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1894.
~ (SECOND SESSION.)

NEW SOUTH WALES.

CIVIL SERVICE ACT, 1884.

(REPORT OF BOARD FOR 1893.)

Presented to Pacliament, pursuant to Act 48 Bic. Ho. 24, sec, 62.

REPORT

OF THE

CIVIL SERVICE BOARD OF NEW SOUTH WALES,
For the Year 1898.

To His Excellency the Right Honorable Sir RoseErT WiLLiaM DUFF, a
Member of Her Majesty’s Most Honorable Privy Council, Knight
Grand Cross of the Most Distinguished Order of Saint Michael and
Saint George, Governor and Commander-in-Chief of the Colony of New
South Wales and its Dependencies.

MAY IT PLEASE YOUR EXCELLENCY,—

We have the honor to submit our Report for the year 1893, in terms
of section 62 of the * (Civil Service Act, 1884.”

In conformity with the provisions of the Act, that one member shall retire
annually, Alexander Oliver, Esq., M.A., President of the Land Appeal Court, retired
on the §1st December, 1892, and the vacancy thus occasioned was filled by the
appointment of Critchett Walker, Esq., C.M.G., Principal Under Secretary.

J. H. Storey, Esq., was elected to the position of Chairman.

The Board have held forty-eight meetings for the transaction of business
" during the year.

The returns furnished in terms of sections 25 and 62 show—
Increases in the number of persons employed in the Public Service under
the following heads, viz. :—

Appointments of probationers ... oo 11
' under section 7 ... ... 115
» 2 8 oo vee e 203
» » 28 ... . 9
s of temporary officers under
section 31 ..., ... .. 282
. of teachers .. 120

: — 740
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And decreases as under :—

Retirements of Staff Officers ... 106
Officers dispensed with—contributors ... .. B
Resignations—contributors .. 167
. non-contributors ... ... 178
Dismissals—contributors ... .. 380
» non-contributors ... .. 70
Non-contributors dispensed with... ... 405
Deaths ... 82
—— 1,088
The actual decrease has therefore been ... 348

The balance at credit of the Civil Service Superannuation Account, a state-
ment of which is submitted herewith in accordance with the 62nd section of the
Act, was, on the 31st December, 1892, £473,629 4s. 2d. This was augmented
during the year by receipts to the amount of £94,197 2s. 11d. The disbursements
during the year were £79,173 4s. 2d., leaving a balance to the credit of the
Superannuation Account on 81st December, 1893, of £488,658 2s. 11d., and
showing an increase o the credit balance during the year of £15,023 18s. 9d.

The number of officers who have retired on pensions since the Act came into
operation on 1st January, 1885, to 31st December, 1893, is 687, and the amount to
which they were entitled, £87,578 16s. 9d. per annum. Six pensions, which are
not yet payable, have been assigned by the Government, amounting to £1,809 19s.
per annum. One hundred and sixteen pensioners, whose pensions amounted to
£15,285 12s. 7d. per annum, have died since 1st January, 1585, reducing the amount
to £72,293 4s. 2d. During the same period, gratuities, amounting to £90,993 11s.,
have been granted to 607 recipients, and one gratuity of £166 13s. 4d. has been
assigned, but is at present in abeyance. The following statement shows the items
in detail :—

To persons whose services have been dispensed with for purposes of

retrenchment— £ s d.
For 269 pensioners . ... 41,980 5 7 per annum.
G pensioners (pensmns in abcyance) 1,809 19 0
245 ) gratuitants ;O 074 b5 11%
1 gratuitant (O*ratumjy ‘not yet
payable) . 166 13 4
Retirements consequent on ill-health— £ s d
For 156 pensioners ... 16,691 7 5 per annum.
103 gratuitants ... ... 16,887 10 3
Officers who have retired voluntarily, being over 60 years of age—
‘ . £ s d
262 pensioners ... ... 29,007 3 9 per annum.
45 gratuitant$ ... e 7,114 4 5
Officers who have received injury while in the execution of their duty—
£ s d
9 gratuitants .. e 231212 1
Gratuities to 205 widows and chlldren .. 24,60418 4

In addition, there are 15 pensioners, under Schedule B of the Constitution
Act, receiving £3,442 11s. 4d. per annum.

The pensions now payable amount to £72,293 4s. 2d., of which £36,081 6s. 11d.
are paid to officers who were entitled to retire on account of their age being over 60,
or were -certified by medical report to be permanently incapacitated for performance
of their duty. In

% Of this amount, £37,442 14s. 2d. has been repaid by the Government.
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In the opinion of the Board the pension claims for which the Fund is
legitimately liable amount to £36,081 6s. 11d. The balance, £36,211 17s. 8d., is to

a large extent a charge upon the Fund not contemplated when the Superannuation
Scheme was introduced.

The Board have repeatedly pointed out in previous Reports the effect on the
Superannuation Fund of the system of retrenchment carried out in many of the
Public Departments, and have urged * that the accruing claims of those who are
entitled to superannuation allowance by reason of their age and infirmity, may
not be imperilled by the forced retirements already referred to.” During the past
year the burden on the Fund thus created has considerably increased. A large
number of fresh claims having been forwarded to the Board it was thought advisable
by the present members to lay the matter before the Attorney-General for his
opinion as to the legal interpretation of section 46, which deals with *abolition of
office.” Owing to Mr. Barton’s ill-health and absence from the Colony, Mr. R. E.
O’Connor, then Solicitor-General, gave his opinion, which, however, did not settle
the difficulty; and as’ the officers whose services had been dispensed with were
anxiously awaiting a decision, and in some cases were in actual want owing to the
long delay in dealing with their cases, the Board represented the whole matter to
the Colonial Secretary, stating their opinion that ¢ the officers dispensed with
-appeared to them to be technically entitled to compensation, but that such compen-
sation should not be a charge against the Superannuation Account, which was never
. intended to have such a burden cast upon it through such Departmental changes as
are involved in a general scheme of retrenchment throughout the Service.” The
reply to this representation was that it had been decided *that these claims
must be paid from the Civil Service Superannuation Fund as heretofore, pending
consideration of the whole question.” This was done and the gratuities so paid have
been voted on the Estimates of the various Departments and repaid to the Fund;
but no provision has been made for recouping the Fund for the pensions so paid.

Subsequently, on another Cabinet minute, the following decision was arrived
at and communicated to the Board :—The Cabinet have also decided that when
the proper time for the adjustment of the matter arrives the Civil Service Fund
shall be recouped -for any additional burden which may be imposed upon it by
reason of this decision.”

The triennial actuarial investigation into the state and sufficiency of the
Superannuation Account as required by the 54th section of the Civil Service Act,
1884, is now progressing ; and as soon as it is completed, the result will be submitted

in a Supplementary Report.
J. H. STOREY, Chairman.
ARCH. C. FRASER.
JAMES POWELL.
CRITCHETT WALKER.

CHARLES PINHEY.
Sydney, 14th September, 1894,
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APPENDIX I.

RETURN of “ Special Cases,” where persons have been appointed from outside the Service without probation or
examination, in terms of section 28 of the * Civil Service Act, 1884,” during the year 1893.

Name, . Office. Reasons for Appointment.
Cooper, Waldemar Lionel Smirnoffi Fourth Clerk, Legislative Council ...........occoociiiiiiinan,
Stuart, Thos. Peter Anderson (M.D.)| Medical Adviser ............. [ Medical training.
Bevan, Walter ...... Crown Prosecitor ........cceesieririiirivsnninreiriieeinnieione. Legal training.
Card, Geo. Wm. (F. GS ARS. M) Curator and Mineralogist, Gteological Branch, Mines| Special qualifications.

Department.

French, E. V. ...oooneiien SO Inspector of Stock, Merriwa, Mines Department ............ ” ”
King, George Forester, Forest Department ........c..coovviineiiiinnnenninnn. 2 »
Taylor, Jas. (B. Sc "F.C. S A RSM. ) Government Metallurgist, Mines Department ..... ' ’
Pound, Charles Joseph .................. Bacteriological Assistant, Board of Health........coevnevnna.n. » »
Cooke, Mary Tuffield .................. Matron, Hospital for Insane, Parramatta ..................... » .

APPENDIX TII.

CIVIL SERVICE SUPERANNUATION ACCOUNT,

Dr. Tor the Year ending 31st December, 1893. Cr.
DISBURBEMENTS. Amount. RECEIPTS. Amount.
£ 8. d. £ 8. d.
To Pensions under the Constitution Act 2,729 13 11 | By Balance, st January, 1893 ............coeevennnnn.. 473,629 4 2
s ' Civil Service Act ... 67,451 9 7] ,, 4 per cent. deductions from salaries 67,308 11 1
5 G atu1tw~ under the Civil Service Act 7,810 14 9} ,, Transfer from Consolidated Revenue Fund, pro-
» Refnnd of 4 per cent. deductions, made in error...| 1,080 18 5 vided by section 52 of the Imperial Act,18 and
s Fines refunded.........coooiiiiiiniiiiiiiienie e . 1 7 6 19 Vie, cap. B4 oo e, 3500 0 O
,» Transfer to Consolidated Revenue Fund of amount ,» Fines inﬁicted on Officers....ccoceveeiiiiiiiniienennn. 2115 O
credited in error ... . 99 5 01} ,, Transfer from Consolidated Revenue Fund to
»» Investment in New South Wales Treasury Bills... 8,000 0 0 meet abatements which might have been
,» Balance, 31st December, 1893 ...... reteerr 488,653 2 11 deducted from Pensions paid to Officers whose
. . services have been dispensed with ............... 4,292 110
,» Interest on £330,000, N.S.W. lreasury Bllls
from 1st January to 31st December, 1893 ...... 13,200 0 O
» Interest on £8,000, N.8.W. Treasury Bills, from
26th May to 81st December, 1893 ............... 19116 &
,» Interest on daily balance, flom 1st January to
31st December, 1893 ... ..o ovviiereerievranean 5,682 18 7
,» Investment in N. S W. Treasury Bills 8,000 0 0
£/675826 7 1 £ 575,826 7 1
By Balance, 1st January, 1894 ....... e £ 488,653 2 11

I certify the foregoing account to be correct,—

C. G. L. BOYCE,
21st June, 1894, .. .. . . . . .. Pro Accountant.

APPENDIX



StarEMENT showing Pensions granted under the provisions of the  Civil Service Act, 1884,” from
1st January, 1885, to 81st December, 1893.

7
APPENDIX IiI.

. Namie of Pensioner.

Service for which Pension was granted.

Customs.

do

Age.| Reason for Retirement. Pension.
1885.. yrs. £ s d.
Crane, William ........ .| Stipendiary Magistrate ....... verveernn| 58 | Tll-health ... 369 16 6
Russell, Macnamara. Chief Draftsman, Engineer-in- Chlef lewa.ys .| 49 do 111 011
Proctor, James ......... .| Inspector, Locomotive Branch, Rallways ............ veeesd) B9 do 3015 0O
M‘George, John ............ Superintendent, Temporary, Hospital for Insane, Cooma} 38 | Abolition of office 70 3 0
#Carroll, Gabriel H. L. ...| Inspector, Telegraphs........ F N 53 | Mental derangement.. 86 12 0
*Newport, Thomas ......... Driver, Railways..........coceieiinnnn, .] 61 | Over 60 years of age... 55 2 0
¥Duhigg, Matthew .........| Public School Teacher, Nelanglo .... .| 60 do 3810 0
*Qixsmith, William .........| Engine-driver, Railways..........ccorserernes .| 69 do 69 10 0
*Cumming, J. E. ............| Public School Teacher, Jerry’s Plains ... .} 61 do . 77 8 0
Harrison, Jerman T. ......| Post and Telegraph Master, Corowa...... 47 | Mental dera.ngement.. 8115 0
Stevenson, Jane .1 Public School Teacher, Camperdown ... .l 60 | Over 60 years of age... 50 1 0
*Palmer, George ............ do ‘Wyong Creek ... |78 do 2413 0
Pentland, Colin C. ......... do Daisy Dale ......... | 78 do 2010 0O
*Macdougall, Robert ...... do Bumbury............ .| 62 do 3413 0
Spanswick, George ......... do Appin ....... . 56 | Ill-health .............s. 72 7 0
West, Josiah ............ ...| Messenger, Railways .............. .| 76 | Over 60 years of age... 20 6 0O
Bell, J oseph .. .{ Public School Teacher, Dural .| 62 | Ili-health 46 13 0
Styles, Eliza «.cccev..oernnr.e. do Mudgee ....... .| 62 do 123 0 O
M‘Cormick, Peter D. ...... do CrOWD-SETO0E —ovvreserrrsrsssrrre 52 do’ 76 19 -0
Rohan, Patrick............... do Spaniard’s Hill .......cecevenneen 48 do 4612 0
O’Grady, Michael............ do Saucy Oreek ....oooriviiiircase.| B do 51 2 0
1886.
*Crothers, Thomas ... Station-master, Harley, Railways.....ccocccvvieeniinnnnne..f 79 | Over 60 years of age 2213 0
#Johnson, Alexander .| 1st-class Draftsman, Survey Office .....coovreeirereerenn 60 do 173 17 ©
Dempsey, Denis Locker, Customs ............ et e 57 71 5 0
Small, Samuel ...... ...| Store Labourer, Ordnance ..c.c....c.cceevuevnvrnnernreacnaens 59 4515 O
Kelly, James............ .| Warder, Darlinghurst Gaol ........c.ovvvvviiiiiiinisninnin. 54 4 4 0
Curnane, James do  Parramatta Gaol ......oovevviiiiininenreiiersnnieene 60 | Over 60 years of age... 4510 0
Parsons, Charles ...... do  Maitland Gaol........cvivrivinviiriiiieneeeienen, 55 | Ill-health . 47 8 0
#()Brien, Thomas . do  Bathurst Gaol........... | 71 | Over60 years of age... 34 3 0
Darby, Anthony ... do  Darlinghurst Gaol ..........o.oevivviiirernenenne. 60 do . 4113 ©
Walker, Edward ...... .| Public School Teacher, Upper Myall River ..| 65 do 37 0 0
Wilkins, William ... .| Messenger, Customs .....o...ocociiiiiiennen. vens| 64 do 63 8 0
Hanna, William ... .| Warder, Albury Gaol... o] 52 | Ill-health ............... 3214 O
Goold, Pierce ...... ..] Postmaster, Newtown....ovcoiiiiiniiiiiiii e ieeceeiencen s 70 | Over 60 years of age... 8 7 O
Tessier, Henry ......... ...| Boatman, Macleay River, Marine Board......cocceeuevies 52 | Ill-health ............... 49 9 0
Burnell, Arthar J. .........| Chief Draftsman, Forbes, Survey Office ... .1 86 do e 108 10 0O
*¥Hayes, Geo. Pool .| Public School Teacher, Morebinger .... 65 | Over 60 years of age.. 1712 0
Hinder, Edward R. . do Enfield ....covvvvevienininnninnnnnn, 56 | Ill-health ............... 104 10 0O
*Ledsam, deremiah ...... Gate-keeper, Railways ....oooiiiiiiiiiii i 81 | Over 60years of age... 1119 0o
Miller, Samuel King ......| Public School Teacher, Burrawang .........cceccvererennnn 55 | Ill-health ...ccouneene. 100 7 O
Donaldson, Robert ......... Road Superintendent, Roads and Bridges ............... 47 | Accident 106 16 0
*Btack, John ......... ..| 1st-class Draftsman, Survey Office ........ooirvrnnnene, 55 | Ill-health 166 11 9
Ward, Kobert D....... ...| Surgeon and Dispenser, Hyde Park Asylum TS 66 | Over 60 years of age... 4010 O
Mackinlay, Joha ............| Head Baiiiff, District Court .......ccoer.verernnns. .| 66 do . 6410 O
Poole, George ... ...| Boatswain, Marine Board ...........ooosoorooeoreoe oo 58 | Ill-health ........o.ooues 62 8 0
Dunkin, John ......... ...| Letter-carrier, General Post Office ...ocovviivviniiiennes 53 [+ 1o SO 60 3 O
*Harland, Thomas .........| Mate, Dredge * Vulcan,” Harbours and Rivers.........] 7L | Over 60 years of age... 42 3 0
*Juter, Francis E. .........| Cook and Steward, Dredge “Vulean,” do ... 69 ‘do 3510 O
*Jamieson, George .........| District Engineer, Railways .................. 58 | Ill-health ...............| 166 18 0
Hawkins, Richard...... -] Public School Teacher, Prospect ..........oveuerrerrernnens 61 | Over 60 years of age... 92 4 0
Langton, William... . do Riverstone ...... 60 do . 1009 7 6
*Field, Thomas...... i Messenger, Lands ....cooeevveiiniiiiiinn i .| 63 3 1 0
Richards, Thomas...... .{ Government Printer .....c.cceeviirivnrninen .| 55 Ill-.lealth ............... 480 2 0
*Grosnell, Edward ..| Carriage-lifter, Railways... .| 72 | Over 60 years of age... 36 12 0
*Egan, Miles.......c..corve...] Police SUIgeon......oviivvveveiiiiiinrinsneenesioneeenievesvenans 58 | Ill-health , el 327 2 0
Sangster, John ..... taevneenes| Ist-class Draftsman, Survey Office............ccovveniennns 61 | Over 60 years of age... 255 18 9
Board, W. W. ..,... ..| Public School Teacher, Druitt Town evrrererherenienns 63 do . 7413 0
Ferguson, Peter ............| Engine-driver, Railways...ccc.cccootiviiiiiiiiieeniinienniinns 59 | Ill-health ............... 700 8 0
Woodgate, Edward .........| Station-master, Dubbo, Railways .............. 60 | Over 60 yearsof age...! 150 19 O
Shaw, William E.... .} Post and Telegraph Master, Raymond Terrace 72 do . 8 7 0
Tiddy, Locrin ... .| Public School Teacher, Hurstville .......cccocveervvenennn 51 { Ill-health ............... 75 4 0
‘Watt, Charles .... ....| Government Analyst ............eeeneenes ..| 65 | Over 60 yearsofage..., 118 2 0
Booth, James....... .{ Public School Teacher, Yalwal......... wee] 89 | Ill-health ...............] 43 19 8
- Jacob, John ...... - do Third Creek.....c..cooviviiinnininne 60 | Over 60 yearsof age... 49 8 0
*May, William...... ....{ Principal Messenger, Legislative Assembly...............| 66 do . 82 1 0
Walker, William ............| Light-keeper, Clarence Head, Marine Board ............| 72 do 47 7 0
1887. :
*Grant, A. O. ...ccvvnennns ..| Police Maglsbrate, Bourke.......oouvviiiiien i, 60 | Over 60 years of age..] 21515 O
Byrne, Mrs. M, M. G-.......| Matron, Roman Catholic Orphan School Parramatta.] 47 | Abolition of office...... 125 8 O
‘Whalen, William............ Watchman Railways .....cocooeeiininniiin, [P 63 | Over60 years of age. 37 6 0
Price, Mrs. Mary A. ...... Teacher, Pubhc School, Mount Murray ... .| 46 ; Ill-health . vee 3115 8
Groves, William ............ Attendant, Hospital for Insane, Parramatta ... .| 65 do 52 8 0
Fleming, Martin ............ do do do .1 49 do . 41 18 0
Carlisle, Thomas ... .| Traffic Auditor, Railways ............ .| 62 | Over 60 years of age 163 15 0
Hunter, Wm. ...... .| Compositor, Government Prmtmg Oﬁice . .| 66 do 79 4 0
Henderson, Robert .........| Attendant, Hospital for the Insane, Parramata,........ 62 do . 3811 0
Fancourt, Thomas ......... Warehousekeeper, and Inspector of Warehouses,| 68 251 1 0

* Deceaged,
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APPENDIX TIIl—continued.

Name of Pensioner. Service for which Pension was granted. Age.| Reason for Retirerent. Pension.

1887—continued. yrs. £ 8 d
*Gilberthorpe, William ...| Acting 1st-class Warder, Darlinghurst Gaol ......eue...| 64 | Over 60 years of a,ge 37 2 0
Goldsmith, Henry School Attendance Officer, Public Instruction . .. 63 do do 109 6 O
Rodd, Clement T... ...| Custodian of Plans, Survey Office ..... .| 48 | Ill-health , 74 9 0
Plunkett, W. E. ............| Under Secretary for Justice ......... .1 87 do 63117 9
Easton, George R.............| Pilot, Marine Board .............coceviinennin. .| 71 | Over 60 years of age 97 7 0
Cuttriss, Charles B. ......... Post and Telegraph Master, King-street ..... 58 | Ill-health ............... 174 17 O
*Browne, John C. Teacher, Public School, Tirrania Creek ..... .| 62 | Over 60 years of age... 68 10 O
Read, J. A. .......... .| Clief Clerk, Supreme Court ........cccevvvriiieririinennnens 63 do .| 20816 8
Mills, John ..ocvveiiiiiininen Teacher, Public School, Blacktown .......ccccvenvnnes veeee| 67 do . 54 8 O
Maloney, Patrick O’Dwyer School Attendance Officer, Public Instruction ......... 63 do .| 125 6 8
Wilson, John.. do do do .| 64 do . 64 9 O
Beck, Wi, oo ....| Landing-waiter, Customs ......cco.eeenne e .| 67 do .| 167 0 0
*Porter, Andrew ..... ..| Clerk, Greneral Post Office.... .| 45 | Ill-health ..c.eoveunniens 108 18 O
Mawson, Benjamin .. .| Head Porter, Railways ....... .| 62 | Over 60 years of age... 4 9 0
Reid, James ......ocovennnens Screwer do  eieneas .| 60 do 36 0 O
Crackanthorp, Richard H.! Clerk, General Post Office . . | 61 do 8 &5 0
Emmett, John H....... Te&cher, Public School, Forest H111 ......... .| 63 do 30 9 0
‘Wheeler, Henry Post and Telegraph Master, Muswellbrook .| 85 do 56 17 0
‘Williamson, Thomas ...... Foreman Blacksmith, Fitzroy Dock..... .| 64 do . 5615 O
*Snape, Phillip...............| Police Magistrate, Gulgong ............ .| 69 do 8813 0
Lambert, George ............ Teacher, Public School, Guildford ..... .| 64 do 54 8 O
*Scowcroft, James .........| Post and Telegraph Master, Redfern ..... .| 69 do . 0 6 O
#*Tompson, E. H. ............| Clerk of Petty Sessions, Wagga Wagga .. . 68 do . 11017 ©
Allan, H. A, ......... ..| 1st-class Draftsman, Survey Office ..c..cveviiiicerinnnen. 41 | Abolition of office...... 116 10 0
Brown, Edward ... o] Clerk, Lands .c..cceevveiiiienccninnanens .| 48 do 182 6 O
Canty, Michael ..... I E class Draftsman, Survey Office ... .| 86 do ... 124 9 0
Chisholm, D. H. ............| Chief Draftsman, District Survey Oﬂﬁce, Albury o] 42 do . 200 10 0
Davidson, John...... .| 1st Clerk, Survey Office .......ccocoviviiiniiiiiniiienee P 60 do ... 221 1 0
Ellis, J. W, coieeiiiiininnn Chief Draftsman, Survey Office.. ...| 68 do . 384 8 0
Evans, Thomas...............| Accountant do .| 42 do 168 18 0
Gerard, Francis ....| Chief Draftsman, Occupation Branch Lands 38 do ... 160 9 0
Goggin, J. T.. ...s| 1st-class Draftsman, Survey Office ......... ...... 46 do ... 189 7 0
Greaves, W. A B .| 1st-class Surveyor do ... 58 do ... 288 17 0
Landers, J. F. ........ .| Secretary and Cashier do ... .| 87 do . 287 8 0
Lewis, Thomas H... ....| 1lst-class Draftsman do 58 do 393 4 O
Long, George .........ceen.. do do = do ... T do . 164 15 0
Macdonald, William ... Clerk, Lands ......... .| 64 do ... 9717 0
* Neate, Charles E.......... do do 58 do ... 197 18 O
#*Newman, Thomas E. L.... do do 39 do ... 97 2 0
*Patterson, Edmund ...... do do ... e .| 59 do ... 117 1 0
*Sharp, George W. ......... Lithographic Eng1aver Lands ......... .| 85 do L 115 6 0
#Slade, John James.........| 2nd-class Draftsman, Survey Office . .| 48 do . 149 12 0
Stack, Edward ........ ..| Clerk do .| 40 do ... 69 18 0
Stevens, Thomas ............ 1st-class Draftsman do 48 do ... 211 2 O
Underwood, Richard G. ...| Description Writer do .| 47 do . 12712 0
‘Williams, Frank ............ Clerk, Lands... | 40 do ... 9 3 0
‘Woolrych, Francis B. W... Surveyor Lends ...... .| 61 do ... 20811 O
*McNaught, Thomas ...... Teacher, Public School Broughton Creek . 60 | Over 60 years of age.. 7011 ©
Willis, James A, C. ......... 1st-class Draftsman, Survey Office .....c.eevnnnnes ...| 54 | Abolition of office ..., 32¢ 1 0
‘Wiseman, John...... ....| Clerk-in-charge, Local Land Board, Grafton ............ 39 do 167 16 0
Groat, Malcolm .| School Attendance Officer, Public Instruction .........| 74 do 104 17 0
Downey, Patrick ... do do do | 61 do 77 12 0
Tarner, George...... do do do 61 do 106 13 0
Packer, Goodwin R... .| Chief Draftsman, Local Land Office, Grafton 87 | Ill-health ............... 150 10 0
Ahearn, William ............ Boatman, Newcastle, Customs ..........ccceeeivnriaiinin 58 do e 3815 0
Schwartzkoff, Henry ...... Assistant Superintendent, Protestant Orphan School,| 51 | Abolition of office 146 11 0

Parramatta.
* Arnott, John'S. ............| Post and Telegraph Master, Wickham.......ce.vevvvnenn. Tl-health .ooiviienennn. 60 10 0
* Cork, Robert ...... .vee| Sen Pilot, Marine Board.......c...ovvveniiiiseeiiieraenanee Over 60 years of age.| 10511 O
* 8anders, George... ....} School Attendance Officer, Public Instruction Abolition of office 83 10 0
Forde, William...... ...| Chief Clerk, Public Works veesnes Iil-health . . 253 18 0
* Bolding, H. J........ ...| Police Magls’omte Narrabri .....oooeeeiinninn, Over 60 years of age.. 10417 0
Veteh, John Ward .. .| Attendant, Hospital for Insane, Parramatta ............ Ill-bealth ............ 74 4 O
Fitch, John ...c.ooovenninnnn, Engineer and Master, Dredge * Gamma,” Harbours| 61 | Over 60 years of age.| 106 12 0
and Rivers.

* Harris, Richard............| Health Officer, &c., Newcastle ........ccoeviiviinninnna. | 80 do 63 4 0
McGregor, Roderick.........| Teacher, Public School, Cambewarra ..... | 47 | Ill-bealth ..ccccvvennnn. 8010 O
Eccles, John ........... ...{ Lithographic Printer, Lands .. .| 62 | Abolition of office 180 10 O
Collis, W. ............ ....| Draftsman, Lands ........cccovent ...| 83 do 92 14 0 -
*Maybury, W. H.............| Sheriff’s Officer, GHOWIDULTLoor oo oo 72 | Over 60 years of age.. 8112 0
Lyne, Emanuel........ ...| School Attendance Officer, Public Instruction .........| 66 | Abolition of office 7810 O
* Wilson, Archibald.........| Stationary-engine Driver, Railways ... .| 85 | Ill-health .. R 6516 O
Chandler, William ......... Gatekeeper, Railways.....cccoovvinniiiinininn, .| 79 | Over 60 years of age.. 5217 O
* McLerie, Thomas P....... First Clerk, Colonial Secretary’s Office .| 89 | Mental derangement..| 156 0 O
Neate, J. R. .i Clerk, Local Land Board, Albury........... .| 56 | Abolition of office ... 13316 O
* Blddlecomb W J ...... Teacher, Public School, Cranbury | 54 | Ill-health .......c...... 3718 0
Swyny, John.. Sub-Collector of Customs, Albury...... 61 | Over 60 years of age..] 169 8 O
Donelan, Anthony Charles Locker, Customs ..............coevnuees | 41 | Ill-health ........c....0 107 10 O
*Fltzvora,ld R.D. .........| Deputy Surveyor-General, Lands .| 56 | Abolition of office 553 11 0
N1coll William Carriage Builder, Railways ......... .1 75 | Over 60 years of age.. 386 2 0
*Anderson, Alexander...... Teacher, Public School, Gledswood ... .| 65 do 67 4 O
* Buchanan, Louis .........| Chief Clerk, Customs ..............ouvnee .| 60 do 160 16 O
Jones, Stephen W. .. .l Clerk, Legislative Assembly ........c..c.uuenee. 62 do ..i 549 0 0
Johnson, John ............... Carpenter, Dredge “ Pluto” .........cceet vorirrneieenionns 62 do 56 7 0

# Deceased,
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APPENDIX 1Il—continued.

COO0OOD2000OOOOO O0ORCOOOOOOODOOO0D OO0 OOCOOOLOOO0O0 0OOOOOOOCCOWOOOOOODDO

Name of Pensioner. Service for which Pension was granted. Aga.| Reason for Retirement. Pension.
1888. yrs. £ s d
*¥Milhau, G.de ...............| Postal Inspector, Post Office........... e rerer v cvee 67 | Abolition of office 171 4
Adams, P. F..... Surveyor-General ceeirieeeen) B9 o 579 15
Canter, R. A... .| Examiner of Accounts, Treasury .. vevrenneene.| 80 | Tll-health .. 212 10
Austin William...... .| Attendant, Hospital for Insane, Parmmattm eeneneiae 55 do . . 40 10
Dudding, William .........| Clerk of Pettv Sessions, Singleton... v 68 | Over 60 years of age.. 220 15
Sims, Henry ............ .| Stamper and Sorter, General Post Office ... 470 do . 70 7
Lewton, Jossph ... ....| Inspector of Permanent-way, Railways ..... .| 61 do 153 8
Rockliff, Lawrence .........| Teacher of Public School, New Lambton .......... ...| 61 do 93 8
James, Greorge C. ... ..| School Attendance Officer, Public Instruction .........| 37 | Abolition of office...... 58 2
Turner, A. A. ........ ..| Police Magistrate, Wollongong..............cceeceueeriennns| 61 | Over 60 years of age..] 318 17
Groberty, Catherine.........| Public 8chool Teacher, Clairvaulx . 60 do 63 14
*Duffy, James ...............| Inspector, Railways..........c..coooveanes 58 | Tl-health .uivevuninne.. 160 3
Doyle, Michael J. ............| Public School Teacher, Manilla..... . .- 42 (< R 56 3
*Weber, Adalbert... .{ Road Superintendent, Roads and Bmdges . .| 64 | Over 60 years of a,ge.. 211 11
*Thomas, E. R................| Draftsman, Railways .......co..oiieenis .| 65 do . 99 19
‘Willans, Obadiah Clerk of Pebty Sessions, Queanbeyan ..............ceee.e. 72 do 128 5
*Thomson, James.. ....| Chief Inspector and Consulting Accountant, Treasury| 61 do 371 8
Hare, Reglnald ....| Police Magistrate, Wellington... .......... e aas 75 do 102 12
Lumsdaine, Alexander...... Clerk of Petty Sessions, Newcastle ......... 66 do 77 17
Clennett, WPoooorenn, Assistant Foreman Bookbinder, Government Prmtmv 61 do 68 b
Office.
Edwards, George ............ Teacher, Public School, Oakendale ....... veee.ll 66 do 36 10
*Matthews, William ...... do do Macquarie-street ‘South ......| 53 | Tl-health ............... 174 9
Wilson, William ............ do do Boolong ..... ...esy 61 | Over 60 years of age.. 48 15
Silva, Emanuel ...... ...| 1st Assistant Lightkeeper, Macquame nghthouse .| 80 do 46 13
Bryant, Thomas ...| Foreman Blacksmith, Railways... .| 61 do 129 18
*Collier, d....... ....| Public School Teacher, Broke .. .| 64 do 78 38
Dallas, John .......cvevennnne Fettler, Railways........ ....oooovveeniinnn, .| 68 do 36 3
Sydenbam, William J....... Station-master, Rooty Hill, Railways ........ .y 52 | Ill-health ............... 71 5
*Buchanan, James ......... Stipendiary Magistrate ........o..oouvienien 60 | Over 60 years of age..| 413 10
*Liardet, F. C........cocu.n. Station-master, Railways ..........oooiiiiiennn. .| 64 do 59 13
*Reeve, Edward ..... Police Magistrate, Port Macquarie ...... .| 65 do ...l 12611
D’Arrietta, Walter .. .| Overseer, Gtovernment Printing Office... 58 | Ill-health ............... 226 9
M‘Donald, John ..... ....| Chairman, Land Board, Tamworth ................ 60 | Over 6O years of age..! 459 17
Donnellan, John ............| Attendant, Hospital for Insane, Parramatta .... 58 | 1ll-health 43 8
*MacDermott, Mlchael Locker, Customs .......ovvvveeinienirineieenencnnes 59 do 126 11
*Joyce, Thomas ............ Warder, Sydney Gaol.. .| 51 do . . 40 4
Robinson, William .. ' Chief Clerk, Agent- Grenoral’s OFRCe oo, 69 | Over 60 years of age.. 131 10
Hill, Francis W. ............ Superintendent and Controller, Money Order Offce| 56 | Ill-health ...... e 470 38
and Government Savings Bank.
Hollis, John ..........ceeeeenn. Inspector, Railways.......o.coooiiivinniiennnen i, 66 | Over 60 years of age..|] 122 11
*Chapman, Chas. M. ...... Public School Teacher, Luddenham.. |71 do 75 8
Charteris, Frederick M. ...| Deputy Registrar of Brands, Mines. .. .| 65 do | 102 7
Robinson, G. J. ............ Clerk, Stock Branch, Mines .......... 54 | Til- health [P 120 4
*Taylor, James ...... .| Pilot, Marine Board .......ccocvvviivnincrinenieniiirnnenen 55| do ieevieiiinnnn. 148 16
Denison, Alfred ............ Warder, Sydney Gaol...... 61 | Over 60 years of nge 44 14
*Thompson, W. H. ..| Postmaster, Newcastle 71 do 230 3
Houslar, Robert ....] Pilot, Marine Board .........c.cccoviiiniiiiinans .| 64 do 75 10
Richards, Evan...... ...| Sheriff’s Officer and Distriet Court Bailiff .... .1 67 do 104 11
Stronge, William .., .| Teacher, Public School, Picton.........ccuu.. 58 | Tll-health ......covemen.. 91 1
Pownall, Ellen ............... do do Rouse Hill 52 do ... 24 10
‘Wood, Jas. H. ............... Ist-class Surveyor, Lands .................. 59 do 271 19
*¥Hare, Henry ... ...| Chief Draftsman, Lands Office, Cooma ....... .| 87 | Abolition of office 172 14
Hicks, Lucy H.... ..| Matron-Superintendent, Newington Asylum ......... .. 53 do .. 145 0
Davis, John .....veveeernnens Police Magistrate, Bega .......ccoccoiiiniiiiiiinnninnn, 70 | Over 60 years of age 142 18
King Frederic ............... Manager of Government Asylums for Infirm and| 62 do 214 0
Destitute.
Bolton, Constantine F....... District Surveyor, Lands..........cooooivivannvvernennienen 48 | Abolition of office,..... 309 5
Galbraith, Bridget Mistress, Public School, Waterloo ... .| 40 | T1l-health ............... 116 4
Patterson, David ... Teacher, Public 8chool, Grantham ....... . 68 | Over 60 years of age 46 19
‘Watson, David ..... Labourer, Ordnance and Barrack Department .| 66 do 27 6
Bayly, W.H. ............... School Attendance Officer, Grafton ....coceeeevnunnes .| 46 | Ill-health ............... 8 6
Henderson, M. Honora ...| Teacher, Public School, Norwood ........ .| 44 do coivieeainls 41 18
Halkett, Alexander ......... Dredge-Master, Harbours and Rivers .| 65 | Over {0 years of age.. 75 6
Holland, W. T................ Teacher, Public School, Burrangong Heights ... 66 do . 70 4
Boone, John .........covuenee. Driver, Railways. 60 do 71 13
*Delaney, J. W. ..| Sheriff’s Ofﬁcer, Nevs castle 56 | Ill-health ............... 113 11
Emblin, J. W. ... Postmaster, Armidale 63 | Over 60 years of age 168 16
Bewick, George ............... District Engineer, Railways .. 64 do 275 10
*Flood, William ............| Sub-Inspector, Railways......... ... 54 | Ill-health ............... 75 9
Bradford, William ......... Senior Warder, Tamworth Gaol ........cccoevenniiiniinn 60 | Over 60 years of age.. 65 14
1889.
Kealey, John ........ .} School Attendance Officer, Public Instruction .........| 61 | Over 60 years of age... 8612 0
Youll, Richard ........ Teacher, Public School, Plattsburg ................ 63 do 153 11 0
Corcoran, Thos. H. .. . do do Yatteyattah ........ccoinenee 68 do 69 18 0O
*Allen, Robert ..... ..| Carpenter, Railways .........cooooimmvimneniiniiinnn. 61 do 60 9 O
*Darby, Richard ............ Station-master, Mortuary .. |73 do 152 18 O
*Bissett, John G-, senior ... do Brewangle.. |7 do 96 10 0
Bonamy, George do Ashfield..... .| 69 do 156 12 0
‘Woodrow, John ... Sub-Inspector, Railways . 61 do 74 9 0
Caldwell, Isabella Matron, Armidale Gaol ........ 69 |- do 20 8 O
Newcombe, Geo. W..........| Indexing Clerk, Colonial Secretary s Office.. 59 | Abolition of office ..... 18318 0
Hollis, Thomas............... Sub-Inspector, Railways ....ccivviiiniiniiniiiniennin .| 69 | Over 60 years of age... 63 5 0

25~B

¥ Deceased.
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APPENDIX III-—continued.

Name of Pensioner, Service for which Pension was granted. Age.| Reason for Retirement Pengsion.

1889—continued. yrs. £ s d
*Barney, G. H....... .. ..... Chief Inspector of Distilleries . 60 | Abolition of office ....] 412 17 O
Monarty, E. O................| Engineer-in-Chief, Harbours and RIvers ........o..oo.. 64 | Servicesdispensedwith] 791 13 0
Rae, John .. . . ........ .| Under Secretary for Public Works . <l 75 do .| 64314 O
Boag, Thomas ... ..... .. | Locomotive Foreman, Railways .. ...c. cooev voren oo | 64 do 231 8 0
Scott, Wilham ......... ... do Engmeer, do . coreanay sreas 62 do 443 7 0
Godson, Richard ............ Chief Overseer, Parramatta Gaol . .| 74 do 109 7 6
‘Wallace, Michael .. ..... .| Deputy Gaoler, Bathurst e .| 67 do 110 5§ 0
Connell, Henry .... ......| Police Magistrate and Customs Oﬁlcer, Klama <es . .| 60 | Over 60 years of age 398 13 4
*Eames, Robert L. ..... Landing Waiter, Customs e Cevees ] 61 do . 135 1 0
South, Samuel N. . «o.| Instrument Fitter, Telegraphs ... ... . 54 | Tll-health .. e 8418 0
Simpson, George  ..... | Teacher, Public School Bowra ... ... 60 | Over 60 years of age .. 70 1 0
Moppett, Thomas J. .. . Principal Ledger- keeper, Audit Department .. | 60 | Abohtion of office 23015 0
Ghlchrist, Drummond Assistant Inspector ot Accounts, Avdit Department 68 do ... 250 9 O
*Grant, James ............ Shed Inspector, Ralways . . . ... .« . | 80 | Over 60 years of age 13117 ©
*Bussell, Francis H. Operator, Telegraph Department e ee v e 87 | Ill-health ... . 76 13 0
DeCourcy, Thomas ....... «.| Clerk, Railways . e 33 Selvmesd;spensedwmh 71 10 10
Finegan, John P. ..... ....| Exammer of Accounts, Raﬂways . |85 do 153 6 4
Forbes, Alice ........ . . | Matron, Bathurst Gaol 58 | Ill-health ..... - 20 8 0
Molony, C. C. ..... ........| Clerk, Railways . 52 Serv1cesd1spensedw1th 7311 3
Long, Isidora C. ... | Teacher, Infant School, Balmain 50 | Ill-bealth  ..... 116 14 0
Vyner, F. W. .. .. ..... .. . | Police Magistrate, Tumut . 69 | Servicesdispensedwith] 181 18 5
*Sutton, George ...... . | Examiner, ”Locomotive Brzmch Railways 67 | Over 60 years of age . 47 1 0
Barry, Mary Jane . .| Housemaid, Hospital for the Insanc, Gladeswlle 52 | Tll-heaith 2 0 0
Higgs, John Traffic Manaoer, Great Northern leway 89 | Services dispensed with, 357 7 6
Moullampy, John Teacher, Public School, Duramans, .. .. ...... 63 | Over 60 years of age 37 5 0
¥Muller, Woolfgang Draftsman, Survey Office, Bourke .. 41 SerV1cesdlspensedw1th 134 3 4
Dunman, John Teacher, Public School, Aberglasslyn cerrer en e 59 | Ill-health . 51 7 0
Buckley, William Carpenter, Railways . .. .. + v e |77 1 Over 60 years of age 3914 0
*Haggarty, Marmadulke ‘Watchman, Fitzroy Dock . 60 do 40 7 0
Willlamson, J. W .. ....| Trades Overseer, Parramatta Gaol ...... e . | G4 do 88 4 0
Seale, Michael ..... .. | Chief Clerk, Audit Branch, Rallways vo veense oo | 40 | Services dlspensedvvlth 174 8 O
Higgs, Edward ... .. ... | Inspector, Traflic Branch do 54 do .| 249 1 0O
Slatyer, Hampton Clerk, Audit Branch do .. e 36 do 68 1 0
Howarth, Shepherd Issuer, Stores Branch do 70 do 67 13 4
Bourne, E. J. ... .... ....| Supenntendentof Rolling Stock do 66 do 192 10 0
#Wascoe, John O. .| Olerk, Stores do 68 do 6416 0
*Hanlkin, J. C. ... Station-master, Newtown do 57 | Il-health ...... .. 11318 ©
*Sirkitt, Thomas Foreman, Stores do .| 58 | Servicesdispensedwith 8 3 0
Bingham, George .. .. .. .. do  carmage-shop do o 49 do .| 16017 o
Smiathers, A. ...... ....coveses| Clerk, Traffic Branch do 45 do . 3819 0O
Betteridge, Greo. do do do 41 do . 4217 0
*Docksey, Wm.... . ... .| Sub-Inspector, Existing Lines do .| 62 do . 96 16 0
Brabstone, Mlchael ...... Overseer, Stores Branch d> 51 do . 78 13 ©
Pickering, Jas. E. Clerk do 30 do 8317 0
Fhgg, Henry ..coceveeennenen Siorekeeper, Newcastle do ... e 65 do .| 17316 0
Kensett, B.J. . ... . . Clerk, Traffic Branch do 69 do 95 17 0
Evans, Geo. T.... . ... .| Superintendent of Stores do ... . 40 do 190 0 0
Iredale, L. P. . .. | Record Clerk do e o 45 do 151 19 0
Hall, Thomas ... Teacher, Public School, Ghinpi Ghinni . 63 | Over 60 years of age 4 8 O
Keon, G. P. . | Police Magistrate, Eden . 68 | Services dlspensed withl 378 0 ©
*Starkey, James .......... | Shed Inspector, Railways ...... ....... 51 | Ill-health . 7218 ©
Fuller, Edgar ... ....... Public School Teacher, Calyton .. v v+ | 64 Over 60 years Jof a aae 72 0 O
Forbes, Alexander ........ Gaoler, Bathurst RN c v o e | 62 Servxcesd1spensedw1th 13418 0
Irvine, Christopher ........ Cashler, Northern Line, Rallways ............. 49 do . 94 4 O
Caldwell, Samuel ... .. .... | Gaoler, Armidale RO PTOR B do 131 15 ©
*Wood, A. P. ... ... ....| Assistant Engineer, Roads . vovr cevvriveiin e | 46 do 308 4 0
*Small, Wm.......... ..., Superintendent, Trial Bay Prison ... .| 65 do 284 156 0
Lynch, Annie ....... .| Mistress, Infant School, Wagga Wagga, .| 32 | Ill-health . . 60 10 O
Forsyth, F. W. G. ........ Schoolmaster Sydney Gaol .. ... .| 61 |Services dlspensedvnth 88 0 0
Read, Sir John C., Bart. .. Governor, Sydney Gaol . - 68 do . 372 4 5
*Forbes, A. Leith.. Examiner, Public Insmucblon e 66 ! Abolition of office..... 390 0 0
Clarke, Hannah ............, Nurse-in-charge, Hospital for the Insa.ne, Parramatta.| 66 | Over 60 years of age... 3514 0
Rothe, Anna M .. .. ..... | Teacher, Public School, Burrundulla .. .. ........ 51 | I1l-health .............. 4518 0
Vaughan, Patrick... .. .....| Senior Attendant, Hospital for the Insane, Parramatta| 48 do veeeenen. 5216 O
Garden, John ............ .. Chief Examiner, Public Instruction ...... . . .... | 65 | Abolition of office .... 47117 0
Henere, Patience ... Sewing Mistress, Public 8chool, Glebe .. ..... ... 42 | Ill-health ....... 2113 0
Mozham, Wm. . ........ .| Senmior Warder, Parramatta Gaol  ....cooi o0 oines 52 do 73 7 0O
Schrader, John F............. Messenger, Court-house, Newcastle . ... ..coeunvien oiin] 79 | Over 60 years of age 21 5 0
Kelly, Thomas .......ceuee .. do Head Office, Raalways ...ccoccvvne vover venne] 75 do 40 18 0
Cook, Peter .. ..............;. Watchman, Traffic Branch, Railways ...... .............| 70 do 22 3 0
*Scott, James ......... ... Driver, leways eee| 64 do 50 3 0
Hannell, Jesse .veeeriinnn « Supenntendent Nobbys nght house,ﬁNewcastle ...... 70 do 11717 ©
Bewes, Joseph Foreman, Railways . ... . Cerereeret e e 69 71 8 0
Costley, Charles ‘Warder, Gaol, Yass 58 [ T1l-health . 45 8 0
Slattery, James... . do Sydney Gaoliiviiiis L iseeeiene .| 57 do 45 8 O
*Bennett, W. C. .. ....| Commissioner and Engmeer w-Chief for Roads...... ..| 65 | Over 60 years of age 676 0 O
Cox, F. W. ..............| Station-master, Armidale ..... ...... . ciivren sivinas 54 | Il-health ......... .. 13816 0
Duff, Jobn .. ....... ........| Chief Compiler, Government Statistician’s Office ......| 55 | Abolition of office . 225 17 0
Davidson, F.B. .. ......... ..| Assistant C.P.8., Water Police Office ... ... ..e. . | 65 [Services duspensedwith| 188 5 O
‘Williams, Walter ... . ..| Gsate-keeper, Darhng Harbour, Ralways ............ o] 78 0 4010 O
Chapman, Wm....... ‘Warder, Sydney Gaol... . ..... ... Tll-health ............. 48 2 0
*Hinton, Alfred ........... | Clerk and Accountant, Manne Board .. Services dispensed with! 165 3 O
Luterick, Nicholas .........| Coxswain, Marine Board ... oo do 7116 0
Berney, Augustus............ Landing Surveyor, CUSEORS -..ovn cvovrors vv oo ovesesins do 360 4 O
Browne, Wm. Jas. ...... . | Sub-collector of Customs, Grafton do 135 8 O

* Deceased.
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Name of Pensioner. Service for which Pension was granted. Age | Reason for Retirement. Pension

1889—continued. yrs £ s d
Coleman, Jas. .... ........]| Cozswain, Customs, Newcastle .. .... . 59 | Services dispensed with 79 0 O
Fay, Michael......... Locker, Customs... 65 do . 100 0 ©
Ik, Henry ... ..ivviiien do do 72 do 154 0 0
O’Donnell, John ... ..... . do do 56 do 110 8 0
*Ormsby, Arthur J. ........ Landing-waxter, Customs 62 , do 303 7 0
Passmore, W. R. T..... . do 64 do 255 0 O
Rucker, H. J. ......... Clerk, Customs . 68 do 293 7 0
Small, Robert ....... . Casluel do e e e e 62 do 257 9 0
O’Donnell, Geo. ver. | Chaef Olerk Government Stores ............. 43 | Abolition of office .... 9113 O
Meares, Wilhlam D....... . | Police Maglstrate Mudgee C e s e 66 | Over 60 years of age 364 11 0
Purton, Henry ... Inspector, Permanent Way, Railways . 57 |Services dispensed with] 185 5 0
Deitz, William  ......... Foreman, Railways ......... .. .. ... 59 do 9 6 0
Murdock George .. do do . creveee e e 69 do 100 6 0
*Moodie, Andrew Station-master, Marulan ..., .1 63 do . 147 13 0
*Scotland David do Windsor ....... el 63 do . 112 18 0
Thompson, Jobhn R....... . | Inspector of Station Accounts, Rzulways 44 do 105 7 0
Board, Gregory ... .....| Bookkeeper, Telegraphs ... ... .« .| 48 { 111 health ........ 10219 o0
Cane, Frederic . ....... .. | Superintendent, Hospital for Insane, Newecastle 70 |Services dISpenSGd\Vlth 127 7 0
Ralph, John . .......  ..... Attendant do ! do do 53 | Ill-health 26 7 0
*Vernon, Donald . . ..... Secretary for Railways e e e tereee e 50 |Services dispensedwith| 392 15 0
Morarty, M. H. .. Assistant Engineer, Harbours and R1vers T 46 do 322 6 O
Brackenreg, Caroline Asmst. Matron, Industmnal School for Girls, Parramatta 60 | Over 60 years of age 3012 0
*Cane, Elizabeth Matron, Hosplta,l for Insane, Newcastle c 61 | Services dispensed with 3012 0
Clarke, James ............. | Messenger, Public Works ... ... 72 do 49 0 O
M‘Cormck, John . Cook, Hospital for Insane, Newcastle ...  ......... 67 | Over 60 years of age... 33 7 0
Roberts, H. ... ..... Gate-keeper, Bathurst, Rallvmys e e e . | 64 | Services dispensed with 6810 0
Jackson, Robert ....; Labourer, Ordnance Stores e civereer vevsensienenns | 64| Over 60 years of age 34 0 O
*Meldrum, J. B. .. ........ | Road Supermtendent Roads vevvres veien o eeeee | 69§ Bervices dispensed with| 193 14 O
Warmmg, T. W. ... . ... .. | Clerk, Roads S A < 1 do 49 2 0
*Laman, Thomas ........... | C.P S Stroud . ... | 83 { Over60years of age 6511 0
Burns, James . . Statlon master, Muswellbrook .. e e 62 do 163 4 O
*Marsh, Jas. M. Stipendiary Magistrate, Water Pohce Court 60 do 422 17 O
Jager, Joseph + veeeun « | Inspector, Glebe Tsland Abattorrs.. 76 | Services dispensed with| 12211 ©
*Woode, George .. Foreman Blacksmith, Tramways . ......... 59 do . 8 9 0
Read, W. V. . . Traffic Manager Railways 50 do 546 10 O
Higgs, James .., Station master, Granville 57 do 208 18 0
Dowhng, Edward Assistant; Supermtendent Technical Educatxon 46 do 307 17 0
Graham, James .. ........ Signal Master, South Head . e 70 do 17711 0
Drewett, J. W, e .| Assistant Engmeer Railw ays 69 do 418156 O
*Bayley, G. W. A. ...... Drattsman, Railways .., .. 64 do 174 8 0
*Macdiaroud, R. N.... Clerk, Biloela Gaol . . ... ... 38 | Medical Board ... 69 17 0

1890.

Blakers, Geo. T. .. .. .... | Teacher, Public School, Broughton .. - 61 | Over 60 years of age 7214 O
Roche, James ‘Warder, Parramatta Graol . e e 58 | Ill-health . 83 8 0O
Mather, Joseph .. Engineer, Dredge “ Hunter” 70 | Over 60 years of ¢ qge 100 10 ©
Richardson, Ralph Inspector, Tramways . 61 | Servicesdispevstd with| 106 15 0
Coles, Willhlam ............. 1st Clerk of Works, Colovial Archutect 68 | Over 60 vearsof age 466 13 0
Lennox, John Foreman Blacksmith, Railwavs 61 | Servicesdispensed with 120 19 ©
Carpenter, Abraham Railway Station master, Hexham 61 do 97 7 0
Smith, Geo. Letter-carrier, General Post Office 60 | Over 60 years of age 74 2 0
Evans, Thos. Carrniage Examimner, Railways 53 | Servicesdispensed with| 108 14 0
*Hunt, Hy. H . Teacher, Public School, Forbes . 66 | Over 60 years of age 97 10 ©
Baker, John... Carriage Examiner, Railways 54 | Servicesdispensed with 88 18 0
Cobb, John Locomotive Enwmeer, Raulways 54 o 277 7 0
Mlls, Henry ...... Teacher, Public School, Menangle 65 | Over 60 years of age 60 3 0
*Crewes, Richard . . Machimist, Railways .. ..., 64 | Servicesdispensed with 50 5 0
Hopkins, Evan ... Blacksrmth Railways .1 65 do 66 10 0
Burrows, Joseph .ees . | Labourer, Raillways... e e 71 do 34 6 0
*Molloy, John ..... ... Boatman, Marme Board ........... Ceerrieiee erieesen. | B3 do 55 9 0
Scott, Geo. .. ... .. do do v e e, v e 72 do 7116 O
>l“Lmo{man, G— R. do do . e 61 do 56 11 0
Dwyer, Patrick...... Station-master, Uralla, leways e e 58 do 149 2 0
Mur, Jobn v do ’I‘arana do . 61 do . 109 8 0
Pegum, Stephen . .. Teacher, Pnblie School, Islington 47 | Il-health ...... ... ... 69 10 0O
Farquhar, James Caretaker, Eveleigh, Railways 80 | Over 60 years of age 4915 0
Stokes, Benjamin .... Teacher, Public School, Hartley Vale 46 | Ill-health ... . 9% 6 0
Sladen, Alfred W. ... .. Clerk, Public Tnstruction ... . 53 | Servicesdispensedwith| 171 14 O
Robertson, James J. .. District Supermtendent, Railways e 50 do 228 7 0
Scott, Innes ... . .| Teacher, Public School, Cockburn River . . 64 | Over 60 yearsof age 4718 0
M‘Intosh, James .. . ... Sheetmg Foremen, Railways... . 64 | Services dlspensedwn}h 8 11 0
Phelan, Samuel Gruard, Railways .. . v rerese even o | 60 110 8 0
Pimnnington, Thos. Mail Gruard General Post Office e e 62 | Over 60 years of age.. 80 18 0
Biggs, Chas ... .. Line Repalrer, Telegraphs . ... 48 | Ill-health . 118 4 0
Dalton, P. J. .. . .........| Chuef Warder, Parramatta Gaol ... ... . ... €7 | Over 60 yearsof age 113 7 O
Fitzpatrick, Dems General Foremen Railways ...... 51 | Servicescispensedwith| 154 2 O
Buchanan, Peter . | Sub-overseer, Government, Printing Office ... .. 66 | Over 60 years of age 220 12 6
Blackman, Willam .| Chairman, Land Board, Grafton ...  ...... 60 do 321 2 0
Stone, Thos H. Postmaster, Albury . .. | 68 do 216 12 0
Strong, W.E .. .. Government Medical Oﬂicer and Vaccinabor .......... 62 | Over 60 years of age 240 9 O
Haggarty, Catherme  ...| Office- -keeper, Water Police Court . . ... 56 | Ill-health . 4 8 0
Ward, Ed. Grant ........... Registrar-Greveral ... 60 | Over 60 years of age 302 9 0
Williams, John Master of Tug “ Ceres,” Harbours and Rivers ..., 52 | Ill-health .. 10716 O
Rose, James ... «eer..| Inspector, leways . 55 do ... 101 7 0
Walhs, Nathaniel......... Clerk, Roads  ............. 35 Servxcesdwpensedwwh 95 2 0

* Deceased.
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Name of Pensioner. Service for \.;vhlch Pension was granted. Age.| Reason for Retirement. Pension,

1890——continued, Jyxs. £ s d
M‘Cann, Emily... .| Sewing Mastress, Public Instruction .............. e 58 | Ill-health ... ........... 51 1 0
"“M‘Credle, John . ..| District Inspector, Public Instruction . . 58 do e 296 18 0
Morrison, James ..| Futter, Locomotive Branch, Railways ...... ..... . 58 Serncesdlspensed with 49 0 0
MDonough Kate .. Mistross, Infants’ School, Fort-street ... vevvennnnd] 89 | Tll-health 201 15 0
*Gray, Henry . ..... .| Boatman, Marine Board . .... veeeeneees | 63 | Services dlspensedvm',h 46 9 0
Landers, George <+ «eeer o | Chief Clerk, Permanent-way Bx-a.nch, Rallways ....... 52 do | - 176 0 0
Franks, R. C . ..... ..... | Inspector, Conditional Purchases, Lands 51 do - 77 8 0
*Foss, C. V., ....| Clerk, Bathurst Gaol . e e .| 65 | Over 60 years of age . 5 0 0
Booth, Wm. . ... Teacher, Public School Belmore .| 60 do . 74 3 0
M‘Kenry, D. J. ........ ... .| Sub-collector, 0ustoms, Wentworth... 60 do . 209 17 0
Ewen, John ... ... .. ....| Coxswein, Dredge « Archimedes”.. 64 do 34 4 0
Carroll, Wm. .. .. .. .. .....| Attendant, Hospital for Insane, Parramatta ... ... .| 61 do 7410 0
‘Whitton, John ......... .....| Engineer-in-Chief, Railways do 675 0 0
Thomas, Wilham ... ....... Sheriff’s Officer, Sydney............ do - 108 13 0
Harrison, Edward Engiue Driver, Railways ... ..... Ili-health ............ 96 13 0
Brown, James N. .. .. .. . Clerk Customs .... . Services dlspensedWIbh 82 3 0
Tobin, Nicholas Clerk, Railways do . 49 4 0
Walker, Selma G...... ... Supelmtendent Industrial School for Girls, Parramatta| 56 do 74 8 0
Carter, James S. Sheriff’s Officer, Yass . e e 66 | Over 60 years of age 47 0 0
Crook, 8 E. ... ...... ...| Station-master, Binalong, Railwavs ..... 44 | Tl)-health ... 82 16 0
Law, Alexander ..... . .....| Clerk, Audit Department .. e+ . 64 Serv1cesd1spensedw1th 67 7 0
Sharp, Jonathan ........... Teacher, Public School, Dundas . .] 63 | Over 60 years of age 95 13 0
Gerard, E. M 8. ...... ... | Chief Draftsman, Land Board, Olanga .| 48 | Services dispensed with 22017 O
Fewings, E W....... .. ..... Draftsman, Land Board, Tamworth 32 do oo 80 1 0
Meldrum T. B. . . ..., ..| Draftsman, Lands Depmtment .| 89 do 67 7 0
Wansbrough, C. H. Surveyor, TLands Department . . .| 49 do 12112 0
Bennett L G J. .| Chief Draftsman, Land Board, Forbes 45 do 215 6 0
Kelly, R Messenger, Lends . ..  rerenennn| 46 do 67 7 0
Arnold W MM Clerk of Records, Legislative Assembly e 39 | Tll-health . 192 17 0
Jnnnson T C. . | Inspector of Distalleries . 65 Serv1cesdlspensedw1th 293 6 8
Duff, J ohn ...| Inspector of Forests e deeeieen 45 do 145 10 O
Heron, John .. .| Locomotive Inspector, Railways 60 do 180 0 0
Taylor, Janet ..] Teacuer, Public School, The Vineyard... 60 | Over 60 years of age 5119 0
Cowdery, George .. .t Engmeer for Existing Lmes, Ralways .| 60 | Servicesdispensed with| 451 19 0
*Campbell, Thos. Labourer Ordnance and Barrack Department 61 | Over 60 years ot age 36 1 0
Crawtord, Leshe . Foreman, Railways oo | 60 | Servicesdispensedwith] 125 5 O
Wikner, M E. .. . | Roads Superintendent, Roads and Brxdges errreereen.. | 63 do o 9319 0
Abernethy, James . ........| Teacher, Public School, Woodonga . ....... e 60 | Over 60 years of age 56 4 0
Duncan, Frederick ..... Stationary Engine dnver Railways . .. ...coee cies 69 | Servieesdispensed with 66 17 0
Del Prado, Emanuel M essenger, Audit Deparbment . vever w0 o | 80 | Over 60 years of age.. 8918 0
Farrell, Michael . . Teacher, Public School, Stockyard Creek ... .| 64 do . 7216 0
Frost, Charles . . . Engine Driver, Rall\\avs 58 | Ill-health ... . 83 5 0O
tBlake, Robert +...| Senior Inspectm Distilleries 68 | Servicesdispensed with 96 10 O
Nicholson, James ., . Boatman, Richmond River, Marine Board .. 61 | Over 60 ycarsof age . 5610 0

1891.

Barnet, James . Colonial Architect ... ...... ... . 62 | Servicesdispensedwith| 592 18 0
Hyde, John vevreeses | Mes-enger, Prisons .......... v e res eeeen ae 69 do 73 10
Farr, B. J. R. ... ..... .| Registrar, Mines ... . ve veaenen ee .1 61 do 203 10 0
M‘Lean, John . -} Station-master, Aberdeen Rnllways 60 do 106 3 0
Stubbin, J. N, ... Landing VValter Customs G ene vereseeees vereaens 59 do 245 5 0
Noake, Israel .. Forest Ranger, Forest Departmenb .| 70 | Over 60 years of age 4113 0
Hampton, Aaron .., .. Sub-Inspector, Railways .. v 64 ServmesdlspensedWIth 153 4 0
Morrison, Peter Inspector, Railways ..... .. N N 64 do 163 7 0
Salkeld, Benj. « . . | Station-master, Macdonaldtown, lewa,ys 61 do .- 9% 6 0
Chisholm, Wm. ..... .. Clerk of Petty Sessions, Hay .. .| 60 [ Over 60 yea,rs of age.| 10911 O
‘Watt, Alexander vvee « | Grovernor, Maitland Gaol e teaenens 62 . 120 19 ©
*M‘Donald Matthew .. .| Public School Teacher, Farnham ... . ... 58 | 111 health 36 14 0
Humphries, John... Station-master, East Maitland, Rallways 60 | Services d1spensed with 123 12 0
Sullivan, James ...... . Coxswain, Harbours and Rlvers ceerier cerinaenieey D5 do 52 1 0
Thurlow, Jonathan Gratekeeper, Railways ve ereen s o aeeaeel] 69 do 65 5 0
M‘Donnell, John - | Public School Teacher, Mllton ............... 56 | Ili-health . . 124 3 0
Edwards, Jas. P. ...... .. . | Station-master, West Tamworth, Raﬂwavs C e enes 60 Servwesdlbpensedwwh 59 3 0
‘White, George F. ...... Clerk, Money Order Office, General Post Ofﬁce. reeenens 68 do 5013 0
Herald, Edmund .., St;atlon -master, Singleton, Railways .. . ... | 60 do 157 4 O
Gallagher, Patrick ....... Engine Drlver, Railways ...... . 63 do 114 15 0O
Main, James . .......... do . 53 | Ill-health 76 11 0
Gunnimng, Alfred P. ...... Public School Teacher, Gongolgon 61 | Over 60 years of age. 3 9 0
Davis, William......... do Blakehurst 56 | Ill-health 66 9 0
Hormdge, M. A. ...... Dastriet Superintendent, Railways ...... ¢ teerenen 49 do 154 14 O
‘Whitehand, Wm Sub-Collector of Customs, Mulwala .... . .........| 65 | Over 60 yeara of age 6919 0
Warman, Thomas . ....... | Attendant, Hospital for Insane, Newecastle .. .. .. 63 do 31 4 0
Joyce, Patrick . . Sub Collector of Customs , Albury 62 do 13418 0
Chapman, Julia ..{ Public School Teacher, Brocklehurst ............ 58 | T1l-health 33 8 0
Smith, Chas. G.. 0 PM.and CPS., Dungog ... ... ceee vereveerannne 68 | Over 60 years of age..] 176 1 0
Lew1s, Mortimer W.. Clerk of Works, ‘Government Architect ....... . 70 | Servicesdispensed with] 400 0 0
Neale, John Thomas . ..| Clerk do coes 59 do 207 10 0O
Doherty, John B. ... Draftsman do 36 do .. 9% 6 0
Bardsley, Jumes Publie School Teacher, Crown-street ..... .} 61 | Over 60 years of age 126 2 0O
Bull, Frank ............. | Ticket Sorter, Rarlways et e eeeeerreraee srrreine caens 37 | Ill-health . . 40 6 0
Rice, John .. .| Chief Messenger, Legislative Councal oo o 54 do - 87 4 0
Clarke, Henry ... . . .| Porter, Singleton, Railways ... . 60 Serv1cesdlspensedw1th 51 5 0
Hall, Richard .. ..... Public School Teacher, Omega Retreat 68 | Over 60 years of age 76 6 0
Hammond, Chas. P. ..... Post and Telegraph Master, Moama, . ......... 55 | Ill-health ........... 135 8 0

v
* Deceased,

+ Receives pension also from Schedule B.
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Name of Pensioner. Service for which Pension was granted. Age | Reason for Retirement. Pension,

1891—-continued. yrs. £ s d.
‘Woodall, George ..... . Station-master, St. Mary’s, Rall\rays . 58 [ Ill-health ...... ... 143 2 0
Wise, George F. .. .| Agent for Immigration . 77 | Over 60 years of age.| 272 14 0
King, Robert ..... . | Gatekeeper, Newcastle, Railways . 61 | Servicesdispensed with 46 6 0
Miller, Hugh ..| Road Superintendent, Roads and Brldges O .| 81 do 8412 0
Mulhall, George ....... .| Principal Laght- keeper Barrenjocy, Marine Board .| 51 | Il health e 148 12 0
Harte, Michael 8. .. .. ....| Clerk, Crown Solicitor’s Office ...... . | 60 Serv1cesd1spensedw1th 210 14 0
Faleoner, Robert ......... | Draftsman, Government Arch.tect’s Department 30 do 67 7 0
Wells, Frederick ... ....... | Engineer for Roads, Roads and Bridges Department 54 do 400 6 0
*Pearce, Wi, .......eseer...| Messenger, Trafiic Br&nch, Railways .. | 60 do 46 10 0
Cameron, Wm. W. .. .| Public School Teacher, Coogee ceees e 63 do 9 2 0
Richardson, John ..... do Unanderra ...... .. . 67 do 8 1 0
Keats, Wm. H. .... Coxswain, Customs... . ... ... - 65 | Over 60 years of age 3710 0O
Colley, Edwm .. .cceunen.e. Clerk of Works, Government Arclutect e 60 | Servicesdispensed with] 178 0 0
Hayes, Samuel ............ . | Smpwright Supermtendent Harbours and Rivers| 61 do 140 11 0

Department.
Dowling, Wm. ............ . | Guard, Rallways .. ..... e e, 63 do . 8 5 0
Ball, James W. .... ..... Schoolmaster NS.S. “Vernon” ...... . 55 | Il-health ............ 19 5 0
Barncastle, John . . . | Inspector, Rallways e e e 56 do ... 113 8 0O
Moffat, Ada ... ... Public School Mistres«, Summer Hill ... 61 | Services dlspensedmth 5916 0
Shephera, Greorge .. .. .. . | Messenger, Lands  ...... .. . ... 74 | Over 60 years of age 54 8 0
Mann, Wm. R. ..... ..... . Boatm'm Bellinger River, Marine Board 60 do 5410 0
Bennett, Copeland ...... . | Station-master, Bowral, Railways .. 49 | Tll-health 8415 O
*Williams, John Crown Solicitor e . . . .ih a eeens 69 | Over 60 years of age..| 646 13 0
Pike, Thomas IR Porter, Raillways .. . . e .| 67 {Servicesdispensed with 31 2 0
Sullivan, Matthew ...... .| Coxswawn, Dredge “Hercu1e= " Harbours and Ravers| 64 | Over 60 years of age.. 8 7 0
Department
‘Webster, James .. .. | Porter, Railways . .| 861 do §815 0
M‘Shane, James ... ....... | Chief Clerk, Harbours and Rivers Department ...... 65 | Services drspensedwrth 271 9 O
*Coleman, John Road Superintendent, Roads and Bringes Department; 39 | Ill-health 1L 2 0
*Harrison, Leir .. ........... Pubhie School Teacher Norton 68 | Over 60 years of age 3817 0
Sim, Robert ...... Dredge ¢ Pluto,” Harbours and Rivers Department .| 7L do 4216 0
Rose, Henry ...... Night Officer, ]Lrskmevrlle, Ralways ... .. ... 64 | Services dispensed with 52 16 0
Munson, Nathan Stationary Engme driver, Railnays 61 o 77 6 0
‘Werr, Thos. G . School Attendance Officer, Public Instruction 59 | Il health . 84 1 0
Collins, John .. ........ Station-master, Redfern, Ralways 60 | Over 60 yeurs of age. 283 6 8
Dyson, E. D. ..... ...cccar.. | Resident Engmeer, Roads and Bridges Department 55 | Services dispensed with 90 13 0
Newton, George ... Inspector, Newecastle, Railways verrerees 60 do 205 11 0
1892,

Tanner, James Railway Station-waster, Rvlstone  ........ 60 | Services dispensed with 5210 0O
Walker, John H. ... do do Wallsend 60 ‘do 98 5 0
Killick, Wilham . . .... | Public S8chool Teacher, Banks Meadow 65 do 105 5 0
Nathan, T I, S. ... ..... Clerk, office ot the Clerk of the Peace .. ...... 59 | Ill health .. 174 4 0
Drewe, Amelia ...... Assistant Teacher, Public School, Wilham-street 50 do .. e 67 4 O
Green, Thomas H. Forester, Forest Department... . [P 63 | Services dlspensed with 47 8 0
Pearson, James ..... . . Accountant Treasury .. i e e enees 67 do 411 0 0
‘Walsh, Cecilia vieveseens) Teacher, Publie School, Marlee ....... 56 | Ill-health 34 1 0
Dagwell, Joseph H. . Pilot, N, ewcastle, Marine Board 60 do ... 211 9 0
Lawrence, Charles ......... Clerk Newecastle, Raalway Department ..... . 63 | Services dispensed with 8110 O
Jacobs, Jesse .............. Sbeetmg Foreman, do ceer e ] 61 do 110 0 ©
Pike, John G. Travelling I11=pector, do e 66 do | 103 5 0
Barron, James Labourer, Ordnance Department ............... veeveenne| 63 ) Over 60 years of age.. 2816 0O
Cole, Frederick R. .........| Preventaive Officer, Wollongong, Customs ... . 73 do 92 9 0
Burton, Edround ............ Examiner of Titles, Registrar-General’s Department . | 68 | Servicesdispensedwith| 3838 1 0
Couldrake, Thomas ...... . | Ganger, Railways . . 61 do . 67 2 0
Garvan, D. A. ... ..... .... | Railway Station-master, Macdonaldtown v e 44 do 11416 O
Booty, Enoch W. ..... .| Messenger, Bankruptey Office 61 do . 76 1 0
Slade, Frederck J. .. Teacher, Public School, Peel ....... ..ccccove v eeverrens 52 | Ill-health 55 6 0
Temperley, Thomas ........ | Inspector, Fisheries Depa,rtment ........................ 46 Serv1cesdrspensedw1th 69 7 0
Powell, David ... .. .. .....| Pilot, Newcastle, Marine Board .. 61 22210 0
Palmer, George ............ Teacher, Public School North Richmond  ...... 61 | Over 60 years of age. 103 5 0
O’Brien, Patrick ........... do do Mogo .. .. el 62 do 45 5 0
*Coleman, John ... ..... | Sub-Inspector, Railway Department ...... 55 | Ill-health . 75 5 0
Doran, John ... ... ..... | Engimcer Mechanic, Fitzroy Dock ...... .... ..eeen.n.. 59 | Servicesdispensed with 14413 O
Squires, Josiah Signalman, Wallsend, Railway Department cer veeenen| 61 do 48 9 0
‘Willison, George Ganger, Railway Department e eerene aeeens .| 64 do 7814 O
*Packer, George ....... | Assistant Manager of Public Wharfs 63 do 101 4 O
Reeves, Henry P.... Teacher, Public School, Camden .. 61 | Over 60 years of age 135 8 O
*Cooke, Fanny . do do Blackfriars . 41 | Tll-health . 122 10 O
Verdon, Wilham M. Railway Station-master, Uralla...... .. 61 | Over 60 years of age. 149 14 O
Abrams, Lewis G. . ..... | Shenff’s Otficer, Mudgee . . 60 do 4 0 0
Mulholland Phillp ..... Shed Inspeotor, Eveleigh, Raxlways ................... 45 | Services dispensed with| . 155 18 O
Thomson, Tsabella D. Teacher, Puablic School, 8t. Leonards 60 | Over 60 years of age 72 8 0
Martyn, Henry veer ee| Warehouseman, Government Pinting Office .. 62 91 7 0
‘Woods, Moses ... ...| Porter, Wagga Wagga, Railways ........ccoe...... 61 Serv10esd13pensedw1th 52 4 0
Fitzpatrick, Charles . Guard, Redfern, do e 61 do 113 8 0
‘Williams, John ........ Officer-n charge, Goulburn, Rallways ..... 60 do 4817 0
Fleming, James .......... ... | Guard, Redfern, dr ... e .. 1 61 do . 120 1 0O
Gould, Edwin Porter, Darling Harbour, do o eens .| 62 do 6110 0O
Hawkins, John .. Porter, Albury, do . .. | 62 do . 52 0 0
Fairfax, Andrew ...... ... | Cashier, Department of Public Instructlon ...| 58 | Ill-health .. .......... 28216 O
Webster, Wilhem ... ....| Steam-shed Inspector, Rallways ....... . .| 569 do e e 4 210 O O
Callaghan, Patrick Gate-keeper, Buiwood, Railways .. v eeunel 61 | Services dispensed wath 5411 O
Wallwork, Daniel Machinist, do - . 67 do 7519 0
Cruichshank, Wilham ... | Sub- mspector, do . ceee 60 do 77 0 0
Canavan, Wilham . ., Carpenter, do veaerreen 67 do 9311 0O

* Deceased.
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Name of Pensjoner. Service for which Pension was granted, Age. | Reason for Retirement. Pension.
1892—continued. yrs £ s d.
Flanders, John Senior Warder, Grafton Gaol . 62 | Over 60 years of age. 93 0 0
Brackenreg, Marian .. Assistant Superintendent, Industrial School for G-xrls 43 | Bervices dispensed with 66 8 0
Parramatta.
Cooke, W. V. M. ..... ...| Police Magistrate, Dungog .. v et se evveennnen| 85 | Tll-health ..o, 173 8 0
Carroll, John .. .......... ..| Deputy Governor, Darhnghurst; Gaol . ... .. {63 | Over 60 years of age g 16410 O
Kinsley, Henry H. ..... . Teacher, Public 8chool, Lower Southgate 53 | Ill-health . 4118 O
Chandler, Wilham ...... Travelllng 1nspector, Rallways 33 do earaean 48 17 0
Rein, Willham ... .. eos «u | Officer-in-charge, Clarendon, Ralways . . .. ......... 62 | Over 60 years of age 6319 0
Folkard, Willlam .\ Warder, Parmmat’ca, Gaol .. . e . 48 | Ill-health .. 67 6 0
Paynter, Henry ... . Chuef Messenger Legislative Couneil 68 | Over 60 years of age. 70 1 0
‘Wildash, Charles C. .. .....| Inspector of Stock, Mines ............. 72 do 183 16 0
Paton, John .. .. ...| Inspector, Ra,llways e e 72 | Servicescispensed with 7814 0
Fitzpatrick, Thomas.... ....| Warder, Maitland Gaol 59 | Ill-health ...... ..... 48 14 O
Fowler, Frederick........... Superintendent, Reception House for Insane, Darhng- 66 | Over 60 years of age. 140 7 O
hurst.
Burn, Jane ........ ....... . | Matron, Hospital for the Insane, Parramatta ......... | 72 do 98 2 0
Milton, John ... .. Labourer, Railway Department 63 do . 53 6 0
Ritchie, Wilham ... Engine-driver, do 55 | Il-health . ... ..... 9217 0O
*Lawson, Elizabeth Teacher, Public School, Brookvale 46 do 39 6 0
Falconer, James Engine-driver, Dredge “Vulean” 63 do 5111 O
Flannery, Eleanor Mistress, Infa,nt s Department, Public School Glebe . | 54 do ... 121 10 ©
Wyatt, William .. Teacher, Public-school, Camdenville ... e 54 do cresen e 7912 0
1893.
Saunders, John Teacher, Public School, Erskine Park 69 | Over 60 years of age . 3511 O
Kemish, Samuel .. do do Berkeley .. . ... ... 60 do 68 1 O
Hayes, Willlam .......... Assistant Sub-overseer, Government Prlntmg Oﬂlce 60 do 176 12 0
Murray, John H. .. .. .... | Inspector of Schools, Public Instruction Office . 67 do 313 11 0
Minns, George . -{ Foreman Plumber, Rallways e 57 | Servicesdispensed with, 103 9 0
Rudley, B. W. ... ... Inspector of Stock, Mines Department‘, ceee een e 69 | Over 60 years of age. 124 15 0
Murray, Christopher Bailiff, District Courb Nowra ... vveerver v us 80 do 2819 0
Fimlay, George ...... Slgnalman Railways .. ......... do 57 9 0
Martin, James <esee .. | Boatman, Marine Board . Ill-health ............ 5418 0
Thompson, William ... .... | Teacher, Public School, St. Albans . .- 54 | Medical Board . 98 2 0
Russell, Bourn ...... .. .... Harbour- master, Tx ofold Bay eenes eveees 74 | Servicesdispensed wath| 201 10 O
*>Mur, Toh e, Pilot, Manning Raver e e €7 do 7 9 O
Stewart, Thomas ... .. do Bellinger River e e s 64 do 131 8 0
Morse, Robery [ERTPR ‘Warder, Parramatta Gaol . . 60 | Over 60 years of age.. 59 4 2
Johns, Richard W. . Mate, Dredge “ Hercules” . . ..... .iv ceee o1 ool 62 do . 5412 0
Gordon, Hector M. ...... Teacher, Public School, Jerrawa ... ccvceecveers « vevenend| 60 do 44 4 0
Nicholls, John ........ ..} Locomotive Inspector, Raways . ... . .oeeen o ...| 52 | Medical Board ..... 13212 0
George, Willilam ...... . Mate, Dredge «“ Newcastle ” «o.| 50 | Ill-health . 5419 0
Higains, Kate Teacher, Intant Public School, Wllham stree(' 50 do . 188 16 0
Dutton, James ...... ........ Lintry Clerk and Storekeeper, Government Prmtmfr 66 | Over 60 years of age. 190 8 0
Office.
King, Eliza C. .. ........ . | Teacher, Public School, Redfern ...  .... ..... 54 | Ill-health ....c.. ... 183 5 O
Brain, Thomas . .... Statlon—nﬂster I’etersham Railways 60 | Over 60 years of age g 12419 O
Clarke, Edward W. . Teacher, Pubhc School, Meranme 62 do 70 0 O
Pass, Samuel Station-master, Ashfield, Railways ‘e 50 | Medical Board 124 4 0
Hookins, Chas. Inspector of Schools, Public Instruction 60 | Over 60 vears of age.] 27816 O
Lee, Benjamin ... weereeeee. Stipendiary Magistrate, Justice Department 67 do . 247 11 0
Warren, John .. ..... Teacher, Public School, Cullenbone .. . . 63 do 45 18 0
Wilson, Alfred 8. . ... do do Cordeaux chr . G4 do 3717 0
Leer, Willlam A....... .. do do Croobyer . ... - 69 d> 62 16 0
Robeits, Wilhelmna, ...... do do North Newtown . . 51 | Ill-health 104 19 O
M‘Lachlan, Cuthbert . ...| Engineer, Tug Mikado,” Harbours and "Ravers| 60 | Over 60 years of age. 63 3 0
Department.
Picard, Alexander Grardener, Hospital for Insane,”Gladesville  ....... | 54 | Ill-health .. e 48 4 0
Kelly, James .. ........ Warder, Parramatta Gaol ... . ... e 63 | Over 60 years of age.. 62 0 O
*Mayhew, James .. Baihiff, District Court, Sydney r—. 69 do . 52 11 6
Cooper, Leonard 8. First Clerk, Leglslatlve Council . .J 61 do 222 7 0
Atkins, Joseph . Guard, Rallways . . e e 60 do 123 83 0O
M‘Donald, Donald ... | Car Conductor, Rallways ..... 66 do 3917 0
Puer, Henry o« .| Guard, Radways ...... .. ... . ... . 60 do 7315 0
Holdsworth, Phlhp J.o.. Secretary, Forest Department . 44 | Services Jispensed with| 227 10 0
‘Walker, Robert Ct .. Principal Lnbranan, Free Publhic lerary R 63 | Over 60 years of age.| 117 11 10
Churchlll, Rachard ...| Teacher, Public School Arneliffe .. . 62 do 104 0 0O
Phillips, Thomas H. .... .| Emigration Officer, Agent General’s Ofﬁce 61 | Servicesdispensedwith| 108 7 0O
Harnson, Charles Post and Telegraph Master, Bega .. 63 | Over 60 years of age..| 148 2 0
Simpson, Robert .......... Station-master, Narrandera, leways ............ 62 do . 18L 5 0
Bayly, Wilham D. Assistant Exa,mmer, Money Order and Government| 48 | Medical Board... .. . 11813 0
Savings Bank.
Pryce, BEdward ... .... | Teacher, Public School, Kel]ywlle tereer b eaeee 68 | Over 60 years of age.. 58 6 O
Lock,dJohn .. . ..... ... | Guard, Railways R 59 | Medical Board 87 7 0
Hoye, John . PR Warder Wagga WaOga Gaol L., 71 | Over 60 years of age.. 6418 O
Studdy, Albert H. B. Teachel Public School, Windsor 52 | Il health ... . 9415 O
Swmythe, Charles do Irvington 65 | Over 60 years of age.. 7011 0O
Reldy, Maria ... do Lagaan 62 do . 2715 0
Suttie, George ... . do TUltimo - e | 63 do 207 4 0
Bernard, Walliam L. School Attendance Officer, Public Instruction .........| 60 | Services dispensed with) 122 11 0
Clissold, Alfreld .| Guard, Railways . . .| 60 | Over 60 years of age. 106 5 0
Jenson, Fribs... . ... | Draftsman and Crop Reporter, Mines Department 44, | Services dispensed with 74 2 0
Apsey, William .. ..... ...| School Attendance Officer, Public Instruction 54 do . 8 6 0
Dixon, Wilham W. ...... do do .| 61 do 9919 0
Huggart, Wilham J. ...... do do L. 54 do 118 5 0
Long, Wilham .. .... .. do do c ] BT do 122 17 O
* Deceaged. T Receives pension also from Schedule B,
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"APPENDIX III-—continued.

Reason for Retirement.

Name of Pensioner, Service for which Pension was granted. Age, Pension,
1898—continued. yrs. £ s d.
Mills, L. M. B. ...............] School Attendance Officer, Public Instruction 37 | Servicesdispensed with| 66 16 ©
Stratford, Charles.... do do 55 do . 115 4 o
Swan, David .......... do do .| 56 do 118 17 0
Fawcett, Francis do do .| 60 do 60 13 0
Fitzpatrick, George M. ... do do .1 49 do 62 19 0
- Ling, Abraham 8............. do - do 47 do 107 17 0
Russell, Samuel do do 54 do 108 9 0
Meyer, Carl ..... do do ceeveenn.| B3 do 8 7 0
*Attwell, John Officer-in-Charge, Canley Vale Railways.................. 44 | Ill-health ............... 48 7 0
MecClelland, Thomas H. ...| Inspector of Station Accounts, Railways . ....| 43 | Medical Board......... 137 7 0
Penn, James ........... e Ganger, Railways ...l 62 | Over 60 years of age.. 8 2 0
Herring, Gerard, E... .| Assistant Under Secretary, Mines.. .| 60 | Servicesdispensed with| 418 1 0
Piper, William F. Chief Clerk, Forests ........e.coeceeennn. .1 52 do 194 4 O
MecGarrity, John .. . Station-master, Seven Hills, Railways....... .| 60 | Over 60 years of age 109 83 0O
Fletcher, John . ..| Teacher, Public School, Cawdor, Camden . 68 do . 71 4 0
Viek, J ohn W.. do do Blacktown ..........ccccoeiinnians 60 do 103 13 O
J ustehus, }deard .| School Attendance Officer, Public Instruction 64 | Servicesdispensed Wlth 8019 ©
Morrison, John.. ...| Mate, dredge * Vulcan,” Harbours and Rivers ......... 59 | Medical Board ......... 91 1 O
Burnet, William . ...| Examiner, Money Order Office...... 49 | Servicesdispensed with| 238 6 0
Carter, William L. , .1 Accountant, General Post Office .,. 45 do 220 8 0O
Murdock Henry - Senior Clerk do . 59 do 20818 0
Leon, Septimus Inez Clerk do .| 86 do 97 14 0
Simpson, Edward Station-master, Scone, Railways ... .| 42 | Tll-health . 6414 O
Brown,J. H. K. ............| Record Olerk, Shipping Office” ............... ... .| 63 Serv1cesd1=pens°d with| 150 14 0
Thompson, Chas. H. ...... School Attendance Officer, Public Instruction veren.| 62 do 122 4 0
Roper, John ............. ...| Inspector of Stock, Mines Department.....................| 69 | Over 60 years of age.. 120 4 0
Brierley James W. .........| Teacher, Public School, Yass do .| 102 7 0
tNewcombe, William ......| Receiver, Treasury ................. do 6416 0
tCronin, James D. .........| Paymaster do  .c..coovviiiiiniiiiiinerireeienirieeenian " do 106 15 11
Greorge, Robert........ .| School Attendance Officer, Public Instruction ......... 65 | Ser v1cesd1spen=edmtb 11117 ©
Davoren, James . ...| Labourer, Railways......coccooiiieeniiiinniiinennnninns vereeean 58 | Ill-health ............... 3913 O
Huffer, John........ ...| Statistical Clerk, Public Instruction.. .| 60 | Over 60 years of age 24117 0
Brown, Joseph ..... .| Tube Fitter, Railways.........oeecevninis .| 62 do . 73 3 0
Debelle, Edward B .| Teacher, Public School, Pyrmont ... ..} 31 | Tll-health ............... 174 12 0
Price, Arthur ...... ...| Chief Clerk, Agriculture ............ ..] 32 | Bervicesdispensed with 9 1 0
O‘Shaughnessy Mark . ..| Warder, Parramatta Gaol . voy 84 | Tll-health ............... 8114 0
Lewis, Robert ..... ...| Platform Inspector, Rallways et e 60 | Over 60 years of age..| 103 0 0
Wheeler, ‘William.. .| Teacher, Public School, Glendon Brook ......... 60 do .. 92 2 0
Rodger, James ............... Driver, Richmond, Rallways ...... o 60 do 98 7 0
Total...............£{ 87,578 16 9

* Deceased.

t Receives pension also from Schedule B.

¢ Pensions have been assigned by the Government to the undernoted officers in consequence of their retirement from the offices set against
their names, but such pensions will not become payable until final retirement from the employment of the Government :—

1887—George Lewis, Draftsman, Survey Office ;
1888—J. T. Blancha,rd Ordnance Storekeeper and Barrack Master ; age, 43 .
1890—Chas. Oliver, Under Seccretary for Lands;
1890—8. Freeman, Under Secretary for Lands ; age, 42,
1892—A. Oliver, Parlnmontary Draftsman ; age 58 ...
1893.—Frederic C. Rooke, Registrar and Board Officer, City of Sydney Improvemen' Board ; age, 41 ..

age, 43

age, 40 .

£1,809 19 0

APPENDIX
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APPENDIX IV.

BraTEMENT showing Gratuities granted to Widows and others under the provisions of the “ Civil Service
Act, 1884,” from 1st January, 1885, to 31st December, 1893.

Gratuitant. Service for which Gratuity was granted. Remarks, Gratuity.
1885. J £ s d

Edwards, F ... ..... verans Clerk, Raillways ..cccocovecemoincneeiosvvenicennan o Ill-health .......... crrereeireeninans 110 0 0

Sullivan, Lowisa M. .... ....| Widow of J. R. Sullivan, Clerk, Government| Widow ..... ..cccrrecercacessecnnen 7% 0 O
Printing Office.

Mackay, Bridget ............| Widow of James Mackay, Teacher, Public School,y do ........... 78 0 O
Stubbo.

Handcock, Catherme....... | Widow of Robert Handcock, Surveyor, Lands do e 212 10 O

Street, Sarah R...oveeeuenenn. Widow of P. W. Street, Inspector, Conditional do ereeiieneee ceens 175 0 0O
Purchases.

M‘Kenna, 8. Messenger, General Post Office ..... Tll-health ..oov oo veeniinienns 36 0 0

Bell, Ada H. e ‘Widow of C. Bell, Clerk, Mines . Widow ... 110 0 O

Smith, George . .... Inspector of Conditional Purchases Il-health 291 13 4

Dalton, Josephine .... . | Widow of John Dalton, Clerk, Lands  ....... Widow ....... 110 0 0

Beeston, Alice ....ceeeneee .| Widow of T. Beeston, Station-master, Menangle,] do 8210 O
Railways

Rourne, Jane ., ......... o] Widow of H. Bourne, Police Magistrate, Wel 15 L N 235 0 0
lington °

Chantrell, L. ....00 vveeins Widov% of W. Chantrell, Clerk, Railways . & L . . 90 0 O

Pemberton, M. ......... veee. | Widow of F. Pemberton, Station-master, Bun-| do . 97 10 ©
gendore, Railways.

Atkinson, M, A............... ‘Widow of 8. Atkinson, Assistant Stamp Printer,, do .. 7% 00
Government Printing Office.

1886.

Buckland, Jane .......oceeiuis Widow of J. Buckland, Teacher, Public School,l do ..uveee oo viviein v 108 0 O

Gray, Emily ... ... veese] Widow of W. Gray, Teacher, Public School,| do ....... ... e 125 0 O
Leichhardt.

Greenland, Herbert ......... Surveyor, Railways. . Services dispensed with ...... 166 6 O

Robertson, Jane .. .......... | Widow of George Robertson, Teacher, Pubhc Widow .. civer reeiveeneenns 13112 ©
School, New castle.

Conroy, Winifred ...... . ‘Widow of 8. Conroy, Warder, Sydney Gaol ... do 75 6 7

‘Williams, James .| Station-master, Miallthorpe, Railways 111- health ........ L 238 17 9

Burrell, Joseph v v Labourer, Glebe Island Abattoirs Over 60 years of age 96 10 6

Thorbuin, Adelaide ...... Widow ot Alex. Thorburn. Station master, Byrock,! Widow .. ... 112 0 O
Railwavs

MecDonough, Mary ... ‘Widow of M. McDonough, Teacher, Public School,| do ... . 9 0 O
Cooyal.

Buchanan, Wilhiam ......... ‘Warder, Sydney Gaol ... .. vee eevevenennns) Il health .. . 200 7 6

Argue, Robert . L‘ibourer, Stores ... . .eewes| Disabled 1o dxscharge of duty 169 6 8

O’Dwyer, M. H. ...... ...| Widow of E O’Dwyer, Accountaut Lands.. Widow . .. 185 0 O

Langley, Michael ......... ‘Warder, Sydnev Gaol . Til-health 149 010

Mulhall, Mary - .| Widow of ‘G. Mulhall, L]ghtkeeper Broken Bay Widow ... ... o 9 0 O

Chape, Catherne .. .| Postmistress, Balmam .. . . Over 60 years of age R 201 3 4

Helm, Ehzabeth ‘Widow of C 0. Helm, Clerk Mmes . Widow ve rreeeenees 160 0 O

Coupar, Alexander .l Clerk, Railways .. .. . .. Orer 60 years of age 105 18 0

Grant, Wilham .... ...... Dmftsman, Surve . Il health  ..... ..., e 174 2 7

‘Waldron, Christina Teacher, Public School angdon do BN 169 3 4

Sheldon, Rebececa Widow of James Sheldon, Teacher, Public School,) Widow ...ccceuven o0 . 66 0 O
Stockyard Creek.

‘Woods, T. A. Tenison Locker, Customs e Ill-health  seevee oo or venees 207 15 7

M¢‘Namara, Ellen .......... . 'l‘eacher, Public School, Mount Rivers ... do  teerenibees creriegre 11712 9

Morgan, Mary .. .. ..... | Widow of J. P. Morgan, Teacher, Public Bchool Widow ......... cetarenene 9 0 0
Hargraves.

Argent, Ada .............. | Widow of Thomas Argen, Rabbit Branch, Mines; do .....ccecrerrn " 75 0 0

Stonehill; Jane Widow of Henry Stonehill, Watchman, Govern-| do .- 73 0 0
ment Printing Office.

Aldrich, Mary ......... Widow of F. Aldrich, Boatman, Marine Board .. do ... . L e 54 0 0

Oskley, W. A .. ... .. | Draftsman, Railways oo oo oo | Services dlspemed with .. ... 54 9 0

Clements, Elizabeth . .... | Widow of J. Clements, Readel Government| Widow 105 0 O
Printing Office.

Murray, J. 8. . .. ... Descnp’mon ‘Writer, Survey . ... Dl-health . ... 163 6 8

Hoser, 8. AL A.... . Widowof ¥. Hoster, Reader, Government Pnntmg Widow vov v vivieen v, 86 5 0
Office.

Blackwood, M. ‘Widow of John Blackwood, Teacher, Public] do [T TN 9 0 0
School, Blue Gum Flat.

M‘Skimming, Elizabeth Widow of J. L. M‘Skimming, Teacher, Pobhe| do Cebrersere e 90 0 0
School, Collector.

Radford, M. .....c.coene ot Widow of R. Radford, Clerk, Public Instruction| do - 160 0 O

Hurn, Rebecca ...... . .... | Widow of R. Hurn, Fettler, Railways do .o e 914 4

Rowe, Henry ........o.. .. Signalman, Raxlvmvs ..... Over 60 yeara of age 115 16 0

Fabrs, Elizabeth ... Widow of H. E. ¥abris, Teachel Pubhc School Widow ceererinaee e aen 66 0 O
Murroo.

Fitzgerald, Fanny ......... ‘Widow of M. Fltzgerald Surveyor, Rallways do Cmenes 140 0 ©

Fawcett, Archubald ......... Timekeeper, Railways . e Over 60 yeala of age 43 10 10

Byrnes, James Land Valuer, Railnays .. T1l-health s e e aee 671 11 4

Balshan, Harriett ...... . Widow of R. W. Balshan, Teacher, I’ubhc Widow . 66 0 O
School, Woodlands.

Butler, M. E ......  ..... Teacher, Public School, Wheeney Creeck . I health . .oeveee v s v e 45 15 4

Leeson, Edward <veo .| Post and Telegraph Master, Nambuccra... Disabled m dlscharge of duty 268 6 8

Cayser, James W.. .... .| Draftsman, Tramways Dl-health ... ... 100 0 0

Lorenson, Caroline .. ... . | Widow of Peter Lorenson, Prmelpal nghtkecper, Widow e . 106 0 O
Solitary Island

Thrum, L, A, .... Widow of G. A Thrum, Foreman, Machme] do . .ivevenvrere connnn 175 0 O

Branch, Government Printing Office.
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APPENDIX IV—continued. .

Gratuitant.

Post-mistress, Scone ......... ereereeaeeraaerenreteneas !

Service for which Gratuity was granted. Remarks. Gratuity.
1887, | £ s d
Abbott, Sarah C. ............| Widow of S. Abbott, Station-master, Eveleigh,| Widow covvvvnninens Cerererreeeneens 107 10 ©
Railways.
Bardon, Elizabeth....... ..... ‘Widow of R. Bardon, Clerk, Mines .. 5 s P 122 10 0
Brentnall, Rebecca A. D....] Widow of C. J. Brentnall, Inspector of S 0C, do 140 0 O
Cournane, Sarah Ann ...... ‘Widow of Daniel Cournane, ‘Warder, Cooma Gaol, do 73 0 O
Hussey, H. M. ...coovereanens Widow of J. G. Hussey, Gaoler, Parramatta...... do 125 .0 0
Neale, Mariann ............... ‘Widow of N. Neale, Locker, Customs e do 6815 0
Johnston, James .. «+o.] Fireman, Marine Board .. 11- healbh 34 5 O
Gurney, Emily A.............{| Widow of George A. Gurney, Clerk “Office of| Widow 13210 0O
Clerk of the Peace. . : : '
O’Brien, Ellen ........ vsasers) Widow of Thos. O’Brien, Railway Station-master,l do  .....cciveinivranecennnnne 96 5 0
Lochinvar.
Burnett, Elizabeth 8. ......| Widow of John Burnett, of Harbours and Rivers], do  ..o.cevvvervreriivnnne 57 4 O
Bagot, Annie ...........vee..] Widow of G. S. Bagob Clerk, Audit Branch,, do ... e retrenirarerasanns 7 0 0
Railways. :
Carter, Kate ..................| Widow of John Carter, Railways...... vt do L 100 0 O
Jamieson, Elizabeth ......... "Teacher, Public School Yerrijong .....oeeeniniinans Tll-health . 7113 4
Barker, Eliza ..........ccecor..] Widow of Wm. Barker, Stamper and Sorter,} Widow ...... 100 0 O
General Post Office.
Bennett, James W. P, ......| Post and Telegraph Master, Lake Cudgellico......| IIl-health ....cccceeversrerrrereen... 140 9 38
Andrew, John, Children of| Family of late John Andrew, Clerk, Railways ...| Children ..........ccc..ceoveeeerns 60 0 O
O’Shea, Michael ....... «eees| Drill Instructor, Protestant Orphan School,| Services dispensed with .........] 295 16 11
Parramatta.
Stone, William ..... -| Railway Letter-sorter, Gteneral Post Office.........| Disabled in discharge of duty..| . 875 10 0
Binny, T. C. ... ..| Registrar, Mines ........coovovvviiiniiienniinniiinnnnn, Mental derangement ............ 531 13 4
Le Jeune, Lily ..... ..| Widow of Paul le Jeune, C.P.S., Campbelltown... 195 0 O
Humphries, John .... ..| Boatman, Marine Board .........cc.cc.coviiinnirenne. 95 1 1
M‘Cormick, Thomas J ..| Btamper and Sorter, General Post Office............ 13817 9
Vivian, Louisa R. ............| Widow of John A. Vivian, 2nd Clerk Assistant, 300 0 O
Legislative Assembly.
Macdonnell, John Messenger, Lands ....c.ccocevvivieeiiiniiiiiienininni. 119 1 3
Allen, Wm. ..| Forest Ranger, Mines.........ccccceuuennnan d . 192 3 9
Johnson, Charles P ..| Teacher, Provisional School, Angledool ............ Over 60 years of age 83 2 6
Green, Henmetta ......... .| Widow of Alfred Green, Sub collector of Customs,| Widow ........cvveeeranreenense e 163 0 O
Tweed River.
‘Wilson, Minnie ............ voo| Mistress, Public School, Bullanaming-street ...... Ill-health ..ovvieninninnianne, | 23011 2
Ruddock, C. A. .......... vieo.| Widow of Joseph Ruddock, Teacher, Public| Widow .......ccvuven... ceerenenssies 9 0 0
School, Canowindra.
Coliman, T. W. ..coveueauaen.t Clerk, Store Branch, Railways u....... IH-health ...... TN 6411 8
Quinan, James ..... ..| Inspector of Fisheries .uo.ooccoveviivinviennnns Services dispensed with ... 99 6 1
Ghuiry, Jerome J. .. ..| Clerk, Office of the Clerk of the Peace ............ do 144 8 10
Hiles, Thomas ..... .| do Roads and Bridges ......ccccovvuerviiesnnnnn...| Over 60 yeala of age ... 7110 6
Place, Thomas ............... Boatman, Marine Boarde..o..rnn, v | Tll-health ... .ooveennnnns 148 19 8
Culhane, Anthony P. .| Teacher, Public 8chool, Dusodie ... .. do 47 12 9
Tait, Susannah ............ v} Widow of Alexander Talt Boatman, Marme Board WiIdOW ..ivvviirieiinineenans 7310 O
Alexander, 8 Draftsman, Survey Office .euoeveeviiniiieruiinnennnn. Services dispensed with ... 222 13 5
Allan, J. R. do do do 27 3 0
Cansdell, G. G. M. ......... do do do 480 14 7
Duff, G. D..cvrrvnennnn do dor e do 108 3 11
Gleeson, W. ..... do do do 27 3 0
Gread, M. J. F... . do do do . 205 0 O
Hemming, O. H. ..| Assistant Examiner, Survey ‘Office ... do e 32518 9
Inder, H. ........... .| Olerk, Lands ..........cceeuviernnnne do 200 16 8
Kennedy, J. M. .. . Draftsman, Survey Office ....cvvvveernnn. do e 264 18 7
M‘Minn, D. 8. .. . do do T e do 318 5 7
M*Neill, J. ........ ..| Clerk, do do 167 11 5
Minchen, E. W... ..| Draftsman, do e do 267 7 2
Morris, B. R...... . L1thographlc Draftsman, Survey Office .... do 264 18 7
Sharp, F. W. ... . do do do 200 0 O
Smith, F. ... o Clerk, TANAS..ocoveeveeeeeeeeseeeeerarann do 225 0 O
Turri, G. G ... | Draftsman, Survey Office . do 269 1 3
Walker, G. W. .| Plan- mounter, do ... do 208 6 8
Webster, W. .......... ...| Examiner of Diagrams, Survey Oﬂice do 381 11 11
Van Wessem, L. A. .........| Draftsman, do 109 9 11
Williams, E. G. ....... o] Clerk, Lands  cooceviiiiiiiiniiiir e aeaen do 192 12 9
Asher, Alfred........ . School Attendance Oﬂicer Public Instruction ... do .. 112 5 10
Barnes, George R............. Junior Draftsman, do do 65 0 0
Carpenter, H. 8. ............| School Attendance Officer, do do 97 0 38
Cork, B, A, H. ....... .| School Attendance Officer, Public Instruction...... do 97 15 6
Curran, W. R. ..... . do do do 113 1 1
Dadley, Frederick .. .| Clerk of Works, do do 238 8 9
Dunean, David ...., . do do . do 96 13 4
Dwyer, Denis..... .| School Attendance Officer, do ... do 13 1 1
Evans, Henry........ do do . do 111 10 6
Fagan, Charles C. .. . do do ceenee do 9% 5 0
Henry, Herbert....... ..| Draftsman, do e do 127 10 0
Margrie, William H.. .| Clerk of Works, do veee do 226 11 3
McGeorge, Andrew . .| School Attendance Officer, do ... do 97 0 38
Nurthew, Thomas K.........| Clerk of Works, do .. do 53 6 8
Petre, Gerald..................| Draftsman, do .. do 41 18 4
Sutton, Rowland T. .........| School Attendance Officer, do ... do 118 8 0
Thornton, James C. .... do do do 97 15 6
Turner, William .. do do do 97 15 6
‘Walkinshaw, C. C. do do do 87 7 3
‘White, Frederick J. . do do e do . 97 0 3
Williamson, Alexander J o Draftsman, do do 56 4 2
- Wilson, William G.. School Attendance Officer, do ... . do ceenenl 118 8 0
Isasc, Lily Annvu.eeeennee... Over 60 years of age ............ 5317 5

25—C
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APPENDIX IV—continued.

Gratuitant. Service for which Gratuity was granted. Remarks. Gratuity.
1887—continued. £ s d

Delaney, Michael ............; Officekeeper, Telegraphs.........cccooiiiiiiririnnnnnie Services dispensed with 262 15 6

Lloyd, William F... ..| Storekeeper, Fitzroy Dock, Harbours and Rlvexs ,do vevenne| 40315 O

Oakley, Catherine............| Widow of John Oakley, Clerk Railway Depart-] Widow ....ccecvviviviiiiiiiionnens 97 10 0
ment.

Pringle, Annie O. ............| Matron, Protestant Orphan School, Parramatta ... Services dispensed with ........./ 440 0 O

Sharp, Edward ...............| School Attendance Officer, Department of Public do L 215 8 4
Instruction.

Garnett, Henry ...............| School Attendance Officer, Department of Public do ... L1010 701
Instruction.

Mailer, Minnie .....cccoeeenes ‘Widow of H. J. Mailer, Clerk, Railway Depart-| Widow ...... e coreeene e 5315 0
ment.

Godden, Alice .eeverininnnnes! Widow of H. R. Godden, Timekeeper, Railway| do ceees ceeresnreees 97 10 O
Department.

Rusden, M. A. ....ceceeeee...] Widow of F. T. Rusden, Police Magistrate, do ceennene e enrirreen i iearens 220 0 O
Merriwa.

Furber, B. M. .......ccovs...] Widow of A. F. Fuber, Foreman Bookbinder,] do  sueeeeieniennn. Creraeeinenes 17 0 O
Government Printing Office.

Finn, J. J. . «vess] Draftsman, Department of Lands.......ceeeevunee «w..| Services dispensed with .........] 23117 6

Rlchm'dson,F W H «e.e.| Teacher, Public School, Carrick ... A I-health oovevevennninnns 445 6 6

Booth, W. veverereess.| Clerk, Department of Lands ......... do 34 0 6

Goff, R R. A.. . ..| Deputy Comptroller of Prisons...... do . 537 15 6

Chatwin, Samuel .. ..| Fitter, Department of Railways ... do 148 19 2

MecLennan, J. A. .| Clerk, Department of Lands .......ccevviiiieenniniann. Services dlspensed with .. 103 2 6

Piteairn, M. H. Widow of Robert Piteairn, Crown Prosecutor ...] Widow ...c.cieeeiiirunininnes 250 0 0

Avis, J. O. ..{ Bookbinder, Gtovernment Printing Office Ill-health ..veeiiniininniiniis 102 4 6

De Rozzoh, 0.F.. .| Draftsman, Lands Department ........................ Services dispensed with 191 5 0

Hicks, A. ....... e, Widow of D. 8. Hicks, Department of Public| Widow ..... errereriiree et eeenaes 300 0 O
Instruction.

Daley, F. L. Widow of M. Daley, Clerk, Railway Department| do ............c. Cveseireerern. 6710 0O

Street, Sarah Widow of C. L. Street, Teacher, Public School,] do ....cciciueeniinnnnen vee 9 0 0
Ilford. .

Tuckerman, P. P. ............ Clerk, Survey Office ..o.ooovviviiiiiiiniiiiineniinnen Services dispensed with .........| 16418 7

Stewart, E. M. ......e0neenn Widow of W. R. Stewart, Aesistant  O.P. 8., Widow .......... SPRT venersnnns| 245 0 O

. Central Police Office.

Wright, E.vivvvviininiinnnnn..| Widow of John Wright, Principal of Fort-street| do  ..iiviiiiveirenceneniiinnnn 325 0 O
Training School.

Rowan, Alfred ...............| Clerk, Railway Department .......ccovvreniiiiinnnnn. Ill-health veerririererenes 194 2 0

Horn, Jane.....................| Widow of Charles Horn, Railway Station- maater, Widow .ooovvnnrniininnninininnn 16 5 &
Gundagai.

Foster, B. A. ......ceuee v Widow of W. B. Toster, Clerk, General Post] do ....c.coeviiiiinriiiiiiinnn 3411 9
Office.

1838.

Shirtley, Maria ........ e Children of Joseph Blackburn, Shed Inspector,i Children under 16 years of age| 318 15
Railways.

Hedgeland, George .........| Surveyor, Lands .i Services dispensed with ... 463

Ward, James .........
Morrison, John T...
Groodson, BEdwin.....
Dunlop, David
Chamier, A. F. .....
Sim, William ..........
Powell, Thomas L. ...
Cooper, W M. ..........
Gazal, Cather:ne L...
French, H. J.........
Denshire, Clara

Prevost, Caroline O. .........

Townsend, George....
Aubin, William J.....
Walker, J. M. ......
Selwyn, FL A.........
Alexander, John ...
Wait, Edward R.
‘Woolgar, Henry W..........
Bean, Alfred
Coote, Janet H...

Carpenter, Rebecca A. ......

Gordon, James D..........
Stephen, Louisa F.

Forster, F. M. C. .... .| Forest Ranger, Lands........ccocnvvunnnne.

Evans, F. M. ..... do do .

Shadforth, H. S. do do ...

Tomlins, W. H........ ..| Clerk, Rabbit Branch, Lands...............ccc...
Treland, Elizabeth............ ‘Widow of Thomas Ireland, Clerk, Lands .........

Ussher, Ellen......ccoverinnes
Johnson, Emma....ceeunnians

Gardiner, F. H.....
Jackson, Mary A. ............

Hewson, Sansond ...,........
M‘Gruinn, Susan......c.........

..| Assistant Forest Ranger, Mines .............
..| Instrument Fitter, Klectric Telegraphs
.| Messenger, Lands

..| Surveyor, Lands .................
..| Draftsman, Lands
..| Public 8chool Teacher, S8cal Rocks ....
..| Surveyor, Public Parks

...| Draftsman, Railways
..} Operator, lilectric Telegraphs ...
..} Clerk, Rabbit Branch, Lands......
.| Clerk, Agent-General’s Office

..| Public School Teacher, Belltrees, Scone ............
.| Post and Telegraph Mistress, Manly ....

.| Clerk, Railways

Warder, Gaol, Hay

Widow of Marinus Gaal, Coxswain, Marine Board

Field Assistant, Survey ........ccoiviiiiiiin,

Widow of W. C. Denshire, Post and Telegraph
Master, Parramatta.

Widow of Henry Prevost, District Engineer,
Railways.

do do
do do
do do
do do

Widow of T. G. Coote, Secretary, Aborigines
Protection Board.

‘Widow of W.P. Carpenter, Public School Teacher,
Warangesda.

‘Widow of John Ussher, Public School Teacher,
Castle Hill.

‘Widow of John Johnson, Labourer, Government
Printing Office.

‘Widow of A, L. Jackson, Foreman, Government
Prianting Office.

Teacher, Crudine Creek, Sofala........ v ereerenrne

‘Widow of Luke M‘Guinn, C.P.S., Dubbo

...; Over 60 years of age ......
...; Ill-health
...| Over 60 years of age ....
...| Nl-health . s

.| Abolition of office

Over 60 years of age .

....| Services dispensed with
.| Il-health
.1 Services dispensed with ..

do

Abolition of office
Widow ..oocvvienininss

WAQOW wvrroeesooeeeeoes oo e
do

................... etasirensen

do
do
do
do
do
Widow ....... ereesrenieneteerenranes
do v
IN-health .. .
A0 cvrrercreieinen
Services dlspensed with .
do
do
do
WiIdoW .ovvieviiiniiieniinnees
do .
do b eearsraeiaieans

Over 60 years of age
Widow .oovivniinnennnans

Over 60 years of age ............
Widow
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APPENDIX IV——continued.

Gratuitant. Service for which Gratuity was granted. Remarks, Gratuity.
1888—continued. £ s d.
Robarts, Julia ....ocovevnnnen Widow of R. Robarts, Clerk, Railways............ Widow ....... e rease e e 4710 0
Rae, Jane .......... do Robert Rae, Warder, Maitland Gaol... do i 110 0 0
Leavy, Thos. ....... ...| Public School Teacher, Hanging Rock...............| Over 60 years of age ... 178 9 2
Maunsell, Richard. ...| Police Magistrate, Port Macquarie ....... do 443 6 8
Arnold, C. G.......... ...| Clerk, Lands ....coocvvveinieiinenie T do 192 0 5
Mercer, M. D, ......... ...| Clerk, Public Instruction .....c.ccccoveervinvennenrnen Ill-kealth .......... 132 18 4
‘Williams, Elizabeth .........| Widow of Henry Williams, Letter-carrier, General] Widow ............. 40 0 O
Post Office.
Tullock, Martha............... Daughter of late T. Tullock, Pilot, Marine Board| Daughter under 16 yearsof age; 115 0 0
Kelly, Margery ...... ...| Widow of D. F. Kelly, Lands Agent, Burrowa ...} Widow .......... Crereeeenanrenerenes 145 0 ©
Falconer, Hannah ... ...| Teacher, Public School, Tarradale ........cceeun.... II}-health .... 100 6 8
Wilson, T. W. ...... ..| Forest Ranger, Lands.. Ceerieivans do e 201 5 O
Bisset, James ....... ...| Tug-master, Tiarbours and Rivers ...| Over 60 years of age ..... 296 7 0
Robison, Hugh .... .| Inspector of Public Charities.......... .| Services dispensed with .. 652 5 O
Hall, William ...| Messenger, Office of Public Charities ... do L. 120 6 3
Hall, Carolive ... ...| Office-keeper, Office of Public Charities ... do 13 17 9
Leggo, Thomas .... ..| Inspector of Permanent Way, Railways ............ do 94 1 3
Bagshawe, F. T..... ...| Draftsman, Railways .......cccovvviiiinriiiniianninnnn. do e 3210 O
Gleeson, Mrs........ccvvvvnnnee Mother of Peter B. Gleeson, Telegraph Operator] Special circumstances wunder| 118 0 0
and Coaching Assistant, Armldale Ra.llwa,ys sec. 51
Gray, E. J....oocviviiiininnnns ‘Widow of R. Gray, Traffic Branch, Rallways Widow ..ooiiiiiiininecraninnnnn. 54 8 6
Jarvis, George .... .+..| Fettler, Railwags....ccovcnvreninn viennninn ...| Over 60 years of age .. . 72 8 0
M‘Gillycuddy, R. E. ...| Dredge-master, Harbours and Rivers ...............| Services dispensed with .. 257 12 9
‘Willoughby, James ...... ..| Teacher, Public School, Major’s Plains ............| Over 60 yeors of age ..... 126 0 0
Allen, Mary .....c.cecee..o....| Widow of Thos. Allen, Gaoler, Yass ...... .| Widow .......... 143 0 0
East, A. W. ... ..| Draftsman, Lands ...... ..| Over 60 years of age ceeverenn] 1963 0
Smith, G. J. .... . do do ....| Services dispensed with ......... 280 0 0
Hukins, John ....... ...| Messenger, do .| Over 60 years of age ............ 153 15 0
Collman, John ...... ...{ Chief Clerk, Board of Health ................. Abolition of office 265 12 6
M‘Cabe, Jauve K. .| Widow of W. M‘Cabe, Postal Assistant, Demhqum WidoW eee.vvnnrnnnne 85 0 0
Brodie, C. W.......... .| Clerk, Lands.......occeeerieniiniitieeiinnenesnannnns eeret TH-health e, 15410 0
M‘8weeney, H. . ol do Railways ...ccveeveiineiiiiiiiiiiiinn., ....| Services dispensed wmh ......... 34 3 4
‘Welsh, Sarah......... ...| Widow of C. R. Welsh, C]erk Treasury ... Widow cooviernineiiiininnnnn, 120 0 O
Whitley, Harriet ..... R, do W.J. Whltley, Ledger Leeper, Money do e TR 100 0 0
Order, Office.
Santry, Dora ....cooveeeseenee. Widow of P. Santry, Labourer, Ordnance and| do ...... [PPSR e 65 1 0
Barrack Department.
Munro, Kenneth ............ Boatman, Harwood Island Distilleries............... Ill-health . e 13710 0O
Ould, H. H. ......ccovuvunnne. Examiner of Titles, Registrar-Gteneral’s Office ... do veervene . 697 8 7
1889.
Chettle, S. W. ........ e Clerk, Colonial Secretary’s Office ...........c.uv......| Services dispensed with 74 17
Thurlow, E. A. W. ......... do do d 84 7
Payten, Helen A. ............| Widow of W. H. Payten, Lands Agent, Dubbo...| Widow 1756 0
Quinn, J. J. ... .| Draftsman, Lands ...| Services dispensed with 381 11
Kelly, C. B. .... do do do 228 16
Porter, Wllham .| Ganger, Railways ..... .1 Over 60 years of age 142 17
Barr, Ma,ry ..................... Widow of R. J. Barr, Post and Telegraph Master Widow .ovvirviiiiniiinicinennnnnn. 95 10
Mungindi.
Shiell, Agnes ....c......veee...] Widow of Henry Shiell, Clty Coroner.............. Ao e 325 0
Stewart, Edward ...... .| Warder, Wentworth Gaol _ e ....] Over €0 years of age . L] 142 0
Meredith, Meredith .........] Clerk, Forest Branch, Tands......oov oo Services dispensed with ......... 136 13
Albrecht, Sarah .......ovvr.e. Widow of John Albrecht, Pilot Boatman, Marine] Widow ......ccoveeveiveriinincnnsnn. 63 0
Board.
Applewhaite, Clara ......... Assistant Sub-Matron, Newmgtou Asylum Services dispensed with 13 6
Martin, Reseigh......... Clerk, Railways .......ee..... do 89 11
Lyons, R. L. ....... do do do 124 0O
‘Wall, W.N.B.. do do do 172 4
Lane, N, O, .. do do do 231 19
Hellyer, A...... do do do 105 12
Rowley, P. A..... do do do .. 162 5
M<Shane, J. J. . do do do e 78 7
Kelleher, P, W..... do do e do . 55 9
Kelly, R. A, ....... do do do . 45 16
Bennett, C. C. do do do 78 2
Colls, C. R........... do do . do 61 7
Smithyman, A. .. do do do 82 1
Garrett, 8. 8. ....... do do . do 32 10
M‘Donald, C. F do do do 105 8
Austin, R. H........ do do do 100 0
Rutherford, J. B. do do do 82 4
Stoddart, W. ..... Cadet do do 70 8
Moore, W. G... do do do 34 7
Doyle, J. A. ....... do do do 49 13
Thompson, J. B. do do . do 26 5
Newman, E. J. ....... do do . do 26 17
Hunt, P..covevrernns. ...l do do do 22 17
Fulton, E. .| Clerk do do 16
Daniel, A. A veerenens| do  Lands do - 285
Chancellor, Sydney civveren| do A0 evreereiine do 105

Harvie, Thos. M. T. ....
Primrose, A. F...
Pedro, Annie .......ce.vuenens

Scott, Hsther ......cceueen.....
‘Watt, Christian R............

Jones, Elizabeth

..| Teacher, Publi¢ School, Uralla ..
.| Clerk, lewa,ys

.| Widow of J. E. Jones, Labourer, Railways.........

Widow of Joseph Pedro, "Assistant ng]ltkeeper,
Montague Island,

‘Widow of Scott, Boatman, Twofold Bay............

‘Widow of Thomas Watt, Public School Teacher,
Ballengalla,

Over 60 years of age
.| Services dispensed with

Widow .eevireenans et
do e creeriareee e e
do s e eneaieeea
do . cee
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APPENDIX IV-—continued.

Gratuitant. Service for which Gratuity was granted. Remarks. Gratuity.
1889——continued. £ s d.
Keating, John ............... Operator, Murrurundi se.uveeeneevenininn. Til-health ..oveveveiiinninnnn Ceeeee 51 18 10
Williams, J. H. .... ...} Clerk, Clerk of the Peace ... .| Services dispensed with ......... 241 7 9
Spink, Chas. .......... .| Teacher, Public Instruction .. Over 60 years of age ..... 33 1 0
Bennett, William .... do  Morelinger ........... . do ... 105 12 6
Ryan, John P. ...... Clerk, Railways ....... .| Services dispensed with .. 24 15 10
Williams, P. G.. do do do 62 510
Doyle, Peter .......... do do do 1516 0
Hennessy, W. B, .... do do do 88 17 9
Coker, W. ....ccoverines do do . do 119 811
Rowley, ¥. H. . do do . .eerins do 8L11 3
Cane, £. C........ do do TP do 194 111
Chapman, Wm..... do do ... do 202 7 3
Graham, Chas. .... do do do e 7117 6
Tyndall, H. D. .... do do do cenerane 9% 0 0
Lyne, W. J. .... do do do 28 9 5
Pollock, W. A. do do do’ 7815 0
Gardmer, T, J. ...| do do do 110 0 0
Leggatt, Alfred ... ..| Architect, Rallways do 389 1L 8
Hinder, A. G........ .| Draftsman, do do e 105 0 O
Higgs, W. H... do do do . 252 7 2
Pitt, G H. .......... do do do e 169 8 11
Conyers, 8. W. . ...| Cadet do do e 3918 7
Robinson, J. A.. .| Clerk do do . 58 6 8
Moore, F. C. ......... ...| Custodian of Plans, leways ..... do e 29 3 4
Garforth, James ...| Draftsman, Railways ....cc.ccceeonn. do . 52 7 8
Palfreyman, John ... .| Timekeeper, Railways.......cooeveirianieinnnns do vane 282 12 9
Miles, Albert .......... Clerk, Railways ......... do e 32 1 8
Eckford, Peter .... do do’ do e 143 10 10
Kennedy, J. M..... do do do e 38 311
Mailer, A. ....... do do do  eeeee. 100 16 8°
Triglone, Amos . do do do SO 62 4 b5
Dingaven, Wm..... .| do do ... do . 126 8 4
Manp, Samuel ...| Draftsman, Railways ... do 101 10 7
Fry, Henry .| Clerk, Rallways ......... do 42 3 9
Ford, T. 8.......... do s [ do 108 6 8
Carter, E. W do do “ do .. 168 1 1
Sothern, George......... do Ao v do e 162 18 4
Falconer, M‘Vey N. do do 314 3 4
Wisdom, W. 8. ...... do do e 249 0 6
Mulholland, C. M... ..l do do 200 2 9
Colls, Alfred T...o...eovrannnn do do 143 12 3
Husk, A. J. ... . do do ... 146 6 5
Nowill, . ....c..... Draftsman, Railways ........... 80 5 7
Ternen, George .... ...| Clerk, Railways .ce...coceeenies 214 11 O
Cameron, Neil . Loadmg Porter, Rallways 159 6 1
Chapman, W. F. .| Clerk, Railways .......ceee. 186 5 8
Kilgour, R. G. ...... do do 7211 5
Muddle, John...... do QO oiree i feere e e eeaeadies 269 5 5
Alliband, Jane ... .| Widow of 8. H. Alliband, Station-master, Gunmng Widow ...covvene 105 0 O
Newlands, Mary Widow of John Newlands, Boiler Inspector, do 127 10 0
Railways.
Moore, Sarah M. ............ Teacher, Pyublic School, Rose Vale ..occveveernvennns Tll-health ...... [ROTUPTTPNN e 130 5 6
Brydon, John......... .| Fireman, Harbours and Rivers......... 5 (s O 118 5 0
Spence, Robt. A. ............ Messenger, Railways .o.......ccoerenene Services dispensed With ... 27 1 8
Mahony, Catherine . Widow of T. Mahony, Lnbourer, Ordnance and WIdOW crvverenreivinecnencens e 7710 0
Barrack Department.
Logan, F.C. ....... RO Clerk, ROads ticvveeeniiriionerermnienerseiecieiane Medical Board............ ereenes 208 2 6
Hincheliffe, T. C. ............ Secretary and Paymaster to the Casual Labour| Services dispensed with ......... 401 010
Board.
De Boos, Charles ............ Mining Warden, Milparinka Over 60 years of age ............ 666 10 0
Clarke, Johun J. ...... e Teacher, P.S., Rylestone .......ccoomerereiaiceionnn Ill-health 317 14 5
Higgens, Edward ............ Inspector, Conditional Purchases, Muswellbrook .. do 284 7 6
Crommelin, Margaret ......| Widow of T. H. Crommelin, School Attendance] Widow 110 0 ©
Officer.
Congdon, Jas. F. Teacher, P.S., Forest Hill ..... et Ill-health ..ocoeenesee vervesennnses| 118 4 6
Reilly, Peter ..................] Warder, Sydney (¢ 20 F OO PSR U do 11411 6
Graham, W. E.. . Teacher, Public School, Cedar Party Creek......... do 121 0 O
Jones, Louisa...... Widow of J. W. Jones, Stamwper and Sorter, Widow 80 0 O
G.P.O.
Murray, Angus .......... \...| Master, Tug “Rhea”.......ccveereienninirennieninnn Tll-health .ovvevveetvnneneennnf 218 8 4
Hallahan, Catherine A ’Wldow of J. J. Hallahan, Teacher, P.S., Werris| Widow 90 06 O
Creek.
Brophy, Catherine M. ......| Widow of Thomas Brophy, Teacher, P.S., Mung- do s ereereenn 78 0 0
horn.
Jones, Thomas ....... ....| Winchman, Dredge “ Newcastle” ..........cccece.. I11-health cevviveeiienininieniinnnns 164 1 8
Badcock, Matilda J. .........| Widow of E. N. Badcock, Clerk, Railways......... Widow 8210 O
Maddock, Georgina ..... vo..l Widow of W. D. Maddock Examiner of Titles, do ... [ P 430 0 O
Registrar-General’s Office.
Eckford, W. J. ...............| Timekeeper, Railways... Services dispensed with ......... 72 8 9
Upward, Annie ...............| Widow of A. Upward, ‘Teacher, Public. School WIAOW (iviirriinrinerensrieninene 66 0 0O
Four-mile Creek.
Johanson, A. ..................| Boatman, Marine Board............ T1-health .vveevvienriciiininninens 127 0 O
Viles, J. . ....| Foreman, Government Stores ...... .| Services dispensed with 131 13 4
Knapp, Alfred ... ....| Clerk, Rallways do 122 10 O
Elder, Margaret...... ....| Assistant Teacher, Public School Camdenvnlle ...| Ill-health . cvveeeeeenes| 109 0 O
Meakin, Beunjamin... ..| Watchman, Dredge “ Newecastle™ . ... ....| Over 60 years Cof age 136 12 10
Scholey, T. R. ...... ....| Clerk, Audit Branch, Railways ...... Services dispensed with . 93 5 3
Blackstone, F. A. ............| do do do do 106 5 0
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APPENDIX IV—-continued.

Gratuitant, Service for which Gratuity was granted. Remarks, Gratuity.
1889—continued. i
Watson, C. F. ...........o.u.| Cadet, Railways ....ceeeee eerseceniaeins veerersnenennd] Services dispensed with ......... 21 7 9
Burrows, Henry.... .| Clerk,. do crereere do veraree 91 7 1
Camden, Geo........ v do do . do 115 14 7
Blatchford, Richard ... do do do 8312 3
Howard, Walter ..... PN do do . do w0119 7
Bladon, Thos ........ veserense.| Inspector, do do 263 10 10
Hilzinger, W.J. .ieveeen.| do do do cenet 226 0 9
Rose, John C.......... do do do creranns 266 18 10
Franklin, James...... ...| do do v do e 36519 5
Lainson, George .] Sub-Inspector, Railways.....ccve... do ... .| 238 6 8
Loughhead, Noah do do . do . 229 6 1
MMiles, Samuel ... do do do e 154 3 4
Manley, W. M. ...... ...| Engineer, Railways........occcoreervinnin . do e 357 5 10
Horton, J. R..... ....| Olerk, Locomotive Branch, Railways ... do 23219 9
Fitzgerald, E..... ..| Clerk, Stores Branch, Railways............ do e 5115 5
Thomson, Max. ... ....| Deputy Engineer, Railways ....... do vieeeenn 455 14 7
Hay, Alexander... .| Clerk, Audit Branch, Rallways ...... do L 55 6 3
‘Watson, H.......... do do . do 173 12 3
Ottaway, Thos. ... ....| Ticket Collector, Railways..........eveviune . do . 27315 0
Street, Richard ... ....| Instrument Fitter, Electric Telegmphs . ... Il-health ..ovvevvenennes 197 1 8
Foster, W. J. ...... ..| Teacher, Public School, ‘Wagonga, «eeenns] Over 60 years of age 24 2 6
Sherry, John ...... ..| Warder, Ordnance Department, Newcasﬂe ......... do . 109 5 0
Bryant, Jas. N. ... .| House-to-house Teacher, Kadina ..c.cooevrvenennassee do . 22 610
Davy, F...ccoooes ....| Out-door Inspector, Railways ......ccc.ocoeonneniiies Services dispensed with 231 5 O
M‘Lean, Agnes ....... .| Widow of H. M‘Lean, late Comptroller-Generall Widow ..... ..c.oviviiinniicecnans 430 0 0
of Prisons.
Brown, John A.......ccceeeiin Night Foreman, Tramway Locomotive Department Services dispensed with ......... 191 7 9
M‘Carthy, M. A'B. .........| Olerk, Account Branch, Colonial Secretary’s Otfice do cieeeenee] 18413 9
Callachor, Amelia ... WldOW of J. F. Ca,llachor, Chief Draftsman, Widow ....ccoeevevvecrennieeinneeecf 225 0 0
District Inspector’s Office, Tamworth. )
Petersen, Wi coveeveeerennns Seaman, Dredge  Vulean” .......ccceeecvrannnenene| Ill-healbh i, e © 18517 0
Reily, John ...| Teacher, Public School, Dundee ......... do e 130 0 O
Laing, Scott L. ..cv.uueeen ....] Clerk, Locomotive Branch, Railways ............... Services dispensed with . 200 8 4
O’Loughlin, Catherine ...... Office-keeper, Colonial Secretary’s Office ............ do 143 7 6
M‘Gann, James ...............| Gate-keeper, Darling Harbour Railways............ do 7415 0
Harper, William ... ..| Inepector of Conditional Purchases, Armidale do 371 17 6
Allan, W. ...t ...| Night Foreman, Tramway Locomotive Branch . do cereeenn] 23210 O
Rogers, Emma L. ........ ....| Widow of W. H. Rogers, Clerk, Public Instruction| Widow weeveerveecviernessionnn| 132 10 0
1890.
Shepherd, Richard Bailiff, District Court..c.ovoviiriiiniiiniininnns eeares Tll-health ouveviciveeneniaiinneennes 114 2 0
Hendy, George Foreman, Tramways ....ccooiivevieiiiiiniinnn.. .| Services dispensed with .........[ 190 1 0
Xeane, James .| Teacher, Public School, Springborough ............| Over 60 years of age ............ 8117 6
Brabin, Sarah 8. ..... ceeaees Widow of J. C. Brabin, Operator, leways ...... Widow ........eu. erneeranen 62 10 O
Turton, Elizabeth E. ...... do  Jos. Turton, Inspector, Railways ...... do ... 185 0 O
Rowley, Susan E. ..... do D.H Rowley, Gaoler, Albury do . 120 0 O
Connellan, Annie .. . do M. J. Connellan, Station-master.. do 72 10 O
Long, Miriam........cconeuenen do E. L. Long, Teacher, Public School 5 o TN 66 0 O
Buanan.
‘White, Emily A. ............ Widow of G. M. White, Postmaster, Park-street{| do reeerens . 155 0 0
Crommelin, Monica ......... do Jas. Crommelin, Stock Inspector, Mines 19210 0
Richardson, Thos....... «eero.| Coppersmith, Railways ....ccocoomiiiionnniiinn 223. 2 7
Gill, Chas. ...........ccceeuuwo.| Bollermaker, Railways .... 179 2 38
Thompson J oseph ......| Painter, Railways ........cooiiiiiiiimnnnn i, 169 0 O
Macdonnell, Jane A.......... Widow of Thos. Macdonnell, Teaoher Public 7 0 0
School, Cookardinia. LA
Ball, Susan.........ceceeeenn...| Widow of Geo. H. Ball. Teacher, Public §chool] do ..., 66 0 O
Gerogery.
Lohan, Patrick ...ccocennnnnn. Telegraph Operator, Railways ......covieveernniias Il-health oo, 60 7 0
Robinson, Thos. E. . Chief Officer, Pilot Steamer * Captain Cook” ...| Services dispensed with ... 227 10 9
Pratt, Wm. P. .. ...| Foreman, Railways............coveeeivniiniininiinnn, Medical Board.. 225 0 0
Gower, Mary .. ...| Widow of G&. H. Gower, P.M,, Smgleton .| Widow .. 275 0 0
Roberts, Geo.u..uenee vooo| Clerk, Raillways .....ceceeciveiiiiiiiiiianidinininn, Services dlspensed with 29 0 6
Barton, Margaret ........... Widow of W. §. Barton, Teacher, Public School,| Widow .. 66 0 0
Kelly’s Plains. !
Thompson, Fredk. Pay Clerk, Railways .......coooovviiniiiiunniinennne.n. Services dispensed with ......... 309 0 6
Lovett, Annie........... ceren ‘Widow of John Lovett, Governor, Rydney Gaol...| Widow 97 0 O
Lee, Isabella weuuvennnen.nenn. do  Captain I. Lee, Inspector and Water| do 142 10 O
Bailiff, Marine Board.
Branch, Jane..........coeee...| Widow of Wm. Branch, Stationary Engine-driver,) do .cocviiiiiiennn 33 0 O
) Railways. .
Adams, Ellen.uveeeeeenevver...| Widow of Fredk. Adams, Goods Department, do ....ccoocviiiiiiniiiinnnn 30 0 0
Railways. .
Phillips, Richard ............ Clerk, Railways ....... cerreeeesnnseenend| Services dispensed with ......... 69 15 10
Wilkinson, Catherine ...... WldOW of Robert W11k1nson, Sbation-master, Widow (ivieieninnininnineiiinnenn. 9710 0
Hamilton.
Beavers, Elizabeth M. -......; Teacher, Public School, Marrickville Ti-health oo, 66 13 "4
Dowsett, James .veeeeees......| Foreman Pattern-maker, Railways ...........c...... Services dispensed with . 22519 8
Aldcorn, Mary .... ...| Widow of James Aldcorn, P.M., Braidwood ...... Widow ........ 207 10 O
Perran, Maurice.... ...| Clerk, Loco. Branch, Railways........................ Il-health ... 73156 9
Read, Alice.......coeeveerenrnns Widow of Cbas. Read, Teacher, Public School,| WidoW .c...ocvveiieniiineninnenn 120 0 O
Glen Innes.
Lee, Sarah ........ R Widow of Wm. Lee, Assistant Light-keeper,; do ..n...... Ceeeneen e 70 10 0
Marine Board.
Burns, Jessie .......eeeveeneer.| Teacher, Public School, Gobbagumblin ............| Ill-health .oocoviieiiiiinninin 49 6 8
Phllpott Elizabeth .........| Widow of John Philpott, Ganger, Railways | Widow ooveiiiivineeens 7715 0O
Pendelton, W. 8. ....ccveeeee Conching Clerk, Railways .....ocoovvvviiiinininnniicne Services deensed with ... 245 16 8
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APPENDIX IV—continued.

Gratuitant. Services for which Gratwty was granted. Remarks. Gratwity.
. 1890—continued. £ 8 d.
Herbert, Ann........ Crrereenes Matron, Goulburn Gaol ... ....... .ceeee .. .| Bervices dispensed with ...... 70 2 9
Hardy, Ehza ..... e Housekeepel Public Works ..... «ean | Ill-health 36 10 0
Knight, Sarah . ‘Widow of Geo. H. Kmght, Shed Inspector Widow .ooves viviniieniiininn 127 10 0
Ratlways.
Le Mesurier, Mary J. ..... Widow of A. H. Le Mesurier, Officer-in-charge] do ... ..occces vrvviinine o 86 0 0
Douglas Park, Railways. .
Chatfield, Janet and Ray-| Children of Chas. Chatfield, Olerk, Public, ..... ferrer reeeeseeerenrarees 175 0 0
mond. Instruction.
Abbott, Thos. C. Clerk, Registrar-Greneral ........ Il-health . oo ceecenes s 307 4 5
Cropper, C W. . .| Draftsman a,nd Computer, Survey Department Services dispensed with . 364 11 8
Dimelow, Orville do do veeeee] 20715 6
Miller, Robert ... ... Clerk, Raxlways cee e teure e e et e eeeeenees do 1388 2 6
Tane, A.J. BE. viere e do do C e ceeer eenee eeeuens do . 87 13 6
Spink, Wm. ... - .] Dispenser, Maitland Gaol . Over 060 years of age . 145 16 8
Metcalfe, C. J. ...... ... Surveyor, Lands ...... ..... . Services dispensed with .. ....] 362 3 1
Swyny, A. ... ... ... .| Draftsman, Lands ......... . ..... do 310 12 6
Ware, J.J .o cecevviecinenn o | Clerk, Railways .... . e do 313 310
Duff, Marie o | Widow of Robt Dulff, Clerk Rallways e Widow v 12210 O
Brown, J. W........c.oe oo | Shipping-master .. .| Services dlspensed wu,h 432 14 2
Murphy, John Attendant, Hospital for Insane, Parramatta .. ..| Tll-health . 162 18 4
Knibbs, G. H. .| Surveyor, Tands .. . e e e Services dlspensed with 364 8 7
Bray, Isabella A. ............| Widow of James Bray, C.P.S., Lithgow Widow .. oot vt ciieeiiie e 140 0 O
1891.
Davies, Eliz. M, ..............| Widow of D.J. Davies, P.8. Teacher, Tumberumba| Widow ......... . veet vree. 108 0 O
McCarthy, Ann .oooven e P.S Teacher, Baradoc and Cavan . ..... Tii-health ... v e e 104 8 4
Brown, John ....... veerenaes Inspector, Rallways e e e Services dlspensed vutn 299 4 8
Cullen, Patrick ...ooooven o Ranger, Forest Departmenb Over 60 years of age ... ..... 135 4 10
Musgrave, Thomas ...... do do veertes v ermaeesenes do e 188 7 4
Abernethy, W. A. ...........| Light-keeper, Wollongong ... ... .... . ......| Services dispensed with ...... 140 0 5
'Thompson, Andrew ... ....| Pilot, Wollongong ... .c.ccoes v vevveeee oo o . do 35 11 10
Williams, M. . . coevinnnn. nght-keeper Wollongong C e e e do 68 10 10
Squire, Clara J. . .| P.8. Teacher, Giassville..,  ...... . Medical Board ..... .....u. .. 126 13 4
Ferris, Elizth. P .| Widow of Robert Fernis, Cle1L Lands . ‘Widow .. Cerierier e eaenee 125 0 O
Ellott, Emma ............... do Thos Ellott, P.8. Teachel,QulpoHy do 78 0 0
Barlee, F. R. ............ ... Custodian of Whlls, Justice .. .. Services dlspensed with . 175 0 0O
Markwell, Harriet E. ‘Widow of Sam!l. Markwell, S.M. B1anxton Rail-| Widow 90 0 O
ways.
Bennett, James ...... ....... | Locker, Customs .. Til-health 158 6 8
Cohen, Charles .| Clerk, Railways ... Services dlspensed with oo 239 17 11
‘Wilson, Emily e | Widow of W. C. Wnson PS Tea,cher, ‘Glenburn] Widow Che eee e seeeaeeee 66 0 O
Wallace, John E. ...........; Clerk, Railways e e Hl-health 130 12 6
Watson, James H. ........ . Sub- Inspector, Railways . do . 204 5 5
Adair, Mary Ann ...... . [ Widow of Saml. Adarr, Gao]er \’Vugg& Wagga, Widow . 110 0 ©
Bourke, Margaret ........ ..| P.S. Teacher, Barber’s Creek ...... 111 health . 50 0 0
Kilminster, W, E. .. ........| Draftsman, Government Architect ve--. | Services dispensed w1th 56 8 6
Sharkey, R. J. coceeer i do do e e do 78 2 6
Cousins, Walter .. .......... | Ranger, Forest Department . do 104 8 11
Brodie, Rosabell .« | Widow of Thos. Brodue, Master Dredge “Hunter”] Widow .. ... .. 200 0 O
Peake, Mary Agnes ... .... do  Jas., H. Peake, Inspecting Locker, do e 162 10 0O
Customs.
Marsh, Euphemia J..........| Widow of H. W. Marsh, Sub-Collector of Customs| A0 ..t coveeeeerne vus « os 1256 0 0
Bogabulla.
Isley, Helen C. vieee vonn| Widow of Geo. Isley, P.8. Teacher, Golden Grove| do e 78 0 0
Crawley, Margaret ....... .. do  Thos. Crawley, Engineer, Ordnance] do e . 80 0 O
Department.
Hamlton, Idonia C. D. ...[ Widow of A. P D. Hamilton, Land Agent, Albury| do  .ccceneenn. ... v emeeeeens 195 0 0
Butler, Catherme .......... do  Thos. Butler, P.S. Teacher, Enmore . do . 168 0 0
Hilhard, W. 8. ....... ...... | Clerk, Registrar-General . Tll-health 81 2 2
Davies, Daniel ..... ....... P.S. Teacher, Cockburn River . do e 127 10 O
Delfendahl, William .. ....| Leading Fatter, Railways ....... Over 60 years of age 189 2 4
Griffin, Mary Widow of J. H. Gmffin, Inspector of O P s,Lzmds Widow ... e 150 0 0
Johnson, Mary A do  Jas. Johnson, Letter-Carrier, G P.O. do e e e e 80 0 O
‘Wood, Helen ceveene do  Chas.W.Wood, P.8.Teacher, Kangaroo| do Ceeven teeet e e 9 0 ¢
: Valley.
Daniel, G. A. .. . ........ .| Clerk in Charge, Forbes Land Board Services dispensed with ... .... 252 1 8
Dunbar, Mary ... .. ‘Widow of Randolph Dunbar, Porter 1n charge, Widow . cvvveeciiiie ven e 297 18 4
Doughboy Hollow, Railways
Boyd, Frances J. ... ........| Widow of W. L. Boyd, Shorthand and Typewriter, do 13710 O
Col. Bee. Office.
Gulfoyle, E B. .... .........] P.8. Teacher, Markwell . .. ... ... . ... Ill-bealth ....cc...o. coviiin w0 132 0 0
Carroll, Bridget .............. ‘Widow of Thos Carroll, Clerk, Money 0.0, ... ! Wid0W ciiieriener cever srvnennens 117310 0O
Hambly, Ada M. ........ do Jabez Hambly, Clerk Electric Tele- do Cibe ee vesstere crereeeas 320 0 0O
graph Department.
Drake, J G. ... ... el Porter, Railways .... e Ill-health ...... 129 14 9
Harpur, Harry 8. -ver} Ulerk, Regxstrar General’s Office ......... do 161 17 6
Wightman, W. e Clerk Railways ... do 193 1 1
Flaherty, Marﬂaret < vvows| Widow of Francis Flaherty, G‘rovcrnor Berrima| Widow 170 0 0
Gaol.
Macdermott, Rachel F. Widow of A. J. Macdermott, Clerk, Post Office do 170 0 0
Parnell, Thomas R .. . | Clerk, Registrar-General’s Office . Tll-health ... .......... 96 16 1
Nash, John A. E. ...... .... do Mimes ... do . 236 13 4
Ellots, Robert .............. Storeman, Welhngton Rallways Services dxspensed with ...... 13010 1
Gaussen, Stewart A. .. . | Clerk, Treasury ... . Il-health  ...... 129 18 0
‘Woods, Archibald ..... .. La,ndmg Watter, Customs . ..ooov counver o0 vuvee do ... 284 9 6
Leeder, John .. .. ....... do do . do 323 5 38
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APPENDIX IV—continued.

N

graphs.

Gratuitant. Service for which Gratuity was granted. Remarks. Gratuity.
1892. £ s d
Bailey, Robert D. .....0...... Operator, Electric Telegraphs ....uv.ceeveivennienins Il-health .............. e 126 6 5
Priest, Jemima A..... .| Widow of J. Priest, Light-keeper, Port Stephens| Widow 115 0 ©
Abbott, Marion .... . do T. K. Abbott, Stipendiary Magistrate.. do 430 0 O
Davies, Evan .... ...| Inspector of New Rolling Stock, Railways ......... Dlspensed with 270 16 8
Fisher, Ann............ceseeene.]| Widow of 8. Fisher, Warder, Ordnance Depart-| Widow .. 32 0 0
ment. :
Rue, Ellen .........ceccue.....] Widow of William Rue, Inspector of Mines ...... (& (U e 6210 0O
Justin, Margaret ....... VTN do J. W. Justin, Harbours and Rivers do ....... Ceeeereriereenes e 8516 0
Department. )
Holt, Albert........... coes| Clerk, ROilways ....ccocoecoeeeiniieneeeineniinaninieesnn. Dispensed with .. Cevovan 220 168 8
Colley, Mary A., .| Widow of H. Colley, Assistant Superintendent,] Widow ......iviveerresreeeesnenenns. 180 0 O
Hospital for Insane, Parramatta.
Webb, John..........covvvnnnnn ‘Wharfinger, Circular QUay ......cccooveivnennnnnnnn. Dispensed with .............c.... 105 0 0
Hannell, Agnes M. ........... WldOWl of H. E. Hannell Clerk, Customs, New-| Widow ..... S S S, 120 0 0
castle.
Cornthwaite, Jane .| Widow of T. Cornthwaite, Inspector, Railways... [+ U TR 140 0 0O
Dalrymple, Robert.... .| Clerk, Diamond Drill Brauch Mines ........c...... Dispensed with . | 20417 2
@ibbons, Susan A............. Widow of G. Gibbons, Rallway Station-master,] Widow ...i..ccevverreiiriinirennnnn. 41 5 0
Tarana.
Laughton, Margaret .........| Widow of W. Laughton, Newcastle, Railways ..., do 7710 0
Tuarner, Christian ...... ...| Teacher, Public School, Narrabri....ce........vveeens 83 17 9
Duffy, P. J. ..................| Clerk, Railways ...... 149 0 6
" Greekie, John B.. | Assistant Mileage Clerk Ra,llwavs 166 5 0
Burgess, Esther....... Teacher, Public School, South Wagga Wagga 68 17 6
Goode, Harold G ..., .| Draftsman, Lands .......covviivieeeineenniiieeenneinnnn 179 10 3
Chissell, Emma F. Widow of W. J. Chissell, Clerk, Mines ... .| Widow .. 145 0 0
Thomson, James W. , Draftsman, Railways ......cocveeieeieiinnannne Dlspensed with 160 8 4
Chambers, James ...... .| Steel and Iron Tester, Railways 34711 5
Higgs, Percival ....... ... Draftsman do™ L do 18815 0
Tierney, Ehzabeth ........ v...| Widow of John Tierney, Teacher, Public School Widow . v 9 0 O
Eurunderee.
Cox Emily C....ccvvveivvie..| Widow of H. M. Cox, Teacher, Public School,] do ..;...... e rarreerereenns 66 0 0
Gregra.
Mercer, Robert J. ............| Sub- Inspector of Bndges, &c., Railways............ Over 60 years of age ...........] 209 0 7%
Barras, Eva M. ...............| Widow of James Barras, Teacher, Public School,| Widow ............ 90 0 0
: Doughboy Hollow.
Hayes, B. .. cccceeveiinineen..| Widow of A. H. Hayes, Teacher, Public School,| do ........... [T ORTN 48 0 0
Denison Town.
Nicholl, Mary....oocveerreunene Widow of T. A. Nicholl, Railway Station-master, A0t e 90 0 O
Greta. .
Macdonald, Robert .........| Clerk of Works, Department of Public Instruction] Over 60 years of age ............ 288 6 8
Heyelman, Marion .| Widow of B.W. G. Heyelman, Assistant Superin-| Widow .....cceeieivniiiinsinnnnen. 120 ¢ O
tendent, &e., Coast Hospital, Little Bay.
Ormiston, Gertrude ......... ‘Widow of Jas. B. Ormiston, Accountant, Coloniall  do  .....coeeivveververrecrnrenn.. 250 0 O
Recretary’s Department.
Foley, John ........ e +:| Coxswain, Dredge “Charon,” Harbours and] Over 60 years of age ...... 157 13 4
Rivers Department. :
Cork, Marienne. ...... cereere | Widow of W. J. Cork, Stationer, Stores Depart-{ Widow ... eeeevivuiviiiniinrenennns 125 0 0
ment.
Stapleton, Margaret .........; Widow of T. Stapleton, Dispenser, Darlinghurst] do ....... Tevaiueenerrnrreninane 4710 0
Gaol.
Jell, William wavvviiiiieinenn, Engineer, Tug “ Athena,” Harbours and Rivers; Ill-health .............. v e 213 6 2
’ Department.
Murray, Catherine ......... Widow of P. Mauarray, Telegraph Operator,] Widow ....ccivvviivivviiininnninnan. 70 0 O
Gunnedah, Railways. .
Keele, James .....o.vvvneien.n.| Inspector of Conditional Purchases, Lands{ Over 60 years ....cccoeveesurenen..| 300 0 0.
Department. .
Agnew, Alice F.  .oeovien.. Widow of J. B. Agnew, Clerk, Stores Branch,] WidoOW ve.cvceceienneerreereenneen.] 11210 0
Railways.
Hughes, Honorah ............ Widow of J. Hughes, Engine-driver, Dredge] do :....... Ceevieereeiins e 79 4 0
“ Archimedes,” Harbours and Rivers Depart-
- ment.
Broderick, Katherine ......] Widow of J. Broderick, Postal Assistant, Bathurst| do 115 0 0O
Hobbes, Margaret A. ...... do J. T. Hobbes, Police Magistrate, Port] do 195 0 0
Macquarie.
Viles, E. A.and L. P, ...... Children of Samuel 8. Viles, Teacher, Public| Children under16 years of age.. 78 0 0
. School, Tarro. )
Hansen, Hans W...... veeeens| Carpenter, Dredge *“Ulysses,” Harbours and| Ill-health ........ Cerrereeerraeeares 113 6 0O
Rivers Department.
1893. 1 .
M‘Luckie, Thomas ........... Teacher, Public School, Cobbity .....................| Over 60 years of age ..... R 95 0 0
Ellis, Henry do do Naremburn .......ccceeee.... Ill-health ................ . 201 611
Foster, Mary .. .l Widow of Thos. Foster, Draftsman, Lands ...... Widow ..... 13710 0O
‘Williams, Susa.unah do Geo. S. Williams, Teacher, Publie do 78 0 0
School, Bellinger Heads.
Barraclough, Hannah A. ...} Widow of W. H. Barraclough, Registrar of Con-{ do  .....cceeemuen . 125 0 0
ditional Purchases, Treasury.
Jeffery, Thomas G .. ........| Clerk, Treasury ........cccecciiivieiiiininriiriiniinn.ns Services dispensed with ......... 50 0 0
Larkin, Elizabeth ... . WldOW of P. B. Larkin, Draftsman, Lands.. | Widow ............ cheseterereeataas 125 0 O
‘Whittaker, John Postal Assistant, Bourke ......... -eaee.r.| Over 60 years of age ... 206 0 0
Ehrenstrom, N, E. H. ......] Clerk, General Post Office........coovviniiiiiiiiinnn, do do 18011 1
Lidden, Sarah ............... Widow of W. Lidden, Sub-Inspector, Railways...| Widow ........ 112 10 0
Donovan, Daniel . ...| Clerk, Railways ....cocceiiiiiiiiiiiiiniinieicnnnennin, Tl-health .... . 223156 0
Taylor, Mary ........ Ceerieren Widow of Alex. Taylor, Operator, Electric Tele-| WidowW ,uvivviireenirierenenseree 120 0 O
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APPENDIX IV-—continued.

Name of Gratuitant. Service for which Gratuity was granted. Remarks. Gratuity.
1893——continued. £ s.d.
Brown, J. Ednie ............| Director-General of Forests ........ccoevenvnerenenennn Services dispensed with 177 15 7
Goulding, Pauline............| Widow of Eugune Goulding, Boatman Marine| Widow 72 0 O
Board.
Turner, Eliza A. ............| Widow of Henry Turner, Laboratory Overseer,| do ... eren 8710 0
Ordnance.
Cracknell, Margaret E.......| Widow of Charles E. Cracknell Superintendent] do ... e eereesiaenn 500 0 O
Electric Telegraphs.
Coulter, Annie J. .| Widow of W. Coulter, Forester, Mines ............ do 7710 O
Williams, Eliza A do Samuel F. Willianis, Clerk and Acting] do 145 0 O
Inspector of Distilleries.
Miller, Rose E. ...............] Widow of J. W. R. Miller, Receiving Clerk, do ......ccoiiiiiiiivinneinnn. 156 10 O
Electric Telegraphs.
‘Weaver, George B. ......... Reader, Government Printing Office ................ Medical Board............. ceons 249 0 6
Hatfield, Margaret J. ...| Widow of Francis Hatfield, Clerk, Government| Widow ..........cccev.n cerirreeans 100 0 O
Printing Office.
Martin, Greorge J. ............| Secretary, Vine Diseases Board, Mines ............ 300 0 O
Howard, Marcia.....cc.v..... Widow of Frederick Howard, Marine Surveyor, 100 0 O
Harbours and Rivers Department.
Ellis, William ...... venreaens Car Conductor, Railways ....cccovveevinis Cerreraennens Over 60 years of age ............ 114 17 11
Anderson, William .........[ Geeological Surveyor, Mines .. ....| Services dispensed with . 337 10 0
Shaughnessy, James .........| Locker, Customs .................... ..| Ill-health . reeewneeene| 279 1 0
Reynolds, A. J. P. G. First Clerk, Agriculture .......ccccocoviviiaeriiiennnns Services dlspensed with . 222 18 4
Weir, David ............ .| Registrar of Country Libraries, Public Instruction| Over 60 years of 8ge .....oev.... 271 18 10
Northwood Fredk. J. .| Clerk of Works, Public Instruction .. Services dispensed With ... 12 4 5
Gordon, Robert C. veersee| Obgerving Surveyor, Lands ............. do do 215 9 7
Wells, F. B.S. ...............| Draftsman, Railways ... .... do do 105 0 8
Russell, Samuel J.... .| Cadet, Technologlcal Museum, Pubhc Instructlon do do 1018 9
Taylor, John §. .... . Forester, MENES .ovneireeieeerianarenns servieienetinian do do 206 010
Greenless, John.... ...| Signalman, Brunswick River, Marine Board ...... do do 24 0 0
Souter, John J. . .| Teacher, Public School, Bungwall Flat i 134 6 8
Ellis, Edward J.... oo First Clerk, Fisheries Department .................. 245 17 6
Ba.rtlett Fredk. P. ... Registrar, Technological College, Public In- 81 5 0
struction.
Thomas, Amy.......eouevunene. Widow of W. H. Thomas, Police Magistrate,j Widow .....cccevviriienns vevrenes 21210 O
‘Wollongong.
Ball, Briggitain............... Widow of James Ball, Foreman, Ticket Printing do ...oeeinils teeresararaesnanas 8315 O
Branch, Government Printing Office.
Butler, Elizabeth M.,,.......| Widow of John W. Butler, Teacher, Public School, do . 8510 O
Pokolbin.
Cusack, Patrick J............. School Attendance Officer, Public Instruction ... 215 8 4
Bell, John R........ | Clerk, FOrests ....o..o.vevvirenereereimserenvaneansaeneens 205 11 1
Corbett Jane.. ‘Widow of James T. Corbett, Teacher, Public 810 0
School, Broglan.
Inglis, Betsy cevererreenseeee| Widow of James Inglis, Sheriff Officer, Wagga do e 8210 0
Wagga.
Gee, Annie ..cueceeeneninennnnn. Widowggof Daniel Gee, Printer, Machine and do ...... veees reveeseneens 111 5 O
Press Branch, Government Printing Office.
Reynolds, Kate ....cccuvvneee. Widow of John Reynolds, Teacher, Public GO0 sevenereiinns e 42 0 0
School, Gungal.
Reilly, Rhoda....ce.erverenene.] Widow of Daniel Reilly, Overseer, Ordnance and do coves oo 7710 O
Barrack Department. .
Sheed, Francis ..v..oovvvennn Master, Steamer  Ajax,” Hsrbours and Rivers| Services dispensed with ...... 293 7 6
Department.
Atkinson, Emma G. .........| Widow of Herbert J. Atkinson, Post and| Widow ....ccecireeiiianiiiinonnnnne. 65 0 O
Telegraph Master, Carrathool.
Tynan, Ellen ..........cv......| Teacher, Public School, Cooma.ce.ccvuiriiiiiirienns I11 health ........ Crerereirrernrenes 122 14 2
Morkill, Annie .... . do do Glenthorne.... do 111 8 8
Powell, H.W. ....| Forester, Forest Branch, Mines...........cc..c.eeunnuu. Services dispensed with .. 145 16 8
‘Sklmmmg, Ada.mson .\ Widow of James M‘Skimming, Clerk of Works,| Widow ........ ceesnsgransienes 8315 0
Architect’s Branch, Public Works.
Carroll, Sarah J. ............| Widow of Bernard Carroll, Teacher, Publici do 10810 O
School, Riverstone.
Greelan, Frank R. ..........u Officer-in- charge, Yass, Railways ...........iccoveens 111 health ......... e irreanerieeans 126 8 4
Gibson, Catherine A. ......] Widow of Henry Glbson, Signalmaster, South| Widow ......... e veeesee| 116 0 O
Head, Marine Board.
Thomas, Janet Cox .........] Widow of Thomas Thomas, Engineer, Tugl do ... Creeerieen vesrennisnes 105 0 9
“ Rhea,” Harbours and Rivers Department.
£(90,993 11 0

Gratuity granted but not payable until final retirement from the employment of the Government.
18p1—Olpberts, Robert S., Foreman, Ordnance and Barrack Department (transferred to the Military), £166 13s. 4d.
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APPENDIX V.

Orricess retired on Pensions fnr purposes of retrenchment under section 46 of the “Civil Service
Act, 1884,” from 1st January, 1883, to 81st December, 1898.

Pensioner.

Office retired from. Age.
1885. yra.
M‘Greorge, John.....ovversesrerenie.| Superintendent, Temporary Hospital for Insane, Cooma . . ....... ..... 38
1886.
Byrne, M. M. G. .....oeerovveeen..| Matron, R. C. Orphanage, Parramatta .. . e 47
1887.
Wilson, John.......ovveviunnienn .. | School Attendance Officer, Public Instruction 64,
Goldsmith, Henry... . do do do L 63
Allan, Henry A. .....ocveeeeee. Draftsman, Survey Office ......... 41
Brown, Edward ........... .. ... Clerk, Lands ...... 48
Canty, Michael .., . R Draftsman, Survey Office. 36
Chisholm, Daniel H....... ..... Chief Draftsman, Albury Survey Offce  ...... 42
Dawidson, John...... .| Clerk, Survey Office . . . 60
Eilis, John W. Chuef Drafteman, Survey Office v wveeen . 68
Evans, Thomas Accountant, Survey Office 42
Gerard, Francis ... .... Chuef Draftsm:m Occupation Branch, P 38
Goggm, John F. . Draftsman, Survey Office ........ . 46
Greaves, William ‘A.B. Surveyor, Survey Office . 58
Landers, John F. Secretary and Cashier, Survey Office 57
Lewis, Thomas H ....... Draftsman, Survey Office ... .. 58
Long, George . do do e 77
Macdonald, Wm. veesesn oo . | Clerk, Lands ... ... 64
*Neate, Charles E. do do ... 58
Newman, Thomas E.L. ... | do do Ve s Chees e aee e .. C 39
Paterson, Edmund do do . 59
*Sharp, George W. ... .| Inthographic Engraver, Lands . 55
*8lade, John James ... . ...... Draftsman, Survey Office .. I 48
Slack, Edward .......c....... .. | Olerk, Ohartlng Branch, Survey Office. 40
Stevens, Thomas ... ......... | Draftsman, Survey Office .o e 48
Underwood, Richard G. .. .... .| Description Writer, Survey Office .. . . cere e e a4
‘Williams, Frank  ......... .1 Clerk, Lands ......  ..... 40
‘Woolrych, Francis B. W. ... | Surveyor, Lands - . 61
Wills, James A. C. ...............| Draftsman, Survey Office ... 54
Wiseman, John... . Clerk-in-charge, Local Land Board, Grafton Lot 39
Groat, Malcolm . School Attendance Officer, Public Instruction 74
Downey, Patrick .... .... ... do do C e Cereaes e 61
Turner, George .. do do L. .| 61
Schwartzkoff, Henry Assistant Superintendent, Protestant Orphan School, Parramatta 51
*Sanders, George RN School Attendance Officer, Public Instruction . 61
Ecdes,John .| Lithographic Printer, Lands..... L OO B -
Collis, Welter .o Draftsman, Lands .. - e 33
Lyne, Emanuel ..........c.coeeeeee.| School Attendance Officer, Public Instruction 66
Neate, . R. . ...... ... | Clerk, Local Land Board, Albury . 56
*F]tzgerald R.D. s Deputy Surveyor- General . .. 56
1888.
*De Milhau, Gabriel... ....{ Postal Inspector, Post Office .. .. ... cieee oo ceverrernnnns 67
Adams, P. F veereessaneesen o 1 | Surveyor-General 59
Duddmg Walliam . Clerk of Petty Sessions, Singleton . 63
James, George C. .....ccuuvuanen. School Attendance Officer, Public Iustructlon .......................... 37
W111ans, Obadiah ... Clerk of Petty Sessions, Queanbeyzm ......... 72
*Hare, Henry . e Chief Draftsman, Lands Office, Cooma 37
Hicks, Lucy H.............. ... | Matron Supermtendent Newimngton Asylum 53
Bolton, Constantine F. .. .. Dastriet Surveyor, Lands .. ciivciveriees TP crsnnsereieeennn e o | 48
1889.
Newcombe, Geo. W................| Indexing Clerk, Colomal Secretary 59
*Barney, Geo. H. .. ..... ... Chief Inspector, Distilleries . 60
Moriarty, Ed. O. ... ............ | Engineer-in-Chief, Harbours and Rivers .. ... TTT PPN 64
Rae, John ........c.coeveeenneieei. | Under Secretary, Public Works * 75
Boag, Thomas «v+ veen o | Locomotive Foreman, Railways . 64
Scott, Walliam ... . ........... Locomotive Engineer, Railways 62
Godson, Richard + «es eveee | Chief Overseer, Parramatta Gaol . . 74
‘Wallace, Michael ...... . ...... Deputy Gaoler, Bathurst ‘ Ceetrisee b eeseeses + ese ae 67
Moppett, Thomas J................ Ledgerkeeper, Audit Department e e 60
Ghichrist, Drummond ........ «+. | Assistant Inspector of Accounts, Audit Department 68
De Courcy, Thomas .. | Clerk, Raalways . 33
Finegan, John P. ........... . . | Examner of Accounts, Railways 35
Malony, Cornelius C. Clerk, Railways 52
Vyner, Frederick W. . | Police Magistrate, Tumut 69
Higgs, John ........... ...... | Traffic Manager, Great Northern Raxlway 59
*Muller, Woo]fgang Draftsman, Bourke Survey Office cesnnes 41
Seale, Michael Chief Clerk, Audit Branch, Railways .. 40
Higgs, Edward Inspector, Traffic Branch, Ra]lwmys 54
Slatyer, Hampton ... . ...... Clerk, Audit Branch, R:nlways ..... 36
Howarth, Shepherd Tssuer, Stores anch Railways . . - 70
Bourne, . J. .. ... ... Supermtendent of Rolhng Stock, Railways 66
*Wascoe, John O. .. . ... Clerk, Stores, Railways . 68
#Sirkett, Thomas ... F'orema,n Stores, Ra:lways 58
Bingham, George .... do Carrage Shop, Rallways ... 49

Pension.
£ s d
70 8 0

126 8 ¢
64 9 0

109 6 ¢

116 10 0

182 6 O

124 9 0O

20010 0O

221 1 0O

384 8 0

168 18 0

160 9 0

18 7 o

288 17 0

287 8 0

393 4 0

16415 0
9717 0

197 18 ©
97 2 0

117 1 0

115 6 0

14912 0
6918 0

211 2 O

127 12 0
9 3 0

20811 0O

324 1 O

167 16 0

104 17 O
7712 0

106 13 0

146 11 0
8310 0

180 10 0

214 O

7810 0

13316 0O

553 11 0

171 4 0

579 15 0

22015 0
58 2 0

128 5 0

172 14 0

145 0 0O

309 5 0

183 15 0

412 17 0

79113 0

543 14 ©

2381 8 0

443 7 0

109 7 6

110 5 0O

230 15 0

250 9 0O
71 10 10

153 6 4
7311 3

181 18 5

357 7 6

134 3 4

174 8 0

249 1 0
58 1*0
67 13 4

192 10 0
64 16 0
8 3 0

160 17 0

25—D

¥ Deceased.
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APPENDIX V—continued.

Pension,

Pensioner. Office retired from. Age.

1889—-continued. yrs. £ s d.
Smithers, A, ... Clerk, Traffic Branch, Railways ...ooooeiiivininernninnns Cerrresere e 45 3819 0
Betteridge, George ............... do do 41 4217 0
*Docksey, William ..... ...| Sub-Inspector, Existing Lines, Rallways 52 96 16 0
Brabstone, Michael ...............| Overseer, Stores Branch, Railways ..... . 51 7813 0
Pickering, James E. ..... Clerk, Raﬂw&ys .......................... . 30 8917 ©
Fligg, Henry ...cocuvneee. Storekeeper, Newcastle, Railways... 65 173 16 0O
Kensett, F. J..... .| Clerk, Traffic Branch, RailWways ......ccccoviviiiiemsiiinisienieiiinniiiin, 69 9517 O
Evans, George T. ...... evvnnee, Superintendent of Stores, Railways .o..coiivivnieniiniiiiinn 40 190 0 0
Iredale, L. P....ooevvvininivennnenns Record Clerk, Railways...c..cveuane. 45 15119 0
Keon, George P. Police Magistrate, Eden.. 68 378 0 0
Torbes, Alexander..... Gaoler, Bathurst ..ccovevevreciininnns 62 13418 O
Irvine, Christopher .. .| Cashier, Northern Line, Railways... 49 94 4 O
Caldwell, Samuel ... .| Gaoler, Armidale .........c.o.oeoeenen 7 13115 0
*Wood, A. P.......... .| Assistant Engineer, Roads......... 46 308 4 0
*Small, William ............. ...| Superintendent, Trial Bay Prison 65 284 15 0O
Forsyth, Francis W. G .........| Schoolmaster, Sydney Gaol .........cccccoiivmimniiiniinniinen 61 88 0 0
Read, Sir John C., Bart. .........| Governor, Sydney [ Y ) PSP UU RPN 68 372 4 5
*Forbes, Alex. Leith ..| Examiner, Public Instraction ....cc..o.coieiiiverciniseinenoniisneiiisananan 66 390 0 O
Garden, John.... ...| Chief Examiner, 15 1 T TIPSR 65 47117 0O
Duff, Jobn ....... ...l Chief Compiler, Government Statistician ............ccooeieniiii 55 225 17 O
Jager, Joseph...... ...| Inspector, Glebe Island Abattoirs.. 76 122 11 O
*Hinton, Alfred...... .| Clerk and Accountant, Marine Boa,rd ..... 77 165 38 O
Luterick, Nicholas... .| Coxswain, Marine Board ................. 48 7116 0
Berney, Augustus ... ...| Landing Surveyo] Customs ........... 57 360 4 0
Browne, W. J. ...... .| Sub-Collector of Customs, Grmfton . 64 135 8 O
Coleman, James... .| Coxswain Newcastle, Customs ............... 59 79 0 0
Fay, Michael .... .| Tiocker, CUSEOTIS wevurervrevniearreitiuiiense et aetire e are et eri e taeaeaas 65 100 0 ©
Ikin, Henry ......... do O e e 72 154 0 O
O’Donnell, John .| do s e T U T PPt 56 110 8 0
*QOrmsby, Arthur J. .. Landing Waiter, CUSEOIIS +or oo os e s oemans et dent e eeeneereerseresee e 62 303 7 O
Passmore, W. R. T, .. do d . 64 255 0 0
Rucker, Henry John.. ..l Clerk, Customs................. 68 203 7 0
Small, Robert......... . Cashier, Customs....ccoeivverennanrnens 62 257 9 0
O’Donnell, George ..... .| Chief Clerk, Government StOYes .........eeeeeorioneruisuneiesisinmieniareenes 43 9113 O
Purton, Henry ........ ..| Inspector, Permanent- -way, Railways ....coocoiiiiiiniiiini e 57 185 5 O
Dietz, William ...... .| Foreman, Permanent-way, Railways 59 9 6 0
Murdock, Greorge ... . do Ao e s 69 100 6 O
*Moodie, Andrew ... .| Station-master, Marulan, Railways .....c.coviviieinnininn i, 63 147 13 0
*8cotland, David ..... . do ‘Windsor, Railways ....... 63 11218 0
Thompson, John R. . ...| Inspector of Station Accounts, Railways. 44 105 7 0
Read, W. V. ........... .| Traffic Manager, Railways .................oce 50 546 10 0
Williams, Walter ... ...| Gate-keeper, Darling Harbour, Railways .o 78 40 10 O
Cane, Frederick ...... ..| Superintendent, Hospital for Insa.ne, Neweastle.. 70 127 7 0
$Vernon, Donald .. ...| Secretary for Railways .........ccoociiveiiiininn 50 892 15 0O
Moriarty, M. H. ... ...| Assistant Engineer, Harbours and Rivers 46 322 6 O
*Cane, Elizabeth ... ...| Matron, Hospital for Insane, Newcastle .... 61 3012 0
‘Woods, Greorge ........ ...| Foreman Blacksmith, Tramways .......... 59 89 9 0
Clarke, James........... . .| Messenger, Public Works ........... 72 49 0 0
Roberts, H. Gate-keeper, Bathurst, Railways ..... 64 6810 O
Higgs, James ...... ..| Station-master, Granvﬂle Railways......cooceeennnnns 57 20818 ¢
Dowling, Edward .. ...| Assistant Superintendent of Technical Education .. 46 307 17 0O
Graham, James ..... ...| Signal-master, South Head ........cccoocviiiiniininnnns 70 17711 0O
Drewett, J. W. ... ..| Assistant Eugineer, Railways... 69 41815 0
¥Bayley, G. W. A, .....ocoeeen. Draftsman, Railways .......... 64 174 8 0
*¥Meldrum, J. B. ..................| Road Superintendent, Roads. .. 69 198 14 0O
‘Waring, T. W. ...... crerierniaaans Clerk, R0oads....c..ovveriiinmeiiniorineriniiiineisiirsen s cssnae PPN 64 49 2 0

1890.

Richardson, Ralph ...............| Inspector, Tramways ...... 61 106 15 0O
Lennox, John........... ...| Foreman Blacksmith, leways 61 12019 0
Carpenter, Abraham ., ..l Station-master, Hexham, Railways ............ 61 97 7 0
Evans, Thomas ........ .| Carriage Examiner, Railways 53 108 14 ©
Baker, John ... do do ... 54 8818 0
Cobb, John......ccevevvvninniinianen. Locomotive Engineer, Railways 54 277 7 0
Crewes, Richard ...| Machinist, Railways ...ccociiiiiiiiiiii i 64 50 5 O
Hopkins, Evan ..... .| Blacksmith, Railways.. 65 66 10 O
Burrowes, Joseph .. +eseee| Labourer, Raalways 71 34 6 0
*Molloy, John ..... .| Boatman, Marine Board. 53 5 9 0
Scott, George ...... do do 72 7116 0
*Lindman, G. R. do do 61 56 11 0
Dwyer, Patrick ... Station-master, Uralla, Raﬂways . 58 149 2 0
Muir, John......... do Tarana, Railways.. 61 109 8 0
Sladen, Alfred W... ...| Clerk, Public Instruction .............. 53 171 14 0
Robertson, James J. .| District Superintendent, Rallways .- 50 228 7 0
MecIntosh, Jas. ... ...| Sheeting Foreman, Railways.......... 64 8511 0
Phelan, Samuel ..... .| Guard, Railways ....cc.cciviinnnne 60 110 8 0
Fitzpatrick, Denis .. ...| General Foreman, Railways et eene et crn s erereae e 51 154 2 0
Barnet, James ..... .| Colonial Architect . 62 592 18 0
Wallis, Nathaniel .. ...| Clerk, Roads ..... . 35 9% 2 0
Morrison, James .. . F1tte1 Locomotive Branch leways . 58 49 0 0
Grgy, Henry ........ Boatma,n Marine Board ...oooovviiiiininnnn 63 46 9 0
Landers, Geo. .| Chief Clerk, Permanent-way Branch, Railways ..........ooeeiiiiniie 52 176 0 0
Franks, R. C......... ...| Inspector of Conditional Purchases, Lands........ 51 77 8 O
Brown, James N. .t Clerk, Customs ........cocovvenvviivinniicnnenns 37 82 8 0
Tobin, Nicholas ..... .l do Railways ....coociviiiiiii .| 51 49 4 0
‘Walker, Selina G- ..................| Superintendent, Industrial School for Girls, Parramatta ...........cceueie 56 74 8 0

% Deceased,
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APPENDIX V—continued.

sessasseceatetierrinane saneesisinen

Pensioner. Office retired from. Age, Pension.
1890—continued. yrs. £ s d.
Law, Alexr, ....... Clerk, Audit Department ......ovcvesiiiievriereeorereneeeeetsensmesesressessesans 64 67 7 0
Gerard, E. M. 8. ...| Chief Draftsman, Land Board, Orange .. 48 220 17 0
Fewings, B. W. ..., .| Draftsman, Land Board, Tamworth....... 32 8 1 0
Meldrum, T. B. ...... . do Lands Departmcnt ....... 39 67 7 0
Wansbrough, C. H. . «...; Surveyor, Lands Department ..... 49 12112 O
Bennett, L. G. J. ... ..| Chief Draftsman, Land Board, Forbes 45 215 6 0
Kelly, T\ A. ......... .| Messenger, Lands ..cceceveeeeniiiiiiennnnn. 45 67 7 0
Jamson, T. C. ...... ..| Inspector of Distilleries 65 203 6 8
Duff, John .....ccevvnueenne ..| Inspector of Forests ...........cooviveeevriviiiirnininnnis 45 145 10 0
Heron, John ..| Locomotive Inspector, Rzulwavs .............. 60 180 0 O
Cowdery, George ... ..| Engineer for Existing Lines, Railways 60 45119 0
Crawford, Leslie ..| Foreman, Railways........cceuvenvinniin..n. 60 125 5 0
‘Wikner, M. E, .... ..| Road Superintendent, Roads and Bridges .. 63 9319 0
Duncan, Fredk. .... ..| Stationary Engine Driver, Railways........... .| 69 66 17 0
Blake, Robert! ...... e, +...| Senior Inspector, Distilleries ..........c.vveveereecvieneceruvuiererensencnrecenenns 68 96 10 0
1891.
Hyde, Jobn ...ccccveceviieriennenne MesSENZeT, PriSONS tuuveieeresirarennrrsrsanruinissieernsreesessiersesenssenens 69 73 1 0
Farr, B.J. R. .... .| Registrar, Mines .....c..cccovvvvnrennnns 61 203 10 O
MecLean, John .... ....| Station-master, Aberdeen, Railways... 60 106 3 0
Stubbin, J. N. .....| Landing Waiter, Customs........ ...... 59 245 5 0
Hampton, Aaron .......ccceevenn. Sub-Inspector, Railways 64 153 4 0
Morrison, Petér.... .| Inspector do 64 63 7 0
Salkeld, Benjzmin... Station-master, Macdonaldtown, Railways .. 61 9%6 6 0
Humphries, Joon ... . do East Maitland, leways 60 123 12 0O
Sullivan, James ......... ...| Coxswain, Harbours and Rivers ........... 55 52 1 0
Thurlow, Jonathan ... .| Gatekeeper, Railways ........ceeeuneene.o.. 69 65 5 0
Edwards, James P. ... | Station-master, West Tamworth, Railways .... 60 59 3 0
‘White, George F. .....ccvevunnn.nn Clerk, Money Order Office, Geeneral Post Office. 68 50 13 0O
Herald, Edmund .......c..........| Station-master, Singleton, Raﬂways "60 1587 4 0O
Gallagher, Patrick.....c.ocuuvunen.. Engine Driver, Railways . 63 11415 O
Lewis, Mortimer W.....coveevennes Clerk of Works, Government Archltect 70 400 0 O
Neale, John Thomas............... Clerk do . 59 207 10 O
Doherty, John B. . Draftsman do 36 9% 6 O
Clarke, Henry .....ce.cceeennnnnnes Porter, Singleton, Railways ........... T 60 51 5 0
King, Robert .... veeenns| Gratekeeper, Newcastle, Railways............coeeevreevnninnn 61 46 6 0
Miller, Hugh ........oovvevneennnns Road Superintendent, Roads and Bridges Dcpmrtment 51 8412 O
Harte, Michael 8. ... ..| Clerk, Crown Solicitor’s Ofice ..v..ouuerenniveriireannreesnnn. 60 21014 O
Falconer, Robert; ... . Dmfbsman Glovernment Architect’s Office 30 67 7 0
Wells, Frederick ... ..| Engineer for Roads, Roads and Bridges Department ...... 54 400 6 O
Pearce, William  ......cceuee...... Messenger, Traffic Branch, Railways ..........cc.c.evvnnee. 60 46 10 0
Cameron, Wm. W...ueuueen.nn.n. Teacher, Public School, Coogee ........... 63 9 2 0
Richardson, John ........ceesver.n. do do Unanderra ........ . 67 89 1 0
Colley, Edwin ..., . Clerk of Works, Government Architect vv...vvvriivrnineeinnreens 60 178 0 O
Hayes, Samuel ......c..ccevinnnins Shipwright Superintendent, Harbours and Rivers Department 61 140 11 ©
Dowling, William............cccr... Guard, Railways . . ....ccciiiiiiiiiiiiiciie e iee i ene e ceaen 63 88 5 0
Moffat, Ada ..o.oovviviiirnnnnee Mistress, Infants Department, Public School, Summer Hill. 61 5916 0
Pike, Thomas.......cccorvanenenenn Porter, Railwags .o iveee it e caeeees ceren 67 31 2 O
MecShane, James ....| Chief Clerk, Harbours and Rivers Department .. 65 271 9 0
Rose, Henry ......... .| Night- oﬂicer Exskineville, Railways 64 5216 0O
Munson, Nathan .... ....{ Stationary Engme Driver, Railways 61 77 6 0
Dyson, E. D. .......... .| Resident Engineer, Roads aud Bridges Department ... .. .| BB 90 13 0O
Newton, George ..ecvceneernenenn. Inspector, Newcastle, Railways....cocoviviiin i veeee e eemee i 60 20511 O
1892.
Tanner, James ....coc.cocovnerennen Railway Station-master, Rylstone.. 60 5210 0O
‘Walker, John H. .... do do Wallsend . 60 98 5 0
Killick, William .| Teacher, Public 8chool, Banks’ Meadows .. 65 105 5 ©
Green, Thomas .... ..| For ester, Forest Department; 63 47 8 0
Pearson, James .... .| Accountant, the Treasury ........ 67 411 0 O
Laurence, Charles . ..| Olerk, Newcastle, Railways 63 8110 0
Jacobs, Jesse ....... .| Sheeting Foreman, Railways... 61 110 0 O
Pike, John G-.......... .| Travelling Inspector Rallways .............................. 66 103 5 0O
Burton, Edmund ..................| Examiner of Titles, Registrar-General’s Department 68 338 1 O
Couldrake, Thomas ............... Ganger, Railways .......c.ooveviiinieriiiineiiiiniciiiinens .. 61 67 2 0
Garvan, D. A ....| Railway Station-master, Macdonaldtown® W 44 114 16 0
Booty, Enoch W. .... .| Messenger, Bankruptcy Ofice wueverooreeirerianeennes 61 76 1 0
Temperley, Thomas . ..| Inspector, Fisheries Department .. e 46 69 7 0
Powell, David ...| Pilot, Newcastle, Marine Board .......ccoeererurerrenns 61 222 10 0
Doran, John ..... ....| Engineer Mechanic, Fitzroy Dock 59 144 13 O
Squires, Josiah .... ««..| Signalman, Wallsend, Railways ... 61 48 9 0
Willison, George ....| Ganger, Railways ........ccc..o....... 64 7814 0
*Packer, George .... .| Assistant Manager, Public Wharfs .... 63 101 4 0
Mulholland, Phillip .. .| Shed Inspector, Eveleigh,"Railways.... 45 15518 0
Woods, Moses. ......... ...; Porter, Wagga Wagga do = .. 61 52 4 0
- Fitzpatrick, Charles . .| Guard, Redfern, Railways................... 61 113 8 0
Williams, John .......... | Offcer-in- Charge, Groulburn, Railways . 60 4817 0O
Fleming, James.. ....| Guard, Redfern, Railways..................... 61 120 1 0
Gould, Edwin .| Porter, Darlmg’Harbour, Railways... 62 6110 O
Hawkins, John ....... » do  Albury, Railways .............. 62 52 0 0
Callaghan, Patrick .. ...| Gate-keeper, Burwood, Railways .. 61 5411 0
Wallworth, Daniel....... ..| Machinist, Railways ..... cvereee eevet e eena, 67 7519 0
Cruickshank, William . .| Sub- Inspector, Rallways .....coveeeviierenennns 60 77 0 0
Canavan, William ....... ..| Carpenter, RaIlWAFS .....viiiieriiieieniiiicinceeiin o ceeenereeerveerensesenesnene 67 9311 0
Brackenreg, Marian+............... Assistant Superintendent, Industrial Schools for Glrls, P&rr&matt& .. 43 66 8 0
Paton, John .................ooeeoe.| Inspector, Railways ....co...uevvveveeeeisensnns 72 7814 ©

1 Receives pension also from Schedule B. # Deceased.
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APPENDIX V—continued.

Pensioner. Ofhee retired from. ‘ Age. ) Pension.

1893. yrs. £ s d.

Minns, Gesrge ........ Veeveeieen Foreman Plumber, RailWags ......ccsercsenssne ciivivee o svive veensvnrennendd 87 105 9 0
Russell, Boura .... ..| Harbourmaster, Twofold Bay v n ool 74 20110 O
*Muir, John ......... .. .| Pilot, Manning River .........  ...oov oo 67 74 9 0
Stewart, Thomas vie veee.] do  Bellinger Raver...... .. 64 131 8 0
Holdsworbh Phillip b S Secretary, Forests Depax-tment o o e 44 227 10 0
Phillips, Thomas H. .uveerr ooons Emigration Officer, Agent- -Geeneral’s Office ... ....... . 61 108 7 0
Bernard, William L.... .....| School Attendance Officer, Public Instruction .... 60 122 11 O
Jensen, Fritz ... ... cieveeaneenn, Draftsman and Crop Reporter, Mines Department . 44 74 2 0
Apsey, Willam ...... .| School Attendance Officer, Public Instruction 54 8 6 O
Tixon, Willhlam W. do < (TP U OPRR 61 99 19 0
Huggart, William J... do do 54 118 5 0
Long, William ...... . do do . 57 122 17 ©
Mills, L. M. B. .... do do . 37 66 16 O
Stratford, Charles .... do do . 55 115 4 O
Swan, David ... ....... . do do 56 11817 0O
Fawcett, Francis ... .. . do do 60 6013 0
Fitzpatrick, George M. ........ . do do . 49 6219 0
Ling, Abraham 8. ..eee ceuee .. do do . 47 10717 0
Russell, Samuel . do do 54 108 9 0
Meyer, Carl . . do Ao e i er e e e 53 87 7 0
Herring, Gerard E. ... .| Assistant Under Secretary, Mines ......... . e 60 418 1 O
Piper, William F. . ., Chaef Clerk, Forests eerrereen verer aiee e eemesneienen | 02 194 4 O
Justelius, Edward ..... School Attendance Officer, "Public Tnsbruction .o oeeeeresses | 64 8019 O
Burnet, Wilham .. | Examiner, Money Order Office . vt reer cveeeen | 49 238 6 O
Carter, William L. ... ....| Accountant, General Post Oﬂice 45 220 8 0
Murdock, Henry ......... .. .....| Semor Clerk, do 59 20818 0
Leon, Septimus Inez ..... ... Clerk, 56 97 14 0
Brown, J. H. K. .. ...cccviviennne Record Clerk, Shlppmg Office ... .. SOOI N - 150 14 O
Thomps n, Charles H ........ School Attendance Officer, Public Instructxon ............. cerserer o eee 62 122 4 0
George, Robert do weeve enan 65 1117 0
Price, Arthur... .. ..... .. .o.eeon.| Chief Clerk, Agriculture v vereessseirntes ceenernnes| 82 9 1 0
£141,980 5 7

Pensions have been assigned by the Government to the undernoted officers 1n consequence of their retirement from the offices set against

their names, but such pensions will not become payable until final retirement from the employ ment of the Gosernment .—

£ s d

1887—George Lewis, Draftsman, Survey Office, , g3ge, 43 . . 19613 0
1888—J T Blanchmrd Ordnance Storekeeper and Barrack Master , a"e, 43 . . . 204 17 0
1890—Chas Oliver, Lnder Secretary for Lands , age, 40 . . 36014 O
1890—Stephen Freeman, Under Secretary for Lands zwe, 42 ..... 366 14 0
1892—Alexander Oliver, Parhamentary Draftsman , age, 47212 0
1893—Frederic C. Rooke, Registrar and Board Othcer, Cxty of Sydney Impx ovement Board age, ‘0 133 9 0
£1 80919 0

* Deceased.
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APPENDIX VI.

OrricErs retired with Gratuities, for purposes of retrenchment, under section 46 of the Civil Service Act.

Age at
Gratuitant. Office retired from. retire- Gratuity.
ment.

1886. Yrs. £ s d
Greenland, Herbert ........cuuv... Surveyor and Draftsman, Land Va,luer s Office, Railways....... e .| 87 166 6 0
Oakley, W. A. .....................| Draftsman, Locomotive Engmeer s Office, Raﬂways ........................ 29 54 9 0

1887.
O’Shea, Michael.....c.oevvuiinnenen. Drillmaster, Roman Catholic Orphan School, Parramatta ............... 49 295 16 11
Quinan, James .., .| Inspector of Fisheries............cocovrvreerveernnn PR vevaes 4 45 9 6 1
Guiry, Jerome J. ..| Clerk, Clerk of the Peace Office ... 37 144 8 10
Alexander, 8. ......... . Draftsman, Survey Office ........ 28 222 18 5
Allan,d. R... . ..| Supernumerary Draftsman, Survey Office ... 22 27 3 0
Cansdell G. G. M ..... .| Draftsman, Survey Office ...........cceeeenuen..n 32 480 14 7
Duff, G. D..ovuer.nennee. . thhographlc Draftsman, Survey Office .veueuvvirnerrerennins 24 | 108 311
Gleeson, W. .| Supernumerary Draftsman, Survey Office . 21 27 83 0
Gread, M. J. F.. .| Draftsman, Occupation of Lands -.... 35 206 0 O
Hemmmg, 0.H. ... .| Assistant Exammer Survey Office .. 42 325 18 9
Inder, H. ............ ..| Clerk, Lands ....... Fe e teeereeseetne et reeennrarans 46 200 16 8
Kennedy, J. M.. . thhographlc Draftsman, Survey Office . 34 264 18 7
M‘Minn, D. 8, ... ..| Draftsman, Survey Office ..........coumuene.... 45 318 5 7
M‘Neill, I, ..| Clerk, Survey Office ....... 45 167 11 5
Minchen, E. W. ... . Lrthographlc Draftsman, Survey Office . 35 267 7 2
Morris, . R. ...... do do 36 264 18 7
Sharp, F. W.. . do do 26 20 0 0
Smith, F. o Clerk, Tands......ooviviiniii ettt e teeee s veecre e 47 225 0 0
Turri, G. G. .. -.| Draftsman, Survey Office ...... 25 269 1 3
Walker G.w. . Plan-mounter, SUrvey OffiCe..........cvvrveirerreseeireereens 27 208 6 8
Webster Ww. .++.| Examiner of Diagrams, Survey Office .. 67 381 11 11
Van Wessen LA .| Draftsman, Survey Office ................... 24 109 911
Williams, E. G......... «.| Clerk, Londs ...... . . 35 19212 9
Asher, Alfred.. | School Attendance Ofﬁcer, "Public Instruction 37 112 5 10
Barnes, Geo. R.... ...| Draftsman, Public Instraction ..........cc.vevinnns 28 65 0 0
Carpenter, H. 8. ..... | School Attendance Officer, Public Instruction 52 97 0 3
Cork, F. A. H. ........ do do 29 97 15 6
Curran, W. R. ........ do ... 45 113 1 1
Dadley, Frederick ... .| Clerk of Works Public Instruction.. ceeae 51 238 8 9
Duncan, David ...... R do do 44 96 13 4
Dwyer, Denis....... .| School Attendance Officer, Public Instrucmon 35 113 1 1,
Evans, Henry...... -do do 38 11110 6
Fagan, Chas. C.... o do 55 96 5 0
Henry, Herbert ............... Draftsman, Public Instruction .............. ceeen 57 127 10 0
Margrie, W. H......................| Clerk of Works, Public Instruction.................. 56 226 11 3
M‘Greorge, Andrew ..... ..| School Attendance Officer, Public Instruction .. 34 97 0 3
Nurthew, T. K. . .| Clerk of Works, Public Instruction.. . 41 53 6 8
Petre, Gerald...... ...| Draftsman, Public Instruction ...... 28 41 18 4
Sutton, R. T. .| School Attendance Officer, Public Instructron . 39 118 8 0
Thorton, J. C. o O i e e 34 97 15 6
Turner, William .., do do ... 53 97 15 6
Walkinshaw, C.C... do do ... 52 87 7 3
‘White, F. J. . .- do do ... 44 97 0 3
Wlllmmson A.J.. ..| Draftsman, Public Instruction ............ce......... 32 55 4 2
‘Wilson, W. G. ..... ..| School Attendance Officer, Public Insbructronr.. 60 118 8 0
Delaney, Michael ... ..| Office-keeper, Telegraphs ... 60 262 15 6
Lioyd, Wm. F. «e--.] Storekeeper, Fitzroy Dock 62 40315 0
Pringle, Annie O Matron, Protestant Orphan School, Parramatta.. 46 440 0 O
Sharp, Edward . ..| School Attendance Officer, Public Instructrou 58 215 8 4
Finn, J. J. . .| Draftsman, Lands .......ccoeeceeeeerrennennnss v 26 231 17 6
M‘Lellan, T A seeereveressessn.| Clerk, Lands Department .. 28 103 2 6
Rozzoli, O. F. de v . Dra.ftsma.n Lands Department 48 191 5 0O
Tuckerman, P, P. ......... aeeras Clerk, Survey Department... 29 164 18 7

1888.
Hedgeland, Greorge coresssanennsns] Burveyor, Lands ......coociiiiiiiiiiinniiiireiiie e, e 62 465 0 O
Chamier, A. F. . . do do .. et ieee et aeR Nt et bon e naneares 41 233 6 8
Sim, W. ............ .| Draftsman, Survey Department 29 283 6 8
Cooper, W. M. ...... .| Surveyor, Public Parks ................. 54 286 9 2
Townsend, Greorge....cc.ovrvinnnn.. Draftsman, Railways .............. 29 62 2 0
Tomline, W, H.......ooevvinnnnenn, Clerk, Rabblt Branch, Lands 33 88 6 8
Walker, J. M. ....cccvvenreennnnn, do do 30 67 4 5
Selwyn, F. A.......... do  Agent-General’s Office 178 10 0
Alexzander, John .................. do do . 255 0 0O
‘Wait, BEdward R. ....cccooeevuaren, do do 6315 0
Woolgar Henry Wi, do do 94 2 2
Bean, Alfred ............... e do do 45 6 3
Forster, F. M. C. «eeeeeeres...] Forest Ranger, Lands........... 39 155 0 0
Evans, F. M. .....cooovvvnnrnnnnnnnn, do do 39 106 9 2
Shadforth, H. P. .| do do e a7 81 211
Robison, Hugh -.| Inspector of Public Charities...........c.cooeevereverssenesorsseeneossens 63 652 5 0
Hall, William ..| Messenger, Office of Public Charities ....... 35 120 6 3
Hall, Caroline .o-.| Office-keeper, Office of Public Charities .... 33 1317 9
Leggo, Thomas ...ceeveevuennneen... Inspector of Permanent Way, Railways .... 38 9 1 3
Bagshawe, F. T. ..... eraenn Draftsman, Railways ...cooceeieeveriinecninn,. 28 3210 0O
M‘Gillycuddy, R. E................ Dredge Master, Harbours and Rivers .... 38 257 12 9
Smith, &. J. ............ .| Draftsman, Lands ..........cccceeuneennnnnn. 30 280 0 O
Collman, John eevvrveriiniinnnn, Chief Clerk, Board of Health ............coorererermerrerernee 82 265 12 6
Mi8weeney, H. ........ccoe.cvvnenn| Clerk, Railways .v.o.ne.oenn.. e rer e eee e rer ey canenne errerean 61k 34 3 4

1889.
Chettle, 8. W. ... ccccommrrnnnnn. Clerk, Colonial Secretary’s Ofice ...........c.cccreuns ereiesiiesesantrenn vl 136 7417 0
Thurlow, E. A. W. .., do do 22 84 7 6
Quinn, J. J.. ....... v Draftsman, Lands .....c.ec.evveereenn... 31 38111 0
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APPENDIX VI—continued.

Age at
Gratwtant. Office retired from. retire Gratuity.
ment

1889 — contrnued. yrs. £ s d

Kelly, C. B. veeers o | Draftsman, Tands .. .. .. ccccever 0 cdee e eeeeee ween 40 228 16 9
Mercduth, Meredlth vee + oo | Clerk, Forest Branch, Lands .. . 54 136 13 4
Applo“halte Clara . -...| Assistant Sub-matron, Newmgton Asylum Crrenree s e e e 34 13 6 8
Martin, Reseigh . . ...oveee. . .o Clerk, Rallways .. .. ... . 37 89 11 8
Lyons, Reginald L, ... woveeej do do e . 27 124 0 6
Wall, W.N.B. ......oe ceveennnnns|  do do e ererrereieeraas 50 172 4 6
Lane, N. O. ..oviviieiiiiinennnenes do do . 56 23119 5
Hellyer, A do do 25 105 12 6
Rowley, P. A. do do 26 162 5 10
M<Shane, J. J. ... .... do do 30 78 7 4
Kelleher, P. W. .. c.oo0 o0 do 41 55 9 9
Kelly, R. A. do . 45 16 8
Bennett, C. C. do 24 78 2 6
do 25 6L 7 9

Smithyman, A. ...... do 19 32 1 8
Grarrett, 8. S.. do 22 3210 0
Stoddart, W. do 25 70 8 4
Moore, W. G. . do 29 34 7 6
Doyle, J. A. e e ereanes do 21 4913 0
Thompson, J. B. ... ..... . do do ves e e eresenes . 20 2 5 0
Newman, E. J. do do R 21 26 17 6
Huont, Perey . covevevener « o0 do 6 £ T PR . 18 2217 O
M‘Donnell, C F. .. v veer | Clerk, do . ceanen » . 34 105 8 4
Austin, R. H . .. ..... . i do do . e s e 25 100 0 O
Rutherford, J B. ... ... do do . 32 82 4 b5
Falton, E . ..o cees e do do . .l 18 16 5 0
Dantel, A. A, cver i do Lands .. ... . ..| 80 285 0 O
Chancellor, Sydney ... . do do . - .| 40 105 0 0
Primrose, Albert ¥. ...coeeee .. ..] do Ralways .. et e e e e e 42 241 1 3
‘Williams, J H. . eceeer e . ..} do Clerk of the Peace OMCE vovveeooeoren ors soviees senresessesssseses 39 241 7 9
Ryan, John P. .+ v v er o do RailWays ..cce coeer v ceene o0 4 n o 19 24 15 10
Williams, Percy G ... ..oco ... do do 25 62 510
Doyle, Peter . ..., . covvveeenns do do 60 1516 0
Hennessy, W. B. ......... do do 45 88 17 9
Coker, W. ..coet veee do do 38 119 8 11
Rowley, F. H o do do 23 8111 3
Cane, Frank C ... ..o o do do 27 194 111
Ohapman, Wilham do do 64 202 7 3
Graham, Chas. do do 58 7117 6
Tyndall, H D. do do 33 9% 0 0
Lyne, W.J .. eee . . do do 24 28 9 5
Pollock, W A . ..o ot wveee do do 26 78 156 0
Gardiner, Thos J. ........ do do 34 1100 O
Leggatt, Alfred . .| Architect, Rallways 52 389 11 8
Hinder, Arthur G. Dr a.ftsman, do . 26 10 0 O
Higgs, W. H e e do do 33 252 7 2
Pitt, George H ... .. .. ... .. do do 30 169 811
Conyers, Syduey W.... . . . | Cadet, Railways . .. ......... 23 3918 7
Robison, James A. ... ... Clerk, do PR 26 58 6 8
Moore, Frederick C.. . .. .. ... Custodian of Plans, RB.IIW‘LYS e . 20 29 8 4
Garforth, James ... ..... Draftsman, Railways «o. coveieiiiiinn avieneen . . 52 7 3
Palfreyman, John Timekeeper, do T . 58 28212 9
Males, Albert .. Clerk, leways veteer e e C e e 27 32 1 8
Eckford, Peter e do do ceveaeens tee eeee o e s e eereinae 80 143 10 10
Kennedy, J M .. e do do L eeeree e e e e e e e e 56 38 311
Mailer, Andrew ... ... .. do do e e e e e eeeesen e 84 100 16 8
Triglone, Amos do do v e e [P 26 62 4 5
Dmgavan, William - do do cetene eerees cems . 56 125 8 4
Mann, Samuel ...... ... ..ceeee.| Draftsman, Rfulwavs ceene eer o reeen ae 42 101 10 7
Fry, Henry ..ooceo v oo oo o wene| Clerk, Ratlways oo cives o vene ciene o« vveen oems 48 42 3 9
Ford, T. 8 do do v e e . . 108 6 8
Carter, B. W. oot i ov + cene do do .| 29 168 1 1
Sothern, Greorge .. .. . cover v do do .1 85 162 18 4
Falconer, M‘Vey N. ....ccveuien .. do do 32 314 3 4
Wisdom, W. S e verareenaa do 5 1< TN 53 249 0 6
Mulholland, C. M. ....... . do do R e e 33 200 2 9
Colls, Alfred T. . ..... «oov . do do 41 143 12 3
Husk, A. J. ... do do e 33 145 6 5
Nowll, Leonard .| Draftsman, Rallways .............. 35 80 5 7
Turnen, George .| Clerk, Railways 39 214 11 0
Cameron, Neil ....| Loading Porter, Rallways e e - 159 6 1
Chapmun, W. F. .l Clerk, Railways ........... (omeen eeeonereenenren o 33 186 5 8
Kilgour, R. G. do o s et 21 7211 5
Muddle, John . ... .. el do do rveesere b bt veveesersenas 30 269 5 6
Spence, Robert A............. .. Messenger, Railways ...... 20 27 1 8
Hinchehffe, T. C. ..ccoev ouis Secretary and Paymaster, Casual Labour Board 40 401 0 10
Eckford, W. J Timekeeper, Railways ........ T 31 72 3 9
Viles, J. ... .- Foreman, Government Stores Depm‘bmenb ...... 60 151 13 4
Knapp, Alfred ... . | Clerk, Raxlways 44 122 10 O
Scholey, T. R. . Clerk, Audit Branch, Raillways 34 93 5 3
Blachstone, F. A, ... .. . . ... do do do .| 83 106 5 0
Watson, C F. .| Clerk, Permanent-way, Railways . 23 21 79
Burrows, Henry ..o.vviiis v o do do do ver vreen o eeees 41, 191 7 1
Camden, George ............ do do do 26 115 14 7
Blatchford, Richard ... .. ........ do do do . veee| 31 8312 3
Howard, Walter do do do 24 101 19 7
Bladon, Thomas Inspector, do do ... 58 263 10 10
Hilanger, W. J. iieee e do do do 48 226 0 9
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APPENDIX VI—continued.

Age at

Gratuitant. Office retired from. retire- Gratuity.
ment.
1889—-contmued Yrs. £ s d.
Rose, J. C.. . .| Clerk, Permanent Way, Railways ....cooeoovrermiiiciniiinnimnannaniennn | 37 266 18 10
I‘ranle, James do do do e 35 36519 5
Lainson, Greorge .{ Sub-Inspector, do do 34 238 6 ®
Loughhead, Noah do do do 43 329 6 1
M‘Miles, Samuel .. do do’ do 39 154 8 4
Manley, W. M. ... .| Engineer, . do do 53 357 5 10
Horton, J. R..... Clerk, Locomotive Branch, do . ..coeeevennnnn 35 23219 9
Fitzgerald, E. ...| Clerk, Stores, 5 0 T Ot 21 51 15 5
Thomson, Max . .| Deputy Engineer, do 36 4556 14 7
Hay, Alexander. ...{ Clerk, Audit Branch do 28 55 6 3
‘Watson, H. . .| Clerk, Audit Branch do 28 173 12 38
Ottaway, Thomas ..... Ticket Collector, do 273 15 0
Davy, F. .... .| Out-door Inspector, do e 51 231 5 0
Brown, J ohn Aveo oo Night Foreman, Tramways, Locomotive Branch 40 191 7 9
M Carthy, M. AB. L. Clerk, Colonial Secrebary s Office .. N 25 154 13 9
Laing, Scott L. ... Clerk, Locomotive Branch, Railw&ys .................... 32 200 8 4
O’Loughlin, Catherine .. Office-keeper, Colonial Secretary’s Office 36 148 7 6
M Gann, James....uwpeueviinnnnn, Gate-keeper, Darling Harbour, Railways 74 15 0O
Harper, William . e Inspector, Conditional Purchases, Armidale ...... .| 65 371 17 6
Allan, W, veesreseereee...| Night Foreman, Tramways, Locomotive Branch .........ccocoiiiiinnil 46 232 10 0
1800, :
Hendy, George .......vuvsseevinnind| Foreman, Tramways .....ocooieiiiiiiiiiniiiniioni e iinnnces e | 33 190 1 0
Richardson, 'lhos Coppersmith, Railways .. 61 223 2 7
‘Gill, Chas. . eieenreannes Boiler-maker, Raiiwas ... 62 179 2 38
Thompson, Joseph ...| Paioter, Railways . . 63 169 0 0
Robinson, Thos. E .| Chief Officer, Filot steamer « Captam Cook ™ 62 227 10 9
Roberts, GO Clerk, Railways ......... 23 29 0 6
Thompson, Fredk. .| Pay Clerk, Railways ... 30 309 0 6
Phillips, Richard . ..| Clerk, Railways ...coveivianeiniiiinnns 45 69 15 10
Dowsett, James'...... .| Foreman Pattern-maker, Railways ... 33 2256 19 8
Pendleton, W. S. ..| Coaching Clerk, Railways ............... 57 245 16 8
Herbert, Anne ... .| Matron, Groulburn Gaol... . 45 70 2 9
Cropper, C. W. iovvvieniiiinvennn, Draftsman and Computer, Survey Depm‘tment 30 364 11 8
Dimelow, Orville ......ceevevveenn. do do 37 207 15 8
Miller, Robert ....... . .| Clerk, Railways ....c.ccvviiiiiieiiiiinnnriennennin.. 32 188 2 ¢
Lane, A. J. E. | do do 23 8713 6
Metealfe, C. J. ..| Surveyor, Lands ...... 43 362 3 1
Swyny A. .. ..| Draftsman, Lands .........coeiieeeiiiiniiniiiiine e e e 29 310 12 6
Ware, J. J....... ..| Clerk, Rallways ....ccocceveeivenecniiviniiiinennns 36 313 310
Brown, J. W. .| Shipping Master .......vviriersiniitioniinerron i s 62 432 14 2
Knibbs, G. H. ....covvvveneeennnn..| Surveyor, Lands .ooooivii v e e e | 3L 264 8 7
1891. . ’ .
Brown, JOhn ..eccevveves venenneennn.| Inspector, RallWays ool oo e e €3 200 4 8
Abernethy, W. A.... ..| Lightkeeper, Wollongong .. R 10 140 0 5
Thompson, Andrew ... .| Pilot, Wollongong ......oeeiiiiiiiiiiiiiiieiii i e 36 35 11 10
Williams, M. ............ - nghtkeeper Wollongong ................. 40 68 10 10
Barlee, F. R. .... .| Custodian of Wills, Justice ........occoviiiiiiiiiiiiii 31 175 0 0
Cohen, Charles ... o] Clerk, RallWays ...ccvvenitniinermiiiiiirierie e iienr cercrnee e s neneeaeennn 35 239 17 11
Kilminster, W. E. .| Draftsman, Government Architect ... 23 56 8 6
Sharkey, R. J. . do do 21 78 2 6
Cousins, Walter... .| Ranger, Forest Department ...........cocooiieniiiiiiiiininiiniinie. 52 104 8 1L
Daniel, G. A........ Clerk-in-charge, Land Board, Forbes .. 29 252 1 8
Elliott, Robert ...........c.oeevvs Storeman, Rallways ........o.covvnniiins . 70 130 10 1
1892. .
Dayvies, Evan ..........ccoeeevveenr..] Inspector of New Rolling Stock, RailwaFs.......cooviierinieciiniiiinnn 64 270 16 8
Holt, Albert ........ccoovvvivinnnnn. Clerk, Railways .................. . . 29 220 16 8
Webb, Jobn  .....o.cocoiiiiiiiniann. Wharfinger, Circular Quay ............... 58 105 0 O
Dalrymple, Robert ............... Clerk, Diamond Drill Branch, Mines 60 204 17 2
Thomson, James W....cooiuieernns Draftsman, Railways ......ccoooviivinnennss 29 160 8 4
Chambers, James ... ..| Steel and Iron Tester, Rallwa,ys . 51 347 11 5
Higgs, Percival .....................| Draftsman, Railways .. P PN 30 188 16 ©
1893. : :
Jeffery, Thomas G. ...............| Clerk, Treasury ... S RS B3] 50 0 0
Brown, J. Ednie ......ccoee0ueieee Director General of Forests, Mlnes ........ 46 177 15 7
Martin, George J....... ..| Secretary, Vine Diseases Board, Mines ..... 140 300 0 0O
Anderson, William ..... ...| Geological Surveyor, Mines .................... 32 337 10 0
Reynolds, A. J.P. G. ............ First Clerk, Agriculture, Mines.. 28 222 18 4
Northwood, F. J. coveveivrninnnn. Clerk of Works, Public Instruction. 40 12 4.5
Gordon, Robert C. ....coveue.n... Observing Surveyor, Lands .......... 31 215 9 7
‘Wells, F. B. 8. ......... .| Draftsman, Railways ...coooovviivniiiiiiinnn 30 105 0 8
Russell, 8amuel J.. Cadet, Technical Museam, Public Instruction .. 10 18 9
Taylcer, John S..... Forester, MInes ..........cocvviviiiieiniininiininnanes 46 206 0 10
Greenless, JOhN .o.vvvuveinnniinnee. Signalman, Brunswick River, Marine Board .... 65 24 0 0
Ellis, Edward J. ...cccoeoivnenenn. First Clerk, Fisheries ...ccc.coooviiviiivieiniiiiinenns 43 245 17 6
Bartlett, Fred. P. ... ..| Registrar, Technical College, Public Instruction... 81 5 O
Cusack, Patrick Joeoivveeennenann. - School Attendance Officer, Public Instruction ... 37 215 8 4
Bell, John R........ Clerk, Forest Branch, Mines..........c.oeieieviniannen 43 205 11 1
Sheed, Francis .... Master, steamer “ Ajax,” Harbours and Rivers... 60 298 7 6
Powell, H. W. .....oeii. Forester, Forest Branch, Mines .....cococivuniiinninns 46 145 16 8§

40,674 511

Gratuity granted but not payable until final retirement from the employment of the Government —
........... £166 13s. 4d.

1891. Olpherts, Robert P., Foreman, Ordnance and Barrack Departuent ;

age, b6

Amonut credited o the Account to recoup Gratuities........... ..ol

Amount paid by Departments out of swns voted to relieve the Account

£
36,224 1‘) 11
1,217 14 3

87,442 14 2

.

.

APPENDIX

31



32

32
APPENDIX VII.

StarevENT showing Pensions granted to Officers retired from ill-health, under the provisions of sections
44 and 45 of the “ Civil Service Act, 1884,” from 1st January, 1885, to 31st December, 1893.

Name of Pensioner. Service for which Pension was granted. Age Pension
1885. £ s d.
Crane, William ... <eeeese-. | Stipendiary Magistrate ...... D T T O 369 16 6
Russell, Macnamara .. ........ . | Chief Draftsman, Engmeer-in-Chief, Rulways ... 111 011
Proctor, James vrees +eee| Inspector, Locomotive Branch, Railways... 9015 0
*Carroll, Gabriel H. L .| Inspector, Telegraphs  ..... .. .. v oo ceerreennennnn. 86 12 0
Harmson, Jerman T. ............ | Post and Telegraph Master, Corowa 8115 O
Spanswick, George . . ..... .....| Public School Teacher, Appimn .....c...  wov ve vevnreen 72 7 0
Bell, Joseph ... ... .. do Dural .. ... 4613 0
Styles, Eliza. «.. .oov oo 4o do Mudgee 123 0 0
M‘Cormick, Peter D.......... do Crown-street 76 19 0
Rohan, Patrick . ... do Spamard’s Hill 46 12 0
(’Grady, Michael ........ . do Baucy Creek ..... ... 51 2 0
1886. )
Dempsey, Dems ..ove cvens vonnenns Locker, Customs ... . eveternnen e e erae 57 1. 5 0
Small, Samuel .. .... .. Store Labourer, Ordnance ..... e eenereanenes 59 4515 0
Kelly, James ... . ... .. ... Warder, Darlinghurst Gaol .. ... ... .. .. ... 54, 4 4 0
Parsons, Charles do  Maitland Gaol  ........... 55 47 8 0O
Hanna, Willam ...ooooiins e do  Albury Gaol . Cee e eee eese e 52 3214 0
Tessier, Henry . Boatman, Macleay River, Marine Board .. C veree eaees 52 49 9 0
Burnell, Arthur J. . .| Chief Draftsman, Forbes, Survey Office . .. .. ... .ceeeve. 36 108 10 0
Hmder, Edward R. Public School Teacher, Brfield .. ... ... .. . .  .eeernn 56 10410 0
Maller, Samuel King do Burrawang ..o . 55 100 7 0O
Donaldson, Robert -| Road Superintendent, Roads and Bridges . ..... ..... 47 106 16 0
*¥Jtack, John ... 1st-class Draftsman, Survey Office .. ..... ... 55 166 11 9
Poole, George . Boatswain, Marine Board ... .. e 58 62 8 0
Dunkin, John . Letter-carrier, General Post Office . ..o .over civenveeees 53 60 3 O
*Jamieson, George . . District Enginerr, Railways .. . 58 166 18 0
Richards, Thomas . . . ...... Government Printer  ........... 85 430 2 0
*Bgan, Miles Police Surgeon ... . .. . 58 327 2 0
Ferguson, Peter . Engine-driver, Raillways T, 59 70 8 0
Tiddy, Locrin... C e Public School Teacher, Hurstville e e e 51 75 4 0
Booth, James v eeans do Yalwal . oo rerren eee ne 59 43 19 3
1887.
Price, Mrs Mary A. .......... .{ Teacher, Public School, Mount Murray ...... . 46 3115 3
Groves, William .+« ol Attendant, Hospital f6r Insave, Parramatta . 55 52 8 0
Flemine, Martin do do do 49 41 18 O
Rodd, Clement T. ... .. ..+ | Custodian of Plans, Survey Office ...... ... 43 74 9 0
Plunkett, W. B. ........... Under Secretary for Justice  ....... vt e eeressenes seee 57 631 17 9
Cattriss, Charles B. ... - | Post and Telegraph Master, King-street vt crenerecsenne 58 174 17 0
*Porter, Andrew ... ... . Clerk, General Post Office . 43 108 18 0O
Packer, Goodwin R Chief Draftsman, Local Yand Office, Grafto TN 37 150 10 0
Ahearn, Wilham Boatman, Newcastle, Customs . ..... PN 58 3815 0
#Arnott, John 8. ... .. Post and Telegraph Master, Wickham .. ..... 54 6010 O
Forde, Wilhiam Chief Clerk, Public Works ... vee e een ves e 49 253 18 0
Vetch, John Ward ......... . Attendant, Hospital for Insanc, Parramatta ... .. . ...... 55 74 4 0
McGregor, Roderick ......... Teacher, Public School, Cambewarra ... ...ccceeuue. 47 8010 O
*Wilson, Archibald .. .| Stationary-engine Driver, Railways 55 65 16 0
*McLerie, Thomas P. . ... . | First Clerk, Colomial Secretary’s Office .. ..... 39 156 0 0O
*Biddlecomb, W. J. ......... ...| Teacher, Public School, Cranbury ...... ..e...... 54 3718 0
Donelan, Anthony Charles ..... | Locker, Customs .. . ...  ..o.ccovern. evavenn o 41 107 10 ©
1888.
Canter, R A ... ... .| Examiner of Accounts, Treasury, . ... . ....... 50 21210 0O
Austin, Willhiam Attendant, Hospital for Insane, Parramatta ... 55 4010 O
¥Duffy, James .....oeo o | Tnspector, RAUWAYS.coeee © & ver vt ekt e veeseeereenne o e 58 160 3 0
Doyle, Michael J. ..... .| Public School Teacher, Manmlla . . C e e veseess o e 42 56 3 0
*Matthews, Willlam . .......... Teacher, Public School, Macquarie-street South .. ..., ... 53 174 9 O
Sydenham, Willam J., ..... Station-master, Rooty Hill, Rallways  .ooviieee o v ver eer aunee 52 71 5 O
D’Arrietta, Walter .. . ..... | Overseer, Government Prmting Office e e 58 226 9 O
Donnellan, John . Attendant, Hospital for Insane, Parramaita ...... ....... ... 58 43 8 0
*MacDermott, Muchael ........ Locker, Customs ..., creeeree ae e e 59 126 11 O
*Joyce, Thomas .. ... Warder, Sydney Gaol . . [P, e 51 40 4 O
Hill, Francis W, ... Supenntendent and Controller, Money Order Office and Government{ 56 470 3 0
Savings Bank.
Robinson, G. J. .......coceese . . | Clerk, Stock Branch, Mines oo e [N 54 120 4 0
*Taylor, James .........cc. .oee. Pilot, Marine Board et eeeed ees eeeaneee e eene .| 65 148 16 0
Stronge. William Teacher, Public 8chool, Picton .... . .cco vv coee v v cvrvreesees oon o| B8 91 1 0O
Pownall, Ellen do do Rouse Hill . . v e e e ee o | B2 3410 0
Wood, Jas. H. ... .eee | 1st Class Surveyor, Lands e e e e e 59 27119 0
Galbraith, Bridget...... ... Mistress, Public School, Waterloo ... ... .. 40 116 4 O
Bayly, W. H. .o oo | School Attendance Officer, Grafton .. ... 46 8 6 0
Henderson, M. Honora ... .. . ! Teacher, Public School, Norwood... . e e 44 41 18 0
*Delaney, J. W ....... . Shenff’s Officer, Neweastle e 56 11311 0
*Flood, William Sub-Inspector, Ralways ... e e e veeaes 54 5 9 0
1880.
South, Samuel N. Instrument Fitter, Telegraphs .. ... cveveess ceeven o 0t e, 54 8418 0O
Forbes, Alice ... Matron, Bathurst Gaol . 58 20 8 0O
Long, Isidora C. . .... ..... | Teacher, Infant School, Balmam ..... Ve e e 50 116 14 O
Barry, Mary Jane ..... ........ . | Housemaid, Hospatal for the Insanc, Gladesville ......... .. 52 29 0 O
Dunman, John ... ..., Teacher, Public School, Aberglasslyn ... 59 51 7 O
*Hankin, J C . .. Station-master, Newtown, Raillways .. 57 118 18 0O
*Bussell, Francis H. wweer | Operator, Telegraph Department 37 76 13 0
*Starkey, James Shed Inspector, Railways c e e 51 7218 0
Lynch, Annie . .... . . | Mistress, Infant School, Wagga Wagga ...... 32 60 10 O
Rothe, Anna M. . veveens Teacher, Public School, Burrundulla R 51 45 18 0O

e

> Deceased.
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APPENDIX VII—continued.

Name of Pensioner. Service for which Pension was granted. i Age, Pension.
1889—continued. . Years. £ s
Vaughan, Patrick .... veevee| Senior Attendant, Hospital for the Insane, Parramatta ......coeveeriien| 48 52 16
Henerie, Patience ...cuevuieeennenns Sewing Mistress, Public School, Glebe....cerusiurinriiniiiniannn. 42 21 13
Moxham, Wm. .... ...| Senior Warder, Parramatta Gaol ...... 52 73 7
Costley, Charles.... .| Warder, Gaol, Yass ....c.ccoeuvnnn 58 - 45 8
Slattery, James .. do  Sydney Gaol 57 45 3
Cox, F. W...... Station-master, Armidale ... 54 138 16
Chapman, Wmn. .. ..| Warder, Sydney Gaol......... 55 48 2
_ Board, Gregory .. ...| Bookkeeper, Telegraphs.............ccovrvernee. 48 102 19
Ralph, John .......... ....I Attendant, Hospital for Insane, Newcastle.. .| B3 26 7
*Macdiarmid, R. N. ..ooovvennnnnen Clerk, Biloela Graol .....ccviiiveririiitiiiiiiiiire e e e cecean e 38 69 17
1890.

. Roche, James......cocuvvivneennnn.| Warder, Parramatta Gaol .....ccvavviciiiniiiiiiiinnne i reine e, 58 83 8
Pegum, Stephen............ .| Teacher, Public School, Islington...... 47 69 10
Stokes, Benjamin . . do do Hartley Vale 46 96 6
Biggs, Chas. .......... ...| Line Repairer, Telegraphs............c..... 48 118 4
Haggarty, Catherine. .| Office-keeper, Water Police Court............... 56 44 8
‘Williams, John ............ Master of Tug “ Ceres,”” Harbours and Rivers .... 52 107 16
Rose, James creaeseee .| Inspector, Railways........cccervvuennnnn. ceeerereens 55 101 7
M‘Cann, Emily ....... Sewing Mistress, Public Instruction... .| &8 51 1
*M*Credie, John ....| District Inspector, Public Instruction .| 58 296 18
M‘Donough, Kate .... .| Mistress, Infants’ School, Fort-street ........c...vvviemineeeiiineniinins .| 59 201 15
Harrison, Edward ..., Engine Driver, Railways ............... 55 96 13
Crook, 8. E. ......... .| Station-master, Binalong, Railways ........... 44 82 16
Arnold W. M. M.. .| Clerk of Records, Legislative Assembly sl 89 192 17
Frost, Oharles........oovveverovn, TEngine Driver, Railways ...eceeeiveveeerirerereeenns T PN 58 83 &5

1891.
*¥*M‘Donald, Matthew ...... eere.| Public 8chool Teacher, Farnham .......ccvcevveiiiiivienceneninnnns e 58 36 14
M¢Donnell, John ......... ....| Public School Teacher, Milton .. 56 124 8
Main, James ..... ....| Engine Driver, Railways ..... . 53 76 11
Davis, William .. .| Public School Teacher, Blakehurst 56 66 9
Hornidge, M. A... ...| Distriet Superintendent, Railways.........cccooooviieriniiiiiiiniiininien e, 49 154 14
Chapman, Julia . ...| Public School Teacher, Brocklehurst 58 33 8
Bull, Fraxk........ .| Ticket Sorter, Railways .................... 37 40 6
Rice, Jobn .......... .| Chief Messenger, Legislative Couneil ... 54/ 87 4
Hammond, Chas. P. ..| Post and Telegraph Master, Moama 55 185 8
‘Woodall, George .... ...| Station-master, St. Mary’s, Railways ......coovevnninns, 58 143 2
Mulhall, George.... .| Principal Light-keeper, Barrenjoey, Marine Board ... 51 148 12
Ball, James W. .... Schoolmaster, N.8.8. “ Vernon™ ........coooivvivininnnns 55 119 5
Barncastle, John .| Inspector, Railways .......cooiiiviiiniinniiiinnn, . 56 113 8
Bennett, Copeland.... Station-master, Bowral, Railways.. Cieeenns 49 84 15
*Coleman, John.. Road Superintendent, Roads and Brldges Department vl 89 111 2
Weir, Thos. G.. .| School Attendance Officer, Public Instruction ..........cceevvivieireeeen...| 59 84 1
1892 .
Nathan, T. F. 8. ooiveeiiinnn. Clerk, office of the Clerk of the Peace.....c.ccocevoiiviiiiiiiniiniiininiinn.n. 59 174 4
Drewe, Amelia .... ...| Assistant Teacher, Public School, William-street 50 67 4
‘Walsh, Cecilia ... ...| Teacher, Public School, Marlee 56 34 1
Dagw ell, . oseph H. ...| Pilot, Newcastle, Marine Board .... 60 211 9
Slade, Frederick J. .| Teacher, Public School, Peel.. 52 55 6
*Coleman, John....... ve..| Sub- Inspector, Ra.llway Department 55 5 5

© *Cooke, Fanny .... .| Teacher, Public School, Blackfriars........... 41 122 10
Fairfax, Andrew . . Cashier, Department of Public Instruction............... 58 282 16
‘Webster, William .... ..| Steam-shed Inspector, Railways ...ccocevviriiiaiiannniin 59 210 ©
Cooke, W. V. M. .... ...|”Police Magistrate, Dungog... . 55 173 8-
Kmsley, Heunry H, .| Teacher, Public School, Lower Southgate . 53 | 41 18
Chandler, William..... .| Travelling Inspector, R:ulways ................. 33 48 17
Folkard, William ...... ....| Warder, Parramatta Gaol ........ 48 67 6
Fitzpa.trick, Thomas ... .| Warder, Maitland Gaol ...... 59 48 14
Ritchie, William ...| Engine-driver, Railway llepartment 55 92 17
*Lawson, Elizabeth . Teacher, Public School, Brookvale ...... 46 39 6
Falconer, James .«..| Engine-driver, Dredge e Vulean”....coooviiivniniiine 63 - 5111
Flannery, Eleanor. ....| Mistress, Infant’s Department, Public School, Glebe .| 54 121 10
Wyatt, William...... Nveevrerenenes Teacher, Public School, Camdenville ......... O SRR B - | 79 12

1893.
Martin, James .....................| Boatman, Marine Board.. et eies s isssenee. | B0 5418
Thompson, William . Teacher, Public School, St Albans ettty ereeue et iatbeseeeearreaaarareaas 54, g8 2
Nicholls, John ..... . Locomotive Inspector, Rallways ...... 52 132 12
George. William .., ...| Mate, Dredge  Newcastle” ..... e 50 54 19
Higgins, Kate . Teacher, Infant Public School, William-strect . 50 188 16
King, Eliza C. ... .| Teacher, Publie School, Redfern ... 54 183 5
Pass, Samuel .......... ..| Station-master, Ashﬁeld Railways .. 50 124 4
Roberts, Wilhelmina. .| Teacher, Public School, North Newtown ..... .| 5L 104 19
Picard, Alexander.................. Gardener, Hospital for Insane, Gladesville ........c..co.oiiiiiiiiiiiinnnnnnen 54 48 4
Bayly, William D. . .| Assistant Examiner, Money Order and Government Savings Bank...... 48 118 13
Lock, John.co..oovvniiiiiiiiininnnet Guard, Railways .. U U I 4 87 7
Studdy, Albert H. B, ... Teacher Public School Windsor .. 52 94 15
*Attwell, Jobn ... Officer-in-Charge, Canley Vale, Raﬂways 44 48 7
McClelland, Thomas H. Inspector of Station Accounts, Railways... 43 137 7
Morrison, John ............ ...| Mate, dredge *“ Vulcan,” Harbours and Rlvers . 59 91 1
Simpson, Edward . .| Station- -master, Scone, Railways ..........c.oeeunns 42 64 14
Davoren, James....... ....| Labourer, Railways.............c........ 58 39 13
Debelle, Edward B......... ..| Teacher, Public School, Pyrmont .... ... 81 174 12
O*Shaughnessy, Mark ............ Warder, Parramatta Gaol .......covvivieeiiiiiiiiniinniiiieiisnerennirnenen.|  Bé 81 14
£16591 7 5

* Deceased
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APPENDIX VIIIL.

BraTEMENT showing Gratuities granted to Officers retired under the provisions of the Civil Service Act,

1884, in consequence of ill-health, from 1st January, 1885, to 31st Decel:nber, 1893.

Gratuitant. Service for which Gratuity was granted. Gratuity.
£ s d.
1885
Edwards, F. ........cioiiiveennnnn] Clerk, Railways ............ Cree veeereseetieesieniesssnsers o sesseuenres 110 0 0
McKenna, P. . Messenger, General Post O roeveee vr coovsrvrre o ons . 36 0 0
Smith, George ............eevis vovivree.| Inspector of Conditional Purchases, Mines . 201 18 4
1886.
Williams, James............ ...cceeoen...] Station-master, Millthorpe . 238 17 9
Buchanan, Wilham ... . Warder, Sydney Gaol . 209 7 6
Langley, Michael .... ...... Warder, Sydney Graol N P 149 010
Grant, William ...... T Draftsman, Survey v e e eeeene e e 174 2 7
Wa,ldron Mrs. Christina ...... .. ... Teacher, Public School, Wyngdon . 169 3 4
‘Woods, T. A Tenmson... ... ... Locker, Customs ..... . .- 207 16 7
MeNamara, Ellen . ..] Teacher, Public School, Mount Rlvers 117 12 9
Murray, J 8. . . ... | Description Writer, Survey ...... 163 6 8
Byroes, James .....eeee veenie ..| Land Valuer, Railways “ 671 11 4
Butler, Mrs. M. E. . severe + u..| Teacher, Public School, Wheeney Creek . 45 15 4
Cayser, James W. ...covcviveenes « wowee| Draftsman, Tramways...eees  ceeeeeens 100 0 0
1887.
Johnston James .......... ... ... | Fireman, Marine Board . e e e 34 5 0
Jamieson, Mrs. E, .......... ..., ........| Teacher, Pubhic School, Yermyong ~ ....... ......e. e 7113 4
Bennett, J W. P ... . Post and Telegraph Master, Cudgelhco . R 140 9 8
Binny, T. C. Crreeeens Registrar, Mines .. . e e e 531 13 4
Humphries, John ....... «vese + . | Boatman, Marine Board ... e 9% 1 1
M<Cormick, Thos. J. ...... ... ....... | Stamper and Sorter, General Post Office... .. oov vurrs 138 17 9
Macdonnell, John ... ... ......... | Messenger, Lands cree G eerererii e aee be e sssaenee 119 1 3
Allen, Willam ...... .... .| Forest Ranger, Mines ..... ... ... PPN 192 3 9
Wilson, Mmmme ... ...... . ..| Mistress, Public School, Redfern ........ che e e e s 230 11 2
Collman, T. W. ....ccoviinnninee .| Clerk, Stores Railways ... e 64 11 8
Place, Thomas . Boa’cma,n Marie Board . 148 19 8
Culhane, A. P. ... ..... ... R Teacher, Public School, Dusodie vovvenrs o e 47 12 9
Garnett, Henry ... ...... [T Teacher, Public School, North lehco ....................... 01 7 1
Rwhardson, F. W H. ... ... | Teacher, Public School Carrick .. . 45 6 6
Booth, W. .....c.e. ... J Clerk, Lands... i oh cievees e G e e 34 0 6
Goff, R A Deputy Compt)oller Of PHSONS « wooe oo oo o 537 15 6
Chatwm, Samuel Fitter, Ralways .. ... cerere e e ee e heaneen s oaes 148 19 2
Avis, J. O. ... . .eeeeir i o0 oo | Bookbinder, Government Prmtlng OfBCE vverer corerreron 102 4 6
Rowen, Alfred ... ........... coceesseind| Clerk, Railways — ......... Cee seeee s veenen on 194 2 0
1888.
Mornson, Jobn T.vue oo cevnineenn. Instrument Fatter, Telegraphs 186 7 9
Dunlop, David sevens| Warder, Hay Gaol ...... ...... 25 6 8
French, H. J.... cvivvvennin vrieivennes Field Assistant, Survey 2715 6
Aonbm, William J............. ..... . ..| Operator, Telegraphs . 233 15 0
Gordon, James D. ............ . ..... .| Teacher, Pubhe School, Belltrees C e e e serseeseresres eeen aae 155 9 2
Stephen, Louisa F.... . . ........ ...| Post and Telegraph Mlstress Manly e ey ee ere setenieeiens e 207 6 8
Mercer, M. D. ... .cvveeer civnineenns Clerk, Public Instruction . ver es eeessane eerver e veeees eaeee s 132 18 4
Falconer, Hannah ... ..........c... .... Teacher, Public School, Tarmdale ORI . 100 6 8
Wilson, T. W. .. ....{ Forest Ranger, Lands .o 201 5 O
Brodie, C. W. .| Clerk, Lands ......... 154 10 0
Munro, Kenneth ..., .| Boatman, Distillertes . ... 187 10 ¢
Ould, H. H. .| Examiner of Titles, Registrar- Genera,l’s Oﬁice 697 8 7
1889.
Keating, John......... ..cccssvseessennnnns| Operator, Murrarundi ... © eeamer rh e eereseeeieeieee o 51 18 10
Moore, 8. M. ... .. .. ...cioevern veonnni| Teacher, Public 8chool, Rose Vale ...... 130 5 6
Bryden, John . ...... Fireman, Harbours and Raivers . 118 5 O
Logan, F. C. ............ ....ccciees oo..| Olerk, Roads and Bridges 208 2 6
Clarke, John J. ..... .... . Teacher, Public School, Rylestone .. ............. 317 14 5
Higgens, Edward ............ . Inspector of Conditional Pulchases, Muswellbrook .. 284 7 6
Congdon, James F. Teacher, Public School, Forest Hill . D 118 4 6
Reilly, Peter Wa.rder, Sydney Gaol ... ciee aee e eeeeeee o 114 11 6
Johanson, Andrew.... Boatman, Marine Board ..... G reeeier e reeeeeetaeeenee ot 127 0 0
Graham, W. E. .......... . .......| Teacher, Public School, Cedar Party Croek v e e cees e 121 0 0
Murray, ADGUS ...eeeeee ceverseeeeeenn. | Master, Tug “ Rhea” che es ve et et ere veeesienee 218 3 4
Jones, Thomas ... .. ........ .. .. .. .| Winchman, Dredge “ Newcastle” 164 1 8
Elder, Margaret.. Teacher, Public School, Camdenwlle ceereas 109 0 0
Street, Richard .... e Instrument Fitter, Telegraphs ...... e ettt ereeseeneen 197 1 8
Peterson, Walliam ...... ....... oo Seaman, Dredge *“ Vulean te ereste ceerees sreriier eaens e 185 17 0O
Reilly, John ........... TR Teacher, Public School, Dundee ....covveeee vevee v ov v venrs 130 0 O
1890.
Shepherd, Richard .. Bailiff, District Court . .. . .. oo civinnn 114 2 0
Lohan, Patrick .............. Telegraph Operator, Railways ... 60 7 O
Pratt, Wilham P. ... ........ .. .. ...| Foreman, Raillways . . 325 0 O
Beavers, Ehzabeth M. ... Teacher, Public School, Marrxckvﬂle Cresenese eme eeeee ee vereasaiees 66 13 4
Perran, Maurice ........... . ..... Clerk, Locomotive anch Rallways oo cioviscniniinc s ceeenns 7315 9
Burns, Jessie ......... . Teacher, Public School, Gobbouumblm 49 6 8
Hardy, Eliza ...... .. veedvvereneeennans.| Housekeeper, Works iretme eevesssneeies sesereensaniiins G e 3610 0
Abbott, Thomas C ...... Clerk, Registrar-Grencral . 307 4 5
Murphy, John ... ..... Attenda,nt Hospttal for Tnsane, Parramatts  oovevrs v oo, 162 18 4
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APPENDIX VIII—continued.

Gratuitant. Service for which Gratuity was granted. Gratuity.

1891 £ s d
M‘Carthy, Aon ..... Cererrresereesansenes Public School Teacher, Barradoe and Cavan .................. TP 104 3 4
Squire, Clara J. . .| Public School Teacher, Glassville.................. 126 13 4
Bennett, James . .| Locker, Customs ............co..ov..n.. 158 6 8
‘Wallace, John E. .......ooviiininnna, Clerk, Railways ............. 130 12 6
‘Watson, James E. ... .| Sub-Inspector, Railways...............veeevenes 204 5 5
Bourke, Margaret ... Public School Teacher, Barber’s Creek...... 50 0 O
Hilliard, W. 8. ...... .| Clerk, Registrar-General .......co..cueeon... 81 2 2
Dayvies, Daniel...... ...| Teacher, Public School, Cockburn River... 127 10 0
Guilfoyle, E. B. . ..| Teacher, Public School, Markwell .......... 132 0 O
Drake, J. G. ...... ...| Porter, Railways ........c.ccoeeet inno, 129 14 9
Harper, Henry 8. ...| Clerk, Registrar-Greneral’s Office .. 16117 6
Wightman, W. ......... ...| Clerk, Railways ... .. .......... ........ 193 1 0
Parnell, Thomas R. ...| Clerk, Registrar-Greneral’s Office .. 96 16 1
Nash, John A. E. ...... .| Clerk, Mines......... ceeree e eaas 236 13 4
Gaussen, Stewart A. ...o.vvevievinennnn.. Clerk, TreaSTUIY ..oociviiieiuiiiiiiiiiriiiraeeees s eeeseseesesennsessasseresssrsssn 129 18 0O
‘Woods, Archibald ...... <vesv.r.| Landing Waiter, Customs ... 284 7.6
Leeder, JOhn ..ocvvvriveiiinniieiennnee. do GO ettt e s e ee e 328 5 3

1892. "
Bailey, Robext D. ....oc.ovivinnes e Operator, Electric Telegraphs ........oceeevuriioverrereeersneeesanessseeses 126 6
Turner, Christian ... veeeeennne} Teacher, Public School, Narrabri.. v ierreirerereses seees 88 17
Duffy, P. J........... <] Clerk, RailWaFs ......coviviuiieiiriiiieeerreenrvereeenreoiteresss s esseesins 149 ©
CGreekie, John B. .... ..| Assistant Mileage Clerk, Railways ....... 166 5
Burgess, Esther .... ..| Peacher, Public School, South Wagga 68 17
Goode, Harold G- . .| Draftsman, Lands .........ccooevoismovririerrennsennine 179 10
Jell, William .......covenvoiiecncerannnns Engineer, Tug “ Athena,” Harhours and Rivers ..... 213 6
Hansen, Hans W. ......cooovviivvnennnnn. Carpenter, Dredge  Ulysses,” Harbours and Rivers..........ouues eoeeene 113 6

1893.
Ellis, Henry ....e...c...... Sesreriacencnes Teacher, Public School, Naremburn.........cec.vverieererrsvesenesssnenniresns 201 611
Donovan, Daniel....cceeeencrerovanenennn. Clerk, Railways ............ ..cc.ocoeeennnnnn. 22315 O
Weaver, George B........ooevviruanans Reader, Government Printing Office ............ 249 0 6
Shaughnessy, James ... «eeer] Locker, Customs ............covomveenee crern aa. 279 1 0
Souter, John J. ......... ..| Teacher, Public School, Bungwall Flat .... 13¢ 6 8
Tynan, Ellen ..., .| Teacher, Public School, Cooma................ 122 14 2
Morkill, Annie ....ccovvienieniriiennnnns Teacher, Public School, Glenthorne... 111 8 8
Geelan, Frank R. ........................| Officer-in-Charge, Yass, Railwajs............. 125 8 4

£16,887 10 3

ONWWHIODMOWM

STATEMENT showing Pensions granted to Officers who have retir
the “Civil Service Act, 1884,

31st December, 1893,

APPENDIX IX.

ed voluntarily under the provisions
section 43, being over GO years of age, from 1st January, 1885, to

of

Name of Pensioner,

Service for which Pension was granted.

Pension.

- 1885.
*Newport, Thomas
*Duligg, Matthew. .
#*Sixsmith, William
*Cumming, J. E. .....
Stevenson, Jaue.....
*Palmer, George ..
Pentland, Colin C

1886.
*Crowthers, Thomas
*Johnson, Alexander
‘West, Josian ..............
Curnane, James
*(’Brier, Thomas. ..
Darby, Anthony ...
Walker, Edward ...
Wilkins, William ...
Goold, Pierce
*Hayes, George Pool
*Ledsum, Jeremish
Ward, Dr. R.D.........
Mackinley, John ......
*Harland, Thomas ...
*Suter, Francis ...,
Hawkins, Richard...

.............. .

<vers| Driver; Railways
-] Teacher, Public School, Nelanglo ..
-..| Engine-driver, Railways ....................
.| Teacher, Public School, Jerry’s Plaips....

.| Station-master, Farley, Railways......................
.| Draftsman, Survey Office ..............
.| Messenger, Railways ............

+...{ Warder, Sydney Gaol
.| Teacher, Public School, Upper Myall ..
.| Messenger, Customs

.| Cook, Dredge “ Vulean *

: ....] Teacher, Public School, Prospect .....
Langton, William..................

do do Camperdown ....

do do Wyong Creek.

do do Daisydale

do do Bumberry .......ccccoeeviiiinnin, Cereraengne verens

Warder, Parramatta Gaol .
Warder, Bathurst Gaol ...

Postmaster, Newtown

Gatekeeper, Railways..........c...........
Surgeon, Hyde Park Asylum ...
Bailiff, District Court, Sydney ...
Mate, Dredge, “ Vulcan® .........

Teacher, Public School, Riverstone ..........................

cooocoocoof

NOCOVOOOOCO0OOOOOO

* Deceaged.
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APPENDIX IX—continued.

Name of Pensioner. Service for which Pension was granted. Age Pension.

1886 —continued. £ s d

#Field, Thomas .......cveeervrvnenns| Messenger, Lands .o . e i o e 33 1 0
*Gosnell, Edward ............. ...| Carriage Lifter, Railways ...... veere tistusmres serrsrressenseiiiane 3612 0
Board, jW. W. ... Teacher Publie School, Druitt Town . - 7413 0
Whalen, William ... .| Watchman, Railways .. . 37 6 0

1887.
Sangster, John ... . . ....... ..| Draftsman, Survey ..... ... .. O U PP PP 61 255 18 9
Woodgate, Edward ............ Station- master, Dubbo, Rallways ......... et reeee e e | 60 150 19 0
Shaw, Wilham E. ... .| Post and Telegraph Master, Raymond TOrtace  oews  cvverenes v o w| T2 84 7 0
Watt, Charles ... ... Grovernment Analyst ese eee eeeeer e 65 118 2 0
Jacob, John . ...ccecereeenn . . | Teacher, Publiec School, Third Creek ceeveeeas s veeesreer eerees seens 60 49 8 0
*May, William ........ ..o Messenger, Legislative Assembly Cevreies Y B 1 82 1 0
Walker, Willlam ... ..... .. .. | Lightkeeper, Clarence Heads ..... ..ccoio v e vimeiinne viiien vonnene 72 47 7 0
*Grant, A. O. ...coccoveveene ooo..] Police Magistrate, Bourke .. - N Ceer b aeanes 60 215 15 O
Carlisle, Thomas .... .| Trafic Auditor, Railways . . .. 62 163 15 0
Hunter, Wilham ... Compositor, Government Prmtmg Office . 66 79 4 0
Henderson, Robert .... Attendant, Hospital for Insane, Parramatta ... ... 62 88 11 O
Fancourt, Thomas . ....| Warehouse-keeper, Customs ....... + +iee creeeens 68 251 1 0
*Chlberthorpe, Wilham «...| Warder, Sydney Gaol.. eee eer ees baeeeees ee sessesseaeas 64 3% 2 0
Easton, George Re.coovenns .| Pilot, Marine Board .. TR 71 97 7 0
*Browne, John C...ccvveencerinene Teacher Public School, ’l‘n‘mnma CreeL ...... TR 62 6810 0
Read, J. A.... . «..| Chief Clerk Supreme Court .ove woaee e cvvee+ .ae| 6B 208 16 8
Mﬂls, John . rerearen aeeeens Teacher, Public School, Blacktown ... woveee coeen vveer renne enee 67 54 3 0
Moloney, Patrick O’ B. vevssnees | School Attendance Officer eeererees v 63 125 6 8
Beck, Wilham . ..... . .| Landing Waiter, Customs ... .... .coceenverar re cevenen siene e o 67 167 0 0
Mawson, Benjamin Porter, Raillways ... 62 4 9 0
Reid, James ...... ... | Screwer, RallWags . . . sevieiceaceesnen sore o 0 enesaesr enesssesenans 60 36 0 O
Crackanthorp, R. .... .| Clerk, General Post Office .. . 61 8 5 0
Ewmmett, John H. .......... ....| Teacher, Public School, Forest Hills  ............ 63 30 9 0
Wheeler, Henry....... .... .. ...| Post and Telegraph Master, Muswellbrook  ..ccceeeenne 85 56 17 0
‘Wilhamson, Thomas ........ Blacksmith, Fitzroy Dock cier oo e earaee ae e eeen sees 64 5615 O
*Snape, Phillip ... ... . ... | Police Mamstratc GUlZONE oo T weer erie e b smeeeeees seeee o 69 8813 O
Lambert, George ......... . ... ..| Teacher, Puble School Guildford 64 54 8 O
*Scowcroft, James ...... ... Post and Telegraph Master, Redfern ... 69 2 6 0
*Tompson, Edwin H. ...... ...| Clerk of Petty Sessions, Wagga Wagga 68 11017 0
*M‘Naught, Lhomas ........ .. | Teacher, Public School, Broughton Creek ...... . ... . ... 60 7011 0O
*Cork, Robert ...... .. .. Pilot, Marme Board . 65 105 11 O
*Bolding, H. J.... ....... - Police Magstrate, Narrabri 77 104 17 O
Fitch, John ......... ... - Engineer, Dredge “ Gamma ” C eeern e 61 106 12 ©
*Harrs, Dr. Richard . ...| Health Oficer, Newcastle .. . . .. o eee s een ceend 80 63 4 O
*Maybury, W. H. ......... .......| Sheniff’s Officer, Goulburn e e Ceees 72 8112 O
Chandler, Wilham...... Gratekeeper, Rallways ....... 79 5217 0
Swyny, John ... ..... Sub-collector, Customs, Albury 61 169 8 0
*Buchanan, Louis ... Chaef Clerk, Customs ., .. 60 160 16 0
Jones, 8. W. ...... .seeeee .. . .| Clerk of Leglslatwe Assembly e 62 549 0 O
Johnson, John ............ .. . | Curpenter, Dredge “Pluto” . .. ... i o v vene o 62 56 7 0
Nicoll, Wiliam ..  .............| Carrage-builder, Railways 75 36 2 0
*Anderson, Alexander ...... veeer.| Teacher, Public School, Glads“ood 65 67 4 0
1888.

Sims, Henry ......coovvvens veenns .| Stamper and Sorter, General Post Office ........ . 70 70 7 0
Lewton, Joseph ... ....| Inspector, Railways .. .. cccooemarieien voins tiee oe ereeireerenaneen eenenne oo 61 153 8 O
Rockliff, Lawrence .| Teacher, Public School, New Lambton e e 61 93 8 0
Turner, A. A. ... v Police Magistrate, Wollongong .. e 61 318 17 3
Groberty, Catherine . ...| Teacher, Public School, Ola,u-vaulx e 60 63 14 0
=Weber, Adalbert.... .l Roads Supelmtendent Roads and Brldges . 64 21111 0
*Thomas, E. R. .... Draftsman, Ralways  .eceeceevienne crerrerrenan 65 9919 0
*Thomson, James . . | Chief Inspector, &c., Treasury .. e 61 371 8 0
Hare, Reginald . ......... .. ....| Police Magistrate, Wellmgton rerrerenren o 75 102 12 0
Lumsdumne, Alexander ............ Clerk of Petty Sessions, Newcastle . ......coeceecnnnts yorvees o sensealonennses 66 7717 0
Clennett, W. P....coeuee o, ..| Foreman Bookbinder, Government Printing Office ........... 61 68 5 O
Edwards, G—eorge vesrees ....] Teacher, Public School, Oakendale ... ..... ..coeeenes 66 86 10 O
Wilson, William .... ..| Teacher, Public School Boolong .. e eeeeraeeernreriarentetanene 61 4815 0
Silva, Emmanuel .. ..| Assistant Lightkeeper, Macquarie nghbhouse . 80 46 13 0
Bryant, Thomas..... ...| Blacksmith, Railways .. Creereseriireseeeenen as 61 129 18 0O
*Collier, J. B.... ...{ Teacher, Public School, BIOKS v v oveen - 64 78 38 0
Dallas, John ... .... veeee o| Fettler, Rallways...  .eeeenveens 63 36 3 0
*Buchanan, James Stipendiary Maglstra.te 60 413 10 O
#Tiardet, F. C. ..... .ccorecennnnni| Station-master, Railways rererre rereseees s 64 59 13 0
*Reeve, Edward......... ..| Police Ma,g1strate, Port Macquane cevsnranan 65 126 11 ©
M<Donald, John ....... .| Chairman, Lands, Tamwortll ..cevecieeerreriorniiesarionnnie sonee 60 459 17 O
Robinson, Witham Chief Clerk Agent-General ....iiie v cerirreisnrninens erenees e 69 13110 O
Hollss, Tohn . ceveverne. .| Inspector of RALWATS  .covvivunrrniiriirnenivinseressasnassos surnsss saees 66 122 11 0O
*Chapman, Chas. M .| Teacher, Public School, Luddenha,m 71 7% 8 0
Charteris, Fredk. M Deputy-Registrar of Brands 65 102 7 0
Denison, Alfred... ..... ... ... Warder, Sydney Gaol 61 44 14 0
*Thompson, W. H. ..... verreeenas Postmaster, Newcastle 71 230 3 O
Houslar, Robert ...... ..| Pilot, Marme Board ... ... 64 7510 O
Richards, Evan . .| Sheriff’s Officer and Ba,lhi’f ...... 67 104 11 O
Davis, John ...c.ccee.ee Police Magistrate, Bega ..... 70 142 18 O
King, Frederick.. .| Manager, Government Asylums for Infirm and Pestibute 62 214 0 O
Patterson, David ... Teacher, Public School, Grantham ............ eeeeeeinaaataons 68 4619 0
‘Watson, David. ... ..... Labourer, Ordnance ... ....... Cereeene 66 27 6 0
Halkett, Alexander ...... ..| Master, Dredge «“ Hercules” ... 65 75 6 0
Holland, W. T. .......o. .. oeeevne] Teacher, Public School, Burrangong . vee e .| 66 70 4 O
Boone, John . ..| Engine-driver, Rallways .............. .| 60 7113 O
63 168 16 0

Embhn, J. W.

Postmaster, Armidale ... ..ovviverns ceeviiiiiiiiierisesier cossneoresonraieiie o

~ Deceased.
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APPENDIX IX—continued.

Name of Pensioner.

CODOOOOOOOOOIOOLOOLOMOOOCOOOO0O0

Service for which Pension was granted. Age. Pension,
1888—continued. . Years. £ s d
Bewick, George..........ceurssnee.| District Engineer, Railways ............. 64 21914 0O
Bradford, William Warder, Tamworth Gaol .................. oo resteeietie ey e 60 55 14 O
1889.
Kealey, John ............... vesennees] School Attendance OfBcer cvvuve.vneenrvnenenns [ P URUTORPPRUN I :1 § 8 12 0
Youll, Richard ........ .| Teacher, Public School, Plattsburg ..... 63 158 11 0
Corcoran, Thomas H.. do do Yatteyattah 68 69 18 0
*Allen, Robert ...... .| Carpenter, Railways ........c.cc..ouunns 61 60 9 0
*Darby, Richard ..... Station-master, Mortuary .... 73 152 18 0
*Bissett, John &., sen do Brewongle.... 71 96 10 0
Bonamy, George do Ashfield.... 69 156 12 0
Woodrow, John....., ...| Sub-Inspector, Railways.... 61 74 9 0
Caldwell, Isabella ..| Matron, Armidale Gaol .... 69 20 8 0
Hollis, Thomas ... .| Sub-Inspector, Railways...........c.vivenrererenrennnas 69 63 5 0
Connell; Henry ..... ...| Police Magistrate and Customs Officer, Kiama .. 60 398 13 4
*Hames, Robert L., ...| Landing Waiter, Customs ....cccceeevuunivrenrinninns . 61 135 1 0
Simpson, George ..... ...| Teacher, Public School, Bowra 60 701 0
*Q@rant, James ..... ..| Shed Inspector, Railways ...................... 60 131 17 0
*Sutton, George..... -| Examiner, Locomotive Branch, Railways 67 47 1 0
Mullampy, John .. +veese..| Teacher, Public School, Duramana ......... 63 37 5 0
Buckley, William ...cce.ccvvvene... Carpenter, Railways ............ 77 3914 0
*Haggarty, Marmaduke ... .| Watchman, Fitzroy Dock .............. 60 40 7 0
‘Williamson, J. W ..... TN ...| Trades Overseer, Parramatta Gaol ......... 64 88 4 0O
*Laman, Thomas .. ol OCP8, 8troud «ce..vvviveiiicieeeeiriannns 83 6511 0
Hall, Thomas... ...| Teacher, Public School, Ghinni Ghinni . 63 44 8 0
Fuller, Edgar...... .| Pub ic School Teacher, Calyton 64 72 0 0
Clarke, Hannah... .| Nurse-in-Charge, Hospital for the Insane, Parramatta... 66 3514 O
Schrader, John F... .| Messenger, Court-house, Newcastle ...........ccceurererseens 79 21 5 0
Kelly, Thomas ..... do  Head Officé, Railways .... 75 4013 0
Cook, Peter .| Watchman, Traffic Branch, Railways .... 70 22 3 0
*Seott, James...... wo| Driver, Railways........oooo.iviviiiiiiee e evenenans 64 50 3 0
Hannell, Jesse ... .| Superintendent, Nobby’s Light-house, Newcastle . 70 11717 0
Bewes, Joseph ... | Foreman, Railways...........ovoiiiiiiisiieeeeeane e 69 71 8 0
*Bennett, W. C. ..... ...} Commissioner and Engineer-in-Chief for Roads ........... 65 . 675 0 0
. Meares, William D. ., ...| Police Magistrate, Mudgee..........ceuveriererearereenivuensnnens 66 364 11 0
Davidson, ¥. B. . ....... ..} Assistant C.P.S., Water Police Court ........oeveevvrvevnnennnns.. 65. 188 5 0
Brackenreg, Caroline .{ Assistant Matron, Industrial School for Girls, Parramatta .. 60 3012 0
M<Cormick, John ....... .| Cook, Hospital for Insane, Newcastle 67 33 7 0
Jdackson, Robert..... .|-Labourer, Ordnance Stores ............. 64 34 0 O
Burns, James........ ...| Station-master, Muswellbrook ..... PO R 62 163 4 O
*Marsh, Jas. M. ..... .| Stipendiary Magistrate, Water Police Court ........couveerrerrervrececss 60 422 17 0
1890, .
Blakers, Geo. T. ......... (ST Teacher, Public School, Broughton ..........cereeeervvuvnriiereernnseieennnenns] 61 72 14
Mather, Joseph ..... ..| Engineer, Dredge “Hunter” ............ -l 70 100 10
Coles, William .. .| 1st Clerk of Works, Colonial Architect ... 68 466 13
Smith, Geo. ..... ...| Letter-carrier, General Post Office ....... 60 74 2
*Hunt, Hy. H. .-.| Teacher, Public 8ch00], FOTDES...ccccuveeeivriurieeriniironiieneaeneneesoneens 66 97 10
Mills, Henry ..... . .| Teacher, Public 8chool, Menangle.. 65 60 8
Farquhar, James ....... ...| Caretaker, Eveleigh, Railways ............... 80 49 156
Scott, Innes .......... ...| Teacher, Public School, Cockburn River... 64 47 18
Pinnington, Thos. .} Mail Guard, General Post Office ......... 62 80 18
Dalton, P. J. ..... Chief Warder, Parramatta Gaol 67 113 7
Buchanan, Peter ..... ...| Sub-overseer, Government Printing Office .. 66 220 12
Blackman, William . ...| Chairman, Land Board, Grafton ....., vereeees 60 321 2
Stone, Thos. H. ........ .| Postmaster, AIbury.............c.eeveeeiiniiereninnns 68 216 12
Strong, W. E. ..... .| Government Medical Officer and Vaccinator .. 62 240 9
‘Ward, Ed. Grant .. .| Registrar-General .............cecvvieencenvnnnnenn. 60 302 9
*Foss, C. V. ........ ...| Clerk, Bathurst Gaol ................. 65 65 0
Booth, Wm. ... ..| Teacher, Public School, Belmore .| 60 74 3
M‘Kenry, D. dJ. .| Sub-collector, Customs, Wentworth ......... .| 60 209 17
Ewen, John ... ...| Coxswain, Dredge “ Archimedes” ................. .| 64 34 4
Carroll, Wm...... ...| Attendant, Hospital for Insane, Parramatta .. . 61 74 10
‘Whitton, Jobn ..... ~..| Engineer-in-Chief, Railways ........ceeerverevrens .| 70 675 0
Thomas, William .. .| Sheriff’s Officer, Sydney......... 60 108 13
Carter, James S. . do Yass...oooooinnnnens 66 47 0O
Sharp, Jonathan .| Teacher, Public School, Dundas ......... 63 95 13
Taylor, Janet ........ do do The Vineyard .......... .| 60 51 19
*Campbell, Thos. .. .| Labourer, Ordnance and Barrack Department .... .| 61 36 1
Abernethy, James.... .| Teacher, Public School, Woodonga ................ .| 60 66 4
Del Prado, Emanuel. ...| Messenger, Audit Department ................. 60 89 18
Farrell, Michael .| Teacher, Public School, Stockyard Creek 64 72 16
Nicholson, James .........cesnen.. Boatman, Richmond River, Marine Board ........eeereeeennnns. reeareresnenas 61 56 10
1891. -
Noake, Israel ... «+»| Forest Ranger, Forest Department ......ceeeveussoeerresnereennneennes 70 4113 0
Chisholm, Wm. ..... ...| Clerk of Pefity Sessions, Hay......... ... vevens 60 10911 0
‘Watt, Alexander ..... ... Governor, Maitland Gaol ............ 62 120 19 0
Gununing, Alfred P. .. ...| Public School Teacher, Gongolgon .... 61 36 9 0
‘Whitehand, Wm. ..... ..| Sub-Collector of Customs, Mulwala......... 65 6919 0
‘Warman, Thomas .. ...| Attendant, Hospital for Insane, Newcastle... 63 31 4 0
Joyce, Patrick ..... ...; Bub-Collector of Customs, Albury ... 62 13418 0
Smith, Chas. G-...... .| P.M. and C.P.S., Dungog ............. 68 176 1 0
Bardsley, James... .| Public School Teacher, Crown-street ...........ce... 61 126 2 0
Hall, Richard......... . do Omega Retreat ....veru.n.. 68 76 6 0
‘Wise, George F. wvereens| Agent for Immigration .....ceeeeinierriniiriisirinncanes 77 272 14 0
Keats, Wim. H. ...oovvvveniieeciries] COXSWAIN, CUSTOMIS 1uvuvs vt iiiirseerrrerernseereesromeressersssensessesssennes vees| 65 3710 0

+

* Deceased.
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-APPENDIX IX-—continued.

Name of Pensioner. Service for which Pension was granted. Age. Pension.
1891—continued, Years. £ s d.
Shepherd, George ..................| Messenger, Lands . 74 54 8 O
Mann, Wm. R. ....... Boatman, Bellinger Rwer, Manne Board 60 5410 O
*Williams, John ... Crown Solicitor ..... . 69 646 13 0
Sullivan, Matthew.... Coxswain, Dredge Hercules ¥ ‘Harbours and Rivers Department ...... 64 8% 7 O
‘Webster, James..... ...| Porter, Rallwavs eteeenriiiineeeanranesnarnreesaneed| 61 - 5815 0
*Harrisen, Leir ..... | Public School Teacher, Norton 63 3817 0
Sim, Robert .,...... Dredge ‘“ Plato,” Harbours and Rivers Department 71 4216 0
Collins, John vecavarriiirieinininnnan Station-master, Redfern, Railways .......cc..cocmveiivmensrancinns iy vaeeanens 60 283 6 8
1892. :
Barron, James .......c.............] Labourer, Ordnance Department ... 63 2816 0
Cole, Frederick R... ..| Preventive Officer, Wollongong, Customs 73 92 9 0
Palmer, George ..... .| "Teacher, Public School North Rmh_mond 61 103 5 O
O’Brien, Patrick do . do Mogo .cooviviitinenns 62 45 5 0
Reeves, Henry P. .... do do Camden .. 61 133 8 0
Verdon, William M..... ...| Railway Station-master, Urella.. 61 149 14 O
Abrams, Lewis G-. .......... ...| Sheriff’s Officer, Mudgee . 60 4 0 0
Thomson, Isabella D. .... ...| Teacher, Pubhc School, St. Leonar 3 e 60 72 8 0
Martyn, Henry .......covesvenne .| Warehouseman, Governmenf, Printing Oﬁice 62 91 7 0
Flinders, John .... ...| Senior Warder, Grafton Gaol .........cccoveuunenn 62 93 0 0
Carroll, John ........ ...| Deputy Governor, Darlinghurst Gaol .......ccocereveniniivisenenen 63 164 10 O
Rein, William ..... ...| Officer-in-charge, Clarendon, Railways.... 62 6319 0
Paynter, Henry .. ...| Chief Messenger, Legislative Council ...........c..cooeviiiiinnen 68 70 1 0
‘Wildash, Charles C. ...| Inspeetor of Stock, Mines ........coooeiermviiiiiiieriniiaess 72 13316 O
Fowler, Frederick .... ...| Superintendent, Receptlon House for Insane, Darhnghurst 66 140 7 0O
Burn, Jane .........ceveees ...| Matron, Hospital for the Insane, Parramatta.......cc.....euur 72 98 2 0
Milton, John ......... [T .| Labourer, Railway Department.............M..... e remererreasnerenaeaaye 63 53 6 O
1893. *
Saunders, John ............cceeo....| Teacher, Public School, Erskine Park ....cc.cccceimeeesiericnceenniiiinee 69 3511 0
Kemish, Samuel..... do do Berkeley ... - 60 68 1 0
Hayes, William ........ .| Assistant Sub-overseer, Government Prmtmg Office ... 60 176 12 0
Murray, John H...... ...| Inspector of Schools, Public Instruction Department .... 67 31311 0O
Ridley, F. W... ...| Inspector of Stock, Mines Department..........cceemvernnaas 69 124 15 O
Murray, Ohnstopher ...| Bailiff, District Court, Nowra .......... 80 2819 0
Finlay, George ........ ...| Signalman, Railways .............. 61 57 9 0
Morse, Robert ........ ...| Warder, Parramatta Gaol ... 60 59 4 2
Johns, Richard W. ... ...| Mate, dredge “Hercules” ........... 62 5412 O
Gordon, Hector M. .. ...| Teacher, Public School, Jerrawa ..... e 60 44 4 O
Dutbon, James ........ ..{ Entry Clerk and Storekeeper, Government Prmtmg Offic 66 190 8 0
Brain, Thomas ..... ..| Station-master, Petersham, Reilways ............ 60 124 19 0
Clarke, Edward W. .... .| Teacher, Public School, Me1 BYINIC. .. v esieereeernrereessonnenressneansneinsnensen 62 70 0 O
Hookins, Chas. ...,. ...| Inspector of Schools, Public Instruction ......... 60 278 16 0
Lee, Benjamin .. ...| Stipendiary Magistrate, Justice Department ... 67 247 11 0
‘Warren, John ... ..| Teacher, Public School, Cullenbone ............... 65 46 18 0
Wilson, Alfred S. do do Cordeaux River ... 64 3717 0
Leer, Wiliam A. ... do do CroObYer. .o cvvveviainiieiiiiineaereanens 69 6216 O
‘Lachlan Cuthbert ...| Engineer, tug “ Mikado,” H‘u‘bours and Rivers Dep&rtmenb 69 63 3 0
Kelly, James . .... Warder, Parramatta Gaol .. D YN 63 62 0 O
*Mayhcw, James ...| Bailiff, District Court, Svdney ............... 69 52 11 6
Cooper, Leonard 8. .... .| First Clerk Legislative Council ..... 61 222 7 0
Atkins, Joseph .......... ..| Guard, Railways ........ocoimnrnneneeene 60 123 3 O
M*‘Donald, Donald..... ...| Car Conductor, Railways 66 3917 0
Pier, Hemry ............. ...| Guard, Raxl\\a,ye ........ 60 7315 0
+Walker, Robert C. ... Prmcmal leranlan "Free Public Li rary 63 117 11 10
Churechill, Richard....... ...| Teacher, Public Schoo] Arncliffe............. 62 104 0 O
Harrison, Charles ..... .| Post and Telegraph Master, Rega.......... 63 148 2 0
Simpson, Robert........ ...| Station-master, Narrandera, Railways.... 62 181 5 0
Pryce, Edward ... ...{ Teacher, Public School, Kellyville ....... 68 58 6 O
Hoye, John ... ...| Warder, Wagga Wagga Gaol ..........ccoovviiiiiiiniannnns 71 6418 O
Smythe, Charles .i Teacher, Public School, Irvington .. 65 7011 O
Reidy, Maria ...... do Laggan ..... 62 2715 0
Suttie, George ... do Ultimo ..... 63 207 4 O
Clissold, Alfred ... .| Guard, Railways .............. R 60 106 5 0
Penn, James ......oeviiiiieneninins Ganger, Railways . 62 |- 86 2 0
MecGarrity, John .. ....| Station-master, Seven Hllls Raﬂwa,ys 60 109 8 O
Fletcher, John ..... .| Teacher, Public School, Cawdor Ca,mden 68 71 4 O
Vick, John W. ........ . do do Blacktown 60 103 13 O
Roper, John .............. ...| Inspector of Stock, Mines Department 69 120 4 O
Brierley, James W. ....... ..| Teacher, Public School, Yass.......c.....couu. 61 102 7 O
+Newcombe, William .... ...| Receiver, Treasury .....cccooeviiiiiiiiniiriiiiomeiiiiesensasenes 62 64 16 O
%Cronin, James D ..| Paymaster do  ......ccevviiiiiiiiiniieiiinine 63 106 15 11
Houffer, Joho ........ ...| Statistical Clerk, Public Instruction.....cess..e.ut 60 241 17 O
Brown, Joseph ...... ..| Tube Fitter, Railways .........ccccmvevieeriinnns 62 73 8 0
Lewis, Robert ..| Platform Inspector, Railways ........ s 60 103 0 O
‘Wheeler, William .| Teacher, Public School, Glendon Brook 60 - 92 2 0O
Roger, James ........ e Driver, Richmond, Raﬂways . 60 98 7 0
Total .coeeviviieiinrrniinierarnaeens e £(29,007 3 9

* Deceased. T Receives pension under Schedule B.
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e retired voluntarily, under the provisions of
ge, from 1st January, 1885, to 31st December,

1893.
Gratuitant. Service for which Gratuity was granted. Grabuity,
1886. £ s d
Burrell, Joseph ............. ceseneiiinrans Labourer, Glebe Tsland AbBatboirs...uu viereeesiveererssieevvesessornseeosseenss 96 10 6
Chape, Mrs. Catherine ........ -1 Postmistress, Balmain ............... Vet 201 3 4
Coupar, Alexander......cc.....ceerevnenes Clerk, Railways ............. . 10618 0
Rowe, Henry ...ccccceveerevivienenencnnnns Signalman, Railways ... 115 16 0
Fawcett, Archibald .............. <eeeneo] Timekeeper, RAIIWAYS .cocceveviirivimrieniitirineereriieerreseeeesssss e 43 10 10
1887.
Johnston, Charles P......................| Teacher, Public School, Angledool ... 8 2 6
Hiles, Thomas............ .| Olerk, Roads and Bridges ..... mereenns v 271 10 6
Isaac, Mrs. L. A. ... .| Postmistress, Scone.......... e et e e v 5317 5
. 1888.
Ward, James .............. Cerrernieiienies Forest Ranger, Mines.............cccueeeueerivneeeeinnnns 1 TP 143 6 8
Goodson, Edwin....... ... Messenger, Lands ..............ccee.n0s 132 14 2
Powell, Thomas T..... --..| Teacher, Public School, Seal Rocks ... 45 18 9
Gardiner, F. H. ....... ....| Clerk, Railways ...........cccooovveneivnnennnn.n, 70 16 8
Hewson, Sausond .... ....| Teacher, Public School, Crudine Creek .... 42 18 4
Leavy, Thomas ....... --| Teacher, Public School, Hanging Rock .... 176 9 2
Maunsell, Richard . -.| Police Magistrate, Port Macquarie .......... 443 6 8
Arnold, C. G........... .| Clerk, Lands ...cco....coovveetiviivana.n, 192 0 5
Bissett, James........ .+..| Tugmaster, Harbours and Rivers ... 295 7 0
Jarvis, George .......... -1 Fettler, Railways.............................. 72 8 0
Willoughby, James ..| Teacher, Public School, Major’s Plains 126 0 0
East, A. W..ooooonnnn. .««.[ Draftsman, Lands ............... 196 3 0
Hukins, John .....occeovivininneniiiin. Messenger, LAnAS  ........c..iiiierei i e e e e 153 15 0
1889.
Porter, William .......cooooevvreiiinnnn... Ganger, Railways .......coccceriiiinliniiciniinnee e 14217 ©
Stewart, Edward .| Warder, Wentworth Gaol .......... 142 0 O
Harvie, Thomas M. T, .... -«..! Teacher, Public School, Uralla ................. 106 6 9
Spink, Charles .......... «es«| Teacher, Public School, Trunkey Creek ..... 33 1 0
Bennett, William ..... --..| Teacher, Puablic School, Morchinger....... 105 12 6
De Boos, Charles .... ..| Mining Warden, Milparinka............ 666 10 0
Meakin, Benjamin.. .| Watchman, Dredge *“ Newcastle”.... 136 12 10
Foster, W. J. ...... .| Teacher, Public School, Wogonga.... 24 2 6
Sherry, John ........ ...| Warder, Ordnance ..................... 109 5 0
Bryant, James N. ....covvvvererennnnnnn. Teacher, Public School, Kadina ..........eeeeeeereinnennnn.., tetrerereneaes 22 610
1890. ‘
Keane, James .ceceeeueeennnn... TN do do Springborough .......eeveveiennnis 8117 6
Spink, William ........c..covviiiininannns Dispenser, Maitland Gaol ................ . 145 16 8
1891.
Cullen, Patrick ................... .| Ranger, Forest Department ..........c...cceceeriisivienssereessevenens oo 135 4 10
Musgrave, Thomas..... do do 188 7 4
Delfendahl, William .....................| Leading Fitter, Railways .......ueveis e e s e e s e 189 2 4
1892,
Mercer, Robert d. ........................| Sub-Inspector of Bridges and Buildings, Railways 209 0 7
Macdonald, Robert.. .| Clerk of Works, Public Instruction ..............v.n..... 288 6 8
Foley, John........... Coxswain, dredge *“ Charon,” Harbours and Rivers . 157 13 4
Keele, James ..........co..ooee. e Inspector of Conditional Purchases, Lands............... e 300 00
1893
M‘TLuckie, Thomas..........eeeeeen...... Teacher, Public School, Cobbity 95 0 0
‘Whittaker, John............. ...| Postal Assistant, Bourke ............. 206 0 O
Ehrenstrém, N, E. H. .. ..| Clerk, General Post Office ... 180 11 1
Ellis, William..,........... ...; Car Conductor, Railways ................ 114 17 11
Weir, David .............. e Registrar of Country Libraries, Public' Tnstruction .....c.............o.... 271 18 10
£7114 4 5

StarEMENT showing Gratuity granted to Officers disabled while in

APPENDIX XI.

discharge of duty, under the provisions

of the “Civil'Service Act, 1884,” section 50, from st January, 1885, to 81st December, 1893.
Gratuitant. Services for which Gratuity was granted. Gratuity.
. £ s d.
Argue, Robert........... .| Labourer, St0res «vuv.vvieuerenenrrnnnns e ereverien Cereseans e isetrerer e raanenes 169 6 8
Leeson, Edward Post and Telegraph Master, Nambucea ....ee...eerecsrueeearss 268 6 8
Stone, William Railway Sorter, General Post Ofice.......cooeeivreresreeenrersererssnernsenenns 37510 0
1888, .
Blackburn, Joseph..............vu....... Children of Shed Inspector, Railways .............. ceeia . 31815 0
Gaal, Mrs. Catherine I, .| Widow of M. Gaal, Coxswain, Marine Board ........cceeevvvvvmnsoooonn. 425 4 2
Johnson, Emma ......... . do John Johnson, Labourer, Government Printing Office ...... 199 11 3
Gleeson, Mrs. ..o.ovviviunererennennnnn., Mother of P. B. Gleeson, Coaching Assistant, Armidale, Railways...... 118 0 0
1891:
Dunbar, Mary.....cccc.coivereririnnan.n.| Widow of Randolph Dunbar, Porter-in-charge, Doughboy Hollow, 297 18 4
1892, Railways.
Cornthwaite, Jane ........................| Widow of Thomas Cornthwaite, Inspector, Railways creeeeere 140 0 0
£ 231212 1

APPENDIX
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APPENDIX XIIL

StaTEMENT showing Gratuity granted to Widows and Children of Officers, under the provisions of the
« (livil Service Act, 1884,” section 51, from 1st January, 1885, to 31st December, 1893.

Gratuitant. Service for which Gratuity was granted. Gratwity.
1885. £ s d
Sullivan, Mrs. L. M. oiiiiieinnnnniene ‘Widow of J, R. Sullivan Clerk Government Printing Office ... ..... 75 0 0
Street, Mrs. 8. R. ....... . . do J. W. Street, Inspector of Conditional Purchases, Lands .. 175 0 O
Mackay, Mrs. Bridget ......... do Jas. Maclay, Teacher, Public School, Stubbo 78 0 O
Handcock, Mrs. Catherine .... do Robert Handcock, Surveyor, Lands .. coeenees 21210 O
Bell, Mrs. A. H... do C. Bell, Clerk, Mines - ceaee 110 0 0
Dalton, Mrs. Josephme do John Dalton, Clerk, Lands vre s ee eees 116 0 O
Beeston, Mrs. Alice ....... do T Beeston, Station-master, Menangle 8210 O
Burne, Mrs. I enen do H. Burne, Police Magistrate, Wellington ... ... ver aee 235 0 O
Chantrell, Mrs. L. .. . do W. Chantrell Clerk, Railwavs 90 0 O
Pemberton, Mrs. M. ..... do F. Pemberton, Statmn master, Bungendore 97 10 O
Atkinson, Mrs. M. A. .. ... do 8. Atkinson, Assistant Stamp Printer, Government Prmtmg 7%5 0 0
1886. Office.
Buckland, Mrs. J. ..oveennnenes do J. Buckland, Public School Teacher ..... 108 0 O
Gray, Mrs. Enuly .. ... do W. Gray, Teacher, Public School, Le1chhardt 125 0 O
Robertson, Mrs. Jane do G- Robertson, Public School, Newcastle .. ....... 131 12 O
Conroy, Mrs. Winifred ..... ... do 8. Conroy, Warder, Sydney 7Y U 7% 06 7
Thorburn, Mrs. Adelaide ......... .... do Alex. Thorburn, Station- master, Byrock .. ... 112 0 O
M‘Donagh, Mrs. ..... ... ... do M. McDonagh, Teacher, Public School, Cooyal 90 0 O
O’Dwyer, Mrs. M. H. ... do E. O’Dwyer, Accountant, Lands .. ... 18 0 O
Mulhall, Mrs. Mary . do G-, Mulhall, Light-keeper, Broken Bay ... . 9 0 O
Helm, Mrs. Elizabeth do C 0. Helm, Clexk, Mines . .. 160 0 O
Sheldon, Mrs. Rebecca . do Jas Sheldon, Teachel Pubhic School S(ockyard Creeh 66 0 0
Morgan, Mrs. ... .. . do J G. Morgan, Teacher, Public School Hargraves ... ........ 8 0 0
Argent, Mrs. Ada ..... do Thomas Argent, Rabbit Branch, Mines . 75 0 0
Stonehill, Mrs. Jane ......cceceeinrnne © do Henry Stonehxll ‘Watchman, Government Prmtlng Office . 73 0 0O
Aldrich, Mrs. Mary ....... do F. Aldrich, Bmtman Marme Board 54 0 0
Clements, Mrs. Elzabeth o0 . oot do J. Clements, Reader, Government Prmtmg Office 105 0 0O
Hosier, Mrs. S. A, A, ..... do F. Hosier, Reader, Government Printing Office ... . 8 5 0
Blackwood, Mrs. M. ........... .. do John Blackwood Teacher, Public School, Blue G—um Flat 9 0 0
MSkimming, Mrs. El1zabetll ceeven do J. L. M¢ Sk1mmmg, Teacher, Public School Collector .. 90 0 0
Radford, Mrs. M. .. ..cco ceeeins do R. Radford, Clerk, Public Instruction 160 0 0
Hurn, Mrs. Rebeccs .o.ov.eee . do R Hurn, Fettler, R(nlways . v e 914 4
Fabris, Mrs, Elizabeth do H. BE. Fabris, Pubhic School Teachel “Murroo 66 0 0
Fitzgerald, Mrs. Fanny do M. Flfznremld Surveyor, Railways ... . 140 0 0
Balslmn, Mrs. Harriet do R W. Blllal]an Teacher, Public School, Woodlands 66 0 0
Lorenson, Mrs. Caroline eesieevner . do Peter Lorenson, Lightkeeper, Solitary Tsland 105 0 0
Thram, Mrs. L. A. . ... do (. A. Thrum, Foreman, Machine Branch, Government 175 0 0
1887 Printing Office.
Abbott, Mra. 8. C. ......ooe s e do S. Abbott, Station-master, Bveleigh ... ... 107 16 0
Bardon, Mrs. Elizabeth .. . ...... ... do R. Bardon, Clerk, Dxamond Dnil Branch, Mmes 122 10 O
Brentnall, Mrs. R. A. D. . ... ... do C. J. Brentnall, Inspector of Stock, Mines 140 0 O
Cournane, Mrs. S. A... do D. Cournane, Walder Cooma Gaol ... . wee cer eeens 73 0 O
Hussey, Mrs. H. M. do J. G. Hussey, Gaoler, Parramatta .. 125 0 0
Neale, Mrs. Marlanne do N. Neale, Locker, Customs . e ee e 6315 0
Gurney, Mrs. E. A. ... .. do Geo. Gulney, Clerk, Clerk of the Peace OfCe v roreree.. 13210 O
O’Brien, Mrs. Ellen .... do Thos. O’Bnen, Statwn master, Lochmvar ... . 96 5 O
Burnett, Mrs. E. 8. do John Burnett, Seaman, Dredge “ Charon ” . 57 4 0
Bagot, Mrs. Annie .. do S. Bagot, Clerk, Raillways ..........coe. 75 0 0
Carter, Mrs. Kate .... do John Carter, Clerk Railways ......... 100 0 0
Barker, Mrs. Ehza ... ...... do 'W. Barker, Stamper and Sorter, Greneral Post Office . 100 0 O
Andrews, John, Chlldren of ...... Clerk, Raillways ..... 60 0 0
Le Jeune, Mrs. L e © e Widow of Paul Le Jeune, Clerk of Pettv Sessxons, C‘\mpbelltown 195 0 0
Vinan, Mrs L. Roocieenns ciiinnnenn do John A Vivian, 2nd Clerk Assistant, Legislative Assembly 300 0 0
Green, Mrs. Henr}ett& do A Green, Sub- Oollector of Customs, Tweod RIVEr .evevee.. 163 0 0
Ruddock, Mrs. C. A. .. do Jos. Ruddock Teacher, Public School Canowindra 9 0 0
Tait, Mrs Susannah ..... Cereee do Alex Tait, Boatman, Marme Board .. ... eees 73 10 0
Oakley, Mrs. Catherme....... . do John QOalley, Clerk, Railways ... . ceeeeee . 97 10 ©
Mailer, Mrs. Minnie ... ... wev vaue do H. J. Mailer, Clerk, Railways.. . ... 5315 0
Godden, Mrs. Alice do H. R. Gooden, Timekeeper, Railways  .coeut oot 97 10 0
Rusden, Mrs. M. A, ....... . .. . do F. T. Rusden, Police Magistrate, Merriva . 220 0 0
Furber, Mrs. B. M. qeevenveen crnienn do A. F Furber, Foreman Bookbinder, Goy ernment Pnntmg 175 0 0
Office
Pitcairn, Mrs. M. E. ........... do R. Pitcairn, Crown Prosecutor e 250 0 0
Hicks, Mrs. A, ......... do D S. Hicks, District Inspector ... cocoe v v 0w 300 0 0
Daley, Mrs. F. L. do M. Daley, Clerk Ralways .. - 67 10 0
Street, Mrs. Sarah do O. L Street, Temchel, Public School Tiford e 90 0 O
Stewart, Mrs. E. M. do W. R Stewart, Assistant C P.8, Central Police Court . 245 0 0
Wright, Mrs. E. ..., do John Wright, Pr\nmpal Fort-street Tramning Schoul .. ... 325 0 0
Horn, Mrs. Jane . do Chas. Horn, Station-master, Gundaga1  reenees eeeanes 16 5 5
Foster, Mrs. E. A, ...... do W. B. Foster, Clerk, General Post Office ...... 3411 9
1888
Denshiwve, Mrs, Clara ... ..ociene do W. C. Denshure, Post and Telegraph Master, Parramatta .. 210 0 0
Prevost, Mrs. Caroline O. . do Henry Prevost, District Engineer, Railways 155 0 0
Coote, Mrs. Janet H. .. ........ do T, G- Coote, Secretary, Aborigines Protection Board . 120 0 O
Carpenter, Mrs. RebeccBA ....... do W. P. Carpenter, Teacher, Public School, VVarangesda 28 0 O
Ireland, Mrs. Ehzabeth.. do Thomas Ireland, Clerk, Lands .. . e eeeeees 150 0 O
Ussher, Mrs. Ellen .. .... do John Ussher, Teacher, Public School Castle Hll 126 0 O
J ackson, Mrs. Mary A, ceeeveeennnenennn do A. L Jackson, Foreman, Government Printing Office 170 0 0
M‘Gwmnn, Mrs. Susan... do Tuke M‘Guinn, Clerk of Petty Sessions, Dubbo ... ... 195 0 0
Robarts, Mrs. Jula do R. Robarts, Clerk, Rallways ..o vocivvinee o oo 47 10 O
Rae, Mrs. Jane ....ee ... do R. Rae, arder, Mmtlund Gaol .. e 110 0 O
‘Wlliams, Mrs, Elizabeth .. do Henry Williams, Letter-carrier, Geneml Post Ofﬁce e e 40 0 O
Tullock, Mrs. Martha ........ ...| Daughter of T. Tullock, Pilot, Marine Board.... 115 0 0
Kelly, Mrs. Margery ......... .. ..... ..| Widow of D. F. Kelly, "Lands Agent, Burrowa . 145 0 O
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Ghatuitant,

Service for which Gratwity was granted

Gratuity

1888—continued.
Gray, Mrs. E. J. .
M¢Cabe, Mrs. J. R. .....
Allen, Mrs. Mary ..... ..
Welsh, Mrs, Sarah . .......
Whitley, Mrs Harrieb
Santry, Mys. Dora .
1889.
Payten, Helen A. .......cee.....e..
Barr, Mary .......c. coeeren oans .
Shuell, Agnes e e e
Albrecht, Sarah ... v veeernnn.n. L
Alliband, Jane .
Pedro, Annie ......
Scott, Esther e i e e
Watt, Christina R. ... ... ...
Jones, Elizabeth
Newlands, Mary
Mahony, Catherme
Crommelin, Margaret
Jones, Lousa
Hallahan, Cathermme A. .....
Brophy, Catherine M. ... ..... .......
Badcock, Matilda J,
Maddock, Georgina
Upward, Anme .., ..
Maclean, Agnes ......
Callachor, Amelia ...
Rogers, Emma L

1890.
Brabin, Sarah S. e eeee
Tarton, Elizabeth E. ... .. .
Rowley, Susan E. e eveeee e .
Connellan, Annie . [
Long, Miriam .. ., .. .. ...
White, Emily A. e e e
Crommelin, Monica ... .. .. ......
Macdonnell, Jane A. ...... . ...
Ball, Susan ceer vaer aeer ve verenses
Gower, Mary
Barton, Margaret
Lovett, Anme
Lee, Isabella

Branch, Jane
Adams, Ellen e
‘Wilkinson, Catherne .. ........ ..
Aldcorn, Mary
Read, Alice
Lee, Sarah .. ... .oeeeeeennn.. ..
Phipott, Elizabeth . .. . ...
Knight, Sarah ..

Le Mesurier, Mary J. . . [
Chatfield, Janet and Raymond... .....
Duff, Marie . e ereer ee eeees
Bray, Isabella A

1891,
Davies, Elizabeth M. Ceeee
Ferris, Ehizabeth F. . .
Elliott, Emma © e s e e
Markwell, Harret E. .. .. ...... ...
Wilson, Emily .. ...

Adair, Mary Ann ..,
Brodie, Rosabelle .....
Peake, Mary Agnes
Marsh, Euphemia J. .....

Isley, Helen C.
Crawley, Margaret ... .. ..... . ...
Hamilton, Idonia C. D, ........ o
Butler, Catherine . ......... .......
Guffin, Mary ... ... ... -
dohnston, Mary A. ........ ... .
Wood, Helen crerr e e e e e e
Boyd, Frances J. .

Carroll, Brudget ... .....
Hambly, Ada M.
Flaherty, Margaret [T
Macdermott, Rachel F....
1892.
Priest, Jemmma A, ..........
Abbott, Marion [T
Fisher, Ann e
Rue, Ellen ... .. e
Justin, Margaret ..
Colley, Mary A.

Hannell, Agnes M....,,..........

Widow of R. Gray, Traffic Branch, Railways...

Children of Charles Chatfield, Clerk, Pubhc Instruction ..
Widow of Robert Duff, Clerk, Railways

do

W. M‘Cabe, Postal Assistant, Denhiquin ... . .
Thomas Allen, Gaoler, Yass e

C R Welsh, Clerk, Treasury ... .o ceser e
W.J Whitley, Ledger-keeper, Money Order Office

P. Santry, Labourer, Ordnance e

W. H Payten, Lands Agent, Dubbo . .

R. J. Barr, Post and Telegraph Ma-ter, Munginds ...
H. Shiell, City Coroner e e e eeeens
Johu Albrecht, Boatman, Marm > Board . o

S W Alliband, Station-master, Gunmng .. ... ..
Joseph Pedro, Assistant Light-keeper, Montague Island
Scott, Boatman, Marine Board, cer e vesere teeens
Thomas Watt, Teacher, Public School, Ballengarra

J. E. Jones, Labourer, Railways .

dJohn Newlands, Boiler Inspector, Railwagys ,

T Mahony, Labourer, Ordnance

T. H. Crommeln, School Attendance Officer v
John Jones, Stamper and Sorter, General Post Office... . .
J J Hallahan, Public School Teacher, Werris Creek
Thomas Brophy, Teacher, Public School, Munghorn
E. N. Badcock, Cl-rk, Railways .

H. D Maddock, Examiner of Titles, Registrar General
A Upward, Teacher, Public School, Four-mile Creek...
Harold Maclean, Comptroller General of Prisons

J. F Callachor, Draftsman, Lands Office, Tamworth
W. H. Rogers, Clerk, Public Instruction .

J. C. Brabin, Operator, Railways

Joseph Turton, Inspector, Railways

D. H Rowley, Gaoler, Alburs e

M. J Connellan, Station-master, Railways

E. L. Long, Teacher, Public School, Bunnan

G M. White, Postmaster, Park-street

James Crommelin, Stock Inspector, Mines . ... e

Thomas Macdobnell, Teacher, Public School, Cookarding

George H Ball, Teacher, Public School, Grerogery.....

G. H. Gower, Police Magistrate, Silverton ch eeenne

Wm 8 Barton, Teacher, Public School, Kelly’s Plains

John Lovett, Governor, Sydney Gaol

Captamn Isaac Lee, Inspector of Water Baihiffs, Marine
Board

William Branch, Stationary Engme-driver, Railways. . ....

Frederick Adams, Goods Depariment, Railways

Robert*Wilkinson, Station-master, Hamilton

James Aldcorn, Police Magistrate, Braidwood .

Charles Read, Teacher, Puble School, Glen Innes

Wilham Lee, Assistant Lightkeeper, Marine Board

John Philpott, Ganger, Radways . ... .

Geo H. Kmght, Shed Inspector, Railways . e

A.H Le Mesurer, Ufficer-1n-charge, Douglas Park, Railways

dames Bray, Clerk of Petty Sessions, Lithgow

D J. Davies, Public School Teacher, Tumberumba
Robert Ferris, Clerk, Lands ... . ....... . [T
Thomas Elliott, Pubhe School Teacher, Quipolly ..
Samuel Markwell, Station-master, Branxton, Railways
‘W. C. Wilson, Public School Teacher, Glenburn
Samuel Adair, Gaoler, Wagga Wagga . ... .......
Thomas Brodie, Master, Dredge ““ Hunter™ ..... .. ..... ...
James H Peake, Inspecting Locker, Customs ..
H. W. Marsh, Sub-Collector of Customs, Bogahilla ... ..
George Isley, Teacher, Public School, Golden Grove  ......
Thomas Crawley, Engineer, Ordnance Dept. cee s
A. P.D. Hamilton, Land Agent, Albury ., .
Thomas Butler, Public School Teacher, Enmore .
J. H. Griffin, Inspector of Conditional Purchases, Lands ..
James Johnston, Letter-carrier, Post Office . .
Charles W. Wood, Teacher, Public School, Kangaroo Valley
W. L Boyd, Shorthand and Type Writer, Colomal Secre-
tary’s Office.
Thomas Carroll, Clerk, Money Order Office .. ... .....
Jabez Hambly, Clerk, Electric Telegraph Department ......
¥rancis Flaherty, Governor, Berrima, Gaol ... .. .. ..
A. J. Macdermott, Clerk, Post Office

James Priest, Principal Lightkeeper, Port Stephens
T. K. Abbott, Stipendiary Magistrate .
Stephen Fisher, Warder, Ordnance and Barracks
William Rue, Inspector of Mnes .. ... ...............
J. W. Justin, Employee, Harbours and Rivers ....... ... ..
Henry Colley, Assistant Superimtendent, Hospital for Insane,
Parramatta.
H. E. Hannell, Clerk, Newecastle, Customs
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APPENDIX XII—continued.

Gratwitant.

Service for which Gratwity was granted.

Gratuity

1892—continued. £ s d
Ghbbons, Susan A. . ....e. veveeeeneeere.| Widow of George Gibbons, Station-master, Tarana ..... 41 5 0
Laughton, Margaret ....oocoo oo vevenas do Wm Loaughton, Issuer of Stores, Newcastle, Rallways 7710 0
Chissell, Emma F...coiviiieeennee wone do W. J. Chissell, Clerk, Mmes ... 145 0 O
Tierney, Elizabeth........ do John Tierney, Teacher, Public School, Eurunderee 90 0 O
Cozx, Emily C do Henry M. Cox, Teacher, Publhic School, Gregra ... .. 66 0 O
Barras, Eva M. do James Barras, Teacher, Public School, Doughboy Hollow... 90 0 O
Hayes, R. ...... .c.ocoeens do Aaron H. Hayes, Teacher, Public School Dennison Town.. 48 0 O
Nicholl, Mary W. do T. A. Nicholl, Station-master, Greta, Rallways ...... 9 0 O
Heyelman, Manon...... do B. W. &. Heyelman, Assistant Supermtendent and "Store- 120 0 O
keeper, Coast Hospital, Little Bay.
Ormiston, Gertrude do James E. Ormiston, Accountant, Colonial Secretary 250 0 O
Cork, Marienne .. ..... .. .. do W.T Cork, Stationer, Stores Department e 125 0 0O
Stapleton, Margaret do Thomas Stapleton, Dispenser, Darlinghurst Gaol ... ... 4710 O
Murray, Catherme .. ........ ... do Patrick Murray, Telegraph Operator, Gunnedah, Rallwa,ys 70 0 O
Agnew, Alice F. ORI do James B. Agnew, Clerk, Stores Branch, Railways . . 11210 0
Hughes, Honorah  ...c.oovveiienes e do John Hughes, Engine- drlver, Dredge “Archimedes,” Har- 79 4 0
bours and Rivers.
Broderick, Katherine . do John Broderick, Postal Assistant, Bathurst .. e 115 0 0
Hobbes, Margaret A, . do John T Hobbes, Police Magistrate, Port Macquarle ...... 195 0 0
Viles, Evaline A. and Leshe P ...... Children of Samuel 8. Viles, Teacher, Public School, Tarro . 78 0 0
1893.
Foster, Mary .. e v vevesiensed Widow of Thomas Fosteir, Draftsman, Lands . . 137 10 O
Willhams, Susannah do George S. Wilhams, Teacher, Public School Belhnger Heads 7 0 0
Barraclough Hannah A. ....cccvveene. do W. H. Barraclough, Registrar of Conditional Purchases, 125 0 O
Treasury.
Larkin, Elizabeth .....ccoo voven viiienis do P. B. Larkin, Draftsman, Lands... . ... .. .. ... 1256 0 O
Taylor, Mary .....ccceer civveiiiien oo do Alex. Taylor, Operator, Electrc Telegmphs ...... 120 0 0
Lidden, Sarah .. coccovivins coriiennnnn o do ‘Wilham Lidden, Sub-Inspector, Rallways .......... ... ...... 112 10 0
Goulding, Pauline ..o .oveevenen e do Eugene Goulding, Boatman, Marine Board .. C e eeverees 72 0 0
Turner, Bliza A. cccoccivvaiien civennnes do Henry Turner, Laboratory Overseer, Ordnance ... .. ..... 8710 0
Cracknell, Margaret E.... . . do Charles E. Cracknell, Superintendent, Electric Telegraphs.. 500 0 O
Coulter, Annie J. ... .v.ovuae do ‘William Coulter, Forester, Mines . ......... 77110 O
Williams, Eliza A.. do Samuel F. Williams, Clerk & Acting Inspector of Dstilleries 145 0 O
Miller, Rose E. do J. W. R. Miller, Recerving Clerk, Electric Telegraphs ... 156 10 0
Hatfield, Margaret T do Francis Hatfield, Clerk, Government Printing Works . 100 0 0O
Howard, Marcia . do Frederick Howard, Marine Surveyor, Harbours and Rivers 100 0 0O
Thomas, AMY .. ceevererer ven e veeenss do ‘W. H. Thomas, Pohee Magistrate, Wollongong ............. 212 10 O
Ball, Briggitain . . coooiveernnees civenene do James Ball, Foreman, Ticket Printing Branch. Government, 8315 0
Prlntmg Office.
Butler, Elizabeth M. ........... ... do John W. Butler, Teacher, Public School, Pokolbin 85 10 O
Corbett, Jane .. do James T. Corbett, Teacher, Public School, Broglan 8510 O
Inglis, Betsy do James Ingls, Shen{P’s Officer, Wagga Wagga. 8210 0
Gee, Annie . . . . ... do Daniel Gee, Printer, Machine and Press Branch, Grovern- 111 5 0
Printing Office.
Reynolds, Kate do John Reynolds, Teacher, Public School, Gungal 42 0 0
Reilly, Rhoda e do Daniel Reilly, Overseer, Ordnance and Barracks 7710 0O
Atlanson, Emma G ...... . coveinnl do Herbert J. Atkicson, Post and Telegraph Master, Carrathool 65 0 O
M<Skimming, Adamson... ........ .. . do James M‘Skimming, Clerk of Works, Architect’s Branch, 83 15 O
Public Works,
Carroll, Sarah J. - do Bernard Carroll, Teacher, Public School, Riverstone 10810 O
Gribson, Catherine A. . do Henry Gibson, Signalmaster, South Head Marine Board 116 0 O
Thomas, Janet Cox do Thomas Thomas, Engineer, Tug “Rhea,” Harbours and 105 0 9
Ruivers. —_
£ 2460418 4
APPENDIX XIII.
PENSIONS GRANTED UNDER SCHEDULE B.
(Constitution Act, 4 and 5 Will. IV, cap. 24.)
No. Name of Pensioner. Service for which Pension was granted Pension.
£ s d
Adam, John S........oeccevvers wreveenns] Chief Draftsman, Survey Office ...ovv o0« 22811 5
*Blake, Robert ......... e Senior Inspector of Distallertes .. . ...... . 263 12 4
Broderck, H. . . | Engineer, &c., Marine Board . e e eee veenesns 196 0 O
*Cronin James D. ..... .... ..| Paymaster, Ireasury . 407 8 1
Daly, Ehza B. ... ... «eoee -+ veneen .| Postmustress, Maitland 109 0 0
Dawson, Robert ... .. - Police Macrlstrate, CoOMB cvv oo vevvene o vemen +on 262 10 O
Del Prado, Ellen ... . | Housekeeper, Audit Office . 38911 8
| Hall, R. T. ... vevee oo oo .| Examiner of Accounts, Audit Office ... 166 0 O
+Halloran, Henry, OM.G. ... M Under Secretary, Colonal Secretary s Office 800 0 O
{Lockhart, Charles, P.M .. .. .. . Commuissioner, Crown Lands . e d eene esee e 214 0 O
Martin, John B. . . ... Clerk of Petty Sessions, Camden . ...... 157 17 O
*Newcombe, William .ee..euee ...| Recerver, Treasury 453 14 0
Palmer, § H. e ..| Shorthand-wrniter, Legxslatn‘e Assembly - 321 8 6
Pope, Hannah Housekeeper, Colonial Secretary’s Oﬁice . 22 17- 6
Relly, Thomas Sergeant to the Governor-General’s Orderhes . 3213 4
Scarr, John A. " vevee s veeee.. | Shorthand-wrter, Legislative Council eeeressnrerres b e aetee 311 0 O
*Walker, Robert o, Principal Libraran, Free Public Library ...... . 470 7 6

Pensions now current amount to £3,442 11s 4d per annum.
# Receives pension also from Civil Service Supera.nnuat,lon Account.

Sydney : Charles Potter, Government Printer.—1894

t Deceased.



1894.
(SECOND SESSION.)

LEGISLATIVE ASSEMBLY.

NEW SOUTH WALES.

ROYAL COMMISSION TO INQUIRE INTO THE PUBLIC
SERVICE OF THE COLONY.

(COPY OF)

Crdered by the Legislative Assembly to be printed, 20 November, 1894.

VICTORIA, by the Grace of God, of the United Kingdom of Great Britain and Ireland, Queen,
Defender of the Faith, and so forth.
To our trusty and well-beloved
TromAs LitrrEIOHN, Esquire, President ;
The Honorable Freperick Tmomas Humpmery, a Member of our Legislative Council of our
Colony of New South Wales;
James Romertsox, Esquire, a Fellow of the Sydney Institute of Accountants, and a Fellow of the
Institute of Accountants of our Colony of Victoria ;
Josern Hexny Srorky, Esquire, one of our Justices of the Peace of our said Colony of New South
Wales; and
RicHARD TEECE, Esquire, a Fellow of the Institute of Actuaries, a Fellow of the Faculty of
Actuaries, a Fellow of the Statistical Society, and one of our Justices of the Peace of our said
Colony of New South Wales,—
Greeting : —

Kxow ye, that we, reposing great trust and confidence in your ability, zeal, industry, discretion,
and integrity, do, by these presents, authorise and appoint you or any three or more of you to inquire
and report, as hereinafter mentioned,—

I. As to the changes necessary for the purpose of placing the Public Departments upon a strictly
economical and efficient footing.
1. As to the present methods of public expenditure, and as to the changes necessary to place them
upon a sound and economical basis.
L As to the state of the Civil Service Superannuation Fund and the steps necessary to place it
upon a secure footing— .
(a) With additional Government aid ; or,
(6) Without such aid ; and
1v. To draw up a scheme for the better regulation of appointments to and promotions in the Public
Service.

And we do, by these presents, grant to you, or any three or more of you, at any meeting or meetings
to which all of you shall have been duly summoned, full power and authority to call before you all such
persons as you may judge necessary, by whom you may be better informed of the truth in the premises,
and to require the production of all such books, papers, writings, and all other documents as you may
deem expedient, and to visit and inspect the same at the offices or places where the same or any of them
may be deposited, and to inquire of the premises by all lawful ways and means: And we do give you
power at your discretion to procure such clerical and other assistance as you may deem necessary for
enabling you duly to execute this our Commission: And our further will and pleasure is that you do,
within three months after the date of this our Commission, certify to us, in the office of our Chief
Secretary, under your or any three or more of your hands and seals, what you shall find touching the
premises: And we hereby command all Government officers and other persons whomsoever within our
said Colony of New South Wales that they be assistant to you and each of you in the execution of these
presents: And we appoint yon, the said Thomas Littlejohn, to be President of this our Commission, which
said Commission we declare to be a Commission for all purposes of the Act 44 Victorize No. 1, intituled
“ dn Act to regulate the taking of Evidence by Commissioners under the Great Seal.”

In testimony whereof, we have caused these our letters to be made patent, and the Great Seal of

our said Colony of New South Wales to be hereunto affixed.

Witness our Right Trusty and Well-beloved Councillor, Ste RosErT WiLnram Durr,
a Knight Grand Cross of our Most Distinguished Order of Saint Michael and
Saint George, our Governor and Commander-in-Chief of our Colony of New
South Wales and its Dependencies, at Government House, Sydney, in New South
Wales aforesaid, this twentieth day of November, in the fifty-eighth year of Our
Reign, and in the year of our Lord one thousand eight hundred and ninety-four.
R. W. DUFF.
[r.8.] By His Excelleney’s Command,
: JAMES N. BRUNKER.

Entered on record by me, in Register of Patents, No. 16, page 264, this twentieth day of
November, one thousand eight hundred and ninety-four.

For the Colonial Secretary and Registrar of Records,
CRITCHEIT WALKER,
Principal Under Secretary.

[3d] 318—
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VICTORIA, by the Grace of God, of the United Kingdom of Great Britain and Ireland, Queen,
Defender of the Faith, and so forth.
To our trusty and well-beloved
Tromas LirrLEsonN, Esquire, President ;
The Honorable ¥repErick Tmomas Humprery, a Member of our Legislative Council of our
Colony of New South Wales .
James RosErTsON, Esquire, a Fellow of the Sydney Institute of Accountants, and a Fellow of the
Institute of Accountants of our Colony of Victoria ;
JosepE HEwvery Srorry, Esquire, one of our Justices of the Peace of our said Colony of New South
Wales ; and
Ricmarp TercE, Esquire, a Fellow of the Institute of Actuaries, a Fellow of the Faculty of
Actuaries, a Fellow of the Statistical Society, and one of our Justices of the Peace of our said
Colony of New South Wales,—
Greeting : —
Kxow ye, that we, reposing great trust and confidence in your ability, zeal, industry, discretion,
and integrity, do, by these presents, authorise and appoint you or any three or more of you to inguire
and report, as hereinafter mentioned,—

1. As to the changes necessary for the purpose of placing the Public Departments upon a strictly
economical and efficient footing.

1. As to the present methods of public expenditure, and as to the changes necessary to place them

upon a sound and economical basis.

11 As to the state of the Civil Service Superannuation Fund and the steps necessary to place it

upon a secure footing— .
(e) With additional Government aid ; or,
(b) Without such aid ; and
1v. To draw up a scheme for the better regulation of appointments to and promotions in the Public
Service.

,. And we do, by these presents, grant to you, or any three or more of you, at any meeting or meetings
to which all of you shall have been duly summoned, full power and authority to call before you all such
persons as you may judge necessary, by whom you may be better informed of the truth in the premises,
and to require the preduction of all such books, papers, writings, and all other documents- as you may
deem expedient, and to visit and inspect the same at the offices or places where the same or any of them
may be deposited, and to inquire of the premises by all Jawful ways and means: And we do give you
power at your discretion to procure such clerical and other assistance as you may deem necessary for
enabling you duly to execute this our Commission: And our further will and pleasure is that you do,
within three months after the date of this our Commission, certify to us, in the office of our Chief
Secretary, under your or any three or more of your hands and seals, what you shall find touching the
premises : And we hereby command all Government officers and other persons whomsoever within our
said Colony of New South Wales that they be assistant to you and each of you in the execution of these
presents: And we appoint you, the said Thomas Littlejohn, to be President of this our Commission, which
said Commission we declare to be a Commission for all purposes of the Act 44 Vietoriz No. 1, intituled
“ dn Aot to requlate the taking of Evidence by Commissioners under the Great Seal.”

In testimony whereof, we have caused these our letters to be made patent, and the Great Seal of
our said Colony of New South Wales to be hereunto affixed.

Witness our Right Trusty and Well-beloved Councillor, S1& Roperr WILLIaM Durr,
a Knight Grand Cross of our Most Distinguished Order of Saint Michael and
[r.8.] Saint George, our Governor and Commander-in-Chief of our Colony of New
South Wales and its Dependencies, at Government House, Sydney, in New South
Wales aforesaid, this twentieth day of November, in the fifty-eighth year of Our

Reign, and in the year of our Lord one thousand eight hundred and ninety-four.

(Signed)  R. W, DUFF.

By His Excellency’s Command, )
(Signed) JAMES N. BRUNKER.

Entered on record by me, in Register of Patents, No. 16, page 264, this twentieth day of
November, one thousand eight hundred and ninety-four.
‘ For the Colonial Secretary and Registrar of Records,
(Signed) CRITCHETT WALKER,
Principal Under Secretary.
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ROYAL COMMISSION TO INQUIRE INTO THE CIVIL SERVICE.

WHEREAS it is necessary to extend the time within which the Commissioners are to make their report in
the above matter: Now, therefore, I do hereby, with the advice of the Executive Council, extend the
time within which the said Commissioners are to make such report until the 81st day of March next, to
take effect from the 20th instant.

Given under my hand at Government House, Sydney, this 28th day of February, one
thousand eight hundred and ninety-five.

By Deputation from His Excellency,
(Signed) FREDERICK M. DARLEY,
Lieutenant-Governor.

By His Excellency’s Command,
(Signed) JAMES N. BRUNKER.

ROYAL COMMISSION TO INQUIRE INTO THE CIVIL SERVICE.

WaErEss the time appointed for the return of the Commission in the above matter was, by an
instrument dated the 28th day of February last, extended until the 81st day of March last, and whereas
it is necessary to extend the same still further: Now, therefore, I do hereby, with the advice of the
Executive Council, further extend the time within which the Commission are to make their report from
the 1st until the 8th instant.

Given under my hand at Government House, Sydney, this 3rd day of April, one
thousand eight hundred and ninety-five.

(Signed) FREDERICK M. DARLEY,
Lieutenant-Governor.

By His Excellency’s Command,
(Signed) JAMES N. BRUNKER.
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CIVIL SERVICE INQUIRY COMMISSION.

MINUTES OF PROCEEDINGS.

TaE First Meeting of the Royal Commission appointed to inquire and report

“ (1) As to the changes necessary for the purpose of placing the Public Departments upon a strictly
economical and efficient footing ; :

(2) As to the present methods of public expenditure, and as to the changes necessary to place them
upon a sound and economical basis; ’

(3) As to the state of the Civil Service Superannuation Fund, and the steps necessary to place it
upon a secure footing— .

(o) With additional Government aid; or
() Without such aid; and '

(4) To draw up a scheme for the better regulation of appointments to, and promotions in, the Public
Service ”’

was held in the Long Room, Lands Office, Sydney, at 3 p.m. on Monday, 8 December, 1894.

PresENT :—Mr. Thos. Littlejohn, President, Hon. T. T. Humphery, M.L.C., Messrs. Jas. Robertson,
FS.LA, LAV, J. H Storey, J.P,, and Richd. Teece, F.I.A., F.F.A.,, F.S.S., J.P. .

The President called upon the Secretary (Mr. Perey R. Meggy) to read the terms of the Royal
Commission under which they were to act, as also the letter containing the terms of his appointment as
Secretary. The former was dated November 20, and the latter November 28, 1894.

The President drew attention to the wording of the letter containing the Secretary’s appointment, in
which it was stated that he was to be paid a salary “without any further remuneration for shorthand
notes and the transcription thereof,” which left it ambiguous as to whether he would be able to dictate
his notes at the cost of the Commission to a typewriter. He had therefore instructed the Secretary to
write to the Principal Under Secretary, so as to have the matter definitively settled.

The Secretary laid on the table a bound copy of the Report of the Royal Commission which
inquired into the Civil Service from January 9, 1888, till January 22, 1892 ; half a dozen copies of the
Report of the Civil Service Board for each year since its formation on January 1, 1885, under the Civil
Service Act of 1884 ; together with a number of issues of the Sunday Times containing articles dealing
with Civil Service Reform.

Mr. Teece and Mr Humphery respectively suggested that half a dozen copies of the Civil Service
Act and half a dozen copies of the Blue Book for each year since 1884 should be obtained.

The Secretary was instructed accordingly.

M. Storey stated that a Report on the Superannuation Fund had been prepared by the Civil Service
Board and would be presented to the Government in the course of a few days, and he suggested that
that subject should be left over till the Report was obtained.

The suggestion was agreed to.

After a discussion, it was decided to commence the investigation by examining the heads of
departments, and the Secretary was instructed to call Mr. Critchett Walker, Principal Under Secretary,
and Mr. F. Kirkpatrick, Under Secretary for Finance and Trade, to give evidence at a meeting to be
held at half-past 6 o’clock on the following evening.

The Second Meeting of the Civil Service Commission was held in the Long Room, Lands Office, on
Tuesday, 4 December, at 6:30 p.m. ’

PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
. J. H. Storey and Richd. Teece.

The Secretary was instructed to obtain six copies of the Estimates and Supplementary Estimates.

Mr. Critchett Walker, C.M.G., Principal Under Secretary, was the first witness examined.

The Secretary was instructed to write to the witness, requesting him to supply (1) a return
concerning the Board of Inquiry into the expenses; and (2) a report showing the annual expenditure for
each yvear from 1883 to 1894 inclusive, giving the number of officers, salaries, and total expenditure for
the Chief Secretary’s Department ; all of which particulars the witness promised to furnish.

Mr. Francis Kirkpatrick, Under Secretary for Finance and Trade, was next examined.

The witness supplied a printed schedule, showing (1) the general business of the branch; (2) the
names, ages, and length of service of each officer employed therein; (3) the nature of their individual
duties ; and (4) the salary paid to each officer in 1894,

The Commission then adjourned to 3 p.m. of the following day. -

The

Dzc. 3, 1894.
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6.

Dzc. 5,1894. The Third Meeting of the Civil Service Commission was held in the Long Room, Lands Office, at 3 p.m.
on Wednesday, 5 December.

Present :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The Secretary read the minutes of the two previous meetings, which were confirmed.
The Secretary laid on the table—(1) copy of an article on the superannuation fund supplied by a
constituent of Mr. R. Atkinson Price, M.I.A.; (2) copies of documents touching the police and the

superannuation fund, and other matters, by Mr. W. Hogan ; as also (8) a very lengthy document by the
same gentleman, containing a scheme for the reorganisation of the Civil Service.—Ordered to be

acknowledged.

A discussion then ensued as to the best mode of conducting the inquiry. Mr. Teece suggested
that the Commission should confine its attention, for the present, to the two Departments opened out on
the previous evening, namely, the Chief Secretary’s and the Treasury.—The suggestion was approved of.

The Secretary was instructed to ask Mr. E. A. Rennie, Auditor-General, and Mr. C. H. T. Pinhey,
J.P., Registrar-Greneral, to attend and give evidence at 630 p.m., and 8 p.m. respectively on the following day.

The Commission then adjourned.

The Fourth Meeting of the Civil Service Commission was held in the Long Room, Lands Office, at
6'30 p.m. on Thursday, 6 December.

PresENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The Secretary read the minutes of the previous meeting, which were confirmed.

A lefter was read from Mr. Gerald Sibthorpe, Geraldtown, offering io give evidence with regard
to the working and management of the Government Printing Office.—Ordered to be acknowledged.

The examination of Mr. B. A. Rennie, Auditor-General, was commenced, but after two hours was
interrupted by the sudden indisposition of the Secretary, who was unable to take any more shorthand notes.

The Commission then adjourned till Monday, at 83 p.m, the Secretary being instructed to recall
Mr. E. A. Rennie and Mr. C. H. T. Pinhey, J.P., the Registrar General.

The Fifth Meeting of the Commission was held in the Long Room, Lands Office, at 8 p.m. on Monday,
10 December.

PresuntT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.
The Secretary read the minutes of the previous meeting which were confirmed.
The examination of Mr. E. A. Rennie, Auditor-General, was continued, and that of Mr. C. H. T.
Pinhey, J.P., was commenced.

The Secretary was instructed to call Mr. E. Fosbery, Inspector General of Police, and Mr. T. A.
Coghlan, Statistician and Registrar, for 6:30 p.m. and 8 p.m. respectively on the following evening.

The Sixth Meeting of the Commission was held in the Long Room, Lands Office, at 6:30 p.m. on Tuesday,
11 December.

PrEseNT -—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, BM.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The Secrctary read the minutes of the previous meeting which were confirmed.

. Mr. E. Fosbery, Inspector-General of Police, was examined, as also was Mr. T. A. Coghlan,
Government Statistician and Registrar of Friendly Societies.

The Government Statistician handed in to the Commission the following books, documents, and
papers which had been prepared in his Department during the past few years, namely, Census of 1891,
Statistician’s Réport; Census of 1891, New South Wales; The Seven Colonies of Australasia, 1894
Wealth and Progress of New South Wales, 1893 ; Statistical Register for 1892 and previous years, also
Part XT Vital Statistics (Supplementary to Part VIII) ; Registrar’s Report on Friendly Societies for 1893 ;
the Government Statistician’s Report on the Vital Statistics of Sydney and Suburbs for 1898 ; as also for
the month of October, 1894.

The Secretary laid on the table six copies of the Appropriation Act.
The Commission then adjourned till 2 p.m. on the following day.

The Seventh Meeting of the Commission was held in the Long Room, Lands Office, at 2 p.m. on Wednesday,
12 December.

PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

A letter was read from Mr. J. Geo. Corcoran, Livingstone Road, Marrickville, dated the 9th instant,
asking that certain charges he had made against Mr. Sydney Maxted, Director of Government Asylums,
might be inquired into by the Commission, and that he might be called upon to give evidence in connection
therewith. The Secretary was instructed to inform the writer that the matter did not come within the
scope of the Commission’s inquiry. The
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The President handed in an anonymous printed communication from Newecastle dealing with the DEkc.12,1894,

question of the travelling expenses of officers.
The Commissioners then paid a visit, without previous notice, to the Audit Department to inspect
the system of keeping and checking the accounts. '
The Secretary was instructed to call Mr. Sydney Maxted, Director of Charitable Institutions, and
Mr. E. G. W. Palmer, Secretary to the Civil Service Board, to give evidence on the following evening.

The Eighth Meeting of the Commission was held in the Long Roomw, Lands Office, at 630 p-m. on Thursday,
13 December. .

Present:—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece. :

The Secretary read the minutes of the previous meeting, which were confirmed.

The Secretary handed in a number of documents supplied by the Registrar-General, showing the
duties performed by the officers of the Department and the work of the Department generally, also an
extract supplied by the Auditor-General from the instructions issued by the Lords Commissioners of Her
Majesty’s ‘Ireasury to the Governors of Colonies, framed pursuant to report and resolutions of the Select
Committee of the House of Commons appointed to examine into the accounts of Colonial receipts and
expenditure, dated June 27, 1846. )

Mr. Sydney Maxted, Director of Charitable Institutions, &c., was examined. He handed in a
number of documents showing the duties performed by the officers in his ‘Department and the nature of
the work carried on, together with a report on the department for 1890. - :

Mr. E. G. W. Palmer, Secretary to the Civil Service Board, was also examined, after which the
Commission adjourned to the following Monday, at 3 p.m.

The Ninth Meeting of the Commission was held in the Long Room, Lands Office, on Monday, at 3 p.m.,
17 December.

PresenT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

Mzr. James Powell, Collector of Customs, was examined.

The Secretary was instructed. at the instance of Mr. Humphery, to write to the heads of the
different departments asking thata lithographed map of the Colony might be prepared, showing the routes
taken by the inspectors attached to their respective departments, and the frequency of inspections made
of the different districts.

The Secretary was instructed to ecall Captain Hixson, President of the Marine Board, for the
following evening.

The Tenth Meeting of the Commission was held in the Long Room, Lands Office, on Tuesday, at 6'30 p.m.,
18 December. .

PreseNT :—Mr. Thos. Littlejohn, President, Hon. F. T Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read and confirmed.

A letter was read from Mr. Valentine Miller, C.E., North Sydney, drawing attention te the alleged
unjust manner in which he had been deprived of his position in"the Government Service by the late
Government under the plea of retrenchment. A letter of a similar character was read from Mr. P.
O’Brien, of Barcom-street, Darlinghurst.—Ordered to be acknowledged.

A lefter was read from Mr. Sydney Maxted, Director of Charitable Institutions, adding to his
evidence, and giving an abstract of the reductions in the administrative staff suggested by him when before
the Commission.

The Secretary stated that the return asked for by the Commission had been sent by the Auditor-
Greneral, giving the names of the officers employed in his department and the duties performed by them.

The Secretary was instructed to write to the Auditor-General requesting him to supply the Com-
mission with a list of officers who were, or acted as, accountants in the public departments, with their rate
of pay, years of service, showing the number of clerks in those departments, besides the heads of depart-
ments, and their accountants.- ’

The Secretary stated that a return had also been sent by Mr. Kirkpatrick, Under Secretary for
Finance and Trade, showing the additional work undertaken by the Treasury, and the duties transferred
from the Treasury to other departments from 1885 to 1894, together with particulars of the Funded Stock
Act of 1892, and ‘a return, as requested by the Commission, showing persons employed in the Treasury
Department in each year during the period 1885 to 1894, with the amount paid as salary, wages, and
allowances during the period named.

Capt. Francis Hixson, President of the Marine Board, was examined.

The Commissioners decided to examine Mr. Edmund Sager, Secretary to the Board of Health, and
Mr. W. O. Hopkins, Comptroller General of Stores, at their next meeting on Wednesday afternoon.

The Eleventh Meeting of the Commission was held in the Lands Office, at 8 p.m. on Wednesday,
19 December.

Present:—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson
and J. H. Storey.
The minutes of the previous meeting were read and confirmed.

Mr. Edmund Sager, Secretary to the Board of Health, was examined ; as also was Mr. W. O. Hopkins,
Comptroller General of Stores. :

The Commission then adjourned to the following evening.

Al

The
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The Twelfth Meeting of the Commission was held in the Long Room, Lands Office, at 6:80 p.m., on
Thursday, 20 December.

PrEsEnrt:—Mr. Thos. Littlejohn, President, Hon. F, T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The President stated that he had communicated with the managers of various banks, asking them
to give the Commission details with respect to the salaries paid to the members of their staff, together
with the nature of the duties performed by them. He had received a letter from the manager of the
Commercial Banking Company of Sydney stating that the information was available, and that an officer
was ready to produce it at any moment. He had also received a letter from the manager of the
Australian Joint Stock Bank, stating that the secretary of the Bank would be the proper officer to summon.

A discussion ensued. It was considered that the heads of leading mercanfile establishments, as
well as the managers of banks, might be asked to furnish similar information, and that the following firms
might be communicated with on the subject, namely, The Colonial Sugar Refining Co., Messrs. Gibbs,
Bright, and Co., Dalgety and Co., Wm. Gardiner and Co., Robt. Grey, Son, and Co., Robt. Reid and Co.,
John Sands, W. E. Smith, and The Gas Co.

A letter was read from Mr. Sager, Secretary to the Board of Health, asking that certain portions
of his evidence, which might do him injury when published, might be excised. The request was aceeded to.

Mr. Chas. Potter, Government Printer, was then examined, and the Commission adjourned till
Monday, at 8 p.m., on the 31st inst., the minutes of the meeting of the same date being first read and
confirmed. )

The Thirteenth Meeting of the Commission was held in the Long Room, Lands Office, on 31 December.

Present :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The President said he had had an interview with the Premier on the subject of the work of the
Commission, in the course of which the Premier said that the Commission would have quite enough to do
without inquiring into the individual cases of the Civil Servants in the several departments, and that
these would be dealt with by the Government.

The Secretary reported that Mr. E. Sager, Secretary to the Board of Health, had returned his
evidence with the portion marked that he wished excised. The Commission decided that one of the
questions and answers marked should be eliminated. '

A letter was read from Mr. C. H. T. Pinhey, J.P., Registrar General, requesting that certain
extract relating to his department from the report of the Royal Commission which recently inquired into
the Registrar General’s Department, should be added to his evidence. The Commission decided that
the extracts should be filed, but not added to the evidence.

A letter was read from Mr. John Musson, giving information with respect to the salaries of the
executive officers in the United States.—Ordered to be acknowledged.

The Secretary reported that returns asked for by the Commission had been sent from the Customs
Department, and from the Treasury. The Under Secretary for Finance and Trade stated that he had
not marked the route of the inspectors on the map as requested, no map being available.

The Secretary was instructed to obtain a dozen maps of the colony from the Lands Department,
and send one to each of the departments, requesting the Under Secretaries to have the routes of the
inspectors marked thereon, each using a differently colored ink. -

Mr. Storey said that Mr. W. L. G. Drew, C.M.G-, of the Queensland Civil Service Board, was in
Sydney, and was willing to give evidence before the Commission on Wednesday next. The Commissioners
decided to avail themselves of the opportunity to hear Mr. Drew’s evidence on the day named.

The Secretary reported that he had written to the Parliamentary Librarian and to the Principal
Librarian asking them for Blue Books of the different colonies, giving information on the subject of the
Civil Service. The only complete Blue Book, with schedule attached,which had been received, was from
Queensland, which he laid on the table. He asked for authority to apply to the different colonies for copies
of their current Blue Books and schedules. Authority was given, and the Secretary was further instructed
to apply to Queensland and Victoria for copies of the rules and regulations of the Civil Service Boards
in existence there, and of the reports for the current year, as also of the several Acts of Parliament under
which the Civil Service Boards were constituted.

The Comuuissioners then proceeded to visit the Stores Department, and adjourned to 8 p.m. on
Wednesday, the 2nd prosimo.

The Fourteenth Meeting of the Commission was held in the Long Room, Lands Office, on Wednesday
afternoon, 2 January, 1895. .

PrEsexnT :(—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the preceding meeting were read, amended, and confirmed.

Several maps of the colony, published by the Lands Department, were submitted to the Commission,
and one containing the postal stations, mail roads, &c., was selected on which the Under-Secretaries
of the different departments were to be requested to have the routes taken by the different inspectors
marked.

A return was laid on the table from the Secretary of the Board of Health, giving the information
asked for by the Commission respecting the administration of the Board. :

The Secretary read a circular letter which he had drawn up under instructions from the Commission,
asking for certain informatien from the Colonial Treasurers in the different colonies respecting the Civil
Service in those colonies.—Approved and ordered to be forwarded.

Mr. W. L. G-. Drew, C.M.G., Chairman of the Civil Service Board of Queensland, and ex-Auditor
Geeneral of that Colony, was then examimed. )

The Secretary was instructed to call Dr. F. N. Manning, Taspector-General of the Insane, and
Mr. R. N. Johnson, Commissioner of Stamps, for 640 p.m. and 8 p.m. respectively for the following day.

The Commission then adjourned.

The
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The Fifteenth Meeting was held in the Long Room, Lands Office on Thursday evening, 8 January.

Presgxr:—Mr. Thos. Littlejohn, President, Hon: F. T. Humphery, M.L.C., Messrs. Jas. Robertson
and J. H. Storey.

The minutes of the preceding meeting were read and confirmed.
A return from the Government Printer (giving information asked for by the Commission) was
received and laid on the Table.
Dr. F. N. Manning, Inspector-General of the Insane, was then examined, as was also Mr. R. N,
Johnson, Commissioner of Stamps. -
_ The Commission then adjourned to Monday afternoon mnext, and the Secretary was instructed to
call the following witnesses, namely :—Mr. Henry Turner, of the Bank of New South Wales, for 8 p.Im.;
Mr. F. A. Scrivener, of the Commercial Banking Company of Sydney, for 825 p.m.; Mr. Wm. Reid, of
the A.J.8. Bank, for 3-50 p.m. ; Mr. William Lees, of the Union Bank of Australia, for 415 p.m.; Mr,
Thos. Buchanan, of the London Bank of Australia, for440 p.m. ; and Mr. F. P. G. M‘Crae, of the Bank
“of Australasia, for 5 p.m. ‘

The Sixteenth Meeting of the Commission was held in the Long Room, Lands Office, on Monday
afternoon, 7 January.

PrEsent :—Messrs. Thos, Littlejohn, President, Jas. Robertson and J. H. Storey.

The following witnesses were examined :—Messrs. Henry Turner, of the Bank of New South
Wales ; T. A. Scrivener, of the Commercial Banking Company of Sydney; Wm. Reid, of the A.J.S. Bank;
Thos. Buchanan, of the London Bank of Australia; and F. G. P. M‘Crae, of the Bank of Australasia.

The Commission then adjourned to 6'80 p.m. of the following day, and the Secretary was
instructed to call Messrs. Wm. Lees, of the Union Bank of Australia; W, Henderson, of the City Bank ;
Jno. Sands, and W. B. Smith, . ‘

The Seventeenth Meeting of the Commission was held in the Long Room, Lands Office, on Tuesday
evening, 8 January, at half past 6 o’clock.

PrESENT :—~Mr, Thos. Littlejohn, President, Hon. F. T. Humphery, M.1.C., Messrs. Jas. Robertson and
J. H. Storey.

The Secretary read the minutes of the two previous meetings which were confirmed.

A return was laid upon the table from the Post Office Department, giving the information asked
for by the Commission together with a large map showing the method of inspection followed by the
Department.

A map sent by the Commission to the Treasury was returncd marked in green to show the routes
followed by the inspectors, and was laid on the table.

The Secretary reported that he had been informed by the Under Secretary for Works that that
department was undergoing reorganisation, which would be complete in about three months. The
Commission decided not to deal with the Works Department for the present, so as to give the department
the opportunity of carrying out its plan of reorganisation.

The President stated that he had received a number of letters containing suggestions of Civil
Service Reform :—

+ (1) The first was from Dr. Ross, M.L.A., of Molong, drawing attention to the fact that there were
a large number of highly-paid stipendiary magistrates scattered over nearly every little inland
town in the Colony receiving heavy travelling expenses besides their salaries for doing work which
could, for the most part, be done by the 7,000 unpaid magistrates at present in existence. Dr
Ross estimated that from £40,000 to £50,000 a year might be saved if thred-fourths of those
paid magistrates were dismissed and the unpaid magistrates called upon to do the work or resign,

(2) An anonymous letter had also been received by the President, forwarded by the Premier, as from

- “One who ought to know,” giving a list of police magistrates who could be dispensed with if
the districts were rearranged and the places visited from different centres.

(3) Another letter was received from Dr. Ross, M.L.A., suggesting that the office of coroner in
country districts should be abolished and that a magisterial inquiry should be held instead by a
local J.P., who could report to the Attorney-General if there were any suspicion of foul play.
This would save a large amount of money in the shape of coroners’ fees, fravelling expenses,
jurymen’s fees, &c., which Dr. Ross contended was now uselessly expended.

(4.) A letter was also received from Mr. Kerry, of Messrs. Kerry & Co., photographers, enclosing a
letter originally published in the Sydney Morning Herald, in which he contended that the bulk
of the photographic work required by the Government could be much more artistically done,
and at half the cost, outside the Service.

(5.) Mr. I. E. Ives, of the Argyle Bonded and Free Wharehouses, wrote giving information with
reference to the cost of storing bales of paper and other information asked for by the President.

The following witnesses were then examined :— Messrs. Wm. Lees, of the Union Bank of Australia;
Robt. Sands, representing the firm of John Sands; and W. Henderson, of the City Bank.

The Commission then adjourned to 8 p.m. of the following day.

The Eighteenth Meeting of the Commission was held in the Long Room, Lands Office, on ‘Wednesday,
. 9 January, at 3 p.m.
PrESENT :-—Messrs, Thos. Littlejohn, President, Jas. Robertson and J. H. Storey.
The Secretary read the minutes of the previous meeting which were confirmed.
After discussing what would be the best course to take in the future, it was decided to call Messrs.
W. E. Smith; W. H. Hoskings, of W. Gardiner & Co.; A. W.Meeks, of Gibbs, Bright, & Co,; and R. J.

Lukey, Acting Secretary to the Gas Company, to give evidence at the meeting to be held on the following
evening at G:30 p.m.

The Commission then proceeded to visit Mr. Foshery, the Tnspector-General of Police.
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The Nineteenth Meeting of the Comimission was held in the Long Room, Lands Office, on Thursday,
10 January, at 6:30 p.m.

PrESENT :—Mr. Thos, Littlejohn, President, Hon. F. T. Humphery, M.L.C., and J. H. Storey.

The minutes of the previous meeting were read and confirmed.

A letter was read from the Collector of Customs stating, in answer to the Commission, what
changes had been enforced in the department by the Grovernment in consequence of the recommendations
of the Civil Service Commission which was appointed in 1888.

A letter was read from the Secretary of the Civil Service Board in Queensland stating that a
number of books, documents, pamphlets, &c., had been forwarded containing information with respect to
the Civil Service in Queensland, as requested by the Commission.

A letter was also read from the Under Secretary of Justice giving information with respect to
the duties of inspectors in the department, asked for by the Commission. The letter was accompanied by
a return.

A return was laid on the table, supplied by Mr. Sands, giving information asked for by the
Commission.

The Secretary siated that he had received a copy of two works entitled respectively “ e Accounts”
and “Advanced Thought on Accounts” from Mr. W. Butler Yaldwin, who expressed his willingness to
give evidence if required to show how reductions could be made in the Government method of dealing
with accounts.

All the above communications the Secretary was instructed to acknowledge.

The following witnesses were examined :—Messrs. W. H. Hoskings, of W. Gardiner & Co.; A.W.
Meeks, of Gibbs, Bright, & Co.; and R. J. Lukey, Acting Secretary of the Gas Company.

The Secretary was instructed to call Mr. Archibald C. Fraser, Under Secretary of Justice and
Chairman of the Civil Service Board, for Monday afternoon, at 3 o’clock.

The Twentieth Meeting of the Commission was held in the Long Room, Lands Office, at 3 p.m. on Monday,

. 14 January.

Presext :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

Mr. Archibald C. Fraser, Under Secretary of Justice and Chairman of the Civil Service Board, was
examined and promised to attend and give further evidence at the meeting of the Commission to be held
on the following evening at 6-30 o’clock.

The Secretary was instructed to call the meeting for 6:15 p.m.

The Twenty-first Meeting of the Commission was held in the Long Room, Lands Office, on Tuesday, 15
January, at 6°15 p.m.

PrESENT :—Mr. Thos. Littlejohn, President, Hon. ¥. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the two previous meetings were read and confirmed.

The Secretary laid on the table a copy of the report of the Canadian Royal Commission appointed
in 1891 to enquire into the Civil Service of the Dominion. The report had been obtained, i answer to
an application from the Secretary, from the Parliamentary Librarian.

Mr. Riley, of the Goulburn Herald, forwarded two numbers of his paper, dated January 4th and
11th, dealing with Civil Service reform.

Mr. E. W. Knox, of the Colonial Sugar Refining Co. (Limited), wrote offering to give evidence on
the subject of wages paid outside the Civil Service.

Mr. James Farr, of 33 Great Buckingham-street, wrote offering to give evidence on the way the
Civil Service was conducted.

A similar letter was read from Mr. George Chapman, of Wollombi.

Mr. W. J. Dick, of Newcastle, wrote to draw fthe attention of the Commission to certain alleged
injustice suffered by members of the Pilot Service at Newcastle. .

A letter was received from the Principal Under Secretary stating that the Chief Secretary approved
of the appointment of Mr. John Ramsay as assistant shorthand writer to the Commission.

All the above letters were ordered to be acknowledged.

Mr. F. P. G. M‘Crae, of the Bank of Australasia, wrote asking that certain omissions might be
made in his evidence.—Agreed to.

The Secretary laid before the Commission a letter which he had drawn up to the Foreign Consuls,
resident in Sydney, asking them to furnish certain information relative to the Civil Service in their respective
countries, and to forward a general report with reference to the same for publication by the Commission.—
Ordered to be sent.

The examination of Mr. Archibald C. Fraser, Under Secretary of Justice and Chairman of the
Civil Service Board, was continued, and was ultimately adjourned till the following afternoon, at 3 o’clock.

The Twenty-second Meeting of the Commission was held in the Long Room, Lands Office, on Wednesday,
16 January, at 3 p.m. _
PrEsSENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read, amended, and confirmed.

The examination of Mr. Archibald C. Fraser, Under Secretary of Justice and Chairman of the
Civil Service Board, was continued, and the Secretary was instructed to call Mr. E. W. Knox, Manager
of the Colonial Sugar Refining Co. (Limited), and Mr. George Miller, Comptroller-General of Prisons, to
give evidence at 630 p.m. and 7 p.m. respectively at the meeting to be held on the following evening.

The
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The Twenty-third Meeting of the Commission washeld in the Long Room, Lands Office, on Thursday, = Jax-17;1895.

17 January, at 6:30 p.m.

Prusent :—Mr, Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
. J. H. Storey.
Messrs. B. W. Knox, of the Colonial Sugar Refining Company, Limited, and George Miller,
Comptroller-General of Prisons, were examined.
The Secretary was instructed to call Mr. V. W. Williams, Superintendent of the Mercantile
Explosives Department, for 8:15 p.m. on Monday, and Mr. William Henry Burton, Chief Clerk to the
Customs and Secretary to the Board of Commissioners of Customs, for 4 p.m. on the same day.

The Twenty-fourth Meeting of the Commission was held in the Lands Office, on Monday, 21 January,
at 3 p.m.

PresExt: —Mr. Thes. Littlejohn, President, Hon. ¥. T. Humphery, M.L.C., Messrs. Jas. Robertson and
‘ J. H. Storey.

The minutes of the two previous meetings were read and confirmed.

The Secretary read a communication from the Principal Under Secretary to the President, stating
the amount of fees to be paid to the Commissioners.—Qrdered to be acknowledged.

A letter was read from Mr. Fitzpatrick, of Forest Lodge, drawing attention to a case of alleged
individual injustice.—Ordered to be acknowledged, with the intimation that in such cases the Commission
had no jurisdiction. :

The Secretary stated that, in reply to letters addressed to the Principal Librarian and the Parlia-
mentary Librarian, he had received a number of books, reports, and magazine articles on the subject of
Civil Service Reform.

The Parliamentary Librarian had forwarded three volumes of Reports on American Civil Service
Reform, six volumes of Reports of the English Civil Service Commission, and ten volumes of magazines—
Harper’s, the Contemporary, the North American Review, the Fortnightly, and the Journal of the
Statistical Society, containing articles on Civil Service Reform. )

The Principal Librarian had forwarded the Rules and Regulations of the British Civil Service for
1893 ; the Seventh Report of the British Civil Service Commission, 1862 ; four volumes of Reports of the
South Australian Civil Service Commission ; one volume containing the Report of the New Zealand Civil
Service Commission ; two volumes of Victorian Assembly Papers containing information on the subject ;
a work entitled “The Englishman at Home,” by Edward Porritt; and the Hon. Dorman B. Baton’s book
on British Civil Service Reform.

Mr. E. G. W. Palmer, Secretary of the Civil Service Board, who had also been written to, replied
that he was not in possession of the English Reports. )

Mr. C. D. E. Liardet, of Rockiwell:crescent, Potts’ Point, drew the attention of the Commission to
a recently published work called “The Englishman at Home,” in which the British Civil Service was
dealt with and its methods described.

The Becretary was instructed to convey the thanks of the Commission to the Parliamentary
Librarian and the Principal Librarian for the loan of the books, reports, and magazines named above.

The Commission then examined Mr. V. W. Williams, Superintendent of the Mercantile Explosives
Department, and instructed the Secretary to call Mr. J. C. Maynard, Under Secretary for the Depart-

ment of Public Instruetion, to give evidence at the meeting on the following evening, at half-past 6
o’clock, the Commission to meet at 6:15 p.m.

The Twenty-fifth Meeting of the Commission was held in the Lands Office, on Tuesday, 22 January,
at 6°15 p.m.
PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., and Mr. Jas. Robertson.

The minutes of the previous meeting were read and confirmed.

A communication was read from the Secretary to the Public Service Board, Melbourne, forwarding
two reports of the Public Service Board of Victoria, containing information re classification, as asked for
by the Commission, and offering to supply any further information that might be required. Ordered to be
acknowledged. ’

. Mr. J. C. Maynard, Under Secretary of Public Instruction, was then éxamined, and the Secretary
was instructed to call Mr. Charles Cowper, Sheriff, and Mr. W. H. Burton, Chief Clerk to the Customs

and Secretary to the Board of Commissioners of Customs, for the following afternoon, at 8.15 and 4.30
p.m., respectively. :

The Twenty-sixth Meeting of the Commission was held in the Lands Office, on Wednesday, 28 January,
at 3 p.m. ,
PrEsENT :—Mr. Thos. Littlejohn, President, Hon, F. T. Humphery, M.L.C., Messrs. Jas. Robertson
and J. H. Storey.
Mr. Charles Cowper, Sheriff, and Mr. W. H. Burton, Chief Clerk to the Customs and Secretary to

the Board of Commissioners of Customs, were examined, and the Secretary was instructed to call Mr. S.
H. Lambton, Deputy Postmaster Greneral, for the following evening, at a quarter past 6 o’clock.

The Twenty-seventh Meeting of the Commission was held in the Lands Office, on Thursday, 24 January,
at 6.15 p.m.

PrESENT :—Messrs. Thos. Littlejohn, President, Jas. Robertson and J. H. Storey.

Mzr. 8. H. Lambton, Deputy Postmaster-General, was examined, and the Secretary was instructed
to call Mr. Jas. Dalgarno, Secretary of the Postal Service, and Mr. A. J, Doak, J.P., Chief Accountant
and Controller, Money Order Office and Government Savings Bank, for Monday next, at. 3.15 p.m. and
4.30 p.m., respectively, the Commission to meet at 8 p.m.

The
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The Twenty-eighth Meeting of the Commission was held in the Lands Office, on Monday, 28 January,
at 3 p.m. .

PrEsEsT : —Mr, Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., and Mr. Jas. Robertson.

The minuntes of the three previous meetings were read and confirmed.

A voluminous return showing the officers engaged in the Department of Public Instruction, with
their duties and salaries, forwarded by the Under Secretary in answer to a request from the Commission,
was laid on the table; as also were copies of the Annual Report of the Post Office Department for 1893,
together with three copies of the Report of the late Civil Service Commission on the Post Office,
forwarded in answer to a request from the Commission by the Deputy Postmaster Geeneral. .

A letter was read from Mr. Riley, of the Goulburn Herald, who forwarded a copy of that paper of
the 25th instant, containing a further article on Civil Service Reform.

Mr., W. H. Burton, Secretary to the Board of Commissioners of Customs, &e., forwarded the
minute book of the Board as requested for the inspection of the Commission, and asked that a certain
phrase in his evidence might be expunged.—Agreed to.

Mr. E. W. Knox, Manager of the Colonial Sugar Refining Company, Limited, forwarded a copy of
the rules and regulations of the Employers’ Provident Fund of the Company as requested by the Com-
mission, and asked that a certain phrase in his evidence might be expunged.—Agreed to.

Mr. Harrie Wood, Under Secretary for Mines, wrote from Melbourne saying that he would
notify the Commission on his return to Sydney, and would be happy to give evidence when required.

Mr. J. A, Falstedt, Consul for Sweden and Norway, wrote to say that he had sent home for the
information re the Civil Service in the countries represented by him, asked for by the Commission.

The Secretary to the New Zealand Treasury wrote from Wellington, New Zealand, giving informa-
tion regarding the Civil Service in that Colony, and the system of audit pursued there as asked for by
the Commission, and stating that papers and documents had been forwarded dealing with the subject of
Civil Service reform.

The Secretary was instructed to acknowledge the receipt of the above letters, and to thank those
gentlemen who bad forwarded the returns and information named.

Mr. James Dalgarno, Secretary of the Postal Service, was then examined, and it was decided to call
Professor Anderson Stuart, M.D., President of the Board of Health, &c., for 6-30 pm., of the following
day, the Hon. C. K. Mackellar, M.L.C., member of the Board of Health, &c., for 7 p.m., and Mr. A. J,
Doak, J.P., Chief Accountant and Comptroller, Money Order Office and Government Savings Banlk, for
7:30 p.m., on the 29th instant.

The Twenty-ninth Meeting of the Commission was held in the Lands Office, on Tuesday, the 29th
January, at 615 p.m.. :

PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
: J. I. Storey.

The minutes of the previous meeting were read and confirmed.

A letter was read from the Under Treasurer of South Australia stating that a parcel of papers had
been sent dealing with the questions r¢ Civil Service reform, on which information had been asked by the
Commission.

Herr Julius Mergell, Consul for Austria-Hungary, wrote stating that he had sent home for the
information re the Civil Service of the country which he represented, as asked for by the Commission.

« Mons. Gustave Berthe, Belgian Consul-Greneral for Australasia, wrote from Melbourne acknowledg-
ing the receipt of the circular sent to Mons. Froment, the acting Belgian Consul in Sydney, stating that
he would send home for the information re the Civil Service of Belgium asked for by the Commaission,
and requesting that papers in duplicate might be sent relating to the constitution of the Commission.
The Secretary was instructed to acknowledge the receipt of the above letters, and to thank the writers
for taking the requisite steps to obtain the information sought by the Commission.

The Commission then examined Professor Anderson Stuart, M.D., President of the Board of
Health, &c.; the Hon. C. K. Mackellar, member of the Board of Health, &ec.; and the Secrefary
was instructed to call Mr. A. J. Doak, J.P., Chief Accountant and Controller, Money Order Office and
Government Savings Bank, for 8 p.m. on the following day.

The Thirtieth Meeting of the Commission was held in the Lands Office, on Wednesday, 30 January,
at 3 p.m.
PresENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
. J. H. Storey.
The minutes of the previous meeting were read and confirmed. .
Mr. A. J. Doak, J.P., Chief Accountant and Controller, Money Order Office and Government
Savings Bank, was examined ; and the Secretary was instructed to call Mr. P. B. Walker, Secretary of the
Telegraph Service, for the following evening at 615 o’clock.

The Thirty-first Meeting of the Commission was held in the Lands Office, on Thursday, 81 January, at
615 p.m.
PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

Mr. P. B. Walker, Secretary of the Telegraph Service, was examined.

The
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TheThirty-second Meeting of the Commission was held in the Lands Office, on Monday, 4 February, at 3 p.m, FeB. 4, 1885:

PrEsENT :—Mr. Thos. Littlejohn, President, Hon. ¥. T. Humphery, M.L.C., Messrs. Jas. Robertson and
) J. H. Storey.
The minutes of the two previous meetings werc read and confirmed.
The Secretary read the following correspondence:—

Letter from Mr. J. C. Maynard, Under Secretary for Public Instruction, accompanied by map,
showing the different routes of Inspectors of Public Schools under the Department.

Letter from Mr. Edmund Sager, Secretary to the Board of Health, accompanied by statement
showing the allotment of the vote of £798 appropriated for quarantine officers and boatmen for
the current half-year, and enclosing printed copies of the Coast Hospital Report for 1898 and
of the Leprosy Reports for 1892 and 1893.

Letter from Mr. Thos. Gill, Under Treasurer, Adelaide, South Australia, accompanied by a parcel
containing the following documents asked for by the Commission, namely, Blue Book for 1893,
Loan Estimates 1894-95, Audit Act and Regulations thereunder, Civil Service Act of 1874 with
various Amending Acts and Regulations thereunder, and the Progress and Final Reports of the
Civil Service Inquiry Commission.

Letters from—(1) Mr. Jas. ¥. Tillock, Consul for the Argentine Republic; (2) Mr. A. Pholeros,
Vice-consul for Greece; (3) Mr. J. H. Amora, Consul-General for Nicaragua and Costa Rica,
Consul for Chili, and Vice and Acting Consul for the Netherlands ; and (4) Col. G. W. Bell,
Consul for the United States ; each of whom acknowledged the receipt of a circular asking for
information rethe Oivil Service in the respective countries represented by the consuls named.

Colonel Bell forwarded a report on the Civil Service of the United States, and the other consuls
promised to communicate with their respective Governments on the subject.

The correspondence was received, and the Secretary was instructed to thank Colonel Bell for the
.report on the American Civil Service, contributed by him.

Returns were laid on the table supplied by Mr. A. J. Doak, J.P., giving the names and duties, &c.,
of the officers in the Money Order and Savings Bank Department.

The Secretary was nstructed to eall Mr. F. H. Wilson, Acting Under Secretary of the Lands

Department, to give evidence at 6.15 p.m. on Tuesday.

The Thirty-third Meeting of the Commission was held in the Lands Office, on Tuesday, 5th February, at
615 p.m.

P .
PopsgNr:—Mr. Thos. Littlejohn, President, Hon. }. T. Humphery, M.L.C., Messrs. Jas. Robertson

and J. H. Storey.

The minutes of the previous meeting were read and confirmed.

An anonymous letter, addressed to the President, was read, suggesting— (1) that the registration
of State children should be transferred to the Department of Public Instruction, and that the services of
truant officers and others might be brought into requisition; (2) that a certilicated female nurse and a
male hospital dresser, resident on the premises, should be substituted for the two visiting doctors at
Newington and Parramatta hospitals, &c., &e.

The Chief Inspector of the Postal and Electric Telegraph Department, G.P.O., wrote, forwarding,
at the request of the President, samples of the canvas used for making mail bags, and giving information
with reference to tenders.

My, Harrie Wood, Under Secretary of the Mines Department, wrote, notifying the Commission
that he had returned to Sydney.

The correspondence was received.

Mr. F. H. Wilson, Acting Under Secretary of the Lands Department, was then examined, and
was requested to give further evidence at the meeting to be held at 6°15 p.m. on the 7th instant.

The Thirty-fourth Meeting of the Commission was held in the Lands Office, at 8 p.m. on Wednesday,
6 February.
PrEseyt :—Mr. Thos. Littlejohn, President, Hon. F. T.y Humphery, M.T..C., Messrs. Jas. Robertson and
J. H. Storey.
The minutes of the previous meeting were read and confirmed.
The Secretary was instructed to prepare a skeleton Report to be submitted to the Commission ab
its meeting on Monday next.
Mr. A. C. Fraser, Under Secretary of Justice and Chairman of the Civil Service Board, forwarded
a fresh type-written copy of his corrected evidence, and asked that it might be substituted for the
evidence as originally given. '
The Commission went carefully through part of the evidence as amended, and finally adjourned to
the following evening at 6°15 o’clock.

The Thirty-fifth Meeting of the Commission was held in the Lands Office, on Thursday, 7 February,
at 6:15 p.m.
Peesent:—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., and Mr. Jas. Robertson.
After dealing with the evidence, the Commissioners continued their examination of Mr, . H.
‘Wilson, Acting Under Secretary for Lands.

The Thirty-sixth Meeting of the Commission was held in the Lands Office, on Monday, 11 February,
at 8 p.m.
Prusent :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.
The minutes of the two previous meetings were read and confirmed.,

The Secretary stated that, owing to extreme pressure of work, he had been unable to prepare a

skeleton Report. The
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Fes, 11, 1895. The Secretary reported that the time of the Commission would expire on the 20th instant, and he
had therefore drawn up an application for an extension of time.
The letter of application was read and amended, ard the Secretary was instructed to forward it to
the Colonial Secretary on the 14th instant.
The Secretary read the following correspondence :—

Letters from (1) Mr. B. Sandeman Collum, Consul for Portugal, (2) Mr. W. von der Heyde, Consul
for Spain, (8) Mons. F. Froment, Acting Consul for Belgium, and (4) Colonel George W.
Bell, Consul for the United States of America, acknowledging receipt of the circular asking for
information respecting the Civil Service of the countries they respectively represented.

The Spanish and Portuguese Consuls said they had no information to give; the Belgian Acting
Consul said he had sent the circular to the Consul-General in Melbourne; and the United
States Consul forwarded a supplementary report to that already given.

Letber from (1) Mr. Harrie Wood, Under Secretary for Mines and Agriculture, in reply to circular
asking for maps to be marked with the routes traversed by the inspectors of the department,
forwarded maps, together with explanatory statements by W. H. J. Slee, F.G.S., Chief Inspector
of Mines and Superintendent of Drills, and Mr. John Mackenzie, F.G-.S,, Examiner of Coal-
fields; (2) Mr. J. Barling, Under Secretary for Works, in reply to a similar circular, forward-
ing three maps showing (&) districts in charge of the resident officers of the Harbours and
Rivers Branch, (3) districts visited by the inspectors of the Government Architect’s Branch, and
(¢) districts visited by the inspectors of the Roads and Bridges Branch.

Letter from Mr. George Miller, Comptroller General of Prisons, forwarding return asked for by the
Commission giving the daily average number of persons in the various gaols throughout the
Colony in each year for 1889-93 inclusive, the cost per head per day and per year, the amount
spent for each of the years named in rations, medicine, clothing, salaries, contingencies, and
gratuities, and the total annual expenditure in connection with each gaol; also a return showing
the savings effected on the votes for 1894. . )

Letter from Mr. A. C. Fraser, Under Secretary of Justice, accompanied by returns giving (1) names,
duties, and salaries, &e., of the officers in his Department; and (2) Court-houses erected within

ears 1884-93 inclusive, as asked for by the Commission.

Letters from (1) Mr. H. F. Eaton, Under Treasurer of Victoria, forwarding, in answer to a circular
sent by the Commission, the Blue Book for 1893, a memorandum from the Commissioners of
Audit explanatory of the system of audit employed in that Colony, the Public Service Act of
1890, the reports of Civil Service Commissions for 1859 and 1879, and the report of the Public
Service Board for 1894, &e.; (2) Mr. G. F. Eliot, Colonial Secretary’s Office, Perth, in answer
to a similar ecircular, giving information with respect to the Civil Service of that Colony and
forwarding a copy of the Blue Book for 1893, as also of the Audit Act and Regulations there-
under, and promising to send a copy of the report of the first Royal Commission, now sitting
appointed to inquire into the Civil Service of Western Australia; (3) Mr. Wil Robertson,
Secretary of the Queensland Civil Service Board, forwarding two copies of the Civil List for
1895, published under the provisions of the Civil Service Act of 1889.

Letter from Mr. C. Johns giving certain information with reference to an anonymous letter making
certain suggestions as to the reform of the Department of Stores. ‘

The correspondence was received, and the Secretary was instructed to tender the thanks of the
Commission to those gentlemen who had given the information and supplied the books, reports, and
documents asked for by the Commission. Reference was made to a return supplied by the Collector of
Customs, which omitted to state the nature of the duties performed by the various officers, and the Secretary
was instructed to request the Collector of Customs to supply the deficiency at his earliest convenience.
The Commission instructed the Secretary to call Mr., E. Twynam, Chief Surveyor and Director of
Trigonometrical Survey, for 6'30 p.m. of Tuesday, the 12th instant, and Mr. Jas. W. Boultbee, J.P,,
Officer-in-charge Public Watering Places and Artesian Boring, for 745 p.m. the same day, and adjourned
till 615 p.m. ot the day named.

The Thirty-seventh Meeting of the Commission was held in the Lands Office, on Tuesday, 12 February
at 6'15 p.m.

PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read and confirmed.

A telegram was read from Mr. S. T. Lambton, Deputy Postmaster-Greneral, asking the Commission
to defer his further examination till his return from Melbourne.— Agreed to.

A letter was read from Mr. T. A. Boesen, Consul for Denmark, in answer to the circular sent by
the Commission, giving some information re the Civil Service, Denmark, and promising to apply to the
Minister for Foreign Affairs for more.—Received.

Mr. E. Twynam, Chief Surveyor and Director of Trigonometrical Survey, was examined, and the
Secretary was instructed to call Mr. Jas. W. Boultbee, J.P., Officer-in-Charge Public Watering Places
and Artesian Boring, and Mr. Harrie Wood, Under Secretary for Mines and Agriculture, at 3'15 p.m. and
4-15 p.m. respectively on the following day.

The Thirty-eighth Meeting of the Commission was held in the Lands Office on Wednesday, 13 February,
at 3 p.m. ’
Presgxt :—Mz. Thos, Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read and confirmed. :
Mr. Jas. W. Boultbee, J.P., Officer-in-Charge Public Watering Places and Artesian Boring, and
. Mr. Harrie Wood, Under-Secretary for Mines and Agriculture, were examined, and the Commission
decided to continue the examination of Mr. Harrie Wood on the following evening at half-past six, the
Commission to meet at 6:15 p.m.

The
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The Thirty-ninth Meeting of the Commission was held in the Lands Office, on Thursday, 14 February, Fes, 14, 1895,
at 615 p.m, ‘
PRESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read and confirmed.
The Secretary read the following correspondence :—

Letter from Mr. E. Twyman, Chief Surveyor and Director of Trigonometrical Survey, forwarding
(1) a sketch of classification of drafting staff, (2) printed copies of the report of the Board of
Inquiry into the Lands Department, 1887 ; (3) report of the Departmental Board, appointed to
enquire into the local Land Board and District Survey Offices; (4) a report of the Depart-
mental Board of Inquiry into the General Survey and Trigonometrical branches ; and (5) copies
of &he last seven annual reports containing information touching surveys performed and the
staff.

Letter from Mr. W. H. Burton, Chief Clerk in the Customs Department and Secretary of the Board
of the Commissioners of Customs, forwarding (1) a return showing the aggregate amount of
overtime paid in the Customs Department for 1894 ; (2) a return of cases. tried before the Board
of Commissioners of Customs during three years.

Letter from Mr. Henry Bonnard, Consul General for San Salvador, in answer to the circular sent
by the Commission, promising to supply information re the Civil Service in the republic he
represented.

The correspondence was received.

The examination of Mr. Harrie Wood, Under Secretary for Mines and Agriculture, was then
resumed and was again adjourned, the witness being requested to give further evidence on Monday, the 18th
instant, at 8315 p.m., the Commission to meet at 8 p.m.

The Fortieth Meeting of the Commission was held in the Lands Office, on Monday, the 18th February,
at 3 pm.

Presext :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read and confirmed.

The Secretary said he had received an answer to the letter from the Commission, requesting an
exlension of time from the Principal Under Secretary, in which the Commission were asked to suggest
the term of extension required to complete its duties.

A discussion ensued and the President was requested to interview the Premier on the subject
before naming any definite period.

Mr. Harrie Wood, Under Secretary for Mines and Agriculture, was again examined, and it was
decided to continue his examination on Tuesday evening, the 19th instant. )

The Secretary was instructed to call Mr. W. H. J. Slee, F.G.8., Chief Inspector of Mines and
Superintendent of Drills, and Mr. H. B. Sullivan, Chief Mining Surveyor, for the same evening, the
former for 7°15 p.m. and the latter for 815 p.m. '

The Forty-first Meeting of the Commission was held on Tuesday,- 19 February, at 11 a.m., at the Rooms
of the Railway Commissioners.

PrESENT :—Mr. Thos. Littlejohn, President, Messrs. Jas. Robertson and J. H. Storey.

The Civil Service Commissioners visited the Railway Commissioners by arrangement, and discussed
alarge number of questions pertaining to the working of the Railway Commissioners’ Department and the
Civil Service generally. '

The Chief Commissioner (Mr. E. M. G. Eddy), with whom were Messrs. W. M. Fehon and Chas.
Oliver (Commissioners), in the course of discussion gave the Commission some valuable information on

"various subjects, among which were superannuation allowances, the effecting of economies in the various
branches of the department, especially that of stores, the increase of efficiency through the reduction of
the work of unnecessarily recording documents, the examination of candidates for appointment, and the

system of promotion by merit rather than by mere seniority, and the possible improvement in the admini-

strative machinery through the placing of some of the departments under the control of a Commissjon,
or of the Service generally under the control of an independent Board.
The interview lasted from 11 a.m. to 1'20 p.m.

The Forty-second Meeting of the Commission was held in the Lands Office, on Tuesday, 19 February,
at 6’15 p.m. ‘

Prusent :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey. 4

The minutes of the two previous meetings were read, those of the latter were amended, and both
were confirmed.

The Secretary read a letter from Major Denald Fraser, late 2nd Regiment, Public Accountant to
the Hon. Premier and Treasurer, forwarded on fo the Commission, suggesting that the Civil Service
Commission should be extended to embrace the working of the Military and Military Staff Officers.

It was decided not to ask that the powers of the Commission should be extended to embrace the
enquiry suggested. :

The examination of Mr. Harrie Wood, Under Secretary for Mines and Agriculture, was resumed
‘and concluded. ' :

Mr. W. H. J. Slee, F.G.8., Chief Inspector of Mines and Superintendent of Drills, was examined ;
as alse was Mr. H. B. Sullivan, Chief Mining Surveyor.

The
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FeB. 20,1895 The Forby-third Meeting of the Commission was held in the Lands Office, on Wednesday, 20 February,
at 3 p.m.

Presext :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The President stated that in company with two of the Commissioners he had had an interview with
the Premier that morning, and that the Premier had promised to grant the Commission an extension of
time to the 81st proximo.

The Secretary was instructed to make the necessary application.

The Secretary read the following correspondence :—

Letter from Mr. E. Lewis Scott, asking to be examined by the Commission with reference to his
individual position on the Superannuation Fund.

Letter from Mr. Jos. Dolton, of North Sydney. giving instances of dual positions held in the country.

Letter from Mr. Alexander Theophilus Dembicki, asking to be examined before the Commission
with reference to an alleged injustice from which he was suffering.

Letter from Mr. W. H. J. Slee, F.&.8., Chief Inspector of Mines, forwarding regulations relating to
the vote in aid of prospecting, the terms and conditions under which the use of diamond drills
may be obtained, and stating that he was unable to supply a detailed account of his wardens’
duties in 1894 as requested.

Letter from the Chief Commissioner for Railways (Mr. B. M. G. Eddy), ferwarding the deed poll of
the Superannuation Fund Association of the London and North Western Railway Co.,
together with particulars of modifications made in the benefits from 1st April, 1878.

The correspondence was received, and the Secretary was instructed to inform the writers who
desired to be examined that if the Commissioners had time to take their evidence they would receive due
notification. .

Mr. Sheriff Cowper forwarded an addition to his evidence in answer to a question for which he
had been allowed further consideration.—Accepted.

Mr. E. Twynan, Chief Surveyor and Director of Trigonometrical Survey, forwarded a proposed
amendment to a portion of his evidence.—Accepted.

The President stated that in the course of an interview with the Premier, Mr. Reid said that the
Commission could be supplied with a copy of the reports by Mr. T. A. Coghlan, Government Statistician,
and the Civil Service Board on the Superannuation Fund.

The Secretary was instructed to write to the Premier asking him for copies of the reportsin

uestion.
1 Mr. Teece offered to write a memorandum on the Superannuation Fund for submission to the
Commission.—The offer was accepted.

The Fresident further stated, in the course of the interview with the Premier, Mr. Reid had
approved of the suggestion that visits should be paid into the country to see the working of the Govern-
ment Departments there. It was arranged that Messrs. Storey and Teece should visit Wagga Wagga and
Goulburn in March, that Messrs. Robertson and Humphery should visit Bathurst, that Mr. Robertson
should visit Armidale and Maitland, and that the regular meetings of the Commission should be
continued in Sydney.

The Secretary was instructed to call Mr. E. ¥. Pittman, F.G.8., A R.M.S,, Government Geologist
and Lecturer on Mining at the University, Mr. W. S. Campbell, Chief Clerk to the Department of
Agriculture, and Mr. R. H. Ormiston, Chief Clerk in the Mines Department, for 6:30 p.m., 7'15 p.m., and
815 p.m. respectively, for the 21st instant,

Before separating arrangements were made for sectional visits to some of the departmentsin Sydney,
and for an examination of the amendments to their evidence by Messrs. A. C. Fraser and Sheriff Cowper.

The Commission then adjourned to 6:15 p.m. of the 21st instant.

The Forty-fourth Meeting of the Commission was held in the Lands Office on Thursday, at 615 p.m,,
the 21st February.

PrusENT :—Mr. Thos. Littlejobn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
. J. H. Storey and Richd. Teece.

The Secretary stated that Messrs. E, F. Pittman, the Government Geologist, and W. 8. Campbell,
Chief Clerk of the Department of Agriculture, were unable to attend, being out of town. Hehad, there-
fore, by direction of the President, summoned Messrs. A. Bruce, Chief Inspector of Stock, and H. G.
M*Kinney, Chief Engineer of Water Conservation, who were accordingly examined. Mr. R. H. Ormiston,
Chief Clerk to the Department of Agriculture, who had also been summoned, attended, but his examination
was postponed.

The Secretary was instructed to call Mr. J. Barling, Under Secretary for Public Works, for Monday,
25th instant, at 3'15 p.m., the Commission to meet at 3 p.m.

The Forty-fifth Meeting of the Commission was held in the Lands Office on Monday at 3 p.m., the
25th February.
PrESENT :—Mr. Thos. Littlejohn, President, Hon. I". T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Tecce.
The minutes of the two previous meetings were read and confirmed.
Mr. J. Barling, Under Secretary for Public Works, was examined, and was asked to attend an1
give further evidence at 6:15 p.m. of the following day.

The
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The Forty-sixth Meeting of the Commission was held in the Lands Office on Tuesday, 26 February, at Fr. 26, 1895.
615 p.m.
PruseNT :—Mr. Thos. Littlejohn, President, Hon. T. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece. )

The examination of Mr. J. Barling, Under Secretary for Public Works, was resumed.

The Secretary was instructed to call Mr. BE. F. Pittman, F.G.8., Government Geologist ; Mr. R.
H. Ormiston, Chief Clerk of the Mines Department ; Mr. W. E. Smith, stationer ; and Mr. F. J. Thomas,
Manager of the Newcastle and Hunter River Steamship Navigation Company, for 8:15 p.m., 4 p.m., 4°30
pam., and 5 p.m. respectively, the Commission to meet at 3 p.m.

The Forty-seventh Meeting of the Commission was held in the Lands Office on Wednesday, 27 February,
at 3 p.m.

PrEspNT :—Mr. Thos. Littlejohn, President, Hon. ¥. 1. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The following witnesses were examined, viz. .—Messrs. E. 1. Pittman, F.G.S., Government Geolo-
gist; R. H. Ormiston, Chief Clerk of the Mines Department ; W. E. Smith, stationer and printer, &c. ;
and F. J. Thomas, Manager of the Newcastle and Hunter River Steamship Navigation Company.

The Commissioners decided to hold their next meeting at the Public Works Department, availing
themselves of the invitation of Mr. J. Barling, the Under Secrefary, und to examine witnesses from the
department there, the Commission to meet first at the Lands Office on the following evening at 6 o’clock.

The Forty-eighth Meeting of the Commission was held in the Lands Office on Thursday, 28 February,
at 6 p.m. '

PrEseNT :~—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the three previous meetings were read and confirmed.

The Secretary said he had received a letter from the Principal Under Secretary, of even date,
forwarding an instrument under the hand of His Excellency the Lieutenant-Grovernor, extending the time
within which the report of the Commission could be made until the 31st March next.

The Commissioners then proceeded by arrangement to the Public Works Department where they
inspected the various offices. ‘ .

The Secretary was instructed to call Mr. A. J. Guaston, entry clerk.and storekeeper of the Govern-
ment Printing Office, and Mr. F. Bridges, Chief Inspector of Schools under the Education Department,
for 3'15 p.m. and 4°30 p.m. respectively on Monday, 4th March, the Commission to meet at 3 p-m. on the
day named.

The Forty-ninth Meeting of the Commission was held in the Lands Office on Monday, 4 March, at 3 p.m.
PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., and Mr. J. H. Storey.

Mr. A. J. Gaston, entry clerk and storekeeper to the Government Printing Department, and
Mr. F. Bridges, Chief Inspector of Schools under the Public Instruction Department, were examined.

The Fiftieth Meeting of the Commission was held in the Lands Office, on Tuesday, 5 March, at 6°15 p.m.
PrEsENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., and Mr. J. H. Storey.

The minutes of the two previous meetings were read and confirmed.

The Secretary read the following correspondence :—

(3) Letter from Mr. James Powell, Collector of Customs, giving a return of the duties of the officers
employed in his Department as asked for by the Commission. '

(2) Letter from Mr. James Robertson, giving particulars of his visit to Maitland and Armidale.

(3) Letter from Mr. W. D. Wilks, M.L.A., suggesting that Mr. James Hoey, late superintendent
of the Fitzroy Docl, should be ealled, and stating that he could give valuable information.

(4) Letter from Mr. E. ¥. Pittman, F.G.S., Government Geologist, forwarding a copy of his certificates
and testimonials, and explaining the circumstances connected with his appointment as Govern-
ment Geologist.

(5) Letter from the Under Treasurer of Tasmania, forwarding certain documents and Acts of
Parliament asked for by the Commission. '

The correspondence was received.

The following witnesses were examined, viz., Mr. C. M. Kellick, clerk-in-charge, Publishing Branch,
Government Printing Office; Captains James Edie, Shipping-master, and John Jackson, Manager and
Collector of Public Wharves ; and Mr. James Hoey, late superintendent, Fitzroy Dock.

The Secretary was instructed to call Mr. A. B. Portus, A.M.I.C.E., Superintending Engineer of
Dredges, Harbours and Rivers Department, for 3-15 p-m., of Wednesday, the 6th instant.

348—C : The
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Mar. 6, 1895.  The Fifty-first Meeting of the Commission was held in the Lands Office, on Wednesday, 6 March,
. at 3 p.m.

PresENT :—Mr. Thomas Littlejohn, President, Hon. F. T. Humphrey, M.L.C., Messrs. Jas. Robertson
and J. H. Storey.

The minutes of the previous meeting were read and confirmed.
The Secretary read the following correspondence :—

(1) Letter from Mr. E. A. H. Stephen, of the Mines Department, making certain statements with
reference to the duties performed by him.

(2) Letter from Mr. Alexander Bruce, Chief Inspector of Stock, forwarding statement of work done
by the steam launch “ Golden Fleece,” as asked for by the Commission.

(3) Letter from Mr. J. W. Bodron, grocer, enclosing letter to the Herald, dated 27/2/95, by
“ Shopkeeper,” suggesting that the reduction of salaries in the case of Civil Servants should be
made from the top and not from the bottom.

(4) Letter from Mr. F. J. Thomas, Manager of the Newcastle and Hunter River Steamship Naviga-
tion Company, forwarding a schedule of wages paid to engineers from the 19th October, 1893.

(8) Letter from Mr. F. H. Wilson, Acting Under Secretary for Lands, forwarding a return showing
the name, position, age, annual salary, allowances, and otlier salaries, length of service, and
duties of every officer in his department.

(G) Letter from Mr. A. C. Fraser, Under Secretary of Justice, in answer to one from the Secretary,
explaining why he wished a certain question and answer in his evidence, relating to Murrum-
burrah, omitted.

(7) Letter from Mr. W. H. J. Slee, F.G.S., Superintendent of the Diamond Drills, stating the
conditions imposed upon the Company hiring the Diamond Drill at Cremorne, and the amounts
paid.

(8) Letter from Mr. W. 3. Campbell, Chief Clerk in the Department of Agriculture, regretting his
absence when summoned, and expressing his readiness to be examined at any time.

(9) Letter from Mr. A. Read, 493 Elizabeth-street, drawing attention to the fact that Civil Servants
in certain departments competed with professional musicians and teachers of dancing, to the
injury of the latter.

(10) Letter from Mr. H. C. L. Anderson, M.A., Principal Librarian, suggesting that certain
witnesses should be called in connection with the Agricultural Department, and offering to give
evidence on the subject of the Superanuation Fund Scheme, which he had prepared by request
for the Civil Service.

(11) Minute from Mr. Harrie Wood, Under Secretary for Mines and Agriculture, ealling upon
Mr. R. W. George, in his department, to explain why certain books, seen by the Commission,
contained no entries, together with Mr. George’s letter explaining the same.

(12) Letter from Mr. V. Czarlinski, C.E., enclosing certain printed statements, and offering to give
evidence before the Commission.

(18) Letter from Mr. E. M. Paul, Consul for Russia, regretting that he was unable to give the
Commission any information on the subject of Civil Service reform in Russia, as asked for by
the Commission.

(14) Letter from Mr. J. C. Maynard, Under Secretary for Public Instruction, forwarding & number
of returns asked for by the Commission.

The correspondence was received.

Mr. Alexander Bruce, Chief Inspector of Stock, wrote and asked that a few lines of his evidence,
which he had answered without sufficient information, might be expunged.—Agreed.
> p o l=]

Mr. H. B. Sullivan, Chief Mining Surveyor, wrote, forwarding a short supplementary explanation
to a question in his evidence, which he asked might be incorporated with it.—Agreed.

Mr. H. G. M‘Kinney, M.E., M.I.C.E.,, Engineer-in-Chief to the Conservation of Water and Irrigation
Branch, wrote forwarding a rather lengthy statement, supplementary and explanatory of his evidence,
which he asked might be incorporated with it.—Agreed, the Secretary being instructed to make the
explanation as brief as possible.

Mzr. A. B. Portus, AM.I.C.E., Superintendent Engineer of Dredges, Harbours and Rivers Depart-
ment, was then examined.

The Secretary was instructed to call Mr. F. G. Finley, Chairman of the Armidaie Land Board, and
Mr. R. M‘Donald, District Surveyor of Armidale, for 3:15 p.m. and 4°30 p.m. respectively on the following
day, the Commission to meet at 8 p.m.

The Fifty-second Meeting of the Commission was held in the Lands Office, on Thursday, 7 March,
at 3 p.m.
PreseNt :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

M. F. G. Finley, Chairman of the Land Board, Armidale, and Mr. R. M‘Donald, District Land
Surveyor, Armidale, were examined.

The Secretary was instructed to call Mr. H. C. L. Anderson, M.A., Principal Librarian, and Mr.
I, F. Barton, Master in Equity, for 8.15 p.m. and 5 p.m. respectively on Monday the 11th instant.

The
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The Fifty-third Meeting of the Commission was held in the Lands Office, on Monday, 11 March, at 8 p.m. Ma®.11,1895.

Prrsexr :—Mr, Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.
The Secretary read the following correspondence : —

(1) Letter from Mr. T. Butement, Balmain, asking why Civil Servants should be exempt from being
garnisheed.

(2) Letter from Mr. Edgar Ray, of the Mines Department, stating that he had returned from the
country and was ready to give evidence when required.

(8) Letter from Mr. J. Kennelly, messenger, calling attention to certain anomalies as affecting the
payment of messengers in the Public Works Department.

The correspondence was received.

Mr. A. J. Gaston, storekeeper in the Government Printing Office, asked that certain portions of
his evidence might be amended. The proposed amendments were read and agreed to.

The Commissioners then examined Messrs. H. C. L. Anderson, M.A., Principal Librarian, and H.
F. Barton, Master in Equity, and instructed the Secretary to call Mr. W. L. Vernon, Government
Architect, for 8:15 p.m. on the following day, and the Rev. Dr. Harris and Mr. E. I. Robson, head masters
of the King’s School, Parramatta, and the Church of England Grammar School, North Sydney, respectively,
for 4:30 p.m. and 5 p.m., the Commission to meet at 3 p.m.

Before separating, the Commissioners decided to leave Sydney for Goulburn on Thursday, the 14th
inst., for the purpose of taking evidence there on Friday and Saturday, Mr. Robertson and the Secretary to
proceed thither on Wednesday evening to make the necessary preparations. The latter was instructed to
write to the Chairman of the local Land Board, the District Surveyor, the Stock Inspector, the Police
Magistrate, the Clerk of Petty Sessions, and the Resident Engineer, to hold themselves in readiness to be
examined on one or other of the days named.

s

The Fifty-fourth Meeting of the Commission was held in the Lands Office, on Tuesday, at 3 p.m,,
12 March.

Prrsent :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The following witnesses were examined :—Rev. Dr. Harris, head master of the King's School,
Parramatta, and Mr. E. I. Robson, head master of. the Church of England Grammar School, North Shore.

The Secretary was instructed to call Mr. W. L. Vernon, Government Architect; Mr. Critchett
Walker, C.M.G., Principal Under Secretary; Mr. J. Barling, Under Secretary for Public Works; and Mr.
A. C. Fraser, Under Secretary of Justice, for 8'15 p.m., 4 p.m., and 5 p.m., respectively, on the following
day, the Commission to meet at 3 p.m.

On the suggestion of Mr. Humphery, it was decided that Mr. Ramsay should go to Goulburn for
the purpose of taking evidence on Friday and Saturday, and that the Secretary should remain in town to
prepare the draft report.

The Fifty-fifth Meeting of the Commission was held in the Lands Office, at 8 p.m. on Wednesday,
18 March.

Present :—Mr, Thos. Littlejohn, President, Hon. ¥. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The Secretary stated that, acting under instructions, he had summoned the following witnesses to
give evidence before the Commission at the Groulburn Court-house, viz. :—Mer. A. C. Betts, Chairman of
the local Land Board, Cooma, for 10 a.m. on Friday, the 15th inst.; Mr. Wm. Orr, District Surveyor,
Wagga Wagga, for 11 a.m.; Mr. J. F. Turner, Inspector of Stock, Yass, for noon; Mr. J. C. Page,
TInspector of Conditional Purchases, Burrowa, for 2 p.m.; Mr. O. A. Willans, Crown Lands Agent, Goulburn,
for 8 p.m. ; Mr. C. Cropper, Inspector of Conditional Purchases, Goulburn, for 4 p.m. ; Mr. J. G. Blaxland,
Clerk-in-charge, local Land Board, Goulburn, for 5 pm.; Mr. W. D. Armstrong, Draftsman-in-charge,
Goulburn, for 7 p.m.; and Mr. C. Coane, Resident Engineer, Goulburn, for 8 p.m., of Friday, the 15th
inst. For Saturday the 16th inst., the following witnesses had been summoned, viz:—Mr. A. O. Moriarty,
Chairman of Goulburn Land Board, for 10 a.m.; Mr. J. W. Deering, District Surveyor, Goulburn, for
11 a.m.; Mr. W. 8. Caswell, Police Magistrate, Goulburn, for noon; Mr. J. McKensey, Clerk of Petty
Sessions, Goulburn, for 2 p.m.; Mr. F. G. Davies, Goulburn, Postmaster, for 3 p.m.; Mr. C. A. Middleton,
Telegraph Master, Goulburn, for 4 p.m.; Mr. J. L. Henderson, Inspector of Stock, Goulburn, for 5 p.m,;
and Mr. J. W. Dowell, Clerk of Works, Goulburn, for 5-30 p.m.

A letter was read from the Under Secretary of Finance and Trade, stating that the sum of £300
would be paid to the credit of the Commission that day. .

The following witnesses were then examined, viz..—Mr. Critchett Walker, C.M.G., Principal Under
Secretary ; Mr. J. Barling, Under Secretary for Public Works; and Mr. A. C. Fraser, Under Secretary
of Justice and Chairman of the Civil Service Board.

'The
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M4r.15,1895. The Fifty-sixth Meeting of the Commission was held at the Groulburn Court-house on Friday, 15 March,
at 10 a.m.

PresenT :—Mr. Thos. Littlejohn, President, Messrs. Jas. Robertson and J. H. Storey.

The following witnesses were examined, namely :—Messrs. Wm. Orr, District Surveyor, Wagga
‘Wagga; A. O. Moriarty, Chairman Land Board, Goulburn ; J. G. Blaxland, Clerk-in-charge, Goulburn
Land Board; J. McKensey, Clerk Petty Sessions, Goulburn; O. A. Willans, Crown Lands Agent,
Goulburn; W. D. Armstrong, Draftsman-in-charge, Goulburn ; C. Coane, Resident Engineer, Goulburn;
C. A. Middleton, Telegraph Master, Goulburn.

. .. The Commission adjourned at 10 p.m. till the following morning at the same place at 10 o’clock.

The Fifty-seventh Meeting of the Commission was held at the Groulburn Court House on Saturday,
16 March, at 10 a.in. .

Presext :—Mr. Thos, Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.
The following witnesses were examined, namely :—Messrs. W. S. Caswell, Police Magistrate,
Goulburn; J. W. Deering, District Surveyor, Goulburn; F. G. Davies, Postmaster, Goulburn ;
J. W. Dowell, Clerk of Works, Goulburn ; and J. X.. Henderson, Inspector of Stock, Goulburn.

The Fifty-eighth Meeting of the Commission was held in the Lands Office, Sydney, on 18 March,
at3 p.m.

PrESENT :—Mr, Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the fifth-fifth meeting were read and confirmed.

A draft of the introductory portion of the report prepared by the Secretary was read, amended
and temporarily adopted.

Mr. Robertson was asked by the President to draw up a report on the Audit and Treasury
Departments. .

The Commission adjourned till the following evening at 6 o’clock.

The Fifth-ninth Meeting of the Commission was held in the Lands) Office, on Tucsday, 19 March,
at 6'15 p.m.
Presext:—Mr. Thos. Littlejohn, Fresident, Messrs. Jas. Robertson and J. H. Storey.
The minutes of the previous three meetings were read and confirmed.
The following correspondence was read by the Secretary :—

(1) Letter from Mr. A. O. Moriarty, Chairman of the Land Board, Goulburn, supplying certain
information, asked for by the Commission.

(2) Letter from Mr. E. G- W. Palmer, Secretary of the Civil Service Board, accompanied by areturn

showing the number of persons employed by the Government on December 31st, 1894, together
with the amount of salaries and wages paid them on the day named, as asked for by the Com-
mission.

(3) Letter from Mr. J. R. Somerville, Goulburn, making certain suggestions with reference to the
management of country offices and the expenditure thereon.

(4) Letter from Mr. W. R. Grant, suggesting certain lines of examination during the visit of the
Commission te Goulburn.

(5) Letter from Mr. Reid, Under Treasurer, Tasmania, forwarding a copy of a report of the Royal
Commission of Inquiry into the Civil Service, appointed in 1863, as asked for by the Commission.

(6) Letter from Mr. H. C. L. Anderson, M.A., Principal Librarian, who returned his corrected
evidence, together with an addendum, which he asked might be appended to his evidence.

The correspondence was received, the request contained in the last-named letter noi being acceded to.
The Commissioners further considered the draft Report and adjourned till the following afternoon.

The Sixtieth Meeting of the Commission was held in the Lands Office on Wednesday, 20 Mareh, at 3 p.m.

PruseENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read and confirmed.

The Secretary stated that he had looked up the evidence by Mr. A. C. Fraser as finally authorised
by the Commission, and found that the amended answers to questions 2933 and 2982 were agreed to. Mr.
Hobertson pointed out that the answer to question 2933 as it now stood was the direct opposite of
the answer as originally given, and that the succeeding question, which followed naturally as the real
answer, had no connection with the answer as it now stood. He objected to the alteration, and, as the
matter had gone to press, he moved that the following be added to the errata to be prefixed to the
evidence :—" Answer to question 2933 : Instead of ‘I think it is desirable,” read ‘I do not think so.””
Agreed.

& The Commissioners further considered their draft Report, and adjourned till the following evening,
at 6.15.

The
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The Sixty-first Meeting of the Commission was held in the Lands Office on 21 March, at 6.15 p.m.

PrEsEnT:—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey.

The minutes of the previous meeting were read and confirmed.
The Secretary read the following correspondence :—

(1) Letter from the Under Secretary of Western Australia, forwarding copy of Government Gazette

of that Colony, dated April 27th, 1894, containing the instructions to the Commission to inquire
into the Civil Service of that Colony.

(2) Letter from Mr. James Connelly, Redfern, forwarding information re the Customs Department.

(3) Letter from Mr. W. J. Foster, Warden’s Office, Wagonga, stating that the fees paid him by the

Government for attending solely to the multifarious duties allotted to him were quite inadequate
for his support.

The correspondence was received.

The Commissioners further considered their Report, and finally adjourned till Monday, at 3 p.m.

The Sixty-second Meeting of the Commission was held in the Lands Office on Monday, 25 March,
at 3 p.m.

Present : —Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.
The Commissioners further considered their Report.

The President submitted memoranda on the departments generally; Mr. Robertson one on the
Audit Department; and Mr. Teece one on the Superannuation Fund.

The Commission finally adjourned till the following evening at 6 o’clock.

The Sixty-third Meeting of the Commission was held in the Lands Office on Tuesday, 26 March,
at 6'15 p.m.
PrusexT:—Mr. Thos. Littlejohn, President, Hon. F, T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The Secretary read a letter from Mr. R. C. Walker, Merrylands, dealing with the question of
Superannuation, and forwarding an Act framed by the writer for the purpose of placing the Superannu-
ation Fund on a sound footing.—'T'he letter was received.

The Commissioners further considered their Report, and adjodrned till the following afternoon at
3 o’clock.

The Sixty-fourth Meeting of the Commission was held in the Lands Office on Wednesday,
27 March, at 3 p.m.
PrEsENT : —Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.
The minutes of the previous meeting were read and confirmed.

The Commissioners further considered their Report, and adjourned till' the following afternoon at
3 o’clock.

The Sixty-fifth Meeting of the Commission was held in the Lands Office on Thursday, 28 March,
at 3 p.m.

PresENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.I.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The Secretary read a letter from Mr. J. Barling, Under Secretary of the Public Works Depart-
ment, stating that since he was before the Commission the regulations for the classification of the Public
‘Works Department, which had been adopted by the Board of Reference of that department, had been
passed by the Executive Council.

The Secretary laid the following returns on the table, namely :—

(1) Return giving information as to revenue, expenditure, and staff at the whole of the Post and
Telegraph Offices within the Metropolitan area, excluding the Greneral Post Office, supplied, at
the request of the Commission, by the Deputy Postmaster-General.

(2) Return compiled by the Secretary of the Civil Service Board, at the instance of the Commission,
showing approximately the number of persons (male and female) employed by the New South

‘Wales Government on 31st December, 1894, distinguishing those employed temporarily from
the permanent staff of the Public Service.

The correspondence and returns were received.

The Commissioners further considered their Report, and adjourned till the following afternoon at
8:30 o’clock.

The
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The Sixty-sixth Meeting of the Commission was held in the Lands Office on Friday, 29 March,
at 3:30 o’clock.

PreseENT :—My. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece. ’

The minutes of the previous meeting were read and confirmed.
The Secretary read the following correspondence :—

(1) Letter from Mr. A. C. Fraser, Under Secretary of Justice, asking that a certain portion of his
evidence, given under a misapprehension and since found to be inaccurate, might be expunged.
Agreed to.

(2) Letter from Mr. F. G. Davies, Postmaster, Goulburn, asking that a certain portion of his
evidence, which was of a personal nature and not affecting the main issue, might be expunged.
Agreed to.

(8) Letter from Mr. Henry Bonnard, Consul General for Australia of the Republic of San Salvador,
giving information on the subject of Civil Service Reform in the Republic, and forwarding two
issues of the Government Gazette of the Republic containing regulations controlling the Postal

Service and the Roads and Bridges Department respectively, as also the annual report of the
Audit Tribunal for 1892.

The correspondence was received.
The Commissioners further considered their Report.

The Sixty-seventh Meeting of the Commission was held in the Lands Office on. Monday, 1 April, at 8 p.m.

PrEsENT :—Mr. Thos. Littlejohn, President, Hon. ¥. T. Humphery, M.L.C., Messrs. Jas. Robertson and
J. H. Storey. .

The minutes of the previous meeting were read and confirmed.
The Secretary read the following correspondence :—

(1) Letter from Mr. William Orr, District Surveyor, Wagga Wagga, asking that two linesin his
evidence, which were of a personal character, might be expunged.—Agreed to.

(2) Letter irom a “ Taxpayer,” suggesting that the printing of Grovernment advertisements in the
daily or weekly newspapers be done by public tender. He quoted from the message of the
Governor of Pennsylvania, where the average cost of printing and supplies of the State Govern-
ment for the past twenty years had been £38,896, in which he renewed his former recommendation
that “the State printing appropriation be guarded by enactments distinctly fixing the amount to
be expended by each department for the printing of public documents in prescribed form.”

(3) Letter from Mr. J. H. Amora, Vice and Acting-Consul for the Netherlands, forwarding a very
interesting memorandum by Mr. Consul-General de Vicq on the organisation, pay, and methods
" of appointment and promotion, &c., in the Netherlands. A copy of the Budget of 1894 of the
Netherlands Government was also forwarded.
The correspondence was received.
The Commissioners further considered their Report, and adjourned till the following evening at
6 o’clock.

The Sixty-eighth Meeting of the Commission was held in the Lands Office on Tuesday, 2 April, at 6 p.m.
Present :—Messrs. Thos. Littlejohn, President, Jas. Robertson, J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The Secretary read the following correspondence :—

(1) From the Premier, stating that £4 4s. a day, including the sitting fee, would be allowed for the
country trips, besides actual travelling expenses.

(2) From the Premier, stating that a further extension of time would be given to Monday next, when
the Report of the Commission must be handed in, as no further time would be allowed.

(8) From the Principal Under Secretary, stating that the Colonial Treasurer had been asked to place
a further sum of £200 to the credit of the Commission.

(4) From Mr. John Campbell, of the Mines Department, asking to be heard in refutation of certain
charges alleged to have been made against him by the Civil Service Commission.

The correspondence was received, and the Secretary was instructed to inform Mr. Campbell that
no charges had been made against him by the Commission, and that his name had not cven boen mentioned,
so far as the Commissioners were aware, during the course of the inquiry.

The Commissioners further considered their Report, and finally adjourned till the following after-
noon at 3 o’cleck.

The Sixty-ninth Meeting of the Commission was held in the Lands Office on Wednesday, 3 April, at 3 p.m,
PresuNT :—Messrs. Thos. Littlejohn, President, Jas. Robertson, J. H. Storey and Richd. Teece.

The minutes of the previous mceting were zead and confirmed.
Mzr. C. A. Middleton, Telegraph-master, Goulburn, wrote to ask that certain words in his evidence
might be omitted, and others might be added.—Agreed to. '
A letter was read from the Principal Under Secretary, who transmitted an instrument further
extending the time within which the Commission could make their report till the 8th instant.
The correspondence was received.
Thi Commissioners further considered their Report and adjourned till the following afternoon at
3 o’clock.

The
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The Seventieth Meeting of the Commission was held in the Lands Office on Thursday, 4 April, at 3 p.m, APRIL4, 1895,

Prrsent:—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The Commissioners further considered their Report, and adjourned till the following evening at
6 o’clock.

The Seventy-first Meeting of the Commission was held in the Lands Office, on Friday, 5th April, 8 p.m.

Presunt:—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
, J. H. Storey and Richd. Teece. ,
- The minutes of the previous meeting were read and confirmed.
The Commissioners further considered their Report and finally revised and adopted the introduction,
parts I and IT, and the first section of part I'V.
- A% 10 p.m. the Commissioners adjourned till the following day at 10 a.m.

The Seventy-second Meeting of the Commision was held in the Lands Office on Saturday, 6 April, at 10 a.m.

Presext :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

. The Commissioners further considered their Report, adopted part IV and the remaining sections of
part III with the exception of that on the Post Office.
A% 9 p.m. the Commissioners adjourned till 11 a.m. on Monday.

The Seventy-third Meeting of the Commission was held in the Lands Office on Monday, 8 April, at 11 a.m.

. PrESENT :—Mr. Thos. Littlejohn, President, Hon. F. T. Humphery, M.L.C., Messrs. Jas. Robertson,
: J. H. Storey and Richd. Teece.

The minutes of the previous meeting were read and confirmed.

The Secretary stated that Mr. Henderson, Inspector of Stock, Goulburn, in returning his
corrected evidence, had forwarded a paper containing certain addenda dealing with the working of the
Diseases in Sheep Act and its Amendment Act, as also with travelling expenses.

The Secretary laid on the table a return from the Department of Mines showing the wages paid
to caretakers of public watering-places from 1890 to 1894 ; the revenue collected for the period named ;
the rents received from leased public watering-places ; the annual cost of repairs of public watering-
places; the rent received from lease of artesian bores; and the amount of revenue collected from that
source, all for the same period.—Received.

The Secretary asked forinstructions as to the matter to be included in the Appendices to be attached
to the evidence. He was instructed to draw up a list of the returns that had been handed in, and to
submit them to an informal meeting of the Commission.

The Commissioners then went through the complete Report, finally revised it, and appended their
signatures thereto. '

On the motion of Mr. Humphery, it was decided to give the messenger a gratuity of ten guineas
for the extra clerical and other services he had rendered to the Commission.

It was also decided to give the assistant shorthand-writer a gratuity of five guineas for extra
shorthand work performed at Goulburn during the visit of the Commission.

On the motion of Mr. Humphery, a cordial vote of thanks was tendered to the President for the
urbanity and courtesy he had invariably displayed in the discharge of his arduous duties as President.

The President having suitably acknowledged the compliment, the Commission closed.

AN INFORMAL MEETING.,

Ix accordance with the instructions given him by the Commissioners at the final meeting of the Civil
Service Commission, held on 8th April, on which day the Commission expired, the Secretary called an

informal meeting of the Commissioners on 8th May, in the Lands Office, to consider which of the returns .

that had been handed in by the various witnesses should be included in the appéndices to be attached
to the evidence. The returns filled three large pilot-files.
All the Commissioners were present, namely :—Mr. Thos. Littlejohn (in the Chair), Hon. F. T.
Humphery, M.L.C., Messrs. James Robertson, J. H. Storey and Richard Teece.
A discussion ensued, at the close of which Mr. Humphery moved the adoption of the following
. memorandum to be affixed fo the evidence, namely : —*“ The appendices are very numerous, and many of
them so bulky (as will appear by the following schedule and summary of contents) that the cost of their
publication must necessarily be considerable. As all the documents have been most carefully arranged and
" pumbered by the Secretary to the Commission, and will be under the custody of the Chief Secretary,
they can readily be referred fo. Much of the information is explanatory of the evidence, and throws light
on the administration and working of the Service. Bach of the heads of departments supplied a voluminous
return stating the name, age, salary, and duties of every officer in his department. These will be found
extremely useful for the purposes of classification, &c. The Commissioners, on the ground of economy,
do not recommend that these appendices be printed with the evidence unless required by Parliament.”
The Commissioners unanimously adopted the memorandum, and instructed the Secretary to prepare
a summary of the returns, in lieu of publishing them in an appendix, in accordance therewith.
The meeting then closed.




68



CIVIL SERVICE IN QUIRY COMMISSION.

REPORT.

To His Excellency the Honorable Sik FREDERICK MATTHEW DARLEY, _
’ Knight, Lieutenant-Governor of the Colony of New South Wales
and its Dependencies.

MAy 17 PLEASE YOUR EXCELLENCY,—

We, the Commissioners appointed on 20th November, 1894, by the late
Governor, His Excellency the Right Honorable Sir Robert William Duft, P.C.,
G.C.M.G., deceased, to inquire and report (1) as to the changes necessary for the
purpose of placing the Public Departments upon a strictly economical and efficient
footing; (2) as to the present methods of public expenditure, and as to the changes
necessary to place them upon a sound and economical basis; (3) as to the state of
the Civil Service Superannuation Fund, and the steps necessary to place it upon a
secure footing, (¢) with additional Government aid, or (4) without such aid; and
(4) to draw up a scheme for the better regulation of appointments to and promotions
in the Public Service, have the honor to submit the following Report :—

1. The time allowed by His Excellency’s Commission has been so limited as Time allowed
to prevent us attempting an exhaustive examination of the large and complex service for inquiry.
into the organization and administration of which we were commissioned to inquire.

‘We have, therefore, fixed our attention less on matters of detail than on questions of
principle, and we have seen sufficient to convince us as to the urgent need for reform,
and are unanimous as to the lines on which that reform should proceed. :

2. That the question of Civil Service Reform is of the greatest importance is my, civit
generally recognised. The Civil Servants in every State form a large, compact, and Services
highly influential portion of the community. The Service should have a high ect of the
standard with emoluments and rewards regulated on a fair, just, and even liberal community.
scale, and its ideal should be to render true and faithful service to the State.

3. How far the Civil Service of any country has been from attaining a 1ofty peeh of the
ideal may be inferred from the fact that Commission after Commission has sat Dolonies has
throughout the great English-speaking colonies to inquire into the causes that have Commiseion
made it a by-word and a reproach. In order to ascertain what has been done in this on the Civil
matter elsewhere, we sent a circular to the Colonial Treasurer of each of the Colonies, 5"
asking for full information on the subject of Civil Service Reform as it affected each
particular Colony. 'We find that each Colony has had a Royal Commission, from
Victoria, which led the  way in 1859, down to Western Australia, where a Royal
Commission commenced its labours in June last year, but has not yet presented a
Progress Report. A return giving the principal dates and other information con-
cerning each of these Commissions, as also concerning other Royal Commissions of
Inquiries into the Civil Service held elsewhere, will be found in Appendix A attached
to this Report. ' 4.

348 D
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She Civil 4. Mr. Andrews, an observant American, has written that ¢during the
Europe last three-quarters of a century a complete revolution has taken place in the Civil

ggvlilb‘;“;f;i::d Service of the principal European States. Rigorous and impartial tests of qualifica-
" tion have been applied, and where formerly were incompetency, routine, and
peculation, are now efficiency and fidelity. The prosperity of these States is owing,
in a great degree, to the character of their Civil Service; for it has been instru-
mental to the development of their resources and to public economy.”* De
Tocqueville says that ““all the Governments of Europe have, in our time, singularly
improved the science of administration. They do more things, and do everything
with more order, more celerity, and at less expense.” :
he British 5. In England, where an independent Civil Service Commission has existed
* since 1855, the whole system of the Civil Service has undergone a complete frans-
formation, the Royal Commission of 1887-90, presided over by Sir Matthew ‘White
Ridley, having completed the work of reorganisation commenced by the Commission
of 1853 and carried forward by the Playfair Commission of 1874. The principle was
laid down from the very first, and has been acted on ever since, that the Service
should be divided into two distinct grades, one, comprising the great bulk of the
Service, for routine clerical work, and the other for work of a more responsible
character ; the examinations for entrance into the lower division to be on ordinary
commercial lines, and those for the higher division to be of a special kind, but all to
be openly competitive. Clerks in the lower division are eligible for promotion into
the upper, and clerks in the upper for promotion to staff appointments, which, how-
ever, may be conferred on persons not in the Service if considered desirable. Then
there are also two lower grades, one of abstractors or copyists, and the other of
temporary juniors. In addition to the two grades of examinations for the main
divisions, there are special examinations for Indian, Consular, and Technical posts,
and also direct appointments of experts from outside. The result of these continuous
attempts at improvement has been that the British Civil Service, including that of
India, is nowhere excelled. Its characteristic features may be summed up as com-
petitive examinations for entry, probation before admission, security of tenure after
admission, promotion by merit, and pensions on retirement provided by the State.
The steps leading to the present English system are narrated in Appendix B attached
to this Report.
The American 6. The system of political patronage, which was the bane of the English
systom: Civil Service, was transplanted into America in 1830 by President Jackson.t To
such a pitch did the evil of political patronage spread that President Garfield
declared, in a speech that has become historical, that ¢ One-third of the working
hours of Senators and Representatives is scarcely sufficient to meet the demands in
reference .to the appointments to office,” and that *with a wise system of Civil
Service the business of the Departments could be better done at half the cost.” We
cite the case of America, as it represents, or did represent when the system was in
full play, the state of degradation to which a Civil Service could sink.
Civil Service 7. The example set by England in placing the Civil Service under the control
Commissions. of an independent Commission was followed by America in 1883, in the first month
(&) Tho e, OF Which year an Act to regulate and improve the Civil Service of the United States
Civil Service  Was passed authorising the President, by and with the advice and consent of the
Comemission  Senate, to appoint three persons as Civil Service Commissioners to form the United
States Civil Service Commission. The duties of the Commission were to provide
for open competitive examinations for testing the fitness of applicants for the Public
Service, such examinations to be practical in their character, and to relate so far as
may be to those matters which are fairly a test of the relative capacity and fitness
of 1he persons examined to discharge the duties of the Service into which they seek
to be appointed, vacancies to be filled from those highest on the list. The Act
provides that in certain cases the examination shall be non-competitive, but that no
one, unless specially exempted, can be appointed or promoted unless he has passed
an examination. The system was at first given a trial at Washington, and has
gradually extended till now it embraces nearly 40,000 persons, the desire being to
extend it throughout the entire Service. (See Appendix C attached to this Report
for reports from the American Consul and other Consuls on Civil Service Reform.
8.

# ¢ Foreign relations of the United States,” 1876, page 553, quoted by the Hon. Dorman B. Eaton in his “ Report
concerning Civil Service in Great Britain,” 1879.

4 It was a New York adhcrent of Jackson, Marcy, who, speaking in thc Senate in 1832, condensed the new doctrine
m the phrase that has become famous—*To the victor belong the spoils.” ” Bryce’s American Commonweallk, chapter LXYV.
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8. In November, 1888, Victoria led the way among Australasian Colonies (¢) The

by instituting a Public Service Board consisting of three persons to be appointed s aeerics
by the Governor-in-Council, subject to removal in the same way as the Railway Board.
Commissioners. The Act was specially passed “to abolish all patronage with
respect to appointments and promotions in the Public Service, and to establish
a just and equitable system in lieu thereof, which will enable all persons who have
qualified themselves in that behalf to enter the public service without favour or
recommendation other than that of their own merits and fitness for the position.”
The Act provided that no new appointment should be made except on the request of
the permanent head of the Department to the Minister, and then only upon a
certificate from the Board that such an appointment was required. The recommen-
dation of the Board is also made necessary before promotions or transfers can be made
from one Department to another, and no new appointments can be made to fill any
vacancy unless the Board certifies that there is no person available and competent
in the Public Service to be promoted or transferred to fill such vacancy. In 1890
the laws relating to the Public Service were consolidated, but no alteration was made
in the duties or powers of the Board. In 1893 the constitution of the Board was
altered by the substitution, without additional salary, of the Commissioners of
Audit for the then existing Board. One result of the change, according to the
report of the Board for 1894, has been *to afford greatly inereased facilities for the
transaction of business with the other departments, as well as for the examination
of accounts for Public Service expenditure.”

9. In 1884 an Act was passed in this Colony constituting a Civil Service () The Civil
Board of five persons appointed by the Governor, one of whom retires annually, and 5 ggﬁ‘éﬁ
is not eligible for reappointment within twelve months after retirement. The duties Wales.
of the Board are to test, by examination, the fitness of candidates for probationary
entrance into the Service (a certificate of having passed the junior University
examination or its equivalent being mnecessary before the probationers can be
appointed to the permanent staff), and to make recommendations for appointments
and promotions, the decision, however, resting with the Governor, on the recom-
mendation of the Minister. The Act was, doubtless, designed to secure a more
efficient control of the Public Service, and to remove it from political patronage, but
it has entirely failed in its purpose owing mainly to the fact that the Board consisted
usually of four Civil Servants and one commercial representative, all of whom had
other duties to perform. to the absence of any power in the Board to fix the salaries
or control the service, and also to the operation of clauses 28 and 31, the former of
which provides that in special cases the Minister may appoint anyone not in the
Service without either examination or probation, while the latter provides that the
Minister may appoint temporary hands on the stipulation, which has remained a

complete dead letter, that such temporary employment shall cease at or before the
expiration of two years.

10. In 1889 Queensland appointed a Civil Service Board, consisting of three (4) The .
persons, to hold office during seven years. Their duties are to hold open competitive guecnsland
- . . . . . ivil Service
examinations, recommend candidates for appointment and promotion, examine the Boara.

departments, classify the officers, and make annual reports.

11. The Royal Commission which inquired into the Civil Service of South (¢) Proposed
Australia from 1888 to 1891 recommended the establishment of a Public Service LibicService
Board, consisting of three members, not Civil Servants, whose first duty should be South
to classify the Service; that during-its tenure of office the Board should have 4vstralis:
referred to it for report all appointments, promotions, transfers, and dismissals; that
the principle of classification should be the value of the work done by each
officer ; that the salaries paid should be determined by the value of the work
done as ascertained and determined by the Board; that the six classes of the
present fixed list be abolished, and a new classification bhased upon salaries be
substituted ; that the statutory annual increments be abolished, except where officers
are not now at the top of their respective classes; that provisional and temporary
officers now in the Service be graded equally with fixed list officers, precedence to
be determined by salary and seniority; and that all vested interests of officers
already in the Service should be conserved.

12.
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(f)d’-lf(}}x,e pro- 12. The Canadian Civil Service Royal Commission of 18912 strongly recom-
ervice Gom- Mended that a Civil Service Commission should be appointed for the Dominion,
mission in whose duties should be (1) to test candidates by open competition for appointment
) or promotion, and (2) to report upon the state and management of public business,
and the official conduct of Public Servants. These recommendations have not yet
been carried into effect, but there is a widespread feeling throughout the Dominion
in favor of freeing the Service from political control, and even as long ago as 1878,
Lord Dufferin, when Governor-General of Canada, was able to say, in his farewell
speech, that ¢ Happily both the great political parties of this country have given in
their adherence to this principle,” namely, that neither the original appointments
nor the subsequent advancement of Civil Servants should in any way have to depend
upon their political connections or opinions.

Civil Service

it it o 13. The initial difficulty in dealing with the Civil Service is in connection with

the work of classification. We have given in Appendix D attached to this Report
a summary of the different systems which have been tried with more or less success
in the various colonies and elsewhere. In New Zealand and Western Australia
there appear to be no regularly defined systems of classification; in Tasmania,
South Australia, and Queensland the classification appears to be based upon the
amount of the salaries. This principle prevailed in New South Wales from
1884 to 1886, when it was abandoned, as on it the system of an annual auto-
matic increase of salaries, which the Government of the day desired to abolish,
was based. In Victoria, where the Service is divided into four main divisions—
Under Secretaries, professionals, eclericals, and non-clericals—the characteristic
feature of the British system, that of distinguishing between men of superior
and inferior educational attainments, has been introduced into the clerical division,
which counsists of five classes, three higher and two lower, a junior University
examination certificate being sufficient for entrance into the lower, while a senior
University examination certificate is necessary for entrance into the higher, no
officer of the lower class to be eligible for admission into the higher until he has
passed a senior University examination or its equivalent. This principle has just
been recommended by the Public Works Department in this Colony with the
approval of the Executive Council as the basis of classification for that department,
which it is proposed to form into three divisions—the upper division, the lower
division, and the temporary staff, a senior University examination certificate being
necessary for the first, a junior for the second, while temporary hands, who must
pass a Civil Service examination before entering the temporary staff, have to pass a
junior University examination before being promoted to the permanent staff.

Political 14. It will be thus seen that there is abundant testimony in favour of placing

Patron®e®  the Civil Service on a thoroughly independent basis, and of doing away with
political patronage, from the objectionable influence of which it has been apparent
throughout our inquiry that the Civil Service of New South Wales is not exempt.
We think that the example of Great Britain, the United States of America, of
Victoria and Queensland, and the recommendations of Royal Commissioners, both
in Canada and South Australia, should not be lost, but that the principles of a
reform, which has recommended itself to so many communities differing from each
other widely in their general characteristics, are deserving of careful consideration in
New South Wales.

- Commie- | 15. Our investigation was commenced as early as practicable. 'We, however,
73 moetings, 10t ten days pending the appointment of a Secretary and provision for office accom-
ggdwféf::;‘:sed modation, but from 29th November, 1894, we have sat not less than four times a
"~ week. Seventy-three meetings have been held—2 in Goulburn and 71 in Sydney.
Eighty-three witnesses have been examined—13 at Goulburn and 70 in Sydney, and

a considerable amount of time, in addition, has been spent by us, together or separ-

ately, in visiting branches of Public Departments, in the country as well as in

Sydney, in order to gain a clearer knowledge of the methods under which the work -

has been carried on.

The magni- 16. Of the vastness of the Civil Service few people have any conception, but
tude ol the some idea, although necessarily slight and superficial, of its extent may be gained
" from the statement that on 31st December, 1894, there were employed 21,363 persons,
male and female, of whom 14,291 were permanent, and 7,072 temporary, to whom

' salaries

¥~
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salaries and wages amounting to £2,618,961 9s. 3d. were paid. A summary of a
. return contained in Appendix E attached to this Report, shows how these figures,
which, of course, are only approximate, were distributed, namely :—

Permanently | Temporaril Persons -

employ ed.y eml};loyed.y employed. Saluries or Wages.
. £ =& d
Executive and Legislative Establishments 08 5 103 35292 1 0
Branch Royal Mint ... 47 1 48 0355 3 2
Chief Secretary .| 1,300 477 1,777 172,838 9 9
Treasurer . 1,188 414 1,602 264901 14 7
Attorney-General 47 10 57 19,877 1 2
Secretary for Lands... 537 241 778 .194,577 10 9
Secretary for Public Works 1,090 3,811 4,901 586,939 16 4.
Minister of Justice ... 1,487 46 1,538 203,368 8 1l
Minister for Public Instruction ... 4,831 11 4,842 600,004 8 8
Secretary for Mines and Agriculture 491 249 740 07921 6 8
Postmaster-General ... 3,175 1,807 4,982 433,385 8 3
*14,291 7,072 | . 21,363 2618961 9 3

17. We examined a large number of the principal officers in the Service, as Evidence
from outside’

also a number of witnesses occupying responsible positions outside the Service, such
as managers of banks, shipping -companies, and commercial houses, wholesale
printers and stationers, head-masters of schools, with a view, as far as possible, of
contrasting the salaries and wages paid in the service with those paid in banking
and commercial circles. The information thus obtained is valuable, inasmuch as it
will enable Civil Servants to make a wider comparison than they have hitherto
been in the habit of doing, and of contrasting the positions they occupy, the
duties they perform, and the remuneration they receive, not so exclusively with
those which prevail in some other Departments as with institutions more responsive
to the laws of supply and demand, and which do not offer the same security of
tenure. It should be recorded, however, that some of the evidence obtained from
(including several important admissions made by) witnesses in the Service was of a
guarded character and reluctantly given.

73

18. We were surprised at the apathy, arising apparently from the anticipated Apsthyon the

impracticability of cffecting reform, displayed by some of the heads of the. Civil

Service, especlally in view of the fact that only a comparatively short time has reform.

elapsed since a Royal Commission, which sat for three and a half years, inquired
into the question of Civil Service reform, and presented a series of elaborate reports ;
and we were unprepared for the assurances given by a number of the permanent heads
of departments and sub-departments that the Service is, as a rule, not overmanned nor
overpaid, that it is efficient, and that political patronage has not been exercised. We
can only conjecture that gentlemen so testitying are either ill informed or are
insensible of the nature and gravity of the inquiry on which we have been engaged.

19. In one of the Departments, that of Public Works, efforts have recently pepartmental

been and are still being made to grapple with the problem of Civil Service reform, and reform.

that attempt, as confined to one Department, although partial, is estimated to effect
a saving of £20,000 per annum. "The Department of Lands, which was not dealt
with by the Civil Service Commission of 1887-92, we found had already been
reported on by Departmental Boards, but even here we obtained information which
should lead to large reductions by drastic changes in the system of administration.
In the Department of Justice information was freely given which should lead to and

be productive of very substantial savings without in any way impairing the efficiency

of the service.

20. There is a popular assumption that the Civil Service of New South Pfosﬁllaé'idga,
(4 o (1vii
Service.

Wales is both over-manned and over-paid, that it includes a number of incompetent
or inefficient officers ; that its modes of procedure are more or less antiquated ; that
the economical and rapid dispatch of public business is not its main object ; that
favouritism prevails in many quarters; and that it is a means of providing employ-
ment for relatives and’ friends of political adherents.

* This list does not include the Railway employés, the Police, the Military or Naval Forces.
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21. After the best examination we have been able to make of the system, we
have come to the conclusion that, while the Service has many admirable features,
and contains officers as high-minded, as able, and as patriotic as can perhaps be
found anywhere, the assumption above referred to is mnot without justification.
The evidence we have taken proves that the Civil Service of the Colony could be
efficiently conducted with a much smaller staff than is now employed ; that salaries
and wages generally are on a much more liberal scale than is paid for equally
responsible work outside; that, owing to the system of promotion by seniority rather
than by merit, officers are forced into positions which they are not competent to fill;
that, owing largely to the operation of the same principle, as also to the absence of
any well-ordered system of classification, the grossest inequalities and anomalies
exist in the salaries of officers attached to different departments, and frequently
even to the same department; that there is much duplication of work which
necessitates the employment of a large staff of officials to enter up in various, and
sometimes even in similar, forms the very same facts; that, owing to the free
exercise of the Parliamentary privilege of calling for returns, an elaborate system
of recording useless documents has to be maintained; that the expenditure on
public buildings is in excess of what is necessary owing to the system of political
interference, which is responsible for the erection of special post-offices in country
townships where shops could be used, and of costly Courts of Justice and other
structures which are not required ; that there are cases where incompetency, neglect
of duty, and even drunkenness have formed no bar to continued employment, and
that persons can be, and have been, introduced into the Civil Service who are unfit
to discharge their duties. As an illustration of the anomalies referred to, we learned
from the Government Architect that the officer in his department who designed
the great building in which the work of the Lands Department is carried on, and
who supervised its erection, was receiving less remuneration than the principal
messenger. '

22. Tt appears to us that the question which is placed last on the list of our
instructions lies at the base of our inquiry; that if it is treated in a comprehensive
manner the other questions, with the single exception of that of the Superannuation
Pund, will practically regulate themselves, and that, unless this question be promptly
and satisfactorily determined, whatever other recommendations we may make will
be ineffective to free the Civil Service from the influence of political patronage or
control.

93, We venture, therefore, to re-arrange the order of our instructions with
the view of dealing with them in the following manner, namely :—(1) To draw up
a scheme for the better regulation of appointments to and promotions in the Public
Service. (11) To report as to the present methods of public expenditure, and as to
the changes necessary to place them upon a sound and economical basis. (111) To
report as to the changes necessary for the purpose of placing the Public Departments
upon a strictly economical and efficient footing. (1v) To report as to the state of the
Superannuation Fund, &c. '

I.—APPOINTMENTS AND PROMOTIONS.

In dealing with this part of our investigation we find that a Royal Commission
has already inquired into our Civil Service, and after years of searching examination,
costing the country a large sum of money, presented reports with recommendations,
but nothing has been done to give them effect.

The attempt to regulate appointments to the Civil Service by the Civil Service

Act of 1884 having proved ineffectual, we recommend the repeal of that Act
and the passing of a new Act establishing an independent Board of Commis-
sioners, three in number, to be chosen for their ability, probity, and administrative
capacity ; that their first duty should be to institute a thorough investigation into
every branch of the Service, valuing the work and responsibility of each officer,
determining his salary accordingly, and recommending such combination of duties
and re-arrangements of branches and departments as may be deemed essential to
economise expenditure without lessening efficiency. They should be further charged
with the duty of recommending to the Minister candidates for employment and
promotion in the Service wher additional officers are required or when vacancies
oceur
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occur, and no appointment or promotion should be conferred by the Ministers with-
out such recommendation. The salaries of the Commissioners should be liberal in
order that the services of the best men may be obtained, and it would be imperative
that they should devote the whole of their time to the duties of their office. By the
establishment of such a Board political or other undue influence to secure appoint-
ments would cease, the frequent and pertinacious solicitation of members of
Parliament by their constituents would be obviated, and Ministers would be relieved
of many importunities. The Service would become more honorable and it would
certainly possess a higher status than at present.

Promotion should be according to merit, and seniority should have weight gromotion,
only in the case of equal merit in the officers concerned. Where expedient, the ™"
choice of an officer for promotion to a vacancy should not be restricted to the
particular department in which such vacancy occurs, but ability to fill a vacancy
should be recognised in any department of the Service.

We recommend the immediate cessation of new appointments to the Service ; Cessation of
also, the cessation of increase of salaries to the existing staff of Civil Servants. opombments,

The evidence shows that many of the officers of the Public Service magnify A comparison

the importance of their duties, and, as already mentioned, the tendency is for each of salaries.
to compare his work and remuneration with those in other Government Departments.
But when we compare the average salaries paid by Government with those paid by
large institutions in the Colony, which require of their employés capacity, education,
and industry at least equal to what is essential in the Civil Service, it is seen that the
rate of pay in the former is excessive. The result of a comparison which we have
instituted between the salaries enjoyed by a large number of clerical officers in the
Civil Service with those paid in seven banks doing business in the Colony is to
establish the fact that the rate of pay in the Civil Sexrvice is from 20 to 80 per cent.
higher, and we are confirmed in our conclusions by the evidence given of salaries
paid in mercantile establishments.

The great number of messengers employed in the departments is conspicuous. Messengers.
In two instances, the principal messengers receive, with allowances, up to £300 per
annum, and a great number receive from £125 up to £200 per annum. The practice
of appointing adults at high salaries as messengers (excepting for confidential work)
or lift attendants, should be discontinued. Intelligent lads of good character might
be employed, as is the case in the Customs, where there are twenty-one boy
messengers at salaries ranging from £26 to £50 per annum.

One of the early duties of a permanent Civil Service Commission should be t0 Temporary
deal with the question of temporary officers, of whom there are 7,000 employed, as ‘ﬁfﬁg;;gnd
also with the question of holidays. The present regulation of allowing so much as '
three weeks’ holidays in the year, in addition to the regular and casual holidays,
seems to us to be unnecessary.

The Service should be classified as follows :— . Classification,

1st Class. Probationers entering at not less than 16 years of age nor more than
20, to receive £25 per annum for the first year, £50 for the second, £75
for the third, and after that small annual increments till £100 be reached,
when they should be eligible to fill vacancies occurring in the second
class.

2nd Class. Salaries in excess of £100 per annum, with a maximum of £250.

3rd Class. Salaries in excess of £250, with a maximum of £400.

4th Class. Salaries in excess of £400, with a maximum of £500.

5th Class. Salaries in excess of £500 with a maximum of £700.

6th Class. Under Secretaries, Heads of Branches, and Officers not embraced in
the foregoing classes, receiving salaries in excess of £700 per annum.

Beyond class 1, there should be no statutory increases, and all increments and
promotions should be regulated by the Board of Commissioners, and no promotions
from a lower class should take place except to fill a vacancy in a higher class.

A1l candidates for admission to the Civil Service should pass an examination Examina-
not of the elementary general character at present in existence but devised for the o
particular branch of the Service which they select, and they should also be required
to pass a medigal examination. All
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Ourtailment ‘Where there is an excess of employés in the Service, and where the remu-

1 con- . . . .

sideration.  neration is above the value of the services rendered, we recommend curtailment as
soon as may be practicable and with as little severity and as much consideration as
possible.

Heads of We desire {o express an opinion that heads of departments and superior

Departments:  ff cerg holding important positions in the Service should receive liberal remunera-

muneration, tion as a strong inducement to qualify themselves for the discharge of their important

&e. duties; and vacancies should be filled by officers in the Service of the highest
attainments, as well as of mature experience and practical capacity for business,
who should be held directly responsible for the efficiency and good conduct of the
staffs under their control. We think that the possession of these qualities is

absolutely necessary in the case of Under Secretaries.

II.-METHODS OF PUBLIC EXPENDITURE.

Committes on Having regard to the present method of Public Expenditure we are of opinion
E;gle‘;diture. that before expenditure is authorised, and before proposals regarding the same are

placed on the Estimates, in every case where the probable outlay would exceed
£5,000, the matter should be considered and reported on by a Committee, consisting
of the following, viz. :—

The Permanent Head of the Public Works Department,
The Permanent Head of the Treasury, and

The Permanent Head of the Department on whose behalf the proposed expen-
diture would occur.

Committce on We recommend the appointment of a permanent Parliamentary Committee,

a‘;‘;‘%‘zt‘;’l’,‘;n& to which all Motions for Returns by Parliament should be referred for report. By
this means we believe that a reasonable restraint would be placed upon the too
frequent practice of calling for copies of papers and returns, often involving great
labour and expense in their preparation and printing.

III.-THE PUBLIC DEPARTMENTS.

TaeE CHIEF SECRETARY.

(a) The We may here make a general statement, applicable almost without exception

pamisterial 6 the whole of the departments, and that is, that the office premises are so con-
structed that a proper supervision is impossible, and that the accommodation available
is not utilised to the best advantage. It is common to find a number of separate
rooms in each of which there are only one or two officers and to find tables used where
desks ought to be employed. In the Chief Secretary’s Office, the Chief Clerk, who,
presumably, ought to exercise supervision over the general staff, occupies a separate
room. In this department, too, as in a number of others, the officer designated
accountant keeps books of an elementary character. We are of opinion that the
salaries of the clerks in charge are in excess of the amounts justified by the nature
of the work performed, and that members of the general staff engaged in merely
clerical work are too highly paid.

(9) The Audip As far back as 1864 the then Treasurer prepared recommendations, subse-
epartment. quently adopted by the Executive Council, in which the following statements were
made :—
“The majority of these clerks” (i.e., twenty clerks employed in the Audit
Office) ¢ are engaged upon duties altogether incompatible with those of audit, and
which should be confined exclusively to the Treasury.”
¢ The design of the present Government is to impose on the Treasury exclu-
sively the appropriate duty of keeping the public accounts of receipts and expendi-
ture, and of exhibiting the results to the Parliament, and to confine the Audit Office
to its legitimate province of auditing the accounts as kept by the Treasury.”
- In
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In the course of the investigation attention was drawn to the case of an
cxtensive fraud in the Public Instruction Department, and the Commission was
supplied with the report furnished on the subject. We deem this report sufficiently
important to quote it at length.

THE AvUDiT OF THE EXPENDITURE ACCOUNTS.
11 July, 1893.

TnE disclosures in connection with the recent frauds in the Public Instruction Department demonstrate
the immediate necessity for some radical alteration in the present system of auditing the expenditure
accounts of the Government.

It has transpired that the frauds in question have been systematically perpetrated for the past
cight years, and are now only detected in consequence of the culprit’s own carelessness. It is found that
the elaborate system of audit to which the Government looks as a protection and safeguard has signally
failed to exercise any reasonable control or check over a most important portion of the Government
expenditure.

There is no disguising the fact that the conditions which made these frauds so possible and free
from detection are part of a general system under which the audit of our Public Accounts is at present
conducted, and the fear of similar opportunities and temptation cxisting in other departments of the
State naturally suggests itself.

It appears to me that the present system is wrong in principle as well asin detail. Tt is essen-
tially a post audit by voucher, wherein the verification of accuracy mainly depends upon an examination
of the vouchers that they contain the endorsement of the responsible officers certifying to the computa-
tions, &c. It necessitates a large amount of purely mechanical work, and the keeping of books of
account by the Auditor-General, which, in some cases at least, are already kept in duplicate by other
Government Departments.

With the exception, perhaps, of the Customs Department, no personal inspection is made, and as
pointed out in the report on Scott’s defaleations, “ the method of book-keeping, the necessary precautions
for the prevention of frauds by a division of responsibility, and a personal verification of the current
balances ”” do not come under review.

It is possible that this is partly the fault of our Audit Act, 33 Vie. No. 18, which, although
apparently copied from the Tmperial Act 29 and 83 Vie., c. 39, is not so comprehensive, and several
important provisions contained in the latter measure are -omitted. This is especially noticeable in the
limited anthority vested in the Auditor-General by the local Act.

The Tmperial Act, section 28, provides that “in order that such examinations may as far as possible
proceed pari passw with the eash transactions of the several accounting departments, the Comptroller and
Auditor-General shall have free access at all convenient times to the books of account and other documents
relating to the accounts of such departments, &c., &ec.”

Under our present system, instead of the audit proceeding pari passy, it is often months in arrear.
This was illustrated some time since in an investigation of the expenditure accounts of the Departments
of Mines and Justice, when it transpired that adjustments of advances to those departments amounting
in the aggregate to over £100,000, which should have been rendered to the Auditor-General, were
several months in arrear.

The Victorian Audit Act 54 Vie., No. 1,066, is even more emphatic with regard to the necessity of
a personal inspection. The Department of Audit in that Colony is administered by three Commissioners,
responsible, as here and in England, only to Parliament, Section 40 provides for an inspection by the
Commissioners, or one of them, at least once a year, of the books and accounts of every receiver and
paymaster, and that they shall take stock of all stores on hand and examine all contract accounts and
all circumstances affecting or attending the making of such contracts, &c., &c. By the 44th section they
have power “to call for- persons or papers for the purpose of special inquiry, and they are also
empowered “to cause search to be made in and extracts taken from any book or records in the custody of
the Treasurer or in any public office, &c, &c.,” and by section 43, they may examine upon oath, &e.

Our present system is a cumbrous one. It entails considerable unnecessary inconvenience to
accounting officers in the formal information and elaborate detail which have to be furnished to the Audit
Office. The contributory negligence brought under notice in connection with the recent frauds is the
natural outeome of the mechanical process resulting from the conditions of the present imperfect system.

1t can readily be understood that where mere copies of the transactions are furnished for the
purpose of verification, opportunities arc afforded for deception which would be impracticable under a
good system of periodical persomal supervision, where the original books, vouchers, and authorities are
critically reviewed. This is the only satisfactory method for the detection of errors of principle and
commission, in addition to the errors of omissien. Apart from these considerations, the moral influence
of an independent personal supervision is an additional safeguard.

There should be little difficulty in so amending the prasent Act and the system of audit as to attain
the desired efficiency, and it is probable that with a less cumbrous method a more effective result may be
attained with less expense to the Government.

The Victorian Act is very complete, and contains many excellent provisions that might with
advantage be adopted by this Colony.

N. LOCKYER,
The Under Secretary for Finance and Trade. Senior Inspector.

Notwithstanding the recommendations and criticisms of the work of the

Audit Department, the condition of affairs referred to in 1864 and 1893 apparently

continues to the present time. A large and expensive staft is still maintained whose

duties are quite distinet from what we regard as the work of audit. We think the
318—F duplication
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duplication of work which obtains in this Department is wholly unnecessary. As
an instance, it may be pointed out that there are 173,000 to 200,000 conditional
purchasers’ current accounts, all the cash and transfer entries in connection with
which are recorded in the Treasury Department. This work is duplicated in the
Audit Office from the documents and information originally supplied to the Treasury
and recorded there. A system so elaborate and unnecessary must be condemmed,
and points to the mnecessity for a prompt rearrangement of the work of the
Department.

Where practicable we think that each Ministerial Department might be
entrusted with the duties of receiving and paying all moneys properly connected
with the business of the Department, and that the Audit Office should be an
Inspecting authority in the fullest sense of the term.

The Registrar-General considers that his office is not overmanned or over-
paid, but that there are one or two clerks who, by virtue of long service, have been
gradually pushed up, and are receiving higher salaries than their work is worth.

The Police Department appears to us to be well administered. In the course of
his evidence the Inspector-General statéd on the subject of travelling allowances that
the country is absolutely over-run with Government officers travelling, and that one
cannot go to any town without finding half-a-dozen different inspectors inspecting
water tanks, police stations, public buildings, &e. Further he believes that if
there were a very searching audit into expenditure throughout the Colony, it would
lead to the correction of many abuses in the way of lavish and unnecessary expen-
diture, that our expenditure has been based on too liberal a scale and not on business
or economical lines, and that a certain amount of money has been asked for, and
without much inquiry it has almost invariably been paid. From the highest to the
lowest, from the expenditure on enormous buildings to the few shillings on mere
travelling expenses, he says there has not been that attention to business arrange-
ments by the responsible officers of the Government, from one end of the Service to
the other, to ensure that the Public Service should be carried on at the least possible
cost.

The Inspector-General of the Insane states with regard to the payment of his
staff that, considering the current rate of wages, they are well and sufliciently paid,
and the seniors highly paid; the carpenters, painters, and enginecers, too highly paid.
He has never been in a position to reduce the salaries once granted, although a
suggestion he made to commence at a lower rate was approved by Government. He
has to compete to an extent with the police and the gaols who require the same class
of people.

The Equity Branch is self-supporting, but the Master is of opinion that an

Accountant in Equity is not required, and that his services might be dispensed with
without in' any way interfering with the efficiency of the office.

We had not an opportunity of inspeeting the work of the branch of the
Government Statistician, which costs about £7,600, but the Statistician states that
there is one officer upon the Estimates, for whom he had no employment, at £470
a year, and that two of his staff are overpaid.

The expenditure in connection with Charitable Institutions appears to us to
be upon a most extravagant scale, and could be largely curtailed by judicious
retrenchment, which should be the work of, and promptly taken in hand by, the
proposed Civil Service Commission. It might be suggested that much of the
work of inspection could be efficiently undertaken by the police and local honorary
inspectors.

If the recommendations of the Commission for the appointment of a Civil
Service Commission be carried out the existing Civil Service Board will not long be
required.

Tar TREASURY.

The salaries paid to some of the heads of branches appear to be large in
comparison with that paid to the Under Secretary, and lead us to the conclusion
that they are excessive.

In the Account Branch the Chief Tnspector, who is also Accountant, receives
£740, and included in the staff there are eight clerks receiving from £291 to £450 per
annum
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annum. An inspection of the books disclosed carelessness on the part of some of
the officers and the reprehensible practice of crasures of mistakes by means of a
knife was frequently resorted to. *

In the Revenue Branch the Receiver, who has important duties to perform,
receives a salary of £700, and, of a large staff, seventeen chicfly engaged in clerical
work receive from £200 to £450 per annum each. In this branch there is a
conditional purchase room as also a lease room in which are employad eleven clerks
with salaries amounting to £2,466. 'Their work has relation to operations in
connection with some 200,000 current accounts for conditional purchases and leases.
This is the work remarked upon in the paragraph referring to the Audit Office.

We have given some consideration to the question of the relation of this
portion of the Treasury work to that performed by the Lands Office, and we think
that the public convenience would be consulted and considerable economy effected
if the whole responsibility of dealing with the sale and lease of the public estate
could be imposed on the Lands Department. It is however so large and important
a question that we leave it to be dealt with by the Commission whose creation we
have elsewhere recommended.

In the Pay Branch the Paymaster has a salary of £650, and there are six
clerks, receiving from £219 to £411. The Branch is rightly surrounded by many
checks. The Paymaster signs all cheques, and the Assistant Paymaster countersigns.

In the Examining Branch the Examiner of Accounts and the Asssistant
Examiner receive respectively salaries of £500 and £345. '

In the Correspondence and Contract Branch the Chief Clerk, who is also
Registrar of Funded Stock, has a salary of £620. The matter of contracts, which
are practically considered and dealt with within a few weeks of each year, is
admittedly the most onerous portion of his duties. The system of recording outward
correspondence is crude and somewhat cumbrous. With the view of saving time, all
letters are press-copied on loose sheets; but whatever time may be alleged to be
saved must be lost again, as these loose sheets are afterwnrds pasted in guard-books,
for which special indexes have to be prepared.

We have referred with some' detajl to the salaries paid in the Treasury,

because we believe them, in many cases, to be higher than is justified by the nature
of the work.

The Record Branch, which costs annually £1,138, could be worked with the
Correspondence Branch, thus saving at least the salary of one bead of a branch.

The Inspecting Branch should properly come under the control of the
Auditor-General and the work of inspecting should be extended to include all
expenditure as well as revenue. The Audit Department, rearranged as we have
suggested, should be made to include this branch. '

While dealing with the Treasury Department we deem it necessary to point
out that the building is altogether unsuitable for the proper carrying out of the
work of so large and important a branch of the Service. The want of convenient
arrangement is so manifest that we think only one course should be followed, and
that is to demolish the interior and build better lighted and more convenient rooms.

The Collector of Customs has always regarded the Indoor Department of his () Tne

branch as being underpaid, and the Outdoor Department as being overpaid.

The effect of the system of promotion by seniority or rotation is apparent in
this department, and we concur in the Collector’s opinion as to over-payment, but
we cannot wholly agree with him as to the under-payment of the Indoor
Department. Some highly-paid officers are doing unimportant and irresponsible
work such as could be performed by any clerk of ordinary intelligence. The system
of recording extends to the formal registration of applications for leave of absence,
and the mode of advising payments of salary to officers outside of Sydney is laborious
and expensive, being by type-written letters on foolscap, where brief printed forms
with necessary blank spaces would answer the purpose.

The steam-launch belonging to the Custom House was almost forced upon the
Collector, who thinks he might have done better with something of a less expensive
character. The Chief Clerk, whose salary is £515, besides £45 as Secretary to the
Commissioners of Customs, does not exercise any supervision over the other clerks.

The

Department,
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The pay of £384 to a landing-waiter appears to be “a remnant of old traditions,”
and, we were told, will be discontinued when opportunity occurs. For landing-
waiters the Collector considers the maximum salary should be £300, with a minimum
of £150 for juniors, and for lockers £225, and would reduce their minimum below
£180, a fair minimum for junior lockers being £125 a year.

He also considers that the salaries of Inspectors of Distilleries should be
rearranged when the present officers retire or are removed, and that instead of £425,
£335, and £245, a lower maximum should be fixed, and he expressed the opinion that
there should be classification throughout the Service, with maximum salaries fixed
for the various grades, and that a too slavish fashion of promotion by seniority is
fraught with mischief.

'We are of opinion that if the Commissioners of Customs were remunerated
by fees for attendance, which should be required only when there was business to
transact, the purpose of the establishment of the Board would be fully met, with an
appreciable saving to the State.

The Department of the Government Printer appears to be conducted with
efficiency, but in some respects without sufficient regard to cost. ,This is probably
owing in a large degree to the requirements of Parliament, and the lavish produc-
tion of publications. We recommend an examination, by an officer acquainted with
Parliamentary requirements, of the accumulated stock of printed matter in the Govern-
ment store at the A.S.N. Co.’s wharf, with a view to the selection and retention of a
sufficient number of copies of the different publications to be supplied on requisition ;
the remainder to be sold as waste paper, or otherwise disposed of in as lucrative a
manner as possible. It may be remarked that the binding alone of many of the
publications which are now useless has cost from 5s. to £1 16s. per volume. The
clerk in charge estimated the cost of production of the documents and papers in the
store at £25,000, which as new paper would be worth from £5,000 to £6,000, bat
as waste paper would only realise about £100.

The practice of taking in a year’s supply of stationery and other materials
cannot be commended, as it necessitates the leasing of a store at a high rental
(£624 per annum) besides having the basement of the printing building filled. The
value of the stock in the leased store was estimated to be, in February last, £21,000,
being more than a year’s supply. The value of the stock in the basement of the
Printing Office was then about £12,000. There is no insurance against fire on the

_ stock in Circular Quay store. T'hissystem contrasts unfavourably with the practice of

N

(d) Stores and
Stationery,

the Railway Commissioners. The contractors should be required to deliver such
quantities as may be needed, and at such times as may be necessary, and the leased
store would be no longer required. For any surplus the store at the A.8.N. Co.’s old
wharf would give ample accommodation. We think the impression that contractors
would charge an increased price for goods by having to deliver at any time when
required, instead of once or twice a year as they now do, is a mistaken one, as the
competition among manufacturers would keep the tenders down. By adopting the
system we suggest, a large annual saving would be effected in wages, rent, and
interest. The possession of so much storage room has, possibly, encouraged the
retention of excessive stocks on hand. We are confirmed in this opinion by the fact
that the annual contracts have fallen from £21,000 in 1893 to £15,000 in 1894,
£6,650 in 1895, and to £7.000 as estimated for 1896, yet notwithstanding these
reductions the stores are still well filled.

The salaries and some of the wages in this Department need revision, the cost
of supervision being especially high when compared with that in leading printing
establishments in the city. The wages of compositors do not appear to exceed those
ruling elsewhere.

The Government Printer states that by the introduction of Linotype machines,
at a cost of £7,000, an annual saving of £2,000 could be effected.

The Department of Stores is conducted at an annual cost of over £6,000,
exclusive of interest on the value of the stock and rent of stores. The Comptroller
said he could save the country thousands of pounds if he had sufficient storage, and
explained that by contracting for fixed quantities, and taking from the ship’s side,
he could purchase with greater advantage than having to buy indefinite or open
quantities, where the contractor has to deliver from day to day, in small or broken

parcels.
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parcels. The Comptroller’s proposal would necessitate the use of large stores, with
attendants, besides which the unbusinesslike methods that now prevail would, in
our opinion, increase the already large expenditure of this branch. We believe that
the system introduced in the railways of having annual contracts, with deliveries of .
the articles as required from day to day, is preferable, as it saves much handling, as
well as interest, and throws the burden of storing goods upon the contractor. With
regard to the probable saving in price that the Comptroller’s plan would effect, we
believe that competition among tenderers would be a sufficient safeguard against any
extra rate. We suggest that this branch should receive immediate consideration by
the Commission, with the view of ascertaining its usefulness and determining the
propriety of its continuance.

In the Mercantile Explosives Department all the wages-men, of whom there (¢) Mercantile
are a considerable number, receive pay for Sunday, although not actually at work p.bioment.
on that day. For this no sufficient reason has been assigned, beyond that it is the -
custom of the Service. The Superintendent is of opinion that £2,000 a year could
be saved by abrogating the law which at present exists, compelling the storage of
different varieties of explosives in separate magazines, coupled with the removal of
the dynamite hulk at Broken Bay to a more convenient position, say at Middle
Harbour.

The number of members of the Board of Health is apparently greater than (r) Board of
needed. In the opinion of the witnesses examined from five to seven would be Health.
sufficient, and an officer on the staff of the Quarantine Station, Manly, might be
dispensed with,

The Marine Board Department, like many others, is capable of being con- (9) Marine

“ducted at much less cost. The salaries and wages paid to pilots’ boats’ crews, masters 5°2d:
and crews of steam launches, are much higher than are paid outside the Service:

It is worthy of consideration whether the President should not combine with

his own the office of Harbour-master in Sydney, which would appear to be com-
patible with the nature of his duties. The annual cost of maintaining the pilot
steamer ¢ Captain Cook,” which is £3,504, could be largely reduced. . 'The President
admits that this is a high expense, but that it has been going on for a number of
years, and he does not seec any way to recommend that any of these people should

be reduced, as they are working under Marine Board Regulations. If these regu-
lations do exist, we recommend that they be immediately amended with the objeet -
of securing economy in the conduct of the department.

The following is a comparison between the pay of the officers and men of the
“ Captain Cook” and the officers and men of the Newcastle and Hunter River Co.’s
steamers :— "

Government Pilot Stezmer. The Newcastle and Hunter River Co. passenger
steamers.
£ £

1 master ... ... 416 with board. | Masters ... ... 300 with board.
1 mate ... e 214 ’ First officers ... ... 180 )
1 second mate ... ... 170 " Second , e 144 "
1 first engineer ... ... 272 . Third ,, ... 120 ”
1 second ,, .o 200 ’ First engineers... ... 270 ’ ,
2 firemen, at £14 ... 282 Second ... 192 s .
1 fireman... ... 125 Third " ... 162 ' :
1 vy ees .. 120 Seamen ... .. 60 ”
1 A.B. seaman ... ... 143 Firemen... L. 8% ’
2 A.B. seamen, at £123... ... 246 Greasers e 96 ’
2, ' at £118... ... 236G Donkey-men ... .. 96 .
1 A.B. seaman ... .. 101 :
3 boatmen, at £143 ... 429
1 boatman .. 121
2 lookout-men, at £143... ... 286
1 cook and provedore ... e 143

£3,504

The Manager of Public Wharves thinks that the wharfinger at Darling ;) Public
Harbour could be dispensed with, and further that, if inward wharfage could be Wharves.
collected by the Customs, some of his officers would be unnecessary.

PuBLIic
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Pusric Works DEPARTMENT.

This Department is in a condition of rearrangement, and, therefore, some
branches of it do not admit of investigation and report at the present moment. One
of the propositions in connection with the reorganization scheme is to completely
amalgamate the whole of the accounts. The staff would be decreased, and the
services of some of the more highly paid officers would be dispensed with, and
economies would be practised in other ways resulting in a large saving. A recent
press announcement, presumably inspired, places this saving at £26,000. per annum.
Further, in the past, lavish and useless expense has been incurred in the erection of
public buildings, some of which have not even been required. We believe, however,
that a repetition of this abuse will be avoided if the suggestion we have already
made be adopted.

The evidence shows that the pay of the staff of the Dredge Service is on an
extremely high scale. The Superintending Engineer asserted that efforts to effect
reductions have been met with objections by Members of Parliament, and that
Ministers have interfered to maintain the rate. He admits that the rates paid are
too high, and that there is room for a reduction in wages of from 12} per cent. to
15 per cent. throughout. Another witness stated that the pay of the men in the
dredge ‘“Sydney” is from 15 to 20 per cent. above that obtainable in private -
employ, and that the ‘ Little Nell ” costs 15 per cent. over the fair rate for the
work of the men employed. The President of the Marine Board regards the cost of
this service as very extravagant, but he says that it has been established owing to
pressure on the Government, and he could not suggest any way of dispensing with
much of the Dredge Service in the rivers under our present political system. We
think that considerable reduction can be made in the number of men employed in
this service, and we recommend that the rates of pay enjoyed by those retained be
placed on a level with those paid for similar work by private employers.

From the Government Architect we learn that it has sometimes happened
that after plans have been prepared and work commenced, influence has been brought
to bear, resulting in costly additions, notwithstanding that such were deemed
unnecessary. For this reason, the Government Architect adds that he can in very
few cases carry out a building quickly and in a business-like way. The District
Inspector at Goulburn for this branch stated that the Goulburn Court-house was
built for outside effect ; also that some time ago he managed the Albury District, in
addition to his own district, for three months, and there was so little to do in it
that he could easily have managed it at a little extra cost in travelling and saved
£500 a year. He could still manage the two districts efficiently, or, with his present
work, he could undertake the inspection of public schools in the district.

We note that under the Department of Public Instruction there exists a
separate branch with an Architect and staff, involving the expenditure of nearly
£5,000 per annum. We see no reason why the work done should not be performed
by the Government Architect, and a considerable saving be effected.

DEPARTMENT OF JUSTICE.

Information as to the working of this department was given by the Under
Secretary, with a number of suggested alterations and changes among the Police
Magistrates, Clerks of Petty Sessions, &c., whereby a saving of about £10,000 per
annum could be effected.. We have it in evidence that the number of Circuit
Courts and Quarter Sessions is unnecessarily large and could be reduced, without
interfering with the due administration of justice. Such reduction would of course
result in a considerable saving. 'T'his witness confirmed the view we have already
expressed
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expressed regarding the unnecessary expenditure on public buildings, by citing
the cases of the Paddington and Glebe Court-houses, which he asserts were not
required. .

A further saving could be effected by an arrangcment between the Depart- Justice and
ments of Justice and Lands for the amalgamation in a large number of cases of the ™
offices of Clerk of Petty Sessions and Land Agent, and by a combination of the
Patents, Copyrights, and Weights and Measures Offices under one head in the
Department.of Justice.

Evidence was given by the Sheriff that the Court-houses were built upon too Sherifl.
lavish a scale, that architectural beauty was more attended to than the real comfort
‘and necessities of the Court, and that at Bathurst and Goulburn the jurors’ rooms
are not, large enough to bed down twelve jurymen. The Goulburn Court-house cost
£36,000, and a great part of it is set apart for the usc of officials, who, we understand,
rarely enter it, whilst the necessary accommodation for jurors is not provided. The
costly character of this Court-house attracted attention on our recent visit to
Goulburn, and we were informed that a suitable and more useful building could
have been crected for half the cost. The Sheriff confirms the cvidence given
by the Under Secrctary of Justice that a large reduction in expenditure might be
thade by decreasing the number of Assize Courts and Courts of Quarter Sessions.

It this were done, more cases might be tried in Sydney, which would save travelling
and other expenses.

DEPARTMENT OF MINES.

X In the Department of Mines we think the Prospecting Vote of £20,00D (a) The Pros-
ought to be discontinued. Mr. Slee is of opinion that the expenditure of this VotePectivg Vote.
is of advantage to the Colony, but we can find no reason for its being again placed
on'the Estimates. One of the witnesses stated that out of the hundreds of mines
which have been assisted, not a half per cent. have turned out any good at all, and
thinks the money is only being wasted, and he could not conscientiously advise its
continuance. Another witness says that it is a useless waste of public money. We
may state that there was a contribution from this Vote of the sum of £695 10s. 3d.

to the Cremorne Coal Company in conncction with its first bore, and £1,600 in
- connection with the second.

In the Geological Branch the Superintendent of Caves has a staff of nine. () The

He describes the caves as a serious causc of worry and inconvenience, and has Superinten-
reported in favour of putting them in the hands of a public tenderer, or allowin '
competition, as the expense is very heavy, and he says it is a question whether

the Government is justified in spending so much without return. The cost of

the branch staff is £4,474, and in the contingencies a further sum of £1,500 is

provided for the preservation of caves. A charge might be made for admission to

caves to cover the cost of superintendence.

The cost of the Public Watering Places and Artesian Boring Branch is about () Public
£18,600 per annum and seems to us large. Considering the class whom its establish- Watering,
ment is intended to benefit, we think a scale of fees should be instituted sufficient Arim
to mect the annual outlay. We are informed that some of the places are leased to Boring.
men who have obtained portions of land on the spot for cultivation, but that there
are eighty-one places for which tenants cannot be found, and caretakers have been
appointed at an average annual salary of about £140 each. We find that in this
Branch there is an officer in receipt of a salary of £245 who was retrenched from
the Lands Department on December 81, 1888, and at that time received a gratuity
of £381 11s. 'The expense of inspecting and travelling, set down in the Estimates
at £2,000, might he saved as well as the salaries of the inspectors by getting the
- work done by the Department of Public Works without additional expense, which

the Under Secretary for that Department thinks could be done. Failing an arrange-
ment of this character, we arve of opinion that the work of inspecting watering
places could be performed by the Stock Inspectors.

The
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The Under Secretary for Mines informs us that the office of Examiner of
Coal-fields may be abolished and the salary saved. He is also of opinion that the
number of foresters might be reduced.

Looking at the fact that there is practically no work being done by the
Diamond Drill Branch we see no reason for the retention of the two clerks employed -
there at a salary of £514 per annum. It would follow that the sum of £2,250 for
the half-year placed on the last Estimates for the purpose of working the drills
will not be wholly required.

We think there has been in the past great laxity manifested in the
control of this Department. Evidence shows that in connection with Mining-
Leasc rentals, arrears were allowed to accumulate to the amount of over
£14,000, resulting in loss of revenue to the Colony, and in other branches loss has
resulted through want of proper oversight. In the larger and more conspicuous
case of neglect the services of the senior of two offenders were dispensed with, and
the other was fined and disrated. In this case dispensing with services meant that
the clerk was allowed to retire on a pension provided through the Superannuation
Fund. The disrated clerk has now almost regained his former salary.

In the matter of travelling expenses we find the Chief Inspector of Mines
was during 1894 stationed for some months at Wyalong as Acting Mining Warden,
and was absent from Sydney continuously from April 27th to June 26th, and from
October 25th to December 20th. He was absent from Sydney altogether 196 days,
and received, in addition to his salary, 80s. per day for 192 days, and 15s. per day
for 4 days. The matter of travelling expenses generally is one that needs critical
examination.

‘We are of opinion that some clerks are too highly paid for the work they
perform, and we wish to draw special attention to the existence of five record
branches, an amalgamation of which would result in a reduction of cost.

In the Forestry Branch there is employed an officer receiving 15s. per day,
who was retrenched from the Trigonometrical Branch in 1890, and received a
gratuity on retiring of £207 15s. 6d.

Before closing our remarks on the Mines, we wish to draw attention to the
appointment of the Government Metallurgist. Some time ago a School of
Mines was established in connection with the University, and it was considered
advisable to engagé the services of a metallurgist. The Agent-General was accord-
ingly entrusted with the task of engaging a suitable officer, and a gentleman
was selected for the position for a period of three years, at a commencing salary of
£1,000 a year, with a yearly increase of £100. On arriving in Sydney the
metallurgist found that no preparation had been made for the exercise of his calling,
and, although he is now in the third year of his engagement, he has had mno
opportunity of entering upon the special duties he was engaged to discharge.

Pusric INSTRUCTION DEPARTMENT.

The provision for this Department is £757,000. Having regard to the
reduced cost of living and the salaries paid outside the Public Service, it appears to
us that retrenchment to a very large extent might, without injustice, be effected.
We have already dealt with the question of transfer of the Architect’s Branch to the
Government Architect.

Tt appears to us among other things that there is room for reduction in the
salaries ranging from £250 to £400 for the performance of clerical work. The
salaries for teachers amount to the enormous sum of £508,000 per annum. The
cvidence of the Chief Inspector of Schools is to the effect that the scale of pay-
ments is fixed by regulations made by the Department, and approved by the Minister.
An examination of these regulations leads to the conclusion that the salaries
are on too high a scale, and this is borne out by a comparison with the salaries paid
in private schools, We think a large saving could be effected in this departmlgant

y
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by a reduction in the salaries of teachers, except those in the lower classes. The
liberality of the salaries is most marked in the cases of female teachers, especially
those in charge of infants’ departments. There is evidence to the effect that the
Cadet Corps may be dispensed with, and that the work of drilling can be done by the
teachers, as formerly. We think that the Technical Education Branch is too costly,
with a tendency to extravagance, and we recommend a strict scrutiny of the

. expenditure.

‘We may point out that during the ten years ended 31st December, 1894, the Cost of public
State has spent, in the cause of public instruction, excluding Technical Education, mstetion.
a sum of £6,792,520, and has received in school fees only £697,07S, or little more
than 10 per cent. of the outlay. Salaries which in 1885 absorbed £393,313 rose in
1894 to £522,416, an increase of £129,103, while the fees increased during the -same
period by only £11,767. .

‘We do not express any opinion as to the policy of making superior education Superior
practically free, as we hardly think that this comes within the legitimate scope of ¢ducstion:
our inquiry.

DEPARTMENT oF LANDS.

The clerical staff at the head office is very large, and we are of opinion that a The lerical
considerable reduction in salaries and in numbers could be effected if a proper *=f:
system of classification of work and emoluments were introduced by the proposed
Commission, the creation of which we have recommended.

Local Land Boards, with a chairman and two colleagues in each district, have Tocal Land
entailed a large expenditure in fees and travelling expenses, and the preponderance Bosrds.
of evidence is in favour of dispensing with the services of the two colleagues. There
is-also evidence in favour of a reduction in the number and a corresponding increase
in the area of the districts. Another important suggestion has been made upon
which, however, the evidence is not unanimous, viz., that the offices of chairman
of Land Board and of district surveyor should be amalgamated. At present the
chairman is mainly dependent upon the district surveyor for preparation of cases
and recommendations relative thereto, and we believe that in some cases the
amalgamation can with advantage be ecarried out, a district surveyor being
appointed to the dual office. The changes and amalgamations referred to would

o
effect marked savings in fees and travelling expenses.

The Land Act of 1884 was intended to establish a system of decentralisation, Decentralisa-

by which much duplication of work, with its attendant expense, would be avoided ; %™

but it is obvious to us that full effect has not been given to this intention.

In the evidence it will be found that the late Hon. J. S. Farnell, the late

Right Hon. W. B. Dalley, the Hon. Sir J. P. Abbott, and the Hon. H. Copeland,
recognised this prineiple, and it must be clear to anyone reading the evidence that

much of the work performed by the staff at the head office might be more satis-
factorily and expeditiously done at the distriet survey offices.

The Departmental Board of Inquiry, appointed in 1889, stated that the Inspectors of
inspectors of conditional purchases would be fairly and reasonably paid if they ;‘:1’;‘3;1:;’::1
received from £200 to £250 per annum, and, in addition, their travelling allowance of
one pound per day. The Estimates show that there are thirty-one inspectors, six of
whom receive each £245, and twenty-five receive each £290, together with the daily
allowance. Itwill also be seen that occasionally salaries are augmented by equipment
allowances, and, in the case of one witness, not a semblance of equipment was
necessary or maintained.

The Acting Under Sccretary stated thatif the Forest Branch were transferred The Forest
back to the Lands from the Mines Department, his department might conduct the Branch-
forest rangers’ work. 'This is a subject that would, of course, engage the attention of
the proposed Commission. He also stated that, in his opinion, the Land Appeal The Land
Court could be dispensed with, and a large saving thereby effected, any appeals 4ppeal Court.
being dealt with by a District Court Judge.

- THE
348—T



86

42

’
THE PosSTMASTER-GENERAL’S DEPARTMENT.

The expenditure for 1894 in the Postmaster-General’s Department, exclusive
of interest on the cost of the buildings, was £752,000; revenue, £626,864; loss,
£125,136. The estimated expenditure for 1895 is £770,578. It was not possible to
do more than make a cursory inspection of some divisions of the General Post and
Telegraph Offices besides taking the evidence of some of the principal officers. It
will be perceived, from an examination of the figures, that nothing short of an
exhaustive investigation of the expenditure in the head offices and the branch
establishments will lead to the retrenchment that is possible and necessary to produce
something like an equilibrium of revenue and expenditure. It is only right to
express the opinion that, while the staff comprises a number of experienced and com-
petent officers, a radical improvement in general classification and the curtailment of
expenditure are desirable. There is duplication of work and payment is beyond the
value of the services rendered. The result of political influence in the multiplication
of branches, the great cost of buildings, and, as a corollary, theincreased and increasing
permanent annual expenditure, are evident. 'Without the strong support of an inde-
pendent Civil Service Commission the reforms demanded would be difficult if not
impracticable, and the exercise of a masterful control alone can bring about the
closing or reduction in the annual cost of unnecessary or unimportant branch
offices, which may either be wholly dispensed with or placed upon a more moderate
footing. In a veturn forming Appendix F attached to this Report will be found
a list of city Branch offices entailing an annual charge, aggregating £15,470.
Whilst we are of opinion that the convenience of the public should be studied in
every reasonable way, it appears to us that the annual cost of some of these
necessary adjuncts of the head office exceeds proper limits, and a glance at the
return will show the necessity for trenchant handling by the proposed Commission.*

IV. THE SUPERANNUATION FUND.

The request that we should report upon the steps necessary to place the
Superannuation Fund upon a secure footing imposes upon us a task of grave magni-
tude. A valuation of the fund as at 31st December, 1887, was made by Mr. R.
Teece, at which date the estimated deficiency was £1,325,706, and the causes which
had led to this deficiency and which must, unless removed, tend to perpetuate and
intensify it, were pointed out. Notwithstanding the perilous condition of the Fund,
no steps were taken to afford relicf, and a second valuation was made as at 31st
December, 1890, by Mr. J. B. Trivett. Mr. Trivett estimated the deficiency at
£1,592,568. Again, the alarming condition of the Fund was ignored, and a third
valuation as at 31st December, 1898, has just been completed under the direction of
the Government Statistician, alleging a deficiency of £2,905,200.

Making due allowance for all elements of uncertainty inseparable from the
valuation of funds of this character, the deficiency is so large that any doubt as to
the condition of insolvency into which the Fund has been allowed to drift is removed.
This fact will be confirmed by confining our attention to the pensions already
entered on, regarding the valuation of which there can be no doubt. In the
tollowing table the values of these at the several investigation dates are compared
with the amount of the funds and the value of the statutory endowment at

corresponding dates.

Date. . Fund. Value of Pensions.
1887 £362,177 £238,492
1890 494,056 530,513
1893 576,153 ' 713,132

From this table it will be seen that the liability under pensions now being
enjoyed is about £137,000 in excess of the total existing Fund, together with the
value of the statutory endowment; in other words, not only is the whole of the Fund
insufficient to meet the pensions which have already become a charge upon it, but
there is no provision whatever to meet pensions which may become due in the
future and towards which the members of the Civil Service are now required to
contribute. To require these members of the Service to continue to contribute to a

Fund

# While giving full attention to the respective departments in their entirety, we have been restrained by want of
time from examining the officers of many of the branches. We mention this lest it might be assumed that we have over-
ooked the desirableness of taking their evidence,
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Fund from which it is quite certain a majority of them can never derive any benefit,
is an injustice which calls for immediate redress. Mr. Coghlan, in his report, makes
several suggestions for improving the condition of the Fund, which suggestions have
been recommended by the Civil Service Board for favourable consideration. These
suggestions are :—

1. That the retiring age be postponed from 60 to 65 years.

9. That pensions to persons retrenched be made a charge on the Consolidated
Revenue till the age of 65 is reached. .

. 8. That no contributors above the age of 85 be in future admitted on the
present scale of contributions. ‘

4. That pensions be computed on the average salary of the last seven years of
service instead of the last three years as at present.

5. That gratuities to relations be abolished.

In the absence of a valuation of the fund on this basis we are unable to say
what effect these suggestions would have on its condition, but Mr. Coghlan admits
that their adoption would not remove the -deficiency. We think that the time has
arrived when nothing short of ‘heroic treatment should be resorted to, and that
any method of adjustment which failed to place the Fund on a solvent basis
would only reproduce in the future the disappointment and discontent which
are so apparent in the Service to-day. Two extreme courses present themselves
for consideration. The more acceptable to the Service no doubt would be for
the Government to guarantee the solvency of the Fund. The more disastrous
would be (following the usual practice in cases of insolvency) to place the Fund in
liquidation and pay each beneficiary the dividend represented by his interest in the
Fund. The deficiency is now so large and must be increasing so rapidly that it
would be utterly futile to invite the Parliament to place the Fund as at present con-
stituted on a solvent basis. On the other hand, the liquidation of the Fund would
involve so much hardship that the suggestion cannot be seriously entertained.
It therefore becomes necessary to consider what adjustment can be made which
will secure the largest measure of justice to beneficiaries under the Fund both
existing and prospective. It will be necessary to an intelligent conclusion on this
point that regard should be had to the two classes of existing pensioners :—

1st. Those who have retired through incapacity or on the attainment of the age
of 60.

9nd. Those who have been placed on the Fund for retrenchment purposes.
The former are legitimate, the latter illegitimate, claims on the Fund.

In the report of the Civil Service Board for the year 1893 it is stated that
the annual pensions payable out of the Fund amounted, at 31st December, 1893, to
£72,203, of which sum only £36,081 was payable in respect of the first-class, leaving
£36,212 per annum, representing a charge for which the Fund should never have
been made liable except in the cases of such of the pensioners as had attained the
age of 60. ‘ _

The only remedy provided by «The Civil Service Act, 1884,” for a deficiency
in the Fund is a reduction of the amount of pensions payable, both in regard of those
in possession and of those in expectation, and we think that in any adjustment which
may be made the largest measure of relief must be sought in this direction. As a
preliminary to any re-adjustment, it appears to us absolutely necessary that the
pensioners who have been improperly placed on the Fund should be entirely taken
out of the Fund and separately dealt with. It is, we believe, a fact that in the
majority of these cases the Fund has received from the Government a payment of
money estimated to be equal to the back contributions that would have been paid
prior to 1885, had the Act been in existence, in return for the grant of a full pension.
An adjustment of accounts in all such cases should be made between the Govern-
ment and the Fund in which the former would receive credit for payments made to
the fund by it, and for the contributions of pensioners, while the latter would receive

*credit for all payments made by way of pension or gratuity. - It may fairly be con-

tended that these pensions (at the reduced rate hereafter referred to) should then be

. made a charge on the Consolidated Revenue of the country.
’ Having
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Having thus cleared the ground, we are in a position to deal with the pensions
which have 1eO‘1t1mate1y become claims on the Fund, and the interests of those

members of the service who are still contributing. Two courses present them-
selves :—

Ist. The existence of the Fund as a going concern may be terminated by
returning to those now in the service the contributions which they have
made, and by then handing over the balance of Fund to the Government,
upon its assuming the responsibility of paying the pensions at the reduced
rate to be presently discussed.

2nd. The existing pensions, as well as the rates of future pensions, may be
sufficiently reduced to bring the liabilities within the resources of the
remaining funds, supplemented, if deemed expedient, by some moderate
assistance from the Parliament.

It remains to discuss the question of the reductions which, in all of the above
cases should be made in the rates of pension. In their Report of February, 1895,
to the Principal Under Secretary, the Civil Service Board remark, ¢ Whatever causes
have led to the disastrous condition of affairs disclosed by the actuaries, the Board
feels that the pensions already granted should not in any way be interfered with.”
Whilst there is no doubt a strong feeling in the mind of every British community
that any step involving an appearance of repudiation should not be taken except in
obedience to the demands of the sternest necessity, the question arises whether a
reduction in the rates of pension does involve repudiation. In the first place section
54 of the * Civil Service Act, 1384,” under which the fund was constituted expressly
provides for a reduction in the scale of pensions, and although such a course
may press with considerable severity on a large number of pensioners, it can scarcely
be classed as repudiation, for were the Fand placed in liquidation and distributed
among the beneficiaries in proportion to their respective interests in it, the existing
pansioners would be entitled only to the present value of pensions calculated on a
reduced scale ; in other words, their dividend would be considerably less than 20s.
in the £.

In the second place, the Tund being insolvent and unable to meet its
liabilities, any reconstruction would be manifestly unfair which pressed with unequal
severity on the man who retired last year and the one who may retire next year.
There appears to us no escape from a reduction in the rates of pension. We do not
think that much exception can be taken to this reduction in the cases of officers who
have been retrenched below the age of 60, for the reason that had there been no
Superannuation Fund in existence, such officers would, presumably, have been hable
to dismissal without any compensation whatever.

The question, then, is, on what basis should the reduction be made? Our
view is that a pension agreeable to the scale prescribed by the Act, but based on
the average salary for the entire period of service, must be substituted for the
existing one. Only on such a basis can the benefit be properly equated to a contri-
bution Wh1ch is a fixed rate on the annual salar y.

The only escape, as we have indicated, from one of the alternatives mentioned
above, is to wind the Fund up, and distribute the assets in proportion to the interest
of each beneficiary in the Fund.

Assuming the Fund to be reconstructed and placed on a solvent basis, how is
it to be preselved so? We suggest the following precautions : —

1. No future contributor to be admitted above the age of 25 except at an
increased rate of contribution corresponding with his increased age.

2. No gratuity of any kind to be granted except to an officer of ten years’ service
or upwards, and then only if he become incapacitated for service either from
illness or accident, such gratuity to be at the rate of one month’s salary for
each year of service ; in other words, one-twelfth of the total amount
received as salary.

3. The contributions made to the Fand to be returned in the cases of an officer
dying in or retiring from the Service, or being dismissed, except for mis-
conduct.

4. Retirement before the age of 65 not to be insisted upon.
We
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We further suggest that female teachers should be charged a lower rate of
contribution (corresponding with the risk incurred) than is levied on male members
of the Service.

The retiring allowances on the basis we have indicated will, of course, be very
much smaller than those provided by the existing Act, but we think that when the
Fund has been so reconstructed that its solvency is placed beyond doubt, the
Parliament may be fairly asked to make such annual contribution in aid of the
Fund as will enable it to bear such increase of pensions as may be considered fair
and equitable.

We desire to express our strong approval of the value, both to the Service
and to the public, of a scheme of superannuation, believing as we do that its tendency
is to attract to, and to retain in, the Public Service the best talent available, and that
it affords a convenient means of dispensing without hardship with the services of
officers whose usefulness has become impaired by age or infirmity. If this view be

correct it follows that the support of such a scheme should not be entirely the duty .

of the Civil Servants.

SUMMARY OF RECOMMENDATIONS.

To sum up, we recommend—

- The repeal of the Civil Service Act of 1884, and the passing of a new Act
establishing an independent Board of Commissioners to take entire control
of the Civil Service, with duties as narrated at length in our report.

2. The immediate cessution of new appointments and of increases to salaries to
the existing staff. _

. The appointment of & committee of departmental heads to report on proposals

for expenditure above £5,000.

The appointment of a Parliamentary Committee to report on motions for

Parliamentary returns.
5. The rearrangement of the Audit Department on the lines laid down in our
Report.
6. The reorganisation of the Superannuation Fund.

In recommending so strongly the appointment of an independent Civil
Service Commission, with large powers, we have no hesitation in stating, as the out-
come of our inquiry, short as the time has heen, that, by a thorough re-arrangement
of departments, classification of the work and salaries of officers, and the economies
that can otherwise be effected, a saving to the State of certainly not less than a
quarter of a million sterling would result. So fixed are our convictions on this head
that we despair of any permanent reform in the Service unless our recommendations
hereon are approved and adopted. It will, of course, take some considerable time
for the Commission to thoroughly complete its work, and we would therefore suggest
(pending such completion) that in the Estimates about to be framed initiatory
reductions, equitably apportioned amongst all departments, should be made. In
conclusion we may say that, while we are conscious that we have been engaged on
an unenviable task, and that our recommendations, if approved, will produce much
disappointment and some hardship, we are nevertheless satisfied that we have indi-
cated the path to a valuable reformation in the Public Service.

In closing our Report we desire to acknowledge our obligation to Mr. Percy
R. Meggy, the Secretary of the Commission, for the zealous and efficient service
rendered to us, and to Mr. John Ramsay, who assisted in taking down the evidence
in shorthand.

e
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‘We have the honor to be,
Your Excellency’s most obedient Servants,

THO. LITTLEJOHN, President.
F. T. HUMPHERY.
JAMES ROBERTSON.
J. H. STOREY.
Peroy R. MEGay, RICHARD TEECE.

Secretary,
Sydney, Monday, 8th April, 1895.
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Appendix A.

ROYAL COMMISSIONS OF INQUIRY INTO THE CIVIL SERVICE IN ENGLAND, UNITED STATES, CANADA, AND AUSTRALASIAN COLONIES.

[ By the Secretary.]

#]

Country.

When
appointed.

‘When to report.

First
Report.

Last
Report.

How long in
Session.

Scope of Inquiry.

Remarks.

England ...

Viectoria ...

Tasmania ..

e 1853

26/5/59

9/2/63
12/2/63

With as little delay
as possible,

............ teeesenee

Three months ......
.

6/12/59

1/7/63
24/6/63

6/12/59

1/7/63
24/6/63

6 months 10 days

Strength and efficiency of the Service ; rules of advance-
ment, promotion, and remuneration ; improvements
necessary to promote efficiency and economy ; retiring
allowances, and widows’ pensions.

The mode of liquidating public accounts and of conduct-
ing business in the Service.

The mode of keeping public accounts; amount of business
transacted ; reduction of expenditure without impair-
ing efficiency.

Sir Chas. Trevelyan and Sir Stafford H. Northcote were
the Commissioners. They strongly recommended the
adoption of the principle of open competition as being
founded upon the principles of justice, and favourable
to the education of the people. The two cardinal
points insisted upon by them as the basis of a sound
Service, namely, a proper division of official work
and a proper system of selecting Civil servants, were
endorsed by the Playfair Commission of 1874,

The Commissioners, of whom there were six, comprised
a merchant, an M.L.C., a University Professor of
History, a Royal Navy Commander and Clerk in the
Victorian Executive Council, the Victorian Registrar-
General, and the Collector of Customs at Melbourne.
The Report, which was very comprehensive, pointed
out that the Civil Service had three * great natural
divisions,” viz., the ordinary, the subordinate, and
the special or professional.t It contained in a series
of special departmental reports, a full account of the
duties performed by the different officers in every
department of the Service. The report concluded
with thirty-one suggestions for reform, of which nine-
teen were embodied in the Civil Service Act of 1862
without any modification, and five with some qualifi-
cation. This Act was subsequently adopted, with
slight alterations, by the Governments of Queensland
and New Zealand.

For further particulars of these Commissions, see
Appendix D, section dealing with Tasmania.,

[ —

* There is no copy of the Report of this, the first Civil Service Inquiry Commission, in any of the Sydney Public Libraries. The information contained in the *‘ Remarks” has been gleaned from other sources.
t For further particulars as to classification see the article on Civil Service Classification, Appendix D, section dealing with Victoria.

1 Two Royal Commissions were appointed at the same time, one for the northern side of the Tsland and the other for the southern side.

L¥
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How long in
Session.

3 months 25 days

Country. ap:)‘gilﬁ?e a. When to report. ;;ggft R gpaosﬁt.
New Zealand ......| 23/5/66 | With as little delay| 30/6/66 17/9/66
as possible,
Canada ..ot vvinnne 1868 | o L ] e
Victoria ... ........ 8/8/70 | Withas little delay| 18/4/73 18/4/73

ag possible.

2 years 84 months

Scope of Inquiry.

Remarks.

Same as that of the Victorian Commission of 1859.

(See ante.) The Commissioners were further in-
structed to report on ‘‘the manner in which an
Income Tax might be raised, and the most effective
and economical mode of raising the same, and
cspecially what proportion the cost of collection]
would probably bear to the gross amount of tax
collected.”

Appointed to submit a scheme for the reorganisation of]

the Service under the provisions of the Act of 1868,
the intention of which was to limit the age and ensure,
the proper qualifications of candidates, to establish a
regular classification, to provide for judicious pro-
motion, to check the unnecessary employment of
extra clerks, and guard against an undue expansion
of expenditure for Civil Government.*

State of the Service and working of the Civil Service

Act ; advisability of establishing an insurance fund,
or muking some other arrangement to provide for
widows and orphans ; to suggest improvements with-
out impairing efficiency.

The Commissioners, of whom there were four, comprised

the Auditor-General, the Principal Under Secretary,
the Collector of Customs, and a leading member of
the Civil Service of Victoria. The Commissioners
prepared a draft Bill divided into six parts, dealing (1)
with classification ; (2) with the alteration of offices ;
(3) with appointments and promotions; (4) with disci-
pline and leave of absence; (5) with superannuation and
allowances; and (6) with miscellaneous matters. This
Bill was made law, with some slight modifications, in
October of the same year. Itprovided fortheestablish-
ment of a Board, to which Civil servants might appeal
if dissatisfied with their salaries and classification.

The Commissioners were of opinion that three considera-

tions should be taken into account in determining the
position of each individual, namely, the nature of his
duties, the length of his scrvice, and the salary to
which he bad attained. They drew up a set of rules
founded upon these three points, very carefully apply-
ing them in each individunal case throughout the whole
of the departments, modifying them if it seemed
necessary, so that as far as possible substantial justice
might be donein all.+ With the view of preventing in-
discriminate promotion, the Commission recommended
that Parliamentary sanction should be requisite before
promotion to a second class clerkship, as was already
the custom in Canada for first class clerkships. An
Act passed in the same year (May 22, 1868) provided
for the creation of a Civil Service Board of fourteen
deputy heads of departments, to frame regulations,
examine candidates, grant certificates, and present
an annual report.

Among other things the Commission recommended the

establishment of a Public Service Board with duties
similar to those of the Board established in Canada in
1868 (see paragraph immediately above), but that,
instead of being a permanent Board composed of
heads of departments, it should be selected by the
Governor in Council from a list of persons annually
laid before Parliament, and that this Board shounld
“inquire into and report upon complaints against
public servants other than those which the Minis-
terial head of the department might be willing to
deal with.” The Commission further recommended (1)
that the Audit Commissioners should be required to
furnish reports upon the condition of the Public Ser-
vice at stated periods to the Chief Secretary, making
suggestions for simplifying work and lessening cost ;I
and (2) that an Inspector of the Public Service should
be appointed to present a yearly report to the Chief
Secretary on all the public departments; these reports
to be laid before the Civil Service Board for the pur-
pose of being dealt with according to instructions.

# See the Report of the Canadian Royal Commission of 1891-2 in the Parliamentary Library. o
+ A lengthy sununary of the Report of the Canadian Commission of 1868 was published as an appendix by the Victorian Civil Service Commission of 1873, a bound copy of whose report, as also of that of every other Civil Service Commission so far held
in the Australasian Colonies, has been obtained by this Commission, and handed over to the temporary custody of the Parliamentary Librarian,
1 The Public Service Board of Victoria is now administered solely by the Audit Commissioners. = (See Report, paragraph 8.)
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Country.

When

appointed.

When to report.

First
Report.

Last
Report.

How long in
Session.

Scope of Inquiry.

Remarks.

~1

8 | Queensland ........

9 | England

10 | New Zealand .. ..

12 | England

United States ......

Canada... . o .ovue.

3/3/71

4/7[73

25/4/74

10/3/50

16/6/80

20,9/86

No limit

With as little de-
lay as may be,
consistent with a
due discharge of
the duties im-
posed.

With as little de-
lay as possible.

23/12/73

24/12/74

18/6/80

5/3/81

6/9/87

15/4/74

23/12/73

18/6/80

30/7/90

3 years 1 month 12
days.

5 months 19 days...

3 months § days ...

3 years 105 months

How the public accounts are kept, and whether they
are in accordance with the ordinary and improved
methods outside ; special inquiry to be made as to
duplicate and unnecessary work.

Method of selection of Civil Servants; the principle of
transferring men from one department to another ;
grading the Sexrvice as a whole.

Constitution and organisation of the Service, and means
of lessening cost without impairing efficiency.

The cstablishments of the different Offices of State at
home and abroad ; whether the work is efficiently
and economically performed; whether it can be
simplified ; whether the method of procedure can be
improved ; whether the system of control is deficient
or unnecessarily elaborate ; and whether the pension
regulations are equitable alike to the State and to its
servants,

For particulars of this Report* see Appendix C—¢¢Civil
Service Reform in Foreign Countries,” Part II, article
entitled ‘‘President Grant and Civil Service Reform.”

Particulars concerning this, the Playfair Commission,
will be found in Appendix B, Part II.

The Commissioners inquired principally into the Railway
Department, and also touched upon the Public Works
Department, the Survey Department, the Crown
Lands Department, the Customs, the Post and Tele-
graph Department, the Justice Depariment, the
Printing Department, and the Treasury and Audit
Departments. The Commissioners acknowledge
themselves ¢ conscious of having left some large and
important branches of the Servise altogether unin-
vestigated, of having inquired very superficially into
others, and of having gone exhaustively into none.”

The Commissioners recommended the adoption of the
essential principles of open competitive examination
and promotion by merit as an effectual remedy for
all the important defects of the system then in
vogue, A new Civil Service Act was passed in 1882,
which provided for examinations to test the qualifi-
cations of candidates for appointment and promotion,
and partly carried out the recommendations of the
Commission. It has been frequently amended, and
its provisions relaxed.}

This Commission was appointed to review the working
of the scheme of organisation recommended by the
Playfair Commission. Particulars will he found in
Appendix B, Part II.

* A Copy of this Report, which was presented to Congress by President Grant on April 18, 1874, is in the Parliamentary Library.

Commission of 1871, but it seems to have been by far the most important.
+ There is no copy of the Report of this Commission in any of the Sydney Publie Libraries.
1 See the Repory of the Canadian Royal Commission of 1891-2 in the Parliamentary Library.

It does not appear from the evidence obtainable here whether this was the final or only a progress report of the
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13 | Queensland ......... 15/12,87 ' No limit .. ......... 31)7/88 24/4/89 |1 year 4 months 9| The general working of the Service ; the best means to| The Commission recommended the appointment of a
‘ days, with a break increase efficiency ; the mode of keeping the public Civil Service Board of three, to be entirely free from
i of 6 months, accounts. political irfluence, responsible to Parliament only,
and that cvery appointment, promotion, &ec., should
be recommended by them for the approval of the
Governor-in-Council.  This recommendation was
almost immediately carried into effect.* The Com-
missioners condemned the system of employing mes-
sengers at high salaries—£150 to £300, with allow-
ances—while many educated professionals in the
Service only received £150 or less.
14 | New South Wales' 16:12/87 ' Six months ......... 18/5/88 22/1/92 | 4 years 1 month and| The existing arrangements for carrying on the Service ;| The Commission adjourned from 25/1/89 to 31/7/89. The
| 2 days, with a to strictly scrutinise the organisation for carrying on evidence given before this Commission was given
break of 6 months. the business of each separate branch ; to report as to confidentially, and was not published. The Report
amalgamation or abolition of offices, with a view to as a whole was, in consequence, not laid on the table
general improvement and economy, of the House, the only portion presented to Parlia-
ment being that which referred to the Post Office,
i Telegraph, and Money Order Office. At least one of
| the departments refused to act upon its recommenda-
tions on the ground that the non-publication of the
evidence made it informal.
15 | South Australia... 20/ 1/88 | Without delay..... 28/8/88 | 24/9/91 |3 years 8 months| To examine the state of the Service and report on the| Their principal recommendation was for the establish-
and 4 days. means for securing more efficient and economical ment of a Public Service Board, for particulars of
working. which sec Report, paragraph 11.
16 | Canada............... 14/11/91 | No limit ........... 21/4/92 21/4/92 | 5 months 7 days ... To make recommendations for remedying any evils| The Commissioners, of whom there were four, comprised
. . which may prevail in the Service ; for increasing its a bank manager, a deputy finance minister, and a
| efficiency and economy ; and to inquire especially judge. The Secretary was a Q.C. The Cominis-
I as to appointments, promotions, salaries, superannua- sioners embodied the most important of their recom-
tion, &c. . mendaticns in the shape of a draft of a new Civil
Service Act. The principal recommendations con-
tained in the Bill were (1) the appointment of a
Civil Service Commissiont, and (2) the adoption of
. the principle of appointment by open competition.
They also drew up a scheme for the classification of
the Service.t
10| Western Australia 13/ 5/94 | As soon as the|No wveport | ... .. | ... ... To ascertain if the Service can be placed on a more] ...
same can be con- ﬁzged\’f‘,‘;z’e satisfactory basis.
R & 11
veniently  done, this(N.S.W )
using all  dili-{ Commission
gence, closed its
inquiry.
18 | New South VWales| 20/11/94 | Three months ...... 8/4/95 8/4/95 | 4 months 1) days..| To report on the changes necessary to place the Service| Recommends the establishment of an independent Civil

on an economical and efficient footing; to place the
methods of public expenditure on a sound and
economical basis ; to deal with the Superannuation
Fuand ; and to draw up a scheme for the better regu-
lation. of appointments and promotions.

Service Commission, as a condition precedent to all
real reform.

* See Report, paragraph 10. .
1 See Report, paragraph 12, entitled ““The proposed Civil Service Commission in Canada.”
¢ See Appendix D, entitled ¢ Civil Service Classification,” paragraph dealing with Canada.
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Apperdix B.
CIVIL SERVICE REFORM IN GREAT BRITAIN AND INDIA.
(By the Secretary.)

PART 1.
Prior ro 1853.

95

MovEry Civil Service Reform in Great Britain dates from 1853, but long anterior to that the thousand and wen, porman B,

‘ g 1 ini i S For lec 1 Eaton’s book on
one abuses that creep into the administration of a State department had formed the subject of rebellions o ok on

on the part of the people, of inquiries by Royal Commission, and-of reforms by Parliament. TUp till quite of Great Britain.

recently there was no standard work on the subjeet of Civil Service reform in Great Britain; but in
1877 the Hon. Dorman B. Faton, President of the Commission appointed to inquire into the Civil Service
of the United States under the Act of 1871, was requested by the President of the United States to
investigate and make a report to him concerning the action of the English Government in relation to its
Civil Service, and the effects of such action since 1850. The result was a voluminous and most exhaustive
historieal account of Civil Service reform in Great Britain from the very eacliest times, which was
published in 1879, and is not likely to be superseded.* A bricf summary of the contents of this remarkable
work will be an apt introduction to the account of the present state of the service in Great Britain.

The writer points out that the spoils system of America originated in feudal times, when all offices The first Civil
were for sale, all officials were venal, and all administration was corrupt. The forty-fifth article of Magna, Service rule in

Charta, which makes the King promise that “we will not make any justices, constables, sheriffs, or bailiffs,
but of such as know the law of the realm and mean to truly observe it,” is cited by Mr. Eaton as the
first Civil Service rule, the first authoritative provision for securing due qualifications for a post, to be
found in English history. He quotes Stubbst to show that under the Norman Kings ‘it was mainly
for the sake of profit that justice was administered at all,” and that offices of State were sold to the
highest bidder as a matter of course.

Magna Charta.

The two rebellions of Wat Tyler in the fourteenth century, and of Jack Cade in the fifteenth, rwo rebellions

are stated to be the first distinct attempts made by the people to bring about Civil Service reform bo bring about
in England, though the rebellion under King John had, in part, the same end in view. The abuses which reterm

led to the outbreak in 1377, early in the reign of Richard II, were “the open sale and prostitution of
official power in manifold forms ; the granting of monopolies ; theextortion of money for the forbearance of
injustice; the exaction of illegal fees; the invasion of private right by official favourites (male and female) ;
gross injustice in the courts; oppressive taxes to maintain a great army of sinecurists and supernumeraries
in offices and public places; domineering and insulting conduct on the part of high officials.”

In order to avert the threatened outbreak a Parliament was called, known as** The Grood Parliament,” The first English
which considered 140 petitions for the redress of grievances, and appointed a council to act as a check on g?ggagfc,gg‘;;’;;
patronage. An examination of public accounts was demanded and granted, and the great offenders were into the Givil

impeached and removed from office. An inquiry, authorised by High Commission, was next held into the
abuses of public administration, and was the first Royal Commission ever appointed in England to inquire
into the Civil Service. *“The concise enumeration of abuses to be investigated,” observes Mr, Eaton,  fills
over four pages of this ancient statute. The Act opens with a solemn recital of the pervading abuses of
administration, saying ¢ That whereas by thé grievous complaints . . . . it appears that the rents and
revenues of therealm . . . . by insufficient counsel and evil government of . . . . great
officers and other persons be so wasted and destroyed . . . . and thereisso great and outrageous
oppressions . . . . and the laws are not executed, nor justice nor right done, to the people

and great mischief and damage has happened’’—therefore, &c., &c. This first Royal Commission to
inquire into the Civil Service seems to have resembled not a few of its successors, inasmuch as the good
that it accomplished was practically #il. Mr. Eaton points out that the Commission was proposed by the
aristocratical leaders in Parliament in the hope of allaying popular indignation, and he sarcastically adds
that “ what they did was the equivalent in our day of the series of sonorous resolutions for economy and
reform adopted by the National Convention, and trampled upou by the party that adopted them,” alluding
to the action of the Republican Party on the subject of Civil Service Reform in the time of President
Grant.Z

Service.

Tn the meantime “the Parliament of 1377 resumed its work of reform, and boldly assumed the The  Good
control of the expenditure by means of a standing committee of two burgesses of London, while that of Parliament.”

1378 demanded and obtained an account of the mode in which the subsidies had been spent.”§ But the
reforms came too late. The rebellion under Wat Tyler broke out, and, after the usual sanguinary
reprisals, was put down, with the result that “ the spoils system was left essentially unchanged, though
for a considerable period its greater abuses were arrested.”

In 1388 a remarkable Act was passed which provided that “none shall obtain office by suit or for remarkable

reward, but upon desert.” This Act laid down rules, one of which forbade the authorities to make officers Qivil Service

of the King for any gift or brokerage, favour, or affection,” and provided that the authorities should *
“make all such officers and ministers of the best and most lawful men, and suflicient to their estimation and
knowledge.” These rules, observes Mr. Eaton, “may be justly regarded as the second series of Civil Service
rules ever promulgated in England. Tt (the Act) plainly affirms the great and fundamental principles of
all reform in the public service, viz., that the appointing power is not a perquisite, and must not be
exercised as matter of favour ; but is a publie trust, requiring those clothed with it to withstand all the
pretensions of birth, wealth, and social prestige, and to make all appointments out of regard for
personal merit and the public welfare.”

In the following century, viz., in 1450, the Commons of Kent framed a complaint, which called for e complaint of
‘*“ administration and economical reform, fora change of Ministry, a more careful expenditure of revenues,” ﬁ‘e Commons of

&c.,f and followed Jack Cade to London to secure their demands. That there was some cause for the
revolt may be inferred from the fact that by an Act of Parliament passed about that time (1444) the
“term

* A copy of this Report in book form is in the Free Public Library, and another, very much better printed, will he found among the United
States Executive Documents for 1877-80 in the Parliamentary Library, T Stubbs’ Constitutional History. t See Appendix C, Part 11,
article entitled ** President Grant and Civil Service Reform.” § Green’s History.
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term of a Sheriff was limited to a single year, ¢ for the significant reason that, so demoralising was their
official life that a longer term tended ‘ to the upholding of manslaughter, perjury, and great oppression
of many of the King’s liege people.”” This second rebellion, like the first, arrested the grosser abuses,
but the source and the methods of the old system were but little disturbed.

The spoils system in England survived till the time of Cromwell, who dealt it its first blow, and
substituted for it a partisan system, adding a religious to the political test for office, and “ placed the
creed of Congregationalism at the door of his Conventions and Parliaments, as we place the creed of our
party at the doors of our post offices and custom houses.” Mr. Eaton thinks it probable that, in the
intolerant period in which Cromwell lived, “ any less mercenary and partisan system than his would have
failed of support”; and he adds that, while “it cannot be said that Cromwell really broke the spoils system
as a whole, but only in part, his administration caused some salutary changes 1n public opinion on the
subject, and the old system lost much of its prestige, which it never regained.” As a Civil Service
reformer Cromwell seems to deserve high praise, for we are informed that he *struck from the pay-rolls
many drones and sinecurists. He dealt heavy blows upon court favouritism and extravagance generally;
he infused vigour into every part of the administration, and character and econemy were more regarded
in his appointments than ever before.”

The evils of the Civil Service administration under Charles II. are graphically described by
Macaulay. James II, says Mr. Eaton, “combined together the worst elements of the despotic spoils
system and the partisan spoils system, to both of which he added a taint of his own character,” with the
result that, eventually, * James, his tyranny and his Civil Service system, fell together, never more to be
tolerated in England.”

William IIT. is described by Mr. Eaton as not only the greatest statesman of bis age that had sat
on the English throne in modern times, but as “the first of her kings who had any sense of the vital
importance of good administration ; an importance all the greater in the fearful stress of arms and of civil
discontent in which so much of his reign was involved. Finding so few officials worthy of confidence, he
became a practical reformer himself; taking time in the midst of the most exacting duties to make
investigations into the departments; for example, going in person day after day to the Navy Department
and to the Treasury, and overhauling records and accounts, which disclosed the most flagrant
incompetency, neglect, and corruption. He removed many sinecurists, enforced economy in various ways,
and brought able men into the Public Service. He was his own Secretary for Foreign Affairs and reformed
that branch of the Service. He vetoed several bills, and (except in a single instance) ke was the last
English sovereign who has thought it prudent to use that high authority. He did not allow members
of Parliament to acquire much control over patronage, but he used it in the hope of strengthening the
Whig party. Still, in his reign there began to be a strong indication of patronage falling into the hands
of members. His influence was in favour of retaining eflicient officers as long as they were honest, and
this much strengthened the example of the permanent tenure of judges. But he resorted to pensions,
sinecures, and venal patronage to influence Parliament. Though in advance of his age, he did not wholly
keep clear of its corruptions.”

The next landmark of Civil Service reform, according to Mr. Eaton, is contained in the Act of
Settlement of 1689, which provided that the salaries of judges should be ascertained and established ; but
that it might be lawful to remove the judges upon an address of both Houses of Parlianment. This rule was
supplemented in the first year of George 11T (1760) by an enactment that the Judges should continue
to hold their offices notwithstanding the demise of the King, and that they should continue to enjoy their
salaries during their terms, which should be during good behaviour. *“Taken together,” observes Mr.
Eaton, “ these provisions may be designated as another (a third) series of Civil Service rules. They
broadly broke into the old spoils system in various ways, but more especially by raising the judiciary above
Executive interference.” These precedents were followed by the Americans, who provided in their
Constitution that judges “shall hold office during good behaviour,” but the difference in the two countries
has been, as Mr. Eaton points out, that while in England the same tenure has been gradually extended to
nearly the whole Civil Service, the Americans “ confined it to judges alone.”*

Mer. Eaton next deals with the introduction of the Cabinet system, which was proposed by Suther-
land and approved by William in 1693, and which led to the origin of political parties in the modern sense,
and of party governmentin England, and indeed in the world. From that date commences the long trial in
Great Britain of the efficiency of the partisan system of appointment to office, under which “ the sharing of
the opinions of the party in power, and the unhesitating support of the policy of its administration, are
conditions paramount to personal merit, of receiving or retaining each and every office however humble.”
This system ** went into effect (as far as the situation would allow) in 1693, and was continued, though
somewhat modified in detail, without fundamental change, for 160 years, or until 1853, when the first
elements of the merit system were formally introduced.”

“ On the accession of George I11,” observes Mr. Eaton, ¢ Parliament had for the first time assumed
control over the personal expenditure, ‘ the civil list’ of the Crown; but that servile body allowed the law
to remain a dead letter. In less than nine years the King had exceeded the allowance by more than
£500,000. The climax of the last phase of the spoils system in English politics was reached under Lord
Bute, and with his fall the era of practical reform opened. . . . . For the first time the character
and the practical methods of the administration became a great issue before the people. . . . . The
struggle for reform was opened in Parliament by Lord Chatham in 17606, the same year,” as Mr. Eaton,
in his report to the American President, takes care to point out, “in which he spoke against the Stamp
Act, and openly ‘rejoiced that America bad resisted.””

In 1769 appeared the first of the letters of Junius, in which a vigerous protest was entered against
the system of administrative abuse. In 1780 “numerous public meetings were held, associations formed,
and petitions presented in favour of economical reforms, complaining of the undue influence of the Crown,
and of the patronage and corruption by which it was maintained.”t It was on the 11th of February in

that

* The force of this remark has, however, been considerably weakened since the passing of the Act of 1883, for particulars of which see
Report, Paragraph 7, and Appendix C, sections dealing with America. .
1 May’s Constitutional History.
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that year that Burke made his celebrated speech in the House of Commons, in which he submitted his plan :

for ““ the economical reform of the civil and other establishments.” Burke bent the whole force of his mind,
as he tells us in his speech, * to the reduction of that corrupt influence which iy, in itself, the perennial
spring of all prodigality and of all disorder; which loads us with . . . . debt, takes vigour from
our army, wisdom from our Couneil . . . . and authority and credit from the more venerable parts
of our constitution.”

In the course of his speech Burke laid down seven fundamental rules under which, he said, all
regulations for the reform of the Civil Service should come. Though couched in somewhat oratorical
language these rules are as sound and as applicable now as they were then. They are as follows: —

First, That all jurisdictions, which furnish more matter of expense, more temptation to oppression,
or more means and instruments of corrupt influence, than advantage to justice or political
administration, ought to be abolished.

Secondly, That all public estates which are more subservient to the purposes of vexing, overawing,
and influencing those who hold under them, and to the expense of perception and management,
than of benefit to the revenue, ought, upon every principle both of revenue and of freedom, to
be disposed of.

Thirdly, That all offices which bring more charge than advantage to the State; that all offices which
may be ingrafted on others, uniting and simplifying their duties, ought in the first case to be
taken away; and in the second, to be consolidated.

Fourthly, That all such offices ought to be abolished, as obstruct the prospect of the general
superintendent of finance; which destroy his superintendency, which disable him from foreseeing
and providing for charges as they may occur; from preventing expense in its origin, checking it
in its- progress, or securing its application to its proper purposes. A Minister, under whom
expenses can be made without his knowledge, can never say what it is that he can spend, or
what it is that he can save.

Fifthly, That it is proper to establish an invariable order in all payments; which will prevent
partiality; which will give preference to services, not according to the importunity of the demand-
ant, but the rank and order of their utility or their justice. '

Sixthly, That it is right to reduce every establishment, and every part of an establishment, (as nearly
as possible), to certainty; the life of all order and good management. :

Seventhly, That all subordinate treasurics, as the nurseries of mismanagement, and as naturally
*  drawing to themselves as much money as they can, keeping it as long as they can, and accounting
for it as late as they can, ought to be dissolved. They have a tendency to perplex and distract
the public accounts, and to excite a suspicion of government even beyond the extent of their abuse.

The result of Burke’s speeches and of public opinion generally was that “the public expenses
were reduced, and Commission after Commission was appointed to introduce economy into every
department of the Puablic Service.”* This was the era of petitions for  Parliamentary and Economical
Reform,” as the succeeding period was the era of Parliamentary patronage, the right of selection for
official places in the Civil Service below heads of departments being substantially in the hands of Mem-
bers of Parliament.

It was not, however, till 1820, when George IV came to the throne, that the tide commenced to
set definitely in favour of Civil Service reform. 1in that year a commission of inquiry was held into the
Customs Service, which made a strong presentment of the abuses that existed, and upon its recommenda-
tion Lord Liverpool sacrificed all the patronage, and laid down the principle that superior officers in the
Customs should be supplied by promotion from the inferior ranks. In 1830 Lord Grey followed up his
example, and gave up the exereise of patronage in matters of promotion. About the same time Sir Robert
Peel introduced his Metropolitan Police Act, which provided that no one should be admitted as qualified
for the office of inspector or superintendent who had not been trained by actual service in each subordi-
nate rank. These police rules, observes Mr. Eaton, “ were the first rules (since the Act of Richard I1)
that in principle made personal qualification in an officer paramount to political opinions, or the favour of
some great lord or’ politician.” "During Lord Melbourne’s administration, between 1834 and 1841, there
was a general demand, both on the part of the officers of the Civil Service themselves, and on the part of
the more enlightened members of the public, for examinations as a condition for admission into the Civil
Service, and the principle of examination, sometimes, but not always competitive, was introduced by
public officers themselves in sclf-defence many years previous to 1853.

.

An attempt at the reform of the Indian Civil Service was made as early as 1781, when a law was
passed ordering a trial of the system of promotion, based mainly on seniority instead of on favour and
patronage, -and to prevent abuses the Indian authorities were orderel to keep and transmit a report to
the Directors, specifying all the circumstances in each case, with their reasons whenever they departed
from the terms of the Act.. This same Act (Geo. I11, 24) contained a remarkable clause providing that
every Indian Civil Servant on returning to England should, within two months, make a sworn declaration
of the exact amount of his property, specifying what had been acquired in consequence of his residence
in India ; the penalty for false information being the forfeiture of the property.

Long before 1853 it was provided that those designed for the Civil Service in India should not only
be subjected to a pass examination, but should be subjected to a course of special instruction; but the
Directors had the power of nominating who should be candidates, with the result that the Service, both
Civil and Military, stood in need of radical reform. 1853

#*Green’s History.
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1858 was the starting point of Civil Service reform both in England and in India. In that year an Act
was passed which provided that the power of the Court Directors to appoint whom they chose as students
for the Indian Civil Service should cease, and that all natural-born subjects of 1Ter Majesty should be
admitted to be examined. “ It was the first example of the kind,” observes Mr. Baton, *‘ the first time
that a nation had declared in its statutes that its officers should not have either a patronage, a privilege,
a profit, or a monopoly in the authority of saying, irrespective of merit, which of its citizens shall be
allowed to present his claims for a place in its service.”” Macaulay and Lord Ashburton were the leading
men on the Committee which the Administration selected to draw up the regulations to which the statute
referred. “Their Report was made in 1854, and provided for open competition, in which the best
qualified would win the right of admission to the proper college, where two years of special study would
complete their preparation for entering the Civil Service of India. The report was approved, and there-
upon the merit system, based on open competition, was for the first time put into actual practice on a
large scale.”

The first official inquiry into the effects of the new system was made in 1863, which reported in its
favour, as also did Lerd Lawrcnce, the Governor-General, in a despatch dated May 5, 1866. The
advantages of the merit system, as tried in England, were so much appreciated there that as early as
1859-G0 it was provided by statute that no candidate shall be admitted to the Service in India . . . .
without a certificate from the Civil Service Commissioners of examination by them.” The “ new system
completely excluded all patronage, favouritism, threats, and solieitation, success in competition alone
giving a chance lor a place in the Service.” In 1575 the Secretary for India ordered a thorough investiga-
tion of the Indian Civil Service. Lord Northbrook, the late Viceroy, and Lord Napier, were among the
eight eminent persons by whom it was conducted. In their final and unanimous report made in September,
1875, they “ consider that the experience which has been gained since the Government of India expressed
their opinion, in Despatch No. 25 (public) of the 5th May, 1866—that the result was satisfactory—amply
confirms the favourable judgment then expressed. In our opinion, the Civil Service is filled by officers of
merit and ability, and we are confident that they will be found fully competent to discharge the duties
which they have to perform, and to supply statesmen and administrators of high distinction in the different
branches of the administration.”

in the following year, 1876, an official order was passed, and “open competition in which those
of every race, religion, caste, colour, or party could freely participate on the same terms became the
established and sole means of entering the Civil Service of India,” and it was provided that, ¢ during the two
years of special study which are to follow suceess in the competition, the sum of £150 is to be paid to each
successful competitor, thereby enabling the children of the poor to go on with their preparation for the
Public Service.” The merit system which has been enforced in the Military Service as well as in the Civil
Service in India is stated by competent observers to have proved equally salutary in both.

PART II.
Frox 1853-1894.

Prror to 1853 ‘“ the appointment of clerks in the Civil Service,” reads the Report of the Playfair Com-
mission of 1874, ““ was a matter of patronage, nor, generally speaking, was there any attempt made to
separate inferior from superior work, or to pay for it according to its merit and value. The rapid
growth of the administrative offices rendercd the evils arising trom this state of things more and more
apparent, and in 1853 the first serious step was taken by the appointment of the present Chancellor of
the Exchequer (the late Lord Iddesleigh), and Sir C. E. Trevelyan, then Secretary to the Treasury, to
assist in revising various growing offices, and also to report generally on reforms in the Civil Service.”*
In their report, which may be regarded as the basis and starting-point of the changes which have since
been in progress, they recommended (1) the separation of intellectual from mechanical labour, and (2)
the selection of clerks by open competition.

In 1855 the English Civil Service Commission, consisting of three Commissioners, was established
for the purpose of holding examinations as recommended by the Royal Commission, although for some
years it was optional whether the departments should avail themselves of its services. In 1859 the
Superannuation Act was passed, by which the possession of a certificate from the Civil Service Com-
mission was made an essential condition of the right to superannuation. About the same time most of
the offices adopted the plan of limited competition, under which cach department had a scale of examina-
tions suited to its own requirements, and threc or more candidates were nominated, of whom the one who
got the most marks was appointed to the clerkship. A large volume of Civil Service papers was printed
in this year by the British Government, containing the opinions of many persons of great experience in
administration upon its previous'condition, and setting forth the causes of existing abuses.

In 1860 & Parliamentary Committee of fifteen was appointed “to inquire into the present mode of

Inquiry of 1860. Nominating and examining candidates for junior appointments in the Civil Service, with a view of

ascertaining whether greater facility may not be afforded for the admission of properly qualified persons.”
On the Committee were Sir Stafford Northeote, John Bright, Robert Lowe, Monckton Milnes, Lord
Stanley (afterwards Lord Derby), and Mr. Roebuck. The Committee presented an elaborate report in
July of the same year. Those in every grade of the Service, from heads of departments down to
messengers and copyists, were examined. The Committee was unanimously of opinion that open
competition, free alike to every British subject, and an end, utterly, of the monopolyof patronage, at that
time reduced to mere selections for examination, were demanded in the public interest. Lord Palmer-

ston’s administration approved of the report, and ordered its recommendations to be carried into effect.
In

* See the preliminary remarks to the first Report of the Playfair Commission, 1874. See also the memorandum be
Sir R. G. Hamilton, K.C.B., contained in the Appendix to the first Report of the Royal Commission appointed to inquiry
into the Civil Establishments of the different Offices of State at home and abroad, presented to Parliament in 1887.
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In 1870 the late Lord Sherbrooke (then Mr. Lowe) obtained an Order in Council preseribing that The first
clerkships in all public offices, with two or three exceptions, were for the future to be recruited by open bl o
competitive examinations, and that no person was to be employed, even in a temporary capacity, without problem unsuc-
a certificate from the Civil Service Commission. By this order two distinet schemes of examination were S
devised for admitting clerks to the Civil Service, the subjects in the first being arranged with a view to
securing the best class of University men, while those in the second, which was made to apply to the great
bulk of the offices, were suitable to lads trained in middle-class or commercial schools. A distinet
class of Civil Service writers, mere temporaries, to whom the lowest and most purely mechanical duties
were committed, was also created.

The operation of the two schemes under which the offices were recruited was made so unequal that
1t caused widespread dissatisfaction, and in 1873 another Parliamentary Committee was appointed to
inquire into the Civil Service. The Committee consisted of seventeen members of the House of Commons,
among whom were Sir Stafford Northcote (chairman), Mr. Childers (of Mr. Gladstone’s Cabinet), Mr.
M:Laren (a brother-in-law of Mr. John Bright), and Mr. Vernon Harcourt. The report, in three
volumes, was both thorough and searching. The object of the investigation was to inquire whether any
or what reductions can be effected in the expenditure for the Civil Service. The inquiry extended to the
whole subject of organisation, official authority, subordination, discipline, hours of labour, mechanical
appliances, holidays, health and sickness, ventilation in the offices, pride in the Service, honesty, efficiency
in making collections, satisfaction in performing public duty, promotion, increase of pay with length of
service, retiring allowances, proper ages for coming into and going out of the Public Service, &.

In the following year, namely, in 1874, the Playfair Commission, comprising many permanent The Playfair
heads of departments, was appointed. The Playfair Commission unanimously reported in” favour of a P mission
scheme similar to that recommended by the Commission of 1853, inasmuch as it endorsed the principle (@) The lower
of dividing labour into inteliectual and mechanical sections, modified so as to enable all who could division.
successfully compete in the ordinary commercial examination to enter the lower division of the Service in
which the work, pay, and prospects would in all branches be comparatively uniform. It recommended
that for this lower division the minimum salary should he £80, rising by triennial increments, subject to
a certificate from the head of the department, to a maximum of £200 a year, with a prospect of “ duty
pay ”’ not exceeding £100 a year, similar to that given in the Bank of England and similar institutions
to clerks of special aptitude. The Commission further recommended that candidates should be subject
to a year’s probation, at the end of which period, if unsuitable to the department in which they had
entered, they could be transferred to another, and if unsuitable to any, might, on the recommendation of
the Civil Service Commission, be discharged.

Candidates for the upper division were recommended by the Commission to be tested by a pre- () The upper

liminary non-competitive examination, open to all persons over 17, and subsequently by a competitive ©'"'™
cxamination suitable for young men of 18 to 23, adequately trained at a good school or University,
The Commission recommended that as vacancies occurred the head of cach department should be able
to select any one of the candidates on the list, who in his turn would have the privilege of declining the
proffered post or any other till ke was 25. This gave considerable freedom of selection on the part of
officers and of refusal on the part of candidates. The minimum salary of the upper division was fixed at
£100, rising by triennial increments, subject as in the lower division to a certificate from the head of the
department, to £400, so arranged that a clerk whose increments were awarded without stoppage or
deduction would reach his maximum in (say) twenty-four years from his first entry into the Service.
There was also to be a collateral scale of “duty payments,” bringing the salary up to £600, to be awarded
to the most competent, without regard to seniority ; and beyond this there were the staff appointments,
including such officers as principal clerks, open to all clerks in the Service competent to fill them, and
open also, according to the recommendations of the Playfair Commission, to others not in the Service if
the head of the department, acting in concert with his principal officers, considered it desirable.

The Commissioners pointed out that in the lower division of the Service clerks could be transferred (¢) Transfers and
from one department to another as their services might be required, and they were of opinion that, even POt
in the higher divisions, such transfers in the earlier years were very desirable. They laid great stress
on their recommendation that promotions in the two divisions should be made on the ground of merit
alone, the system of promotion by seniority being regarded by Sir Lyon Playfair as the real evil of the
Service ; but promotion from the lower to the higher divisions of the Service, they thought, should be a
matter of rare occurrence, not allowed without a certificate from the Civil Service Commissioners, granted
upon the special recommendation of the head of the department and with the consent of the Treasury
and published in the Gazette.* They recommended that clerks in the lower division should be allowed 3
longer time to compete than the outside public, and that the greatest possible publicity should be given
to all appointments, the partiality of individual judgment to be guarded against by the heads of
departments calling into counsel the officers responsible for the work of the clerks from among whom
promotions might be made.

The Commission recommended that the rate of remuneration of the lower division of clerks should (@) Rate o
only exceed the rate fixed for similar work in the open market as would attract to the Public Service the ™uneration.
élite of the class employed on similar work outside of it.

The pith of the Playfair scheme for the division of labour into two grades was summed up in the ()Thepithot the
words :—* Persons should be appointed on the distinet understanding that they have no claim to go Playtair scheme.
beyond the maximum salary of the grade in which they are placed, and that any further advancement
must depend on special official aptitude.” )

The scheme of organisation recommended by the Playfair Commission was given a fair trial by the The Civil Service
Government, especially as regards the lower division, and after the lapse of ten years another Royal %)sny]_"ﬁffsm of
Commission was appointed to inquire how the scheme had worked. The Commission endorsed the (@) The lower or

.. LR, . . . L. . ;1 second division.
prineiple of the division of labour as already recommended by the previous two Commissions, but said
that the line of demarcation had been drawn too low ; that the bulk of the lower division clerks were not

contented

* ¢ Not only,” as explained in the Commissioners’ report, “ because the original qualifications are lower, but also
because the character of the woik in the inferior grades will be rarely calculated to develop superior capacities.”
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contented with their position and prospects, and that a considerable proportion of those clerks were fitted
to fill a large number of places now unnecessarily reserved for the upper division. They therefore
recommended that the initial salary should be reduced to £70; that after a year’s real probation annual
increments of £5 should be granted on the certificate of the principal up to £100; that a special report
should then be required on the competence, character, and diligence of the clerk from the principal, and
unless this were satisfactory there should be no further advance; thatif the report were satisfactory the
annual increments should be sums of £7 10s., to total up to £190. At this point a second report, signed
by the superior officer, and countersigned by the permanent head of the department, as to the clerk’s
competency to efficiently perform work of a'superior and more advanced character, should be required,
after which the annual increments should be by sums of £10 till 2 maximum of £350 was reached. A
limited number of staff appointments, as well as certain upper division posts, should be reserved for the
best clerks of the lower division. :

(&) The upper | The Commission endorsed the view of the Playfair Commission that the best preparation for the
- limited number of posts in the upper or first division was not to be found in the purely clerical routine of
the ordinary clerkships, and although the clerks of the lower division should be eligible, yet a strict line
ought to be drawn between the work of the two divisions. They recommended that candidates should be
from 20 to 24 years of age; that the initial salary should be £200 a year, rising by annual increments of £20
to £500, which would be the limit for clerkships of the third grade ; that the limit for clerks of the second
or superior grade should be £800, while for the best there would be a higher grade still, with a limit of
£1,000. The Commission recommended a strict probation of two years, at the end of which period a
clerk showing unfitness for official work could be discharged. :

() Promotion The Commission also endorsed the view of the Playfair Commission by recommending that promo-
only by merit. . .
tions from each grade should only take place upon the occurrence of a vacancy in the grade above
requiring to be filled up, and that promotions in both divisions should be made by merit, by selecting
always the fittest man, instead of considering claims in order of seniority, and rejecting only the unfit.

Under this scheme there are still certain special appointments requiring professional or technical
knowledge which could not be satisfactorily filled by open competition, for which the Commission recom-
mend a range of age from 25 to 40 years.

(@ How the Civil The recommendations of the Royal Commission of 1887-90 are now in force, with the result that
stande, the permanent Civil Service at home now consists of the two grades of clerks named, supplemented by

abstractors or copyists and boy clerks. A considerable number of vacancies in Class I offices have been
filled by the promotion of meritorious second-division elerks ; but staff posts are often conferred on men
from outside. The second-division clerks are entitled to a fortnight’s holiday every year during the first
five years, and three weeks afterwards, exclusive of public holidays and alternate Saturday half-holidays,
while the first-division clerks are ‘entitled 1o six weeks holiday for the first ten years and eight weeks
afterwards, also exclusive of public holidays. Seven hours constitute a day’s work.

It should be added that every Civil Servant on the Permanent Staff must hold a certificate from
the Civil Service Commission. These certificates are issued after success in the various competitive
examinations, combined with a satisfactory medical certificate and iestimonials as to general fitness and
respectability from two householders.

The Commission of 1887-90 made several important modifications in the system as laid down by
the Commission of 1874, in addition to such as may be named above. It increased the maximum of the
salaries in the different classes, and, as a consequence, abolished “duty pay”; it did away with the
preliminary of the two examinations for the upper division, and it changed the designation of the two
divisions from upper and lower to first and second.

@ l:l;ie‘gi;f)ign by Cassell’s “ Gruide to Employment in the Civil Service,” published in 1894, contains the follow-
" ing:—Since the year 1870 admission to the Civil Service of the Crown has been gained to a yearly
increasing extent by success in open competition, so that at the present date quite three-fourths of the
clerkships, and similar appointments in the Ilome Civil Service, have been filled by persons who have, at
the least, proved their power in excelling in an educational contest. Of the few remaining appointments
of the better class, for which official nominations are required, a considerable proportion is won in limited
competitions, in which three or more persons are nominated to compete among themselves. A very few
situations of tolerably good rank—in fact, a mere remnant—are obtainable by direct nomination after a

purely qualifying test.”

National A very important branch of the Civil Service is that which deals with national education. The
cduontiony following details of the system pursued, and the salaries paid, have been culled from Edward Porritt’s

recent work (1893) on “ The Englishman at Home.” The salaries of head masters of elementary schools, he
slates, range from £460 a year, the maximum paid by the London School Board, to £90 or £100 a year
paid by School Boards in the rural districts. The salaries for head mistresses range from £300, in
London, to £70 or £80 a year paid by the smaller Boards in the provinces. The salaries of certificated
assistant masters are much smaller. In the Board Schools all over England they average £100 a year;
in the voluntary schools they are still lower. The averags in those of the Church of England is
£67 a year, in the Roman Catholic schools £78, and in the Wesleyan £76 a year. As regarcs
assistant mistresses, their salaries under Boards average £77, in Roman Catholic and Wesleyan
schools £48, and in those of the Church of England £47. Most of the Roman Catholic and
‘Wesleyan schools are in the large towns, while the majority of the Church schools are in the
thinly-populated rural districts, where the payment for all classes of work is lower than in the
large towns. School Boards in these country districts pay only slightly higher rates than Church
of England school managers. The higher average of salaries paid by School Boards is due to the
fact that the majority of teachers under School Boards are engaged in the large cities. In all schools
receiving the Parliamentary grant the work of the men and women teachers is the same. A number
of the larger School Boards during the winter months maintain evening schools, in respect of which the
Education Department also makes grants based on attendance and the results of examinations. Payment
for this work is by the hour, and ranges from 2s. 3d. an hour, paid by the London School Board to its
teachers, to 1s. 3d. an hour paid by the Manchester School Board. Except in London and Leicester,

women also receive less pay than men for evening school teaching. Their payment ranges from 1s. 5d.
' an
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an hour in Leeds to 1s. an hour in Manchester. The Manchester School Board pays a bonus of £3 a
session. To obtain it a teacher must conduct a class with an average attendance of thirty pupils three
nights a week for six months. The object of these evening schools is to afford opportunities to scholars,
formerly in the elementary day schools, of continuing their general studies after they have left school and
commenced work. The curricula are so arranged as to make it easy for a boy who left school for work
when in the fifth or sixth standard to resume at the point where his education in the day-school came to
an end. In 1893, at the instance of the trade unionists, whose societies are federated with the Trades
-Congress, and also at that of the members of the numerous co-operative societies which flourish in the
North of England and the Midlands, the teaching of the duties of the citizen was included in the courses
of the evening schools, and the Education Department drew up an additional code of subjects to be
taught under this head. These subjects are grouped in five divisions:—(1) Local Government ;
(2) Central Government ; (3) the Duties of Citizens in relation to T.ocal and Central Government ;
(4) the Empire; and (5) Industrial and Social Life and Duties.
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There are two other departments of state-aided education, namely, the Science and Art Depart- The Science and

ment, South Kensington, and the system of technical education. The Science and Art Department was ‘é‘outh Kensing-

established about 1840 as the National School of Design. Tt was then under the control of the Board of ton.

Trade, the State Department which now has the oversight of railways, canals, and harbours, and the
administration of the navigation laws, the laws as to trade marks, and the collection of statistics and
information in regard to trade, emigration, and labour. In 1853, when the Council for Education was
re-organised, the Science and Art Department was transferred to it from the Board of Trade, and since
then it has been under the management of the President and the Vice-President of the Council for
Education and a separate branch of the Education Department. In the House of Commons the
Vice-President is responsible for the Science and Art Department, as he is for the administration of the
Education Aects. For half a century past Parliament has made a grantto the Science and Art
Department. This grant has increased as the work of the Department has assumed larger proportions,
until in 1893 it had reached £535,000. These annual grants are expended (1) in the maintenance of the
National Art Training School and the Normal School of Science, South Kensington ; the Royal School of
Mines in Jermyn-street, London ; the South Kensington, Indian, Bethnal Green, and Geological Museums ;
the Science and Art Libraries ; the museums of Edinburgh and Dublin, and the Gteological Survey of the
United Xingdom; and (2) in grants to teachers of art and science whose students pass the examinations
held under the auspices of the department. ~ Granis are also made to elementary schools whose scholars
pass the department’s examinations in drawing. Classes in connection with South Kensington are held all
over the country, and every year thousands of young men and women who have gome through the
elementary schools, and are at work or in business, continue their education in the evening classes
organised in connection with the Science and Art Department. The departmerit carries on this branch of
its work with the help of local voluntary committees.

The Department of Science and Art at South Kensington has also the oversight of teclinical Technical
education, so far as it is given out of funds provided by Parliament or raised by local rates. The system education-

of technical education dates only from 1889. TUnder the provisions of an Act passed in that year, sup-
plemented by another Act passed in 1891, town councils and county councils may “from time to time,
out of the local rates, supply or aid the supply of technical or manual instruction.” ~Technical ihstruction
is defined by the Act of 1889 as ““instruction in the principles of science and art applicable to industries,
and in the application of special branches of science and art to specific industries or employments.” It is
stipulated that it is “ not to include teaching the practice of any trade, or industry, or employments.”
Manual instruction is defined to be ‘“ instruction in the use of tools, processes of agriculture, and modelling
in clay, wood, or other material.” Grants are made by the local authority administering the Technical
Instruction Aects in proportion to the nature and amount of the efficient instruction supplied by the schools
or institutions within 1ts district; but no grant can be made to any institution on the governing body of
which the council making the grant is not represented, nor can any grant be made in aid of a school
conducted for private profit. Certain taxes which are collected by the Imperial Exchequer through the
Inland Revenue Department are allocated to the town and county councils for carrying out the Technical
Education Acts; and, in addition, these local governing bodies are empowered to raise a rate not exceeding
1d. in the £1 on the Poor Law valuation to supplement the fund received from the Treasury. In 1892
the total sum received from the Imperial Exchequer for technical education was £734,000. £535,000 was
disbursed by the Science and Art Department, and the £5,000,000 expended on elementary education by
the Committee of the Council for Education wade up a total of £6,269,000 paid out of the Imperial
Exchequer for national education. The whole of this sum was raised as taxes. In addition, about
£1,750,000 were raised by school boards and other local authorities by means of rates for the same
purpose, to say nothing of the total sum which was subscribed by the friends of the voluntary schools—
those schools which receive from £1 2s. 6d. to £1 7s. 6d. per scholar from the annual Parliamentary
grants, but in respect of which the difference between the total cost of the education given and the
ameunt received from the Government has to be raised by the friends of the school.
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Appendix C.

CIVIL SERVICE REFORM IN FOREIGN COUNTRIES.

PART 1.
Rerorts BY ™ok ForrigNy CoONSULS.

Amr an early stage of the Commissioners’ inquiry a circular letter was addressed to all the foreign Consuls
stationed in Sydney asking them to supply a copy of the blue-book published by their respective Govern-
ments, showing the nature of the offices held by, and the salaries paid to, Civil Servants; also of any Act or
Acts of Parliament under which the Civil Service might be regulated and controlled, as well as of any
Report or Reports by Royal Commission, Civil Service Board, or otherwise, dealing with the subject of
Civil Service Reform. The Consuls were further asked to supply the Commission with information as to
the method of making appointments and promotions, whether by Civil Service Board or otherwise, and
also as to the method of audit pursued. Finally they were asked 1o state what books were published in
their respective countries on the subject of Civil Service reform. The following answers were received,
but in the majority of cases the Consuls stated that they had forwarded the circular to their respective
Governments, and the replies have not yet come to hand.

(1.) DENMARK.
Extract from a letter received from the Consul, dated 9 February, 1895.
All Civil Servants get their positions from the King, except those in the lower grades. If a place is

o

vacant a petition must be sent in, and, of course, the Minister’s opinion is taken.
THEODOR AUGUST BOESEN.
(2.) GrerMaNY.

Translation of Memorandum by the Secretary to the Consul-General.
The immediate Civil Officers in Germany are divided into four classes :—

(@) The higher officers.

() Those engaged in the preparatory service for higher offices.
(¢) The subaltern officers.

(d) The inferior officers.

In all high State offices, with Ministries and superior authorities, provision is made for the training
of officers for employment in the Service. Aeccording to the regulations, officers must undergo a certain
period of probationary service, and pass certain cxaminations. Besides this, the very fact that a man
occupies a position in the employ of the State implies that his character is above ‘reproach. After the
employment of a person for a State office has been discussed, the appointment is made, if it be for a high
office, by special ordinance of the local ruling Sovereign or territorial lord; but the appointment of
other officials rests'with high officers, on whom devolves this duty, or with the Ministers of the depart-
ments interested. Appointments for the German Empire are made by the Chancellor.

It would not be possible in this short memorandum to give an idea of the whole Civil Service of
Germany, or to enter into a criticism upon it. It must suffice to merely indicate the essential features
of the Service.

In connection with certain offices the Federal Council has a voice.

1. The Federal Council appoints the officers in the Audit Department and the disciplinary bodies,
the Emperor giving his formal sanetion to the appointments.

2. The Federal Council submits to the Emperor recommendations in the appointment of Consuls
and Imperial Plenipotentiaries, and of District Conirollers of Customs and Revenue. The Emperor
has the power to ignore these recommendations.

3. After consultation with the Federal Council, the Emperor finally appoints the members of the
Imperial Tribunal, the Attorney-General-in-Chief, the Attorneys-Gteneral, and the permanent members
of the Federal Board of Home Afairs, the Directors of the Imperial Bank, and the Imperial Patent
Officers. The officers of the National Assembly are appointed by the president of that body.

The Service comes under the operations of the Imperial Law of 31 March, 1873. Some of the
features of this law may be referred to.

Every appointment of a State official is considered to be for life, unless some special provision to
the contrary is made at the time of the appointment.

Every officer must take an oath to fulfil the duties of his office, and he receives a warrant of his
appointment. Payment of salary is made every month ; sometimes, however, it is made quarterly in advance.

Onthedeathof anofficerthe widow, or legitimateissue,isentitled to onequarter’ssalary of the deceased.

Every officer is personally responsible for the legality of his official acts.

Special regulations exist as to leave of absence, or the appointment of a locum tenens.

Special consent is required before an officer ecan accept titles, honorary distinctions, presents, or
rewards. .

An Imperial officer is not allowed, without permission, to accept any additional employment for
which there is constant remuneration, nor is he allowed to.carry on any trade.

The same permission is requisitc for an Tmperial officer who desires to sit upon the Board, the
Executive Council or the Council of Supervision of any company whose object is gain, but such permission
is not granted if a remuneration of any kind is connected with the position.

The salaries of the higher officials are fixed once for all by Parliament. The salaries of other officials
rapge from a minimum to a maximum.

Increase of salary in each class depends chiefly upon length of service.

Officers who are considered to be no longer fit for service are entitled, after ten years of service, to
a pension to the extent of one-fourth of their salary ; for every further year of service they are entitled
to one-sixtieth of their salary in addition ; but no pension can ever exceed three-fourths of the salary of
the office.

‘Widows and orphans under age are entitled to certain pensions after the death of an officer.

The daily rate of travelling expenses is dealt with in a special regulation.

Officers of the different branches are selected to compose a tribunal which deals with breaches of
discipline on the part of officials. CoNTROL

.
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Coxrrorn of the Accounts of State Revenue and Expenditure.

To examine the systems of dealing with accounts in the several States would occupy too much
time. The system that prevails in the Grerman Empire will therefore be the only one referred to.

The transactions in connection with the receipt and expenditure of State moneys are all subjected
to examination and audit. Increase and decrease in the Imperial assets, and the admlmstratlon of the
debts of the Empire, are dealt with by the Imperial Court of Accounts.

The Court of Accounts is the highest controlling authority. Tt must examine all accounts in order
to satisfy itself that in every branch “of the administration the law is being observed, and that all
expenditure is authorised.

All the accounts of the Grerman Empire are submitted to Parliament for its sanction.

II. MEINCK,
Secretary.

(3.) Tue NETTERTANDS.
Bemorandum by the Consul-General.

1. The administration of Government in the Netherlands is divided between eight Ministerial
Departments, viz. :~—¥Foreign Affairs, Justice, Home Affairs, Navy, Finance, War, Waterworks and Trade
Industry, Colonzies.

. The total public expenditure, as estimated in the Budget of 1894, a copy of which is annexed,
amounts to 138,444,203 guilders, or £11,537,017.

3. There exists no Civil Service Board, or any similar institution. The appointment, promotion,

and dismissal of Civil and other State servants is a prerogative of the King, or rather an act of the

executive power which is vested in the King.

4. In this, as in all other Government actions, the King goes by the advice of his responsible
Ministers, who, each for his Department, has to countewwn appointments and dismissals, and is
responmble to Parliament.

For some high officers of State, as Governor-General of the Netherlands-India, Ambassadors,
Commlssarles of the ng in the Provinces, &c., the proposal to the King is made, not by one Mipister,
but by the Counecil of all the Ministers.

6. For some offices, which it is desirable to keep entirely independent of the Government,
the proposal to the King does not emanate from the Ministers. For members of the High Court
of Justice, for instance, the Kisg’s choice is limited to five, proposed by the Second Chamber of Parlia-
ment; for members of the General Chambers of Audit, to three preposed in the same way ; for a vacant
]ud"eshlp, a proposal of three is made by the members of the court in which the vacancy occurs,

7. Tor the same reason—independence from Government—the above-named functionaries are
appointed for life, and can be dismissed only by their own request, or by judgment of the High Court.

8. Other Civil Servants have no absolute certainty of office. No case, however, is known of a
Civil Servant being dismissed unless he misbehaves himself, or grossly neglects his duties.

9. No regulations or rules exist with regard to advancement. A Civil Servant, however, who fulfils
his duties well generally gets on.

10. In order to enter the Civil Service, in almost all cases candidates have to undergo an examina
tion or to possess certain degrees or certificates. All the members of the Judicature, for instance, must
be Doctors of Law of one of the Universities ; the Grovernment engineers must have a certificate of the
Engineering School. Tor others, the examinations are mostly competitive, the number of candidates
being larger than the vacancies.

11. As a matter of course, the Ministers, in proposing appointments to the King, are limited
their choice to those who bave successfully passed the examination.

12. Change of Ministry does not cause a change of Cuvil Servants.

13. Salaries of Civil Servants are brought by ‘the Ixecutive on the yearly Budget p1oposed to
Parliament. The Second Chamber (Assembly) can, by amendment, either increase or decrease a salary,
or, by refusing the money, altogether abolish a post.

14. The salaries of the Netherlands Civil Service are not high compared with what they are in
Australia. At the Departments the Secretary-General (permanent head) has about £340 a year. The
Referenderies (Chiefs of Divisions) receive from £240 to £260 a year. Clerks, on entering the Service,
begin generally at from £40 to £50.

15. All Civil Servants are obliged to contribute to a Pension Fund, as well for themselves as for
their widows and orphans. They are entitled to a pension after forty years’ service and attainment of 60
years of age, unless ill-health obliges them to leave the Service before that time.

16. For administrative purposes the country is divided into eleven Provinces, and a great number
of Municipalities. The provincial and municipal Civil Servants are appointed by the authorities in province
or municipality.

17. The system of Civil Servme, which, I believe, is prachca.l]y the same as in other European
countries, works well. I am not aware that complalnts have arisen, or that any investigation by Commission
or otherwise has become necessary.

18. 'With regard to the system of audit, there exists a General Chamber of Audit. Itsseven members
are appointed for life by the King from a number of those proposed for each vacancy by the Second
Chamber of Parliament. The King appoints one of the number as President, and the Secretary, from a
number of three proposed by the Members. The salary of the Members of the Audit Chamber is about
£340 a'year. Tbey must be over thirty years of age, exercise no other profession, and not be Members of
Parliament, or of a Provincial or Municipal Council.

19. The Chamber has the control over public finances. All accounts must be audited and approved
by it, and it has to see that all expenses are in accordance with law, and do not exceed the amount voted
for every particular purpose. The yearly accounts of public finances to be presented to Parliament by
the Government have to be audited and approved by the Chamber. It has authority to make proposals to
the King concerning ameliorations or economies in the Administration of the public finances.

PusLic
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Puzric Ez‘ipendﬂsure m the Netherlands.

Divisions and Sub divisions of Budget

Voted for 1894
Gulders—12 = £1

I HousrHOLD oF THE KNG (QUEEX)

II. Hicx COLLEGES OF STATE—

ST OUH LN

States General (Parliament)
Council of State .
General Chamber of Audit
Chancery of Orders of Knighthood
Cabinet of the King

Pensions, gratuities, &c

Unforeseen expenses

III DxPARTMLNT OF FOREIG\ AFFAIRS—

1 Cost of the Department

2 Embassies and Consulates

3 Sundry expenses
4 Pensions, &c
5. Unforeseen expenses

IV Drparrurdr oF JUsTICK—

el

=0 NI Ltk G KD

Cost of Depaitment

,, Judicature

,»  Military Courts
Law costs
Costs of General Police and supetvision of shooting and fish.ng
Prisons and Government educational establishments
Buldings
(rovernment labour establishments and labour colonies
Pensions, gratuities, &c
. Sundry expenses
. Unforeseen expenses

V DEPARTMENT O HOVE AFFATRS—

WD O W~

Cost of Department

,»  Home administration
National Militia and National Guard
Medical, Police
Public Instruction
Arts and Sciences
Official Gazette
Pensions, gratuities, subsidies, &c
Unforeseen expenses

VI. N\VvAL DEPARTVFNT—

S Ui WO N~

Cost of Department—admiistration

Pilotage, buoys, ighthouses, &c

Material of the Navy and the Naval Establishments
Navy

Pensions, gratuities, &c

Unforeseen expenses

VIIA NATIOVAL DEBT—

1 Interests, life 1ents, &c "
2 Amortisation of National Debt

VIIe DCPARTMENT OF TINANCL—

2 bl

1
1

1 Cost of Department
Grand Books of National Debt
,» agency for payment of interest at Amsterdam
,»  the Public Treasury
,,  Mint
,,  direct taxation income tax, and excise
Payment to Municipahities of four fifths of personal taxation

RIS )

gages, States Lottery, Domains, Roads, &c
Religion (worship)
Sundry expenses
Pensions, gratuities, &e.
. Unforeseen e\penses

—-—0 W

VIII --DEPARTMENT OF WAR—

1. Cost of department

2 Salanes, &c , for the general staff
3 ay s staffs of different services, and of the officers
4 Pay and further expenses
5 Medical service

6 Study and mstruction
7 Artillery establishments, material, portable arms, &e.

8 Material of the engineers, barracks, &c

9 Cost of Government central magazines of clothing, equipment, &c¢

10 Military 1econnoitring, topographical service, &c
11 Moving persons and goods

12 Sundry expenses

13 Pensions, &c

14 Unforeseen expenses

15 Mounted police

16 Extraordinary expenses

17. Fortafications

Carried forward

Costs of Admimstration of Stamp Office, Registiation, Succession, Moit-

Gulders.

352,185
102,110
115,550
20,600
33,215
38,842
5,000

84,380
643,400
21,300
25,849
10,000

144 998
1,607,036
51,300
327,500
605,915
1,008,698
518,921
764,207
256,349
37,250
50,000

164,184
1,206,215
65,550
643,360
0,518,696
570,185
79,068
549,355
40,000

409,013
1,960,185
6,307,805
5,309,315
1,574,517

60,000

32,200,727
5,208,262

324,390
111,375
96,872
67,750
4,504,434
5,572,000
1,920,720

1,971,362
1,545,948
36,000

155,950
274,700
3,218,065
9,260,326
936,223
399,204
958,100
757,400
434,385
61,600
293,000
78,546
2,192,373
50,000
623,960
993,850
1,591,000

Total,in Guilders,
804,000

667,502

784,929

5,432,174

12,836,613

15,621,135

37,408,989

19,150,851

22,278,682
114,984,875
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Public Expenditure in the Netherlands—continued.
Divisions_ and Sub-divisions of Budget. Ggﬁfﬁ?sfﬂzligéi.
Guilders. [Totalin Guilders..
Brought forward ................. e e e 114,984,875
IX,~DEPARTMENT oF WATERWORKS, TRADE, INDUSTRY—
1. Cost of department.............c.cociiiiiiiniiiiiiinnn i s e 179,700
( Improving canal from Rotterdam to sea ...........o.coeeiinnes 513,000
| North Sea Canal .................ooooininn, e 486,500
o 4 Improving the mouth of the Maas ..... e e 1,750,000
<7} Canal from Amsterdam to Meurede ..... e 286,338
| Government FailWays ........cocceieiiiiniiiiiiiiiii e 2,025,000
L Other expenses ........c......... e . 7,629,831
Postal service....
8. {Telegra,phs .......... 8,220,590
4. Trade and Industry .......ccovveeeiriiiiiiniiiiiicrieeerenenn e e 387,120
5. Pensions, gratuities, &C. ...coeviiivrr viieiiiiiien i, s rereereeaee, 287,574
6. Unforeseen eXPENSeS ..... ....cive voviiivirmiieiieieininieeecrierintoneeeerariiesesearnis 60,000
_— 21,825,653
X.,—DEPARTMENT OF THE COLONIES 1...oviiiiniiiiin et et e, 1,361,238
XL —UNFORESEEN EXPENSES....uuuiier cerruininrereriiitiiarertsrstaiieeieerttosiessseinionreses torrenenernn 50,000
Total Expenditure..........ccc. voiviviiiiniiinii e evvieeiiin 138,221,766
=£11,518,480°10
J. A. DE VICQ, .
27 March, 1895. - Consul-General for the Netherlands.

(4.) SALVADOR,
Memoranda by the Consul- General.

The appointments and promotions of heads of departments, chiefs of branches, and of all other
officers of somewhat responsible and similar high rank, in the Civil Service of the Republic, remain with
the Executive, in accordance, however, with such Acts as are enacted by Parliament, or with sueh decrees
as are issued by the President, with respect to any particular branch of the Public Service. Subordinate
officers are appointed by the heads of their respective departments, subject, however, to approval by the
Executive.

As a rule, besides citizenship or naturalisation, University qualifications are required for admission
to the Greneral Administrative Service. Judges and Law Officers must further produce diplomas from
the Faculties of Jurisprudence and Law; Military officers and non-commissioned officers are prepared
for their positions by Military Schools. )

Audit.—The method of Audit employed by the Government of Salvador is by a special court,
designated as the 7Tribunal Supericr de Cuenfas, the members of which hold a judicial status, and to
whom all public accounts are periodically submitted by each department through a special official
occupying a position similar to that of Attorney-Gteneral. I have the honor to remit you herewith, for
the Commission, a vearly report of such Tribunal for the year 1892.

Vitis Park, near Richmond, 26 March, 1895.

The following is an abstract of the expenses of each Ministerial Department of the Republic of
Salvador for the year 1891 :—

Pesos.

Department of Internal Affairs ........ccoooeiiiiiiiiiiiininnnii s e 743,434°49
vy Public Works .....ooooooiiiiii e 188,262°19 '

v Public INSruction .......vevieis viiiiveeiiiiis i een e e eee i e 246,766-82

v Finances .. ....co.ovveveiiiiinn civeenievninnnnns B PPN 445,824 99

sy Justice .. ...ocoviiiiiininninnnns e e n e et aaa 143,306°68

’s National Defence ... .vovoveviiiieiiiriiiiiiee et e ineen e 2.031,124-83

ys Foreign Affairs ... R LNV 86,325°52

' Pensions, Charity, Hospitals, and Asylums ..,.........cecevvvivennn.. 189,37078

Total...vieieiciiiin e eanes 4,074,416°30

In addition to which must be added for Loans, Foreign Debts, Debentures,
Interest, and sundry obligations .....c.ce.veriieeivrururienaies coresrvreansoenseinres 3,373,40673
General total .........ccooiiiiiiiinnnnnn, 7,447,823°03

which, at the exchange of 5 pesos per £ stg. = £1,489,564.
Certified extract from the Report of the Secretary for Finance and Public Credit of Salvador for
the year 1891-2,

I must add, however, that the military expenditure of the Republic has beeri greatly reduced by
the Government which came into office in the early part of last year.

In my first memorandum I omitted to mention that retiring pensions are allowed to officers of the
various branches of the Civil Service of the Republic, according to the merits of each case, after duc
consideration by the Executive, whose decision is confirmed and made secure by Presidential decree.

HENRY BONNARD,
Vitis Park, near Richmond, 80 April, 1895, Consul General de 1a Republica del Salvado:.
G\
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(5.) UNtrED STATES,
Memoranda by the Consul.

The Civil Service in the United States is a vast business machiue, requiring special study when even
approximately correct knowledge is desired. Our “* Blue-book” contains little information, aside from the
names, nationality, whence appointed, place of duty, and salary of employés, while it embraces two large
volumes, aggregating about 2,600 pages.

As the term ““servant ” is little used in the common speech in our country, what you call * Civil
Servants”’ we call “ Civil Service Employés,” and the appointments, promotions, &e., in the Civil Service
proper are strictly regulated by rules, established by a non-partisan Board, in conformity with legislative
enactments.

For the convenience of your honorable body I will endeavour to summarise the laws creating and
governing the controlling powers of our Civil Service system.

The President is authorised to appoint three Civil Service Commissioners, styled the United States
Civil Service Commission, not more than two of whom shall belong to one political party, to hold no other
office under the United States during the term, each to receive a salary of $3,500 (£700) per year, with

. necessary iravelling expenses, vacancies to be filled by the President “ by and with the advice and consent
of the Senato.”

The duties of the Commission are to aid the President—though the Commission performs the
whole duty as a fact—in preparing rules for carrying out the spirit of the law, and really to sce that such
rules are strictly executed or obeyed.

The Rules provide for open competitive examinations to test the fitness of applicants in the
classified Service. 'The examinations aretobe * practical,” and relate to the duties in the Service into which
the applicant seeks employment. Vacancies are to be filled by those passing the best examinations, and the
appointments in the Departments ¢ at Washington ” are to be apportioned among the States ¢ on the basis
of population.”

The applicant must be examined under oath; there is a probation before appointment; the
employé shall not be required or requested to contribute to any political fund or perform any political
service, nor shall any person ‘““in said Service” use his official authority to coerce another’s political
action, .

The Commissioners have control of these examinations, and under the rules no consideration of
party or politics is allowed.

The Commissioners shall, “at Washington and in each State and Territory,” appoint suitable

persons, “not less than three,” in the official Service residing in said Stafes, to act as a Board of Examiners,
under the instruction of the Commissioners; and this examining Board is often, if not usually, aided by
a ¢ Chief Examiner,” who is provided by the law, and who receives $3,000 (£600) per year.
. The Boards are to be located in convenient places, all applicants to have equal opportunities, and
there are stringent laws providing for the punishment of any who might, through favour or prejudice, do
injustico to any applicant. By practice (though the law does not strictly so provide) the laboyrers are
also protected from political influence by these Civil Service laws.

The law provided that, after six months from its passage, no person should be appointed or pro-
moted in the classified Service without having passed the necessary examination. No recommendation,
except as to character, shall be considered, even from Senators or Represcntatives.

The rules are not to be strictly adhered to in cases of honourably discharged soldiers, and do not
apply to persons employed solely as labourers.

‘When the Civil Service laws were passed, gentlemen of wealth, high character, and great business
ability accepted the arduous duties of the position, though the salary would be regarded very low in any
other country, and, by the most tireless energy in the pursuit of public virtue, the political atmosphere
throughout the country soon began to show signs of greater purity.

It must not be thought that all persons employed by the Government are under the rules of the
Civil Service proper. At first those rules were made to apply to heads of Departments; then they were
broadened to include all branches where fifty persons were employed; but, with experience and the
perfecting of machinery, the rules are being extended down towards the base of the political structure.

The railway mail clerks, who number over 6,000, are now under the Civil Service rules, though
many of the carriers are not.

In the Postal Service there are over 112,000 persons employed, probably not less than one-half of
whom come under the Civil Service rules. To illustrate: There are 64,329 post offices in the United
States. Now, the 64,329 postmasters do not come under the Civil Service rules, and, though they are not
elected by the people, as it is hoped they may be in the near future, yet they are appointed on petition
of the patrons of the offices respectively. Unfortunately, regard is still had to the ““ party in power.” As
a vast majority of these offices are kept by business men in shops, stores, &c., and as the clerks are
usually business employés, neither come under the Civil Service rules.

For the departments in Washington I think the examinations are held only in Washington, the
dates of sittings of Boards being well known by all aspirants. For the Railroad, Mail Service, Treasury,
Interior, &c., there are examinations as to the service required, usually as often as once a year, the Boards
being arranged with date and place with sufficient notice to inform all interested parties.

Not having access to recent Civil Service reports, I am not able to give even approximately the
number of Civil Service employés now under Civil Service rules, but the purpose in view is to gradually
extend the operations of the law until, in the selection of public servants, all considerations save fitness
alone shall be eliminated.

Thus summarised it. will be seen that our Civil Service is under a non-partisan Commission of
three, who formulate rules and direct the workings of the whole system ; that examinations for appoint-
ment and promotion are made at convenient times and places by a Board selected with care from a
non-partisan Civil Service, and from the same branch of Service desired to be entered by the applicants,
and usually assisted by the General Examiner, with every possible safeguard against partiaiity or fraud.
The local or specially appointed local or State examining Boards arc members of such Boards ex officio
only, and when selected have no increased compensation unless ordered away from place of duty, in which

cases actual expenses are paid on presentation of sworn vouchers.
The
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The question of salary in our Civil Service presents less difficulties, though, owing to the magnitude
of our Civil Service, it will be necessary to present the cases by illustrations or comparisons.

There is one bold and prominent fact in our Civil Service that none but Americans appreciate, and
few but Americans would approve of, and that is that though the average wage of all who render service
for a consideration is over 30 per cent. higher on an average in the United States than in any other
considerable nation, our public servants, as a whole, receive over 80 per cent. less than those of any
other nation. It is objected by other peoples that our low salaries may conduce to dishonesty and
inefficiency. No well-informed man of any nation will claim for any Civil Service a higher efficiency than
that in the United States, and—aside from municipal affairs, uninfluenced by Civil Service—the records
show as low a percentage of malfeasance and misfeasance in the Great Republic as ever shown in any
country on earth. "With us, government is a business machine with the head office at Washington. Woe
are ruled by law through delegated agencies, and we will differentiate no ruling and a ruled class by
taking from those whose toil or enterprise enriches the nation to aggrandise those who for the time guard
the gates and keep the books.

‘We have in our Railway Mail Service what is called Railway Postal Clerks, an army of over 6,000.
They are all bright young men, active, well educated, of highly moral character, and under heavy bonds.
They perform very arduous duties, requiring a high degree of skill, extensive knowledge of the country,
and constant study. They are away from home at least half of the time, and yet but twenty-five out of
this great number get as much as $1,400, or £280, per year. These twenty-five are on runs demanding
great skill, endurance, and competency. The average salary of all the others will hardly average $1,000,
or £200. Then there are no free clothing, no expenses money for necessary absence, no perquisites of
any kind or nature. There are no holidays but national ones, and leave of absence means to furnish a
“sub.” at the expense of the employé. "I doubt if anywherc there is a more active, moral, or efficient
body of men. Then there is no retiring or pension, no hanging on when unfit for duty. The Govern-
ment pays for the service, and the public interest alone is consulted. The man must rely upon himself,
and seek the sphere of action that will secure a competence. As a rule, young men do not remain long
in this service; very few after the per cent. in the required semi-annual examinations begin to run down.

We had 64,329 post-offices in 1891. The average salary is but $Z25, or £45 per year. The
New York City Post Office pays $8,000, or, in round numbers, £1,600; Brooklyn, $6,000, or £1,200;
Chicago, Boston, Baltimore, Philadelphia, San Franecisco, St. Louis, and Cincinnati pay the same price.
Of the 64,329 post-offices the Government does not own, I think, but 116 of the buildings in which
the offices are located. Of all the rest there are probably not over 3,000 for which the Government
pays rent, fuel, or lights; and in most of these 2,932 Presidential offices the postmaster even furnishes
the boxes, the Yale outfit costing usually over $1,000, or £200. None of these postmasters have any
perquisites, any houses furnished, any uniforms, or any other favours. There are no pensions, no
leaks, and no claims for continued service. The public only is consulted. T will illustrate by a
single case. Indiana is rather above an average state. Her population is about 2,000,000, and she has
1,262 post offices. Of these but 5 pay as much as £600 per year, 22 but £400, 82 but £200, 113 but
£100, and 1,040 under £20 per office.  This is probably a fair average, and tells much of the story. I
should think that over 90 per cent. of the offices were held by business men who perform the duties for the
aid the office is to their private business. But the bonds are heavy, the inspectors are present at unlooked
for times, and the quarterly returns must show every cent. and every stamp. As before remarked, only a
portion of the postal service is yet under the Civil Service rules. T see by the records that there are
hundreds of post offices that do not yield $20 or £4 per year to the postmaster, yet they are efficiently
managed as a rule. .

The large force in the public printing department are labourers, with wages based upon current
rates, and only chiefs or heads of departments are under the Civil Service rules, and they receive from
£900 for the responsible public printer down to £200 for the clerk. The labourers, too, while not strictly
under Civil Service rules, are protected by them against annoyances or removals for political differences or
opinions. Most of the labourers in this department work by the hour, and get from 25 cents to 40 cents
per hour. TIn the War and Navy Departments, also, heads of departments receive £400 or £500, and
clerks £200 to £240, and are under Civil Service rules, while labourers get a wage varying little from
the wage for like service in open market. These two are not under, but are protected by, Civil Service
rules. .

As to our methods of audit, I am not familiar with the details of the work. The first Auditor of
the Treasury receives a salary of $4,000 (£800) and his deputy receives $2,500, or £500.

There are really six auditors assigned to the duties of various branches of the Government. The
jurisdictional duties of these separate officers are well defined, and the salaries of the chiefs and the
deputies are the same, to wit £800 and £440 respectively. The staff and clerical force of this depart-
ment, a branch of the Treasury Department, are all under Civil. Service rules, chiefs of divisions recelving
respectively $2,250, or £450, and clerks according to clags—$1,800 = £360, $1,600 = £320, $1,400 =
£280, 51,200 = £240, 31,000 = £200, $900 = £180.

As no officer in our Government has discretionary power to the extent of a single dollar, every
account must be accompanied with a voucher, or be sworn to or certified by a designated authority, and
paid out of funds specially appropriated on estimates submitted to Congress.

Unfortunately I have none of the Civil Service Commissioner’s Reports, and I venture to express
a fear that this statement will convey but an imperfect idea of the working of our system.

Sydney, 1 February, 1895.

‘Wirs a little more deliberation I have noted a few more points 7e the Civil Service in the United States
which may be of interest to you. The present classified Civil Service covers mow little less than 40,000
persons, embracing the State, Executive, Labour, Customs, Pension, Postal, Indian, Signal, Railroad and
Mail Departments, with qualifications. .

In some of the departments the rules do mot cover Chiefs of Divisions, or places filled by the
President and appointed by the Senate, nor, as before remarked, labourers.

All appointments are for a probationary term of six months, the conduct and capacity then deciding
the future of the candidate. The whole Railway Mail Service is under these rules, but applicants for
examination must be over 18 and under 85 years of age. For
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For Departmental Service the age must be 20, for Customs Service, 21, except clerks or
messengers, who must be 20 years old.

For positions purely clerical the examinations are on orthography, penmanship, copying, arithmetic,
discount, elements of English language, letter wriling and the proper construction of sentences, and
grammar. None who use intoxicating liquors are appointed. ‘

There is no discrimination on account of sex or political or religious opinions, but physical fitness
is considered.

The examinations must not fall below 70 per cent.

Applications for examination must be made in writing.

- Sydney, 7 February, 1895.

Owixa to the demand for higher efficiency and the abuses which had crawled into our Civil Service under
the old appointing system called in reform phrase the * Spoil System,” there began an agitation for
reform many years ago, and, under the leadership of George William Curtis, of “ Harper’s,” Carl Schurz,
and a few such disinterested masters of thought, the agitation gained strength to such a degree as to
take tangible form in 1883, when our present Civil Service laws were passed.

As T have already informed you the President and the ibree Commissioners had power under the
law to make “ Rules” for the carrying out of the spirit as well as the lettor of the law.

The law and the rules first applied to departments with fifty or more employés, but, as experience
has shaped the public mind for the change, the rules have been changed by gradually broadening the
scope of their operations. In the absence of data, I am unable to give dates of successive steps in tne
reform movement, but, as indicated in my first communication, almost the entire Sevvice is “ protected ”
by the practice, for public opinion keeps ahead of the annual movement of the Commission,

Of course among ambitious and unpatriotic men there is yet a bold declaration that “ to the victor
belong the spoils,” but this grows fainter as the years pass, and we hope to see its extinction in the no
distant future. There will be no going backward.

VoI ,You will find the full text of the law of 1883 on page 392, “Supp. Revised Statutes, United States,
ol. I
GEO. W. BELL,
Sydney, 11 February, 1895. U. 8. Consul.

PART TI.
(By the Secretary.)
(«) Presrpext Graxt axp CIvin SERVICE REFoRM.

PresipeNT Grant brought the need of Civil Service Reform officially before the country for the first time
in his message to Congress, dated 5 December, 1870. * There is no duty,” he pointed out, “ which so
much embarrasses the Executive and heads of Departments as that of appointments; nor is there any
such arduous and thankless lJabour imposed on Senators and Representatives as that of finding places for
constituents.” Not that he was by any means the first to observe or to cndeavour to rectify the evils of
the prevailing system. Some of them, as Mr. Bryce points out, “werc observed as far back as 1833,
when an Aect was passed by Congress requiring clerks appointed to the Departments at Washington to
pass a qualifying examination” ; but “ neither this nor subsequent legislative efforts in the same direction
produced any improvement, for the men in office who ought to have given effect to the law were hostile
to it.”* 1In'1866, a joint Select Committee of the two Houses was appointed to consider the question of
Ciivil Service Reform, and a report was brought up by the Hon. Thomas A. Jenckes, of Rhode Island,
which was long regarded as the “strongest, fairest, and most statesmanlike presentation of the change
proposed.”t Mr. Jenckes introduced a Bill into Congress in January, 1867, which provided for admission
to the Civil Service by open competition, and for the appointment of a Board of three Commissioners to
carry out the work of reform. The latter recommendation was not adopted till 1883, when an Act was
passed constituting the present Civil Service Commission.f Four months after President Grant delivered
his message to Congress advocating Civil Service reform, namely, on 3 March, 1871, an Act was passed
by which the President was authorised to  prescribe such Rules and Regulations for the admission of
persons into the Civil Service of the United States as will best promote the efliciency thereof .
and to establish Regulations for the conduet of persons who may receive appointments.” Under that Act
a Royal Commission was appointed to inquire into the whole question. Nine months after the passing of
the Act, namely, on 19 December, 1871, the President transmitted to Congress a set of Rules for the betrer
regulation of the Civil Service which went into operation, as the Act said they would,on 1 January, 1872.
Congress regularly made preparations for carrying them into effect, and the President referred to them
continually in his annual messages. These Rules only applied to the fourth division of the Civil Service,
but that included the great mass of the Service. They provided for the division of that portion of the
Service into a number of groups of officers and clerks having similar duties and relations, each group to
be divided into, as a rule, four classes or grades, class 1 being lowest, and having a salary of $1,200 a year,
Below these was a class of female clerks who were paid at the rate of $900 a year, and above them were
certain officers, such as the heads of departments and other superior officers. The Rules provided that
all original admissions to the Service were to be to the lowest class by examination and probation,
candidates to give adequate written proof that they were of good moral character, of temperate and
industrious habits, of suitable age, and healthy.

In 1872 the Republican Conventions throughout the country passed resolutions favouring the
scheme of Civil Service reform as proposed by the President, and the National Republican Convention
resolved that ¢ any system of the Civil Service, under which the subordinate positions of the Government
are considered rewards for mere party zeal, is fatally demoralising, and we therefore favour a reform of the
system by laws which shall abolish the evils of patronage and make honesty, efficiency, and fidelity the
essential qualifications for public positions, without practically creating alife tenure of office.” President
Grant owed his triumphant re-election, in some degree at least, to the favourable reception by the country
of his scheme of Civil Service reform. The

* See ¢ The American Commonwealth,” Chapter LXV, on ‘‘ Spoils.”
+ See article entitled ‘* Reform versus Reformation,” by A. W. Tourgee, in the North American Review for April, 1881,
1 See Report, paragraph 7. :
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The Commissioners appointed by the Act of 1871 reported in 1874. The first question discussed
by them in their report was whether the principles of Civil Service reform, as sanctioned by President
Grant in the Act of 1871, were consistent with the constitution and the national character; and, if so,
whether the essential methods of administration they required were best adapted to promote the welfare
of the people. After answering these questions in the affirmative, they mext proceeded to consider the
“ essential conditions of any remedy promising to be in its nature effective, bearing in mind that the
real problem was how most surely and beneficially to advance the worthy private citizen to a public
position, and to make him most useful to the people while in that position.” They found that the
“ essential conditions "’ were the following, namely :—

- (1) That the opportunities of those having capacity and character suitable for the Public Service to
) freely reach that Service by reason of being so qualified, must be improved. -

(2) That the practice and opportunity of having more regard, in making appointments, to opinions
and influence than to qualifications must, as a consequence, be restrained.

(8) That the obstructions interposed between the private citizen and all offices by those who make a

. trade of politics must be removed.

(4) That, to secure these results, it was necessary that the executive power should be exercised with

~ its original and constitutional regard to personal fitness.

(5) That confirmations by the Senate ought to be made with the same regard to fitness; and that
the practice of treating nominations as a right or a function of individual senators, rather than
as a daty of the Bxecutive, is indefensible, and ought to be abandoned ; but recognising that the
objects of the reform and the theory of the constitution could be carried out only by the self-
sacrificing co-operation of senators.

(6) That the practice of permitting representatives to dictate appointments in or from their districts,
and of holding them responsible for any such appointments, ought not longer to exist.

(7) 1hat the discretion of heads of departments in making appointments or promotions ought to be
so qualified as to give more protection to merit. :

(8) That the opportunities and influence of mere selfish and partisan combinations among the
people, under the false pretences of principle and patriotism, for the purpose of securing
appointments, removals, or promotions, ought to be limited ; and that the practice on the part
of any voluntary association of coercing the payment of assessments by those in public employ-
ment, because so employed, ought to cease. ‘

(9) That to secure, even in a moderate degree, such results, it would be necessary to apply tests of
actual personal qualifications by a method not yet practised.

(10) That these tests must be applied by persons having no power in respect of promotions and
appointments, and must be sustained by evidence to be preserved and ready to be produced at
any time, so that the justice of these tests can be at any time examined into and confirmed.

(11) That these conditions of relief should be so applied and limited as to allow legitimate scope
and freedom to the principles and policy of parties.

(12) That the reform must be so conducted as not to tend to create any permanent official tenure,
or otherwise affect such tenure than as the securing of better officers, the development of a
better sentiment among the people, and the exclusion of partisan proscription by the rules,
would surely tend {0 keep good men longer in office.

(13) That a system of impartial examinations, in reference to the commen information every officer
ought to possess, and in more special reference to-the practical qualities his particular position
might demand, was an essential part of any real reform. :

(14) That within certain limits, and especially in the larger departments, and, to some extent, for
promotions, those examined should compete as to qualifications; and that the appointments
and promotions should be from among a certain number of those skown to possess the higher
qualifications ; but that the method of competition is not yet, at least, proved to be best for
universal application, and, therefore, must be limited to the places where alone it is.appropriate.

(15) That the question of the places that should be filled by women cannot, in the existing condition
of the statutes, and of official experience, be determined by the rules, the rules of examination
only undertaking to guarantee that all persons desiring office, whether male or female, shall be
examined and tested by an impartial method. _

(16) That the question of the just or appropriate distribution of offices among the different sections

. of the Union must be left to Executive discretion, and to the exigencies of the Public Service,
from time to time, the rules only offering, as far as practicable, equal facilities to persons
from all sections and States to demonstrate their possession of the necessary qualifications.

(17) That no one connected with the Commission, or under its supervision, should have anything
whatever to do with influence, applications, or any other method of securing any office or
appointment, save by justly examining, and fairly certifying in writing, the results of the
examination of the several applicants, from whatever part of the Union.

(18) That, in the discharge of such duties, neither the members of the Civil Service Commission,
nor any examiner, nor any other person acting under the supervision of the Commission, should
have any regard for, or make any inquiry about, the applicant’s political opinions, the right of
making such discrimination, so far as may be just or wise, belonging wholly to the appointing
power.

The rules put in force on 1 January, 1872, were stated by the Commissioners in their report,
dated April, 1874, on the authority of the heads of departments, to have worked weli, and the method of
reform inaugurated by the President was pronounced a success. They mentioned the following as among
the advantages which had resulted : —

(1) They have on an average, where examinations apply, given persons of superior capacity and
character to the service of the Grovernment, and have tended to exclude unworthy applicants.

(2) They have developed more energy in the discharge of duty, and more ambition to acquire infor-
mation connected with official functions, on the part of those in the Service.

(3) They have diminished the unreasonable solicitation and pressure which humerous applicants
and their friends, competing for appointments, have before brought to bear upon the departments
in the direction of favouritism. (4
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(4) They have, especially where competition applies, relieved the heads of departments and of
bureaus, to a large extent, of the necessity of devoting, to persons soliciting places for themselves
or for others, time which was needed for official duties.

(5) They have made it more practicable to dismiss from the Service those who came in under the
Civil Service examinations, when not found worthy, than it was, or is, to dismiss the like
unworthy persons who had been introduced into the Service through favour or dictation.

(6) They bave diminished the intrigue and pressure before too frequent, for causing the removal of
worthy persons for the mere purpose of bringing other, perhaps inferior, persons into the Service.

(7) And, for such reasons, those officers think that it is expedient to continue the reform upon the
method upon which it has proceeded, making from time to time such modifications in details as
experience may show to be most useful.

The Commissioners, at the close of the report, make these statements as to the practical working
of the new methods :—

(1) The practicability of fairly conducting examinations as to the qualities to be tested, and of
fairly rating the results of competition, and of preserving reliable evidence of the same, has been
established.

(2) It has been demonstrated that competitive examinations for entrance to the Public Service will,
besides diminishing evil influences in our politics generally, bring a better class of persons into
that Service and insure more efficiency in administration.

(8) In regard to promotions, it has been shown that the method of competition may be so united
with the exercise of the proper authority of heads of offices or bureaus as to prevent the
favoritism and discouragements too frequent under the old method of making promotions, and
secure more fidelity and intelligence to the Service.

Notwithstanding the excellent result of the trial of the President’s scheme of reform, it was
abandoned in 1875, Congress refusing to make any further appropriation, although requested to do so as
usual by the President in his Annual Message, delivered .on 7 December, 1874, and “ treating with
contempt an experiment for which the party and administrative power were responsible.” Mr. Bryce,
in his chapter on “Spoils,” states that similar causes to those which defeated the Act of 1853 ¢ defeated
the system of competitive examination, inaugurated by an Act of Congress in 1871, when the present
agitation for Civil Service reform had begun to lay hold of the public mind.” He adds that “ Mr. Hayes
(1877-1881) was the first President who seems to have honestly desired to reform the Civil Service, but
the opposition of the politicians, and the indifference of Congress, which had legislated merely in
deference to the pressure of enlightened opinion outside, proved too much for him.” Why Mr. Bryce
should thus slightingly pass over the action of President Grant does not appear. After referring to the
passing of the Pendleton Act of 1883,* which instituted the present Board of Civil Service Commissioners,
as “a real step in advance,” and stating that President Arthur named a good Commission, and under the
rules framed by it some good was effected, Mr. Bryce proceeds as follows:—*The action of the two
succeeding Presidents has been matter of recent controversy ; but while admitting that less has been done
in the way of reform than might have been desired, it is no less true that much more has been done
than it would have been safe to expect fifteen years ago. In the so-called classified service,” to which
the examination system is applied, some removals for political reasons are still occasionally made, but the
percentage is far smaller than in the unclassified service, and the Civil Service Commissioners seem
justified in the view they expressed in their report of 1891, that ‘either outside the classified service
poorer grades of appointments are made, or else there are many removals of perfectly good men who
are sacrificed simply for party or personal considerations. Probably both these conclusions would be
just.””  After stating that the moral effect of the Act of 1883 had been even greater than represented
by the fact that as yet it applied to only about 43,000 out of a total estimated at 130,000 posts, and that
it had stimulated the Civil Service reform movement in States and municipalities, he points out that
several States have now instituted examinations for admission to their Civil Service; and similar
legislation has been applied to New York, Brooklyn, Philadelphia, Boston, and other cities. “ Some
years,” concludes Mr. Bryce, “ must pass before the result of these changes upon the purification of
politics can be fairly judged. It is for the present enough to say that while the state of things above
described has been generally true, both of Federal and of State and city administration daring the last
sixty years, there is now reason to hope that the practice of appointing for short terms, and of refusing
to reappoint, or of dismissing in order to fill vacancies with political adherents, has been shaken. Nor
can it be doubted that the extension of examinations will tend more and more to exclude mere spoilsmen
trom the Public Service.”

(®) Crivin ServicE REForM oON THE CONTINENT.

The era of Civil Service Reform in France dates from the Revolution. Prior to that date, as
Arthur Young informs us, “ the purchase of offices was legalized. A bureau was opened for their sale,
The Kings of France, in order to raise money, made the judicial offices in Parliament saleable,”
a custom which, as Mr. Eaton points out, has been prevalent in every European country in a certain stage
of its civilisation. The first Napoleon confirmed and established the principle that all public offices
should be filled by the most competent persons. In 1840 Mons. Victor Cousin, who was at that time
Minister of Public Instruction, appointed Mons. Labouleye a sort of Royal Commission of one to inquire
into and report upon the systems of Civil Service in the various German States. The publication of this
report led to further improvements in the French Civil Service. That Service, it is said, ‘“moveson
with the regularity of elock-work and the inflexibility of fate. In a country liable as France was and is
to be tossed about by political storms, the Civil Service may be said to be, next to the Courts of Law,
the only organization which survives all changes, and furnishes an hisforic link between the past and
future.”+ The following works are stated by the French Consul (M. G. Biard d’Aunet) to contain the
latest information on the subjeect of Civil Service in the Republic as now administered :—Almanach
National (Annuaire Officiel de la République francaise)—Personnel et organisation des Services—1,500
pages, relié, 17 francs ; éditeurs: Berger, Levrault, 5, rue des Beaux-Arts, Paris. Dictionnaire général de
Padminisiration, par Maurice Block ; nouvelle édition, 1891, 35 francs; éditeurs: Marchal et Billard,
place Dauphine, 27, Paris. Ferrand: Les Institutions administratives en France et & I'étranger, 1879,
3 francs; éditeurs: Marchal et Billard, place Dauphine, 27, Paris. The

* See Report, paragraph 7. t North Americorn Review, October, 1867, article on ‘‘ Civil Service of the United States.
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The Hon. A. 8. Hewett, in a speech made in the United States House of Representatives some
years ago, contrasted the consular system of America, which, he said, offered “an impediment rather than
an aid to commerce,” with the consular systems of Great Britain, France, and Grermany, which he proposed as
models for imitation. Speaking of the French Consular system Mr. Hewitt said, “a most elaborate scheme
of examination islaid down for admission to the permanent consular and diplomatic service, Ce
they must understand two modern languages besides their own, the examinations include international
law, diplomatic history, statistics, political economy, geography, and the languages, and promotion is made
from the lower grades of the entire Foreign Service.” This system, he declared, had been found so
efficient that it had remained unchanged for nearly half a century. He was especially eulogistic when
dealing with the British Consuls, whom he characterised as “ missionaries in the cause of British trade,”
whose zeal and energy were apparently tireless, and whose reports were “models of patient labour and
treasuries of valuable commercial knowledge.” He says of them that “ they devote themselves for life to
the promotion of British trade and commeree” and * seek out new avenues for enterprise.” Promotions,
he says, “ are made for merit and length of service . . . They are never removed for political causes,
nor 1s it ever intimated on a change of administration that they are expected to make room for hungry
politicians,” ag Mr. Hewitt did not fail to point out was the case in America. )

The German States, particularly Wiirtemburg and Prussia, were at one time considered to be more
advanced than any other country in their system of examination for appointments to the Civil Service.
But it was not always so. A graphie, amusing, and at the same time historically noteworthy instance of
an abuse of patronage by a local sovereign, which was probably at that time a fairly typical case, is given
by Sir Julius Benedictin his life of Weber, whose father, the Baron von Weber, was for some years a Civil
Servant in one of the Petty German Courts. He rejoiced in the titles of “Financial Councillor” without,
apparently, knowing more about money than how to spend it, and of “District Judge” without, apparently,
knowing more about law than how to break it. But the evils of the system of favouritism were not
allowed to become dominant in Gterman politics. “ Prussia long since led the way,” says a writer in the
North American Review for 1871, and “under the guidance of her Stein and Scharnhorst, showed the
world what could be done in making an intelligent people by general education and a model Civil and
Military Service by applying to them the rigid principle of seleclion, without favouritism in the one or
exemption in the other.” Referring to this same statesman, Mr. Eaton says that ¢ Stein, like Willliam III
(of England), was the first, under the Government he had in charge, to appreciate the vital importance of
good methods in administration ; and each of them gave the subject a prominence which in later years it
hag never lost. The German statesman secured the gratitude, and in large measure the greatness, of the
country by three great measures of administrative reform—the re-organisation of the army, improved
municipal government, the constitution of the, supreme administrative departments,’ and by his
emancipation of the serfs.” In the opinion of Mr. Eaton, Prussia owes it very much to the high order
of efficiency which has been introduced into her Civil Yervice that she has risen to be one of the first
Powers in the world”; while another competent observer, quoted by Mr. Eaton, says that *“ our Civil
Service should be above temptation and beyond suspicion. Prussia has such a service The pay is,
indeed, not large; but it is graduated on the economical habits of the people. The Service is honourable

and brings certain social consideration ; it admits of promotion as the reward of meérit, and it ensures a.

pension for the decline of life.”

From an article in the North American Review it appears that so long ago as 1867 all Government
officers in Russia were classified. “ There are fourteen grades,” states the writer, “all of them implying the
rights of nobility, the fourteenth grade being the lowest in the scale. No one can be appointed to a public
office in Russia without furnishing a college education, and the offices are assigned according to these
educational qualifications. Persous without such qualification are not entitled to any grade, but they may
fill lower offices, as those of copyists, &e. They may be promoted, however, and there are not a few
instances of copyists rising to the highest offices. Russia, however, is far from being purged of the abuses
of favouritism, and the public offices swarm with mere parasites. But the principle of the Civil Service
is, at any rate, established upon a sound theory.” The same writer states that “in Greece, no person is
admitted to the Public Service unless he has graduated at a University. In Italy, Portugal, Spain,
Belgium, Holland, Switzerland, as in the German States, qualification tests prevail together with the
system of promotion.”

Mr. Eaton states that in Sweden the reform of the Civil Service, though not sufficiently excluding
opportunities of bureaucratic and aristocratic influence, perhaps, has been attended by results closely
analogous to those in Great Britain. The Swedish Government, he states, * many years ago provided for
the examination of candidates for office. The standard of attainment, which (Jike that first fized in“the
British Service) somewhat reflects the influence of an aristocratic class, appears to be higher than in
Great Britain, and may, perhaps, be fairly objected to as tending to give a needless monopoly to highly-
educated persons. As the democratic spirit shall gain strength, the standard will doubtless be lowered in
the interest of humble life, so as to include only the qualifications essential to the Public Service. The
king has patriotically surrendered his arbitrary right of appointment for the sake of obtaining the
worthiest men for the service of the State; and, without interference from the Members of the Legis-
lature, he uses the appointing power for selecting the best from among those examined. The severe tests
of character and capacity for admissions gives the Service a social rank which makes it attractive and
honorable. . . . ". The tenure of office is much the same as in Great Britain, and there is an analogous
system providing for an increase of pay based on length of service and for retiring allowances.” Mr.
Andrews, American Minister to Sweden, says :—* There is no doubt that the high respectability and rank
of the Civil Service in Sweden tend much to induce people to enter it.” Anything like patronage, it is
said, does not obtain. But one of the most remarkable facts about the Civil Service in Swedexn, which we
learn from Mr. Eaton, is that the Rigsdag appoints and pays its own special Attorney-General (under the
Constitution) to see that persons in the Public Service fulfil their duties, and to accuse them before the
Courts of Justice if they fail to do so.
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Appendix D.

CIVIL SERVICE CLASSIFICATION.
[By the Secretary.]

(¢) In THE AustRALASTAN COLONIES.

Ix 1851 a scheme of classification was adopted in Tasmania which divided the subordinate officers
into four classes, with the following scale of salaries :—(1) £200, increasing to £260; (2) £150,increasing
to £180; (8) £100, increasing to £140; (4) £50 to £100. This scheme also included a system of
periodical additions, which, however, were not adopted in practice. ~When the gold discoveries were
found to produce so material a depreciation in the value of money the salaries of all public officers were
supplemented by an allowance, varying in a certain inverse proportion to the salary. In 1856, when the
value of money returned to its normal level, these allowances were withdrawn, and an adjustment took
place by which the salaries of the superior officers were reduced to the original scale, while those of the
subordinates were left considerably higher, with an immense detrimental effect to the working of the
departments.

The Tasmanian Royal Commission of 1863, which inquired into the working of the Gouvernment
Departments on the northern side of the island pointed out thal there was in operation a system of
classification of certain Civil Servants, accompanied by an annual augmentation of salary, until a maximum
of the salary in each class had been reached. The system was said to be introduced for the purpose of
encouraging a superior class of persons to enter and remain in the Public Service, but the Commissioners
pointed out that no such result had been obtained, partly in consequence of the inconsiderable number
of classified clerks, and partly because it chiefly embraced within its operation those whose duties were, as
a matter of fact, routine clerical duties, demanding no special capacity. The Commissioners recommended
that each officer should be engaged for that particular service he was to fill, with an adequate fixed salary,
and that all vacancies which might occur should be filled by those occupying inferior positions in the
Service and who might be recommen led for promotion by a faithful and efficient discharge of their duties.

The Tasmanian Royal Commission which inquired into the working of the Government Depart-
ments on the southern side of the island in 1863 made”the following pertinent remarks when dealing
with the subject of classification. * Classification,” observed the Commissioners, ““is undoubtedly a wise
and useful principle, inasmuch as it affords a ready mode of adjusting the staff of each department, and
it presents to employés an incent ve to continued exertion. But this principle must be carried out
according to judicious and uniform rules ; no advancement or increase of salary being granted except on
the certificate of the head of the department. 'While, however, making these observations we desire most
emphatically to express our recognition of the importance of stability and certainty in the Civil Service.
Nothing is more detrimental to that Service, or tends more to impair the usefulness of its members, than
the anrual dread of change, prompting to those solicitations to Members of the Legislature which must
be as irksome to the latter as they are degrading to the Civil Servants. For this reason the mode of
submitting the Hstimates in the House of Commons appears to us preferable to that adopted in the
T.egislature of this Colony, namely, to submit a gross amount for each department, leaving it for individual
members to move for amendments upon notice previously given. This practice would relieve Ministers
of some of the unnecessary labour of discussing in Parliament each detail of official machinery, which
cannot fail to encourage jobs of an individual and personal character, when the decision of Parliament
should be arrived at on broad and general principles; and it would tend to obviate that state of annual
excitement and uncertainty among the Civil Servants so detrimental to the free and steady discharge
of their duties.”

There is no Civil Service Board in Tasmania, and there are no special Acts of Parliament regulating
the Service, with the exception of those in certain instances fixing the salaries of particular officers.
Appointments and promotions are made by the Governor or Grovernor-in-Council on the recommendation
of Ministers in charge of the several departments. Office hours are from 9 a.m. to 4'3J p.m., except on
Saturdays, when the hours are from 9 a.m. to 1 p.m.

The first serious attempt at classification in Victoria appears to have been made by the Royal
Commission of 1859, which recommended that the Service should be divided into the ordinary, the
subordinate, and the special or professional service; all persoms entering the ordinary service to be
subject to examination and six months’ probation. Then followed the Act of 1862, which carried out
some of the recommendations of the Royal Commission and classified the Service into two divisions—the
ordinary and the professional—the first class in each division to consist of the heads of departments, &ec.,
and the remaining classes, of which the ordinary division contained five altogether, to have a minimum
and maximum salary attached to each, candidates to be subject to non-competitive examination and
probation; promotion in the ordinary division to be from the class below, but in the professional
division either from inside or outside the Service, as considered advisable, with or without examination
or probation. This Act provided thai the detailed work of classification should be carried out by the
Governor-in-Couneil. *

In 1883 Victoria passed a new Public Service Act, in which the lines were laid down on which the
Service is at présent regulated.* In 1890 the previous laws were consolidated, and in 1898 an Amending
Act was passed. The Service now consists of four divisions, the first division comprising the Secretaries
for the different departments, &e.; second, the professional division; third, the clerical division; and fourth,
the non-clerical division ; the last named being of very wide range, including messengers and matrons,
caretakers and carpenters, superintendents and seamen, engravers, engine-drivers and engineers. The
officers in the first division, professional division, and non-clerical division are paid on a scale det ermired
by regulation, and as may be provided in the annual Appropriation Act. The clerical division is further

divided

* See Report, paragraph 8.
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divided into five classes, three higher and two lower, each with a minimum and a maximum salary, with
annual increments depending on ““ good and diligent conduct,” as follows :— :

Minimum. Maximum. Increments,
£ £
1 610 750 Seven annual increments of £20 each.
2 500 600 Five ,, . £20 ,,
3 360 450 Six " . £15 .,
4 210 350 Nine annual increments of £10 each, with two further increments of £25

" each for long service at intervals of five years, subject to recom-
mendation of permanent head and Board.
5 £80 on entrance at 19 200 £10 per annum up to £100, and £20 per annum up to £200.
years or upwards, and
£10 less for every year
below 19 years of age.

The Victorian Acts provide for two separate examinations for employment in the clerical division, () The derical
one for the higher class and one for the lower, no officer of the lower class to be eligible for promotion division-
to the higher unless he have passed the prescribed examination.

The Victorian Public Service Act contains a noteworthy clause, which provides that no probationer (g a noteworthy
shall have his appointment confirmed until he have effected with some Life Assurance Company an clause.
insurance on his life providing for the payment ofa sum of money at his death should it occur before
the age of retirement from the Public Service, or if he survive till that age of a sum of money or
annuity on the date of such retirement. This clause was rendered necessary inasmuch as the Act did
away with pensions in the case of officers appointed after the passing of the Act.

The Royal Commission which inquired into the New Zealand Civil Service in 1866 recommended Classification in
that the Service should be divided into five classes, the first class to consist of certain specified officers, Nev Zealand.
whose salaries would be definitely fixed by appropriation, and who would not be entitled to the aanual
increases provided for the four other classes, which were to have maximum and minimum limits of salary,
also fixed by appropriation, such salary being annually increased between these limits by one-sixth part of
the difference between minimum and maximum rates. The Commissioners recommended that the
minimum and maximum salaries of the four lower classes should be as follows : —

. Minimum. Maximum.
Fifth Class . £80 £140
Fourth ,, 150 240
Third ,, 250 370
Second ,, .. Coeee e e 390 600

The Commissioners recommended that the salaries of classes and not of officers or persons should
be voted—except in the first instance, as regards the first class—and that the Governor should, when
thought requisite, recommend a ratable reduction or an increase on the salaries of all classes. Whether
these recommendations were actually carried out into practice does not appear, but the latest information
supplied to this Commission by the New Zealand authorities is to the effect that the Civil Service there
has not been classified as a whole, and there is no regular scale of salaries or order of promotion.
Promotion is by merit, at the discretion of the Minister of each Department. The Post and Telegraph
Department is classified under a special Act (1890), which is said to be working very smoothly. Appoint-
ments to the Service are made under the “ Civil Service Reform Act, 1886,” and the Act of 1887 amending
it. Entry is confined to candidates who have passed the Junior Civil Service Examination at the top of
the list, and to experts. The Civil Service Amendment Act of 1871 repealed the pension clauses of the
Civil Service Acts of 1858 and 1866, so far as further appointments were concerned.

The Civil Service in Queensland, as classified by the Act of 1889, consisis of two divisions—the ig%&‘ﬁins}“d

professional division and the ordinary division—and an unclassified divieion, including all such officers ciassification.
and classes of officers as the Governor-in-Council shall from time to time direct, and all officers not
appointed by the Grovernor-in-Council. All officers of the classified divisions (other thsn teachers in the
State schools) are classed according to their salaries, 7.e., (1) Under Secretaries, and such other officers
receiving not less than £600 per annum; (2) all those receiving under £600 and not less than £400;
(8) all those receiving under £100 and not less than £300; (1) those receiving under £300 and not less
than £200; and (5) all receiving under £200 and not less than £50. Below these, of course, is the
probationary class, consisting of members who, after passing the requisite competitive examination, have
been appointed to the Service un the request of a permanent head of a department, supported by a
certificate from the Board that such an appointment is required, the probationers serving six months
before their appointments can be confirmed.

The Civil Service of South Australia appears to have been first classified by the Act of 1874, which The South
separated the Service into two divisions— the professional and the ordinary. These divisions were further system.
divided into six classes,* the first consisting’of Under Secretaries and heads ‘of departments and sub- e actof
departments, with salaries fixed by the Appropriation Act. The remaining classes had minimum and is74.
maximum salaries alloted to them, with annual increases on “ satisfactory proof of industry and general
good conduct,” as follows :—

Class. Minimum. Maximum, Annual Increment.
£ : £ £
2 350 425 15
3 280 330 10
4 220 270 . 10
5 160 210 10
6 100 150 10

Professional officers engaged in the performance of strictly professional duties were entitled to
receive 10 per cent. per annum on the salaries above mentioned, but this clause was repealed in 1885.

* The South Austrslian Royal Commission of 1888-91 rec)mmended that these six classes should be abolished, and a
new classification, based upon salaries, should be substituted. (See Report, paragraph 11, headed * Proposed Public Service
Board for South Australia.”) Th

©
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® The Amand- The Act of 1874 provided that, on the death, removal, or resignation of an officer, he or his legal

“ *>" representative should receive one month’s salary for every year he had been in the Service, the salary

being taken on the average salary received during the three years preceding. The operation of the clause

was limited by the Amending Act of 1881 to the end of that year, after which 4 per cent. was to be paid

on the total amount so payable from the end of 1881 to the date of the death, removal, or resignation,

The Amending Act also provided for a possible two weeks’ holiday in the year, or of two months in case

of sickness, or eight months’ leave of absence on full salary after twenty years’ continuous service.

Another Amending Act, however, was passed in 1894, excluding persons in the employ of the South

Australian Railways from the operation of this clause, and providing that leave on the terms stated should

only be granted on account of service subsequent to the passing of the Amending Act. The Act of 1881

further provided for granting of six months’ leave of absence, in case of pressing necessity, to any officer.

Under the regulations of 1874, office hours were from 10 a.m. to 4 p.m, excepting on Saturdays, when

they were from 10 a.m. to noon. Under the amended regulations the hours are from 980 am to § pm,,

and on Saturdays from 930 a.m. to noon, no charge for overtime to be made except when specially
authorised by a responsible Minister and approved by the Chief Secretary.

The Civil Service No steps have been taken in Western Australia since the inauguration of responsible Government

of Western {6 place the Civil Service on a proper footing except by the appointment of a Royal Commission in April,

yory unsatls 1894, “to inquire into the organisation of the Civil Service of the said Colony with a view to aseer-
{aining if it can be placed on a more satisfactory basis.” The rule has been to adhere closely to the
regulations of the Colonial Office affecting ihe Service while Western Australia was a Crown Colony.
The question of appointments and promotions is not regulated or controlled by any Act of Parliament,
and at the present time is said to be in a very unsatisfactory state.

Classification in The Civil Service in this Colony was classified for the first time by the Act of 1884. It was

Jow South divided into three divisions: (1) the general division; (2) the professional division; and (3) the
educational division. Teachers were classified under the rules and regulations of the Public Instruction

(@) Asystem of Act of 1880, and were entitled to promotion and increments thereunder, while the other officers in that

glassificationand Department were classified according to their respective positions in the general or professional division.

inaugurated by The general division was divided into six classes: (1) heads of departments and all officers whose salaries
e Actof 188%. wore fixed by the Appropriation Act at not less than £800; (2) officers with salaries of not less than
£650 and under £800; (3) officers with salaries of not less than £500 and under £650; (4) officers with
salaries of not less than £350 and under £500; (5) officers with salaries of not less than £200 and under
£850; (6) officers with salaries under £200. The professional division was divided into four classes:
(1) officers with salaries fixed at not less than £900; (2) officers with salaries of not less than £600 and
under £800; (3) officers with salaries of not less than £300 and under £600; and (4) officers with
salaries under £300. In addition to the above a probationary class was attached to the general division,
and a cadet or junior class to the professional division. Candidates were not to be under 17 or over 25
years of age, were to be subject to twelve months’ probation, and were to be entitled to £50 per annum
Yor the first six months, and to £25 additional at the end of that period if they had passed the junior
University examination, or given proof of possessing educational attainments not inferior thereto, and no
probationer was to be eligible for promotion to the higher class till he had passed the preseribed examination.
The Act provided for annual increments to the salaries in the general and professional divisions of £30a
year to officers in the first class not in receipt of the maximum salary in their class, and of £25 to officers
in the second and third classes who had not attained the maximum, and of £20 in other classes, any
officer who had received the maximum salary of his class for four years to enter the class above him at the
minimum rate of such class, except that no officer was entitled to enter the first class in either division
unless there was a vacancy. Messengers, &c., might receive annual increases of £10. These increases
were to be given in every case unless the Minister recommended the contrary, and unless the Board had
at least seven days’ notice before the nullifying of the order was made.

(b) Repeal of the Exactly two years after the passing of the Act of 1884, namely, in October, 1886, so much of the

glassificationand Act of 1884 as prescribed a classification of all officers within divisions, and so much of it as entitled

Lothe Act of such officers to increases based on such classification was repealed. The indiscriminate granting of annual
increases whereby the salaries ot officers were being unduly augmented out of all proportion to the duties
they had to perform was the cause of the repeal, as also the fact that these increases made a very heavy
annual charge on the Consolidated Revenue. Tae classification was done away with because the increments
were based on the classification.

(¢) Holidays. The unrepealed portion of the Act of 1881 provided that every officer should be entitled, without
diminution of salary, to three weeks’ holiday in each year, and to an accumulation of leave not
exceeding two months, if the holidays had not been taken at the time, and to leave of absence not
exceeding three months on full or less salary in case of illness or pressing necessity ; in the latter case,
if the leave extended to one month the officer forfeited his right to his next ordinary annual leave, or to
any portion thereof. The Act further provided for extended leave of absence of twelve months on half
salary, or of six months on full salary to any officer of twenty years' service, or of six months on half
salary or three months on full salary to any officer of ten years’ service.

(d) Froposed On the reorganization of the Public Works Department, which took place while this Com-

e ronimens Mission was sitting, regulations classifying the officers in the Department, and dealing with the

of Public Works. qyestion of appoiztments and promotions in the clerical branch of that Department were made and
approved by the Executive Council. By these regulations the officers were divided into three divisions—
the principal division, the lower division, and the temporary staff —the principal division consisting of
all officers in receipt of a salary of £300 and upwards, and the lower of those in receipt of a salary
of less than £300, while the temporary hands consisted of those not on the permavent staff but who
should be eligible for promotion to the permanent staff on their passing the necessary examinations.
Seventeen to twenty-five was to be the age limit of candidates, no applications for admission to be
considered without a health certificate and satisfactory reference as to character, the Civil Service
examination or its equivalent to be passed before a candidate could be appointed on the temporary staff,
the junior University examination or its equivalent to be passed before a candidate could be admitted
to the lower division, and the senior University examination or its equivalent to be passed before a
candidate could be admitted to the upper division. The regulations also provided that in case of any
vacancy arising a Board, consisting of the sub-heads of the clerical branch, should report to the Board

of Reference (composed of the heads of branches, presided over by the Under Secretary), who in their
opinion
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opinion was best qualiﬁed to fill it, the Board of Reférence to report to the Under Secretary, who would
make a recommendation to the Civil Service Board, and state his reasons if his recommendation differed
from that of the Board of Reference. '
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A system of classification has long prevailed in the Dredge Service, which, according to the (9 Classification

Superintending Engineer, has worked admirably for 15 years. The regulations are as follows —
* Regulation 1 provides that the Dredge Service shall be divided into the following grades, viz. :—
1st. The Engineer’s grade, comprising— )
A. Engineers, 1st, 2nd, 8rd class (excluding the Chief Engineer of the Dredge) with wages

ranging from... ...£20 per month to £i2 per month. .
B. Engine-drivers... ... 13 ' 10 »
C. Firemen o ..o 12 ” 9 ’

2nd. Mechanical gradé, 'comprising—

4. Blacksmiths, carpenters, fitters and boilermakers, &ec., with wages from £15 per month

to £11 per month.
B. 8trikers’, boilermakers’ assistants, machine attendants, &e., with wages varying from £10
per month to £6 5s. per month.
8rd. Nautical grade, comprising—

A. Masters of Tugs, from ...£20 per month to £12 per month.

B. Mates, from ... . .. 14 » 10 »

C. Coxswains and winchmen ... ... 10 ” .

D. A.B. seamen, including watchmen and cooks 8 18s. 4d. per month to £8 per month.
E. Boys ... ... 4 per month to £6 5s. per month. -

Regulation 2 provides that the position of each employé shall be determined by fitness and length
of service. As vacancies occur, the senior hands shall be promoted until they reach the top of their
respective grades, provided they are competent, and nothing has been recorded against them in the
“Conduct Book.” In the case of Engineers, however, it shall be indispensable that those to be appointed
to the 1st class shall hold 1st class certificates; those to the 2nd class, 2nd class certificates ; and to the
3rd class, 3rd class certificates, With regard to the nautical grade, all masters shall hold masters’
sea-going certificates, and mates shall hold mates’ certificates. The qualifications of employés to be
appointed to positions for which the salaries do not exceed £156 per annum, whether mates of dredges,
masters of small tugs, or engineers of small tugs, shall be in the cases of mates or masters the holding of
a master’s Harbours and Rivers Certificate from the Marine Board, and for engineers the holding of a
3rd class engineer’s certitdcate. ‘

Regulation 3 provides that there shall be entered in a “Conduct Book” the name of every employé
in the Dredge Service, giving the date of his entry therein, age, and such particulars of his service (whether
of good or bad conduct) as will determine promotion or otherwise; it being distinetly understood that
nothing will be recorded against any employé in such book, except after due inquiry and on the report of
the Superintending Engineer, approved by the Engineer-in-Chief, and after an opportunity shall have
been afforded the accused of appeal.

Regulation 4 provides that all new appointees shall enter at the bottom of whichever grade they
may be nominated to, except in the case of vacancies which cannot be filled from the Service; but none
shall be eligible who are over thirty-five years of age, and who cannot produce a certificate from the
Medical Officer of the Department that they are physically fit for the position sought, together with
satisfactory references from previous employers.

Regulation 5 deals with working hours, and Regulation 6 with cases of accident and sickness.

Regulation 7 states that nothing in the foregoing Regulations shall prevent the Minister from
dealing in the way of promotion or otherwise with any specially meritorious case which may be brought
before him ; Regulation 8, that any person who has been in the Dredge Service, but whose services bave
been dispensed with owing to a reduction in the number of hands, shall be eligible for reappointment to
any suitable vacancy ; while the ninth and last Regwlation provides that in the event of any misbehaviour
being proved against any employé, but not of such a serious nature as to demand dismissal from the
Service, the Engineer-in-Chief shall have the power to punish by fine or disratement. «

of the Dredge

The following scheme for the classification and payment of attendants and nurses in Hospitals for (f) Proposed

the Insane was approved on 8th January and 4th February, 1890, and again on 31st October, 1894 :—t

Maximum Salary.
Aftendants. I Nurses.
Per annum. | Per annum.
Probationary— s. d.| £ s d.
- During probationary service of one year .............. e ee re ereers neh veeeeesen i vaens ...l 60 0 0|36 0 9
Junior attendants and nurses—
On admission to ordinary staffl ..o e 66 0 0140 0 O
After one year’s service on staff 72 0 0|44 0 O
After two years’ service on staff. . 78 0 0148 0 O
ATEEr FOUL JEATS ,..tiitiiiiiiiiiit it e ettt er et cevererar e ber s e st bb e e e bt e re e e et aes 84 0 0
Senior attendants and nurses—
On promotion after not less than five years’ service on the staff for attendants, and four years’
fOr NUPSES. . ccuuiiiii vt et eenerae heteri b e rae b eaan et aaa 90 0 0|52 0 O
Attendants and nurses in charge—
On Promotion ..........covvereiiiiiinnii e ...[|102 0 0}60 0 O
After six years’ service in charge ... 108 0 064 0 O

The increases in all cases to depend on satisfactory and efficient service, and on passing the
necessary examinations in nursing and in the care and attention of the sick and insane.

The number of attendants in charge and of senior attendants at each institution to be fixed by the
Inspector-General of the Insane according to the number of patients and wards, and the attainment of
these to be by promotion on the occurrence of vacancies. Rules

* These Regulations do not apply to the Masters of Dredges, respecting whom a wider choice of selection may be
necessary. :
tThis scheme never got beyond the Minister, but still holds good, and may be more widely extended to secure

greater economy under later proposals now before the Chief Secretary, to centralise all Government Asylums for old men
at Rookwood.—S.M,

classification
of attendants
and nurses.
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(9) Classification

of the Govern-
ment Printer’s
Department.

72

Rules and Regulations, setting forth in conformity with the  Civil Service Act of 1884,” the condi-
tions of employment in the Giovernment Printer’s deparfment, came into force on October 1,1890. Part I
deals with “sub.overseers, readers, and others.” Section 1 provides that advancement shall be by pro-
motion according to length of service, capacity and general conduet, combined with ability to fill the
superior position. Under section 2 the scale of remuneration is as follows, viz. :—

Minimum Maximum

salary. salary.,
Sub-Overseers ... ... £810 £350
First Reader LT 325 350 i
Assistant Sub-Overseers 240 300
Readers .. . 200 300
Assistant Readers 150 200
Reviser ... 275 315
Assistant Revisers 150 250
Storekeeper e e e 350
Assistant Storekeeper ... 250 300
Aggsistant Computer ... 180 250

The maximum salary is to be obtained by increases of £10, or such portion of £10 as may be necessary
in the last increase to reach the maximum rate, the granting of such Increase to be dependent upon good
conduct and continued efficiency. Two weeks’ leave of absence, in addition to public holidays, are allowed
in the year.

Part IT deals with the “mechanical class.” The composing branch consists of a permanent wages
staff of compositors and a permanent salaried staff, the former to be paid from 10s. to 12s. a day, and the
latter from £156 to £225 a year; the number of those eligible to receive salaries over £156 to be limited ;
the salaried staff to be recruited from the wages staff. Under section 8 the scale of remuneration for
employés of the branches of the mechanical class other than the composing branch is as follows, viz. :—

Machine and Press Branch.—Machinists, pressmen, lithographers, and assistants—Yearly rates of
wages, £156 to £225; the number of those eligible to receive salaries in excess of £156 to be limited.
‘Weekly rates of wages, from 9s. to 12s. per diem. Time rates of wages, from 1s. 4d. to 1s. 6d. per hour.

Bookbinding Branch.—Bookbinders, paper-rulers, embossers, assistants, and others —Yearly rates
of wages, £156 to £225; the number of those eligible to receive salaries in excess of £156 to be limited.
‘Weekly rates of wages, 9s. to 12s. per diem. Time rates of wages, from 1s. 4d. to 1s. 6d. per hour. Female
Sewers and Folders—Forewoman, 8s. 6d. per diem ; assistant forewomen, 7s. 6d. per diem ; full hands,
from 3s. 6d. to 5s. per diem. Female apprentices to serve three months on probation, after which they
will receive—TFirst three months, 6s. per week ; next six months, 9s. per week ; following twelve months,
2s. per diem; following twelve months, 8s. per diem; after three years’ apprenticeship, rates to vary
according to competency.

Warehouse and Publishing Branches.—Yearly rates of wages, £156 to £200; weekly rates of
wages, 9s. to 12s. per diem ; time rates of wages, 1s. 4d. to 1s. 6d. per hour.

Engineering and Mechanical Branch.—Printers’ joiner, yearly rate of wages, £225; carpenters, 9s.
to 12s. per diem ; fitters, engine-drivers, &c., 9s. to 12s. per diem; stereotypers, electrotypers, and type
founders, 9s. to 12s. per diem ; time rates of wages, 1s. 4d. to 1s. 6d. per hour.

Photo-lithographic and Photographic Branch.—Yearly rates of wages, £156 to £225; weekly
rates of wages, 9s. to 12s. per diem.

Photo-mechanical Branch.—Pressmen, 9s. to 12s. per diem ; assistants, 6s. to 8s. per diem.

Drafting Branch.—Draftsmen, £156 to £250, or by the piece, according to the nature of the work
performed ; assistants, 8s. 6d. to 8s. per diem.

Stamps and Tramway Tickets Branch.—DPrinters, yearly rates of wages, from £156 to £225;
assistants, weekly rates of wages, from 9s. to 12s. per diem ; junior assistants, 8s. 6d. to 6s. per diem.

Railway Ticket-printing Branch—Printers, yearly rates of wages, £156 to £225 ; assistants, weekly
rates of wages, from 9s. to 12s. per diem ; junior assistants, 8s. 6d. to 6s. per diem.

Miscellaneous Employés.—Principal messenger and office-keeper, yearly wages, £160, with allow-
ance for quarters, to enable him to reside in close proximity to the office, and £12 per annum as an
allowance for washing ; vanmen, watchmen, labourers, and others, 8s. to 12s. per diem; time rates of
wages, 1s. per hour, Section 4 provides that candidates for employment as apprentices must not be
under fourteen years of age, must be in sound bodily health and of good character, and must pass a
satisfactory elementary examination before an officer nominated by the Government Printer. The period
of apprenticeship is fixed at seven years at the following rates of pay, viz.:—

Overtime,
First year ... 1s.6d. per diem. 6d. per hour.
Second ,, vee 28, 0s. ” 6d. »
Third  , . 28 6d. ’ 6d. ”
Fourth ,, ee.  Bs.0s. ’ 8d. '
Fifth ” ... 4s8.0d. v 8d. ’
Sixth ' ... 6s.0d. ’ 9d. ’
Seventh ,, e, 78.0d. ' 1s. '

Overtime after 12 p.m., one-half extra. Rates for Improvers same as for Apprentices. Apprentices are
placed in the Branches for which they may seem best adapted. Those selected for the Reading Branch
receive 25 per cent.in addition to the above-mentioned rates, but before selection they have to pass a
apecial examination.

There is also a temporary staff. Temporary hands, being under engagement by the day without
noiice on either side, are paid by piece and time according to a schedule liable to alteration as may be
deemed expedient.
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Rules and Regulations were issued by the Marine Board on 13 August, 1885, setting forth, in (i) Classification

conformity with the provisions of the Civil Service Act of 1884, the conditions of admission, examination,‘]’f(,;};

promotion, classification, salaries, and retiring allowances in the Marine Board Department, applicable to
all persons except officers classified under the said Act. Candidates must be under 35, in vigorous bodily
health, free from defective eyesight, bearing testimonials of sobriety and fitness for the particular office
applied for, and in the case of pilots and other seafaring persons having certificates of a grade not lower
than that of the position sought. In case of a vacancy promotion depends on length of service, good
conduct, and the necessary qualifications. Two weeks’ leave of absence, in addition to public holidays, are
allowed. The scale of classification and remuneration fixed by the Regulations, is as follows :—

Total amount)
. o Value of of salary and Annual
Office. Mslﬁ’;‘ﬁy“ o Msa;{:;;fm (f]&le‘)ift:;fi’ ?}:Xﬂgfg' increment.*
light. obtainable.
£ £ £ £ £
First-clags Pilots . ocoocer s i L R 200 400 50t 450 10
Second-class Pilots .. . e e e e C e e 150 250 25 275 10
Principal Lnght-Keepers . . ... .. ................. .. .. ’ 157 250 50 300 10
First Assistant Light-Keepers and Principal Laght-Keepers in
Subordinate Lights . . R e o 120 157 30 187 7
Second Assistant Light-Keepers ..... . . . ... ... . R 96 120 30 150 5
Inspectors e e Ce R 200 350 Nil 350 10
Mates .. .. ... L. .. Lt 173 225 Nil 225 10
2nd Mates . ... . .. .. L. ... 150 175 Nil 175 5
Chief Engineers . e e . .. 200 280 Nil 280 10
2nd Engineers , . R e ‘ 150 200 Nil 200 10
Firemen . ... ... .. .. . .. . e 120 144 Nl 144 5
Pilot and Taghtship Establishment, stationed at the Heads of'
Port Jackson, including seamen, boatmen, look-out men,|
cook and provedore, and crew of the Lightship ... .... ..| 96 144 Nil 144 5
Mate ot Lightship . . e i Lo 120 150 N1l 150 7
Boatswain, Government Boatshed . e e e R R 150 200 30 230 7
Boatmen —Sydney and Qut Ports, meluding coxswains, driyers,’
and look-out men . .. ... ... e e . 96 126 18 144 5
Signal Masters . . e e s 175 250 50 300 7
Operating Clerk, South Head. . . .. ... ... ... . .. ... 100 150 30 180 5
Assistant Signal Masters , . . ... .. e 96 120 30 150 5
Messengers . . e 75 150 Nil 150 5
Carpenters, &c. . . . R ) 152 180 Nil 180 5
Coxswain and Engineer, Harbour Steamer, Newcastle .. 108 152 18 170 5
Engineer, Electric Light e e e e 220 270 30 300 10
Assistant Engineer, Klectric Light .. ... ....... ...... .. .. 110 150 30 180 3
J

In the case of Pilots, Light-keepers, Boatmen and others, whose quarters are assessed as a portion of their salaries,
the following is the scale :—

First-class Pilots ... .... ...... . £30 per annum.

Second-elass PIlots . .. .icoi toiis it vt et e s s et e e e 25 5
Principal Light-Keepers .. ... . .occccoiiiiiii v iiin oo i s e e 50 ’
Signal Masters.... .............. ..... . 50

Assistant Light-Keepers, Assistant Signal Masters, Enginemen of Electric Light,
Operating Clerk, South Head, and Coxswain, Government Boatshed
. Boatmen

Marine

The Public School teachers of New South Wales are classified and remunerated under the “ Public () Classification

Instruction Actof 1880.” The current regulations, which superseded those of prior date, were issued on 1st
July,1898. They are published as Appendix XXII in the Annual Report of the Minister of Public Instrue-
tion for 1893. Primary schools are divided into ten classes, the first class comprising all schools in which the
average daily attendance is not less than 600, and in which the standard of proficiency prescribed for that
class of schools is fully reached ;§ second class schools must have an average daily attendance of between
400 and 600 ; third class schools between 300 and 400 ; fourth class schools between 200 and 300 ; fifth
class schools between 100 and 200 ; sixth class schools between 50 and 100 ; seventh class schools between

40 and 50; eighth class schools between 30 and 40; ninth class schools between 20 and 30, and tenth
class schools ander 20.

Regulation 91 provides that the attainments of Teachers, Students of the Training Schools, and
Candidates for employment as Teachers, shall be tested by written and oral examinations, and their skill
in teaching determined by their ability to manage a school or class; and, according to such attainments
and skill, they are classified in the following grades :—The first, or highest, class, has three grades,
distinguished as I A with Honors, I A (without Honors), and I B; the Second Class has three grades,
distinguished as 11 A with Honors, II A (without Honors),and I1 B; and the Third Class has three grades,
distinguished as IIT A, 1T B, and III C. This classification is provisional only, to be confirmed at the
end of three years if inspectors’ reports are satisfactory.

Teachers

* The right to receive any annual increment de

pends on the good and dibgent conduct of the person concerned, and in only granted on the
recommendation of the head of his department.

T 1st class pilots, not provided with quarters, receise a minimum salary of £250, and a maximum of £450 per annum,
1 Where quarters are not provided the maximum salary of this class is £144 per annum.,
§ The prescribed standard of efficiency must he 1eached by every class In case of fallure the Mimster may remove such schoo toa lower class,

348—K

of Public Schools

School teachers.
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Teachers are eligible for appointment to any Primary School or any boys’ or giris’ department, in
accordance with the following Schedule :—

Class of School or Department. . Teacher’s Classification.
III .. . ... IT A with Honors.
v .. ... 1IIA
VI .. ... IIB
VII ... .. HIIA
VIII ... .. HOIB
IX .. .. JIIC
X .. .. IIIC
The salaries of male teachers are according to the following seale:—
For a teacher in charge of a school of the First Class ... .. £380
» » Second Class - ... 319
’ 3 Third Class ...” . ... 239
» ’ Fourth Class 228
’s ’ Fifth Class ... 217
’ ’ Sixth Class ... 205
’ " Seventh Class 171
’ ' Eight Class ... 148
) ’ Ninth Class... 125
' ’ Tenth Class ... 103

In schools ranking below the fourth class the salaries of unmarried male teachers, of married
teachers whe are not assisted by their wives, as required by regulation 96, and female teachers in charge,
are £12 per annum less than the foregoing rates.

In addition to these salaries, residences, vested or rented, are provided for classified married male
teachers in charge of classified Public Schools.

The salaries of mistresses are according to the following scale :—

For a mistress in charge of a girls’ or infants’ department of a

Girls’ Infants’
Department. Department.
School of the First Class ... £285 £194
' Second Class 239 182
' Third Class... 194 171
" Fourth Class 182 160

Mistresses of Infants’ Departments must hold a classification of 1L A. In a school containing
female children but no female teacher, it is the duty of the teacher’s wife to teach needlework to the
girls during at least four hours in each week. Married women are not accepted for employment as

teachers.
The Salaries paid to assistant teachers are as follows: —

Male. Female.

To a First Assistant, holding a First-class Certificate, in a school of
¢ the First Class .. .. $£237  £160

To a Second Assistant, holdmg a Second-class Cel‘mﬁcate in a
school of the First Class ... 142 114

To a Third Assistant, holding a hird-class Certlﬁcate in a  school
of the First Clasm 103 95

To a First Assistant, holding a » Second-class Certlﬁcate in a school
of the Second Class 171 137

To an Assistant, holding a Second- class bertlﬁcate in a school of
the Third, 1*0urth or Fifth Class.. 142 108

Candidates for the office of pupll-teacher must be not less than fourteen nor more than seventeen
years of age, and free from any bodily infirmity likely to impair their usefulness. They must also pass
an examination in specified subjects. Their remuneration consists partly of instructicn to be given by
the teacher, and partly in a yearly salary.

Salaries are paid to Pupil-teachers at the following rates : —
Male. Female.

First Class £68 £46
Second Class 57 34
Third Class 46 29
Fourth Class 40 23

‘Work-mistresses may be appointed to schools of the first and second classes, with salaries at the
following rates :—

In a First-class School with an average daily attendance of not

fewer than 250 girls ... £114 per annum.
In a First-class School with an avemﬂe d’uly attendmnce of fewer

than 250 girls 95 ’
Ina Second-class School 86 »

The
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The time devoted to their duties by Work-mistresses is fixed as follows :—

In First-class Schools with an attendance of 250 girls... ... 5 days a week.
In First-class Schools with an attendance of fewer than 250 girls ... 4 ’
In Second-class Schools ... e &

»

Provisional Schools may be established in any locality where not fewer than twelve, but not more
than nineteen, children between the ages of six and fourteen years cah regularly attend such school,

provided that no Provisional School shall be established within 4 miles of any existing Publie, Provisional,
or Half-time School.

First-class Provisional Schools must have an average attendance of eighteen or nineteen, Second-
class Provisional Schools between fifteen and eighteen, and Third-class Provisional Schools between
" twelve and fifteen. Teachers in First-class Provisional Schools receive £91 per annum ; in Second-class
Provisional Schools £80 per annum ; and in Third-class Provisional Schools £68 per annum.

An Evening Public School may be conducted in any Public School, or elsewhere in a suitable
place. The salaries of teachers in such schools, who must be trained and classified, are as follows :—

For an average attendance of 10 to 15 ... £19 per annum.
» » 15 to 20 e e 25 »
» » 20 to 30 30 »
» » 30 to 40 36

bk

Whenever twenty children, between the ages of six and fourteen years, are residing within an
estimated radius of 10 miles from a central point, and can be collected in groups of not less than ten

children in each, an Itinerant Teacher may be appointed and shall visit two such places only, and the

schoels so established are designated Half-time Schools. Half-time Schools are classified in the same
manner as Public Schools, according to the total average attendance of pupils, and teachers are paid
the same rates of salary as teachers of Public Schools of corresponding classification.

Teachers not necessarily trained may be employed in house-to-house teaching, but they must be
persons of good moral character, and capable of imparting the rudiments of an English education. Their
remuneration is at the rate of £4 15s. per annum for each pupil in average attendance up to a maximum
salary of £95 per annum, with an additional forage allowance, where necessary, of £10 per annum,

In compliance with the request of the Commissioners, Mr. E. Twynam, Chief Surveyor and Director
of Trigonometrical Survey, forwarded the following sketch of classification for application to the Drafting

Staff of the Survey Branch, viz. :—
Chief Draughtsman ... £550
Heads of important Branches at the head office ... £400
Istclass ... £350 ... 7 years... U T
: . \ (To include draftsmen in charge at Board District Offices.)
Senior Division .. 2 2nd class ... . £300 .. .. T years...
8rd class ... £250 ... 5 years... ... | Minimum Period
(" 4th class .., £200 ... 3 years... ... ¢ ofserviceineach
| 5theclass ... £150 ... ve, 2 years... class.
Junior Division ...{ 6th class ... £125 ... 2 years...
[ 7thelass ... e £100 ... 2 years...
{_ 8th class, probationers  £50 ... 1 year ... ..

The minimum period of service in each class to be as noted ; but it would be reasonable to provide

that promotion to the next grade shall be within three years in the Junior Division and within seven years
in the Senior Division.

In a scheme of promotion it might be arranged that junior draftsmen should pass through at least
three branches of the Department, so as to acquire a general knowledge of business; and that the head
of each Branch should at end of term of employment report fully to the Chief Surveyor as to service and
capabilities. :

The Departmental Board of Inquiry on Local Land Board and District Surveyors’ offices, which
presented its final report in 1889, recommended, among other things, that a field assistant should be
attached to each permanent salaried surveyor’s party. The Board suggested that there should be two
classes—(1) juniors at £109 10s. per annum (6s. per diem) ; (2) assistant surveyors at £150, and that
the latter should be licensed surveyors. Whether a junior or assistant surveyor is appointed should
depend upon the nature and character of the work, but juniors should have had at least one year’s office
experience, and have proved themselves fair draughtsmen.
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(7) Proposed
classification cf
the Survey

The Postal and Electric Telegraph Department is classified and remunerated under regulations (x) Classification

which, with a slight subsequent amendment, superseded all prior ones on July 1, 1894. These regulations

set forth, in conformity with the provisions of the Civil Service Act of 1884, the conditions of employment gra
in the department controlled by the Postmaster-General. The department is divided into two groups— ™

A and B—the first comprising messengers and letter-carriers, stampers and sorters, line-repairers and
mail-guards ; while the second embraces operators, letter-sorters, and post and telegraph masters. Can-
didates for employment in the first group must be able to read manuscript, write from dictation, and have
a knowledge of the four rules of arithmetic ; candidates for employment in the second grounp must have
passed a Civil Service examination ; and candidates for either grade must be of sober habits and good
character, and free from bodily or mental infirmity. '

‘The

in the Postaland
Electric Tele-

pél Depart-

1
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The following are the ages at which candidates are admitted and the rates of pay attaching to the
several positions mentioned hereunder : —

Age, Ratc of Pay.
Rank
Minimum. |[Maximum. Minimum. Maximum,
!
GRroUP A, Years. | Years.
Telegraph Messengers ..................... 14 18 10s. per week, with annual increments of 5s. £1 per week.
per week, to 20s. per week.
Mailboys ..oooovviiiiniiii 14 18 10s. per week, with annual increments of 5s.! £110s, per week.
per week, to 30s. per week. [
Junior Letter-carriers and Junior; 14 30 10s. per week, with annual increments of 3s., £1 15s. s
Stampers and Sorters. i per week, to 30s. per week. l
Letter-carriers ... .....cooovviiiiiin e ‘18 30 £100 per annum £170 per annum.
Line Repairers ......... coccoee eneees .. i 18 30 £100 . ‘£150 s
Stampers and Sorters, and Mail 18 30 £100 v ! £200 sy
Guards. ’ i
Grovur B.
CadebS. ... vivveverve i 14 18 {See below.)
Switch-board Attendants ..... e S 14 18 10s. per weck, with annual increments of 5s." £110s.per week.
I per week, to 30s. per week.
Junior Assistants and Junior Letter- 14 30 10s. per week, with annual increments of 5s. £1 15s.
sorters. per week, to 30s. per week. |
Junior Operators ..........coccevnvieninenn. 14 30 £1 per week for first six months, and thereafter £1 10s. ys
i 30s. per week. ) i
Letter-sorters .........cooceiiiiiins i ;18 30 £100 Per annuI.......ceveerveirriinees ooirrinneinennes £200 per annum.
! 4th Class—£100 per annum £160 '
Assistants and Operators ........... ... 18 30 3rd ,, —£180 ' £240 s
Telegraph Masters and Official Post-| 21 30 ond ,, —£260 ' £320
masters. i st ,, —£340 1 ! £400 '
\ i i

No operator is entitled to rank higher than 2nd class ; no assistant can be promoted to the 2nd class
unless he have served three years at the maximum of the 8rd class without the chance of an appointment
to the charge of an office: the employment of females appointed after 1st June, 1892, is limited to the
4th class; and persons already in the employ of the department are not ineligible for transfer or pro-
motion to any other position by reason of their being over the maximum age specified in connection with
such position. Any official whose conduet has not been satisfactory, or who has not proved himself
efficient in the discharge of his duties, forfeits his right to the prescribed annual increment. Promotions
are made according to seniority, efficiency, good conduct, and eligibility in all other respects.

As vacancies occur, successful candidates are appointed junior operators at a salary of £52 per
annum, which, subject to good conduct and continued efficiency, is after six months’ service increased to
£78 per annum, pending vacancies on the staff at £100 per annam.

No married female is eligible for appointment {o the charge of an official Post or Telegraph Office
in connection with which quarters are provided by the department, and should any female now holding
such a position marry she immediately forfeits her appointment.

« District allowances” according to the following scale are made to officials appointed to out-
lying districts, where the necessaries of life are exceptionally dear:—

To officials receiving salaries varying from £100 to £240 per annum ... ... £20 per annum.
To officials receiving salaries above £240 per annum ... ... £30 »”

Cadets and messengers desirous of being taught telegraphy are required to pay a fee of £1 per
quarter, provided that messengers appointed since the 30th June, 1893, must produce a Civil Service
Examination Certificate before being allowed to become learners, and that whilst undergoing instruction
their pay shall not exceed 10s. per week.

W herever practicable, the services of cadets may be utilised either as assistants or for the delivery
of messages, if they choose to accept the positions, in either of which cases they are entitled to payment
at the rate of 10s. per week ; but they are not required to wear uniform, nor be styled messengers, but
retain the title of cadets.

Telegraph messengers, mail-boys, letter-carriers, and mail-guards are allowed uniforms.

(8) OursipE THE AUSTRALASIAN COLONTES.

(¢) Classification The principles of the system of classification adopted in the British Civil Service have already been

in Great Britain. oiver in Appendix B, but the following details of the salaries of the various grades quoted from Cassell’s
“Guide to Employment in the Civil Service,” 1894, will be found of interest. Above these clerkships,
&ec., in many of the offices, there are valuable staff appointments :—

Crass 1.—ATPPOINTMENTS.
Treasury :—£200 by £20 to £600; £700 by £25 to £900; £1,000 by £50 to £1,200.
Colonial Office and Home Office :—£200 by £20 to £500; £600 by £25 to £800; £850 by £50
to £1,000.
Exchequer and Audit Office :—£200 by £15 to £400 ; £420 by £20 to £600; £620 by £20 to
£750; £775 by £25 to £900. W
ar
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War Office :—#£150 by £15 to £400 ; £450 by £20 to £650; £700 by £25 to £900.

Post Office (Secretary’s Office) :—£210 by £10 to £300; £310 by £15 to £400; £400 by £20
to £500; £500 by £20 to £600; £625 by £25 to £800.

Inland Revenue (Secretary’s Office) :—£100 by £12 10s. to £400 ; £600 by £25 to £700; £725
by £25 to £800. )

Public Record Office :—£100 by £10 to £300; £315 by £15 to £500; £520 by £20 to £700.

British Museum Assistants:—#£120 by £10 to £240; £250 by £15 to £450; £500 to £600;
£650 to £750.

Secoxp DrvisioN CLERKs.

The salary of a Second Division Clerk begins at £70, and increases by £5 a year to £100, and
afterwards by £7 10s. to £190. From that point theincrements are £10 annually up to a maximum of
£250. There is a peculiar arrangement by which, when any clerk reaches £250, a promotion” must be
made to the higher grade of the Second Division, in which the salary proceeds by £10 annually up to
£350. There is a proviso, too, that the Treasury may for exceptional merit make an earlier promotion.
All these annual increments and promotions are subject to satisfactory reports on service, and the promotion
to the higher grade must be made according to positive merit, and not according to seniority.

Boy Clerks:—14s. per week, rising by 1s. per week per annum.

Excise Assistants:—#£50 by £5 to £80, with officiating allowance of 2s. per day when actively
employed ; after one year at £80 allowances cease, and salary begins at £115 and rises by £7 10s. to
£150. First-class Officers, £170 by £7 10s. and afterwards £10 to £250. Second-class Supervisors, £260
by £10 to £300; first-class, £310 by £10 to £400. Collectors, £480 to £650 and £700 to £800.

Customs (Out-door Officers) :—£55 by £2 10s. to £80, £85 by £2 10s.to £100. Second-class
Examining Officer, £110 by £7 10s. to £220 ; first-class, £230 by £10 to £340 ; three classes of Surveyors,
£350 to £550.

Posr Orrice.

Female Clerks, £65 by £3 to £100, £105 by £5 to £130, £140 by £10 to £190 ; three
Assistant Superintendents, £200 by £10 to £240.

Female Telegraphists :—First year, 10s. per week ; second, 12s.; third, 15s.; then by 1s. 6d. per
week annually to 88s. Assistant Supervisors (ihree grades), £100 by £5 to £120; £120 by £6 to £160;
£160 by £8 to £200.

Female Sorters :—12s. per week, by 1s. per week annually, to 14s.; thence by 1s. 6d. per week
annually to 21s. 6d. First-class, 23s., by 1s. 6d. to 30s.

Male Telegraphists (Central Office) :—12s. to 14s. and 16s.; thence to £45 per year, rising by
£6 to £110. First-class Telegraphists, £110 by £6 to £160; seniors, £160 by £8 to £190. Above
these are three classes of Superintendents, with salaries between £200 and £400.

"‘Male Sorters :—18s. by 1s. to 20s.; then by 2s. to 40s, First-class, 40s. by 2s. to 56s. First-class
Overseers, 56s. by 2s. to 68s.

In Canada the Royal Commission of 1891-2, following apparently the lines already laid down, recom-
mended that the Service should be divided into two divisions, to be called respectively the first and the
second division, the first to consist of (a) deputy heads of departments; (4) officers having special pro-
fessional or technical qualifications; (¢) chief elerks; (d) first-class clerks; (e) second-class clerks; and (f)
third-class clerks. The second division was to consist of (&) officers having special professional or technical
qualifications; (&) short-hand writers, type-writers, précis-writers, abstractors, indexers, copyists, and
writers generally; and (¢) messengers, overseers, packers, sorters, and persons following like positions.
The salaries and increments were recommended to be as follows :—

Minimum. Ma,ximﬁm. Annual fncrements. *

$ $ $

Division I.—(a) 8200  ......... 5,000 e e
; B) oreer e

. (¢) 1,800 2400 ... 100

" (d) 1,400  ......... 1,600 50

s (e) 1,000 ... 1,200  ......... 50
. (fH 500 ... 800  ......... 50

Division II.—(2) Not to exceed the lowest salary paid to an officer of like class in the
' first division.

$ $
» t(b) 1. 25 permonth. 75 per month ......... 50
i £(8) 2. 40~ 750 L 50
; Y115 50 s 30
i 1) 225 . 50 30

The recommendations of this Royal Commission have not as yet been carried out, but the principle
of classification outlined above is apparently not very dissimilar from that now followed throughout the
Dominion.

* Any clerk who performs his duties “ with zeal and efficiency,” as certified by the deputy head, concurred in by the
head of the department, is entitled to receive an increment not exceeding this amount till the maximum of his class is reached.

1 If under 18 years of age.

1 If over 18 years of age.

APPENDIX
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Appendix E,

THE CIVIL SERVICE OF NEW SOUTH WALES.

(#) RETURN showmg approximately the number of persons (male and female) permanently and temporarily
employed by the New South Wales Government on the 31st of December, 1894, and also the
amount of money paid by each Department 1n salaries and wages during the same year *

[By the Secretary to the Cuvel Service Board.]

EXLOUTIVE AND LEGISLATIVE ESTABLISHMLNTS,

His Excellency the Governor and Commander-in-Chief!
Executive Council (Staff) . .

Legislative Council (Staff)

Legislative Assembly (Staff)

Legislative Council and Assembly (Staff)

Parlhiamentary Labrary

Parhamentary Reporting Staff v

BravcE Rovarn Minr.

Branch Royal Mmt . . . ce v e e o e

DEPARTMENT OF CHIEF SECRETARY,

Chief Secietary . .

Agent General for New South Wales?

Government Statistician and Registrar of Friendly Societies and Trade Unions

Registrar General

Auditor General

Immigration

Medical Adviser to the Government

Medical Board

Lunacy

Master mn-Lunacy’s Office

Charitable Institutions -

Board of International Exchanges of Laterary and Scientific Works, &c

Botanic Gardens, Garden Palace Grounds, &c.

Trustees of the National Park

Civil Service Board

Aborigines’ Protection Board?

City of Sydney Improvement Board

Fisheries Commission

Local Government Office

Chief Electoral Office®

Fire Brigades, Metropolitan District

Parliamentary Standing Committee on Public Works

(Government Labour Bureau and Relief Department

New South Wales Commission for the World’s Columbian Exposition, Chicago,
1893 (%)

Inspector of Scaffolding

Statutes Consolhidation Commission

Lord Howe Island

DePARTMENT OF TREASURER AMND SECRETARY FOR FINANCE AND TRADF

Treasury

Customs

Board of Commissioners of Customs
Stamp Duties’ Office

Stores and Stationery
Mercantile Explosives Department
Board of Health

Board of Pharmacy

Government Printer

Marine Board of New South Wales
Shipping Masters

Glebe Island Abattorr

Public Wharves Office

Wollongong Harbour Trust

Approximate
amount of money

Per Tem
manently | porarily Total Pa;% (;n“s:kxex;es

employed | employed during th é’)ear

1894
£ s d.
6 6 8,626 0 0
3 3 1,168 0 0
15 15 5,657 0 0
30 30 9,878 17 1
29 5 