, 1902, appoint an industrial registrar, who
shall have the prescribed powers and duties.

(2)

61
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(2) The Governor may appoint any person to act
as a deputy for the registrar appointed under this Act
for a time not exceeding in any case thirty days while
such registrar is absent from his duties for any cause,

band every such deputy shall, while acting as such, have
the same jurisdiction and powers, and perform the same
duties as if he were the registrar.

(3) The commission may direct the registrar

to inquire into any matter as to which it requires infor-

10 mation for the purpose of the exercise ofthe jurisdiction

of the commission in any matter not being proceedings

for a penalty under this Aet, and the registrar shall
inquire accordingly, and report to the commission.

For the purpose of such inquiry and for the purpose

16 of any maftter which by this Act or the regulations is

referred to him, the registrar may summon any person,

administer oaths and take affidavits, and examine parties
and witnesses.

Every person summoned by the registrar shall be

g0 bound to attend upon such summons, and shall, for

disobedience thereto, be liable to a penalty not
exceeding fifty pounds.

(4) For the purpose of hearing and determining

any proceedings for a penalty or for the recovery of

2p money under this Act, the registrar shall have the powers
of two justices of the peace within any police district.

7069. (1) The Governor may appoint as Chief Indus-
trial Magistrate a person who shall have the qualifica-
tions of a police magistrate and who shall, throughout
30 the State, have the jurisdiction and powers conferred by
this Act on an industrial magistrate and in the exercise

of such jurisdiction may do alone whatever might be
done by two or more justices sitting in petty sessions.
The Chief Industrial Magistrate shall hold office

35 during ability and good behaviour and shall be paid such
salary and allowances as the Governor may determine.
Such salary and allowances shall be charged upon and
be payable out of the Consolidated Revenue Fund.
The Governor may remove such Chief Industrial
40 Magistrate for inability or mishehaviour. Twenty-one

days

62
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days at least before such removal the Chief Industrial

Magistrate shall have notice of the intention to remove

him and shall thereafter and before removal have the

opportunity of being heard before the Governor-in-
b Council in his defence. ’

The Chief Industrial Magistrate shall have superan-
nuation benefits and all other rights and privileges
enjoyed by the Stipendiary Magistrates in the Metro-
politan Police District.

10 (2) The Governor may also appoint industrial
magistrates, who shall have the qualifications of a police
magistrate, and who shall throughout the State have the
jurisdiction and powers conferred by this Act on an
industrial magistrate, and in the exercise of such juris-

15 diction may do alone whatever might be done by two or
more justices sitting in petty sessions.

(8) The Governor may appoint any person duly
qualified as aforesaid to act asa deputy for any indus-
trial magistrate appointed under this Act for a time not

90 exceeding in any case thirty days while such magistrate
is absent from his duties for any cause, and every such
deputy shall, while acting as such, have the same juris-
diction and powers and perform the same duties as if he
were an industrial magistrate.

95 770. If any person shall, during any proceeding contempt.
before an industrial magistrate, be guilty of contempt, cf. Justices
such person may be punished in a summary way by ;"
such industrial magistrate by fine not exceeding forty
shillings, or by imprisonment for a period not exceeding

go fourteen days.

727 1. In proceedings before an industrial magistrate ,ppcarance.
the applicant and defendant may appear, and each con-

duct his case by himself, or by his counsel or attorney,

or by an industrial officer of any industrial union.

3p 73. (1) The Minister mJay appoint inspectors who Appointment

shall have the powers and |duties prescribed. and powers
of inspectors,

Any
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Any such inspector may e
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737 2. (1) The Governor may, subject to the PublicAppointment
Service Act, 1902, appoint inspectors who shall haveidowers of
the powers and duties preseribed.

Any
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Any such inspeetor may exercise the following powers
and perform the following duties in respect of an industry
as to which an award or an industrial agreement is in
foree : —

5 (a) he may at any reasonable times inspeet any
premises of any employer upon which any
such industry as aforesaid is carried on, and
any work being done therein ;

(b) he may at any reasonable times require the
10 employer in such industry to produce for his
examinaticn, and may examine, any time-
sheets and pay-sheets of the employees in such
industry ;

(c) he may at any reasonable times examine any

15 employee in such industry as to the prices for
piece-work and the rate of wages paid to him,

and as to his hours of work as such employee ;

(d) he may, on obtaining the authority of the
Minister, institute proceedings for a penalty
20 under seetion forty-nine.

An inspector shall report to the Minister all breaches
of this Act, or of an award or industrial agreement, which
have come to his knowledge.

(2) No inspector shall have any authority under

25 this Act to enter a private dwelling-house, or the land

used in connection therewith, unless some manufacture

or trade in which labour is employed is carried on
therein.

Miscellaneous.

30747 3. (1) Every employer in an industry in respect of

which an award or an industrial agreement is in force nd pay-
shall keep, or cause to be kept, from day to day at the kept.

- place where his employees in such industry are working
in the manner and to the effect prescribed, time-sheets
36 and pay-sheets of such employees, correctly written up in
ink in English. Such time and pay sheets shall be kept
by the employer at such place for a period covering
at least the preceding #welve six months.
84—E 1f
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If he fails to carry out any of the requirements of
this subsection he shall be liable to a penalty not
exceeding ten pounds.

(2) A copy of any award or industrial agreement

5 whether made under the repealed Acts or this Act shall

be exhibited and kept exhibited by every employer

carrying on an industry to which it relates, at the place

where his employees in such industry are working so as

to be legible by his employees. If such employer fails to

10 carry out the provisions of this subsection he shall be
liable to a penalty not exceeding ten pounds.

7574. No person shall accept a premium from any premium.
person in respect of employment which is subject to an
award made under this Act, and any person who accepts
15 such a premium shall be liable to a penalty not exceed-
ing ten pounds.

76'75. Whosoever publishes; inserts, or causes to be advertising

inserted in a newspaper whieh-eentains any advertise- employment

ment in which a-perser he offers or seeks employment than awar
20 at a wage lower than the wage fixed by any award rate

or industrial agreement applicable to such employment,

shall be liable to a penalty not exceeding ten pounds.

7#76. Every employer whose business or undertaking register of
is subject to an award made under this Act shall in the employers.
25 manner prescribed register his name and trade name
and address or any change in name, trade name or
address with the registrar, and such register shall be
open for inspection by any officer of ar. industrial union.
For any contravention of this section an employer shall
30 be liable to a penalty not exceeding five pounds.

787%7. (1) In any contract for the supply of musical musical
entertainment the consideration for the contract shall entertain-
not be less than a sum sufficient to pay to each person : v
engaged in the supply of the musical performance the
35 amount required by the provisions of any award for
the time being in force to be paid to a person so engaged.
(2) Any person who offers, enters into, or is in
any way concerned with a contract which does not
comply with subsection one of this section or who
knowingly




Act No. . 1932. 67

Industrial Conciliation and Arbitration.

knowingly engages or takes part in a musical perfor-

mance in pursuance of a contract which does not com-

ply with that subsection shall be guilty of an offence

4 against this Act, and shall be liable to a penalty of
8 ten pounds.

7 9. In any proceeding [for a penalty for an offence Onjus of
under any of the provisions| of this Act, or for an order Pt
directing an employer to paly any balance due in respect
of work for which the price| or rate has been fixed by an

10 award, or for the recovery| of any moneys payable in
pursuance of the rules of| an industrial union, the
averments contained in the| information or complaint,
excepting the averment as|to the commission of the
offence, or that such balajnce of moneys are due and

16 payable, shall be deemed to] be proved in the absence of
proof to the contrary.

797 8. Notwithstanding anything contained in this Aect

it shall not apply to domestic workers employed other-

wise than for the purposes of the employer’s trade or
20 business.

% |
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PART IX.

Tur ORGANIZATION OF THE LABOUR MARKET.
State labour exchanges.

80'79. The Minister shall establish, maintain, and con-
5 duct in the manner prescribed, in Sydney, and in such
other places as he thinks fit, free employment agencies,
which agencies shall be known as State labour ex-
changes.
All State labour exchanges established nnder any of

10 the Acts repealed by this Act, and existing at the
commencement of this Aet shall be deemed to have
been established under this Act.

8180. The functions of the State labour exchanges
shall be to bring together intending employers and

15 persons seeking employment; to make known the
opportunities for employment and self-employment in
the State; to encourage minors and others to undertake
training in skilled employments; to provide industrial
or agricultural training for vagrants and other persons

90 unsuited for ordinary employments; and to carry out
any other duties prescribed. TFor any of the above
purposes a State labour exchange may co-operate with
and assist any other labour exchange or licensed private
employment ageney.

958281, (1) The Minister may authorisec a State labour
exchange to make advances by way of loan towards
meeting the expenses of persons seeking to avail them-
selves of opportunities of employment in localities
distant from those in which they find themselves.

30) (2) When any such advance has been made, the
Minister may order that the amount of such advance
shall be a charge on any moneys which are then, or
which may thereafter be due to the person to whom such
advance is made from his then or future employer, for

33 wages or in respect of work done. On the making of
any such order, the employer for the time being of such
person, or any employer who shall not have discharged
his indebtedness to such person, shall on being notified
of such order pay such moneys to the Minister, when

40 and as they become due and payable, in satisfaction of
the charge imposed by the order. (3)

68
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(3) Such order may be for the repayment of the
amount of such advance, in one sum or by such instal

ments as the Minister may direct.

(4) No charge upon, or assignment of his wages,

or moneys in respuct of work done, or to be done, when-

ever or however made by any such percon shall have any

force whatever to defeat or affect any such order, and

such order shall have effect as if no such charge or

assignment existed.

10 8382. (1) Any person obtaining or attempting to pegaiy for
obtain under false pretences, or l)y means of any other obtaining
fraud or deceit, an advance by way of loan, under the o™ Py frand.
last preceding section, shall be 0ulltv of 2 misdemeanour.
Penalty, ten pounds, or impr isonment not exceeding six

15 months.

(2) It any person makes any wilfully false
statement or false representation to any officer in super-
intendence of a State labour exchange, or to any person
acting for or for the purposes of any such labour

20 exchange, with intent to obtain employment or to procure
labour in preference to others, he shall be guilty of a
misdemeanour. Penalty ten pounds, or imprisonment
not exceeding six months.

Cu

(3) If any person knowingly—

25 (a) sends, delivers, or causes to be sent or delivered
to any officer any writing which purports to be
signed or sent by any other person without such
person’s authority or in the name of any
fictitious person; or

30 (b) makes, sends, or delivers any written communi-
cation which purports to be a communication
from any Government department or any officer
thereof, and which is not so in fact,

he shall be guilty of a misdemeanour. Penalty, ten

35 pounds, or imprisonment not exceeding six months.

84. A person shall not, jafter the passing of this Act, privage em-
open, or carry on for profit Jany agency for procuring or }31?;2} :;‘tpm
assisting to procure employ ment or labour or any busi- nibiteld.
ness h‘wm(P as one of its pujrposes the bringing together

40 of mten(hnnF employers anfd persons seeking employ-

ment.
Fhis
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This section shall not extend to any agency conducted
by the Returned Sailors’ an|d Soldiers’ Imperial League
of Australia, New South |Wales branch, or by the
Limbless Soldiers’ Associatijon of New South Wales.

5 Private employment agencies.

83. A person shall not, after the passing of this persons
Act, open, or carry on for profit any agency for pro- ;;rmgg on
curing or assisting to procure employment or labour employment
or any business having as one of its purposes the bring- agencies to be

10 ing together of intending employers and persons seeking ;
employment, unless he is the holder of a license under
this Part of this Act. Every such license shall be in
the form prescribed, and shall, subjeect to the provisions
of this Act, remain in force for one year from the date

b thereof, but may be renewed.

Such license, together with a copy of this section,
shall be posted in a conspicuous position in the place
in which the ageney or business to which it relates is
carried on.

20 84. (1) Application for the issue or renewal of Application
such license shall be made to the Minister in the form for license.
and in the manner preseribed, and shall be accompanied
by the prescribed fee.

(2) The Minister may refer the application to a Reference for
25 magistrate for inquiry as to whether the applicant is inquiry.
from his character or previous conduct a fit person to
hold a license under this Part of this Act. A license
shall not be issued or renewed unless the Minister or
such magistrate determines that the applicant is a fit
30 person to hold the license.

The magistrate shall or the purposes of any such
inquiry and determination have the same powers as
if he were sitting in a court of petty sessions, and the
inquiry were a matter for hearing and determination

35 therein.

The
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The applicant and all persons who in the manner
prescribed notify their objection to the issue or renewal
of the license shall have notice of such inquiry and shall
be entitled to be heard thereat, personally or by counsel,

b attorney, or agent. There shall be an appeal as pre-
seribed by way of rehearing from the decision of a
magistrate to the commission.

85. It shall be the duty of every holder of a license, Licensee to
under this Part of this Act to keep as preseribed — e

registers.
10 (a) a register in which shall be entered the age,
sex, trade or occupation, name and address of
every person who applies to such licensee for
employment, and pays a fee in respect of his
application, and the name and nature of the
15 employment required by him ; and
(b) a separate register in which shall be entered
the name and address of every person who so
applies for labour, and pays a fee in respect of
his application, and the name and nature of
20 the employment which he offers ;
(c) a further separate register of all engagements
made by or through such licensee ; and
(d) the originals of all letters received by such
licensee, or by his agents or servants in con-
25 nection with his ageney or business during the
next preceding two years.

Such registers and letters shall, at all reasonable
hours, be open to the inspeetion and examination of
any officer appointed by the Minister for the purpose.

30 86. The scale of fees chargeable by and payable t0 scale of fess.
licensees in respect of agencies or businesses to which
their licenses relate shall be as preseribed, and the said
scale of fees shall be posted, and kept posted, in some
conspicuous place in the premises in which such agencies
35 or businesses are carried on so as to be seen by all
persons entering such premises.
87. (1) A licensee shall not, directly or indirectly— No fees to be

. ; 5 ived
(a) demand or receive for or in respect of the regis- st those

tration or engagement of any person any Prescribed.
40 greater or other fees than those preseribed ;

(b)
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(b) take or aecept any goods or chattels in pay-
ment, or as seeurity for the payment of the
presceribed fees, or receive or aeceept any
reward or other consideration in addition to -
b the said fees;
(e) give or pay to any employer, or to the foreman yicensee
or agent of any employer, for or in respect of ?Ot ‘O_Sfl*]m
the hiring of any employee any share or part empoyer.
of the preseribed fees ; nor shall any employer,
10 foreman, or agent, directly or indirectly take
or receive from a licensee any share or part
of such fees;
(d) keep as lodgers any persons seeking employ= Licensee not
ment, or have any share or interest in the l‘gdg:;’sp :ij
15 keeping of a lodging-house for such persons. persons
(2) Any sum of money or any goods or chattels ﬁg‘;}gygmem_
received, taken, accepted, given or paid in contra-
vention of the provisions of the preceding subsection,
may, notwithstanding that a penalty for such contra-
90 vention may be enforced, be ordered by a magistrate
to be forfeited to the Crown, or if such money, goods,
or chattels shall have been exacted under duress
exercised by the person receiving or taking the same
to be repaid or redelivered to the person from whom
the exaction has been made.

25 (3) The fact that any member of the licensee’s
household keeps any such persons as lodgers, or keeps
any lodging-house for such persons, shall be prima facie
evidence that the licensee so keeps such persons or has
an interest in the keeping of such lodging-house as

() aforesaid.

(4) Every contract or agreement made between
any licensee or member of his household and any other
person relating to the keeping as lodgers of persons
seeking employment, or to the keeping of a lodging- s
35 house for such persons, shall be illegal and void for all
purposes.

88. Where any person who applies for employment gegistration

or for labour has paid to any licensee a registration fee fee ‘9db.§ )
and such person does not obtain employment or labour empioyment
40 through such licensee within fourteen days after 'a3°“r not

" registration
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registration as aforesaid, then the licensee shall upon
demand repay and return to such person the fee so
paid, less any out of pocket expenses incurred by the
licensee in respeet of such person : Provided that

Hsuch demand shall be made within thirty days after
the expiration of the period aforesaid, and that the
amount of out of pocket expenses to be charged shall
in case of dispute be fixed by the Minister or any officer
appointed by him for the purpose.

10 89. A licensee shall not publish or cause to be Faise state-
published any false information or make any false ;‘;‘:;‘i‘;jgy
promise concerning or relating to work or employment icensees.
to anyone who registers for employment.

A licensee shall not make or cause to be made any

15 false entries in the registers to be kept as in this Act

provided.

90. Every conviction against a licensee shall be gopiction to
endorsed on his license by the court hefore or by whom be endorsed
sueh conviction is had, and, upon failure to deliver up °" "ce®

20 his license for such endorsement or upon a third con- o jome "
vietion within three years from the first convietion,
the license shall be eancelled, and the clerk of the
court shall notify the Minister for that purpose.

_ For the purpose of carrying out the provisions of
25 this section the judge, magistrate, or justice may order
the defendant to produce and deliver up his license.

91. A person whose license has been cancelled shall where iicense
cancelled holder

not be entitled to hold a license until the expiration of not quaiined to
one year from the date of such eanceliation. R

30 92. A licensee shall not be entitled to maintain an production of
action for the recovery of fees unless at the trial he license.

produeces his license.

¢ 93. On satisfactory proof of loss or destruction of Lossor
,.a license, and on the payment of one shilling, the e
©9 Minister may, at the request of the licensee, issue a
duplicate license bearing all endorsements, and such
duplicate shall avail for all purposes as if it were the

original license.
359
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8594. Any person who contravenes or fails to carry out
any provision of this Part of this Act shall, where no
other penalty or punishment is provided, be liable on
conviction to a penalty not exceeding fifty pounds, or
imprisonment not exceeding three months.

PART X.
REGULATIONS.

3698. The Governor may amend or repeal any regula- Regulations.
tions made under any Act repealed by this Act and

10 may make regulations for carrying out the provisions of

15

20

25

30

this Act, and in particular, but without derogating from
the generality of such powers—

(a) prescribing the forms of references and appli-
cations to a committee and generally the forms
to be used in carrying out this Act;

(b) prescribing the form of oath to be taken by
members of committees ;

(e) regulating the exhibition by an employer of an
award ;

(d) prescribing the form and mode of service of
notices of meetings of a committee, and regu-
lating the convening of such meetings ;

(e) prescribing the giving of notice of inspection by
a committee or its members of premises used
in any industry, and prescribing the form and
regulating the service of such notice ;

(f) providing for the payment of expenses of
witnesses and persons summoned by the
registrar ; ' v

(g) regulating the procedure to be followed in
proceedings before the commission and before
the registrar and an industrial magistrate, and
in enforcing judgments, convictions, and orders
given and made under this Act;

(h)
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(h) for the enforcement of orders for penalties and
orders for attachments made under this Act;

(i) prescribing the powers and duties of the regis-
trar, and regulating the registration under

. b this Act of industrial unions;

(j) imposing any penalty not exceeding twenty
pounds for any breach of such regulations ;

(k) as to matters which by this Act may be pre-

scribed.
10 8796, (1) The regulations shall— Pybileaticn
(a) be published in the Gazette ; T

(b) take effect from the date of publication or from
a later date to be specified in the regulations;
(¢) be laid before both Houses of Parliament
15 within fourteen sitting days if Parliament is
then sitting, and if not then within fourteen
sitting days after the commencement of the
next session.
If either House of Parliament passes a
<0 resolution of which notice has been given at
any time within fifteen sitting days after the
regulations have been laid before such House
disallowing any regulation or part thereof, the
regulation or part shall thereupon cease to
25 have effect.

SCHEDULES.
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SCHEDU LES.

SCHEDULE ONE.

Reference to

Act. Short Title. Extent of repeal.

51912, No. 17 Industrial Arbitration Act, 1912...| The whole.
1916, No. 81 Industrial Arbitration (Amend-| The whole.
ment) Act, 1916.
1918, No. 16, Industrial Arbitration (Amend-| The whole.
|  ment) Act, 1918.
| Industrial Arbitration (Ifurther, The whole.
Amendment) Act, 1918.
1919, No. 50, Industrial Arbitration (Amend- The whole,
ment) Act, 1919.
1920, No. 19| Industrial Arbitration (Amend-| The whole.
15 ment) Aet, 1920.
1922, No 30| Industrial Arbitration (Amend- The whole,
ment) Act, 1922

201918, No. 39

1923, No. 54| Monopolies Act, 1923 .. | Section 3.
1926, No. 14| Industrial Arbitration (Amend.| The whole.
20 ment) Act, 1926.

1927, No. 45 Industrial ~Arbitration (Amend-| The whole.
ment) Act, 1927,
1929, No. 41| Industrial =~ Arbitration (Amend-| The whole.
ment) Act, 1929.
251929 No. 40 Industrial ~Arbitration (Living| The whole.
Wage) Amendment Act, 1929.
1931, No. 64.| Industrial Arbitration (Amend-| The whole.

| ment) Act, 1931.

SCHEDULE TWO.

30 Government Railways Transport Staff Association.
Government Tramways Electrical Branch Workers™ Association.
Fermanent and Casual Wharf Labourers” Union of Australia, New
South Wales Branch.
Railway Service Association.
35 Schweppes Mineral Water Employees” Union.
Elliott Brothers Ltd, Chemical Works Employees’ Union.

SCHEDULE
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SCHEDULE THREE.

Gangers (State) Conciliation Committee.
Labourers, Gravel and Sand Pits (State) Conciliation Committee.
Labourers, Privately Owned Railways (State) Conciliation Committee.
5 Rockchoppers and Sewer Miners (State) Conciliation Committee.
Iron and Steel Works Employees (Australian Iron & Steel Limited)
Conciliation Committee.
Steel Works Employees (Broken Hill Proprietary Company Limited)
Conciliation Committee.
10 Quarries, &e. (State) Conciliation Committee.
Quarries, &e. (Broken Hill Proprietary Company Limited) Concili-
ation Committee.
Quarries (Australian Iron & Steel Company Limited) Coneiliation
Committee.
15 Government Railways (Permanent Way) Conciliation Committee.
Labourers, Railway and Road Construction &e. (State) Conciliation
Committee
Government Tramways (Permanent Way) Coneiliation Committee.
Wire-netting Makers, &ec. (Rylands Brothers (Australia) Limited)
20 Conciliation Committee.
Lime Makers, &c. (State) Conciliation Committee.
Cement Makers (State) Conciliation Committee.
Cement Workers (Portland and Kandos Companies) Conciliation
Committee.
85 Cement Workers (Southern Portland Cement Limited) Conciliation
Committee.
Surveyors’ Labourers (State) Conciliation Committee.

Sydney: Alfred James Kent, 1.S.0., Government Printer—1934.
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